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REPORTS TO THE HOUSE RAPPORTS A LA CHAMBRE 
Wednesday, May 31, 1995 Le mercredi 31 mai 1995 
The Standing Committee on Human Rights and the Status of Le Comité permanent des droits de la personne et de la 
Disabled Persons has the honour to present its condition des personnes handicapées a |’honneur de présenter son 
FIRST REPORT PREMIER RAPPORT 


In accordance with its Order of Reference from the House of Conformément à son ordre de renvoi de la Chambre des 
Commons of Tuesday, February 28, 1995, your Committee has communes du mardi 28 février 1995, votre Comité a étudié le 
considered Vote 15 under JUSTICE in the Main Estimates forthe crédit 15 sous la rubrique JUSTICE, du Budget des dépenses 
fiscal year ending March 31, 1996 and reports the same. principal pour l’exercice financier se terminant le 31 mars 1996 

et fait rapport a ce sujet. 


A copy of the relevant Minutes of Proceedings and Evidence Un exemplaire des Procés—verbaux (fascicules n°5 45 et 47 qui 


(Issues Nos. 45 and 47 which includes this Report) is tabled. comprend le présent rapport) est déposé. 
Respectfully submitted, Respectueusement soumis, 
Le président, 


REY D. PAGTAKHAN 


Chair. 
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Human Rights and Status of Disabled Persons 


QUES 


Monday, September 25, 1995 


The Standing Committee on Human Rights and the Status of 
Disabled Persons has the honour to present its 


THIRD REPORT 


In accordance with its Order of Reference of Tuesday, 
December 13, 1994, your Committee has considered Bill C-64, 
An Act respecting employment equity, and has agreed to report it 
with the following amendments: 


Clause 3 
Strike out lines 15 and 16, at page 2, and substitute the 
following therefor: 


“Minister” means such member of the Queen’s Privy Council for 
Canada as is designated by the Governor in Council as the Minister 
for the purposes of this Act;” 

In the French version only, strike out line 37, at page 2, and 
substitute the following therefor: 

“ont une déficience durable ou”? 

In the French version only, strike out line 2, at page 3, and 
substitute the following therefor: 

“sonnes dont les limitations fonctionnelles liées à leur déficience 

font l’objet de mesures d’adapta-” 


In the French version only, strike out lines 5 and 6, at page 3, and 
substitute the following therefor: 


‘“« population apte au travail » Ensemble des personnes, au Canada, 
en âge de travailler et capables” 


Clause 4 


Strike out lines 22 to 29, at page 3, and substitute the following 
therefor: 


“(c) the portions of the public service of Canada set out in Part II 
of Schedule I to the Public Service Staff Relations Act that employ 
one hundred or more employees; and 


(d) such other portion of the public sector employing one hundred 
or more employees, including the Canadian Forces and the Royal 
Canadian Mounted Police, as”? 


Strike out lines 19 and 20, at page 4, and substitute the 
following therefor: 


“(5) Every portion of the public sector referred to in paragraphs 
(1)(c) and (d) is deemed to be”’ 


Strike out line 40, at page 4, and substitute the following 
therefor: 


“(b) paragraphs (1)(c) and (d) for which the Public” 


Clause 5 


In the French version only, strike out lines 30 to 34, at page 5, 
and substitute the following therefor: 


“*(i) au sein de la population apte au travail, 
(ii) dans les secteurs de la population apte au travail suscepti- 
bles d’être distin-”’ 

Clause 8 


Strike out line 1, at page 7, and substitute the following 
therefor: 


Le lundi 25 septembre 1995 


Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées a l’honneur de présenter son 


TROISIEME RAPPORT 


Conformément a son ordre de renvoir du mardi 13 décembre 
1994, votre Comité a étudié le projet de loi C-64, Loi concernant 
l’équité en matière d’emploi, et a convenu d’en faire rapport avec 
les modifications suivantes: 


Article 3 

Retrancher les lignes 30 et 31, à la page 2, et les remplacer par 
ce qui suit: 
«« ministre » Le membre du Conseil privé de la Reine pour le Canada 


chargé par le gouverneur en conseil de l’application de la présente 

loi.» 

Dans la version française seulement, retrancher la ligne 37, à 
la page 2, et la remplacer par ce qui suit: 

«ont une déficience durable ou» 

Dans la version française seulement, retrancher la ligne 2, à la 
page 3, et la remplacer par ce qui suit: 

«sonnes dont les limitations fonctionnelles liées à leur déficience 

font l’objet de mesures d’adapta—» 

Dans la version française seulement, retrancher les lignes 5 et 
6, à la page 3, et les remplacer par ce qui suit: 
«« population apte au travail » Ensemble des personnes, au Canada, 

en âge de travailler et capables» 
Article 4 

Retrancher les lignes 21 à 27, à la page 3, et les remplacer par 
ce qui suit: 

«c) tout secteur de l’administration publique fédérale figurant a la 


partie II de l’annexe I de la Loi sur les relations de travail dans la 
fonction publique et comportant au moins cent salariés; 


d) tout autre élément du secteur public comportant au moins cent 
salariés, notamment les Forces canadiennes et la Gendarmerie 
royale du Canada, qui» 


Retrancher les lignes 23 et 24, a la page 4, et les remplacer par 
ce qui suit: 
«(5) Chaque élément du secteur public visé aux alinéas (1)c) ou 
d) est, pour l’application de la pré—» 
Retrancher les lignes 42 et 43, a la page 4, et les remplacer par 
ce qui suit: 
«le cas des éléments du secteur public visés aux alinéas (1)c) et d) 
à l’égard desquels la Commis—» 
Article 5 
Dans la version française seulement, retrancher les lignes 30 à 
34, à la page 5, et les remplacer par ce qui suit: 
«(i) au sein de la population apte au travail, 
(ii) dans les secteurs de la population apte au travail suscepti- 
bles d’être distin-» 
Article 8 
Retrancher la ligne 2, à la page 7, et la remplacer par ce qui suit: 
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“(3) Notwithstanding subsections (1) and (2), where, 
after a review under paragraph 9(1)(b), it appears that a 
right referred to in either of those subsections that is 
provided for under a collective agreement may have an 
adverse impact on the employment opportunities of persons in 
designated groups, the employer and its employees’ representa- 
tives shall consult with each other concerning measures that may 
be taken to minimize the adverse impact. 

(4) The following are not, in relation to the” 


Strike out lines 13 and 14, at page 7, and substitute the 
following therefor: 

“public sector referred to in paragraphs 4(1)(c) and (d).” 
Clause 9 

In the French version only, strike out lines 19 and 20, at page 7, 
and substitute the following therefor: 

“a) conformément aux réglements, de recueillir des renseigne- 

ments sur son effectif et d’effectuer des analyses sur celui-ci afin 

de mesurer la sous—” 

Add, immediately after line 36, at page 7, the following: 

“(3) Information collected by an employer under paragraph 
(1)(a) is confidential and shall be used only for the purpose of 
implementing the employer’s obligations under this Act.” 


Clause 10 

In the French version only, strike out line 32, at page 8, and 
substitute the following therefor: 

“que dans la population apte au travail;” 
Clause 12 

Strike out line 9, at page 9, and substitute the following 
therefor: 

“(a) make all reasonable efforts to implement” 


New Clause 13.1 
Add, immediately after line 26, at page 9, the following: 

“13.1 Every employer shall provide information to its em- 
ployees explaining the purpose of employment equity and shall 
keep its employees informed about measures the employer has 
undertaken or is planning to undertake to implement employment 
equity and the progress the employer has made in implementing 
employment equity.” 

Clause 14 
Strike out lines 44 and 45, at page 9, and substitute the 
following therefor: 

“(3) Every employer and its employees’ representatives shall 
collaborate in the preparation, implementation and revision of the 
employer’s employment equity plan. 

(4) Consultation under subsection (1) and collaboration under 
subsection (3) are not forms of co-management.” 

Clause 17 
Add, immediately after line 2, at page 11, the following: 


“(3) An employer may file a report using electronic media in 
a manner specified in writing by the Minister and, in such a case, 
the report is deemed to have been filed on the day that the Minister 
acknowledges receipt of it.” 
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ALS 


«(3) Par dérogation aux paragraphes (1) et (2), lorsqu'il 
est constaté, à l’occasion de l’étude effectuée en conformité 
avec l’alinéa 9 (1)b), que l’exercice d’un droit d’ancienneté 
visé par ces paragraphes et prévu dans une convention 
collective peut avoir des effets négatifs sur les chances d'emploi 
de membres de groupes désignés, l'employeur et les représentants 
sont tenus de se consulter en vue de prendre les mesures 
souhaitables pour minimiser ces effets. 

(4) En ce qui concerne le secteur public, ne» 

Retrancher les lignes 15 et 16, à la page 7, et les remplacer par 
ce qui suit: 

«autres éléments du secteur public visés aux alinéas 4(1)c) et d).» 
Article 9 

Dans la version française seulement, retrancher les lignes 19 et 
20, à la page 7, et les remplacer par ce qui suit: 

«a) conformément aux règlements, de recueillir des renseigne- 

ments sur son effectif et d’effectuer des analyses sur celui-ci afin 

de mesurer la sous—» 

Ajouter, après la ligne 34, à la page 7, ce qui suit: 
«(3) Les renseignements recueillis par l’employeur dans le 
cadre de l’alinéa (1 )a) sont confidentiels et ne peuvent être utilisés 
que pour permettre à l'employeur de remplir ses obligations dans 
le cadre de la présente loi.» 
Article 10 

Dans la version française seulement, retrancher la ligne 32, à 
la page 8, et la remplacer par ce qui suit: 

«que dans la population apte au travail,» 
Article 12 


Retrancher la ligne 9, à la page 9, et la remplacer par ce qui suit: 


«toutes les mesures raisonnables en vue de la mise en» 
Nouvel article 13.1 
Ajouter, après la ligne 20, à la page 9, ce qui suit: 

«13.1 L'employeur informe ses salariés sur l’objet de l'équité 
en matière d’emploi et leur fait part des mesures qu’il a prises ou 
qu’il entend prendre pour réaliser l’équité en matière d'emploi, 
ainsi que des progrès qu’il a accomplis dans ce domaine.» 


Article 14 
Retrancher les lignes 36 et 37, à la page 9, et les remplacer par 
ce qui suit: 

«(3) L'employeur et les représentants des salariés doivent 
collaborer à l’élaboration, la mise en oeuvre et la révision du plan 
d’équité en matière d'emploi. 

(4) La consultation et la collaboration visées au présent article 
ne sont pas une forme de cogestion.» 

Article 17 
Ajouter immédiatement à la suite de la ligne 40, à la page 10, 
ce qui suit: 

«(3) L'employeur peut transmettre le rapport par voie électroni- 
que selon les modalités que le ministre établit par écrit; le rapport 
est alors réputé déposé auprès du ministre le jour où celui-ci en 
accuse réception.» 
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Strike out line 16, at page 11, and substitute the following 
therefor: : 


“(5) An employer shall include in a report a” 


In the French version only, strike out line 30, at page 11, and 
substitute the following therefor: 


“ter pour une période d’au plus un an un employeur de” 


Strike out line 41, at page 11, and substitute the following 
therefor: 


“(8) An employer shall, on filing a report with the Minister 
under this section, provide its employees’ representatives with a 
copy of the report. 


(9) The Minister shall, on receipt of a re” 
Clause 19 


In the English version only, strike out lines 14 and 15, at page 
12, and substitute the following therefor: 


“cause the report to be laid before each House of Parliament not 
later than the fifteenth sitting day that that” 


Clause 20 


Strike out lines 25 to 47, at page 12, and lines 1 to 19, at page 
13, and substitute the following therefor: 


“(2) The report referred to in subsection (1) shall consist of 
(a) a consolidation and analysis of 


(i) the number of employees employed in each portion of the 
public service referred to in paragraph 4(1)(b) and the number 
of persons who are members of each designated group so 
employed, 


(ii) the total number of employees employed in all portions of 
the public service referred to in paragraph 4(1)(b) in each prov- 
ince and in the National Capital Region and the number of per- 
sons who are members of each designated group so employed, 


(iii) the occupational groups of employees and the degree of 
representation of persons who are members of each designated 
group in each occupational group, 


(iv) the salary ranges of employees and the degree of represen- 
tation of persons who are members of each designated group in 
each range and in any subdivision of the range, and 


(v) the numbers of employees hired, promoted and terminated 
and the degree of representation, in those numbers, of persons 
who are members of each designated group; 


(b) a description of the principal measures taken by the Treasury 
Board during the reporting period to implement employment 
equity and the results achieved; 


(c) a description of the consultations between the Treasury Board 
and its employees’ representatives during the reporting period 
concerning the implementation of employment equity; and 


(d) any other information that the President of the Treasury Board 
considers relevant. 


(3) Each portion of the public sector referred to in 
paragraphs 4(1)(c) and (d), other than the Canadian Security 
Intelligence Service, shall, within six months after the end of 
each fiscal year, provide to the President of the Treasury 


Retrancher la ligne 14, à la page 11, et la remplacer par ce qui 
suit: 
«(5) Lemployeur ajoute dans son rap—» 


Dans la version française seulement, retrancher la ligne 30, a 
la page 11, et la remplacer par ce qui suit: 


«ter pour une période d’au plus un an un employeur de» 


Retrancher la ligne 34, a la page 11, et la remplacer par ce qui 
suit: 
«(8) Dès qu’il dépose un rapport auprès du ministre, l’em- 
ployeur en remet une copie aux représentants. 


(9) Dès qu’il reçoit un rapport, le ministre » 
Article 19 


Dans la version anglaise seulement, retrancher les lignes 14 et 
15, à la page 12, et les remplacer par ce qui suit: 


«cause the report to be laid before each House of Parliament not 
later than the fifteenth sitting day that that» 


Article 20 


Retrancher les lignes 21 à 42, à la page 12, et les lignes 1 à 14, 
à la page 13, et les remplacer par ce qui suit: 


«(2) Le rapport donne: 
a) la présentation et l’analyse des renseignements suivants: 


(i) le nombre de salariés travaillant au sein de chaque secteur 
de l’administration publique fédérale mentionné à l’alinéa 
4(1)b) et celui des membres de chacun des groupes désignés qui 
en font partie, 


(ii) le nombre de salariés de l’ensemble des secteurs de l’admi- 
nistration publique fédérale mentionnés à l’alinéa 4(1)b) dans 
chaque province et dans la région de la Capitale nationale, et ce- 
lui des membres de chacun des groupes désignés qui en font 
partie, 

(iii) les catégories professionnelles des salariés et la représenta- 
tion des membres de chacun de ces groupes dans chacune d’el- 
les, 


(iv) les échelles de rémunération des salariés et la représenta- 
tion des membres de chacun de ces groupes figurant à chacune 
d’elles ou à chacun de leurs échelons, 


(v) le nombre des recrutements, des avancements et des cessa- 
tions d’emploi ainsi que, dans chaque cas, la représentation des 
membres de chacun de ces groupes; 


b) l’énoncé des principales mesures prises par le Conseil du Trésor 
en vue de réaliser l’équité en matière d’emploi et les résultats 
obtenus; 


c) le compte rendu des consultations tenues avec les représentants 
en vue de réaliser l’équité en matière d’emploi; 


d) les autres renseignements que le président du Conseil du Trésor 
juge utiles. 


(3) Les éléments du secteur public visés aux alinéas 
4(1)c) ou d), à l'exception du Service canadien du 
renseignement de sécurité, sont tenus chacun de fournir au 
président du Conseil du Trésor, dans les six premiers mois 
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Board a report containing the information referred to in subsection 
(4) in relation to that portion during that fiscal year and the 
President shall cause the reports, together with the report referred 
to in subsection (1), to be laid before each House of Parliament. 


(4) A report referred to in subsection (3) shall consist of 
(a) the information referred to in subparagraphs 2(a)(i) to (v) in 
relation to that portion; 

(b) an analysis of the information referred to in paragraph (a); and 
(c) the information referred to in paragraphs (2)(b) to (d) in 
relation to that portion. 

(5) The Canadian Security Intelligence Service shall, within six 
months after the end of each fiscal year, provide to the President 
of the Treasury Board a report containing the information referred 
to in subsection (6) in relation to that portion during that fiscal year 
and the President shall cause the report, together with the report 
referred to in subsection (1), to be laid before each House of 
Parliament. 

(6) A report referred to in subsection (5) shall consist of 
(a) the percentage of employees employed in that portion who are 
members of each designated group; 

(b) the occupational groups of employees in that portion and the 
percentage of persons who are members of each designated group 
in each occupational group; 

(c) the salary ranges of employees in that portion and the 
percentage of persons who are members of each designated group 
in each range and in any subdivision of the range; 

(d) the percentage of employees hired, promoted and terminated 
in that portion who are members of each designated group; 

(e) an analysis of the information referred to in paragraphs (a) to 
(d); and 

(f) the information referred to in paragraphs (2)(b) to (d) in relation 
to that portion. 

(7) The President of the Treasury Board shall, as soon as 
possible after a report referred to in any of subsections (1), (3) and 
(5) is laid before each House of Parliament, send a copy of the 
report to the Commission. 

(8) As soon as possible after a report referred to in this section 
is laid before each House of Parliament, 


(a) in the case of a report referred to in subsection (1), the 
President of the Treasury Board, 

(b) in the case of a report referred to in subsection (3), each portion 
of the public sector referred to in that subsection, and 

(c) in the case of a report referred to in subsection (5), the Canadian 
Security Intelligence Service, 

shall send a copy of the report to its employees’ representatives.” 


Clause 21 


Add, immediately after line 2, at page 14, the following: 


“(5) The Commission may authorize any officer or employee 
of the Commission whom the Commission considers appropriate 
to exercise any power and perform any duty or function of the 
Commission under this Act and any power so exercised and any 
duty or function so performed shall be deemed to have been 
exercised or performed by the Commission.” 
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de chaque exercice, un rapport sur l’état de l'équité en matière 
d'emploi au sein de l’élément à la fin de l’exercice précédent 
donnant les renseignements mentionnés au paragraphe (4), le 
président étant tenu de les faire déposer devant chaque chambre 
du Parlement avec le rapport visé au paragraphe (1). 

(4) Le rapport donne: 

a) les renseignements visés aux sous—alinéas (2)a)(i) à (v) en ce 
qui a trait à l’élément; 

b) l’analyse de ces renseignements: 

c) les renseignements visés aux alinéas (2)b) à d) en ce qui a trait 
à l’élément. 

(5) Le Service canadien du renseignement de sécurité est tenu 
de fournir au président du Conseil du Trésor, dans les six premiers 
mois de chaque exercice, un rapport sur l’état de l’équité en 
matière d’emploi au sein de l'élément à la fin de l’exercice 
précédent donnant les renseignements mentionnés au paragraphe 
(6), le président étant tenu de le faire déposer devant chaque 
chambre du Parlement avec le rapport visé au paragraphe (1). 

(6) Le rapport donne: 

a) le pourcentage des salariés travaillant au sein de l’élément qui 
sont membres de chacun des groupes désignés; 

b) les catégories professionnelles des salariés de l’élément et le 
pourcentage des membres de chacun de ces groupes dans chacune 
d’elles; 

c) les échelles de rémunération des salariés et le pourcentage des 
membres de chacun de ces groupes figurant à chacune d’elles ou 
à chacun de leurs échelons; 

d) le pourcentage des recrutements, des avancements et des 
cessations d’emploi pour chacun de ces groupes; 

e) l’analyse de ces renseignements: 


f) les renseignements visés aux alinéas (2)b) à d) en ce qui a trait 
à l’élément. 

(7) Dans les meilleurs délais suivant le dépôt d’un rapport 
devant les chambres du Parlement, le président du Conseil du 
Trésor en envoie un exemplaire à la Commission. 


(8) Dans les meilleurs délais suivant le dépôt d’un rapport 
devant les chambres du Parlement, un exemplaire de celui-ci est 
envoyé aux représentants: 

a) dans le cas du rapport visé au paragraphe (1), par le président 
du Conseil du Trésor; 

b) dans le cas du rapport visé au paragraphe (3), par les éléments 
du secteur public visés à ce paragraphe; 

c) dans le cas du rapport visé au paragraphe (5), par le Service 
canadien du renseignement de sécurité.» 


Article 21 
Ajouter immédiatement à la suite de la ligne 2, a la page 14, ce 
qui suit: 

«(5) La Commission peut déléguer a ses agents qu’elle estime 
qualifiés l’exercice des attributions que lui confére la présente loi; 
les actes du délégataire sont alors réputés être ceux de la 
Commission.» 
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New Clause 22.1 
Add, immediately after line 47, at page 14, the following: 


“22.1 Every compliance officer or any other person acting 
on behalf of or under the direction of the Commission who 
receives or obtains information relating to a compliance audit 
under this Act shall, with respect to access to and use of that 
information by that compliance officer or person, satisfy any 
security requirements applicable to, and take any oath of secrecy 
required to be taken by, persons who normally have access to and 
use of that information.” 
Clause 23 

In the French version only, strike out lines 7 and 8, at page 15, 
and substitute the following therefor: 

“a) n’a pas recueilli les renseignements ou procédé aux analyses 

ou études visés aux alinéas 9(1)a) et b);” 

In the English version only, strike out line 12, at page 15, and 
substitute the following therefor: 

“(d) has not made all reasonable efforts to im-”’ 

Strike out lines 18 to 26, at page 15, and substitute the following 
therefor: 

“(f) has failed to provide information to its employees in 

accordance with section 13.1, 

(g) has failed to consult with its employees’ representatives in 

accordance with section 14, or 

(h) has failed to establish and maintain employment equity records 

as required by section 16,” 

Strike out line 36, at page 15, and substitute the following 
therefor: 

“ance officer shall notify the Commission of the non-compliance 

and the Commission may issue and send, by registered” 

Strike out line 5, at page 16, and substitute the following 
therefor: 


“ficer shall notify the Commission of the non-compliance and the 
Commission may issue and send, by registered mail, a” 


Strike out lines 9 and 10, at page 16, and substitute the 
following therefor: 


“(4) The Commission may rescind or amend a direction issued 
by the Commission pur-” 


New Clause 23.1 
Add, immediately after line 14, at page 16, the following: 


“23.1 (1) Where a compliance officer is of the opinion 
that an employer has failed to give reasonable assistance or 
to provide information as required by subsection 22(4), the 
compliance officer shall notify the Commission of the non- 
compliance and the Commission may issue and send, by 
registered mail, a direction to the employer 


(a) setting out the facts on which the officer’s finding of 
non-compliance is based; and 

(b) requiring the employer to take such actions as are specified in 
the direction to remedy the non-compliance. 


Nouvel article 22.1 


Ajouter immédiatement a la suite de la ligne 38, a la page 14, 
ce qui suit: 

«22.1 Les personnes—agents de la Commission ou 
autres personnes agissant au nom de la Commission ou sous 
son autoritét—appelées à recevoir ou à recueillir des 
renseignements dans le cadre des contrôles d’application 
prévus par la présente loi doivent, quant à l’accès à ces 
renseignements et à leur utilisation, respecter les normes de 
sécurité applicables et prêter les serments imposés à leurs usagers 
habituels.» 


Article 23 

Dans la version française seulement, retrancher les lignes 7 et 
8, à la page 15, et les remplacer par ce qui suit: 

«a) n’a pas recueilli les renseignements ou procédé aux analyses 

ou études visés aux alinéas 9(1)a) et b);» 

Dans la version anglaise seulement, retrancher la ligne 12, à la 
page 15, et la remplacer par ce qui suit: 

«(d) has not made all reasonable efforts to im—» 

Retrancher les lignes 18 à 26, à la page 15, et les remplacer par 
ce qui suit: 

«f) n’a pas donné à ses salariés les renseignements visés à l’article 

13.1; 

g)n’a pas consulté les représentants conformément à l’article 14; 


h) n’a pas tenu les dossiers que prévoit l’article 16.» 


Retrancher la ligne 29, à la page 15, et la remplacer par ce qui 
suit: 

«manquement, l’agent informe la Commission du manquement et 

celle-ci peut ordonner à l’em-» 


Retrancher les lignes 2 et 3, à la page 16, et les remplacer par 
ce qui suit: 

«forme pas à un engagement, l’agent en informe la Commission 

et celle-ci peut ordonner à l’employeur, par courrier recommandé, 

de pren-» 


Retrancher les lignes 5 à 7, à la page 16, et les remplacer par ce 
qui suit: 
«(4) La Commission peut annuler ou modifier l’ordre si on lui 
présente des faits nouveaux ou si elle est convaincue qu’elle l’a 
donné sans avoir» 


Nouvel article 23.1 


Ajouter immédiatement à la suite de la ligne 9, à la page 16, ce 
qui suit: 

«23.1 (1) S’il estime qu’un employeur n’a pas accordé 
toute l’assistance possible ou n’a pas communiqué les 
documents exigés au titre du paragraphe 22(4), l’agent 
d’application en informe la Commission et celle-ci peut 
ordonner à l’employeur, par courrier recommandé, de prendre les 
mesures correctives, en y précisant les faits justificatifs. 
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(2) The Commission may rescind or amend a direction issued 
pursuant to subsection (1) on the presentation of new facts or on 
being satisfied that the direction was issued without knowledge of, 
or Was based on a mistake as to a material fact.” 

Clause 24 
Strike out lines 17 to 19, at page 16, and substitute the 
following therefor: 
“or 23.1(1) may make a request to the President of the Panel 
for a review of the direction 
(a) in the case of a direction issued pursuant to subsection 23(2) 
or (3), within sixty days after the day on which it is issued; and 
(b) in the case of a direction issued pursuant to subsection 23.1(1), 
within thirty days after the day on which it is issued.” 
In the English version only, strike out line 22, at page 16, and 
substitute the following therefor: 
“direction issued by the Commission, the” 
Clause 25 


Add, immediately after line 42, at page 16, the following: 


“(3) The President of the Panel shall, in appointing members 
of the Tribunal, take into consideration their knowledge and 
experience in employment equity matters.”’ 


Add, immediately after line 25, at page 17, the following: 


“(9) Every member or other person acting on behalf of or 
under the direction of a Tribunal who receives or obtains 
information relating to a request or application referred to in 
subsection (1) shall, with respect to access to and use of that 
information by that member or other person, satisfy any security 
requirements applicable to, and take any oath of secrecy required 
to be taken by, persons who normally have access to and use of that 
information.” 

Clause 26 
Strike out line 1, at page 18, and substitute the following 
therefor: 

“(3) Subject to subsection (4), a hearing before a Tribunal shall 
be conducted in public. 

(4) A hearing before a Tribunal may, on the” 

Strike out line 6, at page 18, and substitute the following 
therefor: 

“(5) A Tribunal shall provide the parties to a” 


Add, immediately after line 8, at page 18, the following: 


“(6) A Tribunal shall, on request by any person, provide the 
person with a copy of any decision of the Tribunal, including a 
decision under subsection (4) to hold a hearing in camera, together 
with the written reasons for the decision.” 
Clause 27 

In the English version only, strike out line 13, at page 18, and 
substitute the following therefor: 

“Commission’s direction; and”’ 
Clause 30 

Strike out lines 40 and 41, at page 18, and substitute the 
following therefor: 


(2) La Commission peut annuler ou modifier l’ordre si on lui 
présente des faits nouveaux ou si elle est convaincue qu’elle l’a 
donné sans avoir eu connaissance d’un fait essentiel ou en 
commettant une erreur à l’égard d’un tel fait.» 

Article 24 
Retrancher les lignes 10 à 14, à la page 16, et les remplacer 
par ce qui suit: 

24. (1) Dans les soixante jours après avoir fait l’objet de 
l’ordre visé aux paragraphes 23(2) ou (3) ou dans les trente 
jours après avoir fait l’objet de l’ordre visé au paragraphe 23.1(1), 
l'employeur peut demander au président du Comité de procéder 
à la révision de l’ordre. 


Dans la version anglaise seulement, retrancher la ligne 22, à la 
page 16, et la remplacer par ce qui suit: 

«direction issued by the Commission, the» 
Article 25 

Ajouter immédiatement à la suite de la ligne 33, à la page 16, 
ce qui suit: 

«(3) Le président du Comité tient compte, pour la nomination 
des membres du tribunal, des connaissances et de l’expérience de 
ceux-ci dans le domaine de l’équité en matière d’emploi.» 
Ajouter immédiatement à la suite de la ligne 24, à la page 17, 

ce qui suit: 

«(9) Les membres du tribunal et les personnes agissant 
au nom du tribunal ou sous son autorité qui sont appelés à 
recevoir ou à recueillir des renseignements dans le cadre des 
demandes visées au paragraphe (1) doivent, quant à l’accès à 
ces renseignements et à leur utilisation, respecter les normes de 
sécurité applicables et prêter les serments imposés à leurs usagers 
habituels.» 


Article 26 
Retrancher la ligne 1, à la page 18, et la remplacer par ce qui 
suit: 

«(3) Sous réserve du paragraphe (4), l’audience est tenue en 
présence du public. 

(4) L’audience peut être tenue à huis clos si » 

Retrancher la ligne 4, à la page 18, et la remplacer par ce qui 
suit: 

«(5) Le tribunal donne, par écrit, aux parties» 

Ajouter immédiatement à la suite de la ligne 5, à la page 18, ce 
qui suit: 
«(6) Le tribunal remet une copie de ses ordonnances, y compris 
celles qui portent sur la tenue d’une audience à huis clos dans le 
cadre du paragraphe (4), et des motifs écrits aux personnes qui en 
font la demande.» 
Article 27 

Dans la version anglaise seulement, retrancher la ligne 13, à la 
page 18, et la remplacer par ce qui suit: 

«Commission’s direction; and» 
Article 30 

Retrancher les lignes 30 à 34, à la page 18, et les remplacer par 
ce qui suit: 
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“30. (1) The Commission may not give a direction under 
section 23 or 23.1 and no Tribunal” 


In the English version only, strike out line 9, at page 19, and 
substitute the following therefor: 


“selection according to merit, or impose” 

Strike out line 12, at page 19, and substitute the following 
therefor: 

“exclusion orders or regulations;”’ 


Strike out lines 25 and 26, at page 19, and substitute the 
following therefor: 

“plies to the public sector, the Commission, in the case of a 

direction, and a” 

Strike out lines 34 and 35, at page 19, and substitute the 
following therefor: 

“(b) a portion of the public sector referred to in paragraph 4(1)(c) 

or (d) under any” 


Clause 38 


In the French version only, strike out lines 7 and 8, at page 24, 
and substitute the following therefor: 


“c) régir la cueillette des renseignements, ainsi que le processus 
des études et analyses, visés au paragraphe 9(1);” 


Strike out line 25, at page 24, and substitute the following 
therefor: 


“without prior consultation with the Treasury” 


Strike out lines 33 to 47, at page 24, and lines 1 to 10, at page 
25, and substitute the following therefor: 


“(5) The Governor in Council may, taking into account the 
operational effectiveness of the appropriate portion of the public 
sector referred to in paragraph (a) or (b), make any regulation that 
the Governor in Council considers necessary to adapt this Act or 
the regulations or any provision of this Act or the regulations to 
accommodate 


(a) the Canadian Security Intelligence Service; or 


(b) where an order is made under paragraph 4(1)(d) in relation to 
the Canadian Forces or the Royal Canadian Mounted Police, the 
Canadian Forces of the Royal Canadian Mounted Police. 

(6) A regulation made under subsection (5) shall be made on the 
recommendation of the Treasury Board after consultation with 


(a) in the case of a regulation respecting the Canadian Security 
Intelligence Service, or the Royal Canadian Mounted Police, the 
Solicitor General; and 


(b) in the case of a regulation respecting the Canadian Forces, the 
Minister of National Defence. 


(7) The effect of a regulation made under” 
Clause 39 


In the French version only, strike out line 19, at page 25, and 
substitute the following therefor: 


«30. (1) Ni la Commission, ni le tribunal, dans l’exercice des 
pouvoirs qui leur sont respectivement conférés par les articles 23 
ou 23.1 et 27, ne peuvent donner un ordre ou rendre une 
ordonnance qui:» 


Dans la version anglaise seulement, retrancher la ligne 9, à la 
page 19, et la remplacer par ce qui suit: 

«selection according to merit, or impose» 

Retrancher les lignes 12 et 13, à la page 19, et les remplacer par 
ce qui suit: 

«discrétionnaire en matière de décrets d’exemption ou de 

règlements; » 

Retrancher la ligne 24, à la page 19, et la remplacer par ce qui 
suit: 

«au secteur public, la Commission et le tribunal tien—» 


Retrancher la ligne 32, à la page 19, et la remplacer par ce qui 
suit: 
«les alinéas 4(1)c) ou d).» 


Article 38 

Dans la version française seulement, retrancher les lignes 7 et 
8, à la page 24, et les remplacer par ce qui suit: 

«c) régir la cueillette des renseignements, ainsi que le processus 

des études et analyses, visés au paragraphe 9(1);» 

Retrancher les lignes 20 et 21, à la page 24, et les remplacer par 
ce qui suit: 

«le règlement ne peut être pris qu’après consultation du Conseil 

du Trésor.» 

Retrancher les lignes 28 à 42, à la page 24, et les lignes 1 à 9, 
à la page 25, et les remplacer par ce qui suit: 


«(5) Le gouverneur en conseil peut prendre les règlements qu’il 
juge nécessaires en vue d’adapter les exigences de la présente loi 
ou des règlements à leur application aux éléments du secteur 
public suivants, en tenant compte de la nécessité de leur efficacité 
opérationnelle: 


a) le Service canadien du renseignement de sécurité; 


b) les Forces canadiennes ou la Gendarmerie royale du Canada si 
un décret est pris en vertu de l’alinéa 4(1)d) à leur égard. 


(6) Les règlements visés au paragraphe (5) sont pris sur la 
recommandation du Conseil du Trésor, celle-ci ne pouvant être 
faite qu'après consultation: 


a) du solliciteur général, dans le cas de la Gendarmerie royale du 
Canada ou du Service canadien du renseignement de sécurité; 


b) du ministre de la Défense nationale, dans le cas des Forces 
canadiennes. 


(7) Les conséquences juridiques des régle—» 
Article 39 


Dans la version française seulement, retrancher la ligne 19, à 
la page 25, et la remplacer par ce qui suit: 


3051995 


‘“b) d’entreprendre des re-” 


Strike out lines 38 to 40, at page 25, and substitute the following 
therefor: 


“the requirements of that Program with respect to the imple- 
mentation of employment equity by contractors to whom the 
Program applies are equivalent to the requirements with respect 
to the implementation of employment equity by an employer 
under this Act.” 


In the French version only, strike out line 46, at page 25, and line 
1, at page 26, and substitute the following therefor: 


“désignés au sein de la population apte au travail afin de les aider 
à se conformer à la” 


New Clause 42.1 
Add, immediately after line 34, at page 26, the following: 


“42.1 Section 5 of the Broadcasting Act is amended by 
adding the following after subsection (3): 


(4) Where a broadcasting undertaking is subject to the 
Employment Equity Act, the powers granted to the Commission 
under this Act do not extend to the regulation or supervision of 
matters concerning employment equity in relation to that 
broadcasting undertaking.” 


Clause 44 


In the French version only, strike out line 15, at page 27, and 
substitute the following therefor: 


“l’article 40 pour connaître de plaintes qui, à la fois, sont:” 


Your Committee has ordered a reprint of Bill C-64 as amended 
using gender-inclusive language, as a working copy for the use of 
the House of Commons at Report Stage. 


A copy of the Minutes of Proceedings and Evidence relating to 
this Bill (/ssues Nos. 23, 24, 25,26, 27, 28, 29, 30, 31, 32, 33, 34, 
35,36,37,38,39, 40, 41, 42,43 and 44) and a copy of the Minutes 
of Proceedings relating to this Bill (/ssues Nos. 46 and 47 which 
includes this Report) are tabled. 


Respectfully submitted, 
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«b) d’entreprendre des re—» 


Retrancher les lignes 40 à 42, à la page 25, et les remplacer par 
ce qui suit: 


«applicables aux entrepreneurs en vertu de ce programme pour ce 
qui est de la réalisation de l’équité en matière d’emploi soient 
équivalentes à celles que la présente loi impose aux employeurs 
dans ce domaine.» 


Dans la version française seulement, retrancher la ligne 46, à 
la page 25, et la ligne 1, à la page 26, et les remplacer par ce qui 
suit: 

«désignés au sein de la population apte au travail afin de les aider 

à se conformer à la» 


Nouvel article 42.1 


Ajouter immédiatement à la suite de la ligne 29, à la page 26, 
ce qui suit: 

«42.1 L'article 5 de la Loi sur la radiodiffusion est modifié 
par adjonction, après le paragraphe (3), de ce qui suit: 

(4) Les entreprises de radiodiffusion qui sont assujetties à la Loi 
sur l'équité en matière d’emploi ne relèvent pas des pouvoirs du 
Conseil pour ce qui est de la réglementation et de la surveillance 
du domaine de l’équité en matière d’emploi.» 


Article 44 


Dans la version française seulement, retrancher la ligne 15, à 
la page 27, et la remplacer par ce qui suit: 


«l’article 40 pour connaître de plaintes qui, à la fois, sont:» 


Votre Comité a ordonné la réimpression du projet de loi C-64, 
tel que modifié, et tel que révisé pour assurer l’emploi partout 
d’un style inclusif de personnes des deux sexes, pour servir de 
document de travail à l’usage de la Chambre des communes à 
l’étape du rapport. 

Un exemplaire des Procés—verbaux et témoignages relatifs à ce 
projet de loi (fascicules n° 23, 24, 25,26, 27,28, 29,30,31,32, 33, 
34, 35, 36, 37, 38, 39, 40, 41, 42, 43 et 44) et un exemplaire des 
Procés—verbaux relatifs à ce projet de loi (fascicules n° 46 et 47 
qui comprend le présent rapport) sont déposés. 


Respectueusement soumis, 


Le président, 


REY D. PAGTAKHAN 


Chair. 
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GDESERSS 


MINUTES OF PROCEEDINGS 


WEDNESDAY, MAY 17, 1995 
(Meeting No. 64) 


[Text] 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 6:40 o’clock p.m. this day, in Room 269, 
West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Marlene Catterall, Stan 
Dromisky, Ivan Grose, Sharon Hayes, John Loney, John Maloney, 
Réal Ménard, Rey D. Pagtakhan and Bob Wood. 

Acting Members present: Chuck Strahl for Cliff Breitkreuz; Art 
Hanger for Cliff Breitkreuz; Chuck Strahl for Sharon Hayes; Ted 
White for Cliff Breitkreuz. 

Other Members present: Maurizio Bevilacqua and Ken Epp. 


In attendance: From the Legislative Counsel Office: Michael 
Clegg and Philippe Ducharme, Legislative Counsel. From the 
Research Branch of the Library of Parliament: Nancy Holmes and 
June Dewetering, Research Officers. 

Witnesses: From the Human Resources Development Canada: 
Gay Stinson, Coordinator, Employment Equity Branch; Michael 
Dixon, Senior Counsel, Legal Services. 


The Committee resumed consideration of Bill C-64, An Act 
respecting employment equity. (See Minutes of Proceedings and 
Evidence of January 30, 1995, Issue No. 23). 


Gay Stinson made an opening statement. 
The Chair called for clause-by-clause. 


Chuck Strahl proposed to move a motion. 


The Chair ruled that no substitution form had been received 
pursuant to S.O. 114(2). 


Pursuant to S.O. 75(1) consideration of Clause 1 was proposed. 


The Chair called Clause 2. 


Chuck Strahl proposed to deposit with the Clerk of the 
Committee a number of amendments to Clauses 1 to 17 of the Bill 
and to the Title thereof, in English only. 

The Chair ruled that debate could not proceed on those 
amendments until they could be made available in both official 
languages. 

Chuck Strahl moved, — That the Committee do adjourn until 
such time as the amendments deposited with the Clerk of the 
Committee can be translated. 

After debate, the question being put on the motion, it was 
negatived on the following recorded division: 


YEAS 
Sharon Hayes Chuck Strahl —(3) 
Réai Ménard 

NAYS 
Marlene Catterall John Loney 
Stan Dromisky John Maloney 
Ivan Grose Bob Wood —(6) 


PROCÈS-VERBAUX 


LE MERCREDI 17 MAI 1995 
(Séance n° 64) 
[Traduction] 


Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit a 18 h 40, dans la 
salle 269 de l’édifice de l’Ouest, sous la présidence de Rey D. 
Pagtakhan (président). 

Membres du Comité présents: Marlene Catterall, Stan Dromis- 
ky, Ivan Grose, Sharon Hayes, John Loney, John Maloney, Réal 
Ménard, Rey D. Pagtakhan et Bob Wood. 

Membres suppléants présents: Chuck Strahl pour Cliff Breit- 
kreuz; Art Hanger pour Cliff Breitkreuz; Chuck Strahl pour 
Sharon Hayes; Ted White pour Cliff Breitkreuz. 

Autres députés présents: Maurizio Bevilacqua et Ken Epp. 


Aussi présents: Du Bureau des conseillers législatifs: Michael 
Clegg et Philippe Ducharme, conseillers législatifs. Du Service de 
recherche de la Bibliothéque du Parlement: Nancy Holmes et 
June Dewetering, attachées de recherche. 

Témoins: Du Développement des ressources humaines du 
Canada: Gay Stinson, coordinatrice, Direction de l’équité en 
matière d’emploi; Michael Dixon, avocat-conseil principal, 
Services juridiques. 

Le Comité reprend l’étude du projet de loi C-64, Loi 
concernant l’équité en matière d’emploi (Voir les Procès- 
verbaux du 30 janvier 1995, fascicule n° 23). 

Gay Stinson fait une déclaration. 


Le président demande au Comité de procéder à l’étude détaillée 
du projet de loi. 

Chuck Strahl propose de présenter une motion. 

Le président déclare la proposition irrecevable, aucun formu- 
laire de remplacementn’ayant été remis au Comité conformément 
au paragraphe 114(2) du Réglement. 

On propose d’étudié l’article 1 conformément au paragraphe 
75(1) du Réglement. 

Le président met l’article 2 en délibération. 

Chuck Strahl propose que l’on remette au greffier du comité un 
certain nombre d’amendements aux articles 1 à 17 du projet de loi 
et au titre, en anglais seulement. 

Le président déclare que le débat sur les amendements 
concernés ne peut se poursuivre tant qu’ils ne sont pas disponibles 
dans les deux langues officielles. 

Chuck Strahl propose — Que le Comité lève la séance jusqu’à 
ce que les amendements remis au greffier du Comité soient 
traduits. 

Après débat, la motion, mise aux voix, est rejetée: 


POUR 
Sharon Hayes Chuck Strahl—(3) 
Réal Ménard 
CONTRE 
Marlene Catterall John Loney 
Stan Dromisky John Maloney 
Ivan Grose Bob Wood—(6) 
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At 7:06 o’clock p.m., the sitting was suspended. A 19h 06, le Comité suspend ses travaux. 

At 7:15 o’clock p.m., the sitting was resumed. A19h 15, le Comité reprend ses travaux. 

After discussion concerning the decision of the Chair, the Apres discussion sur la décision du président, le Comité passe 
Committee proceeded to the consideration of Clause 2. à l’étude de l’article 2. 

The witnesses answered questions. Les témoins répondent aux questions. 


And a point of order being raised, the Chair ruled thatthe debate Le Règlement ayant été invoqué, le président déclare que le 
on Clause 2 was lacking in relevance and called the vote on Clause débat sur l’article 2 dérogeait à la règle de la pertinence et il met 
De l’article 2 aux voix. 


Whereupon, Chuck Strahl appealed from the decision of the Chuck Strahl en appelle alors de la décision du président. 
Chair. 


And the question being put by the Chair. La question du président est la suivante. 
Shall the decision of the Chair be sustained? La décision de la présidence est-elle maintenue? 
It was agreed to on the following recorded division: La décision du président, mise aux voix par vote inscrit, est 
maintenue. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) Ivan Grose Bob Wood —(7) 
John Loney John Loney 
NAYS CONTRE 
Sharon Hayes Chuck Strahl —(2) Sharon Hayes Chuck Strahl —(2) 
The Chair observed that its decision had been sustained. Le président rappelle que sa décision a été maintenue. 
Clause 2 carried, on the following recorded division: L’article 2, mis aux voix par vote inscrit, est adopté. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réai Ménard 
Ivan Grose Bob Wood —(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 
NAYS CONTRE 
Sharon Hayes Chuck Strahl —(2) Sharon Hayes Chuck Strahl —(2) 
Sharon Hayes moved, — That Clause 3 be amended by striking Sharon Hayes propose—Que l’on modifie l’article 3 en 
out lines 1 to 13 on page 2. supprimant les lignes 5 a 8, a la page 2. 


After debate, the question being put on the amendment, it was Après débat, l’amendement, mis aux voix, est rejeté: 
negatived on the following recorded division: 


YEAS POUR 
Sharon Hayes Chuck Strahl —(2) Sharon Hayes Chuck Strahl —(2) 
NAYS CONTRE 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney 


John Loney 
Réal Ménard moved, — That in accordance with the principle Réal Ménard propose — Que le président, avec le owe 
that a Committee is master of its own affairs, the Chair, with the ment de la majorité des membres du Comite, compte tenu que le 
consent of the majority of the members of the Committee on Comite est maitre de ses propres affaires, mette aux VOIX chaque 
Human Rights, put the question on each clause after no more that article du projet de loi aprés un débat d’une durée respective 
5 minutes’ debate in toto. maximale de 5 minutes. 
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Sharon Hayes moved,— That the motion be amended by Sharon Hayes propose —Que l’on modifie la motion en 


replacing the words ‘‘five minutes” by “five hours”. remplaçant les mots «cinq minutes» par les mots «cinq heures». 
The Chair ruled the amendment out of order on the grounds that Le président déclare l’amendement irrecevable parce qu'il 
it defeated the very motion it was intended to amend. annule la motion qu’il vise à modifier. 
After debate, the question being put on the motion, it was Après débat, la motion, mise aux voix par vote inscrit, est 
agreed to on the following recorded division: adoptée. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 
NAYS CONTRE 
Sharon Hayes Chuck Strahl—(2) Sharon Hayes Chuck Strahl —(2) 


Bob Wood moved, —That the Committee continue to sit until Bob Wood propose — Que le Comité continue de siéger tant que 
clause-by-clause consideration of the bill is concluded. l’étude détaillée du projet de loi ne sera pas terminée. 


After debate Chuck Strahl moved, — That the motion of Bob Après débat, Chuck Strahl propose —Que l’on modifie la 
Wood be amended by adding the words ‘provided thatevery three motion de Bob Wood en ajoutant les mots «pourvu que le Comité 


hours the Committee suspend its sitting for one hour”. suspende la séance pendant une heure à tous les trois heures». 
After debate the question being put on the amendment, it was Après débat, l’amendement, mis aux voix par vote inscrit, est 
negatived on the following recorded division: rejeté: 
YEAS POUR 
Sharon Hayes Chuck Strahl—(2) Sharon Hayes Chuck Strahl—(2) 
NAYS CONTRE 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 
And the the question being put on the main motion, it was La motion principale, mise aux voix par vote inscrit, est 
agreed to on the following recorded division: adoptée: 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 
NAYS CONTRE 
Sharon Hayes Chuck Strahl—(2) Sharon Hayes Chuck Strahl —(2) 
| Réal Ménard moved, — That Clause 3 be amended by adding Réal Ménard propose — Que l’on modifie l’article 3 en ajoutant 
immediately after line 10 on page 2 the following: ce qui suit immédiatement après la ligne 11, à la page 3: 
% “employee” means a person employed by an employer who is « « Salarié » Personne au service d’un employeur et habituelle- 
ordinarily required to work at least one-third of the normal ment astreinte à travailler au moins le tiers du temps 
period for persons doing similar work;”’ normalement exigé des personnes exécutant des tâches sembla- 


bles.» 
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After debate, the question being put on the amendment, it was Après débat, l’amendement, mis aux voix par vote inscrit, est 


negatived on the following recorded division: rejeté. 
YEAS POUR 
Réal Ménard—(1) Réal Ménard—(1) 
NAYS CONTRE 
Marlene Catterall Sharon Hayes Marlene Catterall Sharon Hayes 
Stan Dromisky John Loney Stan Dromisky John Loney 
Ivan Grose John Maloney Ivan Grose John Maloney 
Art Hanger Bob Wood—(8) Art Hanger Bob Wood—(8) 
A point of order having been raised, the Chair ruled that the Le Règlement ayant été invoqué, le président déclare que 
questioning of witnessed constitutes debate. : l'interrogation des témoins équivaut à un débat. 


Whereupon Art Hanger appealed from the decision of the Art Hanger en appel alors de la décision du président. 
Chair. 


And the question being put by the Chair. La question du président est la suivante: 
Shall the decision of the Chair be sustained? La décision de la présidence est-elle maintenue? 
It was agreed to on the following recorded division: La décision du président, mise aux voix par vote inscrit, est 
maintenue. 
YEAS : POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) Ivan Grose Bob Wood —(7) 
John Loney John Loney 
NAYS CONTRE 
Art Hanger Sharon Hayes—(2) Art Hanger Sharon Hayes—(2) 
At 9:26 o’clock p.m, the sitting was suspended. À 21 h 26, le Comité suspend ses travaux. 
At 9:44 o’clock p.m., the sitting was resumed. À 21 h 44, le Comité reprend ses travaux. 


Art Hanger moved,—That the Chairman’s ruling on time Art Hanger propose — Que l’on saisisse le Président de la 
allocation be referred to the Speaker in order to obtain his ruling Chambre de la décision du président du Comité sur la répartition 


and that the Committee adjourn until that ruling is obtained. du temps et que le Comité suspende ses travaux jusqu’à ce que le 
Président de la Chambre ait statué. 


The Chair ruled the motion out of order on the grounds that it Le président déclare la motion irrecevable parce qu’elle porte 
concerned a matter to be settled by the Committee. sur une question qui relève de la compétence du Comité. 


Whereupon Art Hanger appealed from the decision of the Art Hanger en appel alors de la décision du président. 
Chair. 


And the question being put by the Chair. La question du président est la suivante: 
Shall the decision of the Chair be sustained? La décision de la présidence est-elle maintenue? 
It was agreed to on the following recorded division: La décision du président, mis aux voix par vote inscrit, est 
maintenue. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Singer ts a 
Ivan Grose Bob Wood—(7) Ivan Grose Bob —( 
John Loney John Loney 
NAYS CONTRE 
Art Hanger Chuck Strahl —(2) Art Hanger Chuck Strahl—(2) 
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Stan Dromisky moved, — That Clause 3 be amended by striking 
out lines 15 and 16 on page 2 and substituting the following: 


“ “Minister” means such member of the Queen’s Privy Council 
for Canada as is designated by the Governor in Council as the 


Minister for the purposes of this Act;”’ 


After debate, the question being put on the amendment, it was 


Stan Dromisky propose—Que l’on modifie l’article 3 en 
remplaçant les lignes 30 et 31, à la page 2, par ce qui suit: 


« « ministre » Le membre du Conseil privé de la Reine pour le 


Canada chargé par le gouverneur en conseil de l’application de 
la présente loi.» 


Après débat, l’amendement mis aux voix par vote inscrit, est 


agreed to on the following recorded division: adopté. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 
NAYS CONTRE 
Art Hanger Chuck Strahl—(2) Art Hanger Chuck Strahl —(2) 


John Maloney moved, — That the French version of Clause 3 be John Maloney propose — Que l’on modifie la version française 
amended by striking out line 37 on page 2 and substituting the de l’article 3 en remplaçant la ligne 37, à la page 2, parce qui suit: 


following: 
“ont une déficience durable ou”’ «ont une déficience durable ou» 


After debate, the question being put on the amendment, it was Après débat, l’amendement, mis aux voix par vote inscrit, est 


agreed to on the following recorded division: adopté. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) Ivan Grose Bob Wood —(7) 
John Loney John Loney 
NAYS CONTRE 
Art Hanger Chuck Strahl —(2) Art Hanger Chuck Strahl —(2) 


John Maloney moved, — That the French version of Clause 3 be John Maloney propose — Que l’on modifie la version française 
amended by striking out line 2 on page 3 and substituting the de l’article 3 en remplaçant la ligne 2, à la page 3, par ce qui suit: 
following: 


““sonnes dont les limitations fonctionnelles liées à leur déficience «sonnes dont les limitations fonctionnelles liées à leur déficience 
font l’objet de mesures d’adapta-” font l’objet de mesures d’adapta—» 


After debate the question being put on the amendment, it was Après débat, l’amendement, mis aux voix par vote inscrit, est 


agreed to on the following recorded division: adopté. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood —(7) 
John Loney John Loney 
NAYS CONTRE 
Art Hanger Chuck Strahl —(2) Art Hanger Chuck Strahl —(2) 


John Maloney moved, — That the French version of Clause 3 be John Maloney propose — Que l’on modifie la version française 


amended by striking out lines 5 and 6 on page 3 and substituting de l’article 3 en remplaçant les lignes 5 et 6, à la page 3, parce qui 
the following: suit: 


“«population apte au travail» Ensemble des personnes, au « « population apte au travail » Ensemble des personnes, au 
Canada, en âge de travailler et capables” Canada, en âge de travailler et capables» 
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After debate the question being put on the amendment, it was 


agreed to on the following recorded division: 
YEAS 
Marlene Catterall John Loney 
Stan Dromisky John Maloney 
Ivan Grose Bob Wood—(6) 
NAYS 
Art Hanger Chuck Strahl—(2) 


Clause 3, as amended, carried on the following recorded 
division: 


YEAS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 

NAYS 
Art Hanger Chuck Strahl—(2) 


Chuck Strahl moved, — That Clause 4 be amended by striking 
out line 19 on page 3. 
After debate the question being put on the amendment, it was 


negatived on the following recorded division: 
YEAS 
Art Hanger Chuck Strahl —(2) 
NAYS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 


John Maloney moved, — That Clause 4 be amended 
(a) by striking out lines 22 to 29 on page 3 and substituting the 
following: 
“Public Service Staff Relations Act, 
(c) the portions of the public service of Canada set out in Part 
II of Schedule I to the Public Service Staff Relations Act that 
employ one hundred or more employees; and 
(d) such other portion of the public sector employing one 
hundred or more employees, including the Canadian Forces and 
the Royal Canadian Mounted Police, as” 
(b) by striking out lines 19 and 20 on page 4 and substituting the 
following: 
“(5) Every portion of the public sector referred to in paragraphs 
(1) (c) and (d) is deemed to be” 
(c) by striking out line 40 on page 4 and substituting the 
following: 
“(b) paragraphs (1) (c) and (d) for which the Public” 
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Après débat, l’amendement, mis aux voix par vote inscrit, est 


adopté: 
POUR 
Marlene Catterall John Loney 
Stan Dromisky John Maloney 
Ivan Grose Bob Wood —(6) 
CONTRE 
Art Hanger Chuck Strahl—(2) 


L’article 3 modifié, mis aux voix par votre inscrit, est adopté. 


POUR 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 
CONTRE 
Art Hanger Chuck StrahI—(2) 


Chuck Strahl propose—Que l’on modifie l’article 4 en 


supprimant la ligne 19, à la page 3. 


Après débat, l’amendement, mis aux voix par vote inscrit, est 


rejeté. 


POUR 
Art Hanger Chuck Strahl—(2) 
CONTRE 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 


John Maloney propose — Que l’on modifie l’article 4 


a) en retranchant les lignes 21 à 27, à la page 3, et les remplacer 


par ce qui suit: 


«c) tout secteur de l’administration publique fédérale figurant 
à la partie II de l’annexe I de la Loi sur les relations de travail 
dans la fonction publique et comportant au moins cent salariés; 
d) tout autre élément du secteur public comportant au moins 
cent salariés, notamment les Forces canadiennes et la Gendar- 
merie royale du Canada, qui» 


b) en retranchant les lignes 23 et 24, à la page 4, et les remplacer 


par ce qui suit: 


«(5) Chaque élément du secteur public visé aux alinéas (1)c) ou 
d) est, pour |’ application de la pré-» 
c) enretranchant les lignes 42 et 43, à la page 4, et les remplacer 


par ce qui suit: 


«le cas des éléments du secteur public visés aux alinéas (1)c) 
et d) à l’égard desquels la Commis—» 
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After debate, the question being put on the amendment, it was Après débat, l’amendement, mis aux voix par vote inscrit, est 


agreed to on the following recorded division: adopté. 
YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) Ivan Grose Bob Wood —(7) 
John Loney John Loney 
NAYS CONTRE 
Art Hanger Chuck Strahl —(2) Art Hanger Chuck Strahl —(2) 
Chuck Strahl moved, — That Clause 4 be amended by adding Chuck Strahl propose—Que l’on modifie l’article 4 en 
after line 34 on page 3 the following: ajoutant ce qui suit immédiatement après la ligne 34 à la page 3: 
“(d) the Prime Minister’s Office.” «d) au Cabinet du premier ministre.» 
After debate, the question being put on the amendment, it was Après débat, l’amendement, mis aux voix par votre inscrit, est 
negatived on the following recorded division: rejeté. 
YEAS POUR 
Réal Ménard Chuck Strahl —(2) Réal Ménard Chuck Strahl—(2) 
NAYS CONTRE 
Marlene Catterall John Loney Marlene Catterall John Loney 
Stan Dromisky John Maloney Stan Dromisky John Maloney 
Ivan Grose Bob Wood —(7) Ivan Grose Bob Wood —(7) 
Art Hanger Art Hanger 
Chuck Strahl moved, — That Clause 4 be amended by adding Chuck Strahl propose—Que l’on modifie le l’article 4 en 
immediately after line 34 on page 3 the following: ajoutant ce qui suit immédiatement après la ligne 32, à la page 3: 
“(1.1) Every order made under paragraph 4(1)(c) is subject to «(1.1) Tout décret pris en vertu de l’alinéa (1)c) est subordonné 
an affirmative resolution of the House of Commons.” à l’agrément de la Chambre des communes.» 


And the question being put on the amendment, it was negatived L’amendement, mis aux voix par vote inscrit, est rejeté. 
on the following recorded division: 


YEAS POUR 
Art Hanger Chuck Strahl—(2) Art Hanger Chuck Strahl— (2) 
NAYS CONTRE 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 


Clause 4, as amended, carried on the following recorded L'article 4 modifié, mis aux voix par vote inscrit, est adopté. 
division: 


YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood —(7) 
John Loney John Loney 

NAYS CONTRE 
Art Hanger Chuck Strahl —(2) Art Hanger Chuck Strahl —(2) 


At 10:52 o’clock p.m., the sitting was resumed. A22h 52, le Comité suspend ses travaux. 
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At 11:08 o’clock p.m, the sitting was resumed. 


By unanimous consent, it was agreed, — That the Committee 
adjourn 12:00 o’clock midnight. 


On Clause 5 


John Maloney moved, — That the French version of Clause 5 be 
amended by striking out lines 30 to 34 on page 5 and substituting 
the following: 


“(i) au sein de la population apte au travail, 


(ii) dans les secteurs de la population apte au travail suscepti- 
bles d’être distin—” 


And the question being put on the amendment, it was agreed to 
on the following recorded division: 


YEAS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 

NAYS 
Chuck Strahl Ted White — (2) 


After further debate, Clause 5 as amended, carried on the 
following recorded division: 


YEAS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 

NAYS 
Chuck Strahl Ted White—(2) 

On Clause 6 


Chuck Strahl moved, — That Clause 6 be amended 


(a) by striking out line 3 on page 6 and substituting the 
following: 
“6. (1) The obligation to implement employ—” 
(b) by striking out lines 9 to 16.0n page 6 and substituting the 
following: 
“(b) notwithstanding any provision in any other Act of Parlia- 


ment, to hire or promote any but the best qualified persons; or” 


(c) by adding immediately after line 17 on page 6 the following: 


“(2) In paragraph (1)(b), “best qualified” means best qualified 
irrespective of race, gender or disability.” 
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À 23 h 08, le Comité reprend ses travaux. 


Sur consentement unanime, il est convenu— Que le Comité 
lève la séance à 24 heures (minuit). 


Article 5 


John Maloney propose — Que l’on modifie la version française 
de l’article 5 en remplaçant les lignes 30 à 34, à la page 5, par ce 
qui suit: 


«(i) au sein de la population apte au travail, 


(ii) dans les secteurs de la population apte au travail suscepti- 
bles d’être distin-» 


L’amendement, mis aux voix par vote inscrit, est adopté. 


POUR 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 
CONTRE 
Chuck Strahl Ted White —(2) 


Après un autre débat, l’article 5 modifié, mis aux voix par vote 
inscrit, est adopté. 


POUR 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 
CONTRE 
Chuck Strahl Ted White—(2) 
Article 6 


Chuck Strahl propose — Que l’on modifie l’article 6 


a) en remplaçant la ligne 5, à la page 6, par ce qui suit: 


«6. (1) L'obligation de mise en oeuvre de l’é-» 


b) en remplaçant les lignes 10 à 16, à la page 6, par ce qui suit: 


«b) par dérogation aux dispositions de toute autre loi fédérale, 
d’engager ou de promouvoir des personnes autres que les per- 
sonnes les plus compétentes;» 
c) en ajoutant ce qui suit immédiatement après la ligne 17, à la 
page 6: 
«(2) Pour l'application de l’alinéa (1)b), « les personnes les 


plus compétentes » s’entend des personnes les plus compétentes 
sans égard à leur race, à leur sexe ou à leur déficience.» 
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After debate, Ted White moved,—That the amendment be 


Après débat, Ted White propose — Que l’on modifie l’amende- 


amended by striking out paragraph 6(a) and replacing it with the ment en remplaçant l’alinéa (a) par ce qui suit: 


following: 


“(a) to implement any measure of employment equity” 


And the question being put on the sub-amendment, it was 


negatived on the following recorded division: 


YEAS 
Chuck Strahl Ted White —(2) 
NAYS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) 


John Loney 


The question being put on the amendment it was negatived on 


the following division: 


YEAS 
Chuck Strahl Ted White—(2) 
NAYS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) 


John Loney 


«la mise en oeuvre de toute mesure d’é—» 


Le sous—amendement, mis aux voix par vote inscrit, est rejeté. 


POUR 
Chuck Strahl Ted White—(2) 
CONTRE 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood — (7) 


John Loney 


L’amendement, mis aux voix par vote inscrit, est rejeté. 


POUR 
Chuck Strahl Ted White—(2) 
CONTRE 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(7) 


John Loney 


Chuck Strahl moved, — That Clause 6 be amended by striking Chuck Strahl propose—Que l’on modifie l’article 6 en 
out line 8 on page 6 and substituting the following: remplacant la ligne 9, a la page 6, par ce qui suit: 


“ship to the employer in that it would place an excessive financial «un préjudice injustifié parce qu’ elles lui imposeraient un fardeau 
burden on the employer that would be out of proportion to the excessif et disproportionné eu égard aux avantages qu’elles 
benefit to be derived from the measure;”’ procureraient; » 


The question being put on the amendment it was negatived on L’amendement, mis aux voix par vote inscrit, est rejeté. 
the following recorded division: 


YEAS POUR 
Chuck Strahl Ted White—(2) Chuck Strahl Ted White—(2) 
NAYS CONTRE 
Stan Dromisky John Maloney Stan Dromisky John Maloney 
Ivan Grose Réal Ménard Ivan Grose Réal Ménard 
John Loney Bob Wood—(6) John Loney Bob Wood—(6) 


Chuck Strahl] moved, — That Clause 6 be amended by striking Chuck Strahl propose—Que l’on modifie l’article 6 en 
out line 16 on page 6 and substituting the following: ajoutant ce qui suit immédiatement aprés la ligne 16, a la page 6: 


““merit; 

(c.1) that is a private sector employer to hire or promote persons «c.1) s’il est du secteur privé, à engager ou promouvoir des per- 
without basing the hiring or promotion on selection according sonnes sans égard au mérite, ce mérite étant déterminé par 
to merit as determined by the employer or,” l’employeur;» 


The question being put on the amendment it was negatived. L’amendement, mis aux voix par vote inscrit, est rejeté. 
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Clause 6 carried on the following recorded division: 


NAYS 
Chuck Strahl Ted White —(2) 
YEAS 
Stan Dromisky John Maloney 
Ivan Grose Réal Ménard 
John Loney Bob Wood—(6) 
On Clause 7 


After debate Ted White moved, — That Clause 7 be amended by 
striking out lines 20 to 26 on page 6 and substituting the following 
therefor: 

“primarily involved in the running of a restaurant, that employer 

may employ the appropriate ethnic mix consistent with the theme 

of the restaurant.” 


And the question being put on the amendment, it was negatived 
on the following recorded division: 


YEAS 
Ted White—(1) 

NAYS 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Chuck Strahl 
John Loney Bob Wood—(8) 


Clause 7 carried on the following recorded division: 


NAYS 
John Maloney Ted White —(3) 
Chuck Strahl 

YEAS 
Marlene Catterall John Loney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood —(6) 

On Clause 8 


Ivan Grose moved, — That Clause 8 be amended 


(a) by striking out line 1 on page 7 and substituting the 
following therefor: 

“(3) Nothwithstanding subsections (1) and (2), where, 
after a review under paragraph 9(1)(b), it appears that a 
right referred to in either of those subsections that is 
provided for under a collective agreement may have an 
adverse impact on the employment opportunities of persons in 
designated groups, the employer and its employees’ representa- 
tives shall consult with each other concerning measures that may 
be taken to minimize the adverse impact. 


(4) The following are not, in relation to the” 


(b) by striking out lines 13 and 14 on page 7 and substituting the 
following therefor: 
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L’article 6, mis aux voix, est adopté. 


CONTRE 
Chuck Strahl Ted White—(2) 
POUR 
Stan Dromisky John Maloney 
Ivan Grose Réal Ménard 
John Loney Bob Wood — (6) 
Article 7 


Après débat, Ted White propose — Que l’on modifie l’article 7 
en remplaçant les lignes 20 à 26, à la page 6, par ce qui suit: 


«axées sur la restauration peut n’employer que des personnes dont 
l’origine ethnique est conforme à la spécialité du restaurant.» 


L’amendement, mis aux voix par vote inscrit, est rejeté. 


POUR 
Ted White—(1) 
CONTRE 
Marlene Catterall John Loney 
Stan Dromisky John Maloney 
Ivan Grose Chuck Strahl 
John Loney Bob Wood—(8) 
L’article 7, mis aux voix par vote inscrit, est adopté. 
CONTRE 
John Maloney Ted White—(3) 
Chuck Strahl 
POUR 
Marlene Catterall John Loney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(6) 
Article 8 


Ivan Grose propose — Que l’on modifie l’article 8 


a) en remplaçant la ligne 2, à la page 7, par ce qui suit: 


«(3) Par dérogation aux paragraphes (1) et (2), lorsqu'il 
est constaté, à l’occasion de l’étude effectuée en conformité 
avec l’alinéa 9(1)b), que l'exercice d’un droit d’ancienneté 
visé par ces paragraphes et prévu dans une convention 
collective peut avoir des effets négatifs sur les chances d'emploi 
de membres de groupes désignés, l'employeur et les représentants 
sont tenus de se consulter en vue de prendre les mesures 
souhaitables pour minimiser ces effets. 


(4) En ce qui concerne le secteur public, ne» 
b) en remplaçant les lignes 15 et 16, à la page 7, par ce qui suit: 
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“public sector referred to in paragraphs 4(1)(c) and (d).” «autres éléments du secteur public visées aux alinéas 4(1)c) et d).» 


After debate, by unanimous consent, Ted White moved in Après débat et sur consentement unanime, Ted White propose, 
amendment to the amendment,— That Clause 8 be amended by en sous-amendement, — Que l’on modifie l’article 8 en rempla- 
striking out lines 27 to 32 on page 6 and substituting the following ant les lignes 27 à 33, à la page 6, par ce qui suit: 
therefor: 


“8. (1) Employment seniority rights shall be given priority over «8. (1) Le droit d’ancienneté prime les dispositions sur l’équité 
the provisions of employment equity in this Act.” en matière d’emploi de la présente loi.» 


The question being put on the amendment to the amendment, it Le sous-amendement, mis aux voix par vote-inscrit, est rejeté. 
was negatived on the following recorded division: 


YEAS POUR 
Ted White—(1) Ted White—(1) 

NAYS CONTRE 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Chuck Strahl Ivan Grose Chuck Strahl 
John Loney Bob Wood—(8) John Loney Bob Wood —(8) 

And the question being put on the amendment of Ivan Grose, it L’amendement de Ivan Grose, mis aux voix par vote inscrit, est 
was agreed to on the following recorded division: adopté. 

YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 

NAYS CONTRE 
Chuck Strahl Ted White—(2) Chuck Strahl Ted White—(2) 


Clause 8, as amended, carried on the following recorded Larticle 8 modifié, mis aux voix par vote inscrit, est adopté. 
division: 


YEAS POUR 
Marlene Catterall John Maloney Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) Ivan Grose Bob Wood—(7) 
John Loney John Loney 

NAYS CONTRE 
Chuck Strahl Ted White—(2) Chuck Strahl Ted White—(2) 

On Clause 9 Article 9 


John Maloney moved, — That the French version of clause 9 be John Maloney propose — Que l’on modifie la version française 
amended by striking out lines 19 and 20 on page 7 and substituting de l’article 9 en remplaçant les lignes 19 et 20, à la page 7, par ce 


the following therefor: qui Suit: 
‘‘a) conformément aux règlements, de recueillir des renseigne- «a) conformément aux règlements, de recueillir des renseigne- 
ments sur son effectif et d’effectuer des analyses sur celui-ci ments sur son effectif et d’effectuer des analyses sur celui-ci 


afin de mesurer la sous—”’ afin de mesurer la sous—» 
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After debate, the question being put on the amendment, it was 
agreed to on the following recorded division: 


YEAS 


Marlene Catterall 
Stan Dromisky 


John Maloney 
Réal Ménard 


Ivan Grose Bob Wood —(7) 
John Loney 

NAYS 
Chuck Strahl Ted White—(2) 


John Loney moved, — That Clause 9 be amended by adding, 
immediately after line 36 on page 7, the following therefor: 


“(3) Information collected by an employer under paragraph (1) 
(a) is confidential and shall be used only for the purpose of 
implementing the employer’s obligations under this Act.” 


After debate, the question being put on the amendment, it was 
agreed to. 


Clause 9, as amended, was agreed to. 


At 12:02 o’clock a.m., the Committee adjourned to the call of 
the Chair. 


THURSDAY, MAY 18, 1995 
(Meeting No. 65) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 9:35 o’clock a.m. this day, in Room 371, 
West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Marlene Catterall, Ivan 
Grose, Sharon Hayes, John Loney, John Maloney, Réal Ménard, 
Rey D. Pagtakhan and Bob Wood. 


Acting Members present: Chuck Strahl for Cliff Breitkreuz; 
Ken Epp for Sharon Hayes; Ken Epp for Cliff Breitkreuz; Gar 
Knutson for Stan Dromisky; Maurizio Bevilacqua for Marlene 
Catterall; Art Hanger for Cliff Breitkreuz. 


In attendance: From the Legislative Counsel Office: Michael 
Clegg, Legislative Counsel. From the Research Branch of the 
Library of Parliament: Nancy Holmes and June Dewetering, 
Research Officers. 


Witnesses: From the Human Resources Development of Cana- 
da: Gay Stinson, Coordinator, Employment Equity Branch; 
Michael Dixon, Senior Counsel, Legal Services. 


The Committee resumed consideration of Bill C-64, An Act 
respecting employment equity. (See Minutes of Proceedings and 
Evicence of January 30, 1995, Issue No. 23). 

The witnesses answered questions. 

Chuck Strahl moved, — That the Committee adjourn until the 
Speaker of the House has ruled concerning the question of 
privilege to be raised at 10:00 o’clock a.m. concerning proceed- 
ings in the Committee on Wednesday. 

After debate, the Chair ruled that the motion had lapsed, the 
debate having continued until past 10:00 o’clock a.m. 
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Après débat, l’amendement, mis aux voix par vote inscrit, est 
adopté. 


POUR 
Marlene Catterall John Maloney 
Stan Dromisky Réal Ménard 
Ivan Grose Bob Wood—(7) 
John Loney 
CONTRE 
Chuck Strahl Ted White—(2) 


John Loney propose — Que l’on modifie l’article 9 en ajoutant 
ce qui suit immédiatement après la ligne 34, à la page 7: 

«(3) Les renseignements recueillis par l’employeur dans le 
cadre de l’alinéa (1)a) sont confidentiels et ne peuvent être utilisés 
que pour permettre à l’employeur de remplir ses obligations dans 
le cadre de la présente loi.» 


Après débat, l’amendement, mis aux voix, est adopté. 


L'article 9 modifié est adopté. 


A 0h 02, la séance est levée jusqu’à nouvelle convocation du 
président. 


LE JEUDI 18 MAI 1995 
(Séance n° 65) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 9 h 35, dans la 
salle 371 de l’édifice de l’Ouest, sous la présidence de Rey D. 
Pagtakhan (président). 

Membres du Comité présents: Marlene Catterall, Ivan Grose, 
Sharon Hayes, John Loney, John Maloney, Réal Ménard, Rey D. 
Pagtakhan et Bob Wood. 

Membres suppléants présents: Chuck Strahl pour Cliff Breit- 
kreuz; Ken Epp pour Sharon Hayes; Ken Epp pour Cliff 
Breitkreuz; Gar Knutson pour Stan Dromisky; Marizio Bevilac- 
qua pour Marlene Catterall; Art Hanger pour Cliff Breitkreuz. 

Aussi présents: Du Bureau des conseillers législatifs: Michael 
Clegg, conseiller législatif. Du Service de recherche de la 
Bibliothéque du Parlement: Nancy Holmes et June Dewetering, 
attachées de recherche. 

Témoins: Du Développement des ressources humaines Cana- 
da: Gay Stinson, coordinateur, Direction générale de l'équité en 
matière d'emploi; Michael Dixon, avocat principal, Services 
juridiques. 

Le Comité reprend l’étude du projet de loi C-64, Loi 
concernant l’équité en matière d’emploi. (Voir les Procès-ver- 
baux du 30 janvier 1995, fascicule n° 23). 

Les témoins répondent aux questions. 

Chuck Strahl propose — Que le Comité lève la séance jusqu’à 


ce que le Président de la Chambre ait statué sur la question de 
privilège qui sera soulevée à 10 heures à propos des délibérations 


du Comité. 
Après débat, le président déclare la motion périmée, le débat 
s'étant poursuivi après 10 heures. 
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Ken Epp moved, —That the Chair’s ruling be reported to the 
House, to enable the Speaker to rule on the activities of the 
Committee on this issue. 


After debate, Sharon Hayes moved,—That the motion be 
amended by adding after the words “‘the House,” the following 
therefor: 


“no later than May 20, 1995...” 


After debate, the question being put on the amendment, it was 
negatived on the following recorded division: 


YEAS 
Ken Epp Sharon Hayes—(3) 
John Maloney 
NAYS 
Ivan Grose John Loney 
Gar Knutson Bob Wood —(4) 


The question being put on the motion, it was negatived. 
On Clause 10 


John Maloney moved, — That the French version of Clause 10 
be amended by striking out line 32 on page 8 and substituting the 
following therefor: 


“que dans la population apte au travail;”’ 


After debate, the question being put on the amendment, it was 
agreed to. 


Clause 10, as amended, was adopted. 
On Clause 11 
Sharon Hayes moved, — That Clause 11 be amended 


(a) by striking out lines 3 to 7 on page 9 and substituting the 
following therefor: 


“11. (1) Notwithstanding any other provision in this Act but 
subject to subsection (2), every employer who prepared an equity 
plan shall determine with the agreement of its employees’ 
representatives the rate of progress that will constitute reasonable 
progress for the purposes of paragraph 12(b) and shall set out that 
rate in its employment equity plan. 


(2) Where a determination cannot be made by an employer 
under subsection (1) because an agreement referred to in that 
subsection cannot be reached between the employer and its 
employees’ representatives, the employer shall so advise the 
Commission who shall, after reviewing the equity plan, make the 
determination.” 


(b) by striking out line 12 on page 9 and substituting the 
following therefor: 


“regular basis to ensure that reasonable”’ 


After debate the question being put on the amendment, it was 
negatived. 


Ken Epp, on a point of order, questioned the outcome of the 
vote. 
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Ken Epp propose — Que rapport soit fait à la Chambre de la 
décision du président pour que le Président de la Chambre puisse 
statuer sur les agissements du Comité a ce propos. 


Après débat, Sharon Hayes propose —Que l’on modifie la 
motion en ajoutant ce qui suit après les mots «la Chambre»: 


«au plus tard le 20 mai 1995...» 


Après débat, l’amendement, mis aux voix par vote inscrit, est 
rejeté: 


POUR 
Ken Epp John Maloney —(3) 
Sharon Hayes 
CONTRE 
Ivan Grose John Loney 
Gar Knutson Bob Wood —(4) 
La motion, mis aux voix, est rejetée. 
Article 10 


John Maloney propose — Que l’on modifie la version française 
de l’article 10 en remplacant la ligne 32, ala page 8, par ce qui suit: 


«que dans la population apte au travail;» 


Après débat, l’amendement, mis aux voix, est adopté 


L'article 10 modifié est adopté. 
Article 11 
Sharon Hayes propose — Que l’on modifie l’article 11 


a) en remplaçant les lignes 3 à 7, à la page 9, par ce qui suit: 


«11. (1) Par dérogation aux autres dispositions de la présente 
loi, mais sous réserve du paragraphe (2), l'employeur qui prépare 
un plan d’équité détermine, de concert avec les représentants des 
employés, la cadence de mise en oeuvre du plan qui constitue des 
progrès raisonnables pour l’application de l’article 11. L’em- 
ployeur énonce cette cadence dans sons plan d’équité en matière 
d'emploi. 


(2) S’il est impossible de déterminer la cadence de mise en 
oeuvre du plan mentionnée au paragraphe (1) parce que l’em- 
ployeur et les représentants des employés ne peuvent s’entendre, 
l'employeur en avise la Commission qui détermine elle-même 
cette cadence après avoir examiné le plan.» 


b) en remplaçant les lignes 11 et 12, à la page 9, par ce qui suit: 
«lier de celle-ci afin de veiller à ce que des progrès raisonnables 
soient réalisés.» 


Après débat, l’amendement, mis aux voix, est rejeté. 


Ken Epp invoque le Règlement pour contester l’issue du vote. 


30—5—1995 


Droits de la personne et condition des personnes handicapées 47 : 25 


The Chair ruled that the amendment had been negatived. 
Ken Epp appealed from the decision of the Chair. 

And the question being put by the Chair. 

Shall the decision of the Chair be sustained? 

It was agreed to. 

The Chair stated that the decision had been sustained. 


Clause 11, as amended, carried. 


On Clause 12 


Bob Wood moved, — That Clause 12 be amended by striking 
out line 9 on page 9 and substituting the following therefor: 


“(a) make all reasonable efforts to implement” 


After debate, the question being put on the amendment, it was 


agreed to on the following recorded division: 


YEAS 
Ivan Grose John Loney 
Sharon Hayes John Maloney 
Gar Knutson Bob Wood —(6) 
NAYS 
Ken Epp—(1) 


Clause 12, as amended, carried. 


On Clause 13 


After debate, Clause 13 carried on the following recorded 


division: 
YEAS 
Maurizio Bevilacqua John Loney 
Ivan Grose John Maloney 
Gar Knutson Bob Wood —(6) 
NAYS 
Ken Epp Sharon Hayes—(2) 


John Maloney moved,—That the following new clause be 


added, immediately after line 26 on page 9: 


“13.1 Every employer shall provide information to its 
employees explaining the purpose of employment equity and shall 
keep its employees informed about measures the employer has 
undertaken or is planning to undertake to implement employment 
equity and the progress the employer has made in implementing 


employment equity.” 


After debate, the question being put on new clause, it was 


agreed to. 


Réal Ménard moved, — That the following new clause be added 


immediately after line 26 on page 9: 


“13.1 Where an employer has prepared or revised its employ- 
ment equity plan, the employer shall cause a copy of the plan or 
a copy of any revised plan, as the case may be, to be sent forthwi 


to the Commission.”’ 


Le président déclare que l’amendement a été rejeté. 
Ken Epp en appel de la décision de la présidence. 
La question du président est la suivante: 

La décision de la présidence est-elle maintenue? 
La décision de la présidence est maintenue. 

Le président note que la décision a été maintenue. 


L'article 11 modifié est adopté. 


Article 12 


Bob Wood propose — Que l’on modifie l’article 12 en rempla- 


çant la ligne 9, à la page 9, par ce qui suit: 


«toutes les mesures raisonnables en vue de la mise en» 


Après débat, l’amendement, mis aux voix, est adopté à la 


majorité des voix: 


POUR 
Ivan Grose John Loney 
Sharon Hayes John Maloney 
Gar Knutson Bob Wood —(6) 
CONTRE 
Ken Epp—(1) 


L’article 12 modifié est adopté. 


Article 13 


Après débat, l’article 13 est adopté à la majorité des voix: 


POUR 
Maurizio Bevilacqua John Loney 
Ivan Grose John Maloney 
Gar Knutson Bob Wood-—(6) 
CONTRE 
Ken Epp Sharon Hayes —(2) 


John Maloney propose — Que l’on ajoute la nouvelle clause 
suivante immédiatement après la ligne 20, à la page 9: 


«13.1 L'employeur informe ses salariés sur l’objet de l'équité 


en matière d’emploi et leur fait part des mesures qu’il a prises ou 
qu’il entend prendre pour réaliser l’équité en matière d'emploi, 


ainsi que des progrès qu’il a accomplis dans ce domaine.» 


Après débat, la nouvelle clause, mise aux voix, est adoptée. 


Réal Ménard propose —Que l’on ajoute la nouvelle clause 
suivante immédiatement après la ligne 20, à la page 9: 


«13.1 L'employeur est tenu de faire parvenir à la Commission 


une copie de son plan d’équité ainsi qu’une copie de tout plan 


révisé dès qu’il a élaboré son plan ou revisé celui-ci, selon le cas.» 
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After debate, the question being put on the new clause, it was 
negatived. 


On Clause 14 


Réal Ménard moved, — That Clause 14 be amended by striking 
out lines 37 to 45 on page 9 and substituting the following 
therefor: 

“(b) the preparation of the employer’s employment equity plan. 
(2) Where the employees are represented by a bargaining agent, 
the bargaining agent shall participate in a consultation under 

subsection (1). 

(3) A consultation under subsection (1) is not a form of 
co-management. 


(4) The employer and its employees’ representatives must 
implement and revise the employment equity plan jointly.” 


After debate, by unanimous consent, the committee agreed to 
stand the amendment. 


Réal Ménard moved, — That Clause 14 be amended by adding 
immediately after line 45 on page 9 the following therefor: 


“(4) Every employer shall 


(a) develop and conduct information plans to foster understand- 
ing and recognition by its administrative staff of the purpose of 
this Act; 


(b) publish and disseminate information, issue guidelines and 
provide advice to its administrative staff regarding the imple- 
mentation of employment equity. 


(5) For the purposes of subsection (4), “administrative staff” 
means persons responsible for recruiting, hiring, classifying and 
promoting employees.” 


After debate, by unanimous consent, the amendment was 
withdrawn. 


By unanimous consent, the Committee agreed to stand Clause 
14. 


On Clause 15 
Clause 15 carried. 
On Clause 16 
Clause 16 carried. 
On Clause 17 
Réal Ménard moved, — That Clause 17 be amended 


(a) by striking out line 43 on page 10 and substituting the 
following therefor: 


“who are members of designated groups; and 
(e) a description of the measures taken to implement employ- 
ment equity and the results achieved.”’; and 
(b) by striking out lines 16 to 25 on page 11 and substituting the 
following therefor: 
“(5) An employer may include in a report a description of the 
consultations between the employer and its employees’ represen- 


tatives during the reporting period concerning the implementation 
of employment equity.” 
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Après débat, la nouvelle clause, mise aux voix, est rejetée. 


Article 14 


Réal Ménard propose—Que l’on modifie l’article 14 en 
remplaçant les lignes 30 à 37, à la page 9, par ce qui suit: 


«b) l’élaboration de son plan d’équité en matière d’emploi. 


(2) Lorsque les salariés sont représentés par des agents 
négociateurs, ceux-ci sont tenus de participer aux consultations. 


(3) Les consultations visées ne sont pas une forme de cogestion. 


(4) Lemployeur et les.représentants des salariés doivent 
conjointement mettre en oeuvre et réviser le plan d’équité en 
matiére d’emploi.» 

Aprés débat, le Comité convient, sur consentement unanime, 
de reporter l’amendement. 


Réal Ménard propose—Que l’on modifie l’article 14 en 

ajoutant ce qui suit immédiatement après la ligne 37, à la page 9: 
«(4) Il incombe à l’employeur 

a) de mettre sur pied des programmes d’information auprès de 


son personnel administratif afin de lui faire mieux comprendre 
la présente loi et son objet; 


b) d’informer et de conseiller son personnel administratif sur la 
mise en oeuvre de l’équité en matière d’emploi et d’établir à son 
égard, des directives susceptibles, selon lui, de les aider dans 
cette mise en oeuvre. 


(5) Pour l’application du paragraph (4), « personnel adminis- 
tratif » s’entend des personnes ayant des responsabilités à l’égard 
du recrutement, de l’embauchage, de la classification ou de la 
promotion d'employés.» 


Après débat, sur consentement unanime, l’amendement est 
retiré. 

Sur consentement unanime, le Comité convient de reporter 
l’article 14. 


Article 15 
L'article 15 est adopté. 
Article 16 
L’article 16 est adopté. 
Article 17 
Réal Ménard propose — Que l’on modifie l’article 17 
a) en remplaçant la ligne 37, à la page 10, par ce qui suit: 


«membres des mêmes groupes; 


e) l’énoncé des mesures prises en vue de réaliser l'équité en ma- 
tière d’emploi et les résultats obtenus.»; 


b) en remplaçant les lignes 14 à 21, à la page 11, parce qui suit: 


«(5) L'employeur peut ajouter dans son rapport le compte rendu 
des consultations tenues avec les représentants des salariés en vue 
de réaliser l’équité en matière d’emploi.» 
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After debate, by unanimous consent, the amendment was 
withdrawn. 


Bob Wood moved, — That Clause 17 be amended 
(a) by adding, immediately after line 2 on page 11, the 
following therefor: 


“(3) An employer may file a report using electronic media in 
a manner specified in writing by the Minister and, in such a case, 
the report is deemed to have been filed on the day that the Minister 
acknowledges receipt of it.” 


After debate, the amendment was agreed to. 


Bob Wood moved, —That Clause 17 be amended by striking 
out line 16 on page 11 and substituting the following therefor: 


“(5) An employer shall include in a report a” 
After debate, the amendment was agreed to. 


Bob Wood moved, — That the French version be amended by 
striking out line 30 on page 11 and substituting the following 
therefor: 


“ter pour une période d’au plus un an un employeur de” 
After debate, the amendment was agreed to. 


Bob Wood moved, — That Clause 17 be amended by striking 
out line 41 on page 11 and substituting the following therefor: 


“(8) An employer shall, on filing a report with the Minister 
under this section, provide its employees’ representatives with a 
copy of the report. 


(9) The Minister shall, on receipt of a re” 
After debate, the amendment was agreed to. 
Clause 17, as amended, carried. 

On Clause 18 
Clause 18 carried. 


On Clause 19 


John Loney moved, — That the English version of Clause 19 be 
amended by striking out lines 14 and 15 on page 12 and 
substituting the following therefor: 


“cause the report to be laid before each House of Parliament not 
later than the fifteenth sitting day that that” 


After debate, the amendment as agreed to. 
Clause 19 as amended carried. 
At 11:35 o’clock a.m., the sitting was suspended. 
At 11:45 o’clock a.m., the sitting resumed. 
On Clause 20 
John Maloney moved, — That Clause 20 be amended 
(a) by striking out lines 25 to 47 on page 12 and lines 1 to 19 on 
page 13 and substituting the following: 
“(2) The report referred to in subsection (1) shall consist of 
(a) a consolidation and analysis of 


(i) the number of employees employed in each portion of the 
public service referred to in paragraph 4(1)(b) and the num- 
ber of persons who are members of each designated group so 
employed, 


Aprés débat, sur consentement unanime, l’amendement est 
retiré. 
Bob Wood propose — Que l’on modifie l’article 17 


a) en ajoutant ce qui suit immédiatement après la ligne 40, à la 
page 10: 

«(3) L'employeur peut transmettre le rapport par voie électroni- 
que selon les modalités que le ministre établit par écrit; le rapport 
est alors réputé déposé auprès du ministre le jour où celui-ci en 
accuse réception.» 


Après débat, l’amendement est adopté. 


Bob Wood propose — Que l’on modifie l’article 17 en rempla- 
çant la ligne 14, à la page 11, par ce qui suit: 


«(5) L'employeur ajoute dans son rap» 
Après débat, l’amendement est adopté. 


Bob Wood propose — Que l’on modifie la version française en 
remplaçant la ligne 30, à la page 11, par ce qui suit: 


«ter pour une période d’au plus un an un employeur de» 
Après débat, l’amendement est adopté. 


Bob Wood propose — Que l’on modifie l’article 17 en rempla- 
cant la ligne 34, à la page 11, par ce qui suit: 
«(8) Dès qu’il dépose un rapport auprès du ministre, l’em- 
ployeur en remet une copie aux représentants. 


(9) Dès qu’il reçoit un rapport, le ministre» 
Après débat, l’amendement est adopté. 
L'article 17 modifié est adopté. 

Article 18 
L'article 18 est adopté. 


Article 19 


John Loney propose — Que l’on modifie la version anglaise de 
l’article 19 en remplaçant les lignes 14 et 15, à la page 12, par ce 
qui suit: 

«cause the report to be laid before each House of Parliament not 

later than the fifteenth sitting day that that» 

Après débat, l'amendement est adopté. 

L'article 19 modifié est adopté. 

À 11 h 35, le Comité suspend ses travaux. 


À 11 h 45, le Comité reprend ses travaux. 


Article 20 
John Maloney propose — Que l’on modifie l’article 20 
a) enreplacantles lignes 21 à 42, à la page 12, et 1 à 14, àla page 
13, par ce qui suit: 
«(2) Le rapport donne: 
a) la présentation et l’analyse des renseignements suivants: 


(i) le nombre de salariés travaillant au sein de chaque secteur 
de l’administration publique fédérale mentionné à l'alinéa 
4(1)b) et celui des membres de chacun des groupes désignés 
qui en font partie, 
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(ii) the total number of employees employed in all portions 
of the public service referred to in paragraph 4(1)(b) in each 
province and in the National Capital Region and the number 
of persons who are members of each designated group so 
employed, 

(iii) the occupational groups of employees and the degree of 
representation of persons who are members of each desig- 
nated group in each occupational group, 


(iv) the salary ranges of employees and the degree of repre- 
sentation of persons who are members of each designated 
group in each range and in any subdivision of the range, and 


(v) the numbers of employees hired, promoted and termi- 
nated and the degree of representation, in those numbers, of 
persons who are members of each designated group; 


(b) a description of the principal measures taken by the Trea- 
sury Board during the reporting period to implement employ- 
ment equity and the results achieved; 


(c) a description of the consultations between the Treasury 
Board and its employees’ representatives during the reporting 
period concerning the implementation of employment equity; 
and : 


(d) any other information that the President of the Treasury 
Board considers relevant. 


(3) Each portion of the public sector referred to in 
paragraphs 4(1)(c) and (d), other than the Canadian Security 
Intelligence Service, shall, within six months after the end of 
each fiscal year, provide to the President of the Treasury 
Board a report containing the information referred to in subsection 
(4) in relation to that portion during that fiscal year and the 
President shall cause the reports, together with the report referred 
to in subsection (1), to be laid before each House of Parliament. 


(4) A report referred to in subsection (3) shall consist of 


(a) the information referred to in subparagraphs 2(a)(i) to (v) 
in relation to that portion; 


(b) an analysis of the information referred to in paragraph (a); 
and 


(c) the information referred to in paragraphs (2)(b) to (d) in rela- 
tion to that portion. 


(5) The Canadian Security Intelligence Service shall, within six 
months after the end of each fiscal year, provide to the President 
of the Treasury Board a report containing the information referred 
to in subsection (6) in relation to that portion during that fiscal year 
and the President shall cause the report, together with the report 
referred to in subsection (1), to be laid before each House of 
Parliament. 


(6) A report referred to in subsection (5) shall consist of 


(a) the percentage of employees employed in that portion who 
are members of each designated group; 


(b) the occupational groups of employees in that portion and the 
percentage of persons who are members of each designated 
group in each occupational group; 


(c) the salary ranges of employees in that portion and the per- 
centage of persons who are members of each designated group 
in each range and in any subdivision of the range; 
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(ii) le nombre de salariés de l’ensemble des secteurs de l’ad- 
ministration publique fédérale mentionnés à l’alinéa 4(1)b) 
dans chaque province et dans la région de la Capitale nationa- 
le, et celui des membres de chacun des groupes désignés qui 
en font partie, 


(iii) les catégories professionnelles des salariés et la repré- 
sentation des membres de chacun de ces groupes dans chacu- 
ne d’elles, 


(iv) les échelles de rémunération des salariés et la représenta- 
tion des membres de chacun de ces groupes figurant à chacu- 
ne d’elles ou à chacun de leurs échelons, 


(v) le nombre des recrutements, des avancements et des ces- 
sations d’emploi ainsi que, dans chaque cas, la représentation 
des membres de chacun-de ces groupes; 


b) l’énoncé des principales mesures prises par le Conseil du 
Trésor en vue de réaliser l'équité en matière d’emploi et les ré- 
sultats obtenus; 


c) le compte rendu des consultations tenues avec les représen- 
tants en vue de réaliser l’équité en matière d’emploi; 


d) les autres renseignements que le président du Conseil du Tré- 
sor juge utiles. 


(3) Les éléments du secteur public visés aux alinéas 
4(1)c) ou d), à l'exception du Service canadien du 
renseignement de sécurité, sont tenus chacun de fournir au 
président du Conseil du Trésor, dans les six premiers mois 
de chaque exercice, un rapport sur l’état de l’équité en matière 
d'emploi au sein de l’élément à la fin de l’exercice précédent 
donnant les renseignements mentionnés au paragraphe (4), le 
président étant tenu de les faire déposer devant chaque chambre 
du Parlement avec le rapport visé au paragraphe (1). 


(4) Le rapport donne: 


a) les renseignements visés aux sous-alinéas (2)a)(i) à (v) en 
ce qui a trait à l’élément; 
b) l’analyse de ces renseignements: 


c) les renseignements visés aux alinéas (2)b) ad) ence quia trait 

à l’élément. 

(5) Le Service canadien du renseignement de sécurité est tenu 
de fournir au président du Conseil du Trésor, dans les six premiers 
mois de chaque exercice, un rapport sur l’état de l’équité en 
matière d’emploi au sein de l’élément à la fin de l’exercice 
précédent donnant les renseignements mentionnés au paragraphe 
(6), le président étant tenu de le faire déposer devant chaque 
chambre du Parlement avec le rapport visé au paragraphe (1). 


(6) Le rapport donne: 

a) le pourcentage des salariés travaillant au sein de l’élément 
qui sont membres de chacun des groupes désignés; 

b) les catégories professionnelles des salariés de l’élément et le 


pourcentage des membres de chacun de ces groupes dans cha- 
cune d’elles; 


c) les échelles de rémunération des salariés et le pourcentage 
des membres de chacun de ces groupes figurant à chacune d’el- 
les ou à chacun de leurs échelons: 
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(d) the percentage of employees hired, promoted and termi- 
nated in that portion who are members of each designated 
group; 

(e) an analysis of the information referred to in paragraphs (a) 
to (d); and 

(f) the information referred to in paragraphs (2)(b) to (d) in rela- 
tion to that portion. 


(7) The President of the Treasury Board shall, as soon as 
possible after a report referred to in any of subsections (1), (3) and 
(5) is laid before each House of Parliament, send a copy of the 
report to Commission. 


(8) As soon as possible after a report referred to in this section 
is laid before each House of Parliament, 


(a) in the case of a report referred to in subsection (1), the Presi- 
dent of the Treasury Board, 


(b) in the case of a report referred to in subsection (3), each por- 
tion of the public sector referred to in that subsection, and 


(c) in the case of a report referred to in subsection (5), the Cana- 
dian Security Intelligence Service, 


shall send a copy of the report to its employees’ representatives.” 
After debate the amendment was agreed to. 


Clause 20, as amended, carried. 


On Clause 21 


John Maloney moved,—That Clause 21 be amended by 


adding, immediately after line 2 on page 14, the following 
therefor: 


“(5) The Commission may authorize any officer or employee 
of the Commission whom the Commission considers appropriate 
to exercise any power and perform any duty or function of the 
Commission under this Act and any power so exercised and any 
duty or function so performed shall be deemed to have been 
exercised or performed by the Commission.” 


After debate, the amendment was agreed to. 


Clause 21, as amended, carried. 


On Clause 22 


Clause 22 carried. 
Bob Wood moved, — That the following new clause be added, 


immediately after line 47 on page 14: 


“22.1 Every compliance officer or any other person 
acting on behalf of or under the direction of the Commission 
who receives or obtains information relating to a compliance 
audit under this Act shall, with respect to access to and use 
of that information by that compliance officer or person, satisfy 
any security requirements applicable to, and take any oath of 
secrecy required to be taken by, persons who normally have access 
to and use of that information.” 


After debate, the new clause carried. 


On Clause 23 


Marlene Catterall moved, — That the French version of Clause 
23 be amended by striking out lines 7 and 8 on page 15 and 
substituting the following therefor: 


d) le pourcentage des recrutements, des avancements et des ces- 
sations d’emploi pour chacun de ces groupes; 


e) l’analyse de ces renseignements; 


f) les renseignements visés aux alinéas (2)b) à d) ence quia trait 

a l’élément. 

(7) Dans les meilleurs délais suivant le dépôt d’un rapport 
devant les chambres du Parlement, le président du Conseil du 
Trésor en envoie un exemplaire à la Commission. 


(8) Dans les meilleurs délais suivant le dépôt d’un rapport 
devant les chambres du Parlement, un exemplaire de celui-ci est 
envoyé aux représentants: 

a) dans le cas du rapport visé au paragraphe (1), par le président 

du Conseil du Trésor; 

b) dans le cas du rapport visé au paragraphe (3), parles éléments 

du secteur public visés à ce paragraphe; 


c) dans le cas du rapport visé au paragraphe (5), par le Service 
canadien du renseignement de sécurité.» 


Après débat, l’amendement est adopté. 
L’article 20 modifié est adopté. 


Article 21 


John Maloney propose —Que l’on modifie l’article 21 en 
ajoutant ce qui suit immédiatement après la ligne 2, à la page 14: 


«(5) La Commission peut déléguer à ses agents qu’elle estime 
qualifiés l’exercice des attributions que lui confère la présente loi; 
les actes du délégataire sont alors réputé être ceux de la 
Commission.» 


Après débat, l’amendement est adopté. 
L’article 21 modifié est adopté. 


Article 22 


L'article 22 est adopté. 


Bob Wood propose—Que l’on ajoute la nouvelle clause 
suivante imméidatement après la ligne 38, à la page 14: 

«22.1 Les personnes—agents de la Commission ou 
autres personnes agissant au nom de la Commission ou sous 
son autorité—appelées à recevoir ou à recueillir des 
renseignements dans le cadre des contrôles d'application 
prévus par la présente loi doivent, quant à l'accès à ces 
renseignements et à leur utilisation, respecter les normes de 
sécurité applicables et prêter les serments imposés à leurs usagers 
habituels.» 


Après débat, la nouvelle clause est adoptée. 


Article 23 


Marlene Catterall propose—Que l’on modifie la version 
française de l’article 23 en remplaçant les lignes 7 et 8, à la page 
15, par ce qui suit: 
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““a) n’a pas recueilli les renseignements ou procédé aux analy- 
ses ou études visés aux alinéas 9(1)a) et b);” 

After debate, the amendment was agreed to. 

Stan Dromisky moved, — That the English version of Clause 23 
be amended by striking out line 12 on page 15 and substituting the 
following therefor: 

““(d) has not made all reasonable efforts to im—”’ 

Réal Ménard moved, — That Clause 23 be amended by striking 
out lines 18 to 20 on page 15 and substituting the following 
therefor: 

“(f) has failed to comply with section 14,” 

After debate, by unanimous consent, the amendment was 
allowed to stand. 

Marlene Catterall moved,—That Clause 23 be amended by 
striking out lines 18 to 26 on page 15 and substituting the 
following therefor: 

“(f) has failed to provide information to its employees in accor- 
dance with section 13.1, 

(g) has failed to consult with its employees’ representatives in 
accordance with section 14, or 

(h) has failed to establish and maintain employment equity re- 
cords as required by section 16,” 

After debate, by unanimous consent, it was agreed to re-open 
the lines of Clause 1 4 dealt with by the amendment of Réal Ménard 
when the Committee takes up those clauses allowed to stand. 


The amendment was agreed to. 

John Maloney moved, — That Clause 23 be amended 

(a) by striking out line 36 on page 15 and substituting the 
following: 

“ance officer shall notify the Commission of the non-compliance 

and the Commission may issue and send, by registered”? 

(b) by striking out line 5 on page 16 and substituting the 
following: 

“ficer shall notify the Commission of the non-compliance and the 

Commission may issue and send, by registered mail, a” 


(c) by striking out lines 9 and 10 on page 16 and substituting the 
following: 
“(4) The Commission may rescind or amend a direction issued 
by the Commission pur-” 


After debate the amendment was agreed to. 
By unanimous consent Clause 23 was allowed to stand. 
Bob Wood moved, — That the following new clause be added 


“23.1 (1) Where a compliance officer is of the opinion 
that an employer has failed to give reasonable assistance or 
to provide information as required by subsection 22(4), the 
compliance officer shall notify the Commission of the non- 
compliance and the Commission may issue and send, by 
registered mail, a direction to the employer 

(a) setting out the facts on which the officer’s finding of non- 

compliance is based; and 

(b) requiring the employer to take such actions as are specified 

in the direction to remedy the non-compliance. 
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«a) n’a pas recueilli les renseignements ou procédé aux analy- 
ses ou études visés aux alinéas 9(1 )a) et b);» 

Après débat, l’amendement est adopté. 

Stan Dromisky propose — Que l’on modifie la version anglaise 
de l’article 23 en remplaçant la ligne 12, à la page 15, par ce qui 
suit: 

«(d) has not made all reasonable efforts to im—» 

Réal Ménard propose—Que l’on modifie. l’article 23 en 

remplaçant les lignes 18 et 19, à la page 15, par ce qui suit: 


«f) ne s’est pas conformé à l’article 14;» 
Après débat, il est convenu, sur consentement unanime, que 
l’amendement soit reporté. 
Marlene Catterall propose — Que l’on modifie l’article 23 en 
remplaçant les lignes 18 à 26, à la page 15, par ce qui suit: 


«f) n’a pas donné à ses salariés les renseignements visés à l’arti- 
CIEUSAE 

g) n’a pas consulté les représentants conformément à l’article 
14; 

h) n’a pas tenu les dossiers que prévoit l’article 16.» 


Après débat, il est convenu, sur consentement unanime, le 
Comité convient de réexaminer les lignes de l’article 14 visées par 
l’amendment de Réal Ménard lorsqu'il se penchera sur les articles 
reportés du projet de loi. 

L’amendement est adopté. 

John Maloney propose que l’on modifie l’article 23. 

a) en remplaçant la ligne 29, à la page 15, par ce qui suit: 


«manquement, l’agent informe la Commission du manquement et 
celle-ci peut ordonner à l’em—» 
a) en remplaçant les lignes 2 et 3, à la page 16, par ce qui suit: 


«forme pas à un engagement, l’agent en informe la Commission 
et celle-ci peut ordonner à l’employeur, par courrier recommandé, 
de pren—» 

c) en remplaçant les lignes 5 à 7, à la page 16, par ce qui suit: 


«(4) La Commission peut annuler ou modifier l’ordre si on lui 
présente des faits nouveaux ou si elle est convaincue qu’elle l’a 
donné sans avoir» 

Après débat, l’amendement est adopté. 
Sur consentement unanime, l’article 23 est reporté. 


Bob Wood propose—Que l’on ajoute la nouvelle clause 
suivante, après la ligne 9, à la page 16: 

«23.1 (1) S’il estime qu’un employeur n’a pas accordé 
toute l’assistance possible ou n’a pas communiqué les 
documents exigés au titre du paragraphe 22(4), l’agent 
d’application en informe la Commission et celle-ci peut 
ordonner à l'employeur, par courrier recommandé, de prendre les 
mesures correctives, en y précisant les faits justificatifs. 
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(2) The Commission may rescind or amend a direction issued 
pursuant to subsection (1) on the presentation of new facts or on 
being satisfied that the direction was issued without knowledge of, 
or was based on a mistake as to a material fact.” 


The new clause was agreed to. 
On Clause 24 


Bob Wood moved, — That Clause 24 be amended by striking 
out lines 17 to 19 on page 16 and substituting the following 
therefor: 


“or 23.1(1) may make a request to the President of the Panel for 
a review of the direction 


(a) in the case of a direction issued pursuant to subsection 23(2) 
or (3), within sixty days after the day on which it is issued; and 


(b) in the case of a direction issued pursuant to subsection 
23.1(1), within thirty days after the day on which it is issued.” 
The amendment was agreed to. 
At 12:20 o’clock p.m., the sitting was suspended. 
At 12:24 o’clock p.m., the sitting resumed. 


John Maloney moved, — That the English version of Clause 24 
be amended by striking out line 22 on page 16 and substituting the 
following therefor: 


“direction issued by the Commission, the” 
The amendment was agreed to. 
Clause 24, as amended, carried. 
Réal Ménard moved, — That Clause 25 be amended 
(a) by striking out line 35 on page 16 and substituting the 
following therefor: 
“(2) Subject to subsection (2.1), the President of the Panel shall 
appoint”; and 


(b) by adding the following immediately after line 42 on page 
16: 

“(2.1) A Tribunal hearing a request with respect to an employer 
whose employees are represented by a bargaining agent shall 
consist of three members one of whom shall be chosen by the 
bargaining agent and one by the employer. 


(2.2) Notwithstanding subsections (4) and (5), a member of a 
Tribunal chosen by a bargaining agent or by the employer under 
subsection (2.1) shall not be entitled to receive the remuneration 
referred to in subsection (4) or the expenses referred to in 
subsection (5).”’ 


After debate, the question being put on the amendment, it was 
negatived on the following recorded division: 


YEAS 
Réal Ménard —(1) 
NAYS 


John Maloney 
Bob Wood—(5) 


Marlene Catterall 
Stan Dromisky 
John Loney 


(2) La Commission peut annuler ou modifier l’ordre si on lui 
présente des faits nouveaux ou si elle est convaincue qu’elle l’a 
donné sans avoir eu connaissance d’un fait essentiel ou en 
commettant une erreur à l’égard d’un tel fait.» 


La nouvelle clause est adoptée. 
Article 24 


Bob Wood propose—Que l’on modifie l’article 23 en 
remplaçant les lignes 10 à 14, à la page 16, par ce qui suit: 

24. (1) Dans les soixante jours après avoir fait l’objet de 
l’ordre visé aux paragraphes 23(2) ou (3) ou dans les trente 
jours après avoir fait l’objet de l’ordre visé au paragraphe 23.1(1), 
l'employeur peut demander au président du Comité de procéder 
à la révision de l’ordre. 


L’amendement est adopté. 
Al2h 20, le Comité suspend ses travaux. 
À 12 h 24 le Comité reprend ses travaux. 


John Maloney propose — Que l’on modifie la version anglaise 
de l’article 24 en remplaçant la ligne 22, à la page 16, par ce qui 
suit: 


«direction issued by the Commission, the» 
L’amendement est adopté. 

L’article 24 modifié est adopté. 

Réal Ménard propose — Que l’on modifie l’article 25 


a) en remplaçant la ligne 28, à la page 16, par ce qui suit: 


«(2) Sous réserve du paragraphe (2.1), le tribunal est formé 
d’un membre»; 

b) en ajoutant ce qui suit immédiatement après la ligne 33, à la 
page 16: 

«(2.1) Un tribunal saisi d’une demande concernant un em- 
ployeur dont les salariés sont représentés par des agents négocia- 
teurs est formé de trois membres dont un membre est choisi par 
les agents négociateurs. 

(2.2) Par dérogation aux paragraphes (4) et (5), le membre du 
tribunal choisi par des agents négociateurs en vertu du paragraphe 
(2.1) n’a pas droit à la rémunération visée au paragraphe (4) ni aux 
frais visés au paragraphe (5).» 


Après débat, l’amendement, mis aux voix par vote inscrit, est 
rejetée 


POUR 
Réal Ménard—(1) 
CONTRE 
Marlene Catterall John Maloney 
Stan Dromisky Bob Wood(5) 


John Loney 
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John Maloney moved,—That Clause 25 be amended by 
adding, immediately after line 42 on page 16, the following: 
“(3) The President of the Panel shall, in appointing members 


of the Tribunal, take into consideration their knowledge and 
experience in employment equity matters.” 


After debate, by unanimous consent, the amendment was 
allowed to stand. 


Réal Ménard moved, — That Clause 25 be amended by adding 
immediately after line 2 on page 17 the following: 


“(3.1) Where the President of the Panel appoints one or more 
persons as members of a Tribunal, the President shall make 
reasonable efforts to appoint persons 

(a) from designated groups in a proportion that reflects their 

representation in the Canadian population as a whole; and 

(b) who, in the opinion of the President, are highly knowledge- 

able about employment equity or have substantial experience 

in this area.” 
After debate, by unanimous consent, the amendment was 
allowed to stand. 


Marlene Catterall moved, — That Clause 25 be amended by 
adding, immediately after line 25 on page 17, the following: 


“(9) Every member or other person acting on behalf of 
or under the direction of a Tribunal who receives or obtains 
information relating to a request or application referred to in 
subsection (1) shall, with respect to access to and use of that 
information by that member or other person, satisfy any security 
requirements applicable to, and take any oath of secrecy required 
to be taken by, persons who normally have access to and use of that 
information.” 


After debate, the amendment was agreed to. 

By unanimous consent, Clause 25 was allowed to stand. 
On Clause 26 

John Maloney moved,— That Clause 26 be amended 

(a) by striking out line 1 on page 18 and substituting the 
following: 


(3) Subject to subsection (4), a hearing before a Tribunal shall 
be conducted in public. 


(4) A hearing before a Tribunal may, on the” 


(b) by striking out line 6 on page 18 and substituting the 
following therefor: 
“(5) A Tribunal shall provide the parties to a” 
(c) by adding, immediately after line 8 on page 18, the 
following: 


“(6) A Tribunal shall, on request by any person, provide the 
person with a copy of any decision of the Tribunal, including a 
decision under subsection (4) to hold a hearing in camera, together 
with the written reasons for the decision.” 


After debate, the amendment was agreed to. 
Clause 26, as amended, carried. 


By unanimous consent, the sitting was suspended until 3:15 
o’clock p.m. 


John Maloney propose — Que l’on modifie l’article 25 en 
ajoutant ce qui suit après la ligne 33, à la page 16: 

«(3) Le président du Comité tient compte, pour la nomination 
des membres du tribunal, des connaissances et de l’expérience de 
ceux-ci dans le domaine de l’équité en matière d’emploi.» 
Après débat, sur consentement unanime, l’amendement est 

reporté. 
Réal Ménard propose —Que l’on modifie l’article 25 en 
ajoutant ce qui suit immédiatement après la ligne 36, à la page 17: 


«(3.1) Lorsque le président du Comité nomme une ou plusieurs 
personnes à titre de membre du tribunal, le président prend des 
mesures raisonnables en vue de nommer des personnes: 


a) issues de groupes désignés dans une proportion reflétant leur 
représentation au sein de la population du Canada; 


b) qui, de l’avis du président, possèdent de bonnes connaissan- 
ces relatives à l’équité en matière d’emploi ou ont acquis une 
bonne expérience dans ce domaine.» 


Après débat, sur consentement unanime, l’amendement est 
reporté. 


Marlene Catterall propose — Que l’on modifie l’article 25 en 
ajoutant ce qui suit immédiatement après la ligne 24, à la page 17: 


«(9) Les membres du tribunal et les personnes agissant 
au nom du tribunal ou sous son autorité qui sont appelés à 


x 


recevoir ou à recueillir des renseignements dans le cadre des 
demandes visées au paragraphe (1) doivent, quant à l’accès à 
ces renseignements et à leur utilisation, respecter les normes de 
sécurité applicables et prêter les serments imposés à leurs usagers 
habituels.» 


Après débat, l’amendement est adopté. 

Sur consentement unanime, l’article 25 est reporté. 
Article 26 

John Maloney propose — Que l’on modifie l’article 26 


a) en remplaçant la ligne 1, à la page 18, par ce qui suit: 


«(3) Sous réserve du paragraphe (4), l’audience est tenue en 
présence du public. 


(4) L’audience peut être tenue à huis clos si» 


b) en remplaçant la ligne 4, à la page 18, par ce qui suit: 


«(5) Le tribunal donne, par écrit, aux parties» 


c) en ajoutant ce qui suit après la ligne 5, à la page 18: 


«(6) Le tribunal remet une copie de ses ordonnances, y compris 
celles qui portent sur la tenue d’une audience à huis clos dans le 
cadre du paragraphe (4), et des motifs écrits aux personnes qui en 
font la demande.» 


Après débat, l’amendement est adopté. 
L'article 26 modifié est adopté. 


Sur consentement unanime, le Comité suspend ses travaux 
jusqu’à 15 h 15. 
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At 3:25 o’clock p.m., the sitting resumed. 
On Clause 27 


John Maloney moved, — That the English version of Clause 27 
be amended by striking out line 13 on page 18 and substituting the 
following therefor: 


“Commission’s direction; and” 
The amendment was agreed to. 


Clause 27, as amended, carried. 
On Clause 28 
Clause 28 carried. 
On Clause 29 
Clause 29 carried. 
On Clause 30 
John Maloney moved, — That Clause 30 be amended 


(a) by striking out lines 40 and 41 on page 18 and substituting 
the following: 


“30. (1) The Commission may not give a direction under 
section 23 or 23.1 and no Tribunal” 


(b) by striking out lines 25 and 26 on page 19 and substituting 
the following: 


“plies to the public sector, the Commission, in the case of a 
direction, and a” 


After debate, the amendment was agreed to. 


John Maloney moved, — That the English version of Clause 30 
be amended by striking out line 9 on page 19 and substituting the 
following therefor: 


“selection according to merit, or impose” 
The amendment was agreed to. 


John Maloney moved,—That Clause 30 be amended by 
striking out line 12 on page 19 and substituting the following 
therefor: 


“exclusion orders or regulations;” 


After debate, the amendment was agreed to. 


John Maloney moved,—That Clause 30 be amended by 
striking out lines 34 and 35 on page 19 and substituting the 
following therefor: 


“(b) a portion of the public sector referred to in paragraph 4(1) 
(c) or (d) under any” 


After debate, the amendment was agreed to. 
Ciause 30, as amended, carried. 

Clause 31 carried. 

Clause 32 carried. 

Clause 33 carried. 


Clause 34 carried. 


Al5Sh 25, le Comité reprend ses travaux. 
Article 27 


John Maloney propose — Que l’on modifie la version anglaise 
de l’article 27 en remplaçant la line 13, à la page 18, par ce qui suit: 


«Commissions direction; and» 
L’amendement est adopté. 
L’article 27 modifié est adopté. 
Article 28 
L’article 28 est adopté. 
Article 29 
L’article 29 est adopté. 
Article 30 
John Maloney propose — Que l’on modifie l’article 30 


a) en remplacant les lignes 30 à 34, à la page 18, parce qui suit: 


«30. (1) Ni la Commission, ni le tribunal, dans l’exercice des 
pouvoirs qui leur sont respectivement conférés par les articles 23 
ou 23.1 et 27, ne peuvent donner un ordre ou rendre une 
ordonnance qui:» 


b) en remplacant la ligne 24, à la page 19, par ce qui suit: 
«au secteur public, la Commission et le tribunal tien—» 


Après débat, l’amendement est adopté 


John Maloney propose — Que l’on modifie la version anglaise 
de l’article 30 en remplaçant la ligne 9, à la page 19, par ce qui suit: 


«selection according to merit, or impose» 
L’amendement est adopté. 


John Maloney propose — Que l’on modifie l’article 30 en 
remplaçant les lignes 12 et 13, à la page 19, par ce qui suit: 


«discrétionnaire en matière de décrets d’exemption ou de 
réglements;» 


Après débat, l’amendement est adopté. 


John Maloney propose —Que l’on modifie l’article 30 en 
remplaçant la ligne 32, à la page 19, par ce qui suit: 


«les alinéas 4(1)c) ou d).» 


Après débat, l’amendement est adopté. 
L'article 30 modifié est adopté. 
Article 31 est adopté. 

Article 32 est adopté. 

Article 33 est adopté. 

Article 34 est adopté. 
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Clause 35 carried. 


Clause 36 carried. 
Clause 37 carried. 


On Clause 38 


Bob Wood moved, — That the French version of Clause 28 be 
amended by striking out lines 7 and 8 on page 24 and substituting 
the following therefor: 

“c) régir la cueillette des renseignements, ainsi que le proces- 
sus des études et analyses, visés au paragraphe 9(1);”’ 
After debate, the amendment was agreed to. 


Stan Dromisky moved, — That Clause 38 be amended by 
striking out line 25 on page 24 and substituting the following 
therefor: 

“without prior consultation with the Treasury” 


After debate, the amendment was agreed to. 


John Maloney moved,—That Clause 38 be amended by 
striking out lines 33 to 47 on page 24 and lines 1 to 10 on page 25 
and substituting the following therefor: 

“(5) The Governor in Council may, taking into account the 
operational effectiveness of the appropriate portion of the public 
sector referred to in paragraph (a) or (b), make any regulation that 
the Governor in Council considers necessary to adapt this Act or 
the regulations or any provision of this Act or the regulations to 
accommodate 

(a) the Canadian Security Intelligence Service; or 


(b) where an order is made under paragraph 4(1)(d) in relation 
to the Canadian Forces or the Royal Canadian Mounted Police, 
the Canadian Forces or the Royal Canadian Mounted Police. 


(6) A regulation made under subsection (5) shall be made on the 
recommendation of the Treasury Board after consultation with 


(a) in the case of a regulation respecting the Canadian Security 
Intelligence Service, or the Royal Canadian Mounted Police, 
the Solicitor General: and 
(b) in the case of a regulation respecting the Canadian Forces, 
the Minister of National Defence. 
(7) The effect of a regulation made under” 

After debate, the amendment was agreed to. 

Clause 38, as amended, carried. 

On Clause 39 


Marlene Catterall moved, — That the French version of Clause 
39 be amended by striking out line 19 on page 25 and substituting 
the following therefor: 


‘“b) d’entreprendre des re—”’ 
The amendment was agreed to. 


John Loney moved, — That Clause 39 be amended by striking 
out lines 38 to 40 on page 25 and substituting the following 
therefor: 


“the requirements of that Program with respect to the imple- 
mentation of employment equity by contractors to whom the 
Program applies are equivalent to the requirements with respect 
to the implementation of employment equity by an employer 
under this Act.” 
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Article 35 est adopté. 
Article 36 est adopté. 
Article 37 est adopté. 


Article 38 


Bob Wood propose — Que l’on modifie la version française en 
remplaçant les lignes 7 et 8, à la page 24, par ce qui suit: 


«c) régir la cueillette des renseignements, ainsi que le processus 
des études et analyses, visées aui paragraphe 9(1);» 
Après débat, l’amendement est adopté. 
Stan Dromisky propose — Que l’on modifie l’article 38 en 
remplaçant les ligne 20 et 21, à la page 24, par ce qui suit: 


«le règlement ne peut être pris qu’après consultation du Conseil 

du Trésor.» 

Après débat, l'amendement, mis aux voix, est adopté. 

John Maloney propose — Que l’on modifie l’article 38 en 
remplaçant les lignes 28 à 42, à la page 24, et les lignes 1 à 9, à la 
page 25, par ce qui suit: 

«(5) Le gouverneur en conseil peut prendre les règlements qu’il 
juge nécessaires en vue d’adapter les exigences de la présente loi 
ou des règlements à leur application aux éléments du secteur 
public suivants, en tenant compte de la nécessité de leur efficacité 
opérationnelle: 


a) le Service canadien du renseignement de sécurité; 


b) les Forces canadiennes ou la Gendarmerie royale du Canada 
si un décret est pris en vertu de l’alinéa 4(1)d) à leur égard. 


(6) Les règlements visés au paragraphe (5) sont pris sur la 
recommandation du Conseil du Trésor, celle-ci ne pouvant être 
faite qu’aprés consultation: 

a) du solliciteur général, dans le cas de la Gendarmerie royale 

du Canada ou du Service canadien du renseignement de sécuri- 

té; 

b) du ministre de la Défense nationale, dans le cas des Forces 

canadiennes. 

(7) Les conséquences juridiques des règle-» 

Après débat, l’amendement est adopté. 
L'article 38 modifié est adopté. 
Article 39 


Marlene Catterall propose —Que l’on modifie la version 
française de l’article 39 en ramplaçant la ligne 19, à la page 25, par 
ce qui suit: 

«b) d'entreprendre des re—» 

L’amendement est adopté. 


John Loney propose—Que l’on mofidie l’article 39 en 
remplaçant les lignes 38 à 40, à la page 25, par ce qui suit: 


«applicables aux entrepreneurs en vertu de ce programme pour ce 
qui est de la réalisation de l’équité en matière d’emploi soient 
équivalentes à celles que la présente loi impose aux employeurs 
dans ce domaine.» 
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After debate, the amendment was agreed to. Après débat, l’amendement est adopté. 


Marlene Catterall moved, — That the French version of Clause Marlene Catterall propose—Que l’on modifie la version 
39 be amended by striking out line 46 on page 25 and line lonpage française de l’article 39 en ramplaçant les ligne 46, à la page 25, 
26 and substituting the following therefor: et la ligne 1, à la page 26, par ce qui suit: 


“désignés au sein de la population apte au travail afin de les aider 
a se conformer à la” 


After debate, the amendment was agreed to. 

Clause 39, as amended, carried. 

Clause 40 carried. 

Clause 41 carried. 

Clause 42 carried. 

Bob Wood moved, — That the following new clause be added, 


immediately after line 34 on page 26: 


“42.1 Section 5 of the Broadcasting Act is amended by adding 
the following after subsection (3) 


(4) Where a broadcasting undertaking is subject to the 
Employment Equity Act, the powers granted to the Commission 
under this Act do not extend to the regulation or supervision of 
matters concerning employment equity in relation to that 


«désignés au sein de la population apte au travail afin de les aider 
à se conformer à la» 


Après débat, l'amendement est adopté. 
L'article 39 modifié est adopté. 
L'article 40 est adopté. 

L'article 41 est adopté. 

L'article 42 est adopté. 


Bob Wood propose —Que la nouvelle clause suivante soit 


ajouté immédiatement après la ligne 29, à la page 26: 


«42.1 L’article 5 de la Loi sur la radiodiffusion est modifié par 
adjonction, après le paragraphe (3), de ce qui suit: 

(4) Les entreprises de radiodiffusion qui sont assujetties à la Loi 
sur I’ équité en matière d’emploi ne relèvent pas des pouvoirs du 
Conseil pour ce qui est de la réglementation et de la surveillance 
du domaine de l’équité en matière d’emploi.» 


broadcasting undertaking.”’ 


After debate, the new clause carried. Après débat, la nouvelle clause est adoptée. 


On Clause 43 Article 43 
Clause 43 carried. L'article 43 est adopté. 
On Clause 44 Article 44 


Réal Ménard moved, — That Clause 44 be amended by striking Réal Ménard propose —Que l’on modifie l’article 44 en 
out lines 13 to 23 on page 27 and substituting the following remplaçant les lignes 14 à 22, à la page 27, par ce qui suit: 
therefor: 

“ “report” means the report referred to in paragraph 17(1) or in 

section 20 of the Employment Equity Act. 

(2) À complaint may be dealt with by the Commission pursuant 
to section 40 where 

(a) the complaint is made against an employer alleging that the 

employer has engaged in a discriminatory practice set out in 

section 7 or paragraph 10(a); and 

(b) the complaint is based in whole or in part on any information 

included in an employer’s report.” 


« rapport » Rapport visé au paragraphe 17(1) ou à l’article 20 de 
la Loi sur l'équité en matière d’ emploi. 
(2) La Commission peut se fonder sur l’article 40 pour 
connaitre les plaintes: 


a) faites contre un employeur et dénonçant la perpétration d’ac- 
tes discriminatoires visés à l’article 7 ou a l’alinéa 10a); 


b) fondées en tout ou en partie sur des données statistiques qui 
tendent à établir la sous—représentation des membres des grou- 
pes désignés dans l’effectif de l'employeur ou sur tout autre 
renseignement faisant partie d’un rapport de l'employeur.» 


After debate, by unanimous consent, the amendment was Après débat, sur consentment unanime, l'amendement est 


withdrawn. retiré. 

John Maloney moved, — That the French version of Clause 44 John Maloney propose — Que l’on modifie la version française 
be amended by striking out line 15 on page 27 and substitutingthe de l’article 44 en remplaçant la ligne 15, à la page 27, par ce qui 
following therefor: suit: 

“l’article 40 pour connaître de plaintes qui, à la fois, sont :” «l’article 40 pour connaître de plaintes qui, à la fois, sont» 


After debate, the amendment was agreed to. Après débat, l'amendement est adopté. 


Clause 44, as amended, carried. L'article 44 modifié est adopté. 


Clause 45 carried. L'article 45 est adopté. 


Clause 46 carried. L'article 46 est adopté. 


Clause 47 carried. L'article 47 est adopté. 
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Clause 48 carried. 
Clause 49 carried. 
Clause 50 carried. 
Clause 51 carried. 


At 4:17 o’clock p.m., by unanimous consent, the sitting was 
suspended until 5:30 o’clock p.m. 


At 5:39 o’clock p.m., the sitting resumed. 


By unanimous consent, the Committee reverted to Clause 14 
and the amendment of Réal Ménard,—That Clause 14 be 
amended by striking out lines 37 to 45 on page 9 and substituting 
the following therefor: 


“(b) the preparation of the employer’s employment equity plan. 


(2) Where the employees are represented by a bargaining agent, 
the bargaining agent shall participate in a consultation under 
subsection (1). 


(3) A consultation under subsection (1) is not a form of 
co-management. 


(4) The employer and its employees’ representatives must 
implement and revise the employment equity plan jointly.” 


By unanimous consent, the amendment was withdrawn. 


Réal Ménard moved, — That Clause 14 be amended by striking 
out lines 44 and 45 on page 9 and substituting the following 
therefor: 


“(3) Every employer and its employees’ representatives shall 
collaborate in the preparation, implementation and revision of the 
employer’s employment equity plan. 

(4) Consultation under subsection (1) and collaboration under 
subsection (3) are not forms of co-management.” 


After debate, the amendment was agreed to. 
Clause 14, as amended, carried. 


By unanimous consent, the Committee reverted to Clause 23 
and the amendment of Réal Ménard,—That Clause 23 be 
amended by striking out lines 18 to 20 on page 15 and substituting 
the following therefor: 


“(f) has failed to comply with section 14,” 


After debate, by unanimous consent, the amendment was 
withdrawn. 


Clause 23, as amended carried. 


By unanimous consent, the Committee reverted to Clause 25 
and to the amendment of Réal Ménard,—That Clause 25 be 
amended by adding immediately after line 2 on page 17 the 
following therefor: 


“(3.1) Where the President of the Panel appoints one or more 
persons as members of a Tribunal, the President shall make 
reasonable efforts to appoint persons 


(a) from designated groups in a proportion that reflects their 
representation in the Canadian population as a whole; and 


(b) who, in the opinion of the President, are highly knowledge- 
able about employment equity or have substantial experience 
in this area.” 


L’article 48 est adopté. 
L'article 49 est adopté. 
L'article 50 est adopté. 
L'article 51 est adopté. 


A 16 h 17, sur consentement unanime, le Comité suspend ses 
travaux. 


À 17 h 39, le Comité reprend ses travaux. 


Sur consentement unanime, le Comité revient à l’article 14 et 
à l’amendemement de Réal Ménard — Que l’on modifie l’article 
14 en remplaçant les lignes 30 à 37, à la page 9, par ce qui suit: 


«b) l’élaboration de son plan d’équité en matière d’emploi. 


(2) Lorque les salariés sont représentés par des agents 
négociateurs, ceux-ci sont tenus de participer aux consultations. 


(3) Les consultations visées ne sont pas une forme de cogestion. 


(4) L'employeur et les représentants des salariés doivent 
conjointement mettre en oeuvre et réviser le plan d’équité en 
matière d'emploi.» 


Sur consentement unanime, l'amendement est retiré. 


Réal Ménard propose —Que l’on modifie l’article 14 en 
remplaçant les lignes 36 et 37, à la page 9: 


«(3) L'employeur et les représentants des salariés doivent 
collaborer à l’élaboration, la mise en oeuvre et la révision du plan 
d’équité en matière d’emploi. 

(4) La consultation et la collaboration visées au présent article 
ne sont pas une forme de cogestion.» 

Après débat, l’amendement, mis aux voix, est adopté. 
L'article 14 modifié est adopté. 


Sur consentement unanime, le Comité revient à l’article 23 et 
à l’amendement de Réal Ménard — Que l’on modifie l’article 23 
en remplaçant les lignes 18 et 19, à la page 15, par ce qui suit: 


«f) ne s’est pas conformé à l’article 14;» 


Après débat, sur consentement unanime, l’amendement est 
retité. 


L'article 23 modifié est adopté. 


Sur consentement unanime, le Comité revient à l’article 25 et 
à l’amendement de Réal Ménard — Que l’on modifie l’article 25 
en ajoutant ce qui suit immédiatement après la ligne 36, à la page 
16: 


«(3.1) Lorsque le président du Comité nomme une ou plusieurs 
personnes à titre de membre du tribunal, le président prend des 
mesures raisonnables en vue de nommer des personnes: 


a) issues de groupes désignés dans une proportion reflétant leur 
représentation au sein de la population du Canada; 


b) qui, de l’avis du président, possèdent de bonnes connaissan- 
ces relatives à l’équité en matière d’emploi ou ont acquis une 
bonne expérience dans ce domaine.» 
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which had been allowed to stand. 

By unanimous consent, the amendment was withdrawn. 

By unanimous consent, the Committee reverted to the amend- 
ment of John Maloney, — That Clause 25 be amended 

(a) by adding, immediately after line 42 on page 16, the 
following therefor: 

“(3) The President of the Panel shall, in appointing members 
of the Tribunal, take into consideration their knowledge and 
experience in employment equity matters.” 
which had been allowed to stand. 


After debate, the question being put on the amendment, it was 
agreed to on the following recorded division: 


YEAS 
Marlene Catterall John Loney 
Stan Dromisky John Maloney 
Ivan Grose Bob Wood —(5) 
NAYS 


Réal Ménard —(1) 


Clause 25, as amended, agreed to on division. 


On Clause 1 
After debate, Clause 1 carried. 
The Title carried. 
The Bill, as amended carried. 


John Maloney moved,—That the Bill, as amended, be re- 
printed as a working copy for the use of the House of Commons 
at the Report Stage. 

Marlene Catterall moved, — That the motion be amended by 
adding after the words “‘be reprinted’’, the following: 


“as revised to ensure that all language is gender-inclusive” 


The amendment was agreed to. 

The motion, as amended, was agreed to. 

Ordered, — That the Chair report Bill C-64, with amendments 
to the House. 

At 6:28 o’clock p.m., the meeting was adjourned. 


TUESDAY, MAY 30, 1995 
(Meeting No. 66) 

The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 9:01 o’clock a.m. this day, in Room 701, 
La Promenade, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Marlene Catterall, Stan 
Dromisky, Ivan Grose, John Maloney, Réal Ménard, Rey D. 
Pagtakhan and Bob Wood. 

Acting Members present: Chuck Strahl for Sharon Hayes; Ed 
Harper for Cliff Breitkreuz; Gary Pillitteri for Marlene Catterall; 
Art Hanger for Sharon Hayes; Madeleine Dalphond-Guiral for 
Maurice Bernier. 


qui avait été reporté. 
Sur consentement unanime, l’amendement est retiré. 


Sur consentement unanime, le Comité revient à l'amendement 
de John Maloney — Que l’on modifie l’article 25 
a) en ajoutant ce qui suit immédiatement après la ligne 33, à la 
page 16: 
«(3) Le président du Comité tient compte, pour la nomination 
des membres du tribunal, des connaissances et de l’expérience de 
ceux-ci dans le domaine de l’équité en matière d’emploi.» 


qui avait été raporté. 
Après débat, l’amendement, mis aux voix, est adopté à la 
majorité des voix: 


POUR 
Marlene Catterall John Loney 
Stan Dromisky John Maloney —(5) 
Ivan Grose(5) 


CONTRE 
Réal Ménard —(1) 

L’article 25 modifiée, mis aux voix, est adopté à la majorité des 
VOIX. 
Article 1 

Après débat, l’article 1 est adopté 

Le titre est adopté. 

Le projet de loi modifié est adopté. 

John Maloney propose — Que le projet modofié soit réimprimé 


et qu’il serve de document de travail à l’étape du rapport à la 
Chambre. 

Marlene Catterall propose — Que l’on modifie la motion en 
ajoutant ce qui suit après les mots «réimprimé»: 

«aprés révision pour s’assurer qu’il est tenu compte des genres 

dans le libellé du texte» 

L’amendement est adopté. 

La motion modifée est adoptée. 


Il est ordonné — Que le président fasse rapport à la Chambre du 
projet de loi C-64, avec propositions d’amendement. 


À 18h 28, la séance est levée. 


LE MARDI 30 MAI 1995 
(Séance n° 66) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 9 h OI, dans la 
salle 701, La Promenande, sous la présidence de Rey D. Pagtakhan 
(président). 

Membres du Comité présents: Marlene Catterall, Stan Dromis- 
ky, Ivan Grose, John Maloney, Réal Ménard, Rey D. Pagtakhan et 
Bob Wood. 

Membres suppléants présents: Chuck Strahl pour Sharon 
Hayes; Ed Harper pour Cliff Breitkreuz; Gary Pillitteri pour 
Marlene Catterall; Art Hanger pour Sharon Hayes; Madeleine 
Dalphond-Guiral pour Maurice Bernier. 
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In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes, Research Officer. 


Appearing: The Hon. Allan Rock, Minister of Justice and 
Attorney General of Canada. 


Witnesses: From the Canadian Human Rights Commission: 
Max Yalden, Chief Commissioner; John Hucker, Secretary 
General. From the House of Commons: David Kilgour, Deputy 
Speaker; Mary Anne Griffith, Deputy Clerk; Jacques Sabourin, 
Director General, Human Resources Directorate. From the 
Human Resources Development, Status of Disabled Persons 
Secretariat: Skip Brooks. 


The Committee resumed consideration of the Main Estimates 
1995-96, Vote 15 under JUSTICE (See Minutes of Proceedings of 
Tuesday, March 28, 1995, Issue No. 45). 


Ed Harper moved, — That this committee condemn the Chair- . 


man for his undemocratic and unparliamentary conduct during 
clause-by-clause consideration of Bill C-64. 


After debate, the question being put on the motion, it was 
negatived on the following recorded division: 


YEAS 
Ed Harper Chuck Strahl —(2) 
NAYS 
Stan Dromisky Réal Ménard 
Ivan Grose Gary Pillitteri 
John Maloney Bob Wood—(6) 


Alan Rock made an opening statement and answered questions. 


Max Yalden made an opening statement and, with the other 
witness, answered questions. 


Vote 15 was agreed to. 
Ordered, — That the Chair report Vote 15 to the House. 


David Kilgour made an opening statement and with the other 
witnesses answered questions. 


At 11:42 o’clock a.m., the Committee adjourned to the call of 
the Chair. 


Wayne Cole 


Clerk of the Committee 


Aussi présents: Du Service de recherche de la Bibliothéque du 
Parlement: Nancy Holmes, attachée de recherche. 


Comparait: L'honorable Allan Rock, ministre de la Justice et 
procureur général du Canada. 


Témoins: De la Commission des droits de la personne: Max 
Yalden, président; John Hucker, secrétaire général. De la 
Chambre des communes: Mary Anne Griffith, sous—greffiére; 
David Kilgour, Vice-président, Jacques Sabourin, directeur 
général, Direction des ressources humaines..Du Développement 
des ressources humaines du Canada, Secrétariat de la condition 
des personnes handicapées: Skip Brooks. 


Le Comité reprend |’ étude du Budget des dépenses principal de 
1995-1996, Crédit 15, sous la rubrique JUSTICE (voir les 
Procés—verbaux du mardi 28 mars 1995, fascicule n° 45). 


Ed Harper propose-——Que le Comité condamne le président 
pour sa conduite antidémocratique et antiréglementaire au cours 
de |’ étude détaillée du projet de loi C-64. 


Après débat, la motion, mise aux voix, est rejetée. 


POUR 
Ed Harper Chuck Strahl —(2) 
CONTRE 
Stan Dromisky Réal Ménard 
Ivan Grose Gary Pillitteri 
John Maloney Bob Wood —(6) 


Alan Rock fait une déclaration et répond aux questions. 


Max Yalden fait une déclaration et, avec l’autre témoin, répond 
aux questions. 


Le Crédit 15 est adopté. 


Il est ordonné — Que le président fasse rapport du Crédit 15 à 
la Chambre. 


David Kilgour fait une déclaration et, avec les autres témoins, 
répond aux questions. 


À 11 h 42, la séance est levée jusqu’à nouvelle convocation du 
président. 


Le greffier du Comité 


Wayne Cole 


WITNESSES 


Wednesday, May 17, 1995 (Meeting No. 64) House of Commons: 


Thursday, May 18, 1995 (Meeting No. 65) 
Mary Anne Griffith, Deputy Clerk; 


Human Resources Development Canada: 
| | David Kilgour, Deputy Speaker; 
Michael Dixon, Senior Counsel, Legal Services; 
‘ : Jacques Sabourin, Director General, H 
Gay Stinson, Coordinator, Employment Equity : Resources Diiectonte nue: 
Branch. \ 


Tuesday, May 30, 1995 (Meeting no. 66) Human Resources Development Canada: 


Skip Brooks, Status of Disabled Persons 


Canadian Human Rights Commission: ‘ 
Secretariat. 


John Hucker, Secretary General; 


Max Yalden, Chief Commissioner. 


TÉMOINS 


Le mercredi 17 mai 1995 (Séance n° 64) David Kilgour, président adjoint; 


Le jeudi 18 mai 1995 (Séance n° 65) 
Jacques Sabourin, directeur général, Direction 


Développement des ressources humaines du Canada: des ressources humaines. 
Michael Dixon, avocat-conseil principal, Commission des droits de la personne: 
Services juridiques; 


: ira)’. ARE Jane John Hucker, secrétaire général; 
Gay Stinson, coordinatrice, Direction de l’équité ; g ‘ 


en matière d'emploi. Max Yalden, président. 


Le mardi 30 mai 1995 (Sé © 66 
Eten nal 7eAoeancen! 60) Développement des ressources humaines du Canada: 


De la Chambre des communes: 
Skip Brooks, Secrétariat de la condition des 


Mary Anne Griffith, sous—greffiére; personnes handicapées. 
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CHAIRMAN’S FOREWORD 


Employment equity is an emotionally-charged issue today. It evokes a wide range of 
responses — from expectation and enthusiasm to resentment and anger. Between November 1994 
and June 1995, the Standing Committee on Human Rights and the Status of Disabled Persons was a 
sounding board for these sentiments as Members reviewed not only Bill C-64, An Act respecting 
employment equity, but also the operation and effectiveness of the existing Employment Equity Act 
and the broader concept of employment equity in general. 


The Committee heard from a broad cross-section of witnesses. Regardless of their position on 
legislated employment equity, all agreed on at least four points: that skill and ability to perform a job 
are essential; that fairness in employment practices is a necessity; that elimination of employment 
barriers helps ensure applicants can compete on an equal footing; and that employment equity, in 
principle, makes good business sense. 


The Committee believes there is a difference between “quotas” and “numerical goals.” The 
distinction is crucial: in Canada, employers covered under the bill would set their own numerical 
goals for hiring and promotion in consultation with employees and in accordance with what they 
could reasonably expect to achieve during a given period. The aim is not to redress yesterday’s 
injustices, but rather to help ensure equity in the Canadian workplace of today and tomorrow. 
Employers are not obliged to fulfil arbitrary quotas which disregard employer needs and individual 
qualifications. 


The Committee welcomes the many new features included in Bill C-64, among them coverage of 
the public sector and the addition of a clear mechanism to ensure compliance in a collaborative 
fashion. Such features arose from recommendations made by the Special Committee on the Review 
of the Employment Equity Act in 1991/92 and from this Committee’s own hearings. 


Employment Equity: A Commitment to Merit reflects the Committee’s confidence that Canada’s 
new employment equity law will ensure the preeminence of merit and the elimination of systemic 
discrimination in employment practices. In essence, this report reflects the uniqueness of Canada as a 
nation, committed to excellence in human endeavour and profoundly dedicated to social justice in 
general and employment equity in particular. 
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THE STANDING COMMITTEE ON HUMAN RIGHTS 
AND THE STATUS OF DISABLED PERSONS 


has the honour to present its 


SECOND REPORT 


In accordance with Standing Order 108, the Committee has conducted a study of employment 
equity, including both current legislation and Bill C-64, and agreed to report as follows: 
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LIST OF RECOMMENDATIONS 


RECOMMENDATION 2.1 


The Committee recommends that Bill C-64 retain the workforce threshold size of 
100 employees for the coverage of federally regulated private sector employers. 


RECOMMENDATION 2.2 


The Committee amends Bill C-64 to provide that those portions of the public sector 
with 100 or more employees set out in Part II of Schedule I to the Public Service Staff 
Relations Act be covered immediately on proclamation of the legislation. The Royal 
Canadian Mounted Police and the Canadian Forces would continue to be covered 
following an order of the Governor in Council, on the recommendation of the Trea- 
sury Board in consultation with the appropriate Minister. 


RECOMMENDATION 2.3 


The Committee amends Bill C-64 to add a consequential amendment to the Broad- 
casting Act that would remove the Canadian Radio-television and Telecommunica- 
tions Commission’s powers to regulate or supervise matters concerning employment 
equity for broadcasters with 100 or more employees. 


RECOMMENDATION 2.4 


The Committee recommends that Bill C-64 retain the four designated groups: 
women, Aboriginal peoples, persons with disabilities and members of visible minori- 
ties. 


RECOMMENDATION 2.5 


The Committee amends Bill C-64 to require federal contractors to whom the Federal 
Contractors Program applies to meet equivalent requirements with respect to 
implementing employment equity as those imposed on employers to be covered by 
the legislation. 


RECOMMENDATION 3.1 


The Committee recommends that Bill C-64 retain the need for qualitative initiatives 
to ensure that employment equity is achieved within the workplace, now and in the 
future. 


RECOMMENDATION 3.2 


The Committee recommends that the Minister responsible for the legislation issue 
guidelines to provide employment equity stakeholders with information on the cur- 
rent interpretation by the courts and human rights tribunals of such terms as “un- 
due hardship” and “reasonable accommodation.” 


RECOMMENDATION 3.3 


The Committee recommends that clause 5 of Bill C-64 retain the phrase “not autho- 
rized by law.” The Committee believes that the phrase is needed to recognize that 
employment barriers against designated group members can exist for bona fide rea- 
sons. 


RECOMMENDATION 3.4 


The Committee recommends that clause 6 of Bill C-64 be retained. In the Commit- 
tee’s opinion, such a clause would make clear to all stakeholders what would, and 
would not, be required in implementing employment equity. The Committee also 
recommends that clause 6(d) be examined to ensure that it would not have an adverse 
impact on the equitable employment of persons with disabilities. 


RECOMMENDATION 3.5 


The Committee recommends that Bill C-64 retain the employer obligation to estab- 
lish an employment equity plan, goals and timetables. These plans, goals and timeta- 
bles must reflect an employer’s business environment and must be flexible. Never- 
theless, they must also be designed to lead to the attainment of employment equity 
within the workplace. 


RECOMMENDATION 3.6 


The Committee recommends that Bill C-64 retain those provisions requiring an as- 
sessment progress in implementing employment equity and a review and revision of 
the employment equity plan. Criteria provided in the bill for the establishment of 
short-term numerical goals should also be retained. 


RECOMMENDATION 3.7 


The Committee recommends that the Minister responsible for the legislation issue 
guidelines to provide employment equity stakeholders with information on the cur- 
rent interpretation by the courts and human rights tribunals of such terms as “rea- 
sonable efforts” and “‘reasonable progress.” 


RECOMMENDATION 3.8 


The Committee amends Bill C-64 to require an employer to make all reasonable ef- 
forts to implement the employment equity plan applicable to its workplace. 


RECOMMENDATION 3.9 


The Committee recommends that Bill C-64 not require the public availability of em- 
ployment equity plans. These plans, to be effective, would contain confidential and 
proprietary information. To require public accessibility to these plans could encour- 
age employers to limit the information they provide in the plan in order to safeguard 
their competitive position. 


RECOMMENDATION 3.10 


The Committee amends Bill C-64 to require employers and employee representa- 
tives to collaborate in the preparation, implementation and revision of the employ- 
er’s employment equity plan. 


RECOMMENDATION 3.11 


The Committee amends Bill C-64 to require employers and employee representa- 
tives to consult where employee seniority provisions in a collective agreement are 
found to have an adverse impact on the employment opportunities of designated 
group members. Discussions must be undertaken with a view to identifying and im- 
plementing measures to minimize the adverse impact of such provisions. 


RECOMMENDATION 3.12 


The Committee amends Bill C-64 to oblige employers to provide information to their 
employees about the purpose of employment equity, measures that have been or will 
be undertaken to implement it, and the progress made in this regard. 


RECOMMENDATION 3.13 


The Committee recommends that Bill C-64 retain the requirement for a five-year 
review of the provisions and operation of the legislation. 


RECOMMENDATION 4.1 


The Committee recommends that Bill C-64 retain voluntary self-identification as the 
method of determining designated group membership within the workplace and 
that employers make every effort to encourage their employees to participate in this 
process. The Committee amends Bill C-64 to ensure that information obtained by 
the employer as a result of the required workforce survey is confidential and used 
only for the purpose of implementing employer obligations under the legislation. 


RECOMMENDATION 4.2 


The Committee amends Bill C-64 to require all private sector employer reports to 
contain information on the qualitative measures undertaken by the employer, and 
on the consultations that have taken place with employee representatives, with re- 
spect to the implementation of employment equity during the reporting period. Ina 
subsequent recommendation, the Committee amends the bill to require the same of 
public sector employers. 
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The Committee also recommends that the Department of Human Resources Devel- 
opment, in consultation with employers, employee representatives and representa- 
tives of the designated groups, develop a means of streamlining the reporting process 
to permit the inclusion of more information without increasing the overall workload 
of the employer. In particular, the Committee amends Bill C-64 to permit employers 
to file their employment equity reports electronically. 


The Committee further recommends that the Department of Human Resources De- 
velopment, in consultation with employers, employee representatives and represen- 
tatives of the designated groups, develop a standardized survey form for employers 
to use in the preparation of their employment equity reports. This would ensure uni- 
formity of information and allow individual reports to be compared more easily. 


RECOMMENDATION 4.3 


The Committee amends Bill C-64 to ensure that the reporting requirements for both 
public and private sector employers are as similar as practicable. This amendment 
would require public sector employers to report on qualitative measures and con- 
sultations with employee representatives, just as the Committee has amended the bill 
with respect to private sector employers. As well, the Committee amends Bill C-64 to 
require that all employment equity reports be provided to the Canadian Human 
Rights Commission either by the Minister responsible for the legislation in the case 
of private sector employers, or the Treasury Board in the case of public sector em- 
ployers. 


With respect to the Canadian Security Intelligence Service, the Committee amends 
Bill C-64 to provide that no exact numbers of employees be released in that organiza- 
tion’s employment equity reports. 


RECOMMENDATION 4.4 


The Committee amends Bill C-64 to accord the Treasury Board a consultative, rath- 
er than an authorization, function in the adoption of employment equity regulations. 
Such an amendment clarifies that though regulations affecting the Treasury Board 
could not be made without its having been consulted, the ultimate power to make 
regulations would lie solely with the Minister responsible for the legislation. 


RECOMMENDATION 4.5 


The Committee recommends that Bill C-64 retain the reporting exemption provi- 
sions pertaining to private sector employers. However, these provisions must be used 
sparingly; the Minister responsible for the legislation must take into consideration 
the interests of all parties involved and always be held fully accountable for any deci- 
sions made in this regard. 


RECOMMENDATION 4.6 


The Committee recommends that future Census surveys adopt a direct approach to 
designated group identification, as proposed by Statistics Canada for the 1996 Cen- 
sus. The Committee also recommends that both employers and Statistics Canada 
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standardize what is meant by “Aboriginal peoples,” “ persons with disabilities” and 
“visible minorities” to ensure true comparability of data. To this end, the Commit- 
tee proposes that the Department of Human Resources Development, in conjunction 
with Statistics Canada and other relevant stakeholders, establish a uniform method 
for both internal and external data collection. 


The Committee further recommends that the federal government consult with the 
provincial and territorial governments to consider the harmonization and standard- 
ization of definitions, data collection and reporting among different jurisdictions. 


RECOMMENDATION 4.7 


The Committee recommends that the Department of Human Resources Develop- 
ment work in conjunction with Statistics Canada to develop a means whereby indi- 
viduals who are members of more than one designated group may be separately 
identified. 


RECOMMENDATION 4.8 


- The Committee recommends that the Minister of Industry and the Minister of Hu- 
man Resources Development develop a means of financing a 1996 Census and post- 
censal survey that would collect the detailed data required for employment equity 
purposes. 


RECOMMENDATION 5.1 


The Committee recommends that Bill C-64 retain the Canadian Human Rights 
Commission as the agency responsible for ensuring employer compliance under the 
legislation. 


RECOMMENDATION 5.2 


The Committee recommends that continued emphasis be placed by the Department 
of Human Resources Development on encouraging and supporting employer com- 
pliance with the proposed legislation through such means as the Merit Awards Pro- 
gram. 


RECOMMENDATION 5.3 


The Committee recommends that, with respect to auditing, the Canadian Human 
Rights Commission be required to establish procedures and criteria that would pro- 
vide a uniform set of standards pertaining to such matters as notice periods, process 
and time frames for the negotiation of undertakings between employers and com- 
pliance review officers. These guidelines must be developed in consultation with, and 
be made readily available to, all parties involved in the auditing process. 
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RECOMMENDATION 5.4 


The Committee amends Bill C-64 to provide a separate provision to allow the Cana- 
dian Human Rights Commission to by-pass the usual negotiation of undertakings 
with employers and move directly to the issuance of a direction in cases where an em- 
ployer had failed to give reasonable assistance or to provide information required by 
a compliance review officer in the conduct of a compliance audit. The Committee 
also amends clause 24 of the bill to shorten the time limit, from 60 to 30 days, within 
which an employer could request a review of such a direction. 


The Committee further amends Bill C-64 to stipulate that the Canadian Human 
Rights Commission, or an officer designated to act on its behalf, would have the pow- 
er to issue directions to employers found to be in non-compliance with the proposed 
legislative requirements. 


RECOMMENDATION 5.5 


The Committee recommends that the Canadian Human Rights Commission be 
granted additional personnel for the purpose of fulfilling its auditing function under 
Bill C-64. The Committee recommends that the Department of Human Resources 
Development and the Treasury Board work with the Canadian Human Rights Com- 
mission on a mutually acceptable method of increasing Commission staff through 
the re-allocation of existing employment equity personnel within the federal public 
service. 


RECOMMENDATION 5.6 


The Committee amends Bill C-64 to ensure that compliance review officers, or any 
other person acting on behalf of the Canadian Human Rights Commission who re- 
ceives or obtains information relating to a compliance audit, have the appropriate 
security clearance to conduct audits of such secure organizations as the Canadian 
Security Intelligence Service and the Communications Security Establishment of 
the Department of National Defence. 


The Committee also recommends that all compliance review officers receive training 
on how to conduct audits and have expertise in the area of employment equity, in- 
cluding a combination of knowledge of human rights law and an understanding of 
human resource management issues in the business context. 


RECOMMENDATION 5.7 


The Committee recommends that the Canadian Human Rights Commission be au- 
dited with respect to its compliance with the legislation by an appropriate standing 
committee of the House of Commons, on the same cycle as the Canadian Human 
Rights Commission would audit those employers subject to Bill C-64. 


XIV 


RECOMMENDATION 5.8 


The Committee recommends the creation of a specialized segment of the Canadian 
Human Rights Tribunal Panel to address employment equity cases. This sub-panel 
would comprise persons with experience and expertise in the area of employment eq- 
uity who would be appointed full-time for a fixed term of five years, with the possibil- 
ity of renewal. In the interim, the Committee amends Bill C-64 to provide that in ap- 
pointing members to employment equity review tribunals, the President of the Ca- 
nadian Human Rights Tribunal Panel shall take into account knowledge and experi- 
ence in employment equity matters. 


RECOMMENDATION 5.9 


The Committee recommends that Bill C-64 retain the provisions pertaining to tribu- 
nal size and the finality of tribunal decisions. 


RECOMMENDATION 5.10 


The Committee amends Bill C-64 to provide that employment equity review tribunal 
hearings be conducted in public. This would establish a presumption of openness. 
Employers would still be permitted to request that a hearing be held in camera; how- 
ever, such hearings would be considered the exception to the general rule. 


The Committee also amends Bill C-64 to provide that all employment equity review 
tribunal decisions be available to members of the public upon request. 


RECOMMENDATION 5.11 


The Committee recommends that the monetary penalties applicable to private sec- 
tor employers under Bill C-64 also exist for public sector employers. The Committee 
further recommends that the Treasury Board report to Parliament on how this pen- 
alty system could be implemented with respect to the public sector. As well, the Com- 
mittee recommends that all moneys collected be put into an employment equity fund 
to assist employers in achieving their workplace goals. 


The Committee also recommends that consideration be given to the application of 
monetary penalties to all failures to meet legislative requirements under the bill and 
to a graduated penalty system that would be related to the size, profitability or pay- 
roll cost of an employer’s business. 
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CHAPTER I 


Concepts 


A. EMPLOYMENT EQUITY IN THE CANADIAN CONTEXT: A HISTORICAL 
OVERVIEW 


Employment equity at the federal level did not emerge in a vacuum. It is important to appreciate 
the current situation in this country and the developments that led to the creation of this uniquely 
Canadian piece of legislation. 


Initially, discrimination in employment was seen as a human relations problem — the result of 
bias or malice. To eradicate this type of conduct from the workplace, human rights legislation was 
enacted in the 1960s and 1970s by both the federal and provincial governments. By the late 1970s, 
however, questions were being raised about the overall effectiveness of these individual 
complaint-based statutes in combatting broad-based employment disadvantages which continued to 
be experienced by certain groups. 


It soon became apparent to some segments of society that discrimination could result not only 
from conscious bias, but also from inadvertent practices or systems. In other words, a seemingly 
neutral employment policy or practice could have an adverse impact on the opportunities of certain 
groups of individuals because of personal characteristics such as gender, race or disability. The term 
“systemic discrimination” refers to this type of unintentional barrier to equality. 


In turn, the concept of “equality” took on a new form. No longer was it enough to treat everyone 
the same, regardless of their differences. Equality, to be assured, has to accommodate these 
differences. It was on this basis that the concept of employment equity began to emerge in Canada. 


As aresult of pressures, particularly from women and minority groups, the federal government 
began in the late 1970s to encourage private sector employers to improve the employment situation 
of such groups through two principal programs: the affirmative action strategy for women, persons 
with disabilities, Aboriginal peoples and blacks; and the contractors program, which was restricted 
mainly to women. Under these initiatives, the Consultative Services Division of the former Canada 
Employment and Immigration Commission provided assistance to employers and performed 
workplace audits. Regional offices of the Commission also attempted to work with persons and 
organizations who had contracts with the federal government and Crown corporations with a view to 
encouraging voluntary affirmative action programs. In 1980, the federal government established a 
pilot affirmative action program within three of its own departments. 


By 1983, however, it was becoming evident to the government of the day that these voluntary 
measures were failing to bring about significant change in employment for these groups. Women, 
Aboriginal peoples, persons with disabilities and visible minorities continued to experience higher 
than average unemployment rates and lower than average salaries, to be concentrated in low-paying 
occupations and to lack representation in upper-management decision-making positions. 


The federal government responded by establishing the Royal Commission on Equality in 
Employment on 27 June 1983 to explore the most efficient, effective and equitable means of 
promoting equality in employment for four designated groups: women, Aboriginal peoples, persons 
with disabilities and visible minorities. Chaired by Judge Rosalie Abella, the Royal Commission 
carried out an extensive consultation and research process on the specifics of its mandate, as well as 
the broader context within which it was operating. The Commission explored the whole issue of 
equality in employment, recognizing that discrimination raises arbitrary barriers that stand between 
a person’s ability and his or her opportunity to demonstrate it. Moreover, the Commission found that 
it did not matter whether discriminatory practices or attitudes resulted from direct design or 
unintended impact; the consequences were the same. Systemic discrimination acknowledges that, 
by and large, the systems and practices we customarily and often unwittingly adopt may have an 
unjustifiably negative effect on certain groups in society. To remedy this problem, systemic 
remedies must be adopted. 


The Commission relied on section 15 of the Canadian Charter of Rights and Freedoms as 
evidence of this country’s commitment to the pursuit of an expansive definition of equality. Section 
15(1) protects individuals from discrimination both in terms of the process and substance of the law 
and section 15(2) specifically sanctions any law, program or activity that has as its object the 
amelioration of conditions of disadvantaged individuals or groups. In other words, equality under 
the Charter acknowledges and accommodates differences rather than ignoring and denying them. 
The Commission also pointed to other provisions of the Charter that support the interpretation that 
equality respects diversity. Section 23, for example, protects language rights and freedoms, section 
25 secures the cultural integrity of Aboriginal peoples, section 27 preserves multiculturalism and 
section 28 reinforces gender equality. As well, section 36 of the Charter evidences the federal 
government’s commitment to promoting equal opportunities for all Canadians and to reducing 
economic disparity. 


In its 1984 report, Equality in Employment, the Royal Commission on Equality in Employment 
recommended mandatory employment equity legislation for both the federally regulated private and 
federal public sectors to ensure the elimination of discriminatory workplace barriers and practices 
that affect women, Aboriginal peoples, persons with disabilities and visible minorities. It advocated 
that such legislation should have three major components: 1) that employers be required to 
implement employment equity in the workplace; 2) that employers be required to collect and 
annually file data on designated group participation; and 3) that an enforcement mechanism be 
created to ensure that these obligations were carried out. 


The current Employment Equity Act, which was passed in August 1986, adopted many but not 
all of the Royal Commission’s recommendations. Even at the time of its enactment, there were 
concerns that the federal public service was not covered by the Act, though it was governed by its 
own employment equity policy. There were also concerns that the Act did not really provide a 
mechanism to enforce employer obligations. Still, under this law, Crown corporations and federally 
regulated private sector employers with 100 or more employees are required to develop and 
implement employment equity plans and programs that identify and eliminate workplace barriers to 
women, Aboriginal peoples, persons with disabilities and visible minorities. These plans and 
programs must also contain proactive steps for ensuring that the particular circumstances of 
designated group members are reasonably accommodated within the workplace. Employers subject 


to the legislation are required to report annually to the Minister of Human Resources Development 
on their progress in achieving a workplace that is equitable and representative of the four desi gnated 
groups. 


Initially, most employers experienced some hardship in complying with the requirements of the 
legislation. However, over the past eight years, many of the difficulties have been overcome and, 
generally speaking, employers admit that the benefits of employment equity have been worth the 
costs. Some employers have become particularly innovative in developing new ways to manage and 
value diversity in the workplace. The increase in global competitiveness, rapidly advancing 
technologies and the rising demand for skilled labour have been a strong impetus for employers to 
embrace employment equity programs as a valuable human resource management tool in the 1990s. 
Even in the midst of harsh economic times and periods of job losses, the representation of members 
of the four designated groups in the Canadian workforce under the Employment Equity Act has 
steadily grown. 


According to the 1994 Annual Report on employment equity of the Department of Human 
Resources Development, the representation of members of visible minorities in federally regulated 
workplaces increased to 8.09% in 1993 from 5.00% in 1987, the first reporting year. Women’s 
representation also increased substantially, from 40.93% in 1987 to 45.64% in 1993. Although the 
increase in representation of persons with disabilities and Aboriginal peoples has been slower, there 
has been some improvement, with the representation of Aboriginal peoples rising from 0.66% in 
1987 to 1.04% in 1993 and the representation of persons with disabilities increasing from 1.59% to 
2.56% in the same period. 


In 1991, a Special Committee of the House of Commons was struck to review the provisions 
and operation of the Employment Equity Act pursuant to section 13(1) of the legislation. The Special 
Committee on the Review of the Employment Equity Act heard from all the major stakeholders, as 
well as those with a general interest in employment equity. In its report, A Matter of Fairness, the 
Committee made 31 recommendations that it felt would significantly improve the overall 
effectiveness of the legislation. In particular, the Committee recommended broadening the scope of 
the Act to include, among others, the federal public service. The Committee also felt that standards 
and guidelines must be set out in the statute to indicate clearly what is expected of employers, and 
further proposed that the Canadian Human Rights Commission serve as the mechanism for 
enforcing compliance. 


On 12 December 1994, the Minister of Human Resources Development, the Honourable Lloyd 
Axworthy, tabled in the House of Commons Bill C-64, An Act respecting employment equity. In his 
words, the bill “is an opportunity to finish the work that our government began more than 10 years 
ago to bring equality to the workplace.” The Minister pointed out that, although there has been 
progress in the area of employment equity, it has not been enough. There is still severe 
under-representation in the workforce of Aboriginal peoples and persons with disabilities; members 
of the four designated groups are still relegated to lower paying jobs; and women’s full-time average 
salary is still at 74% of that of men. The Minister stated that he is committed to strengthening the 
current Employment Equity Act by including the federal public sector under the legislation, by 
clarifying and providing guidance to employers on their obligations and by creating a strong yet 
practical enforcement mechanism to ensure employer compliance. 


By providing the Standing Committee on Human Rights and the Status of Disabled Persons 
with Bill C-64 for consideration prior to second reading, the Minister of Human Resources 
Development has offered us the opportunity to make a significant contribution to the legislative 
process. It has allowed us to consult widely with a range of groups and individuals on the specifics of 
the bill, the operation and effectiveness of the current Employment Equity Act and on the subject of 
employment equity in general. We have benefited greatly from the counsel of witnesses across this 
country who put forward thought-provoking arguments and critical analyses, despite constraints of 
both time and resources. It is our aim now to contribute to the ongoing development of employment 
equity in this country by ensuring that the legislation remains responsive to the climate of the times. 


B. WHAT DOES EMPLOYMENT EQUITY MEAN TO CANADIANS TODAY? 


In order to fully appreciate the review undertaken by this Committee and the source of much of 
the debate engaged in by our witnesses, careful consideration must be given to what is meant, or not 
meant, by “employment equity.” 


Most witnesses agreed that inequities exist in the labour market and that they must be 
eliminated. Everyone should be entitled to take advantage of the employment opportunities for 
which they are qualified and barriers to this goal should be removed. All agreed that fairness should 
prevail in the employment context and that all Canadians, regardless of their personal characteristics, 
should be able to enter the workforce and advance according to their ability. 


Opinions began to diverge, however, when the discussion turned to how employment equity 
should be achieved. Representatives of employer organizations made it clear that they view 
employment equity as a labour market strategy or a human resource management tool rather than an 
anti-discrimination regime predicated on finding wrongdoings and offering redress. They 
considered that the purpose of an employment equity strategy should not be to compensate for past 
sins but to ensure that discrimination is eliminated today and tomorrow. Most employers adopted a 
forward-looking approach to employment equity and viewed the attainment of a representative 
workplace as making good business sense. They also stressed that employment equity is much more 
than statistics, which are only one of many tools that an employer may use to achieve a barrier-free 
work environment. 


Representatives of designated group members and labour organizations, on the other hand, 
adopted a human rights or anti-discrimination approach, tending to perceive employment equity as a 
means to achieve equality in the workplace through the recognition and accommodation of 
differences. Witnesses advocating the interests of Aboriginal peoples, in particular, were adamant 
that employment equity must recognize and respect the cultural integrity of First Nations, Inuit and 
Métis peoples in this country. Equality means nothing if it is not about appreciating the benefits of 
diversity. These witnesses also stressed the need for employers to take more proactive steps to ensure 
a tolerant and more supportive work environment. 


All sides spoke of the costs and benefits of employment equity. Some witnesses felt that the 
costs are too high. In their view, legislated employment equity has certain economic cost 
implications. It was asserted that employers would be required to hire employment equity experts; 
there would be investment implications for Canada because companies would find the costs of such 


programs prohibitive; and businesses already located in this country would be forced to comply with 
varying requirements from numerous governments, while trying to maintain a global competitive 
edge. 


It was also asserted that employment equity would have social costs: bitterness and 
discouragement among young Canadian men; disharmony in the workplace as a result of perceived 
tokenism and competition among designated group members; and the establishment of a class 
structure between employees perceived as having succeeded on the basis of merit and those 
perceived as having succeeded as a result of employment equity legislation. 


On the other hand, the Committee heard testimony about the costs of discrimination. 
Representatives of women’s organizations, for example, stated that there exists an abundance of 
evidence that poverty in this country is linked to gender; a witness who appeared on behalf of the 
disability community noted that 60-80% of persons with disabilities are unemployed or 
under-employed, at a substantial cost to Canada’s social assistance programs. With an increasing 
percentage of Canada’s population comprising members of the designated groups, it was argued that 
there is a tremendous economic cost to ignoring or under-utilizing existing human resource 
potential, particularly in a period of economic globalization. 


Representatives of the banking industry informed the Committee that, even though the banks 
had had to make major investments in terms of employing full-time staff, establishing detailed 
reporting systems and expending huge amounts of time in order to achieve employment equity 
objectives, the benefits reaped have served everyone. In general, the banks’ human resource 
management policies and practices have been enhanced and the foundation laid for managing an 
increasingly diverse workforce, something the banks feel is essential for employers who want to 
remain competitive in the 1990s. More specifically, the banks have recognized that a fair and 
equitable workplace promotes high employee productivity, and individual initiative and creativity. 


Debate among the Committee’s witnesses was most intense when the terms “affirmative 
action,” “quotas” and “reverse discrimination” were discussed. It was at this point that positions on 
the meaning of employment equity were clearly divided. 


Most witnesses were adamantly opposed to any connection between “employment equity” and 
“quotas.” Many regarded quotas and the American affirmative action experience negatively and 
argued against incorporating the use of quotas into Canadian employment practices. It was asserted 
that a quota discourages people from ever attempting to exceed the specified standard. To many, the 
whole idea of quotas is akin to using a big stick rather than working with employers reasonably and 
flexibly. Some witnesses, on the other hand, were not at all averse to using quotas to achieve 
employment equity; however, they did acknowledge that the term itself would result in a tremendous 
backlash against the whole process. 


Most witnesses did see a distinction between numerical goals and quotas. Many felt that a quota 
is an arbitrary number that must be filled, regardless of whether qualified candidates exist for the job, 
whereas numerical goals are set by the organization involved based on its Strategic plan for a given 
period of time and require the organization’s best efforts, just like any other business or employer 
goal. Some were convinced that numerical goals, whether expressed as a percentage or as an absolute 


number, are still nothing more than quotas and are coercive in nature. Other witnesses informed us 
that it matters not whether the word “quota” or “goal” is chosen; the critical factor is whether 
achievement is mandatory. 


The question of quotas naturally raises the issue of merit and its relationship to the concept of 
employment equity. As with quotas, the Committee noticed that there were deeply-rooted responses 
to this issue. While most witnesses agreed that merit must be preserved in any employment equity 
program, there was a range of opinions on what exactly merit means and how it should be 
implemented. Some witnesses felt that only the best qualified candidate should be considered for any 
employment position and that this is the position taken by the courts with respect to the merit 
principle in the federal public service. They argued that to relax the standards for job qualifications 
any less than “best qualified” would not only put employers at a competitive disadvantage, but it 
could also jeopardize employee and public safety. Other witnesses, however, contended that 
employment equity requires hiring and promoting only those people who are “qualified” to perform 
the task at hand. Employment equity is about ability to perform the job, rather than personal 
characteristics such as gender. 


There was also much discussion of the nature of qualifications. Many witnesses felt that the 
whole system of determining qualifications is riddled with subjectivity, with what is meant by “best 
qualified” and “excellence” varying from person to person so that an employer can deny 
employment opportunities to members of a designated group simply by deeming them not to be 
“qualified.” One witness asserted that the fairest form of merit is to put all the names of qualified 
people into a hat and draw names. He argued that there is almost no evidence that the “best qualified” 
person will do the best work or be the most productive; nor is there support for the assertion that 
people hire and promote only the best qualified. 


Another witness strongly contended that those who believe that determining who is the best 
qualified person for a given position is a highly scientific process are “living in la-la land;” she would 
challenge any employer to come forward and claim that the processes used since time immemorial 
have resulted in a highly efficient, highly qualified, no-exception-barred workplace. It was for this 
reason, according to some witnesses, that the traditional way of looking at qualifications is in many 
respects value-laden and discriminatory and must be re-examined. 


There were also witnesses who advocated that employment equity must entail a consideration 
of “qualifiable” candidates. It was their position that the emphasis on “qualified” under both the 
current and proposed employment equity legislation represents a fundamental flaw in the model. 
Data on the external availability of members of the designated groups generally fail to identify those 
individuals with “qualifiable” skill levels who have been denied the opportunity to develop their 
potential due to systemic barriers in the education, training, employment and (for persons with 
disabilities in particular) income security and taxation systems. It was argued that in order to correct 
these employment barriers, special measures must also be instituted to ensure employment equity for 
these members of the designated groups. 


In the Committee’s opinion, underlying the concerns of those who oppose quotas and fear the 
granting of employment opportunities to unqualified persons is a fundamental belief that 
employment equity legislation is a policy of reverse discrimination. In light of the negative 
experiences with respect to affirmative action in the United States and with recently-enacted 


employment equity legislation in the province of Ontario, there is a great deal of apprehension 
among Canadians that certain groups in society will be targeted for Special employment treatment at 
the federal level simply because such groups have experienced discrimination in the past. Indeed, 
some witnesses bluntly stated that employment equity is state-imposed racial and gender 
discrimination that disqualifies some people from competing for what is now a very limited job 
market. They contended that Bill C-64 would discriminate against white able-bodied males, a group 
that is already experiencing a higher unemployment rate than women. 


Some witnesses provided the Committee with statistics to counter the assertion that white 
able-bodied males are the victims of discrimination under federal employment equity law. One 
witness cited a study currently being undertaken by the Pearson-Shoyama Institute, which reveals 
that less than 1% of the top 500 most powerful and influential Canadians are Aboriginal, at most 4% 
are visible minorities and a maximum of 12% are female. In other words, the study indicates that 
85% of the most powerful and influential positions in the country are occupied by white males, a 
trend that will likely continue for the next couple of decades. The Chief Commissioner of the 
Canadian Human Rights Commission also presented statistics indicating that in 1993 white 
able-bodied males received nearly 55% of the hirings into permanent full-time positions in this 
country. This number significantly exceeded their proportion in the labour market at that time, which 
was just under 45%. The Chief Commissioner pointed out that when a group of people represent 45 
of every 100 people available for work, but 55 are actually hired, it is difficult to see them as victims 
of reverse discrimination. 


Nonetheless, the Committee recognizes that there is a perception amongst many Canadians that 
employment equity accords preferential treatment to a select group of individuals solely because that 
group has historically suffered disadvantages in employment. Such negative perceptions, if allowed 
to continue, will defeat the entire thrust of Bill C-64, regardless of any good intent. 


A Gallup Poll released in December of 1993 is a telling example of the current negative public 
perception of employment equity. According to this survey, 74% of Canadians are opposed to these 
programs. It would appear to the Committee, however, that the question used as the basis for this 
survey was structured in such a way as to force a respondent to answer “yes,” if he or she believed 
governments should actively hire more minority group members and women; or “‘no,”’ if he or she 
believed that the government should take no action whatsoever and hire new employees based solely 
on qualifications. In other words, regardless of the response, we believe that there was an underlying 
perception that employment equity is about hiring unqualified individuals. 


Positive public perceptions are critical to the success of any government policy and the 
Committee believes that concerns pertaining to reverse discrimination, quotas and preferential 
treatment must be alleviated to the fullest extent possible. Indeed, such actions as job advertisements 
that appear to discourage applications from non-designated group members must be prohibited. 
Even though this type of employment practice violates the Canadian Human Rights Act, it still 
creates misconceptions about the nature of employment equity, and it also serves to destroy the 
credibility of such initiatives. 


The Committee believes that employment equity must not only be seen to be about fairness for 
everyone, it must be so. It must ensure that all Canadians, both men and women, can enter the 


workforce and advance according to their ability. It must also entail employer outreach initiatives to 


access all members of the designated groups who are qualified. Equal employment opportunities 
must be ensured for anyone who wants to work and who is suitably qualified to perform the tasks 
required. Thus, we feel that it is crucial that only qualified persons be considered for hirings and 
promotions. This means that all persons, including members of the four designated groups, should 
have an equal opportunity. There must be no lowering of standards or promotion of mediocrity. 


Employment tests and standards, however, must be fair and unbiased. The merit principle has to 
operate on the basis of genuine job requirements that are objectively set. This point is crucial. There 
is no doubt that a certain amount of subjectivity often permeates the employee selection and 
promotion process, despite employer attempts to remain totally objective. However, the most hi ghly 
educated or the most highly trained persons will not always be the most productive or do the best 
work. Therefore, the requirements for any job must be relevant to the task at hand. | 


If any employment equity program is to succeed, it is important that existing employee rights 
not be eroded. Current employees have gained these rights, which must be respected and protected. 
The current workforce must be assured that employment equity is not about the erosion of existing 
rights, nor is it about the creation of advantages for members of the designated groups. For this 
reason, Canadians must be able to see a real difference between the concepts of “quotas” and 
“numerical goals.” 


The Committee believes that quotas are arbitrary numbers that are mandatory and are externally 
set without regard to candidate qualifications or business needs. Numerical employment equity 
goals, on the other hand, resemble any other business goal or target that the organization seeks to 
achieve; they are established within the individual business environment and retain a certain amount 
of flexibility in response to the ever-changing nature of that environment. Numerical goals do not 
detract from the merit principle, as the Committee sees it. Bill C-64 makes these distinctions clear in 
clauses 6, 10, and 30. 


This Committee supports the principle of employment equity and believes that progress, 
however limited, has been made under the current Employment Equity Act. Certainly, legislation is 
still needed; labour market forces alone are inadequate to ensure the absence of discrimination and 
the presence of a representative workforce. Further, experience has taught us that voluntary 
employment equity efforts have not eliminated inequities in the workplace. 


CHAPTER II 


Scope 


A. EMPLOYERS COVERED 


1. The Private Sector 


At present, the Employment Equity Act applies to persons with 100 or more employees working 
on or in connection with a federal work, undertaking or business as defined in section 2 of the 
Canada Labour Code; included are Crown corporations. These employers operate primarily in the 
banking, communications and transportation industries. The Act does not apply to those employing 
persons on or in connection with a work, undertaking or business of a local or private nature in the 
Yukon Territory or the Northwest Territories, or to a corporation that is a department as defined in the 
Financial Administration Act. Clause 4(1)(a) of Bill C-64 would continue the coverage of those 
employers subject to the current legislation. 


Some witnesses that the Committee heard from felt that the figure of 100 employees should be 
retained under the bill as the appropriate workplace threshold size for coverage. Other witnesses, 
seeking to include as many employers as possible, suggested either that no size restriction be applied, 
or that the proposed Act cover employers with 15 or more employees. In their view, a reduction in 
workplace size is particularly important in these times, when many new jobs are being created by 
small- and medium-sized businesses. Recognizing that such a change could represent an 
administrative burden for smaller employers, it was suggested that these employers receive certain 
accommodations, such as more flexible reporting requirements, graduated compliance obligations 
or the meeting of employment equity principles. 


The Minister of Human Resources Development told the Committee that targeting larger, more 
influential federally regulated private sector employers might be more efficient than placing a new 
regulatory regime on small business. He also noted that lowering the threshold to 15 employees 
would cover only an additional 0.7% of employees but would involve very extensive regulatory, 
administrative, resource-costly steps. It would also contradict government efforts to streamline 
regulation and eliminate bureaucracy. 


The Committee believes that, for federally regulated private sector employers, the workplace 
threshold size should be 100 employees. The administrative burden that a lower threshold size would 
impose on smaller employers would be significant but would result in the coverage of only a small 
percentage of additional employees. As well, the Committee is aware of the resource implications 
that the change would involve for the Department of Human Resources Development and for the 
proposed enforcement agency, the Canadian Human Rights Commission. 


RECOMMENDATION 2.1 


The Committee recommends that Bill C-64 retain the workforce threshold size of 100 
employees for the coverage of federally regulated private sector employers. 


2. The Public Sector 


While the current Employment Equity Act does not apply to the federal public sector, Bill C-64 
would extend coverage to this group of employers. Specifically, clause 4(1)(b) would extend the 
proposed Act’s application to those portions of the public service set out in Part I of Schedule I to the 
Public Service Staff Relations Act. Moreover, under clause 4(1)(c), other portions of the public sector 
(“‘separate employers”) employing 100 or more employees could be covered following an order of 
the Governor in Council, on the recommendation of the Treasury Board and in consultation with the 
appropriate Minister. 


The portion of the federal public service that would be covered under clause 4(1)(b) of the bill is 
already subject to legislated employment equity provisions. In 1992, the Public Service Reform Act 
amended the Financial Administration Act and the Public Service Employment Act to provide for 
employment equity within the federal public service. Prior to this amendment, the Treasury Board 
had advanced employment equity through its 1983 Affirmative Action Policy, which was amended 
in 1986, and again revised and strengthened in 1991. 


Currently, the Treasury Board is responsible for: designating employment equity groups within 
the federal public service; identifying and eliminating barriers to the employment and advancement 
of members of these groups; instituting positive practices and reasonable accommodations to 
enhance the representation of these groups in the federal public service; and preparing employment 
equity plans. In practice, the Treasury Board has delegated this last responsibility and provides 
advice and assistance to departments and agencies as they develop and implement their own 
employment equity plans. Responsibility for plan development has been delegated to individual 
departments and agencies to enhance accountability and to ensure that plans are relevant and 
accurate. 


The President of the Treasury Board is also required to table in Parliament an annual report on 
the state of employment equity in the public service. The report must include: the number of 
employees in each department and agency and the number of designated group members among 
them; the degree of representation of designated group members in each occupational group; the 
salary ranges of employees and the degree of representation of designated group members in those 
ranges; and the number of employees hired, promoted and terminated and the degree of 
representation of designated group members among them. To date, two Annual Reports have been 
tabled. 


The Treasury Board Employment Equity Policy requires departments and agencies to: 
establish a work environment that supports the principles of employment equity; prepare and 
analyze statistical data to identify areas of under-representation of designated group members in 
their workplace; analyze their employment systems to identify systemic barriers facing designated 
group members; consult with employees, including designated group members; develop 


employment equity plans that include special measures, and quantitative and qualitative objectives: 
and try to meet the numerical goals for designated group member representation and distribution as 
defined by the Treasury Board’s target-setting strategy. 


In July 1993, the Treasury Board developed a directive on the preparation of employment 
equity plans. Departments and agencies are expected to develop their plans in consultation with 
managers, bargaining agents and internal advisory committees comprising designated group 
members. Finalized plans are submitted to the Treasury Board and become public documents. 
Departments and agencies report annually on their progress, and update their plan’s objectives and 
activities, if required. 


One means by which employment equity is facilitated in the federal public service is the Special 
Measures Initiatives Program. In 1983, the Treasury Board, in cooperation with the Public Service 
Commission, implemented the Special Measures Programs. These programs, which existed until 31 
March 1994, included: the ACCESS Program for persons with disabilities; the National Indigenous 
Development Program for Aboriginal peoples south of the 60th parallel; the Northern Careers 
Program for Aboriginal peoples north of the 60th parallel; the Women’s Career Counselling and 
Referral Bureau; the OPTION Program for women in non-traditional occupations; and the Visible 
Minority Employment Program. 


These programs were replaced by the Special Measures Initiatives Program, which came into 
effect on 1 April 1994. In essence, this Program contains five elements: training and development 
programs, whereby designated group members can receive additional assistance when participating 
in some public service professional development programs; employee services, with the Diversity 
Management Technology Centre of the Public Service Commission continuing to lend devices to 
employees with disabilities and with co-financing available to cover the particular needs of persons 
with disabilities, as well as career counselling and career planning; recruitment programs, with the 
Public Service Commission continuing to undertake activities designed to encourage designated 
group members to apply for public service positions; the Special Measures Innovation Fund, which 
is used to fund creative initiatives, including the management of diversity in the public service; and 
Support activities of the Treasury Board which, as the agency responsible for the Employment Equity 
Policy, continues to provide strategic guidance. 


The federal government has also implemented other initiatives designed to improve the 
representation of designated group members in the federal public service. These include: the 1981 
Treasury Board policy on the improved participation and representation of persons with disabilities 
in the federal public service, which was replaced by the 1991 Policy on the Provision of Services for 
Employees with Disabilities; the Treasury Board Real Property Accessibility Policy, based on the 
Canadian Standards Association’s Barrier-Free Design Standard, requiring improvements and 
modifications to federal facilities to have been completed by March 1995; the 1991 National 
Strategy for the Integration of Persons with Disabilities, which has as one of its objectives support for 
the return to work of employees who become disabled; the Aboriginal Workforce Participation 
Initiative, approved in June 1991 with the purpose of implementing measures and strategies to 
improve the employment opportunities of Aboriginal peoples in the public and private sectors; and 
the 1988 Task Force on Barriers to Women in the Public Service, which reported in 1990 with 
Beneath the Veneer and led to a range of measures designed to attract, develop and retain women at 


all levels of the federal public service. 


Over time, consultation has been a key component of employment equity in the federal public 
service. Consultation mechanisms have included: the External Advisory Committee on 
Employment Equity, established in 1991 to provide the Treasury Board with the views of designated 
group members from outside the public service on service-wide issues related to employment 
equity; four internal consultation groups, established in 1991 and comprising experienced 
designated group public service employees, which provide the Treasury Board with the views of 
designated group members; the Employment Equity Council, a committee of 18 Deputy Ministers 
established in 1990, which provides strategic advice and coordination at the most senior level of the 
public service; the ten-member Assistant Deputy Ministers’ Committee on Employment Equity, 
established in August 1993 to support the Employment Equity Council; and the Interdepartmental 
Committee on Employment Equity, comprising departmental coordinators and central agency 
specialists, which provides a forum for consultation and the sharing of information. 


In his appearance before the Committee, the President of the Treasury Board, the Honourable 
Art Eggleton, noted that Bill C-64 would build on the solid foundations established over more than a 
decade of employment equity in the public service. He suggested that coverage under the proposed 
legislation would be a bridge to the future, rather than a radical break from the past; it would 
constitute an additional step toward the attainment of equity and fairness for all in the workplace. 


Like many of the witnesses, the Committee supports the coverage of all federal departments, 
agencies, boards and commissions under the proposed Act, as we do the bill’s application to other 
portions of the public sector. With respect to this latter application, witnesses identified several 
concerns. 


As noted earlier, “separate employers” would be covered following an order by the Governor in 
Council, on the recommendation of the Treasury Board after consultation with the appropriate 
Minister. Several witnesses suggested that separate employers should be covered immediately on 
proclamation of the legislation. Others argued that the proposed Act’s obligations should be met by 
them within a specified time period in order to prevent the continuation of any barriers and 
exclusionary employment practices of these employers or their possible eventual exemption from 
the requirements of employment equity. 


For his part, the President of the Treasury Board indicated that certain separate employers, such 
as the Canadian Security Intelligence Service and the Communications Security Establishment of 
the Department of National Defence, have security concerns that would have to be accommodated; 
the Royal Canadian Mounted Police and the Canadian Forces also have operational effectiveness 
considerations. He noted, however, that separate employers would be covered very shortly after the 
bill was proclaimed into force, perhaps within a number of months. He stressed that time was needed 
to consider the special requirements of these particular organizations, to bring them under the 
legislation in an orderly way, and to ensure the existence of proper administrative and other systems 
to enable them to fulfil their legislative obligations. The Minister of Human Resources Development 
told the Committee that the timing of the bill’s application to separate employers would be decided 
after the President of the Treasury Board had considered the legal and financial ramifications of 
extending coverage. 


Each of the four separate employers specifically mentioned in Bill C-64 — the Canadian 
Forces, the Communications Security Establishment, the Royal Canadian Mounted Police and the 
Canadian Security Intelligence Service — described how they felt the proposed legislation should 
apply to them. 


The Communications Security Establishment told the Committee that the organization would 
have no trouble in complying with the requirements of the bill without any special consideration. The 
only concern raised was that compliance review officers would have to comply with the 
organization’s security requirements. 


The Canadian Security Intelligence Service argued that it would require special adaptations, 
including an ability to report nationally rather than geographically, and in percentages rather than 
numbers. The organization also argued that provision would have to be made for the protection of 
classified information during compliance audits and employment equity review tribunal hearings. 


To respect its universality of service requirement, the Canadian Forces asserted that some 
modifications to the bill would be needed. Specific mention was made of: redefining the designated 
groups to meet the universality of service requirement: defining merit in the Canadian Forces, rather 
than in the public service, context; examining the term “reasonable” as it applies to the Canadian 
Forces recruitable population; establishing numerical goals, particularly with respect to every 
occupation; and adapting the Statistics Canada definition of “working age.” 


Finally, the Royal Canadian Mounted Police su ggested that any legislative requirements should 
only be modifications or extensions of measures it already has in place. The organization maintained 
that employment equity must be pursued in the context of its larger mandate as Canada’s national 
police force and as the contract police in ei ght provinces, two territories and many municipalities, as 
well as on Indian reserves. 


The Committee agrees with witnesses who suggested coverage of separate employers 
immediately on proclamation of the bill, and believes that Bill C-64 should be amended accordingly, 
with the exception of the Royal Canadian Mounted Police and the Canadian Forces. While we 
recognize that separate employers may need time to ensure that any operational effectiveness 
considerations are accommodated and that the proper administrative systems and personnel are in 
place, we also note that these employers have known of their potential coverage since at least the 
bill’s introduction in December 1994. Moreover, discussions between these employers and the 
Treasury Board on legislative coverage have been under way for some time. The goal must be the 
coverage of the entire federal public sector as soon as possible. 


RECOMMENDATION 2.2 


The Committee amends Bill C-64 to provide that those portions of the public sector 
with 100 or more employees set out in Part II of Schedule I to the Public Service Staff 
Relations Act be covered immediately on proclamation of the legislation. The Royal 
Canadian Mounted Police and the Canadian Forces would continue to be covered 
following an order of the Governor in Council, on the recommendation of the 
Treasury Board in consultation with the appropriate Minister. 


3. Parliament 


Bill C-64 makes no mention of the application of the proposed legislation to Parliament, 
although officials from the Department of Human Resources Development told the Committee that 
there would be no particular impediment to expanding coverage to this institution. 


A number of witnesses expressed a desire to have the proposed legislation apply to the House of 
Commons, the Senate and the Library of Parliament. Some suggested that there is no reason why 
Parliament should be immune from its own legislation, and that for it to apply the bill to itself would 
demonstrate leadership. 


The President of the Treasury Board noted that, by tradition, Parliament is an independent body. 
Nevertheless, he was not opposed to Parliament as an employer abiding by the same employment 
equity obligations as other employers, and suggested that Parliament could be covered by order of 
the Governor in Council. 


The Committee agrees that Parliament should lead by example, and should abide by the same 
employment equity obligations as it imposes on other federal employers. Nevertheless, we believe 
that Bill C-64 should not directly apply to Parliament until a mechanism is found that would ensure 
the preservation of Parliamentary independence. Until that time, the Committee urges Parliament to 
comply voluntarily with the basic requirements of the bill. 


4. The Broadcasting Industry 


With the 1991 Broadcasting Act and the Canadian Radio-television and Telecommunications 
Commission’s policy on employment equity implemented in 1992, all broadcasters in Canada 
became subject to employment equity requirements and reported to the Canadian Radio-television 
and Telecommunications Commission (CRTC). At that time, the CRTC expressed concern about 
this expanded role, given its limited resources, lack of expertise in the employment equity field and 
the potential for overlapping dual regulation of the industry. Broadcasters with 100 or more 
employees also had to meet employment equity requirements under the current Employment Equity 
Act and had to report to the Minister of Human Resources Development. 


The Canadian Radio-television and Telecommunications Commission feels that its expertise is 
in the area of telecommunications and broadcasting and that, at a time of simplifying government 
and reducing budgets, its involvement in the area of employment equity does not seem very efficient, 
particularly when two government departments are already responsible for employment equity at the 
federal level. With its limited resources, the CRTC has taken more of a public education or public 
accountability role with respect to employment equity in the broadcasting industry. Moreover, to 
minimize the workload of the Commission and licensees, but to meet the objectives of the 
Broadcasting Act, the CRTC has integrated its employment equity responsibility into the licence 
renewal and transfer of ownership and control process. As a result, every five to seven years, 
licensees must demonstrate their approach to employment equity in a public forum. 


The main elements of the approach of the Canadian Radio-television and Telecommunications 
Commission include a special employment equity questionnaire as part of the licence application. 
Broadcasters with 100 or more employees are expected to discuss in detail their formal employment 


equity plans and the annual score given to them by the Department of Human Resources 
Development. Licensees with fewer than 100 employees are expected to outline the steps they are 


taking to promote employment equity, and are encouraged to make every effort possible to achieve 
this. 


As a result of the Employment Equity Act and the Broadcastin g Act, some broadcasters face dual 
reporting requirements. While attempts have been made to standardize requirements, differences 
remain. Some broadcasters incur significant costs in fulfilling the requirements of both Acts, while 
government costs are also increased through duplicated efforts. 


Representatives of the broadcasting industry told the Committee that broadcasting is the only 
industry subject to such dual regulation in the area of employment equity, while the coverage of 
smaller broadcasters under the Broadcasting Act makes them the only federally regulated employers 
of that size who are subject to legislated employment equity requirements and the resulting reporting 
costs. 


The Committee was also told that the Department of Human Resources Development requires 
employers to complete employment equity forms annually, usually at the corporate parent level. The 
Canadian Radio-television and Telecommunications Commission generally conducts its 
employment equity reviews at the individual licensee level, usually in connection with licence 
renewal or transfer of ownership or control proceedings. 


Finally, the Committee learned that broadcasters are subject to more regulation than the 
telecommunications carriers with which they will be competing to provide information highway 
services. This situation undermines the government’s policy of fostering fair competition between 
the broadcasting and telecommunications industries. 


Representatives of the broadcasting industry su ggested an amendment to the Broadcasting Act 
to remove the Canadian Radio-television and Telecommunications Commission’s authority in the 
area of employment equity. While the Committee is unable to support this suggestion in its entirety, 
we believe that the Broadcasting Act should be amended to remove the Commission’s Jurisdiction in 
this area for those broadcasters with 100 or more employees. This would end the dual employment 
equity requirements placed on broadcasters of this size. 


RECOMMENDATION 2.3 


The Committee amends Bill C-64 to add a consequential amendment to the 
Broadcasting Act that would remove the Canadian Radio-television and 
Telecommunications Commission’s powers to regulate or supervise matters 
concerning employment equity for broadcasters with 100 or more employees. 


B. DESIGNATED GROUPS 


1. Groups Covered 


Under the current Employment Equity Act and the proposed legislation there are four designated 
groups: women, Aboriginal peoples, persons with disabilities and members of visible minorities. 


For the most part, witnesses recommended that the designated groups covered by the proposed 
Act remain unchanged. Others suggested the coverage of additional groups. For example, one 
witness felt that gay men, lesbians and bisexuals should become a designated group following 
consultation with this community to identify how it wishes to be included. Other groups, however, 
did not support this position and instead suggested that this community should receive consideration 
in terms of education and anti-harassment campaigns in the workplace. Several witnesses pointed 
out that coverage of gay men, lesbians and bisexuals could present a problem in terms of 
self-identification and a lack of Census data. The Committee also notes that this group of individuals 
is already protected from employment discrimination under the Canadian Human Rights Act. 


Other potential designated groups were also mentioned. Some witnesses pointed out that youth 
may currently be experiencing employment difficulties, though they also noted that it is not clear that 
this group has been subject to historic disadvantage or to systemic discrimination in the labour 
market. 


Some witnesses urged that white able-bodied males be made a designated group. While 
specifying coverage of this group in the proposed legislation would eliminate the backlash and 
charges of reverse discrimination mentioned in Chapter I of the report, it is important to note that the 
current designated groups have been selected on the basis of historic labour market disadvantage and 
systemic discrimination. 


Though one witness suggested that older workers should not be a designated group, another 
indicated that, from a statistical perspective, their coverage would not pose a problem. Concerns with 
regard to covering older workers remain unchanged from those presented to the 1991/92 Special 
Committee on the Review of the Employment Equity Act: statistics on the degree of 
under-representation of this group are unavailable; the age at which one becomes an “older” worker 
is unclear; it is not evident that older workers have had a history of systemic discrimination; and 
people in a number of age groups are experiencing employment difficulties at this time. 


One witness sought to reduce the designated groups covered by the proposed Act, suggesting 
that women are the “favoured calf” under employment equity. It was also submitted that the absence 
of women in some professions is the result of their own choice. 


The Committee, like most witnesses, believes that the designated groups covered by the 


proposed Act should be women, Aboriginal peoples, persons with disabilities and members of 
visible minorities. 
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RECOMMENDATION 2.4 


The Committee recommends that Bill C-64 retain the four designated groups: 


women, Aboriginal peoples, persons with disabilities and members of visible 
minorities. 


2. Definitions 


The definitions of the designated groups under the regulations to the current Employment 
Equity Act and under Bill C-64 are similar. “ Aboriginal peoples” are persons who are Indians, Inuit 
or Métis, while ‘members of visible minorities” are persons other than Aboriginal peoples who are 
non-Caucasian in race or non-white in colour. “Persons with disabilities” are those who have a 
long-term or recurring physical, mental, sensory, psychiatric or learning impairment and who 
consider themselves to be, or think that an employer or potential employer would be likely to 
consider them to be, disadvantaged in employment because of their impairment. Bill C-64 would 
make it clear that “persons with disabilities” would also include those whose functional limitations 
owing to their impairment have been accommodated in their current job or workplace. 


Some witnesses expressed concern about a number of the definitions in the proposed legislation 
related to the designated groups. For example, one witness found the word “impairment” in the 
proposed definition of “persons with disabilities” to be derogatory and to convey the impression of 
deficiency. In the witness’ opinion, the word “impairment” should be replaced with “disability,” 
which is a functional limitation or restriction of an individual’s ability to perform an activity. 


Some employer organizations were also concerned about this proposed definition. They 
pointed out that a person with a disability who has been accommodated within the workplace may 
subsequently choose not to self-identify, no longer considering himself or herself disadvantaged in 
employment. Such a situation can lead to statistical under-representation. These witnesses proposed 
various alternate definitions, including: removal of the phrase “disadvantaged in employment,” 
coupled with voluntary self-identification and/or identification subsequent to the provision of 
reasonable accommodation, with due regard to employee privacy; a definition based on the 
Americans with Disabilities Act; or harmonization with the criteria used for the collection of data 
under the Health and Activity Limitation Survey. 


Other witnesses commented on the proposed definition of “members of visible minorities,” one 
visible minority organization accepting it, but others finding it to be offensive. These latter witnesses 
suggested that the proposed definition implies that Caucasian whites are the norm, and 
recommended that the proposed definition be replaced with “a person who, because of the person’s 
race or colour, is in a visible minority in Canada.” Moreover, another group mentioned that the use of 
the word “member” in the definition might give a greater sense of being excluded by a membership 
of people who belong to some kind of club or movement. 


Also considered was whether the visible minority group should be disaggregated in recognition 
of the fact that some sub-groups have greater difficulties than others. The Department of Human 
Resources Development told the Committee that different racial groups have been included in one 
category because, by and large, they encounter the same barriers. Another witness noted that the 


more categories there are, the greater are the difficulties in workplace auditing. On the other hand, it 
was asserted that it is incorrect to assume that all designated group members are disadvantaged. This 
witness argued that to suggest that every person of Chinese or Indian origin is disadvantaged is a false 
statement; the same could be said of members of other designated groups. 


While one organization representing Aboriginal peoples found no problem with the proposed 
definition of “aboriginal peoples,” another was concerned that Aboriginal peoples not be viewed as a 
homogeneous group; for example, some Aboriginal persons may be disabled. Furthermore, the 
Committee was told that the term “Aboriginal” is often wrongly interpreted as meaning “First 
Nation;” one witness suggested that perhaps First Nations peoples should have their own separate 
designation. 


The Committee shares the views of many witnesses that the proposed definitions for the 
designated groups are problematic. Nevertheless, we are not prepared to recommend any changes at 
this time; we would prefer that all interested parties take every available opportunity to discuss 
mutually acceptable definitions. The Committee believes that Statistics Canada and the Department 
of Human Resources Development should meet with national organizations representing the 
designated groups to develop definitions of the designated groups that are acceptable to all parties. 


Some witnesses felt that a definition of the term ‘“‘employee’’ should be included in the 
proposed Act and should be as inclusive as possible. Specifically, it was recommended that the 
definition include contract workers, part-time employees, temporary employees, homeworkers and 
full-time workers. 


The Committee, too, feels that some general understanding of the term ‘‘employee”’ must be 
reached. We believe, however, that such a definition is more appropriately placed in regulations, 
rather than in legislation. Defining the term “employee” in the regulations would allow for any detail 
and flexibility needed to respect any differences in interpretation between the private and the public 
sectors and to accommodate any changes to the definition of the term “employee” in other relevant 
Statutes, such as the Canada Labour Code. 


C. THE FEDERAL CONTRACTORS PROGRAM 


The Federal Contractors Program, which was established in 1986 as a government policy and 
therefore lacks a legislative basis, applies to suppliers of goods and services to the federal 
government that have at least 100 employees and that want to bid on government contracts of 
$200,000 or more. As a prerequisite to tendering, a company must sign a certificate stating a 
commitment to implementing certain employment equity measures. Companies that receive 
contracts are subject to on-site compliance reviews; companies that do not meet their commitment 
may ultimately face exclusion from future government business. The Program does not apply to 
legal contracts, the purchase or lease of real property, or to construction contracts. 


Bill C-64 makes explicit mention of the Federal Contractors Program in clause 39, which would 
re-affirm the designated Minister’s responsibility for the administration of the Program. In 
discharging that responsibility, the bill would require the Minister to ensure that the core 
requirements of the Program were compatible with the principles of employment equity reflected in 
the proposed Act. 


A number of witnesses recommended that the Federal Contractors Program be covered under 
the proposed Act and have the force of law. One witness suggested that the vague, more generalized 
criteria to be met by federal contractors should be changed so that they would have to meet the same 
requirements as other employers, not compatible requirements and not merely core requirements. 


Suggestions were also made by some witnesses about both employer and contract size. Among 
the changes advocated were a lowering of the employer threshold size to 15 or more employees and 
of the contract value to $50,000 or more annually. Coverage of construction contracts, 
sub-contractors and legal services was proposed, as was the extension of a program similar to the 
Federal Contractors Program to those who receive federal grants and contributions and who have 15 
or more employees. 


The Committee does not agree with witness suggestions in the areas of employer threshold size 
and contract size. Retaining an employer threshold size of 100 employees would be consistent with 
the size proposed for those employers who would be covered by Bill C-64. As well, we are not 
recommending any change to the contract size under the Federal Contractors Program, since we are 
unsure of the possible impact of such a change. 


_The Committee agrees with the suggestion that federal contractors to whom the program 
applies should be required to meet equivalent requirements in implementing employment equity as 
employers covered by the proposed Act, and recommends that Bill C-64 be amended accordingly. 
Such a change would clearly demonstrate a commitment to fairness in regulation, since it would 
place equivalent obligations on federal contractors and employers covered by the proposed 
legislation. 


Concerns were raised by some Committee members about federal contractors in areas under 
provincial jurisdiction being subject to federal employment equity standards. 


RECOMMENDATION 2.5 


The Committee amends Bill C-64 to require federal contractors to whom the Federal 
Contractors Program applies to meet equivalent requirements with respect to 
implementing employment equity as those imposed on employers to be covered by 
the legislation. 
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CHAPTER III 


Duties 


A. BARRIER ELIMINATION AND POLICY IMPLEMENTATION 


The current Employment Equity Act requires employers to identify and eliminate employment 
practices, not otherwise authorized by law, that result in employment barriers for the four designated 
groups. As well, employers are required to institute positive policies and practices, and make 
reasonable accommodations, to ensure that designated group members achieve a certain degree of 
representation at various levels throughout the workplace. 


Bill C-64 would continue these obligations, and would provide greater detail and clarity about 
what is expected of employers. Clause 5(a) of Bill C-64 would require employers to identify and 
eliminate employment barriers to designated group members resulting from employment systems, 
policies and practices not authorized by law. Clause 9(1)(b) would require employers to conduct a 
review of their employment systems, policies and practices to identify any such barriers. 


Pursuant to clause 5(b), employers would also be required to institute positive policies and 
practices and to make reasonable accommodations to ensure that desi gnated group members achieve 
a certain degree of representation in each occupational group in the employer’s workplace. 
Specifically, the representation of the designated groups in each occupational group would reflect 
that in either the Canadian workforce or in those segments of the workforce identifiable by 
qualification, eligibility or geography and from which the employer may reasonably be expected to 
draw employees. 


Employer duties would be further clarified by clause 6, which details what employers would not 
be required to do in implementing employment equity. An employer would not be required to 
undertake any measure that would cause it “undue hardship,” to hire or promote unqualified persons, 
or to create new positions. With respect to the public sector, an employer would not be required to 
hire or promote without considering merit in accordance with the Public Service Employment Act. 


1. Qualitative Measures 


Witnesses provided the Committee with varying opinions on what qualitative actions 
employers should take to fulfil their employment equity obligations. Many welcomed the proposed 
clarifications. Nevertheless, some recommended further expansion of the provision about the 
identification of employment barriers to include a minimum list of issues that employers would have 
to consider in their employment systems review. It was asserted that providing such detail in the bill 
would both give clear direction to employers and ensure that all employers faced the same 
obligations. Some of the suggested issues for consideration included: recruitment practices and 
selection criteria; the determination of job qualifications; training programs; transfer and promotion 
procedures; work schedules; workplace design and physical access; the organization of work; 
termination policies; and compensation, including pay equity requirements. 
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The Public Service Commission (PSC) and the President of the Treasury Board brought to the 
Committee’s attention the qualitative measures undertaken within the federal public service to 
enhance the employment of designated group members. The PSC noted that it works with federal 
departments to remove barriers and biases that limit access to public service positions by qualified 
candidates. It also identified initiatives in place to ensure the advancement of employment equity in 
its staffing process, including counselling, community outreach and collaborative work with 
educational institutions. 


The President of the Treasury Board asserted that the Special Measures Initiatives Program, 
discussed in Chapter II of the report, is particularly important as a means of providing opportunities 
for additional work experience and training for designated group members to enable them to 
compete more successfully for public service positions. He noted, however, that once appointed, 
such employees progress on the same basis as other employees in the federal public service: merit. 


The Committee also heard that, as part of a range of qualitative efforts to establish a more 
inclusive work environment that values and addresses the needs of all employees, public service 
managers and employees are being trained in managing and working in a diverse workplace. 


Despite the efforts within the federal public service, some witnesses told the Committee that 
more must still be done if employment equity is to be achieved. For instance, a representative of an 
Aboriginal organization identified a requirement for cross-department support networks, and a 
person with a disability who is employed in the public service stressed the need for greater job 
accommodations. In the opinion of some witnesses, the numerical data on the representation of 
designated group members within the federal public service indicate that employment equity has not 
yet been attained; they pointed out the need for still greater efforts. 


Most employers, unions and designated group members from whom the Committee heard 
recognize that qualitative measures are required to ensure equitable representation in federal 
workplaces. From their particular perspective, some witnesses representing each of the designated 
groups indicated the qualitative measures still needed by them. For example, some Aboriginal 
organizations spoke of the need for education, training, cultural awareness programs and outreach 
strategies, while certain organizations representing women commented on the need for child care, 
flexible work arrangements, pay equity and participation in apprenticeship training programs. 
Particular concerns of some representatives of visible minorities were the lack of recognition of 
foreign credentials, literacy courses and sensitivity training, while certain representatives of the 
disability community identified a need for equitable access to training opportunities, appropriate job 
accommodations, and programs for rehabilitation and re-integration of employees with disabilities 
into the workplace. 


The Committee shares the view of these witnesses and believes that quantitative improvements 
alone are insufficient; qualitative measures must also be undertaken within the workplace to ensure 
the attainment of employment equity. We are aware that employers have already implemented a wide 
range of qualitative measures designed to achieve employment equity, including accommodation on 
the job, flexible work hours, mentoring programs, and bridging initiatives. These initiatives must be 
maintained and expanded in the future. 
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RECOMMENDATION 3.1 


The Committee recommends that Bill C-64 retain the need for qualitative initiatives 


to ensure that employment equity is achieved within the workplace, now and in the 
future. 


2. Undefined Terms 


A number of witnesses expressed concern about some of the terms used in Bill C-64 with 
respect to employer duties. They viewed such phrases as “undue hardship” and “reasonable 
accommodation” as too subjective, too open-ended and too general. Some suggested that the bill 
must be more specific about the meaning of these terms. Others recommended that “reasonable 
accommodation” be replaced by “accommodation up to the point of undue hardship.” They asserted 
that such a change would afford more precision and would be consistent with the standard that 
currently exists in human rights law. 


Other witnesses, however, felt that it would be difficult to define the terms “undue hardship” 
and “reasonable accommodation” in legislation, particularly in a way that would ensure their 
ongoing relevance. Some preferred that the interpretation of these terms be left to the courts, and 
suggested that over time these words would come to have an accepted meaning. For its part, the 
Department of Human Resources Development told the Committee that the term “undue hardship” 
has already been addressed by the Supreme Court of Canada. 


The Committee believes that such terms as “undue hardship” and “reasonable accommodation” 
need not be defined in the proposed legislation or regulations. In our opinion, flexibility must exist 
with respect to these terms to allow for their application on a case-by-case basis. Nevertheless, we 
feel that all parties should be provided with some guidance as to their meaning. For this reason, we 
believe that the Minister responsible for the legislation should issue guidelines, readily available to 
all interested parties, that would indicate how these terms are currently being interpreted by the 
courts and by human rights tribunals. 


RECOMMENDATION 3.2 


The Committee recommends that the Minister responsible for the legislation issue 
guidelines to provide employment equity stakeholders with information on the 
current interpretation by the courts and human rights tribunals of such terms as 
“undue hardship” and “reasonable accommodation.” 


3. Bona Fide Discriminatory Practices 


Many witnesses also recommended the removal of the phrase “not authorized by law” in 
reference to the elimination of employment barriers in clause 5 of the bill. Some argued that 
employment systems, policies and practices that might appear to be discriminatory, but that are in 
fact bona fide, are already sanctioned by the Canadian Human Rights Act. Thus, there is no need to 
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safeguard them in Bill C-64. Furthermore, they feared that this provision might have the effect of 
protecting future laws with an adverse impact on designated group members that were not necessary 
for conducting business. 


The Committee notes that this terminology mirrors that in the current Act. From this 
experience, we are confident that this provision would not be interpreted so as to protect 
discriminatory systems, policies or practices that are not bona fide. 


RECOMMENDATION 3.3 


The Committee recommends that clause 5 of Bill C-64 retain the phrase “not 
authorized by law.” The Committee believes that the phrase is needed to recognize 
that employment barriers against designated group members can exist for bona fide 
reasons. 


4. Employer ‘“Non-Duties”’ 


There was a divergence of opinion among witnesses about clause 6 of the bill, which details 
what employers would not be required to do in implementing employment equity. Many witnesses, 
primarily those representing organized labour and the designated groups, felt that clause 6 should be 
deleted. Some found it to be offensive and to contain regressive language. They suggested that it 
would serve only to perpetuate some of the negative myths about employment equity, and that this 
type of clarification should be made through a public education or information campaign, rather than 
through legislation. Representatives of the disability community wondered whether clause 6(d), 
which addresses the creation of new positions, would limit the employer’s obligation to restructure 
work. 


Employer organizations that addressed clause 6 of the bill were supportive, feeling that the 
provision would reduce the risk of any misunderstanding about the purpose of employment equity. 
They also felt that the merit principle should be considered by private sector employers, as well as in 
the context of the public sector. One witness suggested that a reference to merit that is restricted to the 
public sector may lead to unfair application and different standards of employment equity in the 
private and public sectors. 


The Committee, while recognizing the concerns of witnesses about placing such a provision 
within legislation, supports clause 6 of the bill. We feel that this clause would limit some of the 
misperceptions about the concept of employment equity in general, and the obligations of employers 
in particular. Nevertheless, recognizing the concerns expressed by some witnesses about clause 6(d) 
and the employment of persons with disabilities, we believe that the clause should be re-examined 
with a view to determining any adverse impact it might have on this particular group. 
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RECOMMENDATION 3.4 


The Committee recommends that clause 6 of Bill C-64 be retained. In the 
Committee’s opinion, such a clause would make clear to all stakeholders what would, 
and would not, be required in implementing employment equity. The Committee 
also recommends that clause 6(d) be examined to ensure that it would not have an 
adverse impact on the equitable employment of persons with disabilities. 


B. EMPLOYMENT EQUITY PLANS, GOALS AND TIMETABLES 


The current Employment Equity Act requires employers to prepare an employment equity plan 
setting out the goals to be achieved during the year or subsequent years of the plan, and a timetable for 
their implementation. Employers must retain a copy of their employment equity plan for a period of 
at least three years following the last year to which the plan applies. 


The establishment of goals and timetables would continue to be an employer obligation under 
Bill C-64. For the purpose of implementing employment equity, clause 9(1)(a) would require 
employers to collect information and conduct an analysis of their workforce to determine the degree 
of under-representation of designated group members in each occupational group. The voluntary 
self-identification process, to be discussed in Chapter IV of the report, would be the means by which 
employers would collect data on the designated group status of their employees. 


Bill C-64 would also require employers to prepare an employment equity plan; again, the bill 
provides greater detail than the present legislation about what a plan should contain. Clause 10 
specifies the proposed contents of an employment equity plan: 1) positive policies, practices and 
reasonable accommodations to be instituted in the short term for the hiring, training, promotion and 
retention of designated group members where under-representation is found; 2) short-term measures 
to be taken by the employer to eliminate employment barriers identified during the review of its 
employment systems, policies and practices; 3) a timetable for the implementation of the positive 
policies and practices and the elimination of employment barriers; 4) short-term numerical goals for 
the hiring and promotion of designated group members in each occupational category where 
under-representation exists, with annual measures to meet those goals; and 5) longer-term goals for 
increasing designated group member representation, along with the strategy for achieving those 
goals. Under the bill, “short term” would be defined as a period from one to three years, while “longer 
term” would be defined as a period exceeding three years. 


Clause 10(2) would specify factors to be considered by employers in establishing short-term 
numerical goals: the degree of under-representation of persons in each designated group in each 
occupational group within the employer’s workforce; the availability of qualified designated group 
members in the employer’s and the Canadian workforce; and the anticipated growth, reduction or 
turnover of the employer’s workforce. 


25 


1. Plan Content 


Witnesses provided the Committee with many recommendations for employment equity plans 
and their contents. On the issue of numerical goals, there was a variety of opinions. Some witnesses 
felt that numerical goals must be mandatory. Others mentioned that numerical goals, in themselves, 
are not enough; designated group members must also be distributed in the various occupational 
groups throughout the employer’s workplace. In the setting of longer-term goals, one witness 
suggested that “longer term” should be defined as a period of more than three, but less than six years. 
In this witness’ opinion, such a definition would preclude the development.of long-term plans of 
indefinite or very lengthy duration, which could allow employers to avoid ever having to meet their 
employment equity objectives. 


Another witness told the Committee that, while numerical goals are important, there is no 
reason why every place of business must have the same gender, racial and ethnic distribution as the 
external labour force. Rather, what matters is that employers do not discriminate when hiring or 
promoting. This witness felt that, in setting numerical goals, the objective is not to play catch-up; 
rather, employers should choose numerical goals that would accord with the number of designated 
group members it would hire if it recruited vigorously, set fair job standards and did not discriminate. 


Employer organizations expressed various opinions on the issue of numerical goals. One 
employer felt that these must be flexible and negotiable. Another indicated that the bill’s requirement 
for longer-term goals should be deleted. It was suggested that the development of viable long-term 
employment equity goals, which necessarily includes elements of strategic, business and human 
resource planning, is not realistic in today’s rapidly changing technological and regulatory 
environment. Similarly, another witness indicated that in the current business world, three years is 
considered “long term” for planning purposes. 


One employer organization stated that setting internal goals is a useful and effective exercise for 
an employer and suggested a number of factors to be considered in establishing these goals. For 
example, an employer might look at the current representation of designated group members in a 
particular location and at a particular job level within the organization, the availability of qualified 
designated group members in the external workforce, anticipated rates of turnover, business needs, 
and the external business environment. It was felt that, within this context, realistic goals and 
timeframes could be achieved with good management practices. 


Some witnesses expressed concern about clause 10(2) of the bill, which deals with the 
establishment of short-term numerical goals. For example, it was felt that the provisions allowing the 
employer to consider the anticipated growth, reduction or turnover in its workforce could create a 
loophole that would allow reduced employer obligations. A related concern was that the use of the 
word “anticipated” would allow employers to set very low goals. As well, it was felt that the bill 
should indicate how employers would determine “the degree of under-representation” and the 
“availability of qualified designated group members.” Moreover, it was suggested that the Canadian 
Human Rights Commission, as the proposed enforcement agency, should develop a standard 
formula or set of guidelines by which employers could set their numerical goals and timetables. 
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The Committee, for its part, feels that the development of an employment equity plan and the 
establishment of goals and timetables are critical to achieving employment equity in the workplace. 
Like the Special Committee on the Review of the Employment Equity Act, which examined the 
current legislation in 1991/92, we believe that these steps should be an integral part of an employer’s 
business planning process. Moreover, the Committee feels that there must be flexibility; goals and 
timetables must not be unalterable. Employment equity plans must be tailored to employers’ 
individual circumstances in the same way as other business planning documents. As a result, we 
support the approach proposed in Bill C-64. 


RECOMMENDATION 3.5 


The Committee recommends that Bill C-64 retain the employer obligation to 
establish an employment equity plan, goals and timetables. These plans, goals and 
timetables must reflect an employer’s business environment and must be flexible. 
Nevertheless, they must also be designed to lead to the attainment of employment 
equity within the workplace. 


2. Plan Implementation, Review and Revision 


Clause 11 of Bill C-64 would oblige employers to ensure that their employment equity plans, if 
implemented, would constitute reasonable progress toward implementing employment equity. 
Pursuant to clause 12, employers would have to make reasonable efforts to implement their plans, 
and would be required to monitor such implementation on a regular basis to assess whether 
reasonable progress is being made. 


Finally, employers would be required, pursuant to clause 13, to review their plans at least once 
during the period set for short-term numerical goals. They would then revise their plans by updating 
their numerical goals and making any other necessary modifications. 


A number of witnesses commented on the progress to be made by employers under Bill C-64. 
With regard to clauses 11 and 12, some feared that the use of the term “reasonable” in such phrases as 
“reasonable progress” and “reasonable efforts” might lead to unnecessary litigation; it was 
Suggested that the term “make every reasonable effort to implement” be adopted instead. Other 
witnesses advocated that these phrases be defined. As noted earlier in the chapter, the term 
“reasonable” also posed a problem for some witnesses in the context of “reasonable 
accommodation.” One witness felt that the bill lacks a true requirement for employers to make 
progress, even progress that is defined by an employer-produced employment equity plan. It was 
suggested that the onus should be on the employer to explain any lack of progress. 


A number of witnesses felt that the bill should be more specific in its requirements for 
monitoring the implementation of the plan and reviewing the plan. They recommended that the bill 
include specific time frames for both of these activities. 
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The Committee supports the bill’s provisions requiring employer assessment of its progress and 
revisions to its employment equity plan. We also feel that the bill’s provision of criteria for the 
preparation of the plan and the establishment of short-term numerical goals is a positive 
development. 


RECOMMENDATION 3.6 


The Committee recommends that Bill C-64 retain those provisions requiring an 
assessment progress in implementing employment equity and a review and revision 
of the employment equity plan. Criteria provided in the bill for the establishment of 
short-term numerical goals should also be retained. 


Moreover, the Committee, while aware of witnesses’ concerns about the use of the term 
“reasonable” in various contexts, concludes that, like “undue hardship” and “reasonable 
accommodation,” such phrases as “reasonable efforts” and “reasonable progress” need not be 
defined in the bill or the regulations. We believe, however, that the Minister responsible for the 
legislation should issue guidelines on how such phrases are currently being interpreted by the courts 
and by human rights tribunals. 


RECOMMENDATION 3.7 


The Committee recommends that the Minister responsible for the legislation issue 
guidelines to provide employment equity stakeholders with information on the 
current interpretation by the courts and human rights tribunals of such terms as 
“reasonable efforts” and “reasonable progress.” 


The Committee is sympathetic to the view of witnesses who argued that clause 12 of the bill, 
requiring an employer to make reasonable efforts to implement its employment equity plan, might 
place too low a standard on employers. For this reason, we believe that Bill C-64 should be 
strengthened to ensure that employers take their obligations seriously and do not adopt a minimalist 
approach. Specifically, the Committee believes that the phrase “all reasonable efforts” should 
replace the phrase “reasonable efforts” in clause 12. This would not mean that an employer would 
have to make “all efforts” or “all possible efforts.” The retention of the word “reasonable” would still 
be significant. 


RECOMMENDATION 3.8 


The Committee amends Bill C-64 to require an employer to make all reasonable 
efforts to implement the employment equity plan applicable to its workplace. 
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3. Plan Availability 


An issue that often arises in a discussion of employment equity plans, goals and timetables is 
whether this information should be publicly available or remain confidential. Neither the current 
Employment Equity Actnor Bill C-64 would require the plan to be available to the public, employees, 
employee representatives or the proposed enforcement agency. 


A number of witnesses criticized the lack of such availability provision in the bill. They felt that 
employment equity plans should be accessible to employees, employee representatives, the 
Canadian Human Rights Commission or some combination thereof. It was often suggested that 
employees should have access to the plan through its posting in the workplace, in the same way that 
employers are required to post anti-harassment policies under the Canada Labour C ode, or that each 
employee should be provided with a copy. Another witness suggested that bargaining agents should 
receive a copy of the plan. Making the plan available to employees, it was argued, would both 
educate them about the principles of employment equity and keep them informed about its 
implementation within the workplace. Another witness noted that the lack of employee access to 
plans would place the burden of ensuring compliance mainly on the Canadian Human Rights 
Commission. 


A number of witnesses felt that the Canadian Human Rights Commission, to fulfil its proposed 
enforcement role adequately, effectively and efficiently, must have a copy of the employer’s 
employment equity plan. One witness felt that an examination of the plan should be the basis on 
which employers would be selected for compliance audits, but it was also stressed that plans should 
remain confidential unless an employment equity review tribunal is called. 


Confidentiality was a concern for at least one employer organization; the witness told the 
Committee that the information in an employment equity plan is highly sensitive and competitive. It 
was noted that if the plan were required to be publicly available, employers would be forced to 
remove confidential elements from their plans and certain internal benefits would be lost. A group 
representing organized labour suggested that all employers could have a standard plan format and 
post this format; thus, no organization would lose its competitive edge. 


While the Committee appreciates the arguments presented by witnesses in favour of public 
availability of employers’ employment equity plans, we cannot support this proposal. The 
Committee believes that, to be truly effective in achieving employment equity, such plans must be 
business planning documents; as such, they are likely to contain proprietary information that should 
be kept confidential. If such plans were to be made public, employers would be motivated to produce 
more conservative plans, goals and timetables not containing any information that could undermine 
their competitive advantage. 


RECOMMENDATION 3.9 


The Committee recommends that Bill C-64 not require the public availability of 
employment equity plans. These plans, to be effective, would contain confidential 
and proprietary information. To require public accessibility to these plans could 
encourage employers to limit the information they provide in the plan in order to 
safeguard their competitive position. 
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C. CONSULTATION 


The current Employment Equity Act requires employers to consult with their employees or, 
where the employees are organized, the bargaining agent(s), on the implementation of employment 
equity. “Consultation” is specified in the guidelines issued to employers pursuant to section 12 of the 
Act as supplying “sufficient information and sufficient opportunity to employee representatives or 
bargaining agents to enable them to ask questions and submit advice on the implementation of 
employment equity.” 


The obligation to consult with employee representatives would continue under Bill C-64, with 
proposed changes to provide greater clarity. Clause 14 would require an employer to consult with 
employee representatives, who would be invited to give their views on: assistance they could provide 
to facilitate the implementation of employment equity and the communication to employees of 
matters relating to employment equity; and the preparation, implementation and revision of the 
employer’s plan. Bargaining agents would be required to participate in this consultation process. 


While the consultation requirement is more detailed in the bill than the current Act, it would not 
go as far as the Ontario employment equity legislation, which assigns joint responsibility for certain 
obligations to the union and the employer. A number of witnesses told the Committee that the 
requirement in Bill C-64 to consult with employee representatives should mirror the Ontario 
legislation more closely, and that the bill should be amended to include employee representatives as 
equal and joint partners in the employment equity process. In particular, groups representing 
organized labour felt that the involvement of employee representatives must extend beyond mere 
consultation to include participation at every stage in the employment equity process: developing 
and conducting the workforce survey, conducting the employment systems review, developing and 
implementing the employment equity plan, monitoring and reviewing progress, and revising the 
plan. 


Witnesses representing organized labour emphatically told the Committee that the involvement 
of unions in the implementation of employment equity within the workplace can make the difference 
between success and failure. They noted that union involvement is particularly critical in the 
self-identification survey where informing employees about the reason for the survey and the 
confidential nature of survey responses could help to increase survey response rates, leading to more 
accurate data. These witnesses also claimed that union involvement in the employment equity 
process could lead to greater employee acceptance of it. In order for employee representatives to 
contribute meaningfully during the consultation process, a number of witnesses stressed that they 
should be guaranteed access to all necessary information. 


A number of witnesses commented on the lack of clarity in the role of designated group 
employees in the consultation process and stressed that these employees must also participate in 
employment equity planning and implementation. 


A different perspective was voiced by certain witnesses representing employers. They noted 
that the relationship between employers and bargaining agents within a workplace can vary 
considerably from one company to another. Furthermore, processes for employee consultation, with 
or in the absence of bargaining agents, are designed within the context of each corporate culture. One 
witness said that where the relationship between the parties is good, a legislated process is not 
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needed; however, where the relationship is adversarial, the bill’s proposed consultation requirement 
could be an obstacle to progress in employment equity. Another witness recommended that the bill 
remain flexible enough to accommodate each employer's existing arrangement for employee 
consultation. 


The Committee believes that the success of employment equity within the workplace is 
enhanced when employee representatives are consulted. We are convinced that these representatives 
can assist an employer in a number of areas, including the self-identification survey, education and 
communication. While cognizant that Bill C-64 would provide for consultation between employers 
and employee representatives, we are not convinced that consultation would be sufficient. We 
suggest a stronger obligation, whereby there would be true collaboration between employers and 
bargaining agents in the preparation, implementation and revision of the employment equity plan. 
We believe that Bill C-64 should be amended accordingly. The Committee believes that this 
collaboration would result in the attainment of employment equity in a more timely and less 
acrimonious manner. 


RECOMMENDATION 3.10 


The Committee amends Bill C-64 to require employers and employee 
representatives to collaborate in the preparation, implementation and revision of the 
employer’s employment equity plan. 


Finally, the Committee notes that clause 8 of Bill C-64 provides that employee seniority rights 
with respect to a layoff or recall would not be considered to be employment barriers within the 
meaning of the proposed legislation. Other seniority rights would also not be considered to be 
employment barriers unless they were found to constitute a discriminatory practice under the 
Canadian Human Rights Act. These rights could exist under a collective agreement or pursuant to the 
established practices of an employer. 


Nevertheless, the Committee feels that in some circumstances seniority provisions could 
represent a barrier for designated group members. We suggest that this issue be discussed by 
employers and employee representatives, and believe that Bill C-64 should be amended to provide 
for this. In our opinion, in workplaces where seniority provisions do have an adverse impact on 
designated group members, employers and employee representatives must consult on measures for 
minimizing this impact. Our intention is not to override the seniority provisions that may exist in 
collective agreements, but rather to promote joint labour-management approaches to resolving any 
adverse impact of seniority provisions on designated group employees. 


RECOMMENDATION 3.11 


The Committee amends Bill C-64 to require employers and employee 
representatives to consult where employee seniority provisions in a collective 
agreement are found to have an adverse impact on the employment opportunities of 
designated group members. Discussions must be undertaken with a view to 
identifying and implementing measures to minimize the adverse impact of such 


provisions. 
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D. REPORTING 


À final employer obligation under both the current Act and the proposed legislation is the duty 
to keep certain records and to report. Chapter IV provides a comprehensive discussion of this 
employer duty. 


E. EDUCATION 


Bill C-64 would place on the Minister responsible for the legislation certain obligations 
regarding education. Specifically, clause 39(1) would require the Minister to develop and conduct 
information programs to foster public understanding of the legislation and public recognition of its 
purpose. The Minister would also promote the purpose of the legislation by any means considered 
appropriate. These duties would be in addition to those requiring the Minister to undertake research 
related to the purpose of the legislation, to publish and disseminate information, to issue guidelines 
and provide advice to private sector employers and employee representatives about the 
implementation of employment equity, and to develop and conduct programs to recognize 
outstanding employment equity achievements by private sector employers. 


Most witnesses were encouraged by the bill’s requirement for the designated Minister to 
conduct an education program. A number of groups suggested that the biggest barrier to achieving 
progress through the bill would be perceptions and resistance to change. They argued that a shift in 
attitudes is needed to obtain results, and that employees are more accepting of change when they are 
provided with education and information. 


Moreover, a number of witnesses felt that employment equity will succeed only if the 
government launches a communications strategy stressing the overall goals and benefits of equal job 
opportunities for all Canadians, and an education campaign to counteract any backlash against the 
concept of employment equity. A number of groups stressed that sufficient funding for such 
initiatives was essential. 


In supporting the designated Minister’s educational obligation, one witness suggested that the 
government’s role should be to provide assistance, education and information to enable employers 
and others to understand and work toward implementing employment equity. In the witness’ 
opinion, rather than legislating what employers must do and how they should do it, government 
resources could best be spent on providing assistive materials and information explaining 
employment equity, its advantages and its implementation, from a practical perspective. 


Other witnesses told the Committee that it is not only the Minister responsible for the legislation 
who should play a role in education related to employment equity. Several groups stated that the bill 
should include a duty on employers to provide education to their employees, while one witness 
suggested joint responsibility between employees and employers for a number of issues, including 
employment equity education. 


The Committee believes that communication and education are critical if employment equity is 
to be achieved. We are also of the opinion that many parties, not just the Minister responsible for the 
legislation, have an important role to play in the education process. The Committee therefore 
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suggests that Bill C-64 should be amended to place an obligation on employers to provide their 
employees with employment equity information, including an explanation of the purpose of 
employment equity, measures taken or planned with regard to its implementation in the workplace, 
and progress made by the employer in achieving it. 


Nothing in the bill would preclude representatives of employees and designated group 
members from also engaging in education and information-sharing initiatives. The Committee 
encourages all stakeholders to participate in ensuring that employment equity becomes a reality. 


RECOMMENDATION 3.12 


The Committee amends Bill C-64 to oblige employers to provide information to their 
employees about the purpose of employment equity, measures that have been or will 
be undertaken to implement it, and the progress made in this regard. 


F. STATUTORY REVIEW 


The current Employment Equity Act requires a comprehensive review of the provisions and 
operation of the Act by a House of Commons Committee five years after the proclamation of the Act 
and every three years thereafter. Bill C-64 would require a similar comprehensive review every five 
years. 


One witness told the Committee that the review should take place every three years; five years is 
too long a period when dealing with “‘problematic” legislation. The President of the Treasury Board 
told the Committee that the proposed five-year review would enable Parliament to oversee the 
development and evolutionary pace of employment equity in Canada. From its perspective, one 
employer group argued that the five-year period is quite reasonable and would follow most business 
cycles. Moreover, the Department of Human Resources Development informed the Committee that, 
since employment equity is a long-range program for change within the labour market as a whole, it 
would be unrealistic to expect dramatic change within three years. It also noted that the Census, the 
basis for the external availability data used to develop numerical goals and assess progress, is 
conducted every five years. 


The Committee also believes that the appropriate time period for the statutory review is every 
five years. We feel that conducting a review more frequently would not provide sufficient data and 
information to assess progress. Like the Department of Human Resources Development, we 
consider that employment equity is a long-range process, and that more frequent reviews would not 
reveal very significant changes. 


RECOMMENDATION 3.13 


The Committee recommends that Bill C-64 retain the requirement for a five-year 
review of the provisions and operation of the legislation. 
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CHAPTER IV 


Reporting 


A. WORKFORCE SURVEY AND VOLUNTARY SELF-IDENTIF ICATION 


Currently, employers covered by the Employment Equity Act are required to achieve a 
representation of designated group members within, and at various levels throu ghout, the workplace 
that is at least proportionate to their representation in the labour force. As noted in Chapter III of the 
report, sections 4 and 5 of the Act require employers to identify and eliminate barriers and institute 
positive policies and practices to facilitate an equitable work environment. 


Bill C-64 proposes essentially to retain these employer obligations; however, the bill would go 
further by providing greater clarification of what these obligations should entail. Clause 9 of the bill 
would require employers to collect information and conduct an analysis of their workforce to 
determine the extent to which persons in designated groups are under-represented in each 
occupational group. 


Voluntary self-identification would be the means of determining designated group status in the 
workplace under Bill C-64. Specifically, clause 9(2) of the bill provides that only those employees 
who identified themselves to an employer, or agreed to be so identified, as a member of a desi gnated 
group, would be counted as such for the purposes of implementing employment equity. The use of 
this method continues the practice established in 1986 with the enactment of the current Employment 
Equity Act. The rationale for adopting this approach, both then and now, is the need to maintain 
individual privacy and to ensure that the rights of designated group members are respected. 


Some of the witnesses expressed concern about relying on voluntary self-identification for 
determining the number of designated group members ina given workplace. One witness contended 
that both potential and existing employees could falsely self-identify in order to achieve job entry or 
advancement. Others said that employers could easily manipulate their statistics in order to comply 
with the legislation. It was therefore suggested that there be a method of verifying information 
obtained through the self-identification process. 


A number of employer representatives also stated that they were not happy with the proposal to 
maintain voluntary self-identification as the method of counting members of the designated groups. 
One witness felt that employers should not be forced to provide numbers on the members of 
designated groups in their employ, while employees could self-identify on a purely voluntary basis. 


Many employer representatives were concerned that, all too often, voluntary self-identification 
leads to undercounting. They contended that the system has created problems for employers since its 
inception, particularly with respect to persons with disabilities. At a minimum, it was argued that 
employers should be permitted to count persons with disabilities who have been accommodated in 
the workplace but who refuse to self-identify. Moreover, because of the strictly confidential nature 
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of the process, one representative of an employer organization stated that it is difficult for managers 
to promote or accommodate members of designated groups when they have no way of knowing for 
sure who they are. 


Other witnesses stressed the need to preserve not only self-identification, but also its voluntary 
nature. It was their view that employees are in the best position to know whether or not they fall 
within one of the designated groups and that their right to disclose or not disclose this status must 
always be respected. 


Representatives of disability organizations, in particular, pointed out that only persons with 
disabilities can accurately determine if they are disadvantaged in employment by reason of a 
long-term disability. It was stressed that in no circumstances should employer identification be 
permitted, since this could result in abuses of the process. For example, an employer could force all 
of its employees to agree to be identified as belonging to a designated group, thereby allowing the 
employer to submit inaccurate data. 


Representatives of persons with disabilities also argued that employer identification would 
render incomparable the data generated by internal workforce surveys with that pertaining to the 
external availability of persons with disabilities; external data are derived from voluntary 
self-identification. 


Virtually all of the witnesses acknowledged the weaknesses of the voluntary self-identification 
system; however, some believed that there are measures that employers can take, and in many 
instances have already taken, to improve the response rate and accuracy of the process. For example, 
employers should explain to their employees the importance of self-identification to the 
achievement of employment equity in the workplace. As well, employee and/or union involvement 
in the development of the survey questionnaire and in providing support for the process as a whole is 
critical to its success. One representative of organized labour also stressed that information obtained 
through the self-identification process must be confidential; it must not be used for any other 


purpose. 


The Committee agrees that voluntary self-identification is not a totally reliable method for 
determining the representation of designated group members in a given workplace; however, like 
our witnesses, we are unable to come up with a viable alternative. While, ideally, the Committee 
would like to obtain the most accurate data possible, care must also be taken to protect the 
individual’s right to privacy. Creating a coercive survey system would likely do more harm than 
good. 


Moreover, the Committee believes that numbers must be viewed in the proper perspective: they 
are but one piece of the analysis that should take place in the workplace. The attainment of 
employment equity also requires an analysis of employer practices and systems and the 
identification and removal of employment barriers. Success is based not only on quantitative 
measurements, but also on qualitative initiatives. 


Further, as noted by those witnesses representing the interests of persons with disabilities, the 
data on the representation of designated group members in the Canadian labour force, which serve as 
the benchmark for employer planning, are also based exclusively on individual self-identification. 
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The Committee agrees that to change the process of voluntary self-identification in the workplace 
would mean that comparing internal workplace data and external availability data on designated 
group members would be like comparing apples and oranges. 


Thus, while the Committee is cognizant of the limitations of the process of voluntary 
self-identification, we believe it is still possible to achieve a satisfactory level of accuracy, 
particularly in the absence of any alternative method. To this end, employers should make every 
effort to encourage employees (to participate in the workforce survey) and (to self-identify.) For 
example, employers could meet with employees or their representatives on a regular basis, use 
information sessions and other marketing Strategies to inform employees of the importance of 
self-identification in achieving employment equity, and provide managers with specialized training 
and recognize their contributions to the development and effective implementation of employment 
equity initiatives within their areas of responsibility. 


Some employers may even wish to establish committees comprising employee and 
management representatives and members of the designated groups to monitor and evaluate the 
self-identification process in the workplace. Special arrangements, such as braille questionnaires or 
translation services, could also be considered. 


In any event, the Committee feels it is critical that the process of self-identification be set in a 
climate of trust and complete confidentiality where a clear commitment to the principles of 
employment equity are evidenced in all employment documentation and assured by all levels of 
senior management. 


RECOMMENDATION 4.1 


The Committee recommends that Bill C-64 retain voluntary self-identification as the 
method of determining designated group membership within the workplace and that 
employers make every effort to encourage their employees to participate in this 
process. The Committee amends Bill C-64 to ensure that information obtained by 
the employer as a result of the required workforce survey is confidential and used 
only for the purpose of implementing employer obligations under the legislation. 


B. REPORTING REQUIREMENTS 


1. Legislative Provisions 


Employer collection of employment equity data essentially serves two purposes. As noted 
above, it provides the individual employer with information for an internal analysis, for setting goals 
in its employment equity plan, and for monitoring developments. As well, pursuant to legislated 
reporting requirements, this information permits external examination of employer progress. 


Section 6 of the current Employment Equity Act requires employers to file annual data on their 
workforce, including information on the total number of employees and the representation of 
designated group employees by industrial sector, geographic location, employment status, 
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occupational category, salary range, hirings, promotions and terminations. Individual employer 
reports for the previous calendar year are to be submitted to the Minister of Human Resources 
Development by 1 June. The Minister in turn consolidates and analyzes all the data in an annual 
report tabled in Parliament before 31 December each year. The Minister’s report also compares the 
annual position of the designated groups with Statistics Canada figures on the Canadian labour force. 
Section 7 of the Act provides that any employer who fails to comply with the reporting requirement is 
guilty of a summary conviction offence and liable to a fine not exceeding $50,000. 


Clause 17 of Bill C-64 would basically retain the same reporting requirements for private sector 
employers as those currently found in section 6 of the Employment Equity Act. Clause 20 of the bill 
would add a requirement for the President of the Treasury Board to lay before Parliament a 
consolidation and analysis of employment equity data for the federal public service. This 
requirement would be similar to one that currently exists under the Financial Administration Act. As 
well, areport with the same information as in the Treasury Board report would have to be prepared by 
other public sector employers subject to the legislation. The President of the Treasury Board would 
table these reports along with its own. 


2. Content and Form of Employer Reports 


There was a fair amount of discussion among the witnesses about whether qualitative, as well as 
quantitative, information should be required in employer reports. Clause 17(5) of the bill would 
permit employers to file additional information that they wished to be publicly known and that might 
provide a truer picture of their employment equity efforts than numbers alone. Many representatives 
of employer organizations were in agreement that quantitative employment equity results will take 
some time to achieve in hard economic times or in periods of significant workforce downsizing. 
Therefore, it was their position that qualitative information is often much more relevant than 
employer numbers as an indicator of the effectiveness of an employment equity plan. 


Many witnesses representing the interests of designated group members and labour 
organizations also felt that employers should provide qualitative as well as quantitative information 
in their annual reports. They believed, however, this should be mandatory rather than left to the 
discretion of the individual employer. Some even felt that requiring employers to report progress 
also on their qualitative measures would compel them to work harder to attain their projected 
employment equity goals. 


The Committee agrees that qualitative information, being an important indicator of employer 
efforts to achieve employment equity in the workplace, should be part of employer reports. We 
believe that reporting on measures taken to implement employment equity in the workplace, such as 
consultations with unions and/or employee representatives, would also serve to make employers 
publicly accountable for their statutory obligations. 


The Committee is, however, also aware of the work that employers already undertake in order 
to file reports with the Department of Human Resources Development in compliance with legislated 
employment equity requirements. We are reluctant to see the imposition of qualitative requirements 
adding to this reporting burden. However, the Committee does not believe that the solution lies in 
eliminating this critical material; instead, the process of employment equity reporting should be 
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streamlined to ensure optimum efficiency. In particular, current information technologies, such as 
the electronic filing of reports, should be utilized to minimize employers’ use of resources. As well, 
employers’ collection of workplace data should be standardized to ensure accuracy and uniformity. 
In its 1992 report, A Matter of Fairness, the Special Committee on the Review of the Employment 
Equity Act recommended that employers use a standardized survey form in preparing their annual 
employment equity reports; this would ensure that the report of one employer was directly 
comparable to the report of another. We reiterate this recommendation. 


RECOMMENDATION 4.2 


The Committee amends Bill C-64 to require all private sector employer reports to 
contain information on the qualitative measures undertaken by the employer, and on 
the consultations that have taken place with employee representatives, with respect 
to the implementation of employment equity during the reporting period. In a 
subsequent recommendation, the Committee amends the bill to require the same of 
public sector employers. 


The Committee also recommends that the Department of Human Resources 
Development, in consultation with employers, employee representatives and 
representatives of the designated groups, develop a means of streamlining the 
reporting process to permit the inclusion of more information without increasing the 
overall workload of the employer. In particular, the Committee amends Bill C-64 to 
permit employers to file their employment equity reports electronically. 


The Committee further recommends that the Department of Human Resources 
Development, in consultation with employers, employee representatives and 
representatives of the designated groups, develop a standardized survey form for 
employers to use in the preparation of their employment equity reports. This would 
ensure uniformity of information and allow individual reports to be compared more 
easily. 


3. Private Sector versus Public Sector Reporting 


Most of the witnesses who spoke on the issue of different reporting requirements for public 
sector and private sector employers were dissatisfied with the proposals in Bill C-64. Many 
contended that, given the size of the federal public service, requiring the Treasury Board to report on 
the service as a whole would make insufficient detail publicly available to allow adequate third-party 
assessment of progress by individual departments. It was argued that more complete information 
must be provided; specifically, public service data should be broken down by individual department. 


The President of the Treasury Board contended that the Canadian Human Rights Commission 
would have full access to information on how different federal departments are, or are not, achieving 
their goals. He explained that departmental reports come through this central agency because under 
the Financial Administration Act, the Treasury Board is responsible for the management of the 
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public service and under the Public Service Employment Act, the Treasury Board is the employer of 
the public service. The President of the Treasury Board also assured the Committee that quite 
detailed departmental information can always be obtained pursuant to the Access to Information Act. 


In terms of separate public sector employers that would be subject to the bill, the Committee 
heard that the Canadian Security Intelligence Service (CSIS) may have security requirements that 
could require the modification of its employment equity reporting. Specifically, we were informed 
that, because of national security considerations, the CSIS would have to report on the representation 
of designated groups in its workforce on a national, rather than a geographical, basis. As well, since 
employment equity reports would be publicly available, the CSIS would have to report in 
percentages, rather than in numbers. According to these witnesses, it has always been CSIS policy 
not to reveal details on the composition and location of its personnel. 


The Committee also heard from representatives of the Royal Canadian Mounted Police 
(RCMP), who advocated that all planning, record-keeping and reporting requirements be as 
comprehensive and uniform as possible to give the complete RCMP picture. These witnesses were 
also concerned about Bill C-64’s virtually exclusive focus on numerical data. They would prefer to 
have a greater emphasis on the reporting of actions, initiatives and practices, which can be linked to 
the organization’s overall mandate. 


Some representatives of the designated groups and private sector employers felt that public 
sector employment equity reports should be filed with the Canadian Human Rights Commission as 
Bill C-64 proposes for private sector employer reports. They could see no reason why the Treasury 
Board should be exempt from this requirement, particularly when the Commission would serve as 
the enforcement agency under the bill. 


In the Committee’s view, there does not appear to be any significant reason for the private and 
public sector to have different reporting requirements, as envisioned by Bill C-64. Public sector 
employer reports should be as similar as practicable to private sector employer reports. The 
Committee does believe, however, that due consideration should be given to the concerns of the 
CSIS with respect to its unique operational requirements. Finally, we feel that the reports of all 
employers subject to the proposed legislation should be provided to the Canadian Human Rights 
Commission, either by the Minister responsible for the legislation, in the case of private sector 
employers, or the Treasury Board, in the case of public sector employers. This would not preclude 
the President of the Treasury Board from tabling a report before Parliament. 


The Committee also believes that, in the interests of facilitating greater communication, 
education and cooperation with respect to the successful implementation of employment equity in 
the workplace, employment equity reports should be made available to employee representatives. A 
number of labour organizations advocated that employers should provide more information on how 
they are attempting to achieve their employment equity goals. This would keep employees informed 
about the implementation of employment equity in their workplace and enable employers and 
employee representatives jointly to provide education on the principles of employment equity. 
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RECOMMENDATION 4.3 


The Committee amends Bill C-64 to ensure that the reporting requirements for both 
public and private sector employers are as similar as practicable. This amendment 
would require public sector employers to report on qualitative measures and 
consultations with employee representatives, just as the Committee has amended the 
bill with respect to private sector employers. As well, the Committee amends Bill 
C-64 to require that all employment equity reports be provided to the Canadian 
Human Rights Commission either by the Minister responsible for the legislation in 
the case of private sector employers, or the Treasury Board in the case of public 
sector employers. 


With respect to the Canadian Security Intelligence Service, the Committee amends 
Bill C-64 to provide that no exact numbers of employees be released in that 
organization’s employment equity reports. 


The Committee also recognizes the scepticism with which most witnesses viewed the 
differential treatment Bill C-64 would accord the Treasury Board pursuant to clause 38(3). Many 
claimed that this clause, which would require Treasury Board approval for any regulations affecting 
the public sector, would effectively grant a veto power to this central agency. 


It is the Committee’s opinion that to have different requirements for the Treasury Board would 
diminish the application of the proposed legislation to the public sector. We feel that the Treasury 
Board, as the largest federal employer in the country, must take a leadership role with respect to 
employment equity and lead by example, not by exception. While the Committee appreciates the 
legislated mandate and responsibilities of the Treasury Board with respect to the public service, we 
believe that the Treasury Board should be treated like any other employer under the proposed 
legislation; its authorization should not be required prior to the adoption of any regulations. 


RECOMMENDATION 4.4 


The Committee amends Bill C-64 to accord the Treasury Board a consultative, 
rather than an authorization, function in the adoption of employment equity 
regulations. Such an amendment clarifies that though regulations affecting the 
Treasury Board could not be made without its having been consulted, the ultimate 
power to make regulations would lie solely with the Minister responsible for the 
legislation. 


4. Reporting Exemptions 


One final reporting issue pertains to the provision in Bill C-64 for certain exemptions for private 
sector employers. Clauses 17(7) and 18(2) would exempt such employers from having to file a 
report or from having their report made publicly available for a period of up to one year, where in the 
opinion of the Minister of Human Resources Development, special circumstances existed to warrant 
such exemptions. 
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Most witnesses who addressed this issue were concerned about the lack of any definition or 
criteria in the bill to make clear exactly what would constitute “special circumstances.” Many felt 
that specific criteria should be included in either the proposed Act or regulations. Some suggested 
that this type of provision could potentially excuse an employer from implementing its employment 
equity plan; therefore, it was proposed that those benefiting from this provision could be audited by 
the Canadian Human Rights Commission. 


The Committee also has doubts about the reporting exemption provisions in Bill C-64. While 
we are apprehensive about legislation that contains major exceptions to a general provision, we also 
appreciate that genuine circumstances might warrant special reporting allowances; for example, 
where an employer went into receivership. We therefore suggest that the provision be retained, but 
that it be used sparingly and with due consideration of all interests involved. 


RECOMMENDATION 4.5 


The Committee recommends that Bill C-64 retain the reporting exemption 
provisions pertaining to private sector employers. However, these provisions must 
be used sparingly; the Minister responsible for the legislation must take into 
consideration the interests of all parties involved and always be held fully 
accountable for any decisions made in this regard. 


C. EXTERNAL AVAILABILITY DATA 


External labour force data, often referred to as availability data, must be accessible for an 
employer to determine whether or not its workplace is representative and, to develop employment 
equity goals and timetables and monitor progress. In 1986, in response to recommendations made by 
the Royal Commission on Equality in Employment and the passage of the federal Employment 
Equity Act, the Employment Equity Data Program (EEDP) was created at Statistics Canada. The 
EEDP provides the data required to implement the Employment Equity Act, sponsors a range of data 
quality and quantitative studies, offers consultative services to users in both the private and the 
public sectors, and responds to requests for general data. 


To facilitate the exchange of information and ensure that the federal departments responsible 
for planning, monitoring and enforcing the federal employment equity legislation have consistent 
approaches, two interdepartmental committees were also established in 1986. The 
Interdepartmental Working Group on Employment Equity Data is chaired by Statistics Canada; it 
consists of representatives from that department and from the Canadian Human Rights Commission, 
the Department of Human Resources Development, the Treasury Board and the Public Service 
Commission. The Steering Committee is chaired by the Department of Human Resources 
Development and comprises senior personnel from all the above-mentioned departments with the 
exception of the Public Service Commission. 


Employers falling under the current Employment Equity Act and the proposed legislation 
require detailed data on the size, geographic location and socio-economic status of the four 
designated groups. In particular, they need total population counts, workforce counts, participation 
and unemployment rates, figures on occupational distribution and educational attainment data. This 
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information is essentially derived from two Statistics Canada surveys. The quinquennial Census 
serves as the source of data for women, Aboriginal peoples and persons in a visible minority in 
Canada, while the Health and Activity Limitation Survey (HALS), a post-censal survey, provides 
data on persons with disabilities. 


According to Statistics Canada, the definitions used to generate employment equity data are 
developed and approved by the employment equity interdepartmental committees. With the 
exception of women, the designated group populations are derived from responses to more than one 
question in the Census survey. The situation is more complex with respect to persons with 
disabilities. One or two questions on the Census will not serve to identify or quantify this population; 
however, Statistics Canada uses the Census to narrow down the range of people with disabilities and 
then asks them a series of follow-up questions in the HALS. 


There is no question that, in order for employment equity to be attainable, employers must have 
access to reliable, current and comparable data. The Committee is not convinced that this is now the 
case. For example, to permit an accurate comparison of employer data and Statistics Canada data, 
definitions of the designated groups must ensure that the same populations are being surveyed. The 
Census and the post-censal surveys do not, however, include direct questions that enable the 
identification of Aboriginal peoples, visible minorities or persons with disabilities. 


The main mechanism used by Statistics Canada to derive the employment equity count of 
Aboriginal peoples in 1986 was the ethnic origin question. In 1991, this question was again used to 
identify persons of Aboriginal origin, such as North American Indian, Métis or Inuit. The 1991 
Census question asking respondents to indicate if they were registered Indians under the Indian Act 
captured some individuals who had not reported Aboriginal ancestry but who were registered 
Indians. There were, however, 78 Indian reserves and settlements that either refused to permit 
enumeration, interrupted interviews prior to completion or gave poor quality responses. This was a 
reduction from 1986, when 138 reserves and settlements refused, in one form or another, to 
participate in the Census. 


The main vehicle used to derive the visible minority population in both 1986 and 1991 was the 
ethnic origin question. Responses to this question, in conjunction with those on place of birth and 
mother tongue, were used to determine who in Canada is a member of a visible minority group. 
There were no questions in the Census to enable the direct identification of visible minorities; there 
were no questions on race or colour or that specifically asked individuals if they belonged to a visible 
minority group. In an effort to explain its intent, however, the wording of the 1991 Census ethnic 
origin question was changed slightly and a note was included on the questionnaire outlining why this 
information was being sought. 


Despite the modifications made to the questions used to identify Aboriginal peoples and 
persons who are in a visible minority, greater numbers of respondents in 1991 reported their ethnic or 
cultural origin as simply “Canadian.” This response provides no indication as to whether or not the 
person should be counted as a member of the Aboriginal or visible minority groups. In an attempt to 
rectify this problem, new questions adopting a much more direct approach to identifying the 
members of these groups were tested by Statistics Canada for use in the 1996 Census and they appear 
to work well. One of the proposed questions with respect to Aboriginal peoples reads: “Is this person 
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an Aboriginal person, that is, North American Indian, Métis or Inuit (Eskimo)?” The proposed 
question with respect to identifying persons in a visible minority in this country would actually list 
such groups as white, Chinese, Filipino and Latin American for respondents to mark. 


The Committee recommends that this type of direct approach to group identification be 
included in future Census surveys. The more closely that the Census questions approximate the 
definitions of the designated group members set out in employment equity legislation, the better the 
basis for comparability. As well, we propose that Statistics Canada work closely with 
representatives of Aboriginal peoples to ensure their maximum participation in the Census survey 
process. All Canadians must be educated and informed about the rationale behind these survey 
questions, particularly as they pertain to the promotion of employment equity. 


Some representatives of employer organizations claimed that the definition of “persons with 
disabilities” proposed in Bill C-64 is still inconsistent with the method of collecting external data for 
this group. In particular, there is concern that the bill would allow persons to self-identify as disabled 
if they perceived themselves to be disadvantaged inemployment. It was argued that there is no such 
qualifier for any other designated group members under the proposed legislation, despite the fact that 
all these groups have also been historically disadvantaged in the labour market. Moreover, it was 
contended that the term “limited at work,” which is used in the 1991 Health and Activity Limitation 
Survey, does not equate with the definition that would be used for employment equity purposes. 


The Committee believes that it is imperative to create a uniform method for both internal and 
external data collection. This could perhaps best be achieved by charging one central agency with the 
task of designing the employer’s workforce survey instrument, obtaining the external availability 
information and conducting the comparative analysis of the two sets of data. In the meantime, the 
terms ‘Aboriginal peoples,’ “‘persons with disabilities’ and ‘visible minorities’? must be 
standardized. It is advisable, as well, that to the greatest extent possible there be a harmonization of 
definitions and reporting requirements amongst the numerous jurisdictions that mandate 
employment equity reporting. Obviously, the federal government cannot impose its will on other 
jurisdictions. Nevertheless, we agree with the 1991/92 Special Committee on the Review of the 
Employment Equity Act that strongly believed that everyone would benefit — designated groups, 
employers and governments -— from a standardized and harmonized employment equity data 
collection and reporting process across this country. 


RECOMMENDATION 4.6 


The Committee recommends that future Census surveys adopt a direct approach to 
designated group identification, as proposed by Statistics Canada for the 1996 
Census. The Committee also recommends that both employers and Statistics 
Canada standardize what is meant by “Aboriginal peoples,” “persons with 
disabilities” and ‘visible minorities” to ensure true comparability of data. To this 
end, the Committee proposes that the Department of Human Resources 
Development, in conjunction with Statistics Canada and other relevant 
stakeholders, establish a uniform method for both internal and external data 
collection. 


The Committee further recommends that the federal government consult with the 
provincial and territorial governments to consider the harmonization and 
standardization of definitions, data collection and reporting among different 
jurisdictions. 


In addition, the Committee feels that there is a need to develop a means to identify people who 
belong to more than one designated group. For example, we heard from Statistics Canada that, in 
1991, it included those who identified as both a member of a visible minority and as being of 
Aboriginal ethnic origin in the total counts of both designated groups. Needless to say, employers 
also encounter similar situations of double, or even triple, counting. We feel it is important that these 
numbers be disaggregated in both the Census and the employer’s internal workforce data. It should 
be clear, both in employer employment equity reports and external availability data, when an 
individual belongs to more than one designated group; aggregating this information creates a 
misleading impression. 


RECOMMENDATION 4.7 


The Committee recommends that the Department of Human Resources 
Development work in conjunction with Statistics Canada to develop a means 
whereby individuals who are members of more than one designated group may be 
separately identified. 


Finally, the Committee is deeply troubled by the fact that funding currently available to 
Statistics Canada for the 1996 Census is sufficient to conduct only a basic “head count” survey of the 
age, sex and geographic distribution of the Canadian population. No funding is as yet available to 
collect the more detailed labour market and other data required to meet the needs of those subject to 
the current Employment Equity Act or the proposed legislation. Nor is funding available to conduct a 
post-censal survey on persons with disabilities in 1996. This potential lack of up-to-date data is 
unacceptable. Not only do employers require ongoing availability data on designated group 
members, they also need more local and regional availability information than is currently provided. 


Statistics Canada suggested two options for addressing this funding shortfall. We were told that 
discussions are underway with the Department of Human Resources Development to see if it can 
provide the funding for a 1996 Census and post-censal survey. It was also suggested that it may be 
possible to produce much more limited data on the employment equity designated groups, through 
the enhancement of existing household surveys. Because of their limited sample size, however, such 
surveys would not yield data for all geographic areas and it is unlikely that data could be produced for 
all of the employment equity occupational groups in the reduced geographic areas. Should neither of 
these two approaches be adopted, employers and all other employment equity stakeholders would be 
left to rely on the 1991 Census and HALS data until new data became available. 


The Committee firmly believes that this lack of funding must be addressed immediately. In the 
event that a solution cannot be reached in the near future, however, we suggest that Statistics Canada 
use appropriate forecasting techniques and the 1986 and 1991 data to estimate the relevant 


employment equity data for 1996. 
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RECOMMENDATION 4.8 


The Committee recommends that the Minister of Industry and the Minister of 
Human Resources Development develop a means of financing a 1996 Census and 
post-censal survey that would collect the detailed data required for employment 
equity purposes. 
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CHAPTER V 


Compliance 


A. THE CURRENT EMPLOYMENT EQUITY ACT 


The only enforcement provision of the current Employment Equity Act is section 7, which 
provides that employers who fail to comply with the annual reporting requirements of the legislation 
are guilty of a summary conviction offence and liable to a fine not exceeding $50,000. The Act does 
not provide for the enforcement of any other provision, nor does it expressly identify any body as 
being responsible for ensuring employer compliance with the statute. 


Section 8 of the current legislation does require the Minister of Human Resources Development 
to provide the Canadian Human Rights Commission with a copy of employers’ annual employment 
equity reports. The Commission has interpreted this requirement as indicating that the government 
intends it to play a role in the enforcement of the legislation. 


As aresult, the Canadian Human Rights Commission has attempted to enforce the principles of 
employment equity through the means available to it under the Canadian Human Rights Act. It has 
investigated reasonable third party complaints based on the employer workplace data provided 
under the Employment Equity Act, invited employers whose representation figures suggest an equity 
problem to undertake a joint review of theiremployment Systems, and used its own statutory powers 
to initiate complaints of discrimination when warranted. Since the Commission does not have 
express statutory authority to enforce the provisions of the Employment Equity Act, its actions in this 
regard have been subject to numerous legal challenges by employers. 


B. THE PROPOSED EMPLOYMENT EQUITY ACT — BILL C-64 


1. The Canadian Human Rights Commission as Enforcement Agency 


Clause 21 of Bill C-64 would make the Canadian Human Rights Commission responsible for 
the enforcement of select employer obligations under the proposed legislation. Specifically, the 
Commission would enforce the following employer obligations: implementing employment equity; 
collecting information and conducting a workforce analysis; carrying out a review of employment 
systems, policies and practices; preparing an employment equity plan that, if implemented, would 
constitute reasonable progress toward implementing employment equity; making reasonable efforts 
to implement the plan; monitoring the plan’s implementation; reviewing and revising the plan; 
consulting with employee representatives; and establishing and maintaining employment equity 
records. In essence, the Commission would ensure employer compliance with all statutory 
requirements, with the exception of reporting obligations. 
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In discharging its enforcement role, the Canadian Human Rights Commission would, wherever 
possible, also be required under clause 21 to resolve situations of non-compliance through a 
non-adversarial approach of persuasion and the negotiation of written undertakings. Directions and 
applications for employment equity review tribunal orders should result only as a last resort. 


Some of the Committee’s witnesses welcomed the proposed enforcement provisions in Bill 
C-64 as an improvement over the current legislation. They felt that strong enforcement measures are 
required to ensure the achievement of employment equity, pointing to the lack of progress made 
under the current legislation. 


Others, however, perceived the proposed method of ensuring compliance under Bill C-64 as too 
coercive. These witnesses were particularly concerned with the procedural and bureaucratic 
obligations that employers would have to meet with respect to the proposed auditing process. They 
contended that more resources should be expended on assisting employers rather than on forcing 
them to bear an additional process burden. 


The Committee was presented with various views on which agency should be responsible for 
enforcement under Bill C-64. A few witnesses were adamantly opposed to the Canadian Human 
Rights Commission in this role, seeing this agency as a policing agency that would impose 
employment equity with a club. They would rather have a department, such as the Department of 
Human Resources Development, work in partnership with employers. They also rejected the 
Commission because their perception of employment equity was first and foremost an issue of 
human resource management, rather than human rights. Finally, these witnesses pointed out that the 
Commission is already overburdened by its human rights case backlog and is thus unlikely to be able 
to cope with any additional workload. 


One witness suggested that the enforcement function under the proposed legislation should be 
carried out by a separate national employment equity agency that, unlike the Canadian Human 
Rights Commission, could deal with employers with respect to employment equity without having 
to address individual complaints of discrimination at the same time. This concern over the potential 
dual role of the Commission was also raised by most of the representatives of employer 
organizations. They felt that if the Commission was named as the enforcement agency under Bill 
C-64, its employment equity enforcement function must be clearly separated from its human rights 
complaint investigation function. For example, they advocated that compliance review officers 
should not be eligible to handle both employment equity and human rights cases involving the same 
employer for a reasonable period of time, such as two to three years. 


On the other hand, the Committee heard from one witness who saw no reason why a Canadian 
Human Rights Commission investigator should not pursue an employment equity case if such an 
investigation turned out to be warranted. It was contended that the relationship between individual 
human rights complaints and employment equity cases must be recognized. Commission 
investigators and their supervisors cannot just “forget” any related case that may have crossed their 
path in the past. Moreover, it was argued that it would not be cost-effective for the government to 
bring in a different investigator on every new development in a particular case or to ignore the 
findings of an initial investigation. 
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Cost-effectiveness seemed to be a principal reason for Supporting the Canadian Human Rights 
Commission as the enforcement agency under Bill C-64. Some witnesses noted that. not only does 
the Commission have an established organizational system, it also has some experience in the area of 
employment equity. On the other hand, some concern was expressed about the track record of the 
Commission in processing the cases of discrimination already before it. A number of witnesses, 
including the Commission itself, stressed the need for more resources to be allocated to this agency in 
order for it effectively and efficiently to discharge its proposed employment equity responsibilities. 
It was felt that adding responsibilities without increasing resources would serve no one’s interests. 


The Committee appreciates the concerns of witnesses with respect to the ability of the Canadian 
Human Rights Commission to fulfil adequately an enforcement function under the proposed 
legislation. However, short of establishing a new body to deal with employment equity issues, which 
would have immediate and large fiscal implications, we believe that the Canadian Human Rights 
Commission should be given an Opportunity to demonstrate what it can achieve and with what 
resources. Certainly, the five-year period from the proclamation of the bill until the next 
comprehensive review by a parliamentary committee should be long enough for making this 
assessment. In the interim, however, we agree with clause 29 of Bill C-64, which would require the 
Canadian Human Rights Commission to include in its annual report to Parliament an assessment of 
how it is managing in its new employment equity role. This would provide the Standing Committee 
on Human Rights and the Status of Disabled Persons with the Opportunity to review annually the 
functioning of the Commission in this regard. 


RECOMMENDATION 5.1 


The Committee recommends that Bill C-64 retain the Canadian Human Rights 
Commission as the agency responsible for ensuring employer compliance under the 
legislation. 


The Committee also agrees with those witnesses who advocated that the best methods of 
ensuring compliance with the proposed legislation would be persuasion and education, rather than 
coercion. Emphasis should be placed on assisting employers to understand what is required of them 
and mechanisms should be available to aid those employers who may be having difficulty in meeting 
their respective objectives. Currently, the Department of Human Resources Development provides 
employers with a variety of supportive measures to assist them in understanding and fulfilling their 
statutory obligations. The Department also sponsors an annual Merit Awards Program which 
recognizes excellent initiatives by some employers in achieving their employment equity goals. 
These award winners, whose names are published in the Department’s Annual Report on 
employment equity, are selected by a panel of employment equity practitioners from the private and 
public sectors. 


The Committee believes that these ways of encouraging employers to achieve employment 
equity in their workplaces must continue. Supportive measures, such as recognition awards, do more 
to encourage compliance with legislated requirements than adversarial proceedings and 
punishment. As noted in Chapter III of the report, the Minister responsible for the proposed 
legislation must also act in his or her educational role set out in clause 39 of Bill C-64. Supportive, 
rather than enforcement, methods should be used first and foremost to attain the goals of 


employment equity. 
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RECOMMENDATION 5.2 


The Committee recommends that continued emphasis be placed by the Department 
of Human Resources Development on encouraging and supporting employer 
compliance with the proposed legislation through such means as the Merit Awards 
Program. 


2. Employment Equity Audits 


a. The Process 


Clause 21(3) of Bill C-64 would permit the Canadian Human Rights Commission to designate 
persons as employment equity compliance review officers for conducting employer audits. A person 
serving as a human rights investigator under the Canadian Human Rights Act could not be 
designated as a compliance review officer in a case involving the same employer. 


Pursuant to clause 22 of the bill, compliance review officers would be accorded a number of 
powers to enable them to carry out their proposed role; for example, an officer could enter any place 
and require the production of any record, book or other document that he or she reasonably believed 
contains anything relevant to the enforcement of the proposed legislation. 


Clause 23 of the bill lists the circumstances that could constitute a finding of non-compliance by 
areview Officer. These could relate to such employer duties as the requirement to collect and analyze 
data, review employment systems, and prepare, implement and review an employment equity plan. 
Non-compliance could also be found where an employer had failed to give the compliance review 
officer all reasonable assistance or produce information as required by clause 22(4). As noted earlier, 
however, employer reporting is not one of the obligations covered by this proposed enforcement 
process. 


Where a compliance review officer made a finding of non-compliance, he or she would be 
required to take action to remedy the situation, beginning with an attempt to negotiate an acceptable 
written undertaking by the employer to remedy the non-compliance. Where such an undertaking 
could not be obtained, or where the undertaking was not satisfied or was breached by the employer, 
the review officer would have the power to issue a direction requiring the employer to take certain 
remedial actions. A direction made under Bill C-64 would be subject to certain limitations set out in 
clause 30; for instance, it could not cause the employer undue hardship or require the hiring or 
promotion of unqualified persons. Clause 23(4) would also allow a review officer to rescind or 
amend a direction on the basis of the introduction of new facts. 


While a number of Committee witnesses supported the use of audits to ensure compliance with 
the proposed legislation, there were also concerns about how this process would actually take place. 
For example, the Canadian Human Rights Commission itself estimated that, with its current 
personnel, it would be unable to audit all the institutions under its jurisdiction on a reasonable 
auditing cycle of five years. One witness observed that even an auditing cycle of this length would 
hardly strengthen the bill. 


50 


Some witnesses felt that a time limit should be placed on the auditing process to prevent it from 
being prolonged indefinitely. The fact that compliance review officers would have to wait until the 
last moment to issue directions was considered too vague by one witness, who also felt that such 
indefiniteness would lead to interminable delays. 


The Canadian Human Rights Commission, for its part, made two specific recommendations 
with respect to the auditing process. First, it recommended that a period of 30 days, with the 
possibility of an extension in special circumstances, be set out in the proposed legislation as the time 
frame for achieving an undertaking between an employer and a compliance review officer, once the 
employer had been informed of a determination of non-compliance. The Commission noted that 
such an explicit provision would help all parties to focus on the need for quick, business-like 
agreements. Second, the Commission felt that employer non-cooperation in the auditing process 
should be addressed through a different and more appropriate mechanism than the provision in 
clause 23 of the bill. 


The Committee appreciated the input of the Office of the Auditor General of Canada which has 
a great deal of experience and expertise in conducting audits. This witness informed us that in order 
to have an effective audit, one must consider the nature and level of assurance desired, the objectives 
and scope of the audit, the feasibility of developing appropriate and acceptable auditing criteria, the 
extent to which an entity can be audited, and the level and nature of the evidence to be obtained. It was 
also pointed out that the agency conducting the audit should have due regard for the availability of 
personnel with the specialized knowledge and skills necessary to perform the task. Finally, we were 
told that audits are effective where there is good communication between the auditors and the entity 
being audited. In support of this last point, a number of employer organizations informed the 
Committee that they wanted the Canadian Human Rights Commission, in consultation with 
employer groups, to develop auditing standards and criteria for assessing an employer’s 
performance. 


Finally, most of the representatives of employer organizations were concerned about 
maintaining the confidentiality of information obtained during an audit. They stated that for an 
employment equity program to be successful, employers must incorporate it into their business 
objectives and planning cycle. To do this, employers must be confident that this information will not 
be made public. Some witnesses felt that the regulations to Bill C-64 must include an assurance that 
materials would be kept on-site for audit purposes and that no copies of documents would be made or 
removed from the employer’s premises. One employer witness suggested that information could be 
removed only where there was a bona fide reason why it should leave the employer’s premises, but 
that in any case, this issue was surely one that could be negotiated between the Canadian Human 
Rights Commission and the employer. The Canadian Human Rights Commission sees its 
compliance review officers as being very reasonable in this respect. Moreover, it felt that most of the 
information in which the Commission would be interested during an audit would be public anyway. 


The Committee agrees with the proposed method of using audits to enforce employer 
obligations under Bill C-64; however, we feel that certain elements must be an integral part of the 
audit process. For example, we expect that appropriate and acceptable standards would be 
established by the Canadian Human Rights Commission in consultation with, and made available to, 
all parties involved in the auditing process. As well, we believe that employers should receive 
advance notice of an audit, along with a plan outlining how the process would be carried out. We 
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would expect the Commission to maintain open lines of communication between its compliance 
review officers and employers who were the subject of an audit. While the Commission would retain 
all decision-making authority with respect to the conduct of the audit, it would be imperative that 
consultation and communication were maintained with the employer throughout the entire auditing 
process. The objective should be to work with employers in a spirit of cooperation so as to achieve 
compliance with the proposed legislation. Finally, we agree with employer organizations that 
information obtained during an audit must be kept confidential unless the employer agrees in writing 
to its disclosure. In our view, this concern is adequately addressed in clause 31 of the bill, which 
pertains to privileged information. 


The Committee also supports the establishment of a time frame to ensure that the auditing 
process does not bog down as many human rights cases have done before the Canadian Human 
Rights Commission. We feel that this sort of directive would best be set out in Commission 
guidelines for conducting employment equity audits. We do, however, agree with the Commission 
that a time limit, with the possibility of an extension of time where reasonably necessary, should 
perhaps be imposed for obtaining an employer undertaking of compliance. The Committee believes 
that this time limit should be 60 days. 


RECOMMENDATION 5.3 


The Committee recommends that, with respect to auditing, the Canadian Human 
Rights Commission be required to establish procedures and criteria that would 
provide a uniform set of standards pertaining to such matters as notice periods, 
process and time frames for the negotiation of undertakings between employers and 
compliance review officers. These guidelines must be developed in consultation with, 
and be made readily available to, all parties involved in the auditing process. 


As well, the Committee agrees that Bill C-64 must provide an expedited process for situations 
where the Canadian Human Rights Commission is unable to carry out an audit due to 
non-cooperation on the part of an employer. It is of little use to attempt to negotiate an undertaking 
before a direction can be issued. In these cases, the Commission should be entitled to by-pass the 
requirement to negotiate and move directly to the issuance of a direction. We feel that it would also be 
more expeditious to reduce the time limit in clause 24 of the bill, from 60 to 30 days, during which an 
employer could request a tribunal review of these types of directions. 


Finally, the Committee sees the issuance of directions in general, which are effectively an order 
to comply, as a significant power under the proposed legislation; we consider this would be enhanced 
if it were issued by the Commission itself, or an officer designated to act on its behalf, rather than by a 
compliance review officer. 


RECOMMENDATION 5.4 


The Committee amends Bill C-64 to provide a separate provision to allow the 
Canadian Human Rights Commission to by-pass the usual negotiation of 
undertakings with employers and move directly to the issuance of a direction in cases 
where an employer had failed to give reasonable assistance or to provide information 
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required by a compliance review officer in the conduct of a compliance audit. The 
Committee also amends clause 24 of the bill to shorten the time limit, from 60 to 30 
days, within which an employer could request a review of such a direction. 


The Committee further amends Bill C-64 to stipulate that the Canadian Human 
Rights Commission, or an officer designated to act on its behalf, would have the 
power to issue directions to employers found to be in non-compliance with the 
proposed legislative requirements. 


The Committee is also concerned with the testimony of the Chief Commissioner of the 
Canadian Human Rights Commission to the effect that the Commission would be unable to cover all 
the institutions that would be within its jurisdiction under Bill C-64 on a reasonable auditing 
timetable. Specifically, the Chief Commissioner told us that he would require an additional seven to 
ten people in order to carry out an optimum auditing cycle of five to seven years. In our opinion, 
without additional personnel, the Commission will be unable to effectively carry out its auditing 
function under the proposed legislation. The Committee therefore believes that the number of 
persons in the Employment Equity Branch of the Canadian Human Rights Commission must be 
increased and to this end, we propose that some means be found of re-allocating existing 
employment equity personnel within the federal public service. We suggest that the Department of 
Human Resources Development, the Treasury Board and the Canadian Human Rights Commission 
work on a mutually acceptable solution. 


RECOMMENDATION 5.5 


The Committee recommends that the Canadian Human Rights Commission be 
granted additional personnel for the purpose of fulfilling its auditing function under 
Bill C-64. The Committee recommends that the Department of Human Resources 
Development and the Treasury Board work with the Canadian Human Rights 
Commission on a mutually acceptable method of increasing Commission staff 
through the re-allocation of existing employment equity personnel within the federal 
public service. 


b. Compliance Review Officers 


With respect to the qualifications of compliance review officers, the Committee received 
several suggestions. Some, particularly representatives of the designated groups and labour 
organizations, felt that review officers should have expertise in the area of employment equity and be 
representative of the designated groups. One witness also wanted these officers to have more powers, 
such as the ability to summon witnesses and administer oaths. 


Those speaking from the employer’s perspective stressed the need for compliance review 
officers to have a solid understanding of how business operates in this country, as a result of either 
business planning experience or management sensitivity training. Some of these witnesses also 
argued that the bill should set out the qualifications and training standards to be required of 
compliance review officers. 
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The Committee recommends that compliance review officers themselves should not only have 
training in how to conduct audits, but should also be subject-matter specialists. By this we mean that 
review officers must have expertise in the area of employment equity, have a knowledge of human 
rights law and understand and appreciate human resource management issues within the business 
context. In addition, we feel that Bill C-64 must respond to the concerns raised by the Canadian 
Security Intelligence Service and the Communications Security Establishment of the Department of 
National Defence, referred to in Chapter II of the report, with respect to the need for security 
requirements for compliance review officers. 


RECOMMENDATION 5.6 


The Committee amends Bill C-64 to ensure that compliance review officers, or any 
other person acting on behalf of the Canadian Human Rights Commission who 
receives or obtains information relating to a compliance audit, have the appropriate 
security clearance to conduct audits of such secure organizations as the Canadian 
Security Intelligence Service and the Communications Security Establishment of the 
Department of National Defence. 


The Committee also recommends that all compliance review officers receive training 
on how to conduct audits and have expertise in the area of employment equity, 
including a combination of knowledge of human rights law and an understanding of 
human resource management issues in the business context. 


c. Auditing the Canadian Human Rights Commission 


Bill C-64 does not specify who should audit the Canadian Human Rights Commission which, as 
a public sector employer, would be subject to the proposed legislation. The Commission itself 
suggested the Auditor General of Canada or the Public Service Commission. The Auditor General’s 
Office, however, was concerned about undertaking this function; foreseeing possible difficulties in 
terms of having one parliamentary agency monitoring another. Instead, they suggested that the 
Commission might perhaps be required to provide Parliament with a detailed public report, which 
could thereafter be reviewed by an appropriate parliamentary committee. 


The Committee agrees that a conflict-of-interest situation might be created if another entity also 
subject to the legislation were to audit the Canadian Human Rights Commission. Moreover, apart 
from the Auditor General of Canada, few agencies have the knowledge and skilled personnel 
available to conduct audits. Therefore, the Committee proposes that the Canadian Human Rights 
Commission be audited by an appropriate standing committee of the House of Commons; this audit 
should take place on the same cycle as the Commission audits employers subject to the proposed 
legislation. This would ensure an independent review of the Commission’s compliance with the 
proposed legislation. 
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RECOMMENDATION 5.7 


The Committee recommends that the Canadian Human Rights Commission be 
audited with respect to its compliance with the legislation by an appropriate standing 
committee of the House of Commons, on the same cycle as the Canadian Human 
Rights Commission would audit those employers subject to Bill C-64. 


3. Employment Equity Review Tribunals 


Bill C-64 would propose using the existing Human Rights Tribunal Panel established under the 
Canadian Human Rights Act to create employment equity review tribunals. The Human Rights 
Tribunal Panel consists of a President and such other members as may be appointed by the Governor 
in Council. Currently, the Panel comprises approximately 50 individuals of various backgrounds 
from all parts of the country who are appointed on a part-time basis. 


Pursuant to clause 24 of Bill C-64, an employer to whom a compliance direction had been 
issued could, within 60 days of the issuance, request the establishment of a review tribunal to review 
the direction. Where an employer did not make such a request, but was still found in non-compliance, 
the Canadian Human Rights Commission could apply for a tribunal order confirming the direction. 
Upon the request of an employer or an application by the Canadian Human Rights Commission, the 
President of the Human Rights Tribunal Panel would generally appoint a one-person tribunal; 
however, a three-person tribunal could be appointed if the President considered that the complexity 
or precedential significance of the request or application so required. 


Clauses 26 and 27 of the bill set out the powers and procedures of employment equity review 
tribunals. A tribunal could subpoena persons and documents, administer oaths, and accept evidence. 
Tribunal hearings would be conducted as informally and expeditiously as possible; in certain 
circumstances, in camera hearings could be held where an employer convinced the tribunal that the 
circumstances necessitated this. 


Following the hearing, a tribunal could confirm, vary or rescind the compliance review 
officer’s direction or make any order considered reasonable and appropriate in the circumstances to 
remedy a finding of non-compliance. Tribunal orders would be final and, except for judicial review 
under the Federal Court Act, would not be subject to appeal or review by any court. Tribunal orders 
could, under clause 28, be enforced as an order of the Federal Court of Canada. As with directions 
issued by compliance review officers, clause 30 would impose certain restrictions on tribunal orders. 
For instance, an employment equity review tribunal could not impose a quota on an employer or 
require the employer to hire or promote unqualified persons. 


Most representatives of labour organizations who appeared before the Committee argued that a 
specialized panel of the Human Rights Tribunal Panel should be established to decide pay and 
employment equity cases. The fact that people with some experience and expertise in the area would 
be hearing and deciding these cases could have a beneficial impact on the use of both tribunal time 
and resources. The President of the Human Rights Tribunal Panel thought that appointing people 
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full-time to the Panel would allow them to focus on the issues and stay abreast of current 
developments. He cautioned, however, that full-time appointments should be limited to a period of 
perhaps five years in order to “bring in fresh blood and fresh views from time to time.” 


On the other hand, a number of witnesses representing the interests of designated group 
members advocated the creation of a permanent and independent body to adjudicate employment 
equity cases and proposed that this body be funded directly by Parliament. 


Finally, some witnesses felt that too much power would be given to the Human Rights Tribunal 
Panel under Bill C-64. They believed that this power would be absolute and too arbitrary; decisions 
of tribunals would not be subject to appeal. Some felt that, combined, the whole Canadian Human 
Rights Commission and Tribunal process would serve as a “kangaroo court” in which employers 
would have little chance of ever being found innocent of accusations made against them. 


On the need for an appeal provision from decisions of employment equity review tribunals, the 
President of the Human Rights Tribunal Panel stated that it is not unusual to have no review or appeal 
provision in legislation providing for an expert tribunal. The rationale is that because members of 
such a tribunal have expertise in the area over which they preside, tribunal decisions ought not to be 
subject to review unless they constitute a glaring error or are beyond the jurisdiction of the tribunal. 


Virtually all of the Committee’s witnesses emphasized the need for expertise in employment 
equity review tribunals. There was, however, a divergence of opinion as to the kind of expertise 
required. Some witnesses representing the interests of the four designated groups proposed that 
tribunal members be reflective of these groups. Representatives of labour organizations wanted 
union representatives to sit on cases involving unionized workplaces. Employer organizations 
stressed the need for at least one tribunal member to possess a solid understanding of employment 
equity and the business context of today. One employer representative suggested that a tribunal be 
comprised of a minimum of three people: one representing a business perspective, another the 
interests of designated group members and the third, the chair, to be appointed upon the 
recommendation of the other two tribunal members. 


The President of the Human Rights Tribunal Panel cautioned the Committee about the dangers 
of trying to have specific representatives on employment equity review tribunals. He did not feel that 
this approach would be workable. In his opinion, it would be like saying that the Supreme Court of 
Canada could not hear a case unless it has a certain number of women on the panel. He did, however, 
agree that the broader Human Rights Tribunal Panel itself should have membership from all walks of 
life: 


The Committee agrees that tribunal members sitting on employment equity cases under the 
proposed legislation should possess a knowledge of and expertise in this area. Not only would this 
serve to assure the parties involved that the context of their case is understood, it would also likely 
result in savings in both time and money otherwise spent on educating tribunal members on this often 
complicated subject-matter. 


The Committee believes that there would be merit in the creation of asmall specialized segment 


of the Human Rights Tribunal Panel to deal with employment equity cases. This might prove to be 
the best method of ensuring expertise and availability of tribunal members, as well as being the best 


56 


use of Panel resources. Appointing experienced persons to this smaller panel full-time, rather than 
the current part-time, would ensure their availability for hearings, even when these were lengthy. At 
present, human rights cases must often be unintentionally prolonged because of conflicting work 
schedules of members of the Human Rights Tribunal Panel. As well, full-time appointments would 
allow these panel members to focus on and become thoroughly knowledgeable in the area of 
employment equity. We agree, however, with the su ggestion of the President of the Panel that these 
people should be appointed only for a set period of time, say five years. While we would not wish to 
dictate the membership of this specialized panel, we agree that the appointment process should 
consider individual experience and expertise in the areas of human rights and business management 
practices. However, the Committee believes that these panel members should be broadly 
representative of the Canadian population. 


RECOMMENDATION 5.8 


The Committee recommends the creation of a specialized segment of the Canadian 
Human Rights Tribunal Panel to address employment equity cases. This sub-panel 
would comprise persons with experience and expertise in the area of employment 
equity who would be appointed full-time for a fixed term of five years, with the 
possibility of renewal. In the interim, the Committee amends Bill C-64 to provide 
that in appointing members to employment equity review tribunals, the President of 
the Canadian Human Rights Tribunal Panel shall take into account knowledge and 
experience in employment equity matters. 


The Committee would like to see three-member employment equity review tribunals 
established in all cases. We feel that, given the complex nature of employment equity cases, which 
involve an understanding of the principles of human rights, employment equity and human resource 
management, there should always be an opportunity for more than one viewpoint in the 
determination of these issues. With respect to the issue of appeals, however, we agree with the 
President of the Human Rights Tribunal Panel that the decisions of specialized tribunals need not be 
subject to review except pursuant to section 18.1 of the Federal Court Act which allows for judicial 
review in respect of federal tribunals on quite broad grounds. For instance, relief may be granted 
where a tribunal acted beyond its jurisdiction, made an error in law, or based its decision on an 
erroneous finding of fact made in a perverse or capricious manner. 


RECOMMENDATION 5.9 


The Committee recommends that Bill C-64 retain the provisions pertaining to 
tribunal size and the finality of tribunal decisions. 


Finally, the Committee heard from some witnesses with respect to clause 26(3) of the bill, 
which would permit in camera hearings in certain instances. A representative of an employer 
organization wanted this provision retained where, for example, the employment equity plan is an 
integral part of the employer’s overall business plan. A member of the disability community also 
pointed out that in camera hearings might be necessary in cases involving confidential medical 
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information. The Canadian Security Intelligence Service also expressed a desire for the retention of 
this provision where sensitive information was involved. In all cases, however, it was felt that this 
provision would be used only on rare occasions. 


The Committee agrees that employment equity hearings should be conducted in public 
whenever possible; in camera hearings should be the exception to the rule and the granting of 
requests for these should be rare. It is vital that tribunal hearings be open and transparent. Public 
accessibility to employment equity hearings would allay unfounded fears or suspicions about the 
concept of employment equity. In addition, the public nature of the hearings could also help 
encourage employer compliance with the proposed legislation. The Committee also believes that 
employment equity review tribunal decisions should be made available not only to the Petes to the 
proceeding, but also to the public upon request. 


RECOMMENDATION 5.10 


The Committee amends Bill C-64 to provide that employment equity review tribunal 
hearings be conducted in public. This would establish a presumption of openness. 
Employers would still be permitted to request that a hearing be held in camera; 
however, such hearings would be considered the exception to the general rule. 


The Committee also amends Bill C-64 to provide that ali employment equity review 
tribunal decisions be available to members of the public upon request. 


4. Third Party Complaints 


A number of witnesses representing the interests of designated group members and labour 
organizations were adamant that Bill C-64 should specify a complaint mechanism that could be 
accessed by employees, employee representatives and advocacy groups. Some of these witnesses 
felt that there should be direct access to the review tribunal process. In other words, they argued that 
employees, employee representatives and members of the designated groups should be able to 
request the establishment of an employment equity review tribunal. Under clause 24 of Bill C-64, 
only employers or the Canadian Human Rights Commission could request or apply for tribunal 
hearings. 


It was the position of the Minister of Human Resources Development, in his appearance before 
this Committee, that unions and other individuals would continue to have access to the Canadian 
Human Rights Commission to make complaints. Despite the Minister’s assurances, some witnesses 
argued that the proposed consequential amendments to the Canadian Human Rights Act in Bill C-64 
would severely weaken any third party rights to make employment equity complaints to the 
Canadian Human Rights Commission. In particular, they noted clause 44 would amend section 40 of 
the Canadian Human Rights Act to prevent the laying of a complaint against an employer solely on 
the basis of statistical information purporting to show that members of one or more designated 
groups are under-represented in the employer’s workplace. 
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Some witnesses asserted that to prohibit complaints based solely on statistical information 
would destroy the possibility of correcting unjust situations. One organization representing the 
interests of Aboriginal peoples pointed to a number of the complaints it had filed with the Canadian 
Human Rights Commission that were based solely on statistical information and that had been 
confirmed as instances of systemic discrimination. The Canadian Human Rights Commission also 
informed the Committee that if there were no access to an employer’s employment equity plan, 
numbers would be the only means whereby designated group members could monitor employer 
progress in the achievement of employment equity. 


Concern was also expressed about clause 46 of Bill C-64, which would amend the Canadian 
Human Rights Act to prohibit a human rights tribunal constituted under that Act from ordering 
special programs, such as employment equity plans, in human rights discrimination cases. Some 
witnesses asserted that the Supreme Court of Canada has recognized the need for human rights 
tribunals to address systemic discrimination in the workplace but that Bill C-64 would represent a 
“clawback” of all the equality gains made in this area to date. 


The Committee recognizes the concerns of witnesses who felt that they would have no 
mechanism to bring third party complaints under the proposed legislation. In our view, however, 
employers are responsible for achieving employment equity in their workplaces and the Canadian 
Human Rights Commission would be responsible for ensuring that employers met their obligations. 
The Committee also notes that individual complaints of discrimination would continue to be dealt 
with under the Canadian Human Rights Act. The consequential amendments proposed in Bill C-64 
would not diminish this right. 


Moreover, given our amendments to the bill concerning the involvement of employee 
representatives in the preparation, implementation and revision of an employer’s employment 
equity plan, we see this type of positive and collaborative involvement of third parties as more 
beneficial than an adversarial route through tribunal hearings. Finally, the Committee does not see 
the employment equity review tribunal process as one that would be used frequently. In fact, it is the 
aim of the bill that this mechanism be used only as a last resort after the processes of negotiation and 
compliance directions have been exhausted. 


Though complaints based solely on statistical information would not be permitted, complaints 
relating to employment equity would still be allowed under the Canadian Human Rights Act, but 
they would have to identify a specific discriminatory practice. Statistical data could be used to 
support an allegation that a particular practice was discriminatory; however, it alone could not form 
the basis of the complaint. The Committee believes that assessing employer compliance with the 
proposed legislation would be better achieved through on-site audits than through the use of 
statistical data alone. A more accurate portrayal of employer progress is obtained from audits that 
review both qualitative and quantitative measures. 


The Committee agrees with the rationale behind the proposed amendment to the remedial 
powers of tribunals constituted under the Canadian Human Rights Act. It only makes sense that 
tribunals specifically established to deal with employment equity cases should be the only tribunals 
that could order an employment equity plan for those employers subject to the proposed legislation. 
Employers not covered by the bill would still be subject to the possibility of employment equity-type 
orders by tribunals under the Canadian Human Rights Act. The proposed provision is meant to 
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prevent what is commonly referred to as “double jeopardy” whereby an employer could potentially 
be subject to two different orders for an employment equity plan from two different tribunals under 
two different pieces of legislation. 


Accordingly, the Committee does not propose any amendments to Bill C-64 with respect to the 
issue of third party complaints. The proposed legislation would create a self-contained 
administrative and adjudicative system for dealing with employment equity in federally regulated 
private and public sector workplaces. We believe that this system, rather than the human rights route, 
is the appropriate method of addressing these issues. In any event, we believe that the proposed 
system should be given a chance; its effectiveness would be subject to review in five years’ time. 


5. Monetary Penalties 


Part III of Bill C-64 addresses the assessment of monetary penalties. Pursuant to clause 32, 
private sector employers could be subject to a fine for any of three reporting violations: failure to file 
an employment equity report (without reasonable excuse), failure to include required information in 
the report (without reasonable excuse), or knowingly filing a report containing false or misleading 
information. A violation committed or continued on more than one day would constitute a separate 
violation for each day. The proposed system of administrative fines under the bill would replace the 
existing criminal offence provisions under the current Employment Equity Act. 


On becoming aware of a violation, the Minister of Human Resources Development would have 
two years within which to issue a notice of assessment of a monetary penalty to the employer by 
registered mail. The notice would identify the alleged violation, and specify the amount of the 
penalty and the place where it could be paid by the employer. 


Clause 33(2) would specify the maximum amounts of the penalty: $10,000 for a single violation 
and $50,000 for repeated or continued violations. In determining the amount, the Minister would 
take into account the nature, circumstances, extent and gravity of the violation; and the wilfulness or 
intent of the employer and its history of prior violations. 


Clause 35 would provide for the review of a monetary penalty by anemployment equity review 
tribunal at the request of the employer or the Minister of Human Resources Development where the 
employer failed either to comply with the assessment or to contest its application. On receipt of a 
request for a tribunal hearing, the President of the Human Rights Tribunal Panel would establish a 
one-person tribunal to review the assessment; both the employer and the Minister would be notified 
of the time and place of the hearing. If the employer failed to appear, the tribunal would proceed in its 
absence and would hear the Minister’s evidence. In conducting its review, the tribunal would provide 
both parties with a full opportunity, in accordance with procedural fairness and natural justice, to 
present evidence and make representations. The Minister would have the burden of proving, on a 
balance of probabilities, that an employer had committed the alleged violation. 


Pursuant to clause 36(4) of the bill, the review tribunal would inform the parties if it were to find 
that the employer had not committed the alleged violation; no further action would be taken against 
the employer. However, where the tribunal found that the employer had committed the alleged 
violation, it would issue a certificate to the Minister of Human Resources Development which would 
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set out an amount, not exceeding the maximums noted above, it determined to be payable, and it 
would so inform the employer. The tribunal would consider the same factors as the Minister in 
setting the amount of the fine. The tribunal’s determination would be final and, except for judicial 
review under the Federal Court Act, not subject to appeal or review by any court. Pursuant to clause 
37, a certificate issued by the tribunal could be registered in the Federal Court, whereupon it would 
have the same force and effect as if it were a judgment of that Court. 


While most witnesses agreed that the Minister of Human Resources Development should have 
the discretion to impose monetary penalties on employers who failed to meet the requirements set 
out in clause 32 of the bill, a number of witnesses wanted to see the amount of the penalty 
substantially increased. Some suggested that in order to serve as a real deterrent, the amount should 
be assessed on a sliding scale according to the size of the employer or that penalties should 
incorporate a percentage of employer payroll. 


The Committee also heard from witnesses who felt that these fines should apply equally to 
violations by both private and public sector employers. Some also felt that monetary penalties should 
apply not only to reporting violations, but also to any violation of legislative requirements. 


The Committee agrees that the Minister of Human Resources Development should be 
responsible for assessing monetary penalties against employers who violate the proposed reporting 
requirements set out in Bill C-64. However, as we have stated previously, we do not believe that the 
bill should set up distinctions between private sector and public sector employers. Public sector 
employers should also be subject to the same monetary penalties as those in the private sector and, to 
this end, we believe the President of the Treasury Board should develop the means by which this 
penalty system would apply to public sector employers. It is also the wish of this Committee that the 
moneys paid by all employers subject to the bill be put into a fund to assist employers in achieving 
employment equity; for example, these funds could be used for the purposes of ensuring workplace 
accommodations for persons with disabilities. 


As well, the Committee believes that static penalties sometimes constitute a licence for 
employers to continually and intentionally violate the provisions of a piece of legislation. Therefore, 
we recommend that the penalty system correlate the amount of the penalty with the size, profitability 
or payroll cost of the employer’s business. 


Moreover, we consider failure to file an employment equity report to be one of the lesser 
requirements of the proposed legislation; we are concerned that monetary penalties would not apply 
to all other failures to meet legislative requirements under the bill. 


RECOMMENDATION 5.11 


The Committee recommends that the monetary penalties applicable to private 
sector employers under Bill C-64 also exist for public sector employers. The 
Committee further recommends that the Treasury Board report to Parliament on 
how this penalty system could be implemented with respect to the public sector. As 
well, the Committee recommends that all moneys collected be put into an 
employment equity fund to assist employers in achieving their workplace goals. 
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The Committee also recommends that consideration be given to the application of 
monetary penalties to all failures to meet legislative requirements under the bill and 
to a graduated penalty system that would be related to the size, profitability or 
payroll cost of an employer’s business. 
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A copy of the relevant Minutes of Proceedings and Evidence (Issue No, 48, which includes this 
report) is tabled. 


Respectfully submitted, 


REY D. PAGTAKHAN, M.P. 


Chairman 
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APPENDIX A 


Reform Minority Report 
Employment Equity — An Act Against Canadians 


INTRODUCTION 


Over the past six months the Standing Committee on Human Rights and the Status of Disabled 
Persons has heard witnesses concerning Bill C-64, An Act Respecting Employment Equity. Members 
of the Reform Party of Canada wish to note that the hearing process was unreasonably skewed in 
favour of the Liberal Government’s agenda, and that only four of the fifty groups and individuals 
who appeared were taken from the Reform Party’s suggested list of suggested witnesses. Reform 
Members of the Committee, therefore, must dissociate themselves from the conclusions of a process 
which lacked balance and objectivity. 


In accordance with this unbalanced approach, the Committee chose to ignore the Standing 
Orders of the House of Commons and resort to heavyhanded and undemocratic means by which to 
force the Bill through the Committee process in a matter of hours. This included limiting the debate 
on each clause of the Bill to just five minutes, including the time to read each Member’s amendments, 
debate the amendments, and ask questions of departmental officials. In addition, the Committee 
chose to ignore the Official Languages Act and the practice of the House by refusing to accept 
amendments to the Bill submitted in only one official language, and it allowed voting irregularities in 
Committee which clearly and boldly contravened the Standing Orders. 


Bill C-64, a poorly constructed legislative product, was thus poorly considered and forced upon 
an unwilling public through a flawed process. What follows is an examination of the Government’s 
employment equity policy in the context of the hearings on Bill C-64. 


1. The Three Year Review Incomplete 


Every three years, Section 13 of the existing Employment Equity Act requires “a comprehensive 
review of the provisions and operation of this Act including the effect of those provisions.” The 
reader will note that few paragraphs of the Report even refer to the present Act; nearly every 
recommendation addresses Bill C-64. There is no comprehensive review of its provisions, its 
operation or the effects of employment equity/affirmative action on employers, employees and 
taxpayers. 


In 1993 the Auditor General noted that old legislation should be reviewed before new 
legislation is introduced. This is the purpose of Clause 13 — to review the current state of the law ina 
comprehensive fashion to determine if legislation is necessary or even desirable. This has not been 
done, and Reformers wish to note that the Committee has breached both the letter and the spirit of 


Section 13 of the Act. 
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2. The Global Context 


Thomas Sowell, the well-respected African-American economist, has written extensively on 
preferential hiring programs around the world. He observes that programs like employment 
equity/affirmative action: 


are part of a much larger phenomenon found in many countries around the world: 
government mandated preferential policies toward designated groups . . . in centuries 
past, preferential policies toward one group or another have been so pervasive that it is 
the idea of treating individuals alike which is historically recent and unusual.!: 


The idea that everyone is equal was one of the great political innovations of North America, a 
breath of fresh air after the stifling class structures existing in Europe at that time. Bernard Bailyn 
describes this feeling: 


The details of this new world were not as yet clearly depicted; but faith ran high that a 
better world than any that had ever been known could be built . . . where the status of 
men flowed from their achievements and from their personal qualities, not from 
distinctions ascribed to them at birth . . . 2- 


Reformers regret the decline of this ideal. Today, preferential hiring is the norm in such 
industrialized countries as the U.K. as well as developing nations like India, Malaysia and Sri Lanka. 
Sowell notes that preferential hiring policies invariably expand, they often hurt those they are meant 
to help, they create tensions among winners and losers, they are invariably associated with heavy 
costs, and they invite large numbers of fraudulent claims from those who do not belong to a minority 
group, but wish to obtain their advantages. 


Take India, which has the most extensive quota system in the world. More than half of all 
government jobs and educational positions, as well as a large number of seats in state legislatures are 
apportioned to the country’s 2,000 castes, which account for more than half the population. The 
quota system in India has fuelled a brain drain and sparked riots and even deaths. But an advocate for 
the group once known as the “Untouchables” recently said: “With the liberalized economy, quotas 
are becoming increasingly irrelevant... we do not need crutches.” 


3. The Canadian Context: Righting Past Wrongs 


Even though the excesses of preferential hiring policies are well documented around the world, 


Canada moved to implement its own in 1982. Section 15(1) of the Charter of Rights and Freedoms 
states: 


Every individual is equal before and under the law and has the right to the equal 
protection and equal benefit of the law without discrimination based on race, national or 
ethnic origin, colour, religion, sex, age or mental or physical disability. 


Sowell, Thomas. Preferential Policies: An International Perspective. New York: William Morrow and Company Inc., 1990, 
pages 13-14. 

Bailyn, Bernard. /deological Origins of the American Revolution. Cambridge: Belknap Press, 1967, page 319. 

Knight, Robin. “Quotas that are Cast in Stone” in U.S. News & World Report, Vol. 118, No. 2, March 27, 1995, page 38. 
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But Subsection (2) adds: 


Subsection (1) does not preclude any law, Program or activity that has as its object the 
amelioration of conditions of disadvantaged individuals or groups including those that 
are disadvantaged because of race, national or ethnic ori gin, colour, religion, sex, age or 
mental or physical disability. 


The second section contradicts the first and lays the legal foundation for employment 
equity/affirmative action. Ina report prepared for the 1986 MacDonald Commission, Rainer Knopff 
and F. L. Morton note that the Section was included at the behest of the feminist lobby: 


The government also incorporated, verbatim, the feminists’ proposals for rewriting the 
new ‘equality rights’ section.*- 


Longstanding Liberal policy has been to refuse requests to right the wrongs of the past. 
Responding to calls for compensation from Japanese Canadians held prisoner during the Second 
World War, then Prime Minister Pierre Trudeau said in the House of Commons on April 4, 1984: 


[ repeat my personal view, which I will argue in and out of the House and in and out of 
Cabinet, that Government’s main function is to be just in its time. It is not to try and 
correct the injustices that have been done to everybody in the past. 


During the hearings on Bill C-64, Liberal Members consistently trumpeted this theme. But in 
contradiction with their words, the Bill rests solidly on the concept of historic “redistributive 
justice,” a fact which can be demonstrated by examining the document which spawned the first 
Employment Equity Act. 


Six months after Mr. Trudeau’s pronouncement, Judge Rosallee Abella, commissioned to find 
ways to promote the equality of the four designated groups, tabled her report. She described the 
“disadvantage” of the designated groups based on an historical analysis. From the historical analysis 
the Commission appealed to a “collective sense of fairness” and created the term “employment 
equity” to describe its recommendations for redress. 


Redress included “systemic remedial measures;” employment equity was “an exercise in 
redistributive justice.” The 1986 Employment Equity Act emerged directly from the Abella 
Commission, and the close ideological link between them shows that employment equity is indeed 
an attempt to right the wrongs of the past. Now the Liberal government is on the verge of expanding a 
philosophy it claims to oppose. 


THE REFORM ANSWER — A policy of equality 


a. Affirm the equality of Canadians. All Canadians are equal by virtue of their shared humanity, 
but not all are equal in terms of ability, preference and discipline. Canadians who wish to pursue a 
certain vocation should not face barriers of discrimination, and those with ability and discipline 


deserve the rewards of their hard work. 


4 Knopff, Rainer & Morton, F. Nation-Building and the Charter of Rights and Freedoms in Constitutionalism, Citizenship and 
Society in Canada, vol. 33. Supply and Services Canada, 1985, page 153. 
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b. Prescribe need as the basis for government assistance. Many members of designated groups 
are not needy, but are equally entitled with those in need to receive special assistance. The Reform 
Party of Canada believes that entitlement to government programs should be determined on the basis 
of individual need rather than on physical characteristics like race or sex. 


c. Abandon employment equity/affirmative action. The Reform Party recommends that the 
government abandon the existing Act and Bill C-64, declare all public servants managing 
employment equity/affirmative action in the Public Service surplus, and ask the Public Service 
Commission to reassign those employees to other Public Service positions through the competitive 
process. There has been systemic discrimination in the past, but the people hurt by employment 
equity/affirmative action today — and those who will be hurt by it tomorrow — are not personally 
guilty of any discrimination. Government, therefore, must treat all people equally rather than 
punishing today’s generation for the wrongs of previous generations. 


4. The Government’s Statistical Solution 


a. A foundational assumption. The key assumption underlying the notion of equality in Bill 
C-64 is that equality means “equality of numerical representation in the workforce.” If 40% of the 
available workforce is female, then each occupational group within each employer’s workforce must 
reflect that number. This rule was stated in a precedent-setting 1987 decision by the Supreme Court 
that forced CN Rail to increase the percentage of women working in non-traditional occupations to 
exactly 13%, reflecting their availability in the local labour market. 


But even in a perfect world, it is unlikely that people from designated groups would enter each 
segment of the workforce in numbers precisely equal to their representation in the workplace, 
according to Brian Howe and Katherine Covell.® Yet the government persists in depending on 
numerical equality as the standard of justice. Justice defined in terms of crude numerical equality 
requires an accurate statistical base showing the representation of designated groups. There are 
significant problems for those attempting to build an accurate statistical base, however, because 
accuracy depends on self-identification. 


b. Inadequacies in the statistical base. As the 1993-94 Report on Employment Equity in the 
Public Service puts it, “Self-identification . . . is the backbone of the Employment Equity Program.” 
This presents a problem portrayed by the Stentor Group. Testifying before the Committee, Stentor 
said: “employee data collected by means of the self-identification process is unreliable.” 


Employment equity/affirmative action programs seek to confer benefits on members of 
designated groups. In order to target them, program managers must identify individuals within the 
groups, but many refuse to self-identify because of a loss of legitimacy in the eyes of fellow workers. 
They wish to be chosen on the basis of merit alone. This avoidance behaviour skews the statistical 
base in important ways. 


Jain, Harish & Hackett, Rick. “A Comparison of Employment Equity and Non-Employment Equity Organizations on 
Designated Group Representation and Views Towards Staffing” in Canadian Public Administration, Vol. 35, No. | (Spring) 
pp. 103-108. 


Howe, Brian & Covell Katherine. “Making Employment Equity Legitimate” in Jnroads, Issue 3, Summer 1994, pp. 70-79. 
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If enough people refuse to self-identify the appearance of discrimination is elevated, since the 
degree of apparent discrimination corresponds to the degree of disparity between the number of 
designated group members in the workforce and the number available to work. For example, the 
Clerk of the House of Commons appeared before the Committee on April 27 and stated that a 
voluntary self-identification survey was sent to 1700 House employees. Just 23% returned the 
survey and of that number, less than 50 identified themselves as belonging to a designated group. The 
appearance of noncompliance is created by inadequate data. 


The 1992-93 Report on Employment Equity in the Public Service stated that the number of 
visible minority employees may be under-identified by one and one-half times, and the number of 
disabled by two and one-half times.’ If this is so, the figures used to justify employment 
equity/affirmative action would show statistical over-representation instead. 


This has important consequences for employers. If some members of designated groups refuse 
to self-identify, employers must consistently report a nonrepresentative workplace; forced to report 
noncompliance when they may be, in fact, complying. This is a clear injustice. 


On the other hand, the advantages granted by employment equity/affirmative action programs 
provide an incentive to falsify self-identification surveys, since no verification is ever attempted, nor 
should it be. Although witnesses said that there is little abuse of self-identification, no witnesses were 
able to quantify their statements, since no studies have been undertaken. Yet the 1994 annual report 
of the Employment Equity Act notes that in 1991, almost 2.3 million Canadians reported having a 
disability, an increase of 30% over 1986. Only part of this can be explained by an aging population. 
The Bill provides a strong motive for Canadians to give themselves the benefit of the doubt and be 
“counted in” as disadvantaged. 


There are other problems with the data base. Representatives of Statistics Canada stated in 
Human Rights Committee that, in the 1991 census, 10% of the aboriginal population was not even 
enumerated. And because of funding constraints, all employment equity/affirmative action figures 
will be derived from the 1991 census until the year 2003, even though by that time 85% of new job 
entrants will hail from the designated groups.®: In addition, there are no standardized reporting 
requirements for employers and no formal harmonization with provincial employment 
equity/affirmative action databases. 


It is difficult to determine who should belong to designated groups. Should a person of racially 
mixed parentage be counted as a visible minority? Should a third generation visible minority 
Canadian be thought of as disadvantaged in the same way as a new citizen from the Third World? 
Representatives of the Saint John Charter Rights and Civil Liberties Association asked the 
Committee: “ ... what about the Caucasian who constitutes a visible minority in certain areas. Why 
are they to be excluded?” 


It is even confusing to define “disability.” There is no uniform definition used in Canada 
(provincial and federal human rights codes vary widely), and disabilities are often determined on a 
case-by-case basis. In some cases, the wearing of glasses has been counted as a disability. 


7 President of the Treasury Board. Employment Equity in the Public Service Annual Report 1992-1993. Supply & Services 


Canada, page 10. | | 
8 Harvey, E. & Blakely, J. “Employment Equity in Canada” in Policy Options, Vol 14, No. 2, March 1993, page 7. 
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Finally, broad statistical bases do not take into account internal variations. For instance, the 
1986 census data compiled annual earnings by ethnic origin. It showed Egyptians and Japanese 
earning some of the top incomes in the country. Other ethnic groups not considered visible 
minorities, such as the Portuguese, are nearer the bottom of the list. Top income earners, therefore, 
qualify for employment equity/affirmative action programs while needy people are passed over. 


c. Intrusive behaviour in the self-identification process. Complying employers are 
understandably upset when they are forced to report noncompliance. Under the logic of employment 
equity/affirmative action, it is understandable for employers, including government employers, to 
“encourage” more self-identification. 


Yet the right of individuals to refuse self-identification is an important privacy right not fully 
acknowledged in Bill C-64. The boundaries of consent to self-identify are already being blurred. In 
March of 1995, the Department of National Defence issued a “Diversity Questionnaire” to all 
employees. The first section was compulsory, requiring personal information such as name and 
address. The second self-identification section was voluntary. By requiring partial information the 
Department obtained knowledge of all those who refused to self-identify. Some members of 
designated groups could now be approached by National Defence managers and be pressured to 
respond, or asked to agree to be identified under the authority of Section 17(3) of Bill C-64, where 
“only those employees who . . . agree to be identified . . . are to be counted.” Employers can use a 
variety of informal methods of persuasion to obtain consent. 


Statistics Canada, in appearing before the Committee on January 31, 1995, referred to a “major 
concern . . . about the need for high quality data on the designated groups.” It proposed a different 
census question to elicit a greater response. “This was necessary,” officials said, “as a result of the 
fact that increasingly large numbers of respondents are reporting their ethnic or cultural origin 
simply as Canadian .. . ’” Iteven adds a note to the proposed census question, reassuring Canadians 
that the question is designed to “promote equal opportunity for everyone...” 


To make any part of a self-identification questionnaire compulsory is coercive. The use of 
personal information for anything other than department-wide statistics is unacceptable. Any 
techniques involving pressure in order to gain compliance are offensive, yet intrusive strategies are 
made necessary by the requirements for compliance imposed by Bill C-64. 


It would be alarming for members of designated groups to be required to carry a permanent 
identity document. Disturbingly, the precedent for such a requirement has already been set through 
the Indian Act. Aboriginals receive a ‘status card” once their aboriginal status has been determined, 
and in January, 1995, a Federal Court judge called the Indian Act “racist” and said it establishes 
apartheid in Canada.?: Permanent identity documents issued under its authority could be used one 
day to deny benefits rather than confer them. 


d. Underrepresentation not necessarily discrimination. Even if the data collected under 
employment equity/affirmative action was not flawed, the logic of discrimination based on 
statistical evidence is. Employment equity/affirmative action practitioners assume that 
underrepresentation in the workplace must be caused by discrimination. In one broad stroke 


9 Globe and Mail, January 6, 1995, p. A3. 
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Canadian employers are thereby deemed guilty and required to undertake actions designed to 
ameliorate the position of “disadvantaged” groups. Yet the crude statistical comparisons developed 
by Statistics Canada are the only arguments Supporters of Bill C-64 use to show discrimination. It is 
held to be self-evident from the raw numbers alone. 


But there is more than data gathering problems and self-identification gaps. There are also 
social and cultural explanations for statistical disparities. When like situations are compared, there is 
equality. In 1992, Statistics Canada found that single women earned 99.0% of the earnings of single 
men.!°: The 1991 Census showed that between 1986 and 1991, women won 58% of the net increase 
in white collar jobs. The latest Report on Employment Equity in the Public Service said that women 


are, on average, younger than their male counterparts. This would have an understandable effect on 
promotions. 


J. W. Boyce, writing in the journal Policy Options, argues that marital status, labour-force 
experience and education are three of many factors that help to explain the wage gap between women 
and men. He concludes: “ . . . discrimination is not the whole, or even the most important part, of the 
story.”!!- Sowell notes that half of Mexican-American women marry in their teens, whereas only 
10% of Japanese-American women do.!?: Such cultural patterns would have an obvious effect on 
their career and educational opportunities. 


The average aboriginal person of working age (with some of the lowest average incomes in 
Canada) is about 31 years old, a good deal younger than the average working Canadian. The average 
Jewish person of working age (with the highest average income in Canada) is about 42.13. Age helps 
to explain statistical disparities otherwise cast in terms of discrimination. 


Education also plays a major role in employment opportunities. In the Profile of Ethnic Groups 
taken from the 1986 Census, there is a very close correspondence between education and income. 
Just 1% of Inuit people, for instance, had earned a university degree, and they also suffered one of the 
lowest incomes in Canada. By contrast, a third of those of Egyptian descent possessed a degree, and 
they enjoyed the second highest income in Canada. Finally, the Dutch (not a designated group) with 
7% of university degrees, earned the average income. 


There are also compelling empirical studies which demonstrate that Canadian employers are 
generally fair and that discrimination is not systemic. The Economic Council of Canada undertook a 
study in 1991 called New Faces in the Crowd, asserting that there is no significant discrimination 
against immigrants in general and no apparent tendency to discriminate against immigrants from the 
Third World. Indeed, the report suggested that immigrants take some time to catch up to native-born 
Canadians because their overseas qualifications do not match those obtained in Canada. Canadians 
are generally concerned about qualifications, not discrimination. 


10 Statistics Canada. Earnings of Men and Women 1992. Catalogue 13-217 Annual. 

Il Boyce, J. W. “Employment Equity and The Wage Gap” in Policy Options, Vol. 14, No. 2, March 1993, pp. 21-22. 
12 Sowell, Thomas. Civil Rights: Rhetoric or Reality? New York: William Morrow & Co., 1984, page 43. 

13 Crowley, Brian Lee. “Does Counting Bodies Add Up to Fairness?” in Canadian Business, Vol. 66, No. 11, page 73. 
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In 1992, the Council produced a second study entitled Earning of Immigrants: A Comparative 
Analysis. It suggested that unemployment among immigrants is lower than among native born 
Canadians, and concluded: “ ... there is no evidence of widespread wage discrimination against 
immigrants on the basis of colour.” 


Mark Pickup, a disabled person testifying before the Committee on March 2, said: “In the whole 
area of disability and employment, the issues are not often of overt discrimination. My sad 
experience was that . . . the disabled community . . . often did not have the academic criteria that 
were required.” The foregoing points to the need for equality of opportunity in Canada rather than 
equality of results. The focus should be on the value of merit and job-readiness, not on designated 
groups and job handouts mandated by legislation. 


THE REFORM ANSWER — Personal justice 


Reformers believe that the problems with the statistical base cannot be resolved and should 
therefore be discarded. Claims of discrimination should be ad judicated on.a case-by-case rather than 
a group basis. And Reformers note that the Chairman of the Canadian Human Rights Commission 
admitted to an unacceptable backlog of individual cases of discrimination. It takes a full year to 
process an individual complaint, which discourages individuals from coming forward. It is the 
recommendation of Reformers that the Commission concentrate less on vague “redistributional 
justice” for groups and focus its efforts on the suffering of individuals. Relief from discrimination 
should only be awarded to identifiable victims. 


5. Reverse Discrimination 


Discrimination in favour of someone logically requires that another be discriminated against. 
REAL Women appeared before the Committee on March 1, 1995, and summed up by saying: 


Simply put, it is inappropriate to fight racism or sexism by racist and sexist means. That 
is, under the guise of eliminating race or sex as employment factors, employment equity 
institutionalizes discrimination . . . 


Not surprisingly, the regulations attached to the Public Service Employment Act exempt 
Employment Equity Programs from considerations of merit, from discrimination, from geographic 
limitations and from the all-important appeal process. Ontario’s employment equity/affirmative 
action law is not subject to Ontario’s Human Rights Code. Reformers look upon such legislation as 
harmful and offensive. 


Legalized discrimination invites discriminatory practises. For a time in 1992, the RCMP in 
Alberta stopped accepting applications from white males.!4 The RCMP now operates several 
preferential hiring programs. For example, out of 426 cadets in RCMP training this year, 74% must 
be selected from three of the four designated groups. 


14 Montreal Gazette, Monday, April 27, 1992. 
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Discrimination appears to be most widespread in academic settings. Professor Grant Brown 
wrote a 1994 article called Discrimination in University Hiring. He argues that women have been 
increasingly favoured in professorial hiring since 1970: “ . qualified women are typically twice as 
likely as qualified men to be hired for university positions,” he wrote.!5: Brown also documented 


discriminatory advertising by the University of Victoria, which advertised exclusively for female 
candidates in a university publication. 


By contrast, there are no programs to encourage males to take up female-dominated 
occupations such as nursing or clerical roles. Neither are there provisions in the Bill to remove a 
designated group once full representation has been achieved. 


Professor Brown noted in Committee on November 29, 1994, that by the year 2000, 85% of new 
job entrants will be from the designated groups. This means that, in order to reduce the 
unemployment rate by 1% for the designated groups, the unemployment rate would have to increase 
by 6% for non-designated people. “It’s the young ones who are going to be paying the price, for the 
most part, the ones who are just entering the workforce,” he said. These young people, who have 
never discriminated against anyone, will suffer for the wrongs of other generations. 


The Chairman of the Human Rights Commission stated in Committee that reverse 
discrimination would not be tolerated by the Commission, and when the case of a white male who 
recently appealed to the Commission was brought to Mr. Yalden’s attention, he promised to give it 
full consideration. But given past experience!® and the protection afforded employment 
equity/affirmative action by the Constitution it is likely that reverse discrimination will not only 
continue to be tolerated, but encouraged.!7: 


THE REFORM ANSWER — The market solution 


Having a representative work force simply makes good business sense. Fazil Mihlar of the 
Fraser Institute, appearing before the Committee on February 23rd, said: 


The market solution to the problem as it stands is discriminatory employment costs 
firms money; therefore if an employer refuses to hire the best candidate for a particular 
Job, the productivity of the discriminating employer is bound to fall and consequently 
produce less profit . .. the more competitive the industry, the less likely firms are to 
engage in discrimination. 


Just as competition within the business world enhances general prosperity, so employment 
competition through the merit principle is the key to both equality and productivity. 


15 Brown, Grant M. “Discrimination in University Hiring: Against Women or Men?” in /nroads, Issue 3, Summer 1994, 


pp. 98-107. | | ey 
16 Jake Smola’s appeal to the Commission was summarily rejected in 1992, even though he was subject to higher qualification 
requirements because of his race. See “Rights Body Rejects Hiring Complaint” in The Worklife Report. Vol. 9, No. 2, 1993, 
age 17. 
7 ene Lynn. “Employment Equity: Lessons From and For the United States” in Canadian Labour Law Journal, Vol. |, 
No. 1, Spring 1993, pp. 441-466. 
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This echoes an economic rationale written in 1957 by Nobel prize winner Gary Becker which 
addressed problems of discrimination in a market economy. His theory says that market economies 
automatically tend to reduce discrimination, not increase it, resulting in a general increase in the 
group’s standard of living.!®- This is evident in Canadian history. Most ethnic groups in Canada once 
occupied positions of low income and status, but have since come into the mainstream of Canadian 
society. 


Reformers believe that Canadian employers are fair and do not discriminate on a systemic basis, 
therefore there is no need for group redress. People who experience discrimination in the workplace 
can — and should — appeal to provincial and federal Human Rights Commissions for assistance on 
a case by case basis. 


6. The Centrality of Merit in the Public Service 


Bill C-64 also has strong implications for the merit principle in the Public Service. Prior to 
1918, the Public Service was dominated by patronage. Between Confederation and 1918 five Royal 
Commissions and a judicial inquiry devoted their attention to the inequities caused by this system. 
The result was the creation of the Civil Service Commission in 1908 and the Civil Service Act of 
1918, which mandated hiring based on political neutrality and efficiency. 


In their text on the Canadian Public Service, Kenneth Kernaghan and David Siegel state: “Merit 
was to be achieved through ’selection and appointment without regard to politics, religion or 
influence,’ and through ’the application of methods of scientific employment to maintain the 
efficiency of these selected employees after they enter the service.’”!9- These concerns dominated 
the Service until the 1960’s, when Mr. Pearson and then Mr. Trudeau began to broaden the definition 
of merit to include “equity” considerations. 


The merit principle — and government efficiency — has suffered repeated blows, to the extent 
that any Employment Equity Programs (there are currently eleven) approved by Treasury Board are 
exempt from the principle altogether. Incredibly, the regulations attached to the Public Service 
Employment Act exempt Employment Equity Programs from considerations of merit, from 
discrimination, from geographic limitations and from the all-important appeal process. 


The courts have addressed the definition of merit. In 1982, the Federal Court of Canada ruled 
that a posting given without competition violated the principle of merit. 


The requirements of the merit principle are always the same . . . That principle requires 
that the selection be made ’according to merit’, which means ‘that the best persons 
possible will be found for the various positions in the Public Service.’22: 


Becker, Gary. The Economics of Discrimination. Chicago: University of Chicago Press, 1965. 
Kernaghan, Kenneth & Siegel, David. Public Administration in Canada: A Text. Toronto: Methuen, 1987, page 467. 
20 A.G. of Canada v. W.E. Greaves et. al. (1982) F.C.A. D. 3216-01, January 5, 1982. 
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The Court went on to explain that merit is a relative measurement, requiring a comparison 
between candidates with varying qualifications. Reformers believe that a member of a designated 


group should not claim that designation as an employment qualification, because such a measure 
could not be relative if only that designation was considered. 


How could one compare, for instance, the single qualification of “race” with another of race? 
How could one say that one woman was “better” than another — certainly not by comparing female 
with female, since such “qualifications” are by definition equal. Because they are not relative and 
cannot be compared, one cannot hope to measure the best candidate except through other measures, 
such as education and experience. 


Some inherent physical characteristics may be called bona fide occupational requirements 
because they are required to perform a certain function. Although height is inherited like gender, 
height stipulations could be necessary to perform some jobs. Only if race, sex or a disability could be 
demonstrated to be necessary to perform a certain job function could it be considered a bona fide 
qualification. Reformers can envision few cases where this might apply. 


In February of 1994 the Professional Institute of the Public Service of Canada surveyed 3,450 
federal public servants. It found serious morale problems within the Service. With regard to staffing 
practises, 80% of employees felt that management actively supported employment equity, but 65% 
of them disagreed with the statement: “The most capable employees are normally the ones selected 
for promotions.” Respondents objected primarily to abuses of the merit principle. 


Finally, it has been demonstrated that the average merit of employees is reduced by imposing 
discriminatory hiring constraints like race or sex.2!: 


THE REFORM ANSWER — The restoration of merit 


To increase the average merit and the efficiency of the Public Service as well as address 
crumbling morale, the Liberal Government must restore merit as the sole basis for hiring and 
promotion in the Public Service. The word “merit” requires legislative definition that would exclude 
qualifications based on race, gender or disability, unless they are required in order to perform the 
functions of a job. 


7. Public Opposition to Preferential Hiring 


The Reform Party of Canada is the only national party which opposes employment 
equity/affirmative action. The 1986 legislation was passed by the Conservative government and 
supported by the Liberals. Yet public opinion shows that employment equity/affirmative action is a 
policy demanded by elites and imposed on Canadians by the political establishment. Canadians 
know it doesn’t work — and they don’t want it. 


21 McArthur, A. & Young, M. “Discriminatory Constraints and Personnel Selection” in Asia Pacific Journal of Human 
Resources, Vol. 30, No. 3, Spring 1992, pp. 11-24. 


À Gallup poll conducted in December, 1993 showed that Canadians firmly oppose employment 
equity/affirmative action. Seventy-four percent said that qualifications should be the sole criteria in 
hiring for management positions. Support for employment equity/affirmative action was highest in 
Quebec at just 28%, and lowest in British Columbia at only 11%. 


A Decima research stuay conducted for the federal government in early 1993, found that while 
there was strong sympathy for disabled people across the country, there was also strong opposition to 
laws regulating workplace hiring. “There was little support for employment equity, and virtually no 
support for the addition of timetables or quotas to the legislation,” Decima said.22: The voters of 
Ontario firmly rejected employment equity/affirmative action by electing a provincial government 
promising to do away with it. 


A growing number of Canadians have shown that they do not want to be classified by ethnic 
origin. In 1991, 765,095 Canadians, or 3% of Canada’s population, ignored the ethnic distinctions 
presented by Statistics Canada and gave “Canadian” as their sole ethnic origin. 


Canadian opposition to preferential hiring is similar to reaction in America, where a Wall Street 
Journal/NBC News survey found two thirds of Americans opposed to affirmative action. The Los 
Angeles Times recently found that 73% of Californians back a ballot initiative in that State to 
eliminate affirmative action altogether. The government of California has repealed many 
affirmation action programs, and a recent U.S. Supreme Court decision curtailed the ability of the 
federal government to grant preference to special groups.??- 


8. Where Will it End? 


Presently only four groups are designated under the Act, but in America, the list is growing. 
Transsexuals are a protected class in four cities. Nineteen separate federal regulations benefit 
“economically disadvantaged” bankers, and the New York State Division of Human Rights recently 
ordered a New York company to conduct an intense examination of the company payroll by age, 
race, colour, sex, creed/religion, marital status and disability, “’with special emphasis on 
Canadian-Americans’”!2*- 


Other experience suggests that other groups will successfully lobby for enumeration under the 
Act. Consultations undertaken across Ontario in 1992 by the Employment Equity Commissioner 
heard from other “equity seekers” including francophones, homosexuals and youth. Obese people 
recently won a human rights case in British Columbia and concessions from National Defence. Older 
workers have made a case for special rights. 


There is no logical reason why the designated groups should be limited to four, and the 
Canadian Human Rights Commission could easily open the door to special measures for others. 
Michael Peirce details the judicial mechanism by which new disadvantaged groups can be “read 


22 Globe and Mail, March 8, 1993. 
23 Ottawa Citizen. U.S. Supreme Court Deals Blow to Affirmative Action, Tuesday, June 13, 1995, p. A8. 
24 Leo, John. “Feel Abused? Get in Line” in U.S. News & World Report, Vol. 118, No. 4, April 10, 1995, page 21. 
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into” the Charter by the courts.2>- Since this was recently done in the case of homosexuals in Canada, 


we can fully expect employment equity/affirmative action claims from this group. Hopefully, the 
absurdity of the American situation will be instructive for Canadian jurists. 


9. A Costly Tax on Business 


In the only serious attempt to define the cost of employment equity/affirmative action, Forbes 
Magazine undertook a study of the U.S. situation.26 The cost of affirmative action there was 
calculated at $113 billion per year since 1980, or 4% of GDP. Professor J ain, appearing before the 
Committee on November 22, 1994, said that the U.S. Conference Board and Chamber of Commerce 
estimates the direct cost at $250 per employee per year. 


In fact, there has been no comprehensive attempt to determine the full cost of employment 
equity/affirmative action in Canada. Most evidence is anecdotal. The Ontario Chamber of 
Commerce estimated that a company with more than 500 employees would have to spend $100,000 
just to comply with the paperwork for Ontario’s new law.27: One consultant said that it would not be 
unusual for a company with several locations to pay $250,000 for software alone.2®: In 1993, it was 
reported that Air Canada established an equity program to bring female pilots on stream; finally just 
two pilots were brought into service at a cost of half a million dollars.29- 


The Conference Board of Canada surveyed companies in 1992, attempting to determine the 
cost of employment equity/affirmative action.*° The Board defined “small,” “medium” and “large” 
companies, then gave the average annual cost of employment equity/affirmative action for each 
category. We extrapolated the Conference Board’s figures to cover businesses across the nation, 
assisted by the Library of Parliament. If all Canadian businesses were subject to legislation such as 
Ontario’s where every business with more than 50 employees is required to develop an employment 
equity/affirmative action plan, total annual direct costs would be $1,035,223,000. 


These direct costs exclude compliance, opportunity and other indirect costs. The Forbes study 
found that total costs were 6 times the direct costs. If these additional factors were included, total 
costs in Canada would reach $6.5 billion per annum, or nearly 1% of GDP. By letter of March 27, 
1995, the Library of Parliament confirmed the reasonableness of our figures. 


And the costs of employment equity/affirmative action are not only limited to hiring. The 
Department of Public Works is pressing ahead with a “Strategic Procurement Initiative” that will 
apply to all government departments and agencies, granting preference to Aboriginal businesses 
bidding for government contracts up to $2 million. The Government has even confirmed that 
government procurement will provide “a sustainable economic base” for Aboriginal 


25 Peirce, Michael. “A Progressive Interpretation of Subsection 15(2) of the Charter” in Saskatchewan Law Review, Vol. 57, No. 
2, pp. 316-320, 1993. : | | 

26 Brimelow, Peter & Spencer, Leslie. “When Quotas Replace Merit, Everybody Suffers” in Forbes Magazine, Vol. 151, No. 4, 
February 15, 1994, pp. 80-102. 

27 Globe and Mail, August 31, 1993. 

28 Globe and Mail, January 9, 1993. 

29 Koch, George. “Expensive — and Maybe Unnecessary” in Western Report, Vol. 7, No. 52, January 25, 1993, page 7. | 
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self-government — at the expense taxpayers from coast to coast. At a time when the national debt 


and deficit are choking Canada’s economy, business cannot afford another tax, whether direct or 
indirect. 


10. Employment Equity/Affirmative Action Hurts Designated Groups 


Employment equity/affirmative action has been in place in America for 25 years. Thomas 
Sowell writes of American hiring trends before and after the Civil Rights Act of 1964. He notes that 
the number of blacks in professional, technical and similar high-level positions more than doubled in 
the decade preceding the Act: 


the Civil Rights Act of 1964 represented no acceleration in the trends that had been 
going on for many years . . . Nor did the institution of ’ goals and timetables’ at the end 
of 1971 mark any acceleration in the long trend of rising black representation in these 
occupations.?!- 


In the 1992 review of the Employment Equity Act, supporters of employment equity/affirmative 
action bemoaned the fact that there had been little change in the Statistics since 1986, and 
recommended stronger legislative measures. 


Two thirds of the Canadian workforce now belong to at least one designated group. Michael 
Walker of the Fraser Institute, testifying at the 1992 review of the Employment Equity Act, said: 


I am entirely in favour of equal opportunity. I am entirely against the setting of goals, 
guidelines, or whatever other euphemism we may use to describe quotas. I am against 
them because they seek to institutionalize the very practise they seek to avoid. [ am 
against them because they instruct Canadians to think about themselves as members of 
groups and to relate to others in this way.?2- 


Employment equity/affirmative action carries with it a presumption of racial and gender 
inferiority. Writing in Canadian Business, Crowley details a 1987 study which found that women 
promoted under a program that emphasized gender over ability “’consistently rated their 
performance more negatively, took less credit for successful outcomes and were less eager to persist 
in their leadership roles; they also viewed themselves as more deficient in leadership skills.’”>>- 


In a 1977 Justice Department study of a program admitting some aboriginal students with 
below-standard qualifications to law programs, Hope MacLean records that those most likely to 
succeed had completed their undergraduate degree and received LSAT scores comparable to other 
students. Unfortunately, most others failed, and one participant was quoted as saying: “T feel that I 
should have been required to take another few years of university.’’>+ It does not help designated 
group members to learn to avoid the rigours of competition and rely on government programs 
instead. This dependency leads to experiences which can hardly be called positive. 
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Employment equity/affirmative action creates tensions within des} gnated groups. Mark Pickup 
spoke to the Committee on March 2. He is a disabled person who detailed the rivalries that exist 
between designated groups. He claimed that women are a “favoured calf” among the designated 
groups, and said that the losers in employment equity are the disabled and aboriginals. 


A former staff member of the Ontario Employment Equity Commission found it torn by 
animosity: “the most racist workplace she had ever seen... The blacks hated the Indians; the 
Indians were the most antisemitic; everyone hated the lesbians and gays ... There was areal pecking 
order. At the bottom were people with disabilities.”35- 


THE REFORM ANSWER — The role of government 


All Canadians are equal by virtue of their shared humanity, but not all are equal in terms of 
ability, preference and discipline. Canadians who wish to pursue a certain vocation should not face 
barriers of discrimination, and those with ability and discipline deserve the rewards of their hard 
work. 


The facts bear out the equality of Canadians. Aboriginal peoples, for instance, compete on an 
equal footing with other groups when they possess equal qualifications. Figures obtained from the 
Public Service Commission show that aboriginals who wrote the PSC’s Post-secondary Recruitment 
Examination in 1994-95 rated above the average of all applicants. Because all people are equal, they 
will rise to a challenge — the challenge of merit. Lowering standards for some hurts everyone. We 
need to treat designated groups with equality rather than patronization. 


But not all Canadians enjoy equality of opportunity. Through no fault of their own, some 
Canadians have not enjoyed educational opportunities that are so vital to the building of employment 
qualifications. Governments at all levels have a responsibility to ensure that all Canadians have the 
opportunity to build those qualifications so they can compete for jobs on an equal footing. After that, 
results are up to the determination and hard work of individuals. 


11. Employment Equity — An American Import 


The Minister of Human Resources Development and Government Members on the Committee 
disavowed any links with American-style affirmative action, but in fact the American program 
closely parallels the Canadian experience. Lance Roberts calls employment equity “an import from 
the U.S.,” sharing similar language, programs and goals.”#6: 


Lynn Bevan has noted the legal parallels between the two systems. She describes the similar 
legislative and regulatory frameworks and predicts that Canada’s equity programs will be safe from 
constitutional challenge because of the Section 15(2) of the Charter: 


#5 Walkom, Thomas. Rae Days. Toronto: Key Porter Books, 1994, page 215. PL TA | 
36 Roberts, Lance. “Understanding Affirmative Action” in Block, W. & Walker, M., eds. Discrimination, Affirmative Action, and 
Equal Opportunity: An Economic and Social Perspective. Vancouver: The Fraser Institute, 1982, page 149. 
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The (Supreme) Court’s constitutional analysis of the affirmative action program in the 
Action travail des femmes and Apsit cases suggests that Canada, in drafting the Charter, 
did learn from the American experience.37- 


Bevan also advises the government to adopt an “audit” approach to employment 
equity/affirmative action rather than a case-by-case approach, in order to give our enforcement 
bodies the power of enforcement bodies in the U.S. Bill C-64 adopts this new approach. 


Judge Rosallee Abella referred extensively to the American system of affirmative action in her 
Commission’s 1984 report Equality in Employment. In it Commissioners referred to the emotional 
and intellectual resistance to the American term “affirmative action” and suggested the term 
“employment equity” to replace it. The Commission said: : 


No great principle is sacrificed in exchanging phrases . . . Ultimately, it matters little 
whether in Canada we call this process employment equity or affirmative action, so 
long as we understand that what we mean by both terms are employment practises 
designed to eliminate discriminatory barriers and to provide in a meaningful way 
equitable opportunities in employment. 


The Commission also recommended that Canadian courts judge employment equity cases 
according to the impact of discrimination rather than the intention to discriminate, as the American 
courts had done. The Canadian Supreme Court did so in 1985.78: The Commission made other 
comparisons with the American system, and the only apparent difference between the two was the 
statement “we may not wish to use quotas” — though the option was left open. 


American affirmative action has been in place for 25 years, even though Section J of Title VII 
(the “Equal Employment Opportunity” section) of the 1964 Civil Rights Act expressly prohibits 
preferential hiring based on statistical comparisons. It took only six years after the Civil Rights Act 
was passed to equip an independent enforcement agency (the Equal Employment Opportunity 
Commission) to establish a nationwide quota system. 


In Canada, after nine years of employment equity/affirmative action, Bill C-64 hands 
enforcement to an independent agency similar to the EEOC and also prohibits quotas by 
law — while establishing them in practise. Where “race-norming” in employment testing has been 
commonplace for years in America, Members of the Committee learned from the RCMP that 
race-norming is now used in Canada as well. 


Seniority was protected in the U.S. by Title VIT, and seniority is likewise protected by C-64. But 
the seniority principle was attacked in America as early as 1968 and restricted by the courts.??. The 
principle is also open to a Charter challenge in Canada as well. A foreshadowing of such a challenge 
was contained in the 1992 Report of the Office of the Employment Equity Commissioner, declaring 
the intentions of the Government of Ontario: 


37 Bevan, Lynn. “Employment Equity: Lessons From and For the United Siates” in Canadian Labour Law Journal, Vol. 1, No. 1, 
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Where the practice of seniority is found to be a systemic barrier, it should be eliminated 
and alternate and complementary forms of seniority should be negotiated.40. 


The American courts have already had to consider whether affirmative action goals should be 
retained in layoffs as well as hirings. In the early 80’s, while 1,300 teachers were laid off in Boston, 
minorities were hired.*!: In Canada, the Minister Responsible for Renewal in Government Services 
has stated that this behaviour would run contrary to the Charter, but there is virtually no case law on 
which to base this speculation. In fact, scholarly Opinion suggests that affirmative action-based 
firings would survive any direct challenge under the Charter.42: 


12. Are Numerical Goals Really Quotas? 


Quotas are defined in Section 30(2) of Bill C-64 as “a requirement to hire or promote a fixed and 
arbitrary number of persons during a given period.” The setting of quotas are prohibited in the Act. 
Ontario’s Provincial Commission on Systemic Racism defined quotas as “fixed numbers, externally 
imposed, with an automatic penalty if the quota is not met.”#3: 


To quote Judge Abella from a different context, “No great principle is sacrificed in exchanging 
phrases ...” Numerical goals are quotas if they perform the same function. Bill C-64 does not 
impose arbitrary numbers or timetables at the outset, but if a compliance officer is convinced that the 
employer’s numerical goals and timeframes do not constitute reasonable progress, the officer may 
issue a direction to the employer “requiring the employer to take such actions as are specified in the 
direction to remedy the non-compliance.” 


If the employer breached Section 10(1)(d) or (e) of Bill C-64 under which numerical goals for 
hiring and promotion must be set, the compliance officer would have no option but to demand that 
the numerical goals be changed. If the employer breached Section 10(1)(c) under which a timetable 
must be established, the compliance officer would be forced to change the time period of the 
employer’s plan. By definition, these new goals and timetables would be fixed. 


In addition to punitive fines of up to $50,000 per day for failing to report as required by the Act, 
the employer faces far heavier penalties for disregarding an order of an Employment Equity 
Tribunal, which, under Section 28, is enforceable as an order of the Federal Court. If the employer 
did not comply with a direction of the Tribunal, he could be held in contempt of the Federal Court. 


40 Office of the Employment Equity Commissioner. Opening Doors: A Report on the Employment Equity Consultations,_1992, 
page 41. | | | 
41 Taylor, Jared. Paved with Good Intentions: The Failure of Race Relations in Contemporary America. New York: Carroll & 
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Penalties administered by the Federal Court range from sequestering personal property which 
includes the rents and profits of the employer’s real estate (or the personal property of any director or 
other officer of a corporation) to committal (i.e. to prison) of the employer or any officer of a 
corporation.*+ The Court may also direct that its order be carried out by a Court appointee, and assess 
all costs of such an action to the disobedient party.#- 


Even Ontario Liberal Leader Lyn McLeod asserts that there is no effective difference between 
numerical goals and quotas. During a leadership debate in May 95, she stated “... we do not 
support a quota approach by any other name, including numerical targets.”#: Numerical goals are 
“virtual quotas” — arbitrary, fixed, and enforced with heavyhanded penalties administered at the 
whim of a politician, or upon the judgement of the Federal Court of Canada. 


THE REFORM ANSWER — The disabled 


a. Ensuring opportunity. It is the role of government to ensure equality of employment 
Opportunity and protect individuals from discrimination in employment. Instead of predetermining 
employment results, government must act as guardian of the merit principle and allow individuals to 
excel through a fair competitive process. 


Governments have an educative responsibility. This includes providing a standard secondary 
education, accessible, local and responsive post-secondary institutions, and a system of affordable 
post-secondary student loans given on the basis of need, and bursaries and scholarships awarded on 
the basis of need and/or excellence. It also includes providing sensitivity training in the public sector 
to support the inherent equality, dignity and worth of all individuals. 


The government must act as a model employer by running objective job testing regimes, 
advertising job postings broadly in order to reach all interested candidates, and providing physical 
facilities to accommodate the disabled. 


b. Equal opportunity for the disabled. There is only so much that discipline and initiative can do. 
Reformers recognize that some people in Canada enjoy the same initiative and ability as other 
Canadians, but through accident of birth or no other fault of their own, do not enjoy the same 
employment potential because of a disability. 


Some disabled people do not possess the potential to become job-ready without assistance. In 
order to help to provide these people with equality of opportunity, Reform proposes to entrench in 
legislation current Treasury Board policy regarding reasonable accommodation of disabled persons. 
This would include mandatory accommodation plans from all departments and agencies of the 
federal government currently regulated by the Employment Equity Act. It would establish in law the 
Public Service Commission’s existing Loan Bank to assist applicants and employees with technical 
devices and aids that would help them compete on an equal basis for jobs. 
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CONCLUSION 


The Liberal Party has mixed motives for introducing Bill C-64. Members have a sincere desire 
to elevate the living standards of Canadians, and for this we applaud them. However, we fear that the 
broader intention of the government is to make an emotional appeal to special interests and the 
designated groups without regard to the massive waste of taxpayer dollars, the detriment of the 
designated groups themselves, and a denial of the most basic of human rights. 


This kind of political appeal belongs to a different age; today it is unaffordable and illegitimate. 
To borrow an apt phrase from the Liberal Minority Report of the 1992 Employment Equity Review: 


Principles of social justice and fairness must always be foremost in the minds of those 
who draft the laws by which Canadians abide. 


To our minds, this statement should more properly have read: “Principles of social engineering 
and special treatment are always foremost in the minds of Liberals who draft the laws by which 
Canadians abide.” We hope that the Government will learn that true social Justice and fairness can 
only be enhanced by legislation which supports the equality of every Canadian. 
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APPENDIX B 


List of witnesses 


Associations and Individuals Issue Date 


Armed Forces 21 Tuesday, February 7, 1995 
BGen P. Boutet, Judge Advocate General 


JS. Cantile, Project Director, Canadian Forces 
Employment Equity 


BGen L.T. Doshen, Director General Personnel 
Policy 

Assembly of First Nations sl Wednesday, February 15, 1995 
Ovide Mercredi, National Chief 

Assembly of Manitoba Chiefs 34 Tuesday, February 21, 1995 
Ted Fontaine, Employment Equity Advisor 

Auditor General Office 34 Tuesday, February 21, 1995 


Richard B. Fadden, Assistant Auditor General and 
Legal Counsel, Audit Operations Branch 


Jacques Goyer, Principal, Audit Operations Branch 
Business Council of B.C. 35 Wednesday, February 22, 1995 
Douglas Alley, Vice-President 
Louise Baxter, Representative 
Tim McEwan, Policy Analyst 
Dominique Scozzafava, Representative 


Canadian Advisory Council on the Status of 30 Tuesday, February 14, 1995 
Women 


Lisa Addario, Consultant 
Glenda Simms, President 
Canadian Association of Broadcasters 34 Tuesday, February 21, 1995 


Tanya Krisp, Employment Equity Manager 
Human Resource Committee Member 


Al MacKay, Vice-President and Station Manager 


Michael McCabe, President and CEO 
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Associations and Individuals 


Cynthia Rathwell, Legal Counsel 


Angela Roberge, Human Resources Coordinator 


Canadian Bankers Association 


Judy Jaeger, Director, Office for Equity and 
Diversity 


W.J. (Bill) Lomax, Executive Vice-President, 
Human Resources 


Fresia Pérez, Senior Manager 
Canadian Civil Liberties Association 
Alan Borovoy, General Counsel 
Canadian Ethnocultural Council 
Dr. C.W. Cho, Member of CEC Executive 
Emmanuel Dick, Vice-President 
Maria Shin, Executive Director 
Canadian Human Rights Commission 


Marjorie Keeley, Director General 
Employment and Pay Equity Branch 


Max Yalden, Commissioner 


Canadian Human Rights Tribunal 
Michael P. Glynn, Registrar 
Keith Norton, President 
Canadian Labour Congress 


Sue Genge, National Representative 
Women’s and Human Rights Department 


David Onyalo, National Representative 
Women’s and Human Rights Department 


Nancy Riche, Executive Vice-President 


Canadian National 


Marie Tellier, Assistant Vice-President 
Employment Equity 


Canadian Paraplegic Association 


Eric Boyd, Executive Director 
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Issue 


5) 


30 


25 


25 
45 


55 


28 


40 


oy, 


Date 


Thursday, February 16, 1995 


Wednesday, March 1, 1995 


Tuesday, February 14, 1995 


Tuesday, January 31, 1995 


Tuesday, J anuary Se 99S 
Tuesday, March 28, 1995 


Thursday, February 16, 1995 


Wednesday, February 8, 1995 


Thursday, March 2, 1995 


Tuesday, February 28, 1995 


————————.. 


Associations and Individuals 


Date 


———$——— ————————  — —_ — 


Canadian Security Intelligence Service 
Ward Elcock, Director 


Jean-Louis Gagnon, Deputy Director Human 
Resources 


Canadian Union of Public Employees 


Morna Ballantyne, Executive Assistant to the 
President 


Ken Hopper, Staff Representative 
Sandi Howell, Equal Opportunities Officer 


Communications, Energy and Paperworkers 
Union 


Trish Blackstaffe, Assistant to the President 
Gord Hunter, Vice-President 
Communications Security Establishment 


Madeleine Finner, Director General Human 
Resources 


Suzanne Nault, Head, Counseling and Advisory 


Program 

Confédération des syndicats nationaux 
Claudette Carbonneau, First Vice-President 
Danielle Hébert, Union Advisor 

Congress of Aboriginal Peoples 
Diane Jardine, Director of Justice 
Dan Ross, Program Director 
Jim Sinclair, President 

Council of Canadians with Disabilities 
Francine Arseneault, National Chairperson 


David Baker, Legal Counsel 


Carol McGregor, Employment Committee Member 


of the Council of Canadians with Disabilities 


Cross Cultural Consulting 
Dr. Neil McDonald, President 
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31 


30 


28 


29 


4] 


38 


37 


Wednesday, February 8, 1995 


Wednesday, February 15, 1995 


Tuesday, February 14, 1995 


Wednesday, February 8, 1995 


Thursday, February 9, 1995 


Thursday, March 2, 1995 


Wednesday, March 1, 1995 


Tuesday, February 28, 1995 


Associations and Individuals 


CRTC 
Fernand Bélisle, Vice-Chairman 
Alan Darling, Secretary General 
Keith Spicer, Chairman 


Department of Human Resources Development 
Canada 


Michael Dixon, Senior Counsel, Legal Services 


Syed Naseem, Data Development and Systems 
Analysis 


Susannah Rowley, Chief of Compliance Legislated 
Employment Equity Programme 


Gay Stinson, Coordinator, Employment Equity 
Branch 


Federally-Regulated Employers — Transportation 
and Communications (FETCO) 


Olga Cwiek, Vice-President, Human Resources and 
Program Sales, CTV Television 


Lorette Glasheen, Manager, Employment Equity, 
CP Rail 


Raymond Puist, Vice-President, Industrial 
Relations Bell Canada 


Filipino Technical Professional Association of 
Manitoba 


Felino de Jesus, Treasurer 
Mario Mance, P.R.O./Newsletter Director 
Antonio Parani, Adviser 

Fraser Institute 
Fazil Mihlar, Policy Analyst 

House of Commons 
Diane Davidson, General Legal Counsel 
Robert Marleau, Clerk of the House 


Jacques Sabourin, Director, Human Resources 
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Issue 


29 


36 


25 


46 


Date 


Thursday, February 9, 1995 


Monday, January 30, 1995 
Thursday, March 2, 1995 
Tuesday, March 21, 1995 


Monday, January 30, 1995 
Thursday, March 2, 1995 


Monday, January 30, 1995 
Thursday, March 2, 1995 


Monday, January 30, 1995 
Thursday, March 2, 1995 
Tuesday, March 21, 1995 


Wednesday, March 1, 1995 


Thursday, February 23, 1995 


Wednesday, February 22, 1995 


Thursday, April 27, 1995 


a —————————————"—"—"—""" 


Associations and Individuals 


Date 


eee 


I.A.M. Cares 
Vincent Blais, Board Director 
May Polsky, National Director 


International Longshoremens’ and 
Warehousemen’s Union 


Gordie Westrand, President 


Inuit Taparisat of Canada 
Rosemarie Kuptana, President 
Jimi Onalik 
Joanne St-Lewis 
Manitoba Telephone Systems 
Mona Katawne, Director 
Metis National Council 
Diane Gielis, Special Projects Coordinator 
Gérald Morin, President 


National Association of Women and the Law 


Kate Erikson, Lawyer at Sack, Goldblatt, Mitchell 


Louise Shaughnessy, Member of NAWL’s 
Employment Equity Group and Director of 
Legislation and Law Reform 


National Automobile Aerospace, Transportation 


and General Workers Union of Canada 

Lisa Kelly, Legal Staff 

Peggy Nash, Assistant to the President 
National Employment Equity Network 

Lynn Carlile, Member of the Network 

David Onyalo, Member of the Network 

Sylvan Williams, Member of the Network 
Pearson-Shoyama Institute 

Andrew Cardozo, President 

Dr. Louise Dulude, Board Member 
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35 


36 


4] 


52 


28 


32 


by) 


Thursday, March 2, 1995 


Wednesday, February 22, 1995 


Thursday, February 16, 1995 


Thursday, February 23, 1995 


Thursday, March 2, 1995 


Thursday, February 16, 1995 


Wednesday, February 8, 1995 


Thursday, February 16, 1995 


Tuesday, February 28, 1995 


Associations and Individuals 


Professional Institute of the Public Service 
Kathryn Brookfield, Head, Research Section 
Bert Crossman, President 


Provincial Building and Construction Trades 
Union 


Alex Lolua, Government Relations Representative 
Joseph Maloney 
Public Service Alliance of Canada 
Susan Giampetri, Executive Vice-President 
Johanne Labine, Women’s Program Officer 
Janice Manchee, Human Rights Officer 
Public Service Commission of Canada 
Ruth Hubbard, President 
Ginette Stewart, Commissioner 
REAL Women of Canada 
Judy Anderson, Ontario Chapter President 
C. Gwendolyn Landolt, National Vice-President 
Royal Canadian Mounted Police 


C.G. Allen, Assistant Commissioner 
Director of Personnel 


Cathy Gascon, Special Program Administrator 
Employment Equity Section, Diversity 
Management Branch 


Dieter Schachhuber, Senior Advisor 
Diversity Management Branch 


Social Planning Council of Winnipeg 
Marty Dolin, Board Member 
Wayne Helgason, Executive Director 
Marileen McCormick, Board Member 
Statistics Canada 


Nanjamma Chinnappa, Director, Business Survey 
Methods Division 
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Issue 


30 


39 


55 


27 


38 


29 


36 


25 


Date 


Tuesday, February 14, 1995 


Wednesday, March 1, 1995 


Thursday, February 16, 1995 


Tuesday, February 7, 1995 


Wednesday, March 1, 1995 


Thursday, February 9, 1995 


Thursday, February 23, 1995 


Tuesday, January 31, 1995 


————————————. 


Associations and Individuals Issue Date 
Adèle Furrie, Director, Post-Censal Surveys 2 Tuesday, January 31, 1995 
Program 44 Thursday, March 23, 1995 
Doug Norris, Director, Housing, Family and Social 25 Tuesday, January 31, 1995 
Statistics Division 44 Thursday, March 23, 1995 
Bruce Petrie, Assistant Chief Statistician 25 Tuesday, January 31, 1995 
Social Institutions and Labour Statistics Field 44 Thursday, March 23, 1995 
Treasury Board of Canada 26 Tuesday, January 31, 1995 
Paul Royer, Legal Advisor 
Women in Trades and Technology National on Wednesday, February 15, 1995 
Network 


Marcia Braundy, Kootenay WITT 
Brenda Grzetic, Newfoundland WITT 


AS INDIVIDUALS 
Louise Crone 37 Tuesday, February 28, 1995 
Professor Andrew Irvine, UBC — (Centre for £5) Wednesday, February 22, 1995 
Applied Ethics) 
Mark Pickup (Edmonton, Alberta) 4] Thursday, March 2, 1995 
Danno Schut él Tuesday, February 28, 1995 
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APPENDIX C 


Written Submissions Received 


Canadian Chamber of Commerce 

Canadian Hard of Hearing Association 

Canadian Jewish Congress 

Canadian Manufacturers’ Association (Ontario Division) 
Centrale des syndicats démocratiques 

Chinese Canadian National Council 

Employment Equity Professionals (EEPROS) (Jane Garthson) 
Grain Services Union 

Kootenay Witt 

L.S. Bérard 

National Aboriginal Management Board 

New Brunswick Multicultural Council 

Social Science Employees Association 

Stentor Telecom Policy Inc. 

Terrance Green 


Toronto Employment Equity Practitioners’ Association (TEEPA) 
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United Food and Commercial Workers International Union 


Victoria Labour Council 
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APPENDIX D 


Amendments to Bill C-64 adopted by the Committee 


Clause 3 


Strike out lines 15 and 16, at page 2, and substitute the 
following therefor: 


“Minister” means such member of the Queen's Privy Council for 
Canada as is designated by the Governor in Council as the Minister 
for the purposes of this Act;” 


In the French version only, strike out line 37, at page 2, and 
substitute the following therefor: 
“ont une déficience durable ou” 


In the French version only, strike out line 2, at page 3, and 
substitute the following therefor: 


‘“‘sonnes dont les limitations fonctionnelles liées à leur déficience 
font l’objet de mesures d’adapta-” 


In the French version only, strike out lines 5 and 6, at page 3, and 
substitute the following therefor: 


€ 


‘« population apte au travail » Ensemble des personnes, au Canada, 
en âge de travailler et capables”? 


Clause 4 


Strike out lines 22 to 29, at page 3, and substitute the following 
therefor: 


“(c) the portions of the public service of Canada set out in Part II 
of Schedule I to the Public Service Staff Relations Act that employ 
one hundred or more employees; and 


(d) such other portion of the public sector employing one hundred 
or more employees, including the Canadian Forces and the Royal 
Canadian Mounted Police, as” 


Strike out lines 19 and 20, at page 4, and substitute the 
following therefor: 


“(5) Every portion of the public sector referred to in paragraphs 
(1)(c) and (d) is deemed to be” 


Strike out line 40, at page 4, and substitute the following 
therefor: 


“(b) paragraphs (1)(c) and (d) for which the Public”? 


Clause 5 


In the French version only, strike out lines 30 to 34, at page 5, 
and substitute the following therefor: 


““(i) au sein de la population apte au travail, 


(ii) dans les secteurs de la population apte au travail suscepti- 
bles d’être distin—” 
Clause 8 


Strike out line 1, at page 7, and substitute the following 
therefor: 


Article 3 
Retrancher les lignes 30 et 31, à la page 2, et les remplacer par 
ce qui suit : 


«« ministre » Le membre du Conseil privé de la Reine pour le Canada 
Chargé par le gouverneur en conseil de l’application de la présente 
loi. » 


Dans la version française seulement, retrancher la ligne 37, à 
la page 2, et la remplacer par ce qui suit : 

«ont une déficience durable ou» 

Dans la version française seulement, retrancher la ligne 2, à la 
page 3, et la remplacer par ce qui suit : 

« sonnes dont les limitations fonctionnelles liées à leur déficience 

font l’objet de mesures d’adapta-» 

Dans la version française seulement, retrancher les lignes 5 et 
6, à la page 3, et les remplacer par ce qui suit : 
«« population apte au travail » Ensemble des personnes, au Canada, 

en âge de travailler et capables» 
Article 4 


Retrancher les lignes 21 à 27, à la page 3, et les remplacer par 
ce qui suit : 


« c) tout secteur de l’administration publique fédérale figurant à 
la partie II de l’annexe I de la Loi sur les relations de travail dans 
la fonction publique et comportant au moins cent salariés: 


d) tout autre élément du secteur public comportant au moins cent 
salariés, notamment les Forces canadiennes et la Gendarmerie 
royale du Canada, qui » 


Retrancher les lignes 23 et 24, à la page 4, et les remplacer par 
ce qui suit : 
« (5) Chaque élément du secteur public visé aux alinéas (1)c) 
ou d) est, pour l’application de la pré- » 


Retrancher les lignes 42 et 43, à la page 4, et les remplacer par 
ce qui suit : 


« le cas des éléments du secteur public visés aux alinéas (1)c) et 
d) à l’égard desquels la Commis— » 


Article 5 
Dans la version française seulement, retrancher les lignes 30 à 
34, à la page 5, et les remplacer par ce qui suit : 
« (i) au sein de la population apte au travail, 
(ii) dans les secteurs de la population apte au travail suscepti- 
bles d’être distin— » 
Article 8 


Retrancher la ligne 2, à la page 7, et la remplacer par ce qui suit : 


“(3) Notwithstanding subsections (1) and (2), where, 
after a review under paragraph 9(1)(b), it appears that a 
right referred to in either of those subsections that is 
provided for under a collective agreement may have an 
adverse impact on the employment opportunities of persons in 
designated groups, the employer and its employees’ representa- 
tives shall consult with each other concerning measures that may 
be taken to minimize the adverse impact. 


(4) The following are not, in relation to the” 


Strike out lines 13 and 14, at page 7, and substitute the 
following therefor: 


“public sector referred to in paragraphs 4(1)(c) and (d).” 
Clause 9 


In the French version only, strike out lines 19 and 20, at page 7, 
and substitute the following therefor: 


“a) conformément aux règlements, de recueillir des renseigne- 
ments sur son effectif et d’effectuer des analyses sur celui-ci afin 
de mesurer la sous—”’ 


Add, immediately after line 36, at page 7, the following: 


“(3) Information collected by an employer under paragraph 
(1)(a) is confidential and shall be used only for the purpose of 
implementing the employer’s obligations under this Act.” 


Clause 10 


In the French version only, strike out line 32, at page 8, and 
substitute the following therefor: 


“que dans la population apte au travail;”’ 
Clause 12 


Strike out line 9, at page 9, and substitute the following 
therefor: 


“(a) make all reasonable efforts to implement” 
New Clause 13.1 
Add, immediately after line 26, at page 9, the following: 


“13.1 Every employer shall provide information to its em- 
ployees explaining the purpose of employment equity and shall 
keep its employees informed about measures the employer has 
undertaken or is planning to undertake to implement employment 
equity and the progress the employer has made in implementing 
employment equity.” 

Clause 14 


Strike out lines 44 and 45, at page 9, and substitute the 
following therefor: 


“(3) Every employer and its employees’ representatives shall 
collaborate in the preparation, implementation and revision of the 
employer’s employment equity plan. 


(4) Consultation under subsection (1) and collaboration under 
subsection (3) are not forms of co-management.” 


Clause 17 


Add, immediately after line 2, at page 11, the following: 


96 


« (3) Par dérogation aux paragraphes (1) et (2), 
lorsqu’il est constaté, à l’occasion de l’étude effectuée en 
conformité avec l’alinéa 9 (1)b), que l’exercice d’un droit 
d’ancienneté visé par ces paragraphes et prévu dans une 
convention collective peut avoir des effets négatifs sur les chances 
d'emploi de membres de groupes désignés, l'employeur et les 
représentants sont tenus de se consulter en vue de prendre les 
mesures souhaitables pour minimiser ces effets. 


(4) En ce qui concerne le secteur public, ne » 


Retrancher les lignes 15 et 16, à la page 7, et les remplacer par 
ce qui suit : 

« autres éléments du secteur public visés aux alinéas 4(1)c) etd). » 
Article 9 


Dans la version française seulement, retrancher les lignes 19 et 
20, à la page 7, et les remplacer par ce qui suit : 


«a) conformément aux règlements, de recueillir des renseigne- 
ments sur son effectif et d’effectuer des analyses sur celui-ci afin 
de mesurer la sous—» 


Ajouter, après la ligne 34, à la page 7, ce qui suit : 
« (3) Les renseignements recueillis par l'employeur dans le 
cadre de l’alinéa (1 a) sont confidentiels et ne peuvent être utilisés 


que pour permettre à l'employeur de remplir ses obligations dans 
le cadre de la présente loi. » 


Article 10 


Dans la version française seulement, retrancher la ligne 32, à 
la page 8, et la remplacer par ce qui suit : 


« que dans la population apte au travail; » 
Article 12 


Retrancher la ligne 9, à la page 9, et la remplacer par ce qui suit : 


« toutes les mesures raisonnables en vue de la mise en » 
Nouvel article 13.1 
Ajouter, après la ligne 20, à la page 9, ce qui suit : 


« 13.1 L'employeur informe ses salariés sur l’objet de l’équité 
en matière d’emploi et leur fait part des mesures qu’il a prises ou 
qu'il entend prendre pour réaliser l’équité en matière d’emploi, 
ainsi que des progrès qu’il a accomplis dans ce domaine. » 


Article 14 
Retrancher les lignes 36 et 37, à la page 9, et les remplacer par 
ce qui suit : 


« (3) L'employeur et les représentants des salariés doivent 
collaborer à l'élaboration, la mise en oeuvre et la révision du plan 
d'équité en matière d'emploi. 

(4) La consultation et la collaboration visées au présent article 
ne sont pas une forme de cogestion. » 


Article 17 


Ajouter immédiatement à la suite de la ligne 40, à la page 10, 
ce qui suit : 


“(3) An employer may file a report using electronic media in 
a manner specified in writing by the Minister and, in such a case, 
the report is deemed to have been filed on the day that the Minister 
acknowledges receipt of it.” 


Strike out line 16, at page 11, and substitute the following 
therefor: 


“(5) An employer shall include in a report a” 


In the French version only, strike out line 30, at page 11, and 
substitute the following therefor: 


“ ter pour une période d’au plus un an un employeur de ” 


Strike out line 41, at page 11, and substitute the following 
therefor: 


“(8) An employer shall, on filing a report with the Minister 
under this section, provide its employees’ representatives with a 
copy of the report. 


(9) The Minister shall, on receipt of a re-” 
Clause 19 


In the English version only, strike out lines 14 and 15, at page 
12, and substitute the following therefor: 


“cause the report to be laid before each House of Parliament not 
later than the fifteenth sitting day that that”? 


Clause 20 


Strike out lines 25 to 47, at page 12, and lines 1 to 19, at page 
13, and substitute the following therefor: 


“(2) The report referred to in subsection (1) shall consist of 
(a) a consolidation and analysis of 


(i) the number of employees employed in each portion of the 
public service referred to in paragraph 4(1)(b) and the number 
of persons who are members of each designated group so 
employed, 


(ii) the total number of employees employed in all portions of 
the public service referred to in paragraph 4(1)(b) in each prov- 
ince and in the National Capital Region and the number of per- 
sons who are members of each designated group so employed, 


(iii) the occupational groups of employees and the degree of 
representation of persons who are members of each designated 
group in each occupational group, 


(iv) the salary ranges of employees and the degree of represen- 
tation of persons who are members of each designated group in 
each range and in any subdivision of the range, and 


(v) the numbers of employees hired, promoted and terminated 
and the degree of representation, in those numbers, of persons 
who are members of each designated group; 


(b) a description of the principal measures taken by the Treasury 
Board during the reporting period to implement employment 
equity and the results achieved; 


(c) a description of the consultations between the Treasury Board 
and its employees’ representatives during the reporting period 
concerning the implementation of employment equity; and 


(d) any other information that the President of the Treasury Board 
considers relevant. 
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« (3) L’employeur peut transmettre le rapport par voie 
électronique selon les modalités que le ministre établit par écrit; 
le rapport est alors réputé déposé auprés du ministre le jour ou 
celui-ci en accuse réception. » 


Retrancher la ligne 14, à la page 11, et la remplacer par ce qui 
suit : 


« (5) L'employeur ajoute dans son rap- » 


Dans la version française seulement, retrancher la ligne 30, à 
la page 11, et la remplacer par ce qui suit : 


« ter pour une période d’au plus un an un employeur de » 


Retrancher la ligne 34, à la page 11, et la remplacer par ce qui 
suit : 


« (8) Dès qu’il dépose un rapport auprès du ministre, l’em- 
ployeur en remet une copie aux représentants. 


(9) Dès qu’il reçoit un rapport, le ministre » 
Article 19 


Dans la version anglaise seulement, retrancher les lignes 14et 
15, à la page 12, et les remplacer par ce qui suit : 


« Cause the report to be laid before each House of Parliament not 
later than the fifteenth sitting day that that » 


Article 20 


Retrancher les lignes 21 à 42, à la page 12, et les lignes 1 à 14, 
à la page 13, et les remplacer par ce qui suit : 


« (2) Le rapport donne : 
a) la présentation et l’analyse des renseignements suivants : 


(i) le nombre de salariés travaillant au sein de chaque secteur 
de l’administration publique fédérale mentionné à l’alinéa 
4(1)b) et celui des membres de chacun des groupes désignés qui 
en font partie, 


(ii) le nombre de salariés de l’ensemble des secteurs de l’admi- 
nistration publique fédérale mentionnés à l’alinéa 4(1)b) dans 
chaque province et dans la région de la Capitale nationale, et ce- 
lui des membres de chacun des groupes désignés qui en font 
partie, 
(iii) les catégories professionnelles des salariés et la représenta- 
tion des membres de chacun de ces groupes dans chacune d’el- 
les, 
(iv) les échelles de rémunération des salariés et la représenta- 
tion des membres de chacun de ces groupes figurant à chacune 
d’elles ou à chacun de leurs échelons, 
(v) le nombre des recrutements, des avancements et des cessa- 
tions d’emploi ainsi que, dans chaque cas, la représentation des 
membres de chacun de ces groupes; 
b)l’énoncé des principales mesures prises par le Conseil du Trésor 
en vue de réaliser l’équité en matière d'emploi et les résultats 
obtenus; 
c) le compte rendu des consultations tenues avec les représentants 
en vue de réaliser l’équité en matière d'emploi; 


d) les autres renseignements que le président du Conseil du Trésor 
juge utiles. 


(3) Each portion of the public sector referred to in 
paragraphs 4(1)(c) and (d), other than the Canadian Security 
Intelligence Service, shall, within six months after the end of 
each fiscal year, provide to the President of the Treasury 
Board a report containing the information referred to in subsection 
(4) in relation to that portion during that fiscal year and the 
President shall cause the reports, together with the report referred 
to in subsection (1), to be laid before each House of Parliament. 


(4) A report referred to in subsection (3) shall consist of 


(a) the information referred to in subparagraphs 2(a)(i) to (v) in 
relation to that portion; 


(b) an analysis of the information referred to in paragraph (a); and 


(c) the information referred to in paragraphs (2)(b) to (d) in 
relation to that portion. 


(5) The Canadian Security Intelligence Service shall, within six 
months after the end of each fiscal year, provide to the President 
of the Treasury Board a report containing the information referred 
to in subsection (6) in relation to that portion during that fiscal year 
and the President shall cause the report, together with the report 
referred to in subsection (1), to be laid before each House of 
Parliament. 


(6) A report referred to in subsection (5) shall consist of 


(a) the percentage of employees employed in that portion who are 
members of each designated group; 


(b) the occupational groups of employees in that portion and the 
percentage of persons who are members of each designated group 
in each occupational group; 


(c) the salary ranges of employees in that portion and the 
percentage of persons who are members of each designated group 
in each range and in any subdivision of the range; 


(d) the percentage of employees hired, promoted and terminated 
in that portion who are members of each designated group; 


(e) an analysis of the information referred to in paragraphs (a) to 
(d); and 

(f) the information referred to in paragraphs (2)(b) to (d) in relation 
to that portion. 


(7) The President of the Treasury Board shall, as soon as 
possible after a report referred to in any of subsections (1), (3) and 
(5) is laid before each House of Parliament, send a copy of the 
report to the Commission. 


(8) As soon as possible after a report referred to in this section 
is laid before each House of Parliament, 


(a) in the case of a report referred to in subsection (1), the 
President of the Treasury Board, 


(b) in the case of a report referred to in subsection (3), each portion 
of the public sector referred to in that subsection, and 


(c) in the case of a report referred to in subsection (5), the Canadian 
Security Intelligence Service, 


shall send a copy of the report to its employees’ representatives.” 


Clause 21 


Add, immediately after line 2, at page 14, the following: 
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(3) Les éléments du secteur public visés aux alinéas 
4(1)c) ou d), à l'exception du Service canadien du 
renseignement de sécurité, sont tenus chacun de fournir au 
président du Conseil du Trésor, dans les six premiers mois 
de chaque exercice, un rapport sur l’état de l’équité en matière 
d’emploi au sein de l’élément à la fin de l’exercice précédent 
donnant les renseignements mentionnés au paragraphe (4), le 
président étant tenu de les faire déposer devant chaque chambre 
du Parlement avec le rapport visé au paragraphe (1). 


(4) Le rapport donne : 


a) les renseignements visés aux sous—alinéas (2)a)(i) à (v) en ce 
qui a trait à l’élément:; 
b) l’analyse de ces renseignements; 


c) les renseignements visés aux alinéas (2)b) à d) en ce qui a trait 
à l’élément. 

(5) Le Service canadien du renseignement de sécurité est tenu 
de fournir au président du Conseil du Trésor, dans les six premiers 
mois de chaque exercice, un rapport sur l’état de l’équité en 
matière d'emploi au sein de l’élément à la fin de l’exercice 
précédent donnant les renseignements mentionnés au paragraphe 
(6), le président étant tenu de le faire déposer devant chaque 
chambre du Parlement avec le rapport visé au paragraphe (1). 


(6) Le rapport donne : 


a) le pourcentage des salariés travaillant au sein de l’élément qui 
sont membres de chacun des groupes désignés; 


b) les catégories professionnelles des salariés de l’élément et le 
pourcentage des membres de chacun de ces groupes dans chacune 
d'elles; 

c) les échelles de rémunération des salariés et le pourcentage des 
membres de chacun de ces groupes figurant à chacune d’elles ou 
à chacun de leurs échelons; , 


d) le pourcentage des recrutements, des avancements et des 
cessations d’emploi pour chacun de ces groupes; 


e) l’analyse de ces renseignements; 


J) les renseignements visés aux alinéas (2)b) à d) en ce qui a trait 
à l’élément. 

(7) Dans les meilleurs délais suivant le dépôt d’un rapport 
devant les chambres du Parlement, le président du Conseil du 
Trésor en envoie un exemplaire à la Commission. 


(8) Dans les meilleurs délais suivant le dépôt d’un rapport 
devant les chambres du Parlement, un exemplaire de celui-ci est 
envoyé aux représentants : 


a) dans le cas du rapport visé au paragraphe (1), par le président 
du Conseil du Trésor; 


b) dans le cas du rapport visé au paragraphe (3), par les éléments 
du secteur public visés à ce paragraphe; 


c) dans le cas du rapport visé au paragraphe (5), par le Service 
canadien du renseignement de sécurité. » 


Article 21 


Ajouter immédiatement à la suite de la ligne 2, à la page 14,ce 


qui suit : 


“(5) The Commission may authorize any officer or employee 
of the Commission whom the Commission considers appropriate 
to exercise any power and perform any duty or function of the 
Commission under this Act and any power so exercised and any 
duty or function so performed shall be deemed to have been 
exercised or performed by the Commission.” 


New Clause 22.1 
Add, immediately after line 47, at page 14, the following: 


“22.1 Every compliance officer or any other person acting 
on behalf of or under the direction of the Commission who 
receives or obtains information relating to a compliance audit 
under this Act shall, with respect to access to and use of that 
information by that compliance officer or person, satisfy any 
security requirements applicable to, and take any oath of secrecy 
required to be taken by, persons who normally have access to and 
use of that information.” 


Clause 23 


In the French version only, strike out lines 7 and 8, at pagel 5; 
and substitute the following therefor: 


“ a) n’a pas recueilli les renseignements ou procédé aux analyses 
ou études visés aux alinéas 9(1)a) et b); ” 


In the English version only, strike out line 12, at page 15, and 
substitute the following therefor: 


“(d) has not made all reasonable efforts to im—”’ 


Strike out lines 18 to 26, at page 15, and substitute the following 
therefor: 


“(f) has failed to provide information to its employees in 
accordance with section 13.1, 


(g) has failed to consult with its employees’ representatives in 
accordance with section 14, or 


(h) has failed to establish and maintain employment equity records 
as required by section 16,” 


Strike out line 36, at page 15, and substitute the following 
therefor: 


“ance officer shall notify the Commission of the non—compliance 
and the Commission may issue and send, by registered”? 


Strike out line 5, at page 16, and substitute the following 
therefor: 


“ficer shall notify the Commission of the non-compliance and the 
Commission may issue and send, by registered mail, a” 


Strike out lines 9 and 10, at page 16, and substitute the 
following therefor: 


“(4) The Commission may rescind or amend a direction issued 
by the Commission pur-” 


New Clause 23.1 
Add, immediately after line 14, at page 16, the following: 


“23.1 (1) Where a compliance officer is of the opinion 
that an employer has failed to give reasonable assistance or 
to provide information as required by subsection 22(4), the 
compliance officer shall notify the Commission of the non- 
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« (5) La Commission peut déléguer a ses agents qu’elle estime 
qualifiés l’exercice des attributions que lui confère la présente loi: 
les actes du délégataire sont alors réputés être ceux de la 
Commission. » 


Nouvel article 22.1 


Ajouter immédiatement à la suite de la ligne 38, à la page 14, 
ce qui suit : 

«22.1 Les personnes— agents de la Commission ou 
autres personnes agissant au nom de la Commission ou sous 
son autorité—appelées à recevoir ou à recueillir des 
renseignements dans le cadre des contrôles d’application 
prévus par la présente loi doivent, quant à l’accès à ces 
renseignements et à leur utilisation, respecter les normes de 
sécurité applicables et prêter les serments imposés à leurs usagers 
habituels. » 


Article 23 

Dans la version française seulement, retrancher les lignes 7 et 
8, à la page 15, et les remplacer par ce qui suit : 

« a) n’a pas recueilli les renseignements ou procédé aux analyses 

ou études visés aux alinéas 9(1)a) et b); » 

Dans la version anglaise seulement, retrancher la ligne 12, à la 
page 15, et la remplacer par ce qui suit : 

«(d) has not made all reasonable efforts to im—» 

Retrancher les lignes 18 à 26, à la page 15, et les remplacer par 
ce qui suit : 

« f) n’a pas donné à ses salariés les renseignements visés à l’article 

ISA 

g) n’a pas consulté les représentants conformément à l’article 14; 


h) n’a pas tenu les dossiers que prévoit l’article 16. » 


Retrancher la ligne 29, à la page 15, et la remplacer par ce qui 
suit : 

« manquement, l’agent informe la Commission du manquement 

et celle-ci peut ordonner à l’em- » 


Retrancher les lignes 2 et 3, à la page 16, et les remplacer par 
ce qui suit : 

« forme pas à un engagement, l’agent en informe la Commission 

et celle-ci peut ordonner à l'employeur, par courrier recommandé, 

de pren- » 

Retrancher les lignes 5 à 7, à la page 16, et les remplacer par ce 
qui suit : 

« (4) La Commission peut annuler ou modifier l’ordre si on lui 
présente des faits nouveaux ou si elle est convaincue qu'elle l’a 
donné sans avoir » 


Nouvel article 23.1 
Ajouter immédiatement à la suite de la ligne 9, à la page 16, ce 
qui suit : 

« 23.1 (1) S'il estime qu’un employeur n’a pas accordé 
toute l’assistance possible ou n’a pas communiqué les 
documents exigés au titre du paragraphe 22(4), l'agent 
d'application en informe la Commission et celle-ci peut 


compliance and the Commission may issue and send, by 
registered mail, a direction to the employer 


(a) setting out the facts on which the officer’s finding of 
non-compliance is based; and 


(b) requiring the employer to take such actions as are specified in 
the direction to remedy the non-compliance. 


(2) The Commission may rescind or amend a direction issued 
pursuant to subsection (1) on the presentation of new facts or on 
being satisfied that the direction was issued without knowledge of, 
or was based on a mistake as to a material fact.” 


Clause 24 


Strike out lines 17 to 19, at page 16, and substitute the 


following therefor: 


“or 23.1(1) may make a request to the President of the Panel 
for a review of the direction 


(a) in the case of a direction issued pursuant to subsection 23(2) 
or (3), within sixty days after the day on which it is issued; and 


(b) in the case of a direction issued pursuant to subsection 23.1(1), 
within thirty days after the day on which it is issued.” 


In the English version only, strike out line 22, at page 16, and 


substitute the following therefor: 


“direction issued by the Commission, the” 


Clause 25 


Add, immediately after line 42, at page 16, the following: 


“(3) The President of the Panel shall, in appointing members 
of the Tribunal, take into consideration their knowledge and 
experience in employment equity matters.”’ 


Add, immediately after line 25, at page 17, the following: 


“(9) Every member or other person acting on behalf of or 
under the direction of a Tribunal who receives or obtains 
information relating to a request or application referred to in 
subsection (1) shall, with respect to access to and use of that 
information by that member or other person, satisfy any security 
requirements applicable to, and take any oath of secrecy required 
to be taken by, persons who normally have access to and use of that 
information.” 


Clause 26 


Strike out line 1, at page 18, and substitute the following 


therefor: 


“(3) Subject to subsection (4), a hearing before a Tribunal shall 
be conducted in public. 


(4) A hearing before a Tribunal may, on the” 


100 


ordonner à l’employeur, par courrier recommandé, de prendre les 
mesures correctives, en y précisant les faits justificatifs. 


(2) La Commission peut annuler ou modifier l’ordre si on lui 
présente des faits nouveaux ou si elle est convaincue qu’elle l’a 
donné sans avoir eu connaissance d’un fait essentiel ou en 
commettant une erreur à l’égard d’un tel fait. » 


Article 24 


Retrancher les lignes 10 à 14, à la page 16, et les remplacer 
par ce qui suit : 

24. (1) Dans les soixante jours après avoir fait l’objet de 

l’ordre visé aux paragraphes 23(2) ou (3) ou dans les trente 


jours après avoir fait l’objet de l’ordre visé au paragraphe 23.1(1), 
l'employeur peut demander au président du Comité de procéder 
à la révision de l’ordre. 


Dans la version anglaise seulement, retrancher la ligne 22, à la 
page 16, et la remplacer par ce qui suit : 


« direction issued by the Commission, the » 
Article 25 


Ajouter immédiatement à la suite de la ligne 33, à la page 16, 
ce qui suit : 


« (3) Le président du Comité tient compte, pour la nomination 
des membres du tribunal, des connaissances et de l’expérience de 
ceux—ci dans le domaine de l’équité en matière d’emploi. » 


Ajouter immédiatement à la suite de la ligne 24, à la page 17, 
ce qui suit : | 


« (9) Les membres du tribunal et les personnes agissant 
au nom du tribunal ou sous son autorité qui sont appelés à 
recevoir Ou à recueillir des renseignements dans le cadre des 
demandes visées au paragraphe (1) doivent, quant à l’accès à 
ces renseignements et à leur utilisation, respecter les normes de 
sécurité applicables et prêter les serments imposés à leurs usagers 
habituels. » 


Article 26 
Retrancher la ligne 1, à la page 18, et la remplacer par ce qui 
suit : 
« (3) Sous réserve du paragraphe (4), l’audience est tenue en 
présence du public. 
(4) L’audience peut être tenue à huis clos si » 


Strike out line 6, at page 18, and substitute the following 
therefor: 


“(5) A Tribunal shall provide the parties to a” 
Add, immediately after line 8, at page 18, the following: 


“(6) A Tribunal shall, on request by any person, provide the 
person with a copy of any decision of the Tribunal, including a 
decision under subsection (4) to hold a hearing in camera, together 
with the written reasons for the decision.” 


Clause 27 


In the English version only, strike out line 13, at page 18, and 
substitute the following therefor: 


“Commission’s direction; and”? 


Clause 30 


Strike out lines 40 and 41, at page 18, and substitute the 
following therefor: 


“30. (1) The Commission may not give a direction under 
section 23 or 23.1 and no Tribunal” 


In the English version only, strike out line 9, at page 19, and 
substitute the following therefor: 


“selection according to merit, or impose” 


Strike out line 12, at page 19, and substitute the following 
therefor: 


“exclusion orders or regulations;”’ 


Strike out lines 25 and 26, at page 19, and substitute the 
following therefor: 


“plies to the public sector, the Commission, in the case of a 
direction, and a” 


Strike out lines 34 and 35, at page 19, and substitute the 
following therefor: 


“(b) a portion of the public sector referred to in paragraph 4(1)(c) 
or (d) under any” 
Clause 38 


In the French version only, strike out lines 7 and 8, at page 24, 
and substitute the following therefor: 


“c) régir la cueillette des renseignements, ainsi que le processus 
des études et analyses, visés au paragraphe 9(1);”’ 


Strike out line 25, at page 24, and substitute the following 
therefor: 


“without prior consultation with the Treasury” 


Strike out lines 33 to 47, at page 24, and lines 1 to 10, at page 
25, and substitute the following therefor: 


“(5) The Governor in Council may, taking into account the 
operational effectiveness of the appropriate portion of the public 
sector referred to in paragraph (a) or (b), make any regulation that 
the Governor in Council considers necessary to adapt this Act or 
the regulations or any provision of this Act or the regulations to 
accommodate 


(a) the Canadian Security Intelligence Service; or 
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Retrancher la ligne 4, à la page 18, et la remplacer par ce qui 
suit : 


« (5) Le tribunal donne, par écrit, aux parties » 


Ajouter immédiatement à la suite de la ligne 5, à la page 18,ce 
qui suit : 


« (6) Le tribunal remet une copie de ses ordonnances, y compris 
celles qui portent sur la tenue d’une audience à huis clos dans le 
cadre du paragraphe (4), et des motifs écrits aux personnes qui en 
font la demande. » 


Article 27 


Dans la version anglaise seulement, retrancher la ligne 13, à la 
page 18, et la remplacer par ce qui suit : 
« Commission’s direction; and » 


Article 30 


Retrancher les lignes 30 à 34, à la page 18, et les remplacer par 
ce qui suit : 


« 30. (1) Ni la Commission, ni le tribunal, dans l’exercice des 
pouvoirs qui leur sont respectivement conférés par les articles 23 
ou 23.1 et 27, ne peuvent donner un ordre ou rendre une 
ordonnance qui : » 


Dans la version anglaise seulement, retrancher la ligne 9, à la 
page 19, et la remplacer par ce qui suit : 


« selection according to merit, or impose » 

Retrancher les lignes 12 et 13, Ala page 19, et les remplacer par 
ce qui suit : 

« discrétionnaire en matiére de décrets d’exemption ou de 

réglements; » 


Retrancher la ligne 24, a la page 19, et la remplacer par ce qui 
suit : 


« au secteur public, la Commission et le tribunal tien— » 


Retrancher la ligne 32, à la page 19, et la remplacer par ce qui 
suit : 


« les alinéas 4(1)c) ou d). » 


Article 38 


Dans la version française seulement, retrancher les lignes 7 et 
8, à la page 24, et les remplacer par ce qui suit : 


« c) régir la cueillette des renseignements, ainsi que le processus 
des études et analyses, visés au paragraphe 9(1); » 


Retrancher les lignes 20 et 21, à la page 24, et les remplacer par 
ce qui suit: 

« le règlement ne peut être pris qu’après consultation du Conseil 

du Trésor. » 


Retrancher les lignes 28 à 42, à la page 24, et les lignes 1 a 9, 
à la page 25, et les remplacer par ce qui Suit : 


« (5) Le gouverneur en conseil peut prendre les règlements 
qu’ il juge nécessaires en vue d’ adapter les exigences de la présente 
loi ou des réglements 4 leur application aux éléments du secteur 
public suivants, en tenant compte de la nécessité de leur efficacité 
opérationnelle : 


a) le Service canadien du renseignement de sécurité; 


(b) where an order is made under paragraph 4(1)(d) in relation to 
the Canadian Forces or the Royal Canadian Mounted Police, the 
Canadian Forces of the Royal Canadian Mounted Police. 


(6) A regulation made under subsection (5) shall be made on the 
recommendation of the Treasury Board after consultation with 


(a) in the case of a regulation respecting the Canadian Security 
Intelligence Service, or the Royal Canadian Mounted Police, the 
Solicitor General; and 


(b) in the case of a regulation respecting the Canadian Forces, the 
Minister of National Defence. 


(7) The effect of a regulation made under” 


Clause 39 


In the French version only, strike out line 19, at page 25, and 
substitute the following therefor: 


‘ b) d’entreprendre des re- ”’ 


Strike out lines 38 to 40, at page 25, and substitute the following 
therefor: 


“the requirements of that Program with respect to the imple- 
mentation of employment equity by contractors to whom the 
Program applies are equivalent to the requirements with respect 
to the implementation of employment equity by an employer 
under this Act.” 


In the French version only, strike out line 46, at page 25, and line 
1, at page 26, and substitute the following therefor: 


“ désignés au sein de la population apte au travail afin de les aider 
à se conformer à la ” 


New Clause 42.1 
Add, immediately after line 34, at page 26, the following: 


“42.1 Section 5 of the Broadcasting Act is amended by 
adding the following after subsection (3): 


(4) Where a broadcasting undertaking is subject to the 
Employment Equity Act, the powers granted to the Commission 
under this Act do not extend to the regulation or supervision of 
matters concerning employment equity in relation to that 
broadcasting undertaking.” 


Clause 44 


In the French version only, strike out line 15, at page 27, and 
substitute the following therefor: 


“ Particle 40 pour connaître de plaintes qui, à la fois, sont :” 


Your Committee has ordered a reprint of Bill C-64 as amended 
using gender-inclusive language, as a working copy for the use of 
the House of Commons at Report Stage. 
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b) les Forces canadiennes ou la Gendarmerie royale du Canada si 
un décret est pris en vertu de l’alinéa 4(1)d) à leur égard. 


(6) Les règlements visés au paragraphe (5) sont pris sur la 
recommandation du Conseil du Trésor, celle-ci ne pouvant être 
faite qu'après consultation : 


a) du solliciteur général, dans le cas de la Gendarmerie royale du 
Canada ou du Service canadien du renseignement de sécurité; 


b) du ministre de la Défense nationale, dans le cas des Forces 
canadiennes. 


(7) Les conséquences juridiques des règle- » 


Article 39 


Dans la version française seulement, retrancher la ligne 19, à 
la page 25, et la remplacer par ce qui suit : 


« b) d'entreprendre des re— » 


Retrancher les lignes 40 à 42, à la page 25, et les remplacer par 
ce qui suit : 


« applicables aux entrepreneurs en vertu de ce programme pour ce 
qui est de la réalisation de l’équité en matière d’emploi soient 
équivalentes à celles que la présente loi impose aux employeurs 
dans ce domaine. » 


Dans la version française seulement, retrancher la ligne 46, à 
la page 25, et la ligne 1, à la page 26, et les remplacer par ce qui 
suit : 


« désignés au sein de la population apte au travail afin de les aider 
à se conformer à la » 


Nouvel article 42.1 


Ajouter immédiatement à la suite de la ligne 29, à la page 26, 
ce qui suit : 


« 42.1 L'article 5 de la Loi sur la radiodiffusion est modifié 
par adjonction, après le paragraphe (3), de ce qui suit : 


(4) Les entreprises de radiodiffusion qui sont assujetties à la Loi 
sur l'équité en matière d'emploi ne relèvent pas des pouvoirs du 
Conseil pour ce qui est de la réglementation et de la surveillance 
du domaine de l’équité en matière d'emploi. » 


Article 44 


Dans la version française seulement, retrancher la ligne 15, à 
la page 27, et la remplacer par ce qui suit : 


« l’article 40 pour connaître de plaintes qui, à la fois, sont :» 


Votre Comité a ordonné la réimpression du projet de loi C-64, 
tel que modifié, et tel que révisé pour assurer l’emploi partout 
d’un style inclusif de personnes des deux sexes, pour servir de 
document de travail à l’usage de la Chambre des communes à 
l’étape du rapport. 


MINUTES OF PROCEEDINGS 


TUESDAY, JUNE 13, 1995 
(Meeting No. 67) 


[Text] 


The Standing Committee on Human Rights and the Status of Disabled Persons met in camera at 11:23 
o’clock a.m. this day, in Room 371, West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Stan Dromisky, John Maloney, Réal Ménard, Rey D. Pagtakhan 
and Bob Wood. 


Acting Member present: Georgette Sheridan for Marlene Catterall. 


In attendance: From the Research Branch of the Library of Parliament: Nancy Holmes and June 
Dewetering, Research Officers. 


The Committee resumed consideration of its report on employment equity pursuant to Standing Order 
108(3). 


It was moved by Stan Dromisky,—That the Committee authorize the printing of 3000 copies of the 
report on Employment Equity. 
After debate, the motion was agreed to. 


It was moved by Réal Ménard,—That the Committee approve the draft budget of $16,030 for the 
printing of the report and that the Chair be authorized to present it to the Budget Sub-Committee of the 
Liaison Committee. 


After debate, the motion was agreed to. 


It was moved by Réal Ménard, —That the Committee authorize the printing of dissenting opinions of 
the Bloc Quebecois and/or the Reform Party as appendices to this report, immediately following the signature 
of the Chair, and that such opinions be not longer than 20% of the length of the Report and be tabled with the 
Clerk, double—spaced in both official languages with an electronic copy, no later than 48 hours following the 
adoption of the report by the Committee. 


After debate, the motion was agreed to. 

At 12:04 o’clock p.m., the Committee adjourned to the call of the Chair. 
THURSDAY, JUNE 15, 1995 
(Meeting No. 68) 


The Standing Committee on Human Rights and the Status of Disabled Persons met in camera at 9:26 
o’clock a.m. this day, in Room 237-C, Centre Block, the Chairman, Rey D. Pagtakhan, presiding. 

Members of the Committee present: Maurice Bernier, Marlene Catterall, Stan Dromisky, Ivan Grose, 
John Loney, John Maloney, Réal Ménard, Rey D. Pagtakhan and Bob Wood. 

Acting Members present: Gerry Pilliteri for Marlene Catterall and Maurizio Bevilacqua for Marlene 
Catterall. 

In attendance: From the Research Branch of the Library of Parliament: Nancy Holmes and June 
Dewetering, Research Officers. 

Pursuant to Standing Order 108(3), the Committee resumed consideration of its report on employment 
equity. 
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John Maloney moved, —That the Chair, in consultation with the research staff, be given the authority to 
make stylistic, grammatical and typographical changes to the report which do not affect substance. 


The question being put on the motion, it was agreed to. 
At 11:00 o’clock a.m., the sitting was suspended. 

At 11:24 o’clock a.m., the sitting resumed. 

At 12:56 o’clock p.m., the sitting was suspended. 

At 3:48 o’clock p.m., the sitting resumed. 


On motion of Maurice Bernier,—That the Committee on Human Rights and the Status of Disabled 
Persons hear the representatives of the Department of Human Resources and of the firm Gross and Gilroy who 
have held a consultation evaluating the results of the national strategy, as well as organizations representing 
persons with disabilities, in order to ascertain what the follow-up will be to the national strategy that is to end 
in April 1996. 


After debate Marlene Catterall moved,—That the motion be amended by adding, after the words 
‘persons with disabilities”, the words, ‘‘and other witnesses” and by adding after the words ‘‘April 1996” the 
following: 


and report to Parliament on the achievements of the National Strategy and on future measures needed to 
advance participation in Canadian Society of persons with disabilities. 


After debate, the motion being put on the amendment, it was agreed to. 
The motion, as amended, was agreed to. 

At 5:32 o’clock p.m., the sitting was suspended. 

At 5:52 o’clock p.m., the sitting resumed. 

At 6:44 o’clock p.m., the sitting was suspended. 

At 11:12 o’clock p.m., the sitting resumed. 


Ivan Grose moved,—That the report be entitled Employment Equity: A Committment to 
Merit/L’équité en matière d’emploi: respect du principe du mérite. 


The question being put on the motion it was agreed to. 

John Loney, seconded by Réal Ménard, moved, — That the report, as amended, be adopted. 
The question being put on the motion, it was agreed to. 

John Maloney moved,—That the Committee hold a breakfast meeting on June 15, 1995. 
At11:16 o’clock p.m., the Committee adjourned to the call of the Chair. 


Wayne Cole 


Clerk of the Committee 


104 


EL 


C2 


114 


: _ e 
+ > 
’ +7 » : 7 LA mn? Vies [EL lite E | : e 
va + su 7 Dpt ' ni a ig ; 
Mie (eli. iy ied: aad 
al | y 
in JM 
LE 
$ 
9 { ’ 
| me 
| PA | , 

pot ue duos: iA Wi . Ww TL ONE 
| ML pe Is 0b 1 | iw y Et , = ay 
H Tabs Cie AL tenet? Dane i ON 6,19 NCA TRE LL UN : 

Le a ME wig : 
ki +4 sad a rues ( A | | a pegs? wd 4) nid) UNI “ Be 

eats ane? ene" à pi ça a | rane goa eme T2 Te 

4m cae ' Fu 2A Dae Sn gy RE RD . 

" 4 FN 


ei Mn ‘ mtg aie eae yap yg oy af eget tag ahaa M LAURE 


id 


Le a: | res ED LE sii at 
wi Ke | sage os La Cr annee 


ou de ut À ns tm mé ce TSS ES hé He 


Cll 


9109 SUÂPM 
AUOT) np 4291/1948 aT] 


quopisaid np uoreooauos appoanou 8 ,nbsnf oumofe,s 9I1WI0D 2 ‘01 U EZ V 


‘S661 
uinf ¢] 9] ounofop ned np sinoy,|  soue9s UN ouuon 9IWIOD af and —‘osodoad Aouoyeyy uyof 


‘og dope 159 ‘XIOA xne dSIU ‘UONOU 2] 


"291}pPou 
UOISIOA vs Suep aydope JOS yrodder 91 an —“osodoid ‘preugy [egy sed 94nddv ‘fouo uyor 


el 


‘agidopr 59 ‘XIOA xne 9SIU ‘UOTOW PT 


‘QW Np odiourid np 199dsa1 ‘10çdu,p aigneu us ginb9 JAuON 
0} JUoWUUO) Y :Aynby juowfojdug :ojnynuI.s yoddes a] onQ—"“osodoid 9S01) uray 


‘puardoi souv9s vy] ‘TI UT V 
‘anpuodsns jso ooUL9S PI ‘pp U SI V 
‘puoidoi aouvgs vy ‘7S ULI V 


“anpuodsns so gouves I ‘TE U LI V 


N 


‘29LJIPOU UOISI9A BS SULp 99dope Iso UONOW v7] 
“Andope 159 ‘xIOA xnv STW ‘juowopuouur. | ‘2q9p saidy 


“QUUdIpPeUvO 
919100s vB] L sogdvorpuey souuosiod sap uonedionived vy I9SHOAJ nod HU9AB.] SULP Soressa9gu 
SOINSOU SOP 19 S[BUONLU 91959]e.1)S EI Op SUONBSIEAI Sap jafns nv yUdWO]Ieg ne Hodder assvyq 3° ‘ 


*«Q66] [LIAR» s]OW Soy Sarde 
yins Inb 99 op uonouofpe. j red jo ‘«saadvorpuvy sauuos.ad» s}ou Soy Saude «su1ow9 sonne, Pp 1a» sou 
Sop uorouofpe.] ied sa1jIpow WOS uonouwu RP] anQ)—“osodoid [219129 sUdLIVPY “eQqop said 


‘0661 [LAv ud uly Std vine uonvor|dde uos onb sio] oun ‘ajeuoneu aIs9}e.I]S e] JOlqo ,| 2197 JUOP TAINS 
J] JOIPLIDA op ue ‘saadvorpuvy souuos.iad sa] juejuasaidai SOWSTULSIO Sop onb sw op ‘ojeuoneu 
ISIS EL] ap 29H04 ev] Jon[PA9 nod uonensuos oun guow juo INb ‘OI 19 SSOID) JouIQed 
Np 19 sourvUINY S291NOSS9M Sop 2IQ)SIUILU Np SJueJu9S91doI soy opuauo so9dvorpurey souuosiod sap 
UOTIPUOD EI] Ap 19 SUUOSIAd P] AP SHOP Sap AUOT 9] ond — Jao 9OLIMNEJA] Op UOTJOU Sun INS 


‘puaidoi souvgs ve] ‘8p U SI V 
‘gnpuadsns 159 SOUL9S EI] ‘OC UZ V 
‘puosdas oourgs e] ‘pT U II Y 
“onpuodsns so aourgs vy ‘sornoy IT Y 
“29dope 159 ‘xI0A xne ostul ‘uonsonb vy] 


‘INQU9) EI] JOIJIPOUW ud sues ‘1oddei 
ne sonbrydes30d4} 39 xnvoneuuwel8 ‘sonbns141s sjusWosuLYO sop 1oJ10dde,p UONeSLIO Ne | IAIOSOI 
‘QydIOYII Op JouUOSIOd 9] 29AE UOTJEJINSUOO UD JUOPISQId BJ MO —* asodoid Aauoyeyy wyor 
‘10jdus,p a1gneu Ud 9jmbo,] Ans 

uoddez uos ap 9pm9,] puaidoi AIO) 9j ‘JUoWTsVy NP (€)801 oydersered ne JUUIQULIOJUODZ 
‘AUDIOUIAI op sogyovye ‘SuLIoJaMoq SUN 

39 SOWIJOH Aouen U2W9]4D np anbey1oglg D] 2P 2494949094 AP 291MU9S AG ‘Sajuasadd 1SSNY 
‘JIU19N89 oud] nod 

enborylaog OIZLineyy 19 [IUI92)) SUITE mod wWowyfig AIO :squasaad sjuvajddns sasquayw 


IT] 


‘POOM qog 19 uvyyeiseg ‘A Ady ‘PILUIIN [vay ‘Aouoyeyy uyor ‘Aouo7y uyor 
‘QSOID UBA] ‘AYSIWIOIC URIS ‘][VADNVD DUdpIVA “DIWIIG JOLINRIA] :syuasaad ajMOD Np sasquayp 


‘Quapis24d) ueyyeisedg ‘q Ady 
op SOUSpISod 8] SNOS ‘aUID NP 291JIP9,] IP O-LET 2991 2] 8 “QZ Y GK ‘SOJ9 Sin v INY ,.panofne jiunoi 
ds sogdvoipuvy souuosiod Sap UOTIPUOD 8] ap 19 QUUOS.Ad L] Op SOAP Sop JUdULULIOd 9ITWIOD 9 


(89 où douRgs) 
S661 NIN SI IGNaL aT 


Juopisaid np UONVIOAUOD appoanou vB Nbsnf sunole,s d1WOD 2] ‘OU TI V 
‘291dope jso uonou Pv] ‘eq9p saidy 


‘awo) 9j Jed odder np uondope ,| saide sainay gp pre snjd ne ‘ayonbsip 1ns 
91d09 oun,p sgusedwodor ‘SaJ91917J0 Sonsuv] XN9pP SO suLp jd QUBITIOIUI 9[NOP v “IOIJIOIS NE STWOI 
JU9IOS }9 SUQUI—IN| Jodder np Inonguo e] ap 001 ‘d OZ sed suossedop ou 19—-xn99 anb 39 ‘quopisaid 
np oimeusis Lv] Soidv juowajerpouut ‘ioddei 99 B axouue UD d}STWIOJOI HAV Np 19 s1099qonb 90[g 
NP SJUIPISSIP SIAV SOP UOISSOIGUWIT | 9SHOJNE IWOD 2] onQy—‘ PBUIIN [vay Ed gsodoud 359 I] 


‘agidopv 359 uonou VL] Iegop saidy 


“UOSIVI] OP AIO) Np J98pnq 
Np JIWO9-SNOS ne J9]UNSgId 9] B YSIIOJNR OS juopisaid 9j onb 39 ‘uodder np uoissoidu | nod 
$ O£O 91 9p eMOstAold yoSpnq 9j sAnoïdde gywWoDd 91 an0 —“ peu [vdy vd ssodoid 359 |] 


‘291dope 1S9 uonou PV] ‘q9p sardy 


‘10[du9,p s19neu us gynbo,] ins J1odder np 
SAHe[dW9X9 000 £ OP UOISS9IdUuI,] 2SH10pNE AUOT 9] ondG— ‘Ays1wo.1q ueIS red gsodo.d 39 |] 


‘10[du9 ,p aiggeuwu us 9yinb9 ] ans 
Hodder uos ap spm9,] puardor gWOD 9] uowa8ay np (£)801 sydeisvied ne juowawioquo 


“QYOIDYOOI Op saguovye ‘SULIIJOMI( QUNF 
19 SOWJOH AOUEN ‘U2W214Dq np anbayjongirg D] ap 2492494904 AP 291449S NG ‘Sajuasaad issny 


‘[[e1sNVD SUSTIEIN Inod ueplIoys 91981090 :ajuasaud ajuvajddns aiquayp 


‘POOM qog 39 
uvyyeiseg ‘q Aoy ‘preugyy [eoy ‘Aouojey] uyor ‘Aystuoig ueys :syuasaud 211407) np saiquay 


‘Guapisaid) ueyyeisedg ‘a 9H 
op SOUIPISQI BI SNOs ‘IsonQ, | OP 9d41P9,] op TLE 2091 eT 8 ‘EZ Y 1] & ‘SOjO Sing v my, prnofne WuNgI 
9s sagdvoipuey souuosiod sop UOIpUoOd e] ap 39 QUUOSIad e] Op S}IOIp Sap JUoULULIOd ayw0) 9] 


[uoyonpvs J | 


(L9 oll souRgs) 
$661 NINE €1 IGUVIN AT 


XNVEUAA-SAIOUd 


OII 


‘282]S J10d9Y Je SUOWWOD JO 9$NOH au] 
Jo osn ou} 107 {dos SuLyAOM v sv ‘oSengue] s4IsnjouI-19pu98 Suisn 
popusWle sv ÿ9—-) [[IY JO JulIdal v polap1O SEU 29JIUIOT) INOX 


«: JUOS ‘SIOJ BY 8 ‘IND soquIE[d ap aneuuos ANOd Op BJOTUe,] ,, 


JOJOIOY) SUIMOI[O] ou} BININSQns 
pue ‘x a3ed ye ‘C] OUI] INO DyIINs ‘ATUO UOISI9A UOU9I OU) UT 
br asin) 
« SUDYBJIOPUN Sulsvopvolq 
ju) 0} uonejoi ul Ayinbo JuswAo;dwa Suiuisouos siayeui 
JO UOISIAIOANS 10 UONHEINSAI BY) 0} PUIJXA JOU OP JOY SI} JapuN 
UOISSIUIWIOD AU} 0} pAUCIS S19MOd ou} ‘oy nb juaudojduy 
au} 0} jJoafqns st sulyeyopun Buljsvopvoiq E 124M (bp) 
:(£) UOIPDISQNS 193J2 SUIMO][O} au} SuIppe 
Aq papuowe si Jap SuNSvIpvosG JY} JO S UOND9S J'Zp;, 


:3UIMO]]O} ou) ‘97 ased ye ‘pe QUI] Aa}Je AIO ‘ppy 


[Zp asnoja Man 
CI 8 ADUIIOJUOD as B 
Jopre sa] op urge [CAR nv agde uonejndod vy] ap ulas ne sguaisgp ,, 


:10J919u) SUIMOIIO] au) BININSQNs pue ‘07 98vd Ju ‘| 
QUI] pur ‘CZ 9884 Je ‘Op UT] JNO DLS ‘A[UO UOISI9A OU9I 9} UJ 
a OY 
sty) Japun 1940çdu ue Aq Ayinba yuawiAo;dua Jo uonejuauaduur 
ay} 0} 19odsa1 YM sjuourarmbor ay} 0} JUaTBAINbS am sarjdde 
WIZOIg SY} WOYM 0} $10}9v.UOD Kq Ayrnbs qua Aojdus Jo UOTE} 
-udwia{duit au} 01 109ds91 YIM WeI8014 IVY} JO SJuouwarinbo ou}, 
JOJOIOY) 
SUIMOI][0} au} BININSQNs pue ‘67 98Ld Je ‘Op 01 YE SUT] INO DAIS 
, “1 Sap a1puaidanus,p (g ,, 
:107919u} SUIMOT[OJ au) 9INITISQns 
pue ‘¢z 98ed qv ‘6| UI] INO 9X11JS ‘A[UO UOISI9A YOUI{ OU] UJ 


6£ 25h01) 


‘oddei np 24839 | 

BW SOUNUIWIO9 Sap sIqUIvYD EI] Ip 98PSN,] L [ILAUI} 9P JUSWNI0P 

2P JIAJas 1NOd ‘saxas xnap sap souuosiad ap JISNJoUr 2143 un, p 

ynoysed 1oj;dw9,] 1e1nsse 1nod 9s1A91 onb Ja} 39 ‘orpipou onb [a 
‘ÿ9—9 10] ap Jofoid np uorssaidwi91 BV] aUUOPI0 B AIO) 21NOA 
«: JUOS ‘sIO} BT] 8 ‘nb sajured op anuuos 1nod Op ajonue, ] » 


: jins nb 99 red 1o9vjduai VY 19 ‘/7 o8vdel 
v‘C] UBT] VP] JOUDULIJOI ‘JUOWIOINOS 9SIPÔULIF UOISI9A E] SUEG 


ph JAY 


« ‘IO[du9,p a19neu us guINb9g,] ap auIewIop np 
DOUPIFIOAINS LI IP 19 UOTLJUIWI]S9I LV] 9p Isa mb 29 inod |lasuoD 
np ssioanod sap sed jU9A9j91 ou 107 ,p 21g11Pu ua ayinba J ANS 
107 81 8 sarpafnsse juos Inb uoIsnjjIporpel ap sastidanus sa’‘q (p) 
: yins mb 39 ap “(¢) sydeiSexed 9] saide ‘uorouofpe aed 
IIPOU 4S9 UomsNf{fipoipvs D] ANS 10'T EI IP S BPA Zp » 
: ins mb 99 
‘07 ased vy] 8 ‘GZ SUBIT EI OP AJINS v] B JUOWIAJEIPAUNUT 197NO[ 
[Zp 2JOHAP J2ANON 
« B] L AMUIOJUOD Is B 
J9PIE S9] ap UE [TeAv nv 9jde uoTe[Ndod vy] ap ules ne sgUsISap » 
: ins 


mb 99 sed 1o9vduuo1 so] 39 ‘07 o8vd LY] 8 ST OUST] e] Jo ‘Cz o8vd el 
B ‘Op SUBIT BI IOUDULIJOI ‘JUOUWIOINOS 9SIPÔULIF UOISI9A EI SURG 


« “QUIBLUOP 99 SUEP 
sinaXkojdwia xnv asoduur toy ajuasgid ey aonb s97ç99 8 saquarearnba 
juaios 1o]dwia,p 2191 ua gINb9g,] op uonesIpE91 8] ap 159 mb 
90 1nod auuvei801d 99 ap NLIIA Ud sinauoidanus xne saçqeordde » 

: ins Inb 99 
Jed 19981dua1 so] 39 ‘GZ o8vd e] er ‘Th B Op SUBI] SA] JoYOuRIY 
« —91 sap a1puoidanus,p (q » 

: ins inb 99 red 199v1du91 eB] 39 ‘7 ased P| 
v ‘GI BUST] LP] JOUDUVIJOI ‘JUOWITNIS ISTeSULIY UOISIIA E] SURG 


6€ 21HAV 


601 


«JOPUN 9PEUU UOT]L[NBAI L JO 19979 OU, () 


*29U9J9( JEUOTNEN JO I9JSTUIIA] 
ou} ‘S9910,] ULIPVULD ou] SUr2od$sa1 UONL[NSAII L JO ISVd ou} UI (q) 


pure {{LIOU9N) JOPOI[OS 
au] ‘291104 PAJUNOJN uLIPeULD [PAOY AU] 10 ‘9dIAIVS VDUIBTT[I}U] 
AYiIN99S uvipvuvy oy) 8uNdedsas uorein8a1 v Jo asvd ou} ut (D) 


YA UONL)[NSUOD Ja]Fv PIVOY AINSLAIT, AU) JO UOILpUdUIODII 
94] UO IPL aq [[UUS (6) UO199$qNS 19pun spel UONR[Nal Y (9) 

‘291104 PAJUNOJA ULIPeURD [BAOY dy) JO S2d10,] ULTIpeULD 

94} ‘991104 PAIUNOJA] ULIPBULD [eAOY 9) 10 $9dI10,] ULIPeURD OU) 

0} uOnjoi UI (P)(])p Ydvisvied 19puN speut st 19p10 uv a1ouA (q) 

10 {9dIAJIG SOU9SIIIQUI AWINII ULIPeURD ou} (D) 


AJPPOUIUIOD9E 
0} SUOIUINS91 BY) 10 DW SIU) JO UOTSIAOId Auv 10 SUOTIINSaI ou] 
10 19 sty} jdepe 07 AressadaU SI9PISUO9 [IOUNOD UT JOUIBAOD OU] 
yey) uone[ngoi Auv oyeui (g) 10 (») yder8ered ur 0} pauiazoi 10199$ 
arqnd ou} Jo uoruod ajenidoidde ay} Jo ssauaatoayja jeuonuiodo 
au} JUNO998 OJUI SuLyL) ‘Av [IOUNOT) UT 1OUIIAOH ayy, (Ç)» 
‘10791941 SUIMOT[OJ 9} 9INITWSQNs pue ‘Cz 
o8ed ye ‘O1 01 | Soul] pur ‘pz 98vd qv ‘7p 01 EE SOUI] INO HIS 


«AINSBAI], OY} YIM UOTILINSUOD 10114 JNOUJIM » 


:107919} 
SUIMOIIO] ou} annsqns pur ‘pz a8ed JU ‘ÇZ ou INO ayINS 


«(16 aydeisevied nv s9s1A ‘sas Ajeur ja sapnia sap 
snssao01d 3] anb isure ‘sjuawaUsIasUal Sap ayat{iano vy 11891 (9, 


:J0J919Y} SUTMO][OJ au] 93n)1Sqns pur 
‘pa aded 38 ‘$ pur / Soul] INO 911$ ‘A]UO UOISIOA YOU9,] OU] UY 


SE aSNY]D 


«AU 19pun (p) 10 
(2)(1)r yderSered ur o1 pauaor 10199$ o1jqnd ay) Jo uonod v (g)» 


‘10J919u} SUIMOI[O} 
ou} 93n1sqns pur ‘6, 288d JU ‘CE PUE PE soul] Jno ans 


«B PUE ‘UOTIOIIIP 
B JO 9SBD ou} Ul ‘UOISSTUIWIOD au} ‘10995 91jqnd ou} 0} sand» 


1OJOIOY] SUIMOTIOJ 
ou} 93nj1sqns pue ‘6] aded je ‘OZ puke CZ SauI] Ino ayINS 


.SUONP[NII 10 SISPIO UOISNIOXS,, 


:10J919u} 
SUIMOIIOZ 94} amnsqns pue ‘6] 2884 Je ‘ZI ouf INO ons 


. SSOdUIT 10 ‘JU 0} BUIPI099E UOTJIAF9S,, 


1OJ91IOY} SUIMOT[OJ au) DINISQns 
pue ‘6] aded ye ‘6 oul] Ino 2x11s ‘ATUO UOISI9A YSI]SUq OU) UT 


<JEUNQIIL OU PUB J'EZ 10 ÇZ UOTIDAS 
Japun UOT)alp E 9AIS Jou ABW UOISSNUWOT) YL, (1) ‘OE> 


« —9[8g1 Sop Sonbrprinf saouanbgsuod sa‘q (7) 


“squuaIpeuvd 
$9010,J SOP SVD 9] SULP ‘OJUONEU 2SU9J9( LI IP 2NSIUIU Np (Gg 


‘Q}LINDYS 9P JUSWIIUSIISUdI NP UITPeURD 991A19S NP NO epeues 
NP d[VAOL IIOWAPUIH E] Ip Svd 9] SULP ‘TeIQUgS ANAJOIIOS Np (P 


: UONRI[NSUOD saide nb ayez 
2119 JUBANOG QU 19-9]199 IOS9IL NP [I9SU07) NP UONEPUELIWOIA1 
ve Ans sid juos (¢) sydvisvied ne s9siA sjuaia]8a1 sa] (9) 


“pres9 ANI] L (P(] )p ROUTE, | BP NIA ud Suid 359 Ja199p un 
IS UPEUL)) Np sVAOI ALISULIEPUIN v] NO SAUUOIPEULI S99104 SA] (G 


‘9ILIN99S 9P JUAWIQUBIISUII NP USIPEULI ddIAJag AJ (0 


: a[peuuorneiado 
MIOVIIFJO ANZ] IP 9SSIOQU EI 9P 9}dwWOd JULUD) Ud ‘s]UBAINS 91qnd 
1n999$ Np sjusuig]9 xnv uonvordde ing] 8 SJuaWIaIBQI Sap NO 10] 
a)Uasgid e] 9p SIOUISTX9 So] Ja}depv ,p and Ud sarressoogu 98nf pr, nb 
SJUIWI] SI So] sIpudid jnod [I9SU02 ua INDUIaANOS 97 (¢) » 


: ins nb 29 red 199e]dWu91 sa] Ja ‘Sz a8ud ere 
‘6 L | SaUBI] Sa] 19 ‘pz aded EI L ‘Zp L ST SOUBI] SOI IOUOULNOY 


« ‘IOS91], NP 
[lasuod np uorneynsuos sgide nb suid ag jnod au Juda] 391 a] » 


: ins nb 39 
Jed 1908] dwiad $9] 39 ‘px o8vd e] 8 ‘1739 0T SaUBI] Sa] 1oyouvnoy 


« (1 )6 sydvisvied ne sgsia ‘sas Ajeue ja sapnja sap 
snss9901d 9] onb isure ‘sjuouiouSiosuai Sap a}a][I9Nd LI 1891 (2 » 


: ins Inb 99 Jed 19d9v dw. sa] 19 ‘pz ased vy] e‘g 
19 L SOUBT] SO] JOYOULIJII “JUIWI|NIS asIvSULIJ UOISI9A LT SURG 


BE apy 


« “(PP NO (I(T )p sBgUITL soy » 


: Ins 
nb 99 Jed 199¥]dwial 8] 19 “G] o8vd ej v‘ZE OUST] 8] 1ouyouenoy 


« —U91) [BUNQIN 9] 19 UOTSSTWIWOD vy ‘oITqnd 1n9}99s ne » 


: Ins 
nb 99 sed 199e]dwai e 19 ‘61 aed 8j 8 ‘pz oUBT] eT AByOURNIDY 


« ‘s}Ud9[3QI 
2p no uoNndweaxa,p SJ2109P op SIN Ud dITBUUOTIQIOSIP » 


: ins nb 99 
Jed 109v1duor $9] 39 ‘61 28vd LT 8 ‘CT 19 TI SOUBII Say Jouyouenoy 


« 2SOdWI IO ‘JU 0} SUIPI099E UOTIDaTVS » 


: ins nb 99 red 199e|duaI 8] 19 ‘6 ] 28vd 
VI 8 ‘6 SUBIT EI IOUOULH9I ‘JUOUWIAINOS 9SILIBUE UOISI9A E] SUL 


« : Inb soueuuop1o 
oun 9IpU9I NO 91PIO UN JguUOp yUoANed au ‘/7 39 J'EZ no 
€T S9OTHE soy Jed Sa19Ju09 juawoAn9odsar JUOS no] INb sr1oAnod 
SOP 991919X9,1 SUBP ‘[UUNQII) 9] TU ‘UOTSSIWIWUOD EI IN (T) ‘OF » 


80] 


:10J919} SUIMO][OJ 
au} amjnsqns pue ‘gy ased yw ‘Ip pur Op soul] Ino as 


OF 2ShD])) 
«PUE SUOI]DAIIP $,UOISSTUIUOD, , 


:10J919Y} SUTMO]][O} 9Y} BININSGns 
pu ‘g] 98vd jv ‘E] aul] INO 9YINS ‘ATUO UOISI9A YSI]suq ay) U] 


LE SP) 
<UOISI99P BY} 10} SUOSKII UOJILIM OU} YM 

1941990} ‘D191UP2 Ul SULIBAU E PJOU O} (pf) UOT29SQNS J9pUN UOISI99P 

v SUIPAJOUI ‘[PUNQIIL, oy} JO UOISI99p Aue Jo Ado & uJIM uosiod 

au} opraoïd ‘uosiod Aue Aq ysanbai uo ‘peus yeunquy, Y (9)» 


:SUIMO][OJ OU) ‘87 98ed Je ‘g our] 19778 ATO}VIP OWT ‘ppy 
«¥ 0} Sarjied ou} aprlAoid [PUS EUNQIIL Y (S)» 
:107919u) 
SUIMO][OJ au} BININSQGns pue ‘SJ o8ed Ie ‘O auIj INO ayINS 
«9U} UO ‘ABU [EUNQUIL & 21079Q SULIEOU V (+) 
‘orqnd ul payonpuos aq 
[IPS [PUNQILL v 21079q Sur & (7) UOT}OISqns 0} JDALqns (¢)» 
JOJOIOYI 
BUIMO][OJ au) IINIIISGns pur ‘SJ o8vd JU ‘| oui] yNO 9yINS 


QC 25h] 
«’UOTJEUHIOJUI JEU} JO ISN pur 0] SS299 SALU Â[IPUHIOU OYM SUOS19d 
‘Kq u9xe] 9q 0} pasinbai 499199$ JO yIVO Au dye} pur ‘oj ajquordde 
sjuswaimnbei Ayunoas Aue Aysiyes ‘uosiad 194}0 10 JOqWoU! 
jeu} Aq UOTBULIOJUT JEU] JO VSN pue 0] Sss9d0¥ 0} J99dS91 YIM ‘]TeYS 
({) uon9asqns Ul 0} paLajoi uoneorpdde 10 ysonbar & 0j BUNRIII 
UOTJVWAOJUT SUIEJ{O 10 S2A19991 OUM JEUNQIIL B JO UOTJOOIIP 94) 
Japun 10 Jo J/vyaq uO BurjOV UOSIad 194}0 10 Jaquiaw AISA (6)” 


:8UIMO][O} ou) ‘/ | 988d Je ‘CZ oui] 19178 A]OIVIPOWUT ‘PPY 

."Sianeuwu Ayinba juaui4ojdus ur souarodxo 

puè 98P2]MOUX JI9U) UONVIOPISUOD OJUI oyR) ‘[UUNQIIL BY) JO 
Siaquiau Sunuiodde ul ‘JjeyS jautq ou} JO JUOPISelg IY] (¢),, 


:BUIMOI[O} au] ‘O1 a8vd Je ‘ZH dul] 19178 ATOIVIPSWWT ‘PPY 
SE 2ShDj) 
AU] ‘UOISSILUIO") 94} Aq pansSI UONDeIIp,, 
:10J919Y} SUIMO][OJ au} 9ININSQns 
pue ‘g] o8ed ye ‘ZZ aur] yNO 911$ ‘A[UO UOISI9A YSI[sUy OU] U] 
<PANSST SI J1 YOTUM uO Avp dy) 19178 SAP AYTY) UIUJIM 
“(J)L'£T uon9asqns 0j juensind panssi UOTIAIIP B JO 9829 au} UT (q) 
pue ‘pansst SI 41 yorum uo Aep ay} Jaye SAep AIXIS UIUJIM ‘(€ ) 10 
(T)ET uonsasqns 0} juensind panssi UOTDOIIP v JO aSBd au} UI (2) 
UOTJ99IIP AU} JO MOIAOI E 
10} JeUL4 au] JO JUSPISaIg au} 0j jsonboi v oye ABU (T)] "EZ 10» 
:10JO19U} 
SUIMOIIOJ ou} BINITISGNs pue ‘g] 2884 1 ‘6] OF LT SAUT, INO 9AINS 
pe 2SND]) 
«*JORJ [ULIAJEUI B O} SB SHUJSIU B UO Paseq SEM JO 
‘Jo Spo] MOUY INOYIM PANSSI SEM UOT}AIIP AU} WU} PAIJSNES Suraq 
UO JO SJ98} MOU JO UOTIEJUISAId au} UO (J) UOT29SQNS 0} juensind 
panssi UONAIP B PUSW JO pUI9SA1 EU UOISSTLIWIOD SUL (Z) 


: ins Inb 99 

dvd 19ov1dWuo1 so] 19 ‘81 a8ud ve] 8 ‘pe POE SUBI] Sa] QyOURIIY 
OF 2PIMY 

« PUB SUOIJIIIIP $, UOISSILUWIOD) » 
: Jins nb 99 ied 199v1durai e] 1a ‘Q] o8vd 

VI ‘EC ] SUBI] ] IOUOUBIJAI “JUIWII[Nas 9SIPIFUE UOISI9A EI SURG] 
LC INAV 

« “9puLvWIpP E] UOJ 

ua nb sauuosied xne $3199 sow sap ja ‘(p) aydeasesed np aipeo 


91 SUBP SOJ9 sTNY L 2OU9IpNE UN ,p onu YJ ANS Juay10d INb s2/199 
S11dW09 À ‘saouuUOpIO Sas ap a1do9 aun yaural jeungin 977 (9) » 


99 ‘g] 98vd BJ 8 ‘¢ SUBI] L] Ap AJINS E] L JUAWI9JEIPaUUI Sa ay, 
« sored xne ‘1199 zed ‘auuop yeunqiy 277 (¢) » 
: ins 
mb 99 sed 1g0v, dural vy] 19 ‘Q] osed vy] 8 ‘p oui] Vv] JayOULNIY 
« 1S SO[D SINU B oNUa} 219 JnNad aouaTpNe qT (p) 


"orjqnd np aouasgid 
ud anus] }S9 aouaIpne, | ‘(p) sydvisvied np 9419591 snos (¢) » 


:JIns 
Inb 99 sed 1o9vduiai tj 19 ‘81 ased VI v ‘| aU81] BP] JayYOURNIY 
9T AJAY 


« ‘S[ONJIQUU S198PSN sina] L S9SOdUUI SJUSLUI9S so] 19791d 
ja sorquordde 9j11n99$ ap Sauiou Sa] 19J99d$91 ‘UOTIVSITN ANIy v 
19 SJUDWIDUSTISUaI S99 B S9992, ]  Juenb ‘JuaAIOP (1) sydersered ne 
S99SIA SOPUBLIIP SAP WPL 9] SUPP SJUAUIQUSIISUQI SIP IN[{IONII1 
BNO H10A9991 B Sajodde juos Inb 9}110}Nv UOS snos no [BUN np 
WOU NE JUPSSISE SQUUOSIAd Sa] 19 [EUNQIH Np Sa1QuAu $97] (6) » 
: ins nb 29 
‘LI ased 2] 8 ‘pz quasi] V] Op AJINS EI L JUOWI9)PIPAUUI 197n0[Y 
« ‘10[dW9,p age us 9}inb9, 1 ap SUIEWIOP 9] SUEP 19—-xXN99 
ap 9oU9119dX9, | IP Ja SIOUBSSIVUUOD Sap ‘[EUNQII NP S91QUAU Sap 
uoreuruou 8] Inod ‘ajdu109 juan 9IWOD Np Jueprseid aq (€) » 
: ins nb 99 
‘or ased vy] 8 ‘CE SUBI I Op AJINS VY] 8 JUSWAEIPAUUU 193N0O[Y 
ST AJINAV 
« AU] ‘UOISSTUIO") 2U} Aq PANSSI UOTJDaIIP » 


: ins mb 99 red 199v1dui01 e] 39 ‘9 ded 
EI L ‘ZZ SUBIT EI] IOUDULIJ9I ‘JUAUWII[NOS VSTe[SUL UOISI9A EI SUL 


*21P10,] OP UOISIAQI 
RB] B 19p9901d ap 90) np juaprsgid ne 1apuewap ned in2401d 
-wa,] “(DI'ET ouyderSered ne 9sia 91p10,1 ep yafqo,| Wey 1104 
soude sinof quan so] suep no (€) no (7)¢z soudersered xne 9s1A 
21p10, ] op 3afqo, | Wey JOA sgude sunof ajuex10S Sa] sue (T) “PTZ 


: ins nb 99 
qed 190e[dwiad say 19 ‘Q] aded ve ‘I BOT SUBI] Say JoyouRNIY 
BC AJINAY 


« "WIRY [9] UN, p pres9,| B AN9LI9 9UN JULIUS 
Ud NO jaJUaSsI We UN,P soURSsIRUUOD NI OAR SUES QUUOP 
B,] ][9,nb onourwauod 48a a][2 Is NO XNBIANOU SJIEJ Sap ajuasgad 
IN] UO IS QAPIO,] JO1JIpow NO Japnuuv nad uorsstwWWOD LT (Z) 


LOI 


"JOUPIIdWIO9-UOU ay} APAWI9I O} UOTIDAIIP AU] 

UI paljloads ov se suOroe yons dye) 0) 1940[du9 ay) 8urnnbai (g) 

pue ‘paseq si souvi[du09-uou 

JO SUIPUIJ S,1991JJO OY} YOTYM UO SJ} ou} INO BuINas (?) 

JaXo]duia ou} 0} uOTDIIIP 

v ‘RW posaysiso1 Aq ‘puas pue onssi AvW UOISSTUUIOD ay) 

pue aouerduo9-uou ou} JO UOISSTWIWIOD ay) AJNOU T[eYS 1991JJO 

gourl]dwiod ou} ‘(p)zz uonoosqns Aq parnbar se uonvewioqui 

IPIAOAA 0} JO 9OUJSISSE 2[QUUOSLAI AIS 0} polie} svy 1940[du9 
uv VY) UOIUIdO au} JO SI 1991J0 SouvI[dWI09 v a1ouM (1) LEZ» 


:SUIMOI[OJ ou] ‘QT ose Je ‘py QUI] 19778 AJaIVIPoWUT! ‘ppy 
LEZ anny MON 


«—Ind UOISSIWUIOT) au} Aq 
PaNss! UOTJIIIIP B PUBL 10 PUIDSOI ABU UOISSTUIWIOD dU, (p)» 
:10J919} SUIMOTIOJ 
ou] anjnsqns pue ‘OjJ 98vd je ‘Q] pu 6 SauI] INO axINS 


«8 ‘[IVUI pato}sida1 Aq ‘puds pue onssi ABU UOTSSTUILLIOD 

94} pue aouer]dWI09-UOU au} JO UOTSSTWLUOD ay} AJNOu [EUS 19917» 
10J919Y) 

SUIMO[[OJ au) BININSQns pur ‘g] o8vd 7 ‘Ç auf INO ayINS 

P9191s1891 Aq ‘puss pur anss1 ALU UOTSSTLUWIOZ) a} pue 

99ULI|AWOI—UOU 94} JO UOISSIWIWIOD dU} AJNOU JIEUS 1991JJO dour, 
:10}919u} 

SUIMO][OJ ou} BININSGns pue ‘¢] ased ye ‘9€ au INO IS 

«‘O] U0199$ Aq parnbai sv 

Spiooai Anbaquaufojdus uiejureu pue ys11qe)s2 0} paie] seu (y) 

JO ‘p | UO1J99S JIM 2OUPPIO998 

Ul Saaneuosaidar ,S9940jdu9 S$} UJIM JNSUO9 0} pajiez sey (8) 

‘J'£I UOIJ99S UJIM 29UP10998 

ul S9940[du9 si 0} uoneuwIOquI aplAoid 0} parley sey (/). 
‘I0J91ou} 

SUIMOTIOJ au} 99n)1$qns pue ‘¢] aed Je ‘O7 08] SaUI] INO ayxINS 


Wii 0} SJIOJJ 2]qUOSEAI [[E ApEUI JOU seu (P),, 


:10J9194} SUIMOI[[OJ 9Y} 9INISQns 
pue ‘¢] 98vd ye ‘Z] OUT] INO 9%11S ‘A]UO UOISI9A USTIBU OU] UT 


« «(9 39 (D(T)6 SBQUITe xne SISTA Sapnj9 no 

SasAjeue xne 2p9901d no syuoWoUsIaSUAI SO IJpronoai sed eu (» ,, 
‘1079194} SUIMOT[OJ au} 9ININSQns pue 

‘ST ased qe ‘g pue / Soul] INO dys ‘ÂTUO UOISI9A UOU9I,T OU) UT 


EC asnvjD 

«UONPUWIOJUI JEU} JO asn 
pue 0} ssadoe savy AT[BWIOU OYM sUOsiad ‘Kq Uaye} 9q 0} parimbor 
A991998 JO yO Aue aye} pue ‘oj ajquorpdde syuawesnNbar Ayuinoss 
Aue Ajsnes ‘uosiod 10 1991JJo souerjduos yey) Aq uoreuroqui 
yey} JO 9sn pue 0] SS299P 0} J99dS91 YIM ‘JJEUS IOV SIU) Jopun 
Jipne oougrpduo9 v 0j SUIJ91 UOTBUIOJUI SUTe}GO IO SOAI9991 
OUM UOISSIWWOD au} JO UOTIIIIP au} JapuN IO JO Jyeyaq uo 
8unoe uosiod 1oy)0 Aue 10 19d1JJO ooutrduuoo ISA 1°77» 


:SUIMOTIO] ou) ‘y 1 98vd ye ‘7p OUT] 19772 ATaIVIPOWIUT ‘PPY 
l'E 2SND]) MAN 


*Sjnvorpnsnf sjej say juesiog1d A 

Ud ‘SIAI]DAIION SAINSIW S9] Bpudid op ‘2PUPUILIO991 I91H1INO9 sed 

‘inaojdus,] 8 JQUUOPIO JNId 19—-9]]9d 19 UOISSTLUWOD E] AUIOJUI 

ua uoneoydde.p juase.| ‘(p)zz oudeiseied np any ne s981x9 

sjuauNOp soy anbiunwiwod sed vu no ajqissod oouvjsisse.] 

91N0} 9p10998 sed vu Ina4oçdus un nb awunsa JS (1) 1'ET » 

> ins inb 

99 ‘OI odud 8] B ‘6 UBT] EI Op AJINS BY] L JUDUAIVIPaWUT AdINOfYy 
L'EC INAV JAANON 

« JIOAE SUBS QUUOP 

v | 9/f9,nb anoureAuOd 359 9719 IS NO XNP9ANOU $}Iv] Sap Quasgid 

IN] UO Is 91P1O, | JATJIPOUW NO Jg]NUUB Nad UOTSSILTOD LT (p) » 

: ins nb 

99 Jed 1992[dtu 91 sa] 19 ‘O1 28vd VIB ‘Z L Ç SoUBT] Sa] IoUOULNOY 

« —uaid ap 

‘QPUBWIWODAI J91LINOD Jed “Inako]dura | v AWUUOPIO nad 19-9] [99 39 

UOISSIWIWOZ) LV] SUOJUI U9 JUISL | ‘JUIWIASVSUD UN v sed dULIOJ » 
: ins 1nb 99 

Jed 199v|dWu91 $9] 19 ‘g] asud vy] 8 ‘€ 39 Z SOUT] Say louyouvnoy 

« —W9,] L JQUUOP.O JNad 19—9/[99 J9 

jusWoNbuew! Np UOTSSTWWOD BL] AUIOJUI ju982, | ‘Juawanbueut » 
: ins 

mb 99 Jed 199e[dwa 8j 19 ‘¢] osed VL] 8 ‘67 BUST] Bb] AoyouRNIY 


« ‘OT 919148, ] WOAgId anb sisissop sa] Nua} sed vu (y 


“PI SOIR] R JUDWJUOJUOD sjuBJUISaIdaI Sa] aypnsuos sed vu (S 

“l'E 

IPOH ,] L SOSIA SJUBWIUSIISUII SI] SOLILICS Sas B QUUOP sed vu (f » 
: Jins nb 99 

Jed 190¥]duial so] 39 ‘¢] aded e] 8 ‘07 B SI SaUBI] Sa] Iououtro y 


«UT 0} SHOJJO 2[qUUOSEAI [|v 2PEUI JOU sey (7)» 
: wins Inb 99 Jed 1990] dual e] 19 ‘¢] a3ed 
BL L ‘TI SUBI] EI IOUOULIJOI ‘JUAUI9INOS ISIe[ZUL UOISI9A E] SURG 
« :(g 39 (D(1)6 SBOUTTR XNE S9SIA Sapn]J9 no 
sasc[vur xnv 9P9901d no SJuaoUBIISUII SA TN 991 sed v,u (D » 


: jins nb 99 sed 19921duio1 so] 19 ‘ç1 o8vd ee ‘g 
19 L SOUST] Sa] IOUOULIJOI ‘JUOUIOTNOS 9SIPÔULI UOISI9A LT SURG 


EC 2TOUAV 
« “sponqiqey 
s1988sn SINI] e S9SOdUUT SJuauLIos Say Ja}gId 39 sayquorrdde a1m99s 
oP SAUHIOU S9] 19J99d$91 ‘UOTJESI[NN INI] L 19 SJUAWIAUBIOSUOI 
$39 B S9998.] B Juenb ‘JU9AIOP IO] ajuosaid e] red snagid 
uoreoridde,p So[Qnuoo sap 91pr9 a] SUEP SJUAWIQUBI9SUOI 
Sep JHIJHON99I eB NO MOAI KY Sogjodde—gyriomne uos 
snos NO UOISSTWWOD ek] 2P WOU ne jURSsIse Sauuosiod sonne 
no UOISSILIUOT) EI sp sjusse—souuosiod soy 1°77» 
: Jins Inb 99 
‘pl osed vy 8 ‘gE OUST] BP] op ajins LT 8 JUDWA}eIPswWUT 197n0[Y 


[ZZ 212040 JaAnON 


«UOISSTUULUOD) 94) AQ powojiad 10 pastosexa 
u99Q VARY O} PIWapP aq [IEUS pauropiod OS uorouny 10 Aynp 
AUE pub pasto1axa Os 1amod Auv pur Joy sty) JopuN uorsstMWOD 
au} JO uorounz 10 Ajnp Auv wWiojiod pue samod Auv as1919X9 0] 
andoidde S19PISUO9 UOISSILULO!) 34} WOYM UOTSSIWWIOD ay) JO 
saXojdwia 10 1991JJ0 Auw azioyyne AVW UOTSSIWIWOD IYI, (¢)» 


SUIMOTI[OJ ou} ‘p] 288d ye ‘7 our] 19372 Ajaeipouun ‘ppy 


TZ 25017) 


«‘SaAnvjuasaidar Ssa4ojduu sjr 07 odox ay) Jo Ados v puas peus 
“291A19S SOU98II[AJU] AJIN99S 

URIPEUL) au] “(¢) UO92SQNS Ul 0} Padajad AOI JO 9Svd au} UI (2) 
pue ‘uO1J99SqNS Jey} Ul O} PALI9JAI 103998 91qnd au} Jo 

uor}10d yove ‘(£) UO199SQNS UT 0} paliaoi 110491 8 JO aS¥d au} UT (q) 
‘prvog AINSEAI], dy) JO JUAPIS9I4 

au} ‘(]) UONDasqns Ul 0} PaLajo1 Woda E JO asvd ou} UT (D) 


‘JUUILT[IV JO ISNOH YOwd 910Jaq PI] SI 
UONDS SIU} Ul O} PaLajos Woda v 10]Jv a[qissod sv uoos sy (g) 
“UOISSTUIWIOZ) 94} 0} WOdal 
ou} Jo AdO9 v puas UoWeITIVg JO 2SNOH YOVI d10Jaq PIE] St (G) 
pur (¢) ‘(1) suondasqns Jo Au ul 0} pauajas Woda v 19772 ajqissod 
sv UOOS sv ‘][vys pIVOY AINSLAIL OU) JO JUapIsalg UT, (/) 
“uolwod yey) 0} 
uone]aJ UI (p) 0} (G)(Z) Sydvaseied ul 0} paliaai UOIBULLOJUT au} (/) 
pur :(p) 
0} (D) sydvisvied ul 0} pariajei UOTFUIOJUT au} JO SISATeUL ue (2) 
‘dnois poyeusisap yova Jo SISQUIAU 212 OYM UOTJIOd yey) ur 
payeuluia) pue pajowod ‘pany saaXhojdwia jo a8vjua9iod au} (p) 
‘98U1 9} JO UOISIAIPqNS Auv UI PUB 98ULI YOVA UI 
dnois pajeusisap 1989 JO Siaquau 91e OM SUOSIad Jo asv}UIdIEd 
ay} pue uoriod yey} ul saaAojdwa jo sasuvi Arepes au) (2) 
‘dnois yeuonednsso yove ul 
dnois pajeusisap yore Jo slaquisw av OUM sUOSIad Jo 28e]u9919d 
au} pue uoriod jeu ur soa4ojdus Jo sdnois JeUONvdNdd0 au} (g) 
‘dnoi$ payevusisap yore Jo sIoquauu 
218 OYM UOTIIOd jeu} UI pako[dwid saaKo0]dwd Jo s8ejuaaiod ay) (D) 


JO JSISUOD PUS (CF) UOT}OaSQns UI 0] paLajos J10da1 Y (9) 


"JUIWILI LIV JO INOY YOve 91079q PIE] 
2q 0} ‘([) UOTJOasSqns UI O} padiajad J10da1 au} YIM 193980] ‘uodoi 
au} ISNBS [[EUS JU2PISAIX dy} pue 1294 [BIST] JEU) SuTINpP uorod 
Wy} 0} UONPI9I Ul (9) UOTOaSqnS UT 0} PAU9J9I UOTEUWIIOFUI 
au} sululejuod wodel ve piwog AInSvoil, oy) JO JapIsaig IY} 
0} aplAoid “Idk [B9SIJ YORA JO pud dy) 19JJE SYJUOW XIS UIUJIM 
‘JUS 991AI9S doUdsT][aJU, AJIN99S UCIPEULD sy] (S) 

‘u0r10d jeu} 0} UOTILIAI 

ur (p) 0) (g)(z) suderSered ur 0} pauiajai UONEUIOJUI au} (2) 

pue {(») ydeiSered ut 0} paLiejal uorneurIOoqUI au} JO sISAqeUE ue (q) 

‘u0rJ10d Jeu} 0} UONLIAI 

ul (A) 0} {r)(P)z suderSeredqns ut 0} pauajei UONPULIOUI au} (2) 
JO JSISUOD J[EyS (£) UOTDaSQns ur 0} paraai Ode Y (+) 


‘JUAUPI[IE JO 2SN0H YORI 910794 PIE] 9q 0} ‘([) UOH99SQNS UT 0} 
paLo jai WOdal au} JIM 194980} ‘s110da1 au} 2$N89 [PUS JUIPISAT 
ay} pue 1894 [U9SIJ yey) SuLINp uor1od jy) 0) UONUIAI UT (p) 
UOTIOASQNS UI 0] PIL9Jo1 UONELLLIOJUI JY} BUIUrEJUO9 odai  prvog 


901 


« ‘UOISSILIWO7) 
UI 9P XN99 adjg Sandi s1O]e JUOS sIeIVSIJaP Np sajov Sa] 
10] duasgad v] 219709 IN] anb suoNNqiye sap 201919%9, | satJryenb 
AUS 91/9, Nb syuase sas v 1on8919p inod uorssuwoT vy (Ç) » 


: ins inb 


99 ‘p] aded vj 8 ‘7 ou] 2] Op ajins LY 8 JUsaIVIP9WUIT 19no[Y 


LE ajouay 


« *91HIN99S Ip JUAULIQUSIISUII NP UIIPEULI 

QOIAIVE a] Jed ‘(ç) sydessvsed ne gsta j10dde1 np svo 9] suep (2 

soydeiseied 99 8 sosiA o1jqnd 1n9199$ np 

SJuaw919 So] Jed ‘(ç) oudeiSered ne asta yoddes np svo 9] sup (g 

“OS91IL NP [lasuo_d np 

quapisaid 9] Jed ‘(1) syderSered ne gsta yoddes np seo 9] suep (» 

: sjuvjuasoidal xne 940Au9 

189 19—IN[99 ap a1I2[dW9x9 un ‘JUAWATIEA NP S2IQUIEUO sa] JUvAIp 
uodder un,p 10d9p 9j JUEAINS SIE9P Sinajprou Sa] sueq (8) 


‘UOISSTIWIOT) P| B SHCIAWIOX9 UN BIOAUD Ud IOS91I, 

Np |lasuoD np juaprsgid 9] ‘JULIE NP saiquivyd sey] JULA9P 
uoddei un p Jodgp 9] JURAINS SICI9P SinaI[Iau say sueq (/) 

Ua 919,1 B 

yes 8 Inb 99 ua (p v (G(Z) Sourire xne SASIA sjuaurauSrosuai Sa] (f 


‘SJUSUIQUSI9SUAI $99 ap 2SAEUL | (2 

‘Sadnois $90 ap unoeuo Anod 1ojdtuua,p suoressa9 

SOP 19 SJUDUIBDUBAK Sap ‘SJUAUIANIDAI sap asejusdinod 9] (p 

‘suO]IUDI SAINI] 9p UNDvYO & 

NO SAP suNdvYO L JUvINSIJ Sadno1is $90 ap UNIEU9 ap saiqusUl 

Sop IdvIUIINO J] 19 SALILIES SOP UONVIQUNUDI IP S9T]IYIE SA] (2 

‘So]]9, Pp 

gundvyo suep sednois $99 ap UNIEUO op Sa1qUIaU Sap 28EJU991n0d 

2] 19 JU9UI919,[ IP S9AV[VS SOP SA[[AUUOISSAJOId S911089J89 say (q 

‘Sau8IS9p Sadno18 sap uNdvYd ap Sa1quiIaUu JUOS 

Inb jUau1919,[ IP UI9S NV JUVIIBAUH SALES Sap 28vJu991n0d 9] (PD 
: auuop Woddei aT (9) 

‘ 

aydeiseied ne gst Woddes a] 294 JUDATAIV np siquievyd onbeuo 

juvAap Jasodap 21187 a] ap Nua} jJuL}9 Juapisaid 9] (0) aydersered ne 

SQUUOT]UDU SJUIWIIUSTISUDI S9] JURUUOP JUIP9I9Id 991919X9,[ 9P 

Ul} BT B JWOUWIIII,] 9p UI9S ne 1ojdwa.p argneu ua g}INbg,] 9p 

9,1 Ins uodder un ‘ooioioxo onbeyo op siow siaiuoid xIs 

S9] SULP ‘IOS9IL, NP [I9SU07) NP juapisgid nev JIUINOJ sp nua} 
1S9 9)1IN99S op JUOUIQUSIOSUII NP U9IPEULO 991A19S 97 (S) 

‘JUS YTI,| B 

ey e mb 29 ua (p e (G(Z) SBOUTTE XNV SYSTA S]JUIWTIUSTaSUaI SI (2 

‘SJUIUIIUSIISUdI $90 ap asAjeUR | (4 

‘WUIWII]9, | B We) v INb 

99 ud (A) & (1)(D(Z) SBQUTTE—SNOS XNv SYSIA SJUSWIUSIISUdI SA] (D 
: auuop Woddei 97 (p) 

(1) aydvssered ne 9s14A J1odde1 9] 948 JUDWI]Ieg NP 

giquieyo anbeuyo jueA9p 19S0d9p alez soy ap Nua} JU? Juapisg1d 

aI ‘(p) oyderSermd ne souuonuoau s}usWaUsTesUaI SA] JUEUUOP 

JU2P9991d 991919X9,] OP UI EI B JUSWYII,] 9p Ules NE IO[du9 pp 

qignew ua 9}Inbg,] ap 389,1 ans ioddez un ‘o91o1oxa anbeyo ap 


SOI 


AINSE9IL oY} JO JU9PISAI4 ou) 0] 2plAOId ‘IC9A [B9SIJ Yova 
JO pus au} 19JJ2 SYJUOW XIS UIUJIM ‘LUS ‘O9IAI9S SOU98IIAIUI 
AWANDIC UVIPEULT) OU) UBY) JayIO ‘(p) pue (9)(])p SuderSurvd 
Ul 0} Paliojai 1099$ o1jqnd ou} Jo uorniod yorq (€) 


‘JULAO[OI SIOPISUOD 
pivog Ainsvaiy, dy) JO JUSPISOI4 ay) IY) UONEUTIOJUI 19uJ0 Kur (p) 


pue ‘Ayinba yuow Ao] dwi9 jo uonejuauraqduur ay} BuIUII.UOD 
ponod Suriodoi oy} sulinp saanvjussaidar ,soakoydua sit pue 
pivog Ainsvall, dy} U99MJ9Q SUOTIL}|{NSUOD AU) JO UONdIIOSap v (2) 


‘POAdTYyoR Synsai ay} pue AjInba 
quswiAojdwa juswejdu 0} porod Suniodar ay} Surnp prog 
AinsvaiL oy) Aq udye) somnsvow yedrourid oy} Jo uondr19s9p v (q) 

‘dnois payeusisop yove JO siaquiow 218 OUM 
suosiod Jo ‘siaquinu 9sou) UT ‘uorejuosaidai JO 9a1sap ou} pue 
paru) pur paowoid ‘pasty saxaxXo]dwi9 Jo ssgquinu au} (A) 

pue ‘osuvi au} JO UOTSTAIpqns Auv ur pue asus yore 

ul dnois payeusisap UE JO SISQUIQUI 918 OUM SUOSIad Jo UOT} 
-Uasaidal JO 29189p ou} pue S9dX40]dUIA Jo sasuvI AieJeS ou} (AT) 
‘dnois feuonyednoso yova ul dnor8 


PayVUSISap 289 JO SISQUAU A1 OUM Suosiad JO UOTILIUaSIId 
-91 JO 99189p au} pur s2940ojduus Jo sdno18 jeuornedn290 ou} (111) 


‘poXojdwi os dnoi$ payeusisap yova Jo s1aquiau 918 OYM suos 
-19d JO JaqUINU au} pue UOIsIy [eIdeD JEUOTJEN au} UT pue DOUTA 
-o1d yore ul (¢)(])p ydeaseied ul 0} paziazar 2914198 o1pqnd ou) 
Jo suonod [jv ur paXojdwoa ssaKojdwi jo 1aquinu [807 ay) (11) 


‘paXojd 
-W9 OS UNOS PAEUFISIP YOVA JO SI9QUIAUI 218 OYM SUOs19d Jo 
Jaquinu ay) pue (4)(1)p ydersered ur 0} paayas 2914198 o1qnd 
ou} Jo uoIOd yove ul pañojdus saakojduia jo 19qunu ay} (1) 


Jo sisk[vue pue UOTLpI]OSUOdD v (1) 
JO JSISUOD ]][BYsS (]) UOTDaSqns UI O} paajai WoOdas ay (Z)» 
JOJIIIYI SUIMOT[OJ IY} ININSQns pur ‘¢] 
ased 78 ‘GI 01 | Soul] pue ‘Z] as8ud 32 ‘/p 0} SZ SaUT] INO ayINIS 
Oz 2ShD])) 


8} yey) AP SUIS yJUsa ly oy) uey} 19] 
JOU JUAUWBIIE JO 2SNOH YOVI 210J9q PIE] 9q 0} J10da1 au} asnv»,, 


:10J9194} SUIMOT[OJ ou] 9INIWSqQns pur ‘Z| 
ased jv ‘CI PUE p] SOUT] INO 9Y1NS ‘A[UO UOISI9A USI[8U OU] UY 
OT 25012) 
«91 B JO 1419991 UO “[[BYS JOISIUTIAY OUT, (6) 


‘Hodai ay) Jo Adoo 
B YIM SaAnejuosaidor ,ssaXho]dwia sy apraoïd ‘uoNo~as sty) Japun 
Ja sIUlJ] 94} YIM WOdar v Sur} UO ‘jeus 19Koçduo UY (g)» 


:10J919] 
BUIMOT[OJ ay} BININSQns pue ‘J] aed ye ‘Jp QUI] INO IS 


« 9p Anakojdwi un ue un snjd ne,p sporiod oun mod 19) ,, 


107919} SUIMOI[OZ SU] BININSQNs 
pue ‘1 988d 32 ‘QE aUIF INO 9XIIS ‘A[UO UOISI9A YOUII BY) UT 


<@ WOdal & ur spnjour jpeys 1940çdu9 uy (¢)» 


:10J919u] 
SUIMOIIOZ ay} 9ININSGns pue ‘J[ Ved ye ‘OT QUI] INO ons 


SIOUI SI9I9Id XIS say suLP ‘IOSAIL, NP [I9SU07) Np juapisaid 
nv JIUIMOJ sp uNdvyd snua} JUOS ‘JJIIN99S ap JUAUIAUSIESUAI 
np U9IPEULI sI1alag np uondaoxay, eB ‘(p no (21) 
svguiyje xne S9SIA oijqnd inajoas np sjuowg]g saq (¢) 


‘Sapnn asnf 
1OS91L NP [lasuo_D np Juaprsgid 97 aonb syugwauslasual sanne say (P 


1o}dw19,p a19neu ud 9}1nba,] 19811891 ap anA ua 
$]ULJUISIId9I SI] 294 SANUd] SUOILI|NSUOD Sap npuai 3}dWIOD a] (2 


‘snua}qo 

SJUJINS91 SA] 39 IOJdU9 ,p agneU Ud gIINbg,] Jasi[ve1 Op oNA ua 

JOSILL NP [fasuoD a] Jed sastid soinsaw sayedioulid sap gououg, | (g 
‘sadno.is $39 ap une) ap sa1quau 
Sap uorejuasardoi e] ‘seo onbeuo suep ‘onb Isure 1oy}dwa,p suon 
-ESS99 SOP J9 SJUDWIIOUBAL Sap ‘*S}UILUI}NIOII S9P IIQUIOU 9] (A) 
*‘SUO]IYD9 SINI] Bp UNDvYD L NO saq]a,p 
AUNIEUO L JULINSI] Sodno1s S99 9P UNIEU9 ap SAIQUIAU Sap UOT) 
-BJU9S91d91 VL] 39 SATILIES SOP UONVIQUNUIDI BP SA[[2U99 Sa] (AT) 


‘S2]]9.P 
sundvyd suep sodnois s9d ap UNIEUD 9P SAIQUAUW sap UOI] 
-BUISIIAII LI 19 SITIV]LS SAP Sa]JIUUOTSS9JOId $911089}V9 Sa] (111) 


‘anivd 
juoy ua Inb sgusisgp sadnoi$ sap uNdvyd ap saiquiau sap IN] 
-99}9 ‘a[BUOTJEU BR]IdLVD L] Ip UOIS9I E] SUBP ja BdUIAOId anbeyo 
suep (4(])p BoUT[e,|  Souuonuau a[e1gpaj onbijqnd uonensiu 
-IWIPY | IP $.1NI]DIS SIP I]QUIISUD, | Ip SIILTLS OP 21QUIOU 9] (11) 


‘ored yuo} ua 
nb sgusisgp sodnois sap unoeuyo ap saiquiauu Sap in129 9 (g(])p 
vgulye.| LE JUUOTUOU ojI9p9} anbrqnd uonensiumupe,| sp 
1n9)99$ snbeyd op UIs Nv JURTPIVARI] SALICIES Op 21QuIOU AJ (1) 


: SJUBAINS SJUAUIQUSIISUQI Sap ISA]VUL | 19 uonejuasaid VI (7 
: quUOp Joddei 97 (7) » 
: js mb 99 Jed Jo9v]dtuo1 sa] 19 ‘¢] adEd VT] 
‘p] L I Sous] Soy 19 ‘Z] os8ed ve] 8 ‘Zp L LZ SOUBI] SA] IayYDURNIY 
OC AJONAV 


« yey) Jey) Avp Sus UJU29)JI] 94} ULY) 1972] 
JOU JUIULIPIR JO 2SNOH YORI I10Jaq PIE] 9q 0} Jiodai ay} asned » 


: ins nb 99 red 199v1duor sa] 39 ‘71 ased VIB ‘C] 
19 p] SOUST] S9] IOUOULIJOI ‘JUAUWIOINOS IsTe]SUL UOTSIIA EI SURG 
6] 21H4V 
« QSTUTW 9] ‘odd un y105a1 [I,Nb saq (6) 


‘sjuvjuosgidoi xne 91do9 oun yowlal ua 1n940[d 
-UW9,] ‘ansiuru np sgidne j1odder un osodap ji,nb saq (8) » 


: ins 
Inb 99 sed 109vjduuo1 ve] 39 ‘11 98ed e] 8 ‘pe oui] Le] Iouyouenoy 
« ap In94ojdus un ue un snjd ne,p sporied oun 1nod 19 » 


: yins nb 99 sed Js0v]dwa e] 39 ‘1 o8ed el 
L ‘OE SUBI] EI 1OUUPHO1 ‘JUAUWIOINOS 9SIEÔULIJ UOISI9A EI SURG 


« —de1 uos suep anofe Inaojdua/T (ç) » 


: Jins 
Inb 99 sed 1908, dwad vy] 39 ‘11 aed eJ 8 ‘p 1 ou81] Vv] Iouourroy 


vO! 


«JO 1d19991 so8pa|mouxou 
J9ISIUTJA] U} WY) ALP AU] UO Paty U99Q BALY 0] Pa99P $1 J10d91 ou} 
‘9svd B YONS Ul ‘PUB JAJSIUIJA 94) AQ SUNIIM UT paljloads Jouuvu v 
Ul VIPS! MUOIOVJ9 Suisn Yoder v 91} ABW 1940jduu9 Uy (¢),, 


‘SUIMO][OJ au} ‘11 988d ye ‘Z oui] Jaye AjaVIpoWUTT ‘ppy 


LI asnvjg 


«JUIWIISVULLU—OD JO SLUIO} JOU av (¢) UOTJOaSqns 
JapuN UOTVIOQL|[OS pur (]) UOTESQGNs 19pUN UOHEJINSUOD) (Hp) 


‘urd Ayinba juaufojdu s,19Koçduso 
94} JO UOISTAOI pue uOrejuauofdun ‘uorneiedaid ay} ur 2210481109 
[Bus soaneuosaidar ,s9940ojdtuo sr pue 1940jdui9 AIA (¢)» 

:10J919U] SUTMOTIOJ 

ou} 9mnsqns pue ‘6 o8ed Ie ‘Cp pu pp SaUI] INO 9xINS 
bl 2501) 

« Ayinba juowojdure 

Sunuatuodiur ul spew sey 1940jdu9 oy) ssoigoid ou} pue AjINba 

juauu4ojdus JuswWa{duwT 0} sxe11opun 07 Suruuejd st 10 uayeyiopun 

seu 1240Jdu9 ou} sainsealu jnoqe pauoqur saakojdwia sj1 daay 


eus pue Ainbs juouojduus jo asodind oy} Sururmædxa soaKojd 
-U9 SJI 0} UOTBULIOJUT 9plAOïd jus 1940jdu9 A19A4 ]°¢ 1» 


:SUIMOI]O] ou} ‘6 Ase Je ‘QZ OUI] 19178 A[9IIpauu ‘ppy 
L'EI 2SNP]) MON 
.Juauwajdu 0} SJ10779 9[QUUOSEAI [[E SEUL (P),, 
:107919u) 
SUIMOI[OF JY} 93njsqns pur ‘6 ased yw ‘6 DUT] INO dyIWIS 
AU) 
18483 ne ayde uonendod vy] suep onb,, 
:10J9194} SUIMOI[]OJ BY} BININSQns 
pue ‘g ased je ‘7€ UT] INO 9X11)S ‘A[UO UOISISA UOU9I OU] UT 


OI 281) 


«JOY SI) 19pun su018811q0 S,1940çduis ou} Sunuouraqdun 

jo asodind ou} 107 AJUO pasn aq JJUuS pue [PRU9prJU0 SI (P)(]) 
ydeisered sapun 194ojdue ue Aq payoa][oo UOHPUHOJU] (¢)» 

:SUIMOTI[OJ au] ‘Z ased ye ‘Og OUT] 19778 AJTOIVIPSUTU! “PPY 

SOs PJ 19INSOUI op 

UIJE 19—IN[99 ANS sasATVUL SOP 19NJ99JJ9, P 19 J19297J9 UOS INS S}USUI 

-JUSIISUdI SOP II[[IaNde1 op ‘SJUAUOI[SQI XNE JUBUIQULIOJUOD (P,, 

:10J919) SUIMOT[OJ BY} BINITISQNs pue 
‘L ased Ww ‘OZ pur GI SOUT] INO 211$ ‘A[UO UOISI9A YOUII OU] UJ 


6 2SND])) 
.@) pue (9)(1)p sydersesed ur 0} parragoi 107998 o1qnd,, 
:10J919U} SUIMOT[OJ 
ay} ajmsqns pue ‘/ a3ed Je ‘py pue E] SOUT] INO DANG 
_. dU} 0} UONR[AI UT JOU 918 BUIMOT[OJ PUL (+) 


"joRCUIT VSIOAPL OY} 9ZILUTUIU 0} U9YE) 
aq ABW VY} SIINSKIL BUTULIOUOD JOYIO YOVI UJIM J[NSUOD ][BYS SIA 
-yeyuasaidar ,saokojdiua su pue soXopdura ou} ‘sdnoi8 payeusisap 
ul suossod jo sanunoddo juaufojdus oy) uo yovduiT as19Apu 


« “UOI}d9991 2$N992 Ud 19-IN99 
no anof 9j ansturu np sgidne gsodgp gindg. sioye iso yodde a 
‘199 Jed 1qv)9 ansiuiu 9] onb sayepoui say uoyas anbiuO.NDI]9 
a10A Jed yiodder 9j amowsuey yned ino4ojduo y (¢) » 


: ins nb 99 
‘OI 98vd 8] 8 ‘Op SUBIT | Op ajins v] v JuowajeIpoauuur 197n0f y 
LT 2JOUAV 


« ‘UOIJS2809 IP aUrI0} JUN sed jUOS au 
A[OHAC JU9S91d NV S29SIA UOHUIOQ][O9 EP] 19 UONEJINSUO9 LT (hp) 


"1ojduia, p aigreuu ua gyinbg,p 
ue]d np UOISIAgd BJ 19 IANO Ud 9SIU LT ‘UONLIOQL]A, | L 1210481109 
IU9AIOP Salie[es Sap sjuejuosaidoi Say Ja Ana4ojduia 7 (¢) » 
: ins inb a9 
Jed 199¥][dwial sa] 19 ‘6 a8ed I 8 ‘7 ¢ 19 OC SUBI] Sa] IOUOUCHOY 


HI 2PHAY 


« “QUIBWOP 99 Sup srduo99e v Ji, nb sai8o1d sap anb isure 
‘Opdu9,p sane ua gyInbg,] Jas1pe21 Anod aipusid puajua 1, nb 
no sasiid v [1,nb soinsouu sap qed ji} ina] je 1ojduua,p 2191etu Ua 
annb9,] op 19/q0,] Ans sariejes sas aurojur Ima4ojdw9 J 1 °¢E] » 


: ins nb 99 ‘6 aged 8] 8 ‘QZ au81] LV] Saide ‘1agnofy 
L'£I 2JDU4D J94h0N 


« Ud ISIW E] IP ANA Ud SAJQUUUOSIEI SAINSIU SA] $9}NO} » 


: yins mb a0. 1ed Ja0¥] duaI 79 ‘6 98vd 2] 8 ‘6 au81] LP] JBYOULIIOY 
CI AJINAV 

« ]IBAR) ne ajde uonendod ev] suep anb » 
: ins nb 99 red 1990", dwWail v] 39 ‘8 aded P| 

v ‘TC DUST] E] JYOULIIII ‘JUSWI[NIS ISIVSULIJ UOISI9A LV] SUB 
OL 2JOUAV 

« 10] UISgid EL] IP WUpvod 9] 

suvp SUONLSI|QO Sas 11duar ap in24ojduus ] ¥ ayJoWed nod anb 

S9SI]IN 2139 TIANA OU Jd S[OTUIPIJUOI JUOS (P([) V9UTTL | 9P 21PU9 

ay suep InaKojdura,| Jed sponsor syuswWaUsIasUaI S9T (€) » 

: uns mb 99 ‘7 a8ed ve] 8 ‘p¢ ous] BT Sgide ‘1ajnofy 

«—SNOS E] JaINSIW Ip 

UIFL 19—IN[99 ANS SasATVUL SOP 19nJ99JJ9,P 19 JIOaJJo UOS ANS SJUAUU 

-QUBIISUII SOP AI][IaNoeI op ‘sJUSWI]SeI XNE JUSUUQUIIOJUOD (D» 
: uns mb 99 red 199e] dural so] 19 ‘7 aded v] 8 ‘OZ 

19 GI SUBI Sa] IOUDUEIJOI ‘JUSW[NIs 9SILÔULIF UOISI9A LB] SUL 


6 2121AV 
« (p19 (2(])p SEaurpe Xne SQSTA 911qnd In97998 Np SJUAWIYI9 SANNE » 
: yins nb 99 
qed 190v] dual So] ja ‘2 ased e] B ‘OT 19 SI SUBI] So] IAUOULIJON 
« au ‘orqnd 1n9799$ 9] 199009 INb 99 uy (p) 


*SJ9JJ9 S99 JasTUTUTU Inod S2[q8}IEUNOS sainsow 
Sa] a1puald op aNA Ud JJJNSUO9 9s 9p SNU9 JUOS sJueJuasp1doi 
sg] 39 Inakojduia,| ‘sgusisgp sadnois op saiquow op 1ojdwia,p 
SOOUBYD $9] ANS SJVSQU SJ9JJ9 SOP ITOAL JNId 2A1991[09 UOTJUIAUOI 


£OI 


ue aavy ABUT JUAUI99ISE 9A199J09 B JIAPUN 410} PaplAOïd 
ST JY) SuONSIsSqns asoy} JO JOY UT O} PolaJal Ys 
v yey sivodde y ‘(g)(1)6 Ydesseied 1opun mornai & Joe 
‘aIauM ‘(T) pue (][) suorsosqns SUIPUEJSUJIMION (¢),, 
:10J9194} 
SUIMOI[O} ou} BINIWISQns pue ‘7 aed yw ‘[ QUI] INO dy¥INIS 
9 asnn]D 
« USIP O19, Pp Sa1q 
-Hdoosns jean ne ade uoneindod vy ap sinaqoas say] suep (11) 
‘peaer ne ajde uonendod v] ap ulas nv (1),, 
7109194} SUIMO]]O} 9U} 93nJ1sqns pue 
‘¢ a8vd We ‘ÿ£ 01 OE SOUT] INO ax11S ‘ATUO UOISI9A YOUDI OU) U] 


¢ 2$AD]) 


«9114 BU HOT 107 (P) pue (9)(1) sydvisv.ed (q),, 
10JO19Y} 

SUIMOT[OJ ay} ININSQns pue ‘p a8ed qv ‘op oul] Ino ays 

«<2Q 0} palugap SI (7) pue (9)(1) 

suyderSered ur 0) patiayas 101995 1qnd ay) Jo uoniod A1aAq (6), 

‘10J9194) SUIMOTIOJ 

ou} sININsQns pur ‘p ased yw ‘OZ puL 6] sour, Ino ays 

SP ‘991]04 PAJUNOIN uvIpeueD 

[eAOY au} puv $9910, UBIPLULD ay} Surpnjour ‘saaXo]dura a1ou 10 

paipuny suo sulKojdwia 10}998 otjqnd ay} Jo uoriod 1eujo Yons (p) 

pur :ssa4ojdus a1oU 10 paipuny duo 

AOjduu jeu} Jay Suonbjay fig 221442S 211qh4 BU) O1 1 INPAUOS Jo 

II HE Ul INO Jas VPEUE)) Jo 991A19$ 91jqnd au} Jo suoriod au} (2). 
:10}919u} 

SUIMOTIOJ BY} BININISQNs pue ‘€ Bed Je ‘67 0} ZZ Saur] INO as 
p SN] 

«S21q8d89 39 19JpICAUTH ap 988 ua 
“peur nv ‘souuosied sap ajquiasuy « [ART ne ajde uonendod ».. 
:10J919) SUIMOI]0} BY} 97n)1}sqns 

pue ‘€ a8vd je ‘9 pue ¢ soul] INO 2x1 ‘[UO UOISI9A YOUSI OY) UY 

«by depe,p sainsow ap jafqo, | juoy 

JOUIIOIJ9P ANZ] L Sagi] SAJJAUUOTJOUO] SUOHEJILUI] Sa] JUOP SouUOS,, 
‘10791941 SUIMOT]OJ BY) ININSQns 

pue ‘€ ased ye ‘Z oul] INO oxins ‘AJUO UOTSIZA YOUdIY Oy) UY 

«NO 2JQUINP VdUdIOIJap oun quO,, 
JOJOIIY) SUIMOT[O} au} BINITISQns 

pue ‘7 aded qe ‘7 ¢ oul] Ino ayI1)S ‘AJUO UOTSI9A YOUDIA ou) UT 

«OY S1y} JO sesodind ayy 107 

9)STUTJA] OY} SE [IOUNOD UT JOWIAOH ay) Aq poyeustsap si SE epeursD 
10} [OUND AA $,UIaNQ ay} JO I9QUUOU YONS SUVOUL ,, JOISTUTTAL,,,, 
‘1079194 SUIMOT[OJ 

au} amnsqns pue ‘7 aded ye ‘OJ pue SJ soul] }no syINS 


£ asnnjD 


sun Suep naAgid jo souduidemd sao aed gsiA gjouuoroue, p 
HOIP UN,p 991919X9,] anb ‘(g(]) 6 CU, 9248 gITWOJUOD 
Ud 991999 9PM9,] 2P UOISVI90 | B ‘9JUJSUOO JS9 [1 ,nbsIO] 
‘(T) 39 (1) soydeiseied xne uone8orp mg (ç)» 


: ins mb oo vd 1998] dural e] 30 ‘1 o8vd ej e ‘7 aus] LV] 1oyouenoy 
8 JAY 
« —UNSIP 91] ,P So[q 
-Hdaosns peavey ne aide uornejndod vy ap sinaoos say suep (11) 
‘pvaen ne aide uoneyndod ej ap uras ne (1) » 
: ins mb 99 sed 199¥[ dual sa] 1a ‘¢ a8ed ve] ve ‘PE 
B O€ SOUBI] SI] IAUOULIJ91 ‘JUOWIIINOS IsTeSULIJ UOISI9A B] SURG 
S 9JPNAV 
« —SIWIWOZ ev] sjonbsap pes9,] & (p 
39 (O(]) svguiye XNE S9SIA 91[qnd 1n9799$ NP SJUAIYIS Sap seo 3] > 
: Jins nb 99 
Jed 190v|dwiai so] 19 ‘p a8td e] 8 ‘Ep 19 Zp SOUBI] So] IououCHoN 
« —91d vy ap uoneordde, | inod ‘ysa (p no 
(2(T) seguiye xne gst 91jqnd In9799$ np juaulg[a enbeyD (¢) » 
: ins Inb 29 
Jed 19981duai sa] 39 ‘p o8ed x] 8 ‘p7 19 €7 SUSI] Sa JayouRIIEY 
« Inb ‘epeues np ajvAor 
AHQUIIUPUIL) LV] J9 SAUUSIPEULI $9D10,J SO] JUIWWLJOU ‘sgrIETeS 
JU99 SUIOW Nv JULIIOdWOD 91jqnd 1n9199$ Np Jus]? anne mo] (p 
“SQLS JU99 SUIOW Nv Ju810dW09 39 anhygnd uorouof »} 
SUDP JIDADA] AP SUOPJ1 Sa] ANS 107 EI IP | 2XAUUL, [ ap J] anued vy] 
¥ JuLINSIZ BVIQpey onbijqnd uonenstunupe, | ap 1999s no] (2 » 


| : Jins nb 99 
ded 190v] dura sa] 19 ‘€ a8ed ve] 8 ‘27 & 17 SouBi] Sa] Ioyouenay 
p AJINAV 


«S9]Qedvd Jd II][IVALI] 9p 988 Ud 
‘epeur,) ne ‘souuosiad sap ajquiasug « [eAv.n ne a}dev uonendod »» 
: ins nb 99 sed 1098çdurai sa] 19 ‘¢ a8ed e] r ‘9 

19 ¢ SOUST] SO] IOUOUUIJAI ‘JUAUIO[NOS 9SIPÔULIJ UOISIDA E] SURG 

«—t1depe,p sainsow ap jafqo,| juoy 

JOUSIIFIP ANY] V SII] SAT[AUUOTJOUOZ SUOTILITWIT] Sa] JUOP SAUUOS » 
: qins mb 99 aed 199v] dw vy] 39 ‘¢ a3ed 

UI L ‘T SUBI] EI IOUOULIOI ‘JUAN asTeSULI] UOISI9A B] SURG 

«NO 2[QRINP SOUATTJYP AUN yuo» 
: ins Inb 99 Jed 199vdiwuo1 8] 0 ‘7 o8ed el] 

B ‘LE SUBI] EJ IOUOUBHAI ‘JUAWIOINOS asTeSuvIJ UOISI9A E] SURG 

STO} 

ajuasgid e] ap uoNeordde ,| ap jresuos ud mouraanoS 9] ed 98reu9 
PPEULO) 9] Inod suray E] ap PAL [lasuOD Np dIqUIdU ST « SIISTUTUL »» 
: ins nb 99 

qed 10981dua soy 19 ‘7 a8ed LB ‘1€ 19 OE souS1] Sa JayOUENEY 


£ ay 


9}1WI0Z a] ed soydope 
ÿ9-9 10] ap jofoig ne ssuswopuouy 
ŒAHXANNV 


Hy 


oo ee 


Au 
Det CAS Name, (er. Oot ee Creel 
ae a Camper 
annee: ion (AD Di MEET TTL 


i ee 
peal 4 
fens lee LUTTER ji ; 


ae 
\- "iy ip 
7 e tis arte < PAL IL UT TT An WOR 
L 3 i Cl ; 
À Le Pent: 
HE hy, Le rane PORE Ait € thi MN} ‘ 
\ 


ae 


LE 
a 


>: 2 
QUE St Vie aoresev aw! 
14 
a: 


> : : : | 3 
ites Tipe? 1 [LE unre : Was Covutele SE IN TRI | SLR 
4 ; % 
4! 1 se LPHOUICON CAR Vera 
NL: vi be 
ies | mene MEI) (4G, YC GA + GO! PATIO 


J'TE QUE WIP Lee 


YAAEXEC 


Ot (US: LIOMMES et) Qu j MINIME TON Gt db coin 


OI 


SHOWUOS Np 39 UONLIUSWI],] IP SIUN SOSNAIIIEALT jo sINdTIVARN Sop 9JVUOTEUIQQUI UOTU 
(VdTAL) UONDIIOSSY ssauoynoDoig Gmbyq JUaMKo]duy OJUOsLO], 
U9910) SOULLIOL 

UONBI908SY S9940]dW soua19S je100$ 

‘OU WO99J9L sonbijqnd sonbnrjod 1oquas 

PIRI94 ST 

NIM Avus}00y4 

UOIU[) SADIAAIS UIDAD 

(uosyyRey aueç) (SOYd4A) Sjouoissafosg Kunbq juaumdkojduyq 
SIOULYS SUAIPEULO Sap [EUOIJEU JIaSUOD 

yOIMSUNIg-neIANON np jomnynonjnu [lasuod 

BIIOJOIA 9P [IVAN] NP [lasuoD 

uorpeuvo jin sgisguod 

AU0JYI0JNE UOIS98 op d[RUOTILU UOISsIWWOD 

BpeUeD Np <dJOWWOD op siquivyD 

sonbryeioowgp sjeorpuds sap a[enu2 

(OHBJUO.I 2P UOISIAIG) SudIpeULd sIoLINOvJNUeU Sop UOTJETIOSSY 
SU9IPEULI SJUPPUOJUIIEU Sop UOTEIIOSSY 


SO[EI90S SHOU919S UD S(a)s940jdws sop uonerossy 


SNS91 SOILOUIQUI SOP 9JSTT 


J AXHANNV 


iat) 


A 
i 


45 - 


ee 


LA 


D LES ‘ 


ne We eee 
vor i PAP AE 


AND 


S06 ne | 


vl : 


mer MOGEE Sn 


' 


oe ay " ARLES. fi 


ini 14 À 4 3 AA ogg vQ 


wi 


pee a evry 


ue 


LES 


ay 


66 


SGGI JOA} ST IPIPW OT LE inyos ouueq 
S661 Sieu Z 1pnof 97 Ip ((@H9q1Y) UO}UOUpA) dnyo1g YL] 
(Sora porrddy 

G6GI JOHAS9J ZZ IPIIOIOW 97 CE JoJ aUID) — DN IN9SSAJOI ‘oUIAI] MoIpuy 
S66] JOA} BZ IPIUUI ST LE QUOI) 9SINOT 


jouuos.ied 3.190 VW 


9ANON-OLIOL OP LLIM ‘0H9Z19 epusig 
ARUIJOOM 9P LLIM ‘Apuneig COIN 


YAOMION 
C66] JOLIA9J SI IDAIOIOU 97 LS jeuoneN Asopouysay, pue SOPULL Ul UOUWOM 
ee ie Oe ee Pat AE ge Me nl 
9320 9IN2DSE yy SJoTNIVAed 39 SUOTBSIULSIO 


—_—_—ere OO 


C66] JOA] OT Ipnol 97 


C66] OHA9J €Z Ipnol 9 


C66 JSMASS 8 IpotoOTOW JT 


C661 TOHASF TI TPIEU ST 


661 IOLA} S] IPOIOIOU 97 


C66] SU ¢Z 1pnal aT 
C66] JorAuel JE Iprew a7 


C66] Sie ¢Z Ipnol 97 
666] JolAuel JE Iprew ay 


S661 Sew ¢Z 1pnof 97 
C661 Jorauel LE Iprew 97 


S661 Jorauel TE IpIeu 97] 


S66] JOHA9J ET 1pnof 97 


C66] IOLA9J 8 IPOIOIOU OT 


co 


DE 


8C 


Oe 


Le 


vv 
SC 


vv 
SC 


vv 
SC 


SC 


JE 


86 


JUDPISOId ‘UOJION YOY 
IIVSISII ‘UUATD ‘A [OPUDIIN 
AUUOSIIA EI 9P SJIOIP Sop SUUIIPEULI UNIL 


DOLIOIIIP ‘SUMEJLH LUCY 
BqoyURA] Np sU0Yydy]9} ap SAS 


juopisaid np ajuiofpe ‘ysen 48394 
onbrpunf pouuosiod ‘A9 esIq 
BpeUL,) NP Sasno][IVaw.l} Jd SANITARY 
sa.ijne sap 42 J10dsue np ‘ayenedso.ige | 
dp ‘I{IqoULOJNL | op [UUOrJEU JU)IpUAÂS 
JU9PIS9Id-9914A “aUN plop 
juopisoid np ajurolpe ‘ajyeisyou| gq USIIL 
Jaided np 39 o18.1909 ,| 
dp ‘SUOTFBITUNUIUUOD Sop UdIPBUBD JBIIPUAS 


IO[dU9, p 31g}VU UD JUNSR ‘J[JOMOH IPUES 
jouuosiad np 9n89[9p ‘IoddoH us 
juapisaid np aA1n99x9 ajuiofpe ‘ouAIUEI[P LUIOIN 
onbrjqnd uonouoy 8] ap uorpeue» JedIPUAS 
[AB NP 19 SUOTINISUI Sap 9[2190$ ONbysHeIs vy] 
dp 1n9199S ‘JuIOfpe Joyo Ud UDTIONSIIL}S ‘ONIg 29014 
SO][TWIL] Sop 19 JUBWISO] NP SoyvIdOs 
sonbijsnvjs Sop UOISIAIG “INdOAIIP ‘SLLION SNod 
SOIIUJISU99-JS0d 
sajgnbus sop swuesisold ‘91H991P ‘LUN 9J9PV 
sostidonus-sajonbus,p sopoujou 
Sop UOISIAIG ‘29199911p ‘eddeuury)) vurweluey 
peut 9nb1}S18]S 
[I9SUOD NP 2IQUOU ‘YOTULIODIIY US9ILICIN 
JNN99X9 INDOAIIP ‘UOSLÉ[OH OUALA, 
UONENSIUTUPE, P [lasuos np siquiow ‘ufo Aye 
S9dIUUIAA JO [FOUNOD SUIUUBIY [BII0S 
soureumny 
SOINOSSIY IN9J99IIP-SNOS ‘UOUSEO) SINOT-UVA 
IN9JOOIP “YOO PIEMA 
IILINIYS Ip JUSWIIUSI9SUIA NP UIIPBUBD IDIAIIS 


es 


91e 


2[N9DSEA 


SI9INOHIEd 39 SUOTBSIUBÉ10 


III 


S661 FOLIA} 97 1pnal 97 


C66] SIVW ,,1 IP9IOIOU 97 


C661 Stew 7 Ipnof 97 


C66] SIVU ,,] IP9I9IOU 977 


S661 SIPU [7 IpseW 97 
S661 Sie Z Ipnof 97 
C66] JotAuel QE Ipuny 97 
C66] Siew Z Ipnof 97 
C66] JotAuel Q¢ Ipuny 97 
C66] Siew 7 Ipnef 97 
C661 JotAuel QE Ipuny 97 
C66] SIU [Z IpIeW 97 
S661 Siew Z 1pnof oT 
C661 JorAuel O¢ Ipuny 97 


C661 JOLIAgy 97 1pnof 97 


C661 JOA} ZZ IParoIou OY 


TE 


TE 


LG 


nvosol NP sIqurow ‘suv, UCAIAS 
nvasgi NP siquiow ‘O[CAUO plarq 
nvasol NP 21QUOU ‘apie uuAT 
10O[du ,p s19NeUT Ud 93INby,p [euoneu Nvasay 
Jeuonvu Juopisoid-s91A JJOPULT uAJOpuaMyD ‘D 
O1IvIUC, | 
9P UOIDVS P| 9p dJUOpIsoid ‘uosiopuy Apne 
BpeUL,) JO UOUIOM TVA 


JU9PIS91d *UHIOJN PIR190 

xnv199ds syafoid ap 9911vurp1009 ‘sipo1) ouLIG 
SHIA Sop [EUOTUU JUOUDITIEH 

AQUOIRIN ydosof 

SOJEJUQWIOUIIANOS 

SUONLIAI Sop JULJUISY9IdAI ‘ENJOT XAIY 
UOIUN SSPUAL UOFONASUOD 2 SUIPIMS [ULDUIAOI4 


1lojdwa,p argnetu us 

suinb9,| 9p uoNdamg ‘sd1NeUUOpI00d ‘uosuns Avy 
1ojdus,p signvw ud ginbo p 91911891 OWWeIZOIg 
‘IO] EI ap Jo9dsa1 ‘Jayo ‘ÂaMOY qeuuesns 

SOWAISAS Sap as {peur 

JO SOQUUOP Sap UOTUIOQUIA ‘ASAJEUL ‘W9ISEN Poss 


Sonbiprinf S991AI9S ‘JI9SU09-J290A8 ‘UOXIG JOLUOIIN] 
BpeuRD SSUIEUINU 
SIIINOSSAI Sap JUSWHAdOPA9P Np 31)SIUUN 
SIM9T-1S SUULO 
AEUO TOP 
Quopisaid ‘eurjdny arrewosoy 
epeuey jo yesiiedey 3muTr 
Juoptsoid ‘PuvHSIMA 91PI0O 
UOIU(} SUSUIISNOUIIE AA 
PUB ,SUSW9IOUSÉUO"T JPUOTHEUTOIUI 


———_—— a eee 


27eq 


9[N9DSU] 


SHINoHAed 33 suornesiues10 


Se ee, re 


C66] POMAS P| TPIEUI QT 


C66] IOLIAQ] g IPOIDIOU 97] 


C66] JONAS 8c IPIEU 9'T 


661 JOA} ZZ IposoroUl 97 


C661 IHASJ 6 Ipnol 97 


C66] TOHA9YF L IPIEU 97] 


S66] IOLA} ET 1pnol 97 


2140 


ET 


Ot 


8C 


PE 


St 


LC 


9€ 


2[N9DSEA 


96 


JU9pISa1d ‘uvWISsOID 1194 
AUDIOUIII IP UOH99S ‘Joyo ‘PIOLJAOOIG UAIUJU 
vpeury 
np onbrjqnd uonsuoy ey] ap jauuorssayoid ynyysuy 
9ATIN99X9 DJUIpIsaid-dora ‘yory AOUEN 
QUO} LV] 9P 19 QUUOSIAd PV] OP SJIOIP sap 
juowoyedog ‘jeuoneu juejuasaidoi ‘opeAUQ plarq 
IWIWI] LI 9P SJIOIP Sop 
juouayed9q ‘ayeuoneu aquejuasardoi ‘asuayH ons 
BpeuRsy Np [IUABIJ NP S218U07) 


UuONPIJSIUIUPE, P 
[I2SUO9 np aqui ‘apn[nq sstno’T iq 
juopisoid ‘PZOPILD MOIPUY 

vUIvAOYS-UOSIBIG 1NJNSUT 


anbnipod ua aysAjeur “ey, [Ize 
JISBI INIYSUT 
DISIOAIP PJ 9P UONS98 VB] 9P UOTOOIIP-snos 
‘mMatiodns JHI[IOSUO9 ‘Ioqnyuoruos 1991 
QUSIDAIP PJ OP UONS98 L] OP UOTIDIIIP-sNOs 
1odus,p argneuwu us g}INbg,] 9p uonsss ‘xneropds 
sowwreisoid op soLnensrurupe ‘uoosey AU 
ppuuosrod 
np IN9J201IP JUIOÎPE AHESSIULUO ‘U9IIY ‘DD 
peur Np 9[U401 SHOUTIBPU9IT) 
ppuuosiod op a19neu 
ud onbnijod ‘perou98 In9J9911p ‘uoysoG “LT uss gq 
SOQULIE S9910, Sop IO[du9,p 
argneu us 97nb9 ‘ofoid op najoa1ip ‘nue “Sf 
peou98 109048 98nf ‘Ja1n0g ‘4 u984 
SIQUIAB $IIIOT 


Ia] [Iosuoo ‘Tuvied OIUOJUY 
UOTJEULIOJUI P 
UNII[NG AN99911P/ O'AH d ‘SSUCIN OLLI 
JOLIOS91 ‘SNS9f op OUIT9A 
BAOJIUBIN 
JO UOJUIOSSY [BUOISSIJOIg [BITUYIIT, ould] 


SIDINIHAC 39 SuOTFeSIURSIO 


C66] SIVW ,,] IP9I9IOU 977 


C66] JOHASJ 6 Ipnof 97 


S66] FOMAQS 8T IPIEU oT 


C661 JOLIAg] p] IpreU 97 


C66] Jorauel | ¢ Iprew 27 


C66] SIVW ,,] IPIIOIDW 97 


S66] IOHASJ ÿT TPIEW OT 


C661 Siew 7 1pnof 97 


C66] IOLA 6 Ipnof a7 


6€ 


6T 


Le 


Of 


9€ 


8€ 


0€ 


Iv 


S6 


vpvuryd [Jog ‘SoyjoLnsnpul 

SUONLIAI UIpIsoId-IdIA sing puowAry 

IY do ‘1ojduo,p 

AQHLW UD 9JINb9 ‘IOLNOIIIP ‘UIdYSP]H 919107] 
UOISTAQ]I] ALO ‘SWUUPISOId ap SAJU9A J9 
SOUIVLUNY SIDINOSSAI ‘9JUIPISOIG-IdIA ‘YIIMD 8810 


(HOILA) feA9p9j 91894 
dP SUONBITUNUWILOD 39 SJ10dsu8.1 sap sin940[dur4 


juopisaid ‘oo1dS yoy 

[eIQUOS ONVJ9199S ‘SUIJIEC URTV 

JU9PISQId-091A ‘OISI9Y PULUISH 
JLAD 

juspisgid ‘preuoqoy TION Iq 
SUTJ[NSUO) [BANIIND ssoad 

9ATN99X9 JOLNIOIIP ‘UIUS CLIN 

ju9pisa1d-9914A SJoIG [Onueuuz 

JHN99X9,] Op aIquiow ‘OYD ‘M9 14 
BpBUB) Np [91nJNIOUU [lasuod 

[I9SU09-J29048 ‘1940 [Neg 
UPEUBT) NP JOS9AL Np [HSUOT 


IO[dus ,p argnew 


Ud 9j1nb9,] Ip AIUWO9 np sIquIdW OBOIOOIAN JOIND 


onbiprinf 1a]]i9suoo ‘royeg pravq 

AJEUONEU sJUopIsoid ‘JINEOUISIY QUTOULI,] 
SJDU9IIJ9P IIAV SUITPBUBD Sap [SUO 

gjuopisoid ‘SUIS CPU 

[9SU09-9J10dX9 ‘OLICPPY ESTT 

JU} 
B] 9P UOHUMIS BJ ANS U9IPEUE) JIVR}[NSUOD [SUO) 

JU9PIS9I “HEJOUIS WF 

UOnVWWILISOId PJ Op IN9J9AIG ‘SSOY UE 

991SNf E] 9P 2919 ‘OUIPIES oULIG, 
SJU0J4907n8 sajdnod sap saasuod 

QLOIPUAS DIQT[IOSUOD ‘JISQOH e][orURq 

aUapIsgid-so1A orQIWaId ‘nvouUOgIeD syepneyD 
XNBUOTJBU S}BIIPUAS SP UONBAQPIJUOD 


5 2e eee ee a Em e——_—- 


EL | 


2[N9DSEX 


SJaTNIVIed 39 SUOreSsIUr$10 


eee 


v6 


OIIVSSTUWOD ‘JIPMOJS OULD 
quspisoid ‘preqqny un 


C66] TOMAS ZL IPIPW 97 LZ vpeuey np onbrjqnd uorouoy e] op uoIsstuU0ODd 
C66] SIEU RC IPIEU oT Sv 
C666] JorAuel [€ Iprew 97 Co QIVSSIULWIOD ‘UIPIEX Xv 


gyeLieyes oped 

U] op 19 10[dW9,p aime Ud gIINb9,| op sjv1guas 

666] JolAuel | ¢ Iprew 97 Ce UOT ‘AJRIQU9S IIOP ‘Kapaa y ool ep] 
AUUOSIIA EI IP SJIOIP Sap SUUIIPEULI UOISSTUIUIOD 


SOUIPUINUY S291NOSSAI 
SOP 9[BIQU98 UOTOAINC “INdJOaIIP ‘ULINOqS sonbors 
9IQUEUD EI Ip AJJoIH “NVOICIN LOGO 
peou9s onbiprinf 1a][Iasuoo ‘uosprarq auriq 
S66] [Av ZZ Ipnol 97 Op SIUNUIWIOD Sap dIquIBYyD 
UONLIJUDLIO .p 
19 UOTJUJ[NSUO9 Ip DWWILISOIg ‘Joyo ‘JJNEN QUUEZNS 
UONV.SIUIUpY 
‘Q[VIQUIS DOLNODIIP “IOUUT QUISIOPEM 
C66] JOA Q IPAIOIOU 97 QZ SUOTJBITUNUUUIODII9} SIP IJLINIIS Bl IP 917097) 
IOJdu9 .p s1gnew 
ua gyinbs ‘ajuro[pe aju9pIS9Id-091A “TOTAL, Wey 
S66] Stew Z 1pnof 97 OV [BUOTEU USTPEUE) 


aueju9s91dai ‘2A8J2ZZ09S onbiurwog 
anbn1jod ua aysAjeur ‘UPMAOIN WIL, 
quvyussaidal ‘I9JXPY 9SINOT 
Juapis91d-9914 ‘ATTY SE[8n0 
C661 JOHASF TT IPSISIOU 2T St ‘Ord JO IDUNO) ssouisng 
UONVITJLIDA 9p SUuOreI9d0 Sap s[v19UIS 
uonoarq ‘jedioutid Inajoarp ‘9409 sonboef 
UONVOIJLIDA 9p SUOrEI9d0 
sap sjeigues uornoonq ‘onbrpunf 191[rsu09 
39 juiofpe [eI9UNS INDJVOTJLIQA ‘U9PPEA ‘4 PIEUOTA 
GGGI JOLIASJ IT IPIUU oT VE [U19U98 ANIJVIYGLIOA Np nesing 
sonbiprinf sorreyye Sop 19 UONLISISY] EI OP IOLNOOIIP 
19 GANV.I op 91iquou ‘Assouysneys 9SINOT 
[YONI ‘NEIGPION “yous ap AJVOOAE “UOSYLI We 


C66] JOHAQJ Q] Ipnof oT ras VOIP Np 39 SUIUJ B] op 2[EUOTEU UOTEDOSSY 
ue Lise ARR EE Um a es Se a Rs SE 
aI 6 | 2[NISEA sdalpnoysed Jo SUOTBSIUEÉA10 


nee 


t6 


gedioutid ayuei9s ‘z919q PISO 


ouuosiad v] ap 
SHOIP ‘JN99X9 JU9PIS9Id-991A *xBWO'T (III) “CAA 


QUSIOAIP 
39 QINbg,| op nvoing ‘oornoanp ‘980 Apne 

C66] JOHA9J 9] Ipnof 97 €£ SU9IPUUB9 S19Inbueq Sap uorerossy 
sourewmny 


SUOTEIOI SAP IDIIVUUOPIOOD ‘aBIOGoOYy vjasuy 
onbipuinf sz9][19suod ‘TOME viyUAD 

IUIQU98 INDJOOIIp 19 JUSpIsaid ‘9QUOOIN [OUUOIN 
UONL)S IP IN9JOAIP 19 JUSPISIId-JoIA ‘AE HOLIA [V 
; soureumny 

S991NOSS9I SI] INS JNEJINSUO9 g}TWOD ‘IO[dUS, p 
91998 ua gInbg,| op sreuuoNses ‘dstry vAury 


C661 LOMA 1Z Ipreul 97 p£ SINISNJJIPOIPEA Sap JUUIIPEUEI UONEDOSSY 


J9n99X9 In9joa1p ‘pAog ou 
C66] IOLA] QZ IPIEU oT LE sonbiS91dered sap suusrpeues uonenossy 


JO[JI9SU09 ‘KOAOIOg UIY 
S66I SIVW ,,1 IP9I9Iou OFT 6£ SOIT S9J19QI[ Sop QUUDIPEUEI UOTEIDOSSY 


[PUOTEU JoU9 ‘IPAIOIAIN] 2PIAO 


C66] JOHAQJ SJ Ipatolow 97 1 SUOTJUU S219NU91d Sap 99][qu9SSY 
1ojdura,p 
ane U9 9JINb9 — I9[I2SUO9 ‘QUIEJUO PAL 

S66] FSA} TT IPIUU ST ve BQOPUBY NP Soy Sop sg[quiassy 
suuosiad EI] Op SJIOIP Sop ajuase ‘aoyouryy S01Uf 
SOW] 


Sop Souwuviso1d xne ajuase ‘oulqe’] ouueyor 
DATINIYXO AJUIPIS9Id-091A ‘Lnoduwuer) uesns 
S661 JOA OT Ipnof 97 CE epeue) np onbriqnd uonsuoy e] ap sue y 
2[UUOTJEU 9919911 ‘ÂYS[O4 Avy 
Jueysturupe yurolpe ‘SIPIY JUSOUIA 


S661 Siew Z 1pnof ay OV WOLD WIV 
a —————_—2Z ii ————— SSI SES OE EN ee LP 
9320 9IN9DSEA S191[N9r1e8d Ja suonesIu8810 


RE PS re ee ae TO DEP IL 
SUIOWI9} Sop 39ST] 


4 HAXHNNV 


C6 


‘SUSIPEUL)) Sd] SNO} op dI[v39,] JU9INOS 
mb 107 oun sed onb sagosoyuas ang yuaAnad ou a1mbo ajquil.iga 87 19 apeIoos sonsnf s[quils9A ey onb 
QUUSIGWOD JUSWOUIDANOS 9j anb Ja}IeYNOS 8 359 I] *«INIALJ OP JUIWIIITL.Y NP 19 VjLIOOS SLIDTUDSUI | 
op sodrourid sa] j1ds9,1 B NO} JURAR J9 PIOGL Pp JUO xNeIVQI’] So] ‘1o}09dSaI JUOIAIP SUSIPEULD S9I 
anb sio] Sa] jua10qe]9 SII puweNngdy» : 911.199 19 IN] d yrerpney [1 Nb 1999 jueuaqureu 359,9 ‘SIAR 91]OU VW 


“anb9,] ap 39 ayeroos sonsnf vy ap sadroutsd say yWadsa,] 8 Iop1v8 1n0} 
JUBA Jd PI0QP, P JUDATOP 19J99dS91 JUOIA9P SUdIPeUR, Sa] anb sto] Soy JUDIOgKTE IND xn99 


: QJUEAINS 
uorurdo, | ann asnf e juarewridxs xne19q17 sa] ‘ro[dus,p aigneu us gyInb9, | Ins jueyiod uowexs | op 
UOISL990 | L Z661 Op die IOUTW WIOdde Ing] SURG ‘amouod Sa] snou snjd suoanod ou snou jo ‘sinof 
SOU Op Sawn189f1 JUOS Saye ‘onbodo anou op snyd juos au aiu98 99 Op sanbnrjod sinoaez s9T 


‘XNBJUQUIBPUOJ Snjd soy auuosiod vy] 
IP SIOIP Sop IU9P Np 19 SOUIQU-XN9 SQUBIS9P Sodnoss xne J9$n9 BA 9J[9,nb 310) np ‘sajqenqrnuo» sa] 
inod 9AHeHIUI 91199 9p SULIOU9 1009 np ajdw09 ITUa} sues SQUSISOp SodnoIs Xne Jo SJaIAIuI,p Sodnois 
xne oueyd v ‘ojerou98 snjd uoÿe] op ‘99199 ye JUOWaWaANOS 9] onb 21pUIBI 8 ISO [I ‘SIOJAMNOL 
"SUOTILIIOI[YJ SOU ‘21)1) 99 L ‘JUAILIQUI J9 SUIIPVULD SIP IIA Op NVIATU JJ JOSSNLY JUIWIIQOUIS JUAJIEUNOS 
sgindgp sag ‘9-9 10] ap 1ofo1d uos juejuosoid Ud SO}XIWU SUOTUDJUI Sap WAR [RIG] WIV 9 


NOISN'TONOO 


‘10[dwus un,p ona ud 9j889 souorinouos 
9UN JOJAIT INOd ulosaq JUO SJ1 juop sonbiuyoa sapre saj sgXojduro xne Ja syepipueo xne 1a1n901d op 
NA U9 TO 9p 9910] ISuTe WeANV onbriqnd uor duo] ej op UOISsIWIWOD v] apassod anb myao awwo9 s}gid 
9P ANU99 UN_P 9OUI}SIX9 J "AINJEU 9}}99 ap JUAWIBEUAUE, p Sud sap OAL, p sNud} IsUIv JUDTLIAS 
1ojdua pp a4gupu ua gyinba j Ans 107 ej & simofnsse xne19p9y sowusiueS1o jo sorgisturw SO] SNOL 
‘SO[QUUUOSIUI STOLIQ]VU SJUOUISEUQU SO] JULYONO] IOSHIL NP [I9SUOD NP SAONE S99LNOONP SOUFI 
SO 10] RP] SUBP 9IHOSUI,p juosodoid sajsIULIOJOY So] ‘sape 9 sooueyo sop souuosiod soo vB JOINOOId 
op UIJV [VARI] ne Sade Huo49p Inod 9pre,p ulosaq juo mb sopdeoipuey souuosiod sap v 4 Il 


‘Sajqesuodsor sed juos ou sj JUOp juaprooe 
uN, Pp asnvo ¥ NO souPssivU Ing] SIndop sgdvoipuvy juos sj Nb sored 1ojdus ,p saipiqissod sowugu sop 
sud juassinof ou susrpeur) sureyroo ‘sonne so] anb sopninde sourgui so] 9 9ADTIUI, p dso owgu 
9] JUBAL Ud JNO} onb JUISSIEUUOIAI AJSIUHOJAI HE NP SAIQUOU S9T ‘SOJIUN] SINI] JUO DATPTIUI P 
JidSo,] 19 ourjdiosip ve] op suos 97 — saadpvaipuvy sauuosaad sa] anod saouvyo sap 05H  ‘q 


‘Sogdeoipuey 
souuosiad sop SUIOS9Q So] UCAS XNEIO] Sos JosLUQUIL Jo ‘S9SSoIDIUI SJUPIPULO soy sno} siputofar 
B AIQIUBW Op ‘IO[dW9,p SUOISE290 So] 919499 Opus 8 roououur ‘synoofqo JUDIOS mb juowamnioo 
op SUUVX9 sop Josodur jo afapow Inofojduo un owwoo nse yop juowouraAnoS 9] 


*SNPIAIPUI SO] SNO} op INAJLA 
P] 19 DNUBIP E] ‘oJUaIQYUT 9)1/¥39,| HUINOS ap UIJE o1[qGnd IN9)99$ Np SUIOS9Q XNE 9IQISU9S UOTJEULIO] 
aun ISSNE 9}10dWOd UOHeSITGO 9199 “I9U91[90X9,] NO/J9 SUIOSAq SA UOOS S2DPIOI9E SOPNJ9, p SOSINOQ 
op sws91 Un nb owgUI ap ‘soplovj JUSOSINOQUIAI op SAEPOU op SIHIOSSE sarTepuodas}sod sapme 
Anod sjgid op OUNIS9I UN ALYJO 19 ‘XNOTIIUI SIDAIP Sap SUIOS9Q XNE SAIQISUOS 19 SNO} & S9IqGISS0N8 JU9IOS 
SOIEPUO99SJS0d sapnig,p sJUWOSST]qQLI9 Sa] onb o}10s Ud oI} “PSIEULIOU AMEPUOI9S JuourUBIISUI 
UN JOANSSe JU9AIOP S|] ‘UONEINPI,P sIQHeU UD 9JjIqusuodsor oun JUO sJUSUIOWIOANOS soy 


06 


O€ UST ‘S661 HUI $I ‘C6, 21842 774071) UOISIADIN Op NLISDY 


Se à ‘€6-68L 
‘d 6661 ‘Aurdwod JJomsiva : Yy8nos1oqiers “666 / 22H9P44 IANOY) 1042p24 *Q ‘SeIKEBS 2 ‘4 ‘SISPUNES “q ‘AIUUSY “IN ‘CUT 
‘gre ‘d'‘O861 ‘suonvorqng ssouisng pue MPT : SIAL UO ‘Aunuoloig MOT UPIPPUDT) ay] ‘po “SA ‘URSTA 


‘9]quiinby oouarmoucs oun,p 9104 VI Ed J9]]9OX9,P snprArpur xne aNoULIAd yo ow np odrourid 
NP USIPILS 9] IE] 9S HOP JUOWOUWIDANOS 9] “OIPUION v SYEJINSQI SOI HI]E)9 P nol] ny ‘fouuoIssoJoId 
ur] 9] INS S1O}UIWLIOSIP 9INSAU NO] aNUOD sJoT[NONIed say 1989)01d op 19 1ojdwo,] suep 
SOOUBY SOP 9}I]LS9,] IOINSSE, P 9/91 NO v JUOWOUIIANOS 9] — saouDY— sap 91039] 424NSSY ‘D 


ALSINAOATA LLAVI NA ASNOdAHA 


‘BPEULI NP S[UI9P9J NO) vy Id onpuor UOISI29p aun,p JueNn099p no onbyrjod 
MeuUOssod Un p HO[NOA uog 9] uojos Sagnbidde suorjoues sopinoy op v asTUINOS 359 uOIjN99X9-UOU 
IND] 19 SOXIF “SO.TB.NIGIE JUOS SJI — «S[ONyIIA svjonb» sopjuos syneynuenb synoofqo so “9nvmuenb 
Jn99/G0 ,p mjo9 siidwoo À ‘ouuop in] uo nb wou aj os onb jonb ‘jonb 3] Ins 9PUO] suigisAs 
INO} & O]NSOY WeI9 Hed a] anb eqop uN_p sso] ‘oouezsqns UD gIL]Ep e ajfo ‘Ted uos ap uornoaup 
B] & 9SIN09 LV] juepuod ‘CGG] Te Ug ‘SeJonb soz jo synezquenb synoafqo sa anus dOUDIOTJIP op sed 
9ISIX9,U [I “S}IRJ Say] SuBp ‘onb aU POSTOIN UAT ‘OLBJUO, I ap [RIOQH] HE NP Joyo EI] AW 


"op, Sastid 
ISUIE SOINSOW SOP SIVIJ SO] SJUEHIO[CINI oIed LT 8 JOUWNSSE JE] J9 JU98E UN E SOUEUUOPIO UOS Op 
UONNIYX9, | 191JUOS Issnv jnad young) 97 ‘:,9511d9nu», | sp s[qesuodsoi anne no} ap no naXkojdwo., | 
Op UOHVAQIIVIUT | & ‘(99UIBDUOD os1donus,] Ip ajqesuodsar anne NO In9J991p INO} sp spouuosiod 
SU9IQ Sap no) spessod JI nb sajqnow ul Xne sjepas Sdo1yUaq 39 S1940] Sop juourwuejou “INdXho]dwId, | 
ap sauuosiod susiq sop uonerjsonbas v] ap JOA Aj219p9} In09 vy avd sagnbrydde suonours s97 


‘Q[VIIPIJ NOD EI & 988.N0,P asnoor 
219 WeLnod JEUNQIIL np souvuuopio oun sed yes1ayno9gxa,u Inb ImoAojdwus TT ‘aje1opay MO) vy] ap 
SQOUBUUOPIO So] nb SHIEpOU SOWA SI] UOTIS ‘QZ IOV] 9P NLDA U9 “9NJ99JJ9,S UOTN99X9, [ JUOP 
‘1o]dwio, p a19neuw ua gyinbg,| ap [UUnQILL np soueuuopIo sun J9}Nd9Xx9,p HVIBI[S9U [I,S Sapin] snjd 
QIOOU9 SUOTIOULS Sap 19S0dWuI MOA 9S WeLIMO JI ‘Toy BT WOAgAd 9] onb ja 1odde1 ap sed aquosard ou JI, 
asodxa_s noo; dw un ajjanbry] & ¢ 000 OS ep souarmouos e,nbsnf ouusrpnonb spuowre | ano 


"sax ‘UOTIULJ9P Jed ‘ouop JuaTeIas SIP[9P 19 S99/qo 
XNBIANOU SIZ ‘ueJd UOS sULpP nA9Id TROP J] JOIJIPOW Ip IAUUOPIO, P 9910] IVIOS uorvorpdde,p jus | 
“(HOT voue, op NIOA UD agsIA opoligd eT g00dSor sed yresne u Inb anakojdura.| Y ‘Sjnernuenb 
sjnoafgo sas oyipow ji,nb imoojduis,j op 1281x9,p xiouo of sed jremne,u uoneorydde.p jusse | 
‘JUDWIDOUVALY | 9P 19 JuoW9NI9 01 Np syuVWUeENb sJy99fqQo sap uonsonb 359 [I NO “9-9 107 op yofosd np 
(2 no (p({)Q] seaure sap suonisodsip say 9}00dsa_ sed yreine,u Inb Ino4ojdus un, p svo 9j sued 


‘JuoWIONbULUL ne JOIPQWII Ip INA UI KSOAHI9LI09 
SOINSOU So] o1puord op» ino4ojdus,j 8 JoUUOPIO Jnod | ‘ojqeuuosrez sgisoid op sed juoquosaidoi 
ou mo4ojduo,| ap siejap 19 synoafgo say onb noureauod jso uoneordde.p yuase un nbsio] 
SIVUL ‘SOITB.IJIGIL SILI9P Sop 19 SOAJIYO Sop 99[qu9,p sed osodur,u ÿ9-) 10] op jofoid 977 ‘suorouoy 
SouQu So] juossqduer sj1,s sejonb sap suos syneyueNb synoafqo say ‘«suonow9 sap uou 39 
sodiound sop sosoddo ney [> : epoqv 28nf np sodoud sa] axaju09 anne un suep a1puordoi Nog 


68 


‘Sd ‘7661 ‘suonnynsuoy Kinby juaukojdug ays uo jsoday y : s100q suluadg¢ “1ojdwa,p annb9,] e aIeSsIUIWOD np neoing 


"C661 “€7E-C97 

"d*Z QU ‘LE "JOA ‘Mataay MNT UPMIYIIDYSDS SUBP ‘«1IILYD dy) JO (Z)S [ UOHIISANS Jo UONRIOIdIIUT 9AISS918014 YW ‘JOUA ‘291194 
"Sel ‘d ‘661 

4810 @ TOUL > YOK MON PILOT Kadsoduajuoy ul SuoyHjay avy fo 24NJIDA ay]: SUOUUIIU] pooy yim paang ‘pases 1OIAEL 

‘pd ‘7661 ‘suounynsuoy kunhg juaudojdurg ays uo jsoday y : s100q suluadg¢ ‘rojdus,p guinb9g,| & auvsstuuwos np neong 
"18d ‘L86] ‘ANSISAIUN S,usand ‘anusD suoneey femasnpuy ÇLAOIPUNMIAISIG 1] 

Sp: apdiouig Ai4oluag ay] “UATUIeY ‘POI JIRI| HOA ‘aTeJJe 2199 ap a1puooidde uorssnosip oun INO4 ‘ouy SLLIOIN d I[IUd ‘A S1PNQ) 


er CUOTJOULS oun juowonbnewomne 
ouleua ‘juiope sed JSo,u IS ‘nb jo Inongxo,] op 9sodur ‘oxiy oiquou un» : suonb 
SA] ISUIL JIUIJ9P OHBJUO Ua onbitug}sAs AUISIOEI 9] INS UOISSIUO) €] ‘ed vs Nog ‘seJonb sop 19x1] 
OP JIPIQJUI 10] UT “QUUOp IEJ9P UN suvp souUOsiad op ANCHIQIE 19 OXIJ 2IQUIOU UN HOANOWOI op no 
JOYNLGUID Pp UONLSITGO, | ap puaus,s «ejonb» 9-9 10] op yafoad np (z)o¢g sydvisesed 9] uores 


{SBJONY Saq SI-JUOS sJHRWUEND syHdeqGQ Se] ‘ZI 


7#9H8UD EI IP NIDA U9 9J9911P UONLISIJUOD 9)NO} L JIIAIAINS DATISOd uonoe, p ainsouwu oun 
INS PPUOJ JUSWOIOUQONT 9] “9JSHINS UN UOJOS ‘Jey U *o10s e] ap Japnoogds op ayouurod mb souopnaidsrnf 
op sed said nad v ajsixo u [I stew ‘oyieyo e] Op anuoous ] 8 WIT JUDWIOWIOdWOD 99 onb our v 
XNVIUIWOUIIANOS SIYIAI9S Sop UONVANJON.NSOI E] Op ajqesuodsay astuTU 9] ‘epeuRD NY "7, So] IOUT 
SOP SAIQUISL Sap JUINEQUS E UO ‘UOJSOY L ‘SJUBUSTOSUd DOS | OP JUAWATOUIOT| AJ Saude ‘—QQ6] Soauur 
Sop INgep Ny ‘oyoneqwWd | Ip JUDWIOU NE IUD pad ¥ SST SAP SIO] SNUI}OI 9.19 JOATOP 9AHISOd 
UOTE, | IP SJn99fqo say IS OARS 9p uonsonb x] op sistes 919 vfgp juo sUIvOLIQWIe XNvUNGL so] 


“-opSoUeUSUg|AWOd SAINULIOF Sop 1919089U ap 39 1a0v{duIaI LT op “auddns 
BL op nor] v A JI ‘anbiurg\shs ajoe3sqo un onbneid us onsuos sjouuoroue. | ONbs107 


: SUOTUQJUI Sas JIESUOUY OLILJUO,| OP JUIWIUIDANOS 9] Jonbg] suep ‘1o;dw,p 
minbg,| L ANVSSIWWOT Np 766] op wWodde1 9] suep soLNeIOUOCUUL dIQUIO,] NA SUOAL Ud SNON 
“SUBI P| 9P NVA Ud 9}S9]U0D ag Issne ye.Mod odiourid 9] ‘epeueg ny :. 6¢SeAJasgi sap 910dde yuo 
A SUIBOLIQUIE XNVUNLN SOI 19 ‘896 ] SEP 91S9]U0D 949 v odioULId 99 SIRE EpEULD Ne $9-D IO] op Jofoxd 
9] HEY 9] AUUWO9 “gJQUUDIOUL | VIS9}01d QUILOLIQUE IO] EI 9P [JA sed e] ‘stuQ-sieIq xny 


‘JUPUQJUIEU 
“epeur) ne sgnbyeid juowroress 359 opjo nb DYH ve] ep sudde juo aywoo np sarquiow so] SIPU 
‘STU -S}e1q xnv Soguue sop sindap 91891 L] 159 sYonEQU, p SUOWIEX Sap SIO] KO[EIIEI UOHESITEULIOU»> 
vy] “onbneid uo yuessiquy9 say ud ino} DANLISISZ] SIOA ed sejonb soy JIproqui jo UOISSIUIWOD 97799 
B 9[Qu|quios Juepuodopur stUSTULSIO UN 8 IO] 8] Op UONeoT|dde ,] aju09 9-9 10] op y9fo1d ay onb eyioA 
“oAnISod uonor/lo[dws,p a1oneu ua gInbg_| ap INaNSIA ud s9NUd,] Saude sue Jnou ‘epeurs ny 


‘Teuoneu sejonb op swg}sAs un 19919 9p JOANOd np Nsaaut res (1o]dwi9,p oroNeUI uo 9889] 
OP UOISSIWIWOD 8J) JUepuadapur UOHNI9X9,p AWSIUPIO UN ‘YoY SIYBIY [1419 I 9p uondope. | saide 
ouiod v suv xIg ‘sonbnsnes suosieredwioo sap ins gpuoy jonuorgyoud osvyonequisd,| ‘(1ojdu, | suep 
SOOULYD SOP JJES9,] BUIIIUOD nb uONdas) JJ A aed LI Op f UONNDES e] B ‘juourossardxo HIPSIPIAJUI 
P961 9P HV SIYSiy 1419 81 onb uoiq sue ¢Zz sindop sAnIsod uonoe, | op JU} SIUN-SJJA So] 


88 


‘JEUONBN u9rpeur”) 

NP FoF OP SUN) 19 TE 19 TOPULYY SH 19 PTT SIPOS-SUOSAUUIS 19 ‘8 19 OEJUO,] 9p UUOSIId L] OP SIO1P sap UOISSIWIOZ) AOA 
‘99-Ipp ‘d ‘€66I Sduauud 

‘Lol ‘T “JOA JPUANOS MYT ANOGDT UPIPDUD) SUEP ‘«SAJEIS PAIUN OY 10,44 pur WO Suoss9] : AlNby juowfojdu» ‘uuAJ ‘uvAgg 
‘6r1 ‘d ‘7861 “ONINSU] 19SLIH QUIL : IOANODULA ‘2412848124 1D120$ pup HIUOU027 uy : Ajiunjsoddg jonby 

PUD ‘UOLOY 2arDULiffy UONDUIUAISIG "D2 “W TOHEM © ‘M “YO[G SuLp ‘<uONoYy 2ANEULIIY BUIPUPIS PU N> ‘sour’ ‘sUaqoY 


‘SMTIqissod aun jremowop vj99 seu — «URINE dITe] UD SUOINOA ‘peur 
nv ‘snou anb urey109 sed js9,u [1» ,nb yp 9jje juop sejonb sop uonsonb U] 919 L XN9P So] dU aquaredde 
DOUAIQIJIP [NOS EI Jo “UIVOLIQUIR AUQSAS a] 948 sjuowauyoordder sonne, p Je} v UOISsIUTUIOD 
UT 8 S861 U9 [2SUO9 99 TAINS B CPEUE) Np AW9IdNS NOD LT SUIBOLIQUE XNEUNQLH SO] We] JUO, | 
onb 1sure ‘ronbneid vy op uonuaqur, j UOU 9 UOEUTWNOSIP EI OP SyRITNSaI Say UOTaS IO[dus p argneu 
us guinbg.p sorrejje say 198nf op susipeuvs xneunqin xnv gpueWWOddL 1SShE v UOISSTUUIOD LT 


‘[ouUOISsajoid ona op 
JUIOd np 198191 aS AP SUOISLI90 SAWUQUI $3] S9INO} ¥ 39 SNO} L ALJJO B19 SONOJLUTWLSIP 
Sosgueg so] Jowniddns 8 juvsta 1ojdwa,p sonbnerd op 18s jr,nb nos ve ‘uorssaidxa ,| 
9p SU9S 9] INS suOIpuajua snou snou onb namod oAnisod uonov,p no ro;dwa,p 


d1gnvu us gynbg,p suojivd snou epeur) nv is aoduit nad ‘aantulep uq * *  SUONOW9Y 
Sop uou Ja sadroutid sap s9soddo jneJ I] °° * oLV|NQRdOA a] JalJIpow ap apn 219 nod I] 
: UOISSIUUWOD 


U] UOJ9S ‘«Iojdus,p s1gNeW Ud gyINbg» Jed rooejduar ev] op juo1988ns 19 ‘«aATISOd uonoe» 
UOISSOIdX9,] DAQ[NOS onb SJJONJOOIIOQUI 19 DANOWD DoURISISOI E] JUQUUOTJUOU À SOITRSSIWIUOD So] 
‘861 us gsodgp ‘1ojdw2 ,p asauNDU UA 211P8 7 IMU! UOISSIWUWOD vs op Odd. 9] sup sruN-S12)A 
sop 9ANISOd uonoe,p owaisks ne soudig}91 JUQUUIEPUOQE JIESIUJ UJI0QY aesoy 98nf ey | 


'V9-D 10] ap Jofoid 
Of 1187 on 99 4sa,-_ *SIUN-SI2J)A Sop xn99 JUapessod onb rnoaAnod IeIJA np uonns9xo p souwistue810 SOU 
19J0p op ue ‘svo sed svo ne syoosdde oun,p nary ne ‘oanisod uonov/1o[dus,p aioneu ua gyInbg,| op 
plvesg |  KUONVOIJLIDA» Op AJIP 9POUJAUI uN Ja}dope, p JUOWIIUIIANOS Nv ISSNE 9J[IOSUOI UBADG 


+ ,cOUIBOLIQUIL BOUdTI9AXa,| OP UOŸA LS QUI} WeAv EPEUL) OI ‘oURY_ vs 
981p9i v [I ,nbsioy onb arpuaqus ossre] Jsdy 19 Sauuaf Sap JIDADAJ UONIY SOMvJJe SO] SUP 
9AHISOd UOT}Ov , p sWWeISOId Np WJ (owgidns) mo) vy] anb s[JouUUONNISUOD asATeUR TT 


: oyeyy 
Re] op (T)S1 oydeisered nv 99v18 a]JOUUOTNINSUOD UOTLISI}UOD LT 9p HU]  JUOIOINOWAp EPEULT) 
np aynbo,p sowuess01d say onb paid 39 ‘uoneordde ,p JOWI[SeI Ina] 19 SIO] Xn9p Sa] 9}X9}UOD Ina] 
suep govjdal vB AJ ‘SOWQISAS XN9P SO] AQU SJLISISY] Soo ][eIed So] ANJOSSAI yey E UBADG UUAT 


“ge S9Tqu{quias yUOS 
synoafgo soy 19 souuei$oid soy ‘arrepnquo04 9] anbsind «oureoLIgWIe uornejiodur JUN» 39 10jdu9,p 
age ud gyinbg | ‘SO SOULT Nog ‘qUUIIpeULd SOUL X, | & Said San Op 9]QUIASSOI UIROTIQUIL 
ouWeIZOId 9] ‘OP IIA & ‘SIBUI QUIPOLIQUL,] L OATIISOd UOHOB,] 99AB Udl] JNO} JIU JUO JJUWIO9 
np onJed juesrey spoLgisturul soy J9 SourRUINY S92INOSS9I sop juowoddo[sA9G Np 9NSIUTU oT 


JUIBILQUIY UONeJ0dwy aun — rojdwo,q aQneyA UA HINPACT TI 


L8 


SIT ‘d ‘PEGI ‘syOog 191104 Ady: OJUOIOL ‘SAP avy “SELIOUL ‘WOYeA 


‘pr 'd'LLGEI ‘aousne EI op aigistUW EMENO “4Oday UONDAIPAZ Uy : WPASO4MJ IUOPNIS MYT 2AUDN ‘adoy ‘UE 


[earn 
NV INOPIE,P 19 UONLUIULIOJOP Op IIeJJL BUN SNPIAIPUI So] INOd ‘oINsUd JUOS SJUJNS9I S9T ‘IO[dWS | 
SUPP SOUSLINOUO9 PJ QITVs9,p poid un Ans Huaynos mod sairessaogu juos Inj mb ssouD}9dWIO9 so] 
IH9nbor ,p souvyo v] je uorpeur) onbeyo onb 99 8 AI|IIDA ‘XNB9ATU $9] SNO} e ‘Ju9AIOP sJuowourIANOG 
so] ‘1ojdwa,| & opnynde ang] an1o19 nod s9981x9 sapnig soy aurez ‘soyqusuodsau JU9IOS Ud SJI,nb 
Sues ‘nd sed juo,u sui) ‘sooueyo sop 9111289,1 ap sed juossinof ou suolpeur> So] sno} sie 


“QOULPUSISOPUOD JOA UOU jd JTLIT]VSY UOSL] 9p Sou8IS9p Sodnois soy 19781 INV] 
I] 9]quosus,| L JINU SUIv}99 INod soULIOU So] JOssIVge Pp RJ ST “oLIQWI NP IN[99 — 1J9P un J9AOJOI 
9p ojqedvo so unoeyo onb 9110s Ud 11R} Sno} op ay11e89,T ‘sJepIpuLd sop aquiosus, | nod guuakow 
EI OP SNSSAP-NE SYSsP[9 JUOS 9S C661-7661 U9 dA9 EI 9P SHEPUOIOSISOd juawaniIda1 9p UOUWEXO |] 
Iqns juo Inb sauojyyooyne sa] ‘onbrjqnd uonouoy vy] ap uorssiuwos vy] ap snuaygo SJUNWIOUSIOSUDI 
So] sgide.q ‘sodnoi$ sonne sop saiquou xne 9oualinouoo JOIAT] ap ‘o[eé9 oouaJodwuo 
v ‘ojdtuoxo red ‘soyqudeo juos sauoqysopne sa] ‘suarpeur) sop aue89,] op JUDUSIOW) SIV] SOT 


"SHOJJO SIND] Bp S9suddWOd9.1 919,p JUdPLI9UI AUIdISIP ey Op 
SU9S 9] 19 Sopnynde sap sinbov yuo mb xnoo 9 ‘sanroyeurunosip sonbryed sap kv 191nq os sed JUDIVIADP 
OU UONLIOA DUIL}I99 SUN SUBP 198¥8Ud,S JUQ[NA INb xn99 ‘ourjdros1p vy] ap suds Ang] Bp 19 soouarayaid 
SNA] 9p ‘sopnynde sing] ap piesoi ud uou seu ureurny uejd of ins Xne$9 1UOS sUdIPLULD sa] SNOL, 


JUOWOU124N0$ np 2104 aT — ALSINAOATA LLAVd AA ASNOdAaX 


<..-S99d89rpuey souuosiod sa] 
WTP] SIOIUIOP SI] OIUOIBIHIU 9[QUIHIYA QUN WRAL À If * °° S[ONXOSOUIOU SO] J9 SOUUIIQSO[ SO AISADP 
UNDVY *SNO] 9p SAIWYSQUE SN] SO JUOS SUDIPU] SAJ ‘SUDIPU] $9] JUD}SO}9p SION SO] ‘NUUO9 seu jre 
af, nb ajstows snjd 9] [IARI Op nor 97359, 9» : UOISSIWIWIO9 9))99 ap uros ne auSQ1 Inb gISOWTUR. | 
1H199p B 10[dW9,p o1gHeW Ud gINbg,p auusrrejuo uolssruwos P| op 9940[dWu9 ouusroue ouf 


"SoUO}YIOING Sa] Jo Soodvorpuey souuosiod so] JUOS sjueprod say ‘todo, ] suep aynbo,p oronew us nb 
19 SO9SLIOALJ JUOS SOO] So] onb puaygud 1j ‘spusIsgp sodnois soy aNNUA 9}S1x9 nb opjeau ej onbrdxo 
B [1 ‘ogdvorpuvy ouuosiod onb jury ua ‘sieur Z 9] 9ITWOD ne gsSsarpe J59,s dnyorg ye] ‘sousisop 
Sadnoss a1ju9 SUOISUd) Sop jU9919 BATISOd uornov/o[dws, p 91978U Ud g}INb9,p sainsouwu s97 


‘SOATISOd 9n9,p UO] juos nb soouorrodxe sap ouenus souepuodop 9729 
“XNBJUDWOWIIANOS Ssouweiso1d soy ins 19 NI 193dw09 8 39 uonnodwos e] Op sinon£u xne Joddeyo9 
L JUUNJIQUU So] Ud SgUSIS9P SednoIS Sop SOIQUIOU XNE VOIAIJOS Sed pUdI ou UC “4 ç9NSIOATUN. | & Snjd 
op soguue Sonbjonb aire] v 1981jq0 ] ap reine uo, nb 1osuod pp v suweiSo1d ne sjuedionied sop un, 119 
“9NOYO9 JUO Sarne sop Jednjd ey “uoWsNoINoYTe| ‘SJuerpm9 sonne sap so]]99 B saquieduoo sajou 


98 


“SIL 
‘<(SSOUIR] O1 dA) ppy solpog sunuNoD saoq» ‘291 uRLg ‘KO|MOID 
‘oc ‘d ‘7661 Sue OI £I où 9JNo1Se] ‘207d1Ua_p 
agit Ud 9HND9 J ANS 1077 Dj ap UOUDXE J AP 2840y2 Jp199dS ano D Mp Sadspusiowus) Ja XNP4404-S22044 ‘SIUNUILWOD Sop 91QUIEU 
‘6b “d ‘PR61 “OD 2 MOLION 7Y WRITTIM : YIOA MON GAIDAY 40 D14OJAYY © SIYSIN /141.) “SRWOUL, ‘[JaMOS 


‘d ‘661 2IQUIOAOU *]] GU ‘99 [OA ‘ssauisng uvIppun) suep 


Sop 991UI,P UOWXA,| LE NUDIQO J9 91949 III 9p Sopnyd SINO JUILUID) JUSTBAR SINOD ANI] JISSN9I 
9p ssouryo ap Snjd 9] juoreae mb xno9 onb ojeuBis Uvarov odoy “HNTIQISSIWPE,P SUOTIPUOO xne 
We} VINO} sed juoresieysres ou Inb souoqyoomne sjuvipmid sop Wop op S9[099 SO] SULP IIIOWIPL 91] 
op inq nod juvkv outuersoid un ANs //6] Ud 291891 SONISNE e] Op 919)STUIU NP opnjd oun surg 


“e¢<Inoynvy PI & INUas 9s sed ou B 98}UPAEP ISSN JU9PU9) SOI9 
“1H OP JOYS OP IQ INI] 9P SO1919X9,] SUBP Jo}SISJod R UONIQUE,P SUIOW JO.NUOU 8 19 SAISSNQI SNA] 
InOd JIP919 op SUIOW JONqLNL,s B “OANEBQU UOdSL op JUAWIIPUOI INIT ONIUAQ U OUPPU9] 98L}ULABP 
juo» souajodwuos eT Nb joimjd oxos ne souvosoid opsoooR mb ouwueiSo1d un, p NIA Us sanwold 
SOWUWIJ SQ] O][onNbe] Uopas £86] Bp opnig oun asAyvUL Ad] MOID ‘ssauisng UDIPPUDT) SUP ‘g]]aNxas no 
g[B1OVF MLOLIQJUI SUN, p asgyjodAy_,| Ans opuoj 9s oArisod uonov/lojdwo,p signe uo ayimbo 


-zcOIQIUBU 999 9P SAIN SO JOSVSTAUD ¥ J9 
adnois un ,p saiquou onb Jur} Ud HUIJop as & SUaIPeULD Sa] juossnod sjI Nb aored anuoo 
SINS of ‘JOIIAQ 8 UdAOU 99 Jed juoWu9s1991d oyaroyo UO nb anbnvid oun 1os1euuonmnsur 
B juopua spI.nb sored onuos sins of ‘sejonb sa] aio9p nod sowsiwgydne sap 
aonb juos au nb ‘aioous af-stes onb Ja saat OaIIp souS1] ap ‘synoafqo,p uowuossi1ae)9. | 
2HUO9 RJ LV INO} SINS of SIJA] ‘SoULYD Sop dITVS9,] IP ANDAR] Ud I] E INO} SINS oF 


: ISUIE QWHIdX9 JS9,S ‘IASI INSU] | 9P “YTV 
JSUUIIN “766] US 10] VP] 9P USWIEX9 [ 9P SINO9 Nv NpUdI IdvUBIOUIY} UOS Op SIOT ‘SoUSISap sadnois 
Sop UN,| SUIOW Nv L JUBUOJUTeW juouuoriedde peur) np san uone[ndod e] ap sion xn9p So 


"SOSNIINOSIA SN[d SOATLISISI] SUOHISOdSIP Sop 9pUBWIWODAI 12 9QG] Sindop 
sonbiysijv}s SaguuOp so] suep juawa8uvuyo ap nod 9] a10[d9p ju0 sAnISod uonoe/ioçdws,p arme Ud 
dnb] op sinasuajap SOI ZE] Ud ‘20jdw2 ,p 2491Pu ua ajinba J ANS 1077 PJ Ip USWEXO, [ IP SIOT 


*1{l0Tdu9,p Sa11089789 Sad ap UTS Nv SIION Sop UONvIUasgidaI 
RI op 9SSNEU PJ L 9OUPPU9) PJ SUCP UOI)2199992,p snjd uou gnbiew sed v,u 1/6] OP 
UT] PJ B SIPJ9P 9P 19 SJN99/q0,p JUoWASsI]qR}9,]J °° * SOQUUL, p 21QUOU SINdOP JUSIEUISSOP 
as Inb Saauepua] Sa] 1219[9990,p 19JJ9 Anod no sed v.U POS] OP IOV SIUSTA [IAIO PI 


: 10] 
91190 op uondope, | gpgogid jueÂv oruu999p eJ Suep 91qnop onb snjd year nvoAru Ney op sojsod sonne 
sop 19 sanbruyod) S911089729 Sap ‘SO[UI9QI] SUOISSOJOId Sop UTS Nv SIION op 21quOu 9] onb suysuoo ¥ |] 
"PO6I WP IOV SIYS1y 11419 EI Soide 19 JUBA DYONLQUID | SULP SOUTBOLIQUIL S9OULPUD} Sap JE] L [JOMOS 
SEUIOUL ‘suv 67 SIndop SIUN-SIUIT XNE 9JSIXO oAnIsod uonoe/1odus,p a1gneu Ud 97nb9/T 


SQU8IS9( Sodnory xny WINN 2AHISOA UOHIV/OIdU9, S1QNBIA UY gINbY/T ‘OI 
“OJ90HpUI NO 9J9911p HOS oT[9,Nb ‘axe anne oun Jo}INbov sed juoanod ou sostidonus 


SO ‘OIJ9P NP J9 sop EJ op JUUOHEU NV9PIE] oJ SNOS 2JNOIO QUUIIPEULI HIWOUO99,] NO onboda 
gun y ‘sXed np 9Jquosu,] op sojqunqimuos sap suodop xne ‘29 J9 AUOJUOOMNE AJEJUOUOUTIANOS 


S8 


‘C661 
BPEUL)) NP PlkLOg BUIIOJUO,) ‘aUAIMadx upipouny vy: Aunby juaudojduy Sunuauadu] “NY WBUA % Woig ‘nypeurnusg 
"Ld “C661 tarauel 67 ‘TS OÙ ‘L “JOA ‘Jvoday usaisay suep ‘«Aiessaoauun 2QACIN pue — aaisuadxg» ‘281090 ‘4203 
"€661 Jorauel 6 ‘IPN pub aqojy 


“C661 1008 1€ JDN pun aqojH 
‘TO1-08 “4 “p66 1 121119} 
SI “Pol ‘IST "JOA ‘aulznsnp saqsoy suep “<SIAJNS ApPOgAIIAg ‘WII Jov[day svejON?) Udy» ‘91189 ‘loouadS 2 19194 ‘MO]OWILIG 


ILHOUONE,] eB «ajquinp onbiurouocg JUSWOPUOJ> UN JUOJONNSsUOD syUsWOUUOISIAOIdde 
Sos onb QUINJUOD OUIQUI B JUSWOWIOANOS 9T “SUIOW! 1a ¢ SUOIIIU Z Op JUSWOUISANOS Np SJUUO9 
S9p 10190,[ SUP SoUd}YyoOINL sastidanus xne god ey vIQUUOP Jo JUDWOUIOANOS Np soou9$e 
}9 SOIQISTUIW Sa] Sno} suep eronbrdde,s ajjanbey ‘«onbisoye.ns yuguIouUOTsIAOIdde p oaneniuy» 
uos Jo\dope oxrey Inod sy1ojjo sos sed o8vugui ou sorjqnd xneaviy sop araisIuIu 977 “oSeyoneque | 
v sed JuayItuIy os ou oANIsod uonoe/1ojdwo,p argneu UD 9ymbo,] ed sgIpUdSUd s1n09 Sa] 1q 


"S[NO]BS SOU OP 9]QEUUOSIEI 91Q|OVIV 9[ JULIIJUOS v JUQUWIOTIE Np onbeyorqrg eI CECI SIEU /7 
np sgyep oo] SUR sue ‘HId NP 001 ‘d | op seid pos ‘sse]jop ap spre] C‘9 e epeuv) ne ye] QLId,s 
JONUUL [807 1009 9] ‘souTeJUoWU]ddns sindjovj $99 ap 9}dWOd JULI} UG ‘18101 1009 9] a1puraye nod 
SJOOMP SCI Soy XIS Jed 11m nu Ne} [I ‘saqvoy oulzeSew np apnyg,| saide. q ‘019 ‘sonprod suoisv990 
sop ‘uonrordde ua asiw vy op 1)o1pur 3009 of sed juouuardwoo ou saoanp sosuadap sap 


"$ 000 ETT SEO 
| 9P SPIP S1NO9 Sop JUSWAIT[aNUUL IeIOUILQUS 199 ‘oAHISOd uonoe/1oqdus, p a1gHeW uo ayinbs,p 


uejd un julod ne ajout JIUA9P Je QUU9rEJUO 10] 8] VP S9129 SWWO9 suOMISOdsIp sap & ainofnsse 
1eJ9 sgXojdwia Q¢ op snjd juejdwoo ouusrpeurd osiidenua anbeyo 1g ‘epeuva np anne | v ynog 
UN P SogN}IS SOSLIdaUA Sap & PALO BOUDIOJUOD Np sayjIyo say gnbrjdde ‘uowaivg np onbeyoraqrg 
BJ Op PIB] 9948 J9 uoneJodenxs red ‘SUOAR SNON *«SassoIs» Jo «sgUUdKOU» «Sad» aIIP-R-3S9,9 
‘uonlulj9p o1doid vs uoyos sosridanus,p sa110897e9 SION suLp ann 99 & SNe] souuo4ou sapponuue 
SoSu9d9p soy onjeag v owsIuv$10 7 “Hç2AHISOd uonoe/iojdus p s1gnew ua gynbg,p samsou 
SOP 1009 9] 111Q8]9,P UR SoSLIdaNUS SSISAIP JIPNI9 v epeUeD NP PILOY SOUDIOJUON 2] ‘ZÉÉI UA 


*67SILIIOP op UOITIIU-TW9P UN 9009 B E[99 J9 ‘SONUDAIP 
JUOS 9] SOLU} XNOp SON9S HUIT NO *S9JO]Id HU9A9P 8 SOU} So] 1opre,p uye 9mbo, p ouwrerSo1d 
un 9Jdope ‘[I-}-o]quias ‘v epeULD HV “C66I UW “g7SI919180] Sas Inod juowronbrun $ 000 OST asuedep 
SAfUSIN9ONS SInoISNId jude 9791008 oun nb 99 e jueuuojo,p uou peine £,u pr, nb yp jueynsuoo un 
Lx UU9HIEJUO 10] ATJOANOU EI 8 IOUHIOFUO9 Vs INOd ‘arrosseroded ey op ann [nas ne $ 000 001 19Su2d9p 
viAsp S4ojduw QOS ap snjd op ssudonus oun ‘onu, ] op ddUIAOId eJ ap s91auuwr09 op siquieyD 
RB] UOJIg ‘Sonbropoour juos saxo sop uednjd vy ‘oanisod uonoesojdwa,p oargneu uo ginbe | 
“peur ne ‘noyred 19 n0} Us 93009 onb 99 11qeJ9,p 918q0]8 2AHeJua) op no sed v AUT! ‘ONPeoI UA 


‘gkojduro sed $ OST ¥ JaNuUR J9a11p 1009 9] OXIJ UA BOIDWIWIOD JO 19quE)) pue prog DOU9IQJUOT) 
‘SN 9] onb nuajnos v uleg id 91 “661 2IQUISAOU ZZ 9] HIWO9 9] JURADP 9$euSIou9) uos sueq 
“did NP 001 “dp Hos ‘O861 sindap oguur sed srej[op op sprel][r CII B SIUN-SIPIA XNE anTeAg 359 qNOD 
99 *-9z9UIBILIQUIR UOTJEMIS L] INS 2UP2DÉDJA $aq40J Ip 2PM9 QU. p 91199 189 2AHISOd uonov/1ojdurs, p 
agneu us 9JINb9,] ep Nod 9j INQeI9,P ANA Ua asNoligs JUSUTVIA dANeIUd) OJN9S eT 


SJUU9IPEUC") sastideijuq soy Mog 2SN9)N07) sexe], UN ‘6 


v8 


A hE ; "C661 ‘OZE-9IE 
"d‘*Z ou LS "JOA ‘Malay MDT UPMIYIIPYSDS suep <IOWBYS) BY) JO (Z)¢ | UONDASQNS Jo UONRIaIdIDIUT aAISSa18014 V>"IOUUOIN ‘291194 
ZE ‘d'SGGI JOUADY ET ‘9 oÙ ‘BIT TOA ‘Oday PJIOM P SMAN *S'N SUP “UF UL 190 {pasnqy 1924» “UUOL ‘097 


‘8V ‘d “C661 inf ET ST ‘IPAUIN ‘UOHOVY SANEUIJJY O1 MOIY SIP9Q NO) swiaidng *S'N ‘waz PMDIIO 


‘SU9IPEULO sojsiinf soy Inod 9ATHONHSUI HOS sUIvOLIQUIL 
UOTEMIS P| ap g1pansqe ,] onb 1ayeuynos v 59 |] "oANISOd UONOL/IO|dWI, p aronew Ud ginb9,p somsouwu 
Sop surejogi adnois 99 onb 90 8 arpuone s nod uO ] 12 ‘UssngJ Kp JUSUUIIA SponxosoWOY so] ‘epeueD 
NY ‘:c72H8U) E] Op NWOA Ud ddUBSSIvUUODII SUN xNvUNLN) Sap 11u9}qQo JUaANad SISLIOABJ9P Sodno18 
xneaanou ap janbg ied anerorpnf swistuvogul 9] s]eyop Ud 1199p v 901194 JOBYOI “sodnoi3 sonne, p 
inod sgye1oads sainsow sop v 910d B] IANO USI 110} We.LINOd auuostod 8j Bp SOAP Sop auuarpeuro 
UOISSIWIWOD PY] 19 ‘anenb 8 SAUT] JUdIOS sgUBIS9p sodno1s soy anb nod uosrez op sed e Ku |] 


*SIOI[N9NIEA s}1oIp 
OP DOURSSILUUODAL V] QWLJII JUO S9BK SINITIIVALI] SO "SJEUOHEU 9SU9J9( L] Op Led v] 9p SuoIssaou09 
sop onb 1sure ‘onbiuueyr1g-91qui0109 us ‘ouuosiad e] ap SHOIP Sop aIgNeUI Ud 9IIOJOIA oUN aJodwoi 
JUO S9S9q0 SI ‘JUOWWIDIY ‘SAUNA so] 390 sjanxasowoy soy ‘souoydoourly soy JUSUWIUPJOU ‘aIpUayUS 
OWIVJ IS IP KSINDJVIIPUDAID» SIDAIP ¥ STULIOd 1UO 7661 UD OLILIUGO, | 9p 9NNe | L NOG UN, p S99N)99JJ9 
v 1lo]|dwd.p argneu Ud g}INb9,] B dITeSsTWIWOD 9] onb sUOT}RI[NSUOD Sa] ‘TOI EI OP NIDA Ud S9UBISEp 
919,p 9nA Ud uolssaid aIIv} JUSTeLINOd sodnois sonne, p onb ano1 ossre] souariodxo anne ouf) 


px QUUDIPEULO SUISLIO Pp SUIvOLIgWY xne a[elogds 
UOT}JUI}IE DUN» IOPIOIOV , P 19 ‘DIIPILAUL,] IP 39 [IAIO 1¥I9,| OP ‘UOISI[OI E] 9P NO SSOULAOI Sap ‘axas 
np ‘nead ve] ap Inajnoo EI ap ‘9921 EI ap ‘988, [ Op UOHOUOJ UD BAe ap 9)SI| VS Inopuoyoid us JOSATBUR ,P 
2SIUYIOÂ-MOU 9}9IOS OUN L QUUOPIO B HIOX MON Op IUJH.] OP QUUOSIOA E] Op SHOIP Sap UOTOOIIp BI 19 
‘“<onbrwouoss uejd a ins sa8eueaesop> sioinbueq So] JUISLIOALY dIQIUD Jed B XNVIQPYJ SJUSUI]SI 
jnou-xIq ‘9989101 91089189 OUN JUDO} S[ONXOSSULIH SO] ‘SO]IIA a.eNb su “IOSUOT[L,S OP 9SS99 au 
91ST] BY ‘SIUP)-SyeIq XNv ‘STRUT IO] BI 9p NIDA UD SgUBISOp op Sodno.s oneNb onb tor, nbsnl v Aou [J 


¢u0-}-eiy no nbsnf ‘gs 


".e7xnetogds sodnois sop & JoNUsIgJoId JUDO 
UN 19P10998,P [UI9P9J JUDUIOWIOANOS np WOAnod 9] IUT SIUN-SICIA Sop owgsdns INOD | 9p 19994 
juowoSnf un yo ‘oanisod uonoe,p sowwessoid syurew gutiddns v aIWIOJIR EI op UoWOUIOANOS 
Y] ‘oAIsod uonoe ojnoy JoWwWLIddns B yURpUD} JU] IP 21U10199/9 oINSOW 9UN E SAIQUIOAR] 
JUOS sUDTUIOJ]eD sop OO] ‘d Ez nb yuowaIQIUIAp gIRISUOD v SAW] SaJ28UY SOT dT “OAIISO WON | 
e sgsoddo juos ‘SM2N] DYN/[OUANOL 1221JS JOM IBEPUOS UN UOJ9S “SI9I) XN9P So] JUOP SUILOHDUIY 
Sop UONOLII EL] L OJQUOSSOI JaNUcIgJoId 98eyonrqua,] BY SUSIPEULT) sop uonisoddo J 


"€66] SIUU 8 JIDN PUD aqo]H 


‘PCI “4 ‘7661 919 ‘€ où ‘OE “JOA 
‘saounosay UDUNJ fo JPUAROÇ 1/19 4 PISY SUP ‘«UOHI9[9S [OUUOSIIg PUL SJUIV.ISUOD AIOJUIWLIISIC> ‘JA ‘SUNOA 2 ‘Y ‘INUUVOIN 


“<QUU9Ipeuvo» yuowonbiun onbiugo 
QUISTIO, P SJIP JOS 9S Jo vpeuv) onbnsnes jesodoïd ney onb sonbruyyo suonounsip sop ado 
nud) sed juo,u ‘epeue) np uonepndod vy] op go] ‘d ¢ nos ‘suaipeur) S60 SOL ‘1661 UA ‘onbruuo 
QUISIIO IND] UOTIS S9SSLI9 ane sed juapno4 où sj1,nb juonuouw suorpeue) op snjd us snjd oq 


‘uly o1pjou À,p nepouwoid mb nied un xoanod ne 
jue]10d us aanisod uonoe/iopdus, p argnew us gyinbe | onboaimbo suvs sjafor quo suarejuo sin919919 
SIT ‘77 <IOI I SUVP svjonb op no siefgp ap jnofe | Inod unone said nad v jo 1o[dwro,p o1gnveur Us 
gnbg,| e inddev,p nad sano.) 9s [I> ‘W99Q UOSIRU PJ UOTIS “BYONLGWID | JULSSISOI SIO] XNE DYONOILY 
uonisoddo oun issnv sivw ‘vepeuryd np ajquiasua,| suep soadvorpuvy souuosiod soy inod o1yyeduiAs 
DAIA OUN YIDAII V [VIIPIJ JUIWOUIBANOS 9] INOd €66] 9P nq9P Nv S9SI[CII RUUIONG 9PMI9 QU" 


‘001 ‘d [1 Juowanos daav ‘onbiuue]1gq-91quoo) Ud ojqrez snyd 9] 
31819 [119 ‘OO! ‘d gz a1snf no) daar ‘oagangd ne remis os aAnISOd uonov/1oduwus,p argneu us aynb9 | 
ap ANDAR] UD 9pIOS snjd 9j indde 7 ‘oouajodui09 e] Aap In[99 919 Hop d1Q}LIO [nos 97 onb juaumnss 
001 ‘d pz ‘uonsonp op sasod so] 1910p 1n0q ‘aAnISod uonov/1ojdus, p arggeuwu Ud aymbo je sosoddo 
JUOUWIOULIOJ JUOS SudIpvULD Soy onb aNUOW 66] 21qW999p U9 9n)99JJ9 dnjje) 98vpuos uA 


‘sed JU91N9A Ud,U STI jo — sed suuorouoy ou 9[j9,nb JUDAS suorpeuv) sa] ‘onburod 
9SSL10 VI ed sudIpvuLD xne sgsoduit 59 a[[9,nb 19 919,1 9p aou981x9 oun 3$9 aAHISOd uonov/1o[duus,p 
aonvw ua gnbs.p onbnrod vy onb siaev.p isa orjqnd of ‘juvyinoq ‘xneloqrT sop mdde | 
D9AL INDVAIOSUOD JUIWOUIIANOS 9J ed 991dope 919 & 986] 9P 10] UT ‘dATISOd uonov/ioqdus,p 
argneu ud 9jinb9,] v osoddo,s inb jeuoneu nivd [nes 9j 1S9 VPvULD np ASIWIOJAI NIV IT 


PHU919/914 eseyonequie,T VY 1jqnq nq uonisoddO “1 


“a1sod UN B SAQYOVIVI SUOTJOUOJ SOUIL}IIO OP UOTINIYXI, | V SAIIESSIIQU JUDIOS SIAIUIOP S99 onb surowu 
 ‘OJIPIJRAUL,] BNO 9X9S NE ‘OUI LE] L SIT] SOIQLIO Soy NJOXO Inb SANEISIS9I UOHIUIJIP SUN «AQU» 
}OW NE JAUUOP op JUAIAUO9 |] “onbrjqnd uoyouoy 8j suep uonowoud Pv] 9p Jo ayonvqus,] op onbiun 
JUIWIIPUOJ AUUIO9 AIIQU I] SSI|QRIOI [UI9QI] JUOWOUIBANOS 9] onb ynvy [I ‘Sa4ojduo sop [eIowu 
9] 194901 INOd 39 onbrjqnd uornouoy e] SUP 919891JJ9, | 19 DILIQUI 9] QUUSAOU UD 9.1)10199¥ , P UIJY 


OJUOU 9] ANQDIIN — ALSINAOAAA ILAVd Ad ASNOdAIU 


17 2X9S 9] NO JOVI L] AULUON SOMOJVUILULIOSIP SAJUILHUO9 ap syonequid,| SUEP UOHISOdUI, | 
ied ‘guusfow us ‘ynpai 7192 sgXhojdwa sap Aou 91 onb sUOW Op 939 JUSWMOEUI À II 


‘oyLIOW np adroutid ne suonoexjut soy 910] dap noyins quo syuepuodai sa] “«uoNOWOId sun 
JUQU9IEULIOU yUDUUATIGO nb xn99 juos sjuajodwos snjd sa sa4odus Sa] : DIUVAINS UONLULIJJL | 
JAB PIO99PS9P Ud JU9SIP 9s QO] ‘d Sg seu ‘ojduwus,p orgnew us gIINb9,] JUSWIDATIOR juarnos 
UOH99Hp vy] aonb juoro1s sa40[du sop 001 ‘d Og ‘uonv)0p er] aursou09 mb 99 ugq ‘onbrqnd uonouo] ve] 
SULP [LIOW NP ISNOLIS 9SSILG JUN YIDADI L 19-9[[99) *XNPI9P9J SAHBUUOHOUO] 06 € op Saidne aygnbua 
oun 9n)99}J9 B epeur] np onbrjqnd uonouoyz er] op auuoissaJoid inNSU],| 661 IOLA} UAH 


T8 


‘TOI JOUET Ç *10-012€ ‘A A V'D (Z861) ‘IE 19 SARA “AM 9 CPEULT) np [LIQU98 anaunooid a7 


‘LOv ‘d ‘7 96] ‘UONUAN : OJUOIOL WAL V © Dpoun+y ul UOIDAISIUIMPY I1qGNnq ‘Plarg ‘[98a1§ 3 youUDy ‘uryseUuloy 


“SOIVI JUOS SIT “SIJSTULIOJIY SO] UOTOS ‘STRLU IDATLIV 
yetinod 99 NO svo sap v À J] ‘SYoR] SouTLIIOD op UONNIOXO,| Sup jugsodwi.s suonvoriyenb sao 
nb Jaquowgp nod uo] Is nb aw107 onp 39 ouuoq UD souo81xo oun 190}1HSU09 JU9ANO OU HJIPIJEAUT | 
NO 9X9S 9] “ORI LT “oIQINIIed offrez 9UN NOAR_P 1981X9 JUSANd soyoR) SOUIPI99 ‘OIEIPaIau 
‘OXOS 9] SWIWOD JIOS 9ffIE) LT onb uarg ‘sUOnoUo] sourejs99 dwos op ue juosodunr,s sy nb 
dosed uO} onp Ja BUUOG Ud S9dUdSIX9 sap JoMNsUOD juoanod sonbisAyd singe SUIL}IID 


‘QOUALIDAXA | 19 SOPNID,P S9QUUL SI] SWIWOD SOIOIIO S24IND D 
uo4ouu nv nb yeprpuvo Imafpow 9] 1oAnON Jo19ds9 nod ou uo ‘sogiedwuos ang juoanod ou 39 SOANPIOI 
sed juos ou Soinsotu soo onb sored ‘ojeso ‘uoniurop ied so «uonvorrenb» 999 onbsind axas 
NP AIO 9] JURIedUIOD UD sed juowouteuoo — Zane oun nb «amojrow» 359 ow} oun nb oup 
JUSWWOD {991 ONL BUN DAV «IOV. OP 91910 o[duuIs 9j ‘ajdwuoxo sed “raredwoo yuowWOoD 


“OATILIOI QINSOW 
oun Jonjsuoo sed yermod ou 9]]9 ‘adwos us asiid yiv}9 uoneuSis9p 9799 steel Is Ie ‘10]dwWa || 
mod uonvoytyenb op a4 r uoneusisop 9799 1onbrpuoaor sed Wop ou gusIsgp sdnoi$ un,p s1quow 
un nb JUSWINSS SASIUIOJHI S9Nd9p Sa] ‘SAUIIHJIp Soouayadw09 sap JULAL sJeprpuvo sop Jro1edw09 
Op 981X9 Inb 9ANB[AI 9INSOU un JS9 Low a] onb anbrdxs 98nf 9j ‘uoneyuown8re uos suvq 


07 <enbriqnd uonouo, re] ap saysod sjuasgyjIp soy dura ve sayde 
Sauuosiod Sa] 9ANOI jne7 1, Nb» airp NdA mb 99 ‘«a}LIQW NV» de] OS UOTDeTaS ve] onb 
981x9 odiounid 99 [°° ‘ J'Sowuigu soy sinofno} juos ayI9W np adiourid np saouasixe sa] 


“oJUou np odiourid a] ajoIA sinoouos un md Jossed sues a3sod uN, p uontjop ve] anb 9p199p 
B EPEULI NP A[UI9P9]J NOD EI ‘TSI UA ‘<AILIDW» JOW Np SUIS NE SYSSAIQQUI JUOS 9s XNEUNII) SIT 


‘jaddv .p snssssoid 
Jueyiodwi son 9j 19 sonbiydvis09s soy] So] ‘UONVUTWILIOSIP 8] ‘oLIQW 9] JURYONO) sUOT}ISOdsIp 
sop 1odus,p argneuwu us gyInbg.p sowuressoid soy ensnos anhbyqnd uonouof pj supp 1ojdwa J Ans 
107 2] ap uonvordde p juswasoy 9] ‘HPUIPIORIJX9 Ry *((QUOWOT[INIOv 9ZUO Vp dIqWIOU Ne) IOS9IL 
np [lasuog 9j red gAnoidde 1ojdwa,p argneur us gyinbg,p owwue1801d no} op gourA9 Js9 [rnb jurod 
[91 & ‘oAn91d9 9pni & SIW 979 B — JILIVOWIUIDANOS 9HOVOIJO,] Op 19 — you np odrourid 97 


-<anbo», p uonou e] ainmjour À Inod ALU NP UOTUTJOp EI HÉTEI9 L JUSNOU 9s NeepNiy sind ‘uosresq 
“NN ‘0961 Soouur so] suep ‘onb 99 e,nbsnf souvgsgid no yuo suonedno9o91d 99 *.<,«sauuor999s 
isure soXojdurs sop govoryyo,| uns vy] red HTU9JUEUI op onA UD soNbIFHUaIOs ayonequa,p SapoyguU! 
op uonvordde,] vB sold 39 ‘OWISILIOAR] np NO uOrTsIToI eT op “onbnod vy] op qe] e UORRUTWOU 
ap 19 UOTDIIas op snssod0Id un v DORIS JUIN 219 WASP S}LIQUI OJ» : JUBAINS 98ssed 9j OULIOJUSI 
ouuoipeuro onbygnd uorjouoy 8j Ns JO80IS PIAQ jo UCUSEUIOMH YJoUUSY op jonurU 97] 


“ONOVOIIO,[ B 91pu9} 19 onbnrod ayennou 
Bl 10390401 jULABU9IOP JIRAOP 9884onequio,] ‘SIGI US 29)dOpE 71419 2914498 a] ANS 1077 EI OP NHOA 
Ud 19 BOG] Ud 99919 UIJU9 J1UJ9 JIAIO VOIAIOS NP UOISSIUUOT LT ‘aUQsAs 99 Jed sagsned SAT S QUI 


18 


"$961 ‘SSAd OSRIIYD JO ANISIOAIUN : OSRIIYD ‘UONDUNUI1ISIG fo SoMOUOIT ay] "AO ‘1axd0q 


99-Ipp “d “e661 Sduauud 
‘Lou “| “JOA JDUANOS MDT ANOGNT UDIPPUD SUEP “<SAIS PIU] a} 104 pue WoL, suossaT : Aynbg uoufojdu» ‘uUAT ‘ueaog 
El 
"d“€661 ‘T oll ‘G'I0A ‘Oday afp} 1OM ayy Suep aureduo) Bury siafay Apog siysry> JIOA “9OVI ES IP UOSTLI UD SASNdINOBII 
snjd uond219S ap souriou sap 9sodui ye In] uo nb UII ‘7661 US JUSWOIIeWIWOS dofaI 919 v UOISSIWIWIOZ EI R PJOUS 9%ef Op Jodde 7 


XNE S991NBSUOD 919 SIOfE,nbsnf JUdTAL arterorpnf UOISSTWWOD oun 39 dJgnbud, p sare foi SUOISSTWUWOD 
buis ‘uonvigpgyuoD vy sindaq ‘awsniioAez np o1o1d vy jrejo anbrand UOTJOUO} LI SIG] RAV 
“anbrjqnd uonouoy vy 8 ao np odiourid gj ins Soouaprour S9110] Op 2Ine #0- 10] ap ofo1d 97 


anbiyjqng UOHoUOX ET VY JL NG IEPNI) 2RPUIE) ‘9 


‘guuosiad LI op SHOIP Sop SAJEIOUTAOI no afUI9p9} SUOISsTUIWOD sop saidne ‘OJ[ONPIAIPUI dsvq oun 
Ans ‘ojureyd Jo10d — juore1A9p 19 — JudAnod [VALI Nv UONLUTUUTIOSIp e] Op yUaSsIgns mb souuosrod 
SY] ‘919,p UOsIvI vs sed BU J199]]09 SIN0991 9] onb UdIq Is ‘uoreururiosIp op juowonbnewasfs 
sed JUoJ ou jo soysnf juos suorpeuvo smo£ojdus so] onb siav.p juos SAJSIWIOJAI Sajnd9p so] 


"QUUSIPEULI 
991908 E] SUP UOG Op INOd JoIQSUT,S OP JULAL 919499, IP Seq Nv SHMIS JUOS os J9 SAIQUNUIAI 
[eu Sajsod sap uoWOUW UTeII99 UN e 9dn990 UO sonbruyje sodno.3 sop ednjd vy ‘snou ZOYD ‘epeury 
Np SHOJSIU,] ayUOW snou onb 99 759,9 *.g,ddnoJs uN,p sjquiasua,| 9p SIA op NVOAIU 9] JassneYy 
9p 19779 INod v mb 99 ‘UONBUIWILIOSIp PB] 2H10199 8 UOU Jo a1mpai e juowronbnewone pus} QUDIVUI op 
SIWOUODY | “AIODY} BS UOJIS “QYdIVW Ip AIWOUO99 JUN SULpP UONUIWLIOSIp 8] ap awa] Gold AJ Ip} 
Inb “1ayoog 189 ‘JON Xd un red 1.66] Us sg0UOUD onbrwuouo99 uoneoyysnl ey ajjoddes vjag 


‘ouAnonpo.d 
RB] op onb gues9_] op JUL) 910 BL 159 aout np odiould np udkow ne 1ojdu | ‘suep SOUDILINOUOO 
RY ‘ope.igugs gy9dso.d 8j aslIOARy spuou np aJaY99,] & Apjonsnpur UONNadUIOD vy aUIWIOD nol 


“UONRUIWIOSIp vy Janbyeid ap sooueyo sop yuo sosridonus sa] 
SUIOW “QHATOV P IN9J99$ UN SULP DATA JS9 SOU9LINOUO9 E] SNJd [ * * ‘ ] “sao1JQUaQq sos ouop 
12 “Iassteq BA Inb gyATONpodd vs 359,9 ‘QuUOp 1ojdue un mod arrjenb snjd a yeprpuvo 
9] Jayonequis,p osnjos Inakojdwia,| 1g “aslidanud,| 8 UISIL | 7p 21009 syonequud,| suLp 
UONPUIWHOSIP P| “Jojjo UY “owWe[qold 99 8 UOTNIOS oUN 91JJO YOIeW sp dIWIOUODI,'T 


: QUWOS AJ JULADP JOIAYJ CZ 9] ISUIE JEUWIAXS,S ‘I9SEI ININSU] | 
Op IUIUUN 1ZLA 9 ANeJU9S9Ido1 JOS a1AN90,p-ureuu e] onb uoq juowaqdus NO} 489 JI ‘sarreyye UG 


2U94DU Np UONNIOS DT — ALSINNOATY ILAVd Nd ASNOd'H4 


".,1998eINODUD HOS 9719 ,nb 99 & ‘oloous ‘sIeuI 9919107 ON B Juow9NoS 
uou enunuoo SINOQOI B UONEUTULOSIP ev] anb 29 e oipuoye,s ynvy [I ‘oAmisod uonoe/1ojdur, p 
SIQNEU Us JINb9, Je 9p10998 UOTININSUOD ev] nb uonoaoid e] Op 19 9 S21N9LQIUE SUOISI99P Sop nud} 
adW09 ‘SIOJOMNOL ‘JaIssop 99 op 19dn990,s ¥ 98L8U9 359,8 UOPIEX ‘IN ‘UOISSIWIWIO) EI L JUOWIUWO9DI 
99S0d9p v ouejq owwoy un nb aurejd ej ap juemos ne SIN ‘sinoqoi 8 uoneurwnosip e] sed 91910] ou 
UOISSIUWO) eB] nb AJIWIO9 ne sU}e e SUUOSIOd E] Ap S}IOIP Sop UOISsTWWOD YI op JuapIsad oJ 


08 


“LOI-86 “4 ‘pGGT 919 € oll ‘SPPOAU] SUEP “ÇUIIN 10 UOWIOM 1SUP8VY : SULT ANSIOAIU() UT UONPLUIWIOSI> ‘JAN WURID ‘UMOIg 


‘T6GI [AP LZ 9] ‘IPUN] ‘2/722D9) ppamuop 


‘SUONVIQU9É SNL, p 
sed gsnvo 110] np Soouonbasuos sa] juoxiqns 10s 99 onb mb op pre89.] v UONVUIWLIOSIp op ey sreurel 
juo,u mb sounof sap «‘oanoe uonendod vx] ap aijied aurez v ajsnf yno} juoououwoo Inb xn99 ‘sie 
Sa] }UO9J Ud INb ‘[I-}1p ‘sounof sa jNOVINS JUOS 9» ‘sodno18 soo ap sarquiow sed juos ou inb sauuosiod 
sa] nod 00] ‘d 9 ap sJuoWsNe xnv} 99 onb pespnNvy [I ‘sou8is9p sadnoss sop ISsPWOYO sp xnv} 9] QO] ‘d 
| op o1INpgs mod onb ayj1usis 8199 ‘sgusisgp sodnois sop juorpuoraoïd [IVAvy np oyoreu a ins sNUDA 
xnvaanou Sop 001 “d Cg ‘OOOT UL,| U9,nb g1WOD ne 66] DIQUIDAOU 67 9] HP B UMOIG 1 9] 


‘UOTRJU9S91do1 
ourajd vs juroye peine inb 9gusisgp odnoi$ un.p year 9j jueyonoy suonisodsip op snjd uou 
sed 910d Woo ou 10] ap Jafoid 97 ‘enepasos Ud jo SUISINU UD aww09 ‘sowuwuay Say ed saurwop saysod 
Sop B SOUI[NOSVUL S9INJUPIPULI SO] 19881n00U9 INOd soWUeIZO.Id ap sed ajsixo ,u ]1 ‘OUOD Ieg 


‘SOUS XNV JUDWIAISNIOXS JIUSSAIPE,S [I nbsind s110}VUIWLIOSIp Soimeprpueo 
op joddv un arreyisioarun uoneorqnd oun suep aneied yey t BLIOJOIA Ip ISIOAIUG,| onb suuonuowu 
umoig ‘Indde | & yUOWINIOG ‘<<, <AISISAIUN,] B SOUONEQUO aNg,p soMWOY sa] anb saouvyo 
op snjd stoj xnop JUSWOEUHOU JUO SOWWIJ Sd] ‘aTVS9 doUD}9d ION 8 * * * » “SIAL UOS L : IN9SS9JOId Op 
ajsod un,p uonu9qo,j nod ss9srioaez snjd ua snjd ap 939 ju0 sou} Soy ‘OL6] SINdap anb noyea re] 
A [I ‘SUSIOAIUN | B SUINEQUO, | SULP UONVUIWLIOSIp E] NS Ju8JIOd apoE UN 66] UD a1qnd e UMOIg 
JUBID yd J 'SANCJISIOAIUN XNOIFIU So] SUBP onpuLdal SAN) HOS UONVUIUILIOSIp vy nb s]quias I] 


‘sgusisop sodnois anenb 
SOp SIO. Op NMUDAOId JUDATOP 9QUUE 97199 PIDUIOJ 9119, Nb sjapvd 97+ Sep 001 “dp ‘ISUIY ‘januslgjoid 
a8vyonequo,p souwuei8oid simoisnjd uonvordde ua juawajjanjov jou OYO eT *,,o4youryq 
JOVI IP SOWWOY, p SAINIEPIPULD SO] ‘VIJOG/Y Ud ‘19}d9990¥ ,P 9SS99 B DYN LI ‘ZG Ud Sdw9} ulvj199 
un JURpUdg ‘SAHOJEUTUIIOSIp sonbyeid xnv UONEJIAUI BUN JS9 OST[VS9] UONVUIWHOSIP LT 


‘QSNIIOIUIOd 19 9JSUJOU 1S9 10] a[loAed ‘soystWOJOI Saynd9p so] Inog ‘aAntsod 
uonov/iojdua p argneu us 991nb9,] Ins 1o] 9fJOANOU es 2UU0$42d D] ap Sflo4p Sap apoD UOS 9p 
WeNsnos v OHBUO J ‘Jodde ,p snssosoïd jueyiodur, | B39 Sonbiydevssogs soy] xne ‘UOTVUTUTLIOSIP 
U] & ‘OILIQU NE S9ANU[OI suOTISOdsIp sop 1ojduo,p a1gneu UD gIINbg.p souwvisoid say] jnjoxo 
anbyqnd uonouof vj supp 1ojdwua J ans 107 81 sp uoneordde,p juows[sgy 9] “uoWWopIAg 


[ °°‘ ] uoneUIWTosIp 
BI 9SIJEUUOINSUI 1oydwe,p swenew ua gynbg,] ‘ayonequis,p sinajovj IWIWOS 
2X9S J] NO 9901 VY] JoWTIddns op a}xa}91d snos onb aIIp-k-jsa,. ‘SAJSIX9S NO So}sTOVI 
SOpOUJOW Sop Jed OUISIXAS 9] NO OUISTOVI 9] 2HJEQUIO) op Nar] sed v Au [I ‘AWWOS UA 


: syuvains sodoid 


SOI Ted ‘CGG] SIVU jo] 9] ‘PITWOD 9] JULADP ISLUSIOUIY) UOS QUIULIO) B UAWOM "TVA UONLIIOSSET 
‘yuepiad un ye À ji,nb onbigoy 9yn0} us 981x9 un ,nbjonb op AnsAvj UD 9JI2J UONEUIUTIOSIP ET 


SINOQGaI B UOTBUIWILIOSIP BT  ‘S 


6L 


‘S9[QRIJQUOPI SAWITOIA Sop L,nb 99pP10998 OQ JIRIA9P QU UONCUIWITIOSIP P| 
Op 9.11 Nv UONUSIUWOPUL TT ‘SIATNOTICA sop SOULIJJNOS PJ J988[N0S op 10 NI 19910J9,S Inod sodno18 
SOP PlVS9,] & KOATNGLYSIPaI 991SN/> sp UONOU INSvA LJ 9SSILI9P UOISSIUOD v] Nb juopuewwoooi 
SOISIWLIOJIY SOT ‘ojurvjd saV10d op snpiarpur soy o8einosgp inb 99 ‘agyourN ong,p URAL 
JJUUE suuog oun puaid anvyye onbeyD “UONeUIULIOSIP op sapponpiarpur sourd op 9jqissturpeur 
2IQUOU UN J9[S9I L 9JSOI [I ‘QUUOSIOd L] IP SHOIP sop dUUIIPeULd UOISsTMWOD E] sp JUapIsaid 
9] UOJOS nb JUAEUBIS sostULIOJOY S9T 2AN991109 aonb yoynjd apponprarpur seq oun Ans s998nf ang 
JU9AIOP UONVUIWIOSIP op d1QHeU U9 SAUICI so] “a9}1B99 919 DUOP HOP 19-9]]99 anb 9 onbysneys 
osuq L] B SJNUOI SaUg|qold so] aIpNosg1 op ajgissodun jso [I,nb SIA, p JUOS SAJSIWIOJOY 597 


ayjanpiaipu aoysnf{ py — ALSINAOTAA ILAVd NA ASNOdAY 


10] Jed sgsodul IndAvj ap sroydwia sap 390 
sgusisgp sodnois sap ins onb jo n{d peavey ne spnynde, | ins 39 Lou 9] INS ronuoouos snou SUOLIAOP 
SNON ‘SIUJNSAI Sop 911]e89,p sed uou ‘epeuLD ne uIOS9Q & UO JUOP sadURYO sop 91889, p Isao anb 
2NUOU 9p9991d mb 25 «*sg8Ix9 juos mb sanejoos stnbov say sed jusAnos juo,u [ *** ] sagdeorpuey 
souuosiad So] ‘pioqe, p no) ‘onb 1978JSU09 8 juoWaSNaMOoueu QUOI BW IdUdLIOdxa UOJA] 9JIDANO 
UONVUIWIOSIpP op JuoANOS sed v A_U [I ‘TC AUT ne S99de91puey sauUOsiod sap UONIPUO9 8] op aUEWOp 
9] SURG» : 9ITLUOD AJ JUBADP SIV Z 9] JINS INnb 99 nuaynos v ‘adeoipuvy isa mb ‘dnyoig WR 


‘<nvad Ina] Ip MAINOO PJ OP UOSICI Ud d9SI[VIQUDS OILLIETLS UONBUTULIOSIp Un, p SOWNJOIA JUDIOS 
sjuvisiuu soy onb onbipur,u uou : * * » anb ainpouos ve ougwie so inb 39 ‘PEUR Ne sou susIpeurs 
Sa] Zoyo onb SJueISIUuI so] ZoU9 SUIOW JIA9S 98ewiQuo 9] onb juanuowu sinayne S9S ‘241D4PdW09 
2S4]DUD “SJUDISTUUI SP Nuadas JT DINIQUI 9PNJ9 spuodas oun JINPOId v [reSU0) 2] ‘Z661 UA 


‘UONBUTUIIOSIP BJ UOU ‘SUIPEUL) SA] AJUIDUYE UOSeJ Op juodno9og1d mb ssouayodwuoo sa] 
JUOS 97) ‘EPEUL Np XN99 WJ 8 NO} sed juojeammbo,u 198uen9,] e Snuajqo sowofdip sa] onb sored ‘tot 
SOU SU9IPEUE) Sop NESAIU NE JOSSIU as 9p juvAe sdura onbjonb juouuord sjuvSruun so] onb sipuauo 
Join] d ossre] 1odder +7 ‘opuouwu sion np sjuerSrunui So] anuo9 VONVUTUULIOSIp e] v ajqisuos souepud} 
9P IU [eIQUIS UD SJUBISIWIUNT So] 2HUO9 OATVOIIUSIS UOTUTUNLIOSIP op sed oJsIx9,u [I,nb ajnooap 
[ENO.p ‘PPDUP) np aspsia npaanou a7 99M) HUI ‘apnyg oun stidanue v epeuLZ np snbiwou0ds [IasuoD 
9] 166] Uq ‘onbrurgyshs uoneurwunosip op sed v Au pr, nb yo sojqeyinbg juowroperous$ JUOS suarpeuvo 
sinofojdwo say onb juonuowu mb ‘ynomne juesiey sonbuidus sopmo sop 1ssne AJSIXO I] 


“QUUDAOW EJ SUBP TENTS ds NUDADI ANd] J9 AIBJISIOAIUN AWOQJdIp un JUaTeAL 
001 ‘d Z ‘(gusisgp odnoss un sed juonsuos ou mb) srepueyjoy xne juen ‘nuoao: 9] Inod Suvi 
OWIXNOP NE JUSIBALL SJI 9 SQUQ|AIp ‘enuoo red ‘jusTe}9 ouuondA89 souepusose,p suarpeue) sop 
SION OT ‘EpEUL nv Sojqrez Snjd say rwed juotezo odno18 99 ap snuoAOI Sa] 19 ‘oITeJISIOATUN OWQIdIp 
un jusTepgssod JINU] sep QO] ‘d | Juowaqnos ‘ojdwoxe Jeg ‘nu9AOI 2] 19 UOHEONP9,] amuo 9)1019 
Sal] souepuodsari0 un 9}SIX9 II ‘O86] OP JUOWaSUId—I 9] Soide, p 11qe)9 sanbiuyja sadnoss sap 
19044 91 Sueq ‘10jdur9, p SUOISed90 Sa] awraouos mb 90 Us inofew JO] un Issne onof uonvonps J 


8L 


“EL ‘A ‘II où ‘09 "JOA ‘ssauisng UDIPPUPT) SULP ‘«{SSAUIIL,] 01 df) ppy saipog BuNUNOD sa0q» ‘29'] UPLIG ‘A9[MOIT) 
Eb “A “P861 “OD 2 MOLIOIN WBIIIIM © HOA MON {AI PAY 40 QIOIAYY © SIYSTA [11D “SeWOUL, ‘TIM OS 


T-1T d'EG6I SUV *Z GU “p] “JOA ‘sanbytjod suonidg suep «den 28e oy} pue Ajinby yuowAo|dwiaq» ‘M f ‘22404 

LIT ET OÙ 9JONUUE UONLIITGNd TEGI ‘Sauuaf sap ja SauWuoy Sap suIDy “epeuRD onbysieis 

‘eV “d “C661 JorAuel 9 ‘pny pun aqojy 

‘UONPUIUTIOSIP PJ] L JUOWOTRULIOU 

anqrn}e uo nb sonbnsnejs s1899 sop 1onbridx9 v opie 98e 7 “61 SUP Th UOIIAUD & ANTS Os (VpeURD ne 

94919 syd 9] so U9AOUW NUSAQI 9] JUOP 19) JO]]IVAv.N Op 988 Ud sJInç Sap UdKOW 98,7 ‘UaXow uoIpEULI 

IMoT[FeAR.y 9] anb sounof snjd dnoonvaq ouop juos Jo suv | € UOAUS p OUUDAOU Ud Sav juos (vpeur 
ne ojqie} Snjd 91 U9ÂOW NUSAII 9] JUO SUIBJI99 JUOP J9) IOI[PABN Op 98% Ud SAUOJUIOINE so] 


“QIQLIVI SIC OP 19 JO1PM9,P SJIIIQISSOd say ans 
DOUSPIOU! SUN JUSWOUIL}IO JUO SAJJAINJNO ssouvpUd} Sd_ *-7 ,osteUOdef aUISIIO ,p JUOS INb sa[]90 Op 
001 ‘d OT juowrapnes Inod owgu 9p BA UD [Nb sIO[R BoUDISOTOPL, | V UDLIVU 9S OUTVOIXIW QUIFLIO p 
SOUIBILIQUIY Sop g1TOW 8] onb aeUsIs [[aMog *., <ajediounid onsed vs ouQUI TU aTIOYSTY,| Op JOW 
UI} 9] NO] Sed 9n}1}SUO9 dU UONEUNUTIOSIP PJ * * * » onb JUESIP Ud OUTLID) [] “SOLU SO] 19 SOUIUIOU So] 
ATUS [ULIBIES J1899,] Ionbijdxo v Jopre JURANO s.1nd}OvJ XNIIQUIOU Sap STO.) JUOS SOpNig, p SODUUE SO] 19 
[RAR Np souUatIgdx9 | “[IATD 1¥}9,| onb MO]VA Ivy 29404 ‘MA"f¢ ‘Sanbyyod suoydo nad e] SURG 


"9 Soueyeqi[go sawuWOY Sap XN99 9P YO] ‘À 66 JUsIuIUOSgIdoI Soiree 99 SOUL] SOP SUIS so] 
onb JA19$q0 v epeury anses ‘766 UA ‘SuOTOWOA soy ins a]qisudya.1d OD 19479 UN NOAV JIBIA9P 
RIOD “SUI[NISLU SIA-B-SIA Sng] onb sounof snyjd ‘auusAow usd ‘yuOs SoU] Sa] ‘anbiyqnd uoNsuO] v] 
v 1o]dwa | suvp g1nb9 ,| Ans 10d dv. Ia1UI9p 3] UOTIS “SoUR]G S109 op s1ojdwo sop a}JoU uoneuowsne | 
9P 001 ‘d Bs ap Bd1JOUNG JUO SOU] SI] ‘1661 19 9861 BUD ‘anb aNUOW E [66] OP IUSWOSUI9AI 
OT ‘ayesa oun.p susiowg) SOJQUIQUIAS suoyeNs ap UOSIBICAWO) PT ‘SO[AIMNO 39 sayv1oos 
SUONVII[AX Sp ITOAL ISsne JUAN SoNbISHL}S $}.1VI9 S9T "OIIRJUO[OA UONHBIV09P VL] Vp SouNde] sop 
}9 SOQUUOP Sap dja] [19nd op SOWAQIQOId sop SIOU9P Ud SAW9qOoid Sarne,p UdIq jueJinod 9}STXO I] 


‘QANIIA VI SOIN9S Sa]]o B JIUINOJ U9 S99SU99 JUOS SAJNIQ SAQUUOP 
SOT ‘UOTBUIULIOSIP 8] ap aystxo Jr, nb Jonuou In0d 49-35 10] op yofoid np sinosuayop so] ed sonboaut 
sjuounse S[nos Say juos BpeULD onbnsne]S Jed so9njo9yo sapniq suosiereduuos soy ‘jue]mogq 
“KSQSLIOALJIP» Sodno1s sop UONHEMIS EI IIOIoUE Inod samsou Sop arpuoaid op snug} Ja sajqednoo 
sgsnf juos suarpeuvo sina4ojdus soy ‘dnoo swigW NG “UONVUTUILIOSTp ET & ONp JS9 [IVAR) Op NOITU 
un suep uonejuosaidor-snos ev] onb sinbov nod juouuord o4nisod uonov/lojdwoa ,p argneu uo 93mb9 1 
ap Sojqesuodsoi so] ‘UONEUINOSIP op dAnaid ouwo9o sonbnsnezs soo 1os1pnn,p anbisoj]! pets 
[I “oAnIsod uonoe/1oqduwus, p argneur us gynb9g,| op 9.01) nv SAIITION9AI SoQUUOP XNE AINPOI L USL WRAL 
AU JI,S QUQIN ‘AONDUTUISIP D] ap Juamasnssazgu Sod anbipul,u UuOybjuas21d91-SN0S DT ‘P 


‘INU9SUO9 Ud 
e nbjond so8equeae sop Josnjar v HAS ‘Inof un ‘uorerinod 10] 9799 OP NLIOA Ud SOSTWUD SOJUQULULI9 
gmquopi,p soogid soy .proyuvde,p owIS91 un epeurd NE JAI) 9[[9,nb yp 39 SU21pu] Sa] ans 
1077 2] <ays1982» op 911jenb e spesgpay MO) ey op anf un ‘C66 | JorAuel Ug *SILIOSUT JUOS SIL, nb 1onuou 
mod uorejsoye un JUDATOSOI NUUOIOI 919 E JNJEJS 9] JUOP SOUOJHIOJNE Say] ‘SUAIPU] $I] ANS 107] 
e] Sup 1qeJ2 919 vfgp B suos 99 UD JUDPgogAd UN Nb 19783SU09 op JUE[qNON 19 I] “PINUIPIP goerd oun 
oououeuod ua 19104 op snua} os spusIsep sodnos sop soiquiow say onb juejormbur 18108 |] 


eG 


“QOUDIISUI | 
9p ole} B JU9811q0 uorneordde p rome UD 9-9 10] op yoford np suonisodsip sa] ‘10] e] Jonbijdde 
91187 Inod anbuogjanb uorssaid op uoKow un T9919X9,P HPIAIUI 79 [1,nb ssopy ‘ojqissrupeur yso 
SO[HHSIUT sonbysyeys sop 21199 onb uly anne no} v sjouuosiod SJUSWUBIISUQI sap UONESINN 7] 
HONVOHNUSPI-OINE,p aneuuorsonb un,p ored ano} anoye81jqo 9IPU9I IP JHI91909 JS9 I] 


“UNILYS BP SQOUEUI Sop 9}1]/¥89,] MOANOWOAd op yng node 19-91j99 anb JOURINSSP |] 
SU9IPEUL) XNE Jguuop op ulje ‘agjofoid uonsonb ej e jou oun Jmofe swIgWI BA [J “«ajpoimno 
no onbruyjo oursiio aWWO9 «uorpeur-y» JUOUWOIAUIS 1n0J 1918199p 9s B xNoIquIOU snjd uo snjd op 
JUOS sjuvpuodai so] onb jrez 9] sed ‘{1-y1p ‘onbrdxo, s UIOS9Q a)» ‘JUAW9SU99AI Np UOTsonb vy JoLpIpou 
ap osodoid owsrue810 | ‘sasiogid snjd sasuodal sap 11u9}q0 Inog ‘s9uSisap sodno13 Sa] Ins ayrjenb 
SINEU OP SOQUUOP SOP IIOAB,P HISSIOQU 8] aNISUOD onb inofewu 9uig}qoid 9j gnboag yuo epeur 
anbysivjg op apored-oy.10d sa] "C661 JolAuel TE 9] 9I1WOD a] yURADP uornredwos INd] 9P SI0T 


‘uolsensiod ap SaSna1IJIO sapoyjou SOSIOAIP 991104 Ina] 8 juo sinafoqduw sa qjuowraquosuos 
99 HIU9)QO INOg ‘«IN] Id ang] op juaydosæ no no4ojdus,| ap sardne JU9IJQuopi,s nb 
SHHBIES Sa] 9}d WOOD Ud s11d juos synos» [onbay uopos #9-9 101 ap jafo1d np (£)ZI sydeisered np nyo4 
ud ‘gusiIsgp odno18 un, p saiquouwu onb yur) ua JOYNUOP!,S op 191d999e,p 1epuewop Ing] no 91puodai 
& OYOUT So] Inod sou8is9p sodnoss sap soiquouu S9P 8 JOSS9IPU,S ISUIE JUAIBANOd aJeuOneu 2Su9J9 
ET Op SAHBUUONSOS ST “IaljNuapI-oyne.s op asnfau WAV nb ATOARS op oIQ}sTUTW ne WeyOUWLAEd onjaed 
a1Qwaid vy dw ap uoneS11qo J “SITBJUOJOA UONBILI99p SUN JENNSUO9 9HIEd apuodas LT ‘2SS91pt 
19 WOU SINS] SUUO9 S[AUUOSIOA SJUSWOUBIISUII SP HUINOJ JU9IBA9P SIT “911078811q0 ‘anred a1grwa1d 
BL SUL] “SUSIOAID ENS jueJ10d arreuuorsonb un s2Kodurs sas sno} ¥ SIUOI  9JEUOTJEU 9SUIJI( LI] Op 
SAQISTUTU 9] °CGG] SICUI UY ‘SNO]} LÉ9PJUOS A1TJUOIOA UONBIU99P LI Op SaIQHUOL So] JUOUIUESLNS 
Sed'JUUU0991 dU 9-10] ap 19fo1d 9] onb}101p un 359,9 stew ‘ou81s9p odno1$ un vueuoyedde suwos 
JOIJUSPI Ss Sed ou op soiqi] rez e INO} jueinod juos SNPIAIPUI Sg] “OQALI AIA BJ VOIP NP MIA A 


“OTTEJUOJOA UOHVIL]OOP LT «98EMOOUS» e ‘orpqnd In9799s np Xn99 stdwioo À ‘sinokojduia 
Sa ossnod sAnISod uornoe/ojdtus p SAONE us gnbg.] ‘owau snbiso] es eg ‘sed juonbriddr |] 
au sfi.nb juenuouw syrodder sop 9HNpoid 9p sjurenuos sioysed 919,P UOSICI 9948 JU9I0d9p 
10] tj Jonbrdde,p juooioyo,s mb SInoA0[dus sary ‘a4muooa sinofnoy spd UONDADIIAP aU ‘9 


‘SON[OX9 JUOS Ud UIOS9Q 9] SUBp juos INb 
sone. p onb sipue] sanisod von /lojdwo,p sarge us ginbg, p sowurerSord xne SAIQISSIWIPE SUOp 
JUOS InoLigdns nusAas ne souuosiod saq “S1[9Y99,] Op seq nv J0mJd juomis as ‘sre8n10q soy aWUIOD 
“SO[ISIA SOU Sop arsed sed yuo] ou mb Sonbiuo sadnois sonne, q ‘SJA9J9 SnJd sa] snudAdI 
Sa JuouSvs mb suorpeue) soy ruured juos Sreuodef sa] 19 suandA3q soy onb THOSS9I ISI UD I] 986] OP 
JUSUIISUIIOI Np SSQUUOP Sop opie | 8 anbruyyo oUIS1IO, | UOTAS jonuue nuaagr 9] 9[!dui09 v uo ‘a]duoxa 
Id "SOUIQUI SuUONeLIeA sap ados sed juouuon ou Sonbnsnejs soseq sopuei$ soy ‘UU 


‘deorpuey un ang Inod nua) stojied 359 
Soyjount op j10d 97 ‘svo sed svo ne a1jqeia yuaanos 350 SOUDIOLJ9P ET 19 ‘(UOT QULIOUD JUSTIVA ouuosrod 


EL 9P SHOAP Sap xnBloUlAoId sapoo 39 SJIEUO SO] 19 AJISPAJ ONY E]) EPEUE) np 9JQUOSU9, | suep 
SUHOJIUN UOHTULp 9p sed opsixo ,u 1] <deorpuey» un 359, nb 90 HUIJ9P 9P STOUJIP OUQU 189 I] 


DE 


"Ld E66] Si ‘7 OÙ ‘p] ‘104 ‘sanbrmod suondQ suep ‘«epeued ut Aynby juowAo|dwq» “f ‘Ajayerg © 4 ‘Aoey 
= ‘OI ‘d ‘peur saoiasag ja sjuaurauuorstao1ddy 
£661-266[ januun jsoddoy ‘anbyqnd uonouof vj e 1ojduo p asgumu ua alinby ‘IOS9iL Np |lasuod np juapisald 


L2IN[OX9 S9J LonbINO ‘SIQISIA 9LIOUIW OUN ‘SUOTZOI SOUTL}IIO SULP ‘JUOULIO] 
nb syouv]q dv op souuOsiod sop Josuod jne7 fr, nb 99 gy1wWOd nv spuRWap ju0 VOIMIIOSSY S2142q1] 
JIAID PUD SIYSIM 4914DY7) UYO[ JUIDS PI 9P SJURJU9S9IdOI soy YopuoW sion Np JUCALUE U940J9 
NvIANOU Un ND 9SHOABJ9IP ISSN OUUIO9 JIQISIA 9JLIOUIU JUN, Pp UONVIDUYS QWIISION U] 9p UaIpeueD 
UN IQIDPISUOD UO-O {SYUIIQJJIP Soovi op syudied op onssi auuosiod aun 9JQISIA 9JIOUIU 9UN,p 
9IQUIQU QUO ITUD) [I-]NvJ “QUBTSOp odnols un v Huayredde eAAap mb 11q819.p OP 189 I] 


“OATUISOd uoroe/I0o[dus,p alge us 9yinb9,j jueyonoy sajerouraoïd saguUOp 
9p Saseq SI] 29AL SQSTUOWWILY JUOWOIOI9IJO sed juos ou sponbsor ‘siodder sinoj op uononpoid 
eB] Inod 1o9odsa1 ev ayuiopiun,p sed juo,u smofojdus soy ‘sinarnie eq *..sausisap sadnoss sap 
S40]D JUOAPUAIAOAA JIDADA] NP QYIADUL a] ANS SNUIA XHDIANOU sap QQT ‘d G9 anb uaig ‘EQoz Ua, nbsnf 
1661 2P IUSWI9SU99AI NP S911} JUOIIS DATTISOd uonoe/1ojdus,p aime Ud aynb9,p sowWeLIsOId xne 
SJNLIAI SAAJJIYO SI] SNO} ‘SOIIVIIS PQ SAJUILTUO9 Sap 98129 L “IC [661 IP IUQSWISUIIAI NE 99IQUOU9P 
219 sed ouwgui WRAL ,U suoyyoone uorendod Lv] 2p QO] ‘d O1 onb ouuosiod YI op syo1p sap gITWIOD 
nv Ip yuo epeuey snbysneig op spoied-aj10d say] ‘SHNAIJIP sone ,p osod saguuop op aseq 7 


"SOSLIOALJOP So] Id 
IQIQUIOUSP SAIL] 9S L 39 BINOP NP 291J9U9Q AJ I9PIO99L,S B SUITPLULD SO JUOUID}IOJ AJOUT TO] 9p yofo.d 
97 ‘uoneindod vy] op jUsWssIT[IOIA ne saNqlNe 919 Nod jusW]NIs aed oun juop ‘9861 v Hodder 
ied 001 ‘d 0€ op uolssarso.id oun aquasgidor mb 99 ‘| 66] Us dvorpuvy un HOAE 918199p JUO SUdIpeULD) 
ap suoriw ¢‘Z ap seid onb ajou uo ‘10jdwa p asaupU ua gyinba J ANS 1077 EI & JWOWIANL]A 766] 
op yonuur j10ddes 9] suep ‘Juejinog ‘sastidanus,p sopmg,p no sed v A,u [I _nbsind saajiyo op umo} 
nd &,u unone ‘uoneIe99p-0ne.,p d1gHeU Ua snqe,p node À j1,nb sue juore SuIOWs Sop onb ualg 
‘UONVOIJIIDA Op SATVIUD) Op (aoae A sreuref yesAop ou jo) stewef 8 Au [1 nbsind ‘uonerejs9p-01ne 
red soyez sajonbus soy Jossnvy v yuajIou 2A1ISOd uonoe/10jdu9,p agnew u9 guNbg,p souuvisoid 
sop Ju9[n099p Inb sasvyuvar Sa] ‘9199 anne UN, “9ISNfUT JI87 VINO} JS9,9) “OATV.NUOD 9] 919-1n9d 359,9 
anb siope 10] BT e sed juourioquos 9s ou sjr,nb IINOAL,, Pp $9$11q0 JUOS SII ‘synejuosaudoi UOU SJHIOJJO SOP 
JoIv[IEP JUOWUL}SUOD JU9AIOP Sn9O[dUIS SO] ‘S[9} AULIOO JOIZIJUOPI_,S Op JUOSNJOI SQUSISYP sodnois 
sop saiquiow sap onbs107 ‘sinoAojdura say Ans squerodur ssouanbgsuod sop v suowousyd 29 


‘anbysnejs uonejuosaidor-ins 
gun jonjd jusresomnsuos sanisod uonoe/lojdwia,p o1gHew us gunbg,p soinsaw soy Jo1nsnf mod 
SOSI[IN SAAJJIYO SJ ‘SVd 99 SUL] *-, SIWIP }9 SIO} XNOP OP OS 9] soadvorpuvy souuosiod sap info onb 79 
QI[LII EI] L SIMO 19 SIO} SUN, P ANILIQJUT JIOS SO[QISTA S9}LIOUTL Sop sgkodura pp 918199p a1quou 9] nb 
ynad os 1 ‘onbiyqnd uorouoy ej 8 1ojduo,p sighew ua g}INbg | INS €661-7661 2P woddey 9] UojIS 


‘SOQUOLI9 SOQUUOP 


sap ied 99919 359 gTULIOFUOD-uOU op souoiedde,T ‘UISPP odnois un v riuayedde 918199p Ju0 OS 
op SUIOW “2IQUOU 99 ap ‘49 a1TeUUONsanb a] PÂCAUQIJUO XN9 9HU9,P (OI ‘d Ex ourod y ‘oiquieuo EI op 
soho duis QOL | B SIWOI 919 RAR QITEJUOTOA UOTBIB[99P 9P areuuorsonb un nb gjeusis e sounuwo9 
SOp 21qQuEU) EI] OP JOYJoIs 9] “[LIAV LT 9] QW gj JURASP ISLUSIOUII) UOS Op S10] ‘odu9X9 Ie 


SL 


“6L-OL ‘À P66] 919 ‘€ OU ‘sprouuy suep <oU897 Aynby uouforduz Zuryeypy» “SUHAUIUM ‘118409 2 UELIG ‘OMOH 

"801-£01 

‘d ‘(sdwiaquiig) | ou SE “JOA ‘PpPub) np anbrjqnd voipasiunupy suep ‘«<BULJJLIS SPIEMOL SMAIA pue uonvjussaiday dnorp 
payeusisog uo suoneziuesig Aynby juow Ao|dwq-uoN pue Aynby juswAo|duigq Jo uosuedwiog y» *yory ‘NayoeH P Ysuey ‘urer 


‘UAH ne sojde souuosiod 
So] Ted 91quou Ang] 19 JUATTIVAR.) INb 9USIS9p odnols un, p Saiquou op aiquiou 9] ANUS JICSIP vy 
op SoueoduI,]e puodsar109 quarvdde UONBUTULOSIP ap 9189p 9j onbsind on1998 159 UOTJBUTULIOSIP 
ep souoredde | ‘orjnuopr-omne,s op juosnyar souuosrod ep 9IQUOU pueris un.nbsio7 


“QueLOdWuI sigiuvul ap onbryysnejs aseq vy TOssnvy Op 197J9 Nod v snjar 99 ‘oI INI] ap uonouoy 
ua Juswonbiun sistoyo ang Jua1aJoid SJ] "SaNSg][OI sind] ap xnoX xne QAHUNIS9 Ind] op o1piad op 
AUICIO IE 9JIOS 8] Op SOWIQUI-XN9 IOJQUOPI, S 9p Jussnjor dnooneag sreu ‘sadnos s99 op anied UOJ 
Inb snprAarpul soy 1o1U9pr JUSAIOP SOMLUUONSIS SA] “19[QId So] NOY ‘s9USISap sadnos3 Sop S9IQUAU 
SO] 1988JUBAE,p 1nq Inod juo danIsod uonor/lojdwia,p oignew us aynbo,p souwrerSord Sai] 


orquly sed y1e}9,u uonvorpquapr-opne. | op udXou ne sgho][ duis sa] ins saguuop 
SOP H][fonda1 € 9}SISUOD INb snsssoo1d 9] onb sue v L9-IN[99 “AIO 2] JUBADP SvUSIOWD} UOS 
OP SIOT ‘IOJU9JS 2dn01$ 9] JLI99pP 2, OWWOD ‘oulg]qoid un asod mb 99 ‘tojdus p 919N8U us gyinbg.p 
OUWLISOIg NP sesiop ourdg | 3sa SATEJUOIOA UONEIEI99p 8] “onbriqnd uonouoy ej 8 1ojduro p OVW 
us 911Nb9,| ANS $66 [-€66] 9p Uoddey 9] SUP 1199989 ]I_ nb isury ‘anbysynys asvg pj ap snvfaq °q 


‘UONVOIFQUIPI-0JNE,[ op puadgp 
SOQUUOP SOP 9PNINOVX9 | IVD “SANOJIP sajuvjsodun_,p ayUuOULINS Hop onbysnejs oseq 919) 111qv39,p 
au] onbuoomb ‘juepuadag -souSisop sodnois Sop AJ9EX9 UONEJU9SQAdOr vy ouuop mb anbnsyejs 
9884 SUN, P Ulosaq v UO ‘ajduns 39 amd onbriounu 9y1e89 nb UR) ue OIUIJ9P Isa 991sSnf ey 1S 


‘sonsnf op awIou oun anbrowunu DN[VS9,| OP avy 
B 9JSISIod JUSWOUIDANOS 9j ‘juezinoq “99A198 uonendod ve] op ures ne uonequosaidon Ing] ap 9S1991d 
uoriodo1d us jauuorssayoid adnois onbevyo suep juosanua sgusisap sadnois SOP SAIQUIOW Sg] ‘yIeyIed 
SPUOUT un suep og onb ayqeqo.d nad 359 {I ‘9409 aura y 19 9MOH UBLIG UOTIS ‘sIOJaINOT, 


*. [ROO] 
[RAB] Op SUITE Of ANS 9y[IqluodsIp ng] Ja}9IJoI B oIQIURUE Op ‘RuuoyIpen uou 1ojdwo un senso 
SOW} 9p 988]U991N0d 9] YO] ‘d ¢] Juowraoexo B Jood & ND np 197 op surmayD soy J12981q0 
Ib 39 861 Us onpuas e owgsdns mo eB] onb souepnidstinf juesrez uorsioap oun Suvp 999UOU9 919 B 
91891 9199 ‘ojouuorssaoid oLIOZaqv9 anbeuo suep uonsodoad 9799 19199ds01 Hop Ins4oçdus onbeyo 
‘g1qluodstp sAn9e uonepndod vy ap yoy ‘d OP JUONINSUOS SAUT SO] IS «ATOR uorepndod vy ap uros 
ne onbuiguinu uonejuasgidai e] op Meso» oryrusis 91289 1 onb noaes v ‘ajeJuatuepuoy osayJodAY 
oun Ins 9S0d91 ÿ9-) 10] ap jafoid 9j suep anuayuos ANIES9,P UONOU vy ‘aspg ap asayjodakyY ‘D 


LNGNANYAANOD NA ANOLLSLLV.LS NOLLQIOS VI ‘bp 


VL 


‘29p9991d v,7 nb 9199 dp s}10} Sa] Inod mny,pinofne .p uonviou98 ey] nund 
UOU J9 9289 UOSL] OP OPUOU JJ INO} 19}18.) OP JUDWOUIIANOS 9] ‘JuonbosuO9 Jeg “UONVUIWLIOSIP 
ap Sajqednos juows[auuosiod sed juos ou ‘UIeWOp JUOILNOS Ud mb sa]j90 19 iny,pinofne 3101 np 
ye] DATISOd uonor/iopdus, p anew Ud g}Inb9 | sajjonbxne souuosiad sa] seu ‘assed 9] SuLp d}SIX9 v 
onbiwi9}shs UONVUIWIOSIp LT “SIN0dUOD 9p 210A Jed onbiyqnd uonouoyz e] Suep saysod sonne. p IIANOT} 
Ing] 9p 39 onbrjqud uonouo] 8] op UOIssIWMWOZD EI] 8 apuewap Ja dATISOd uonov/io[duus, p a1gnetu UD 
aunbo,p sawuwuvei801d So] JONSIUIWUPR Pp S98IEU9 JUIWD][INIOV SAVUUONIUOJ Sd] SNO} SAIPJUIPIOXO 
218199P ‘“p9-|- 10] 9p yofoid ne souOUaL jo ]JONIOR 107] LP] 9801qe JUBWIOUIIANOS 9] onb spurwwooo!1 
VPLULD NP dISIWIOJII Hitd I] ‘aayisod uoysv/ojdwma.p asayou ua ajinba,] sauuopunqy ‘9 


NS 
J] NO 9921 8] SUWO9 sonbrisAyd singe, p UOU Jd S[ONPIAIPUI SUIOS9Q Sop UOTIOUOJ Ud 11489 9139 OP 
XNVIJUIWOIUIOANOS SoWWLISOId xnv VOIP a] onb awnso vpeULD Np ASIWIOJHI Hivd IT “UlOSaq JUO 
ud inb xn99 onb ann swe ne ‘aperseds apie oun v JI01p SUIOWURQU JUO STR ‘UIOSaq 9] SUEP sed JUOS 
ou dnoonvag ‘sou$1s9p Sodnois sop Saiquiou So] IWC ‘SU10$saq saj Ans anbygqnd apn, ]4apuo,y  ‘q 


‘SHOJJ9 
SIN9] op sasuddw0d91 3.119, P Juoriou ourjdrosip ej Bp suds 9] je Sopnnde sop sinboe quo inb xno 
19 ‘sanoyeurwunosip sonbneid sap & 193nq as sed JU9IUIA9P AU UONBIOA UIEI9 UN SUP JOseSUd,S 
juapnoA mb xn99 ‘ourjdios1p VI Vp suas Ing] op 19 SsoUdIJ9Ad Sing] ap ‘sopnynde sino] op piesoi us 
UOU stew ureUNY ued 9] ANS xNvB9 JUOS SUdIPeULD So] SNOL "SUIIPDUD) Sap 211089, Jsawmsffy D 


211089,p anbyyod ouN — ALSINYOATY LLAVd AG ASNOdAY VI 


Josoddo,s puaaid {1 yonbne 
odound un,p uoneordde | seg e 91dde,s [e.19qI] yUIWIUIZANOS 9] onb 1o10,A, “assed 9j Jed sgsneo 
SHO} Say 1aSsorpas nod 9ANEJU9) UN JUSWOATOAJJo 19 IOJdW9,p s1gHeUT UD aunb9, onb onuow 
anne, 19 SUN, | 2HU9 110.119 NbISO[OPPI UAT] 99 39 “BJOG YY UOISSTWUWOD ET IP QUST] 9J101P Ud epUdOSap 
10] dua ,p 21e10u ua ainba J ANS 10T PI ‘9861 UA <2ANNQINSTPOI gonsnf op 991919X9 UN» JENJSUOI 
1o]dwio,p signe us gynbg,| ‘«sonbrurg}shs» Sainsour Sop 19HOdW09 JIBA9P JUIWISSIIPII IT 


‘JUDWASSIIPII UN, P INARJ US SUOTEPUEUUOIII SOS 9ILIOQP 9P UE «IO[dW9,p dye 
ud gynb9» uorssaidxa,] 112919 19 «o01snf ap J991[09 Suds» NE yeyodde us uoissiuwo) ey] ‘onbrioysty 
osAjeur 97799 op anjied y ‘sousisgp sodnois sap KSOSLJUBALSYP» SO] 21L199p Inod onbis0}sty asAqeur | 
OP WRAIIS 9S OI[A 1oddez uos yresodgp ‘sgusisgp sodnois anenb op d]e39,] MOANOWOId op sudsfow 
sap JOANON op 2981849 ‘eTJOQy sesoy osnf E] NCOPNAL WW IP UONEII99P EI solde sIoul XIS 


"ESL “d ‘SS6I ‘epeueD sad1Ajag ja sjuawouuoisiao1ddy "EE [OA ‘ppouny ul ÀJ2120$ 
pup diysuaziiy ‘WS1DUONININISUOT) suep ‘«SWOpadalJ pur SJUSTA JO JR) ay} PUB BUIPIINY-UONPN» A ‘UOLIOJ] Joue y ‘ydouy 
"gcd CGI SU LT ‘Z où ‘SI “JOA ‘40doy pJ1oM P SMAN 5° /) SUEP *«QUO}S Ul ISPD oY IEUL SEJONC)» ‘UIQOY ‘JUSIUN 


‘10jdu? Pp 21o1bu ua gyinhg J ANS 107 &] Op UOISIOA agtuoid BT v souessreu QUUOP juefe 
JUSUNSOP NP USWLXd,] WUOW YP 9] AUUWO9 ‘«<aANNQLNsIpos soysnl»> op odiourd 9] ins jUOWELIeS 
asodas 10] ap yofoid 9] ‘xne19q17 soy uapuojaid anb 99 e juowonenuos “IG ‘away 99 JQUUOII]O 
9p 9ssoo sed juo,u xnvigql] sgindgp soy ‘y9-D 10] ap yofod 9] Ins soouotpne sap sinod ny 


‘ossed np soonsnfur say sono} 
Joid9i op 1ua op sed juonsedde my ou 1j “suresodusajuos sourejqoid sap Jodnoo0 ,s 
9P }S9 JUOWIOUIOANOË NP uoTOUOJ sfedioud YY : SINAII 39 JoUIQea ne ‘oIquIeyD 
UT & 91pU9/9p ¥ jgad sins of onb ‘ajjouuosiod uoruido uow sajgdai 8 suon of sie 


: P86] IMAE ÿ 9] ‘SouNWWOD sop dIquIvYD LJ 8 sjuRAINsS sodoid soy WeUD) ‘epeURD np oNsTUTW 
JONWId SIO]E ‘NvapNAL, LOT g “OJEIPUOUI AHOND) apuodas v] JURINp sroTUUOSTId Se 919 juarvae Inb 
sreuodel suarpeurd sop uonestuwapul | op Inaavy ud soda sjodde so] ueaag ‘assed np soonsnfur 
So] Joredgs B JULpUd} sopuewop so] Jo}0far v sduaj8uo smdop asisuos geroqiy onbnrjod eq 


‘-,ON[LSI,] L SHOIP So] INS JOLI [OANOU 9] 219991 
op UFR ‘SaJSIUIWA} SuonIsodoïd say sajponb sayfa} a1odioour 1ssne 8 JUSWIOUIOANOS 9] 


: SISIUIUU9F JUSWOANOW Np SUOISSAId say] snos gynole 979 e [rnb juajeuBis uoION ‘JA 1° JJdouy 
TOUIEA “9861 OP PIEUOGOUIN UOISSIUWO) Fe] nod 981p9r Jiodder un sueg ‘aanisod uonoe/1ojdws p 
agnew us 97nb9, | 8 anbipiinf aseq oun juno] 19 argrword vy paonuoo uonisods1p AUQIXNIP LT 


‘sonbiskyd no sojejuouu SadUaTOIJap SAINI] ap no 988 Ang] ap ‘axes no] op 
‘UOIBITOI INA] 9p “INgjNOd Ina] ap ‘anbruyjs no ajeuoreu aur8110 INQ] ap ‘aovI INQ] op Wey 
NP JUSWULIOU “S9SLIOALJOP SOdNOIS ap NO SNPIAIPUI,P UOHEMIS PJ 9101 QU E SQUIJSOP 
SPHANIV NO soWWRIsOId ‘SIO Sof SHPpIQUI,p 1ayJo anod sed e,u (1) oydesSeied 27 


: ins mb 99 9pnofe (7) suydeiSered 9j ‘uepuodos 


‘sonbisXyd 
NO SofBIUAU SIDUSIOIJ9P So] NO 988,] ‘9x98 JJ ‘UOTSI[II eT ‘nano vy] ‘anbruyyo no 
9[PUONVU SUISIIO, | “OUI LJ ANS SogpUOJ SUOTLUTWITIOSIP Sop JUOUIWEJOU ‘UOTJBUILULIOSTP 
9JNO0} op JUoWUIepUsdgpul ‘TO BJ] 9p 291J9U9Q aWgUI Ne Jo UOTODQ}OId og 
IE HOIP JUO SNO} Jo ‘sno} B JUoWTes9 onbrrdde,s }9 ouuosiod ap uondaoxo WJ ou 10] eT 


: ISUIB JI] 9S S9IOQI] 19 SJIOIP sop 
SUUIIPEULO sUPYD LT 9p (1 )¢] oyderSered 97-7861 Ud auuors ej raydope, p Hepio9p epeur) 9] ‘apuoul 
9] SIOARI) B SNUUOD 939 JUAI JoNUDIJQId s8eyonequo,p onbnijod ej ap syeyour say onb uarg 


gssed np saonsnfur say Jared. : uorpeues a7x97u09 ST ‘€ 
.-«saypinbaq 


ap ulosoq sed suoav.u snou °°: sououruod ap snjd ua snjd op juoprod svjonb Sg] ‘O1WIOU0D9 ] 
9P UONUSITISAIT LI 994AV® : SaTqeuYyonojU] say stojonne yeyodde uo,j anb xnoo sp snosugjap 


POSE PEN SN PP SLI ME MES 


CL 


‘6l¢ ‘d ‘L961 ‘SSaiq deuxjog : 28plIQUET ‘vornjoaay unorsawuy ay] fo SUIS1AQ 102180]08P] ‘prewiog ‘UÂ]PY 
‘ be Ww | =o) | 
‘d ‘0661 “oul Auvdwiod pur MOLO WIBITITMA > HIOA MON "2419248424 JPUOIPDUAOJU] UY © 219104 [MYUasfatd *SEWIOUL ‘IOMOS 


J] JUDWUII9I IVSIP 9] QWIWOD SIRI] “WOW BJ IsNvd QUIQU J9 SNOW Sop 9NbOAOA ‘xne94109 Sap an] 
U] 9AUIS8 Vv JUSWAJU9BUTHUO) 9] ‘SAvd 99 suvg ‘uoNLindod x] op sniow vy] op snjd yuajuasgsdar mb 
skvd np $9}s¥d 000 J XNE SNL} JUOS $}v}q SOP SOANLISIZI] S99[QUIOSSE So] SULP S98QIS 9P 2IQUOU 
puvi3 un nb sweu op ‘juowouSrosus, | suep 39 onbrjqnd uonouoy e] e saysod sop aNIOW ve] Op SnId 
‘ApUOU NE 9JSVA SNJd J] JS9 JUSWAUIBUHUOI ap AWASAS 9] JUOP PU] Ip AJdwox9,] suOu9Iq 


“sgroosse yuos A Inb saseyuvAar So] 11U91q0 
JUSNTRYNOS SIVU IIVILIOUIW odnoIs UN, p Saiquou juoureiA Sed juos ou INb souuosiod ap Wed vy op 
SOSNI|NPNVAJ SUOTVOIPUDADI Op 9IQUIOU PUvIS UN JUAJIISNS 19 SasUddap Sd}IOJ Op L NIT] UDI] GLLIVAUI 
JUQUUOP SAI[9 ‘syuepiad say 19 SinonbulvA say aus SUOISUd] Sap ju9919 Soja, nb 39 9pre ud ITUDA 
S99SU99 JUOS Saja Inb v Xn99 v JUBANOS juosinu Saja nb ‘juowajqeieAur juopurdol os Sopponuaoyoid 
soinsow soo onb 19nbIRW9I IE] [[OMOS “VyUP’T LIS 9] 19 SISIPIUIN EI ‘Opuy | SO Juowoddopo49p Ud 
sked sop suep onb uaig 1S$ne 1uN-owine A0 9] WWO9 sosrpensnpur sed sop suvp aurIOU E] 9NISUOD 
jenuelgjoid oseyonequid,| ‘Ing pinofny ‘[U9PI 199 op UIO9P 9[ JU9IO[d9P SAISIWIOOAH ST 


77 SOUBSSIEU LTB 
srivdur 919 juareA Ina] INb syHOUNSIP SagovIvd sop Snjd uou Jo ‘sappouuosiod sayrpenb 
sing] ap 39 S990n$ a1doid ng] ap JIPI91N099p SoWWOY Sop UOHJEMIS PI NO °° * JuvArIedne 
seul onb inop}low apuou un 198119,p a[qissod j1839 [1,nb uororauoo spuoyoid LT JAR 
UO SIV ‘JUAWOJJOU $91} A10OU9 Sed JUdIVdNODEp 9S au 9PUOU NVIANOU 99 9P S[IUJ9P SIT 


: JBUUTTO 99 IsuIe JH99P UATIVg 
PIBUIO ‘S9SSI9 op 21MONNS VsnoINOsIJ E] Wessiqns sdoing | anb suoye sresy ep JURINOD UN “PION 
np onbuswy | op sonbnipod suoreAouur sopueis sop oun] 939 B SNO} Op 911]299,] OP UONOU ET 


*.,[[anyiqeyul onudAsp 159 mb gye89,p pord un ins snprArpul 
Sd] SNO} JOVI op 99PI,I 159,9 ‘sinof sou ap ‘onb sanpuedgs JUoWeT][9} ‘SofIgIS Sep 
[IJ Ne ‘juos os odno1$ [9] NO [9} JOSLIOA] BIULPUS} SAINSOU Sa] ‘SQUSISOP sadnoss SUIEJ199 
op pre89,| L SJUDWIAUIOANOS Sap sajjanusrgsoid sonbyyt]od soy : 2puou 9] SIOALA} L sked 
XNdIQUIOU op suep asajrueuwu as INb a}seA snjd dnoonvoq sugwougyd un,p ored yuoj 


: aAnISOd uote /lojdwo .p s19neuwu 
u9 gunbg,p sowureisoid sof ‘SIA UOS Y “Opuoul 9] SUP jonusrgjgid o8eyonequia,p sowuwueisoid 


N 


sap jofns ne J199 dnoonvoq v ‘WIOUSI ap UIVOLIQUIU-OIFE 9JSIWOUO99 "]]OMOG SEUIOUL 


[BIPUOUI 97X9)U09 9T TT 


OT 
EL Op CI Worse | op JdS9,] v 19 IN] Ll L NAUSAOTHUO9 E JON 9] onb JOJRUBIS B JUDUUIT) S9JSTULIOJOY 
SOI 12 ‘Jey 919 sed e,u 8109 IC “SOANLISIZY] SOINSOU SATIOANOU op xaydope, p saquireynos juowsjduits 
QUIQUI NO DIESSIIQU ISO [IS JOUIUH9J9P IP NA Ud 9][INJOV IO] EI PUOJ & JOIPND AOAvS E ‘CI SON, ] 
ap 19/q0,j JTUOUIDJOWXO 759,9 “SIANLISIBY] SOINSOU SaT[IANOU op iaydope,,p zupan aovjd us uoneysis9y 
ej Jourwexo noi yeane A ji, nb sanbsewod prey IAB EPEULI NP [UI9U98 IN9JVOIJH9 À 9] ‘C661 VA 


‘So[qunqLnuoo 
So] 39 SOHBIES sof ‘Sino4ojdu soy ins sanisod uonoe,| op ja lojdwia,.p orne ud 9ynb9.] 
9p saoduanbgsuoo sap 39 19-a]]99 op JUSWAUUOTOUOT Np “1o] BP] 9p suoNIsodsip sap yo]dwos uowexo 
UNONL WEF 919 LU I] “P9-|D 10] op Joford 9] ins judjiod suonepuewwosel Sa] $9jno} onbsaid : j1odde1 
UOS op soydvisvied sonbjonb suep onb 107] vy v UOISNIIE VJ OÙ JIWO) 9j nb vsgjou 1n9}d9] a] *«jOIJO 
Ang] 9p onb isure 107 aJuosgad ej op uoNvoydde.,| ap yo suo}isodsip sap ja]dwos uswexo un» sue sion 
SO] SNO} JomoojJFo INvJ [1 “20jduwo ,p asguou ua ayinba j ans 107 e] ap €] Q[ONAv | Op SOU) xny 


Jo[duoour [Ruud UsWeXy I 


‘79-D 10] ap jofoid 9] ins saousrpne 
SOP AXO}UOS 9] SUEP JUWOSUIOANOS np 10[dW9,p o1gWeUI UD mb p onbnrjod ey sp uowexe un 
SNOSSEP-19 BAZANO UO “xN9}10q snssao0.d un, p u94OW ne yugoNN91 o1jqnd un v gsoduil jo sajqv.ojdap 
SUCH TPUOS Sop SUP JIPNId 919 B ‘ogsuad [BU 9ANL]SIZI] dANsoW oun 9-7 10] ap Jofo1d 9] ‘Isury 


JUAUOISQY Nv AJUEIÉEI} UOSLJ op JUOUUOIAOQTHUOI 
Inb 9I1WOd Ud 9}0A 9] suep SSLINSILI Sap Jossed gssivy v 9IWOD 9] ‘UJUA “STPIIOYJO sonsury| 
XNOP SOP 9[NOsS JUN SUEP SILUNOS JUOWAPUSLUR JNO} 1919998 ,p JUESNJAI u9 aiquivyD vy ve 98esn | 
B19 $2/72191//0 SANSUD] Sa] ANS 107 8] re anno assed v MIWOD 9] ‘snjd oq oristuiu np ssuejuosardor soy 
JOSOLOIU 19 91))q9p Ud ‘Juouopuoue onbeyp on] tnod juowrapnes soynuruw buld o11p-¥-189,9 ‘10] ap 
jafoid np suonisodsip sap sunoeyo ns 1Q9P 9] Sanuru bu v gyut] juourweou e UC ‘ayrw09 UD 10] 
9p jofoid np apnjg,] juourapnos soino sonbjonb ve rouowuer inod Sonbne1oow9p uou 39 sopni suafour 
Sop & HNO991 9p Ja SOUNUWUOD Sap SIQUIEU) PJ Op JUOWOIIOU NP 1 OV} IP ISIOU9 AIO I] 


‘JIAN99ÎqO pp 
39 aiqifinbg,p anbuew un,p sgyoejud 939 e mb 9PM9 SUN, P SUOISNIOUOI Sap IIIDOSSIP 98 9P 9910} 
JUOP JUOS 9UWOD Np Ul9s Nv ASIUOJHI Avg Np SjueJuosa1dor so] “agsodo.d JuaTVAae SaSIUIOJOY 
So onb ays] ej ap juoreuoaoïd juowaynes anenb ‘sioyfnonsed no sodnois anb jue) ua niedwos 
juo Inb suroug} OS say ins onbsind IUT JUSUIUIOANOS np aquraidu, | JUDUID}I0} jrerod snssaooid 
9] onb s9[eusIs v juouuon epeur np AISTUHOJA HE Np SAndop seq “20jdwa ,p asayou ua ayinba, ] 
JUDUABIUOD 10] “ÿ9-) 10] ap yofoid 9] ms soSeuSrowa) Sop npusjus & sagdvorpuvy souuosrod sop 
UOT IPUOd BJ 9p jo QUUOSIAd LI Op s}IOAp sop juouvuxrod AUOT 9] “SIOU SIOIUIOP XIS Sap SINO9 ny 


NOILONGOULNI 


SU9IPEUB) xne afquioipnfoid 107] ou — r1ojduia,p d1VBU Ud INDY 


BPBULD Np 9jSTULIOJOI Haed np srejylourm J10ddey 


V HXHANNV 


69 


gindop ‘NVHAHVLO Vd ‘A ATH 


‘uapisadd aT 
‘SIUNOS JUsWSNoNDadsoy 


‘gsodop 359 (uoddnu juas21d 
a] puasduiod inb ‘9p ou aqno1aspf) suounrod Sen 39 Xnvq19A-S9901d Sop areduroxse uf 


: | | : | 7 
[RES PE LE nl E : : 


es pee 7 a he “itl mridtialuns 
al au ni Or 47 4 PAPE CONN TS) des 
se ; “ (ibm) Gant aang vj ee DATE | 


- | win 7 
L ant su 4, Gee Wil) 4 i eRe 1 Var | 
étage: L'abus sa em Nuaghaut - we 
DURANT laure D a ee à sv ur et Ca Al « 7 
ne al LD \ wale’ ee Oe AN if: oe oa we 
i El 4 te. 
hie aes. hé À fh ot MAR 66 «| PLAN WP ART | def À bee Sl ui 
TN ao cuis CNP 2 ids Lies dir à Le ffe4 de ye i 
IA Roc - ae tee ; (Aol Tr win 1's), tae eye yo 
ye ANE er cs (a DUO EEE LU 7 à 
Le LE alt tag ee ) 40 ru RS. L 
Del + D gu'bs eu | AUTRE T pal DIULEULr, 
| | AI PA pire CHE 
py eases. ner ARE type sind, clan, EN et 
rR a) ci je idea) te PO Au MER 
= dia Leu TOUR ALTER red ‘te cal ré of) MIG? ato ann Oi 
re A te bite | ne Dieter 61 
| a” | - - ht PT a dla 
| | i jae) 5% Al | ; | a ' LES ES L UD lt TL a 
D Lau Le AULA eg: "AIRE nu re Aap NPG ed 
LE 2: ALL "al TR LIL. ‘ i . | | ve at 1. aly ta inh ® Lé 
| fei 7 ie. SE LENS | | La win 1 “he? SS wie Jes: 
Pau \ | = | | 
| Hee u ys dune) bi M LEE iy bd OUT ed 
LOGE ie i ttan Manes yu DORÉ wry voile CLAM gh UG ath AOS been S 


TT ns TT à CR PIRE LE tre". a? VAE ES get D go age So tag 
Abie Morges 50 0" RAR CU EN RIT LE TEST hare en lrvsspétuns eg ape apts tu 
agées LU TRUE QE A LEE rl stites “i infra jes eanmpppetetts: +) 


; ; oie) Ron or TW Byte “oH à. dose 
Twin PTE AT ul seit — ware oT! la Lure, ay i TEST SAT 4 on D 

| RON 16 ALL | RAM; pi rm iy Pise taie) youn + wee at 

a! ‘ led =9tc0' bene’ Gh Uae pe ia sey) WS ACC ie DPI A cute bi ON LUE LES MES 
Li der TOI ORNE RATE LEURS OR PUF ET RUE. | 


DE RE iy ote 4, PR TEN Cea 
TO CRE aus A TTL 


ee Ar née pee déni 
nl: ae OF porche 7 


ST TL we ie PING 


AR 


Lg 


"9949 HOS “inaAofdura | ap astidaajua,| ap xneraeyes 
SJN09 sap no SJjo1d sap ‘alpe) ej ap ayduiod queus) ‘gnpeis SUOTOUES ap auido. 
un, nb 39 ‘tol ap jafoad np saouasixo xne UONUIAB.AJUOD 9p SBD SOI SNO} suBp S91r8run29d 
suofoues say sanbydde,p asestaua uo. anb JUILUI[VSY SPUEUIWIOI91 JWOD J] 


JMajJo Ang] nod sx synq soy 191891 e sanakojdura 
So] Jopre & gusap lojdwia,p aizayeut ua 9ymb9,p spuoy un SUBP S39SI9A JUIIOS 
Sond1od suoroues say sagnoj onb JPUBUUOIII JO) a] ‘Snjd aq ‘orqnd An97995 
9] Suep 9nbrdde 5179 yexinod suonoues ap AUS II 99 JUOP UOŸEJ BI ANS JUOUIIE Ne 
J10dde.1 un assvy 10S91L np [lasuoZ a] anb JUIWI][VS9 IPUBUILOIII JO) aT “a1qnd 
1097998 Np XN99 & Issne Jusnbiydde;s A1 d 1n97995 np sanafojdura Sap PA899,I B p9-9 
10] ap jofoad a] suëp sayrosoid saarerunsed SUOTOUBS Sa] anb apuBUILIOIIA 9IIUIOD I] 


ITS NOILVONVNNODAN 


99 


‘IOI op yofoid 
NP SIOUISIXS XNV SUOTUDARIJUOD SVN So] _$9}No} ANnod sonAg.d sed juoios ou sareiunood SUOTOULS 
sap onb suoyaigai snou jo ‘osodoïd 10] ap 91x97 NP S9pINO] SULOU! So] S9OUDSTX9 Sop 9UN,| 2NJ}SUO9 
1ojdw9,p sanew us ginbs.] v Jueja1 Hodder un,p 30d9p a] onb suosgprisuod snou ‘snjd oq 


‘In940fdu9, 1 ap 9S1Id9nu9 | 
op XNEILIPIES SJNO9 XNE no SJIJOId xnv ‘oye 8] Be Juowiappouuoriodoid suornoues sop jULyUOW 
9] JOLIVA 9SSJ SUOHOULS Op AWIS9I 9] onb Suopuewwoo)…1: snou juonbosuos eq ‘IO] ] Bp SUOTIISOdsIp 
Sg] ‘919q1J9p sodoid ap jo ‘2ss99 SUES IOJOIA B S9SLIOJNY JOWISO,s Anod sed oreA ou suonours 
sop juejuowu 9] onb 99 ap juayroid sino4ojdus surejioo onb owns gWOD 9j ‘ow QW oq 


‘sodvoipuvy saAojdtua sap 
SUIOS9Q XNv dIPUOd9I B DIDTULL OP [IVAL.] OP XNOI So] JOSVUIWL B JIAI9S JIULINOd JUISIV 199 ‘o[duoxo 
eg ‘1ojdwo, p agneuw ua gyinb9, | Josie v sindAo[dwo soy Jopre e ounSop Spuoj un suLp SogdnoIsoL 
juo1os 10] op jafoid 9j red sasta sinoojdius so] sno} Jed sags19A sowwuos So] onb yUsWITLS9 ayreynos 
QNWOD IT ‘oqnd Inajoas np sinakojdwa xne suornoues op owisg1 np uoNvordde | yWestsgs mb 
IU SAS 9] IS1OQUI9 NVIAIP IOS9IL NP [I9suOD NP JapIsaig a] enb suoAosd snou ‘anbndo 9799 suep 
10 ‘Ad in97998 np xn99 onb sasreiunsed suonours sowgui xnv siofnsse ong juareA9p o1[qnd ina799s 
np simofojdus sa ‘otjqnd 39 gaLid sina99s sop sina4ojdus So] aus UOTOUNSIP UN I[48I9 SAIOP 
10] op yofod 9] onb srae,p sed souwuos ou snou ‘jueavredne gnbipul SUOAB,] SNOU SWUWO9 *SIOJ9MNOL 
‘sa]dui09 ap UONIPpol LI L SIANLIA 9-9 10] op Jofoid np soanesi$9 suonisodsip say JU9JOTA 
nb smofojdus sap piv89,] & SaN[NOA sarreruno9d SUONOULS So] JOUTWIAIQp op gsIRYS ang HCIAIP 
mb soureuwuny soomossar sap juswaddojsagq np o.sturw 9] 359,9 9nb JUIIAUOD HIWOT 97 


IO] 8] ap Suondi19s91d 
sop uoneJoIA aino & Jonbrjdde,s issne sew ‘sa}dwod sp UOHIPpor LE] R SSANUIOI soagsodoid 
SUOHISOdSIP SOP SUOTRIOIA XNE SOU] 219 Sud JUITLIADP BU SUOTIOULS SO] anb onbipur juawayes9 
juo sure ‘orjqnd yo gatid sinajoos sop sinokojdwa sap suonrjola xne juouwuoeso Jonbridde,s 
JUOTRIAOP SUOHOUES S99 9nb SIAL p JU918J9 HIWOD 9] Jed SNPUAJUO SUTOWD} SUILIIOO “SINOITE IV 


mo£oçduro,] op oXed op aysi] 8] op osvyusoInod un g juepuodsar109 
no MIKO] dud, | OP 9]118) BI UOTAIS ANP-L-JS9,9 ‘O]IQOUL B]JOYOI OUN UOTOS T]GeI9 219 HEIA9P JURJUOU 9] 
‘JISUNSSIP 19779 BIQUILIDA UN TOA INod ‘anb aIpUd}US gSSTL] JUO SUTEIIO,) “AS]9 snjd juawoyjonurysqns 
Jos uorsonb us somterunogd suonous sop juRyUOW 9] nb 99 B JUOIBUD) XN9 AHU9,P SIQUIOU UIB}IO UN 
Jo] op Jafoid np ZE 9pOAL,| op SooUdSTXO XNe sed JUSWIOJUOD 98 au mb simoojdus xne somerunogd 
suonours sop J9Sodu,p juenourod In] SAHEUUONHIOSIP SIIOAnOd op I9S0dSIp JIUIA9P sourewny 
S991n0ssa1 sop yuowoddojaagq np 2nSIuru af onb nusauoo JuO suo) Sop yiednyid vy 1S 


UONOIpLInf 9799 
op JUOWSN! un & Y|IWISSE 1S JWOLJ1}.199 9] “SIOT SYP -9TLIQPIJ INOD PTL gnsojowoy 219 Inod jeuNnqLy 9] 
red IAT9P 1091/1109 uN ‘LE BpoIR | Op NWOA UA ‘appsapaf {NOD D] ANS 107 PJ Ap MIVA u9 nb onvrorpnl 
gjonuos un,p no jodde un,p jalqo,| 91e] ynod ou 39 RUT] ISO [VUNG Np UOISIO9p LT ‘ANSIUTU 
gj onb sunajovy sourguy sop 91dw09 quon [RUNGLY VJ “UOTOURS ET Op JULJUOUT OT OX] inog ‘In940Jduu9 | 
e aidoo oun nuoared juouore$9 nez ud 39 ‘snssop-ne asnf gnbipul puoye|d np souo1mMo9u0d v 
coqinboe v uonjours v] op JURIUOW 9] JURNbIPUT JVOIJIIOS UN SAUIEUINY SIIINOSSOI SOP juouoddo[s49q 


>) 


np ANSIUU ne sipgdxa jeunqgin 9j ‘omuos sed ‘arenuoo seo oy sueq ‘IndKojdwid,| 9nu09 
P1889 199  99JUOJUI 919 JURANOd ou ayinsinod anne oppnu ‘sored so] ouioui ‘noKojduwu | op vd e] 
OP UONETOIA op SOUSSE, I BINJOUOD [L,S ‘JEUNQL Of ‘Toy ap yofoad np (p)o¢ aydeiSered np naa ug 


‘UONBJOIA BT SO) & InaXho]dwa | onb ‘soyprqeqoid 
Sop soutispuodoid vy uojes ‘roAnoïd op ansiuru ne oquoour |] ‘ajJamnqeu sonsnl vy] op J9 apvinpgoo.d 
guinbg.| ap sodiouud xnv juowguiiojuoo ‘suonearosqo SIN9] 19 9AN9Id ap s}UdWIg]9 Sino] rojuos91d 
IN] 9p 9i]IqIssod ano} sonied xnop xne yeroUUOP eunqin 9] ‘UOISIADI LS SUL ‘ANSIUIU Np sAnoid 
B] WeIPUDUS 79 QoUASgP UOS Ud JIU19P9001d [eunqrn 9] “INoAojdwa,| op uonneduos ap INvJap ap svo 
UX “OOUSTPNL | OP NOT] NP J2 LP L] OP SISTAL JUOIBIOS ANSIUIU J] OUWOS INO} INakojdw9, | <arerunded 
UOHJOURS BJ I9SIAQI Op 9981049 dUUOSIOd oun,p gsoduIoo jeunqr un Weil[qeig SUUOSIOd E] IP SJIOIP 
Sop TEUnqIn Np AUOT Np juopisgid 9] ‘jeunqin un jueAOP aousIpNe,p spuewop oun .p uondssai 
Ing ‘uoneoidde uos sed asaquos ou no siAe,] & sed ouroquos as ou InsXojdwa,| no vy ‘soureumy 
S9dINOssal Sop jJuowoddopsA9Q np anstulw np no mmaXojdwi | op 9PUEU9P PY] L 9NJ1}SUO9 10[du9, p 
ANEU Us 9yinbo,] 9p jeunqin un red onverunood uonoues v] OP UOISIADI EF JIOAQId CE 9[oHIR /T 


‘SUOTUIOIA OP BIQHLUI UD SJU9PIINIUE Sas J9 SUOTIOR 
S9S Op A1TEJUOIOA d1Q}OvIVd 9] “INdAO[dwI9 | <p uonuaur, j onb 1sure UONLIOIA P| OP SAVIS E] 19 99J10d 
BJ “SOULISUOOATD SO] “OINJEU BJ UONVINPISUOD Ud JIPIPU9Id O.NSTUT 9] ‘Juejuouu 9] IOUIUH9J9P op NU9A 
JUSWOU 97 “ANUNUOS UONLIOIA 9P NO 9AIPIO9I 9P SU9 Ud $ YOO OS 19 ‘UONEJOIA o1QTWaId oun Inod 
$ 000 OI : uornous 8] Inod snagid xnvwixew sjuejuouu sa as1o91d UO ‘(TEE oydeiseied ny 


“‘uonours 8] JoXed ynad Ino4ojduo,j no nat] 9j reuuonuou Op 39 ollerundsed uonours ve] 
op JUBJUOU 9] 19S1991d ap snjd ud “Indo dwia, | v sayoo.dar UONVIOTA BJ JIBIOSI991d START ‘arvrunood 
UOHOULS 9p SIAL UN PPUEUUOO91 JoLLInod Avd mo4ojdurs, je sarpedxa anod sue xnap op Wesssodsip 
SUIUUWNU SooINOSsal Sop JUoWoddojaAdd np onsiuru 9j ‘uonejorA oUN.p jueinoo ne SIN 


‘10jdwo ,p 21o1Du ua gyinba | 
ANS 10] R[JUOW9I[OMOE OAgId nb sajeugd suonovsyur soy JURYONO} SUOHISOdSIP soy esse] dura 10] 
op aford 9] sed sonagid saanensrurupe suonoues op gsodoid owiis91 97 ‘uorejorA vy anuruos Vs no 
JAWILUOD 98 sjonbsap simoo ne sinof sap unoeyo nod a}ouNSIp UOTLIOIA un 93d WOd jS9 |] ‘sosnodwon 
NO sassney JUdAvS SJI, nb saguuop op UONeUsISUOD no (oUIIS9] asNoxe SUBS) S9BIXO SJUOUWIQUSI9SUOI 
so] Woddes ne sJ9}10d op invyap “(ownSe, asnoxa Sues) 1ojdwo.p aigu us gynb9,] ins y1odder 
un Josodgp op ynvjgp : Sajueamns sojdwoo op uontppor UT & SOANRIAI SUONIOIA SIO. Sop one, 
no 9un,| Inod opuawe oun r9sodwit 0A 98 juoanod garid 1n9199$ np SIn940JdW soy ZE sponse | op 
JDA ug “Soulvrunded suonoues sop uorsonb ey] spsoge uo ‘p9-D 10] op yf oud np [J] a.1vg ve] surg 


souerundsad SUOTOUES S9T *s 


‘suv bulo suep sgnyeag vias g1ovolyyo uos ‘gsodo.d 
OUISTUBODUT NE QOUEUO ES IOUUOP SUOLIAOP snou onb suoumse snou ‘jos ud Jr, nb rong ‘suonsonb 
$99 191891 NOd Xn9IU 9] JUOTAUO9 Inb ‘ouuosrod vy OP SHOIP Sop 91199 UOU J9 ‘oyo01dde 97799 159,9 onb 
SUOAOID SNON “9[IDPIJ UONLJUIUID|S9I E] v Srjofnsse o1gnd jo gatid sin9}oas sap [Avy op xnorruu 
Sa] Suep 1ojdwo,p argneur ua gyInbg,| 1891 op jueyourod [duos s$enique,p 9 uonensiurupe,p 
SUSIUVOQU UN JUAIBISHIO sagsodoid soAneISIS9] suontsodsip so ‘SI91} Sap Sojuierd sap 
uonsanb e] 8 jUSWOANEIOI 9-9 10] 9p yofoud ne UONVOIFIPOU suNone duOp ssodod au g1WIOD aT 


v9 


“SJUSIDJJIP 1O] OP $9}X9} XN9P op NIA ud 1o]dwW9,p aignew ud gINbg, p 
uejd un,p uondopr | juvsiA sayusigyjip Sooueuuopio xnop inakojdwo un,p anuooua,| v JuoJow9 
SJUDIOJJIP XNVUNLN XNOP NO SLO SI] HOALS L ‘<UONBUTWLIOUI 91qn0p» uoIssoidxo | ed yusWWONbay 
au81S$9p uO nb 99 9p seo sa] HuoAg1d 9p nq Inod v sgsodoid uonisodsip ey -auuossad D} ap 
SJ104p SA] ANS AUUIIPDUDI 107] EI OP NVA UD S9NJJSUO9 XNEUNQIN soy ted sanpuol jo 1o;dw9,p orenetu 
uo gyinbg | JUEUIIOUOO SHOULUUOPIO, p Jofqo | are simofnoy juorermod 10] Op jofo1d 9] Awd sasiA uou 
sinoXojdwo sa] ‘tojdwa,p s1gnew us 97mb9,p uejd un 1a3dope.p sagsodoid saanvyisis9] suonisodsip 
soj ied sgsta Sina40ojdus xnv JOUUOpIO NOANOA ¥ synos Sa] juo1os 10o[du9, p argneu UD gIINbg_p svo sap 
oye anod yuswgsiogid sguizoy xneunqrn say onb anbisoj Wj ¥ 1NO} 489 [[ SSAN99LIO9 S91NSOUI Sop 
Josodwi ,p auuosiad D] ap SH104P SA] ANS AUUIIPPUDI 1077 PI 9P NADA Ud S9MINSUOD xNVUNLN so] WO nb 
SHOANOd sop pies9,| v 99S0do1d uONvoTIpOUW PI ap aseq LJ 8 SJUOUINGIV XNE JHI9SNOS IIWOD ST 


nooçdus,] zed sgsipeai sgisoid sap astogid snjd 99pt oun ssrey 9s ynod uo ‘soanemnuenb 
Jo Saanejjenb somsow So on4oï ud juessed uq ‘sonbnsneis Soguuop xne sino99i ojduis a] 
anb 99v917j9 snyd yeas ‘sogsodo.d saanesiSa] suonisodsip xnv sWAOJUOD as In94ojdus un Is 1114819 
Inod asin ‘aovyd Ans 9JQHU09 ap awusIuvoau 9] aNb SIA, p 3S9 AHNWOD IJ ‘ajuleyd vy] 8 JUaWapuo] 
QP JIAI9S SON9S JU9ILIINOd ou sagUUOP $S99 SIP ‘dTOJVUTWLIOSIP JOS oouuop onbneid oun nb 
JUL]NOA UONSaT]e uN 19469 Inod sonbnsneis saguUOp xnve ALINODaI sinofnoy pexmod UG ‘ss1o91d 
AHOJPUTUIIOSIp anbneid sun 1aouou9p ep UONIPUOD v ‘2Uu0$419d D] ap SHOIP Sa] ANS AUUIIPDUDI 
107 LI 9P NYA Ud S99sriomne sInofno} juoreies 1ojdu9,p seNeW Ud gINb9g,] 8 SoaAnejor sojurerd 
SQ] ‘SOUpIayUI yUaTe}a sanbysnejs saguuOp sop ins juowonbiun sogpuo} saueId soy Is SWAN 


‘S9IPIO XNE 19 SUOTIVIDOS9U 
xnv SoANLaI suoTIsOdsip Sa] seasindg s107 aun ‘SINO0991 JOIUIOp ud,nb owstuvsgui 99 v Jadde osse] 
ou UO,] onb 9,108 us ane] op Inq Anod v 10] ap yefoid 9] rez Ug “syuoNbayy Is sed juorvios ou 1o]dWA,_p 
o1gnvu us gynbs.] ep xnvunqin xnv sinodar saq onb siAv_p 1S9 HO 9] ‘UJUA ‘UOTHUJUOIJUOI 
vy ied soonbiew ‘jeunqin op ssouaipne sop e SInO0991 9] onb xnoSejueae snjd jsa ‘uore10q109 
vB] INS 9xe Jo JINISOd ‘sion sop juowo8e8us,p odA} 99 onb onno UD suorspisuoo snou “MoKo]dwWAa | 
op 1o]dwi9, p s191eU UD g}INbg_,p uejd Np UOISIAY, LI 8 9 OIANIO UD sr LY 8 ‘uoneredoid exe so4oçduo 
sop sjuejuosardor sop uonedronivd ey jueu1o9u09 10] op Jofoid np suoHeoyIpow so] QuUOp JUEYA 


OP 99 IN]QeJe,p JaJJo 1nod sed juarenv,U 9-9 10] ap Jafoid 9j suep sogsodoid 
S9ATUI9LIO9 SUOTIBOIJIPOU SA] ‘2UUOS42d D] ap SHO4P $a] ANS BUUAIPDUDD 10 BJ VP NAVA Us SOHIUI) 
19 B JU9IRIONUTJUO9 SOJJONPIAIPUI UONVUTWTIOSIp op soyuIEyd so] onb stav_.p JUSWITeB9 So gIWOD 
a] ‘SUONRST]GO sing] JUSIOUOY SII Nb 99 8 ID{[IOA 9p ouUOSIad e] OP S}IOIP Sop SUULIPEULO UOISSIWWO) 
EL WVIOQUIODUT [1 39 ‘JHOAJJo In] Suep 10jdw9, p s1gHeW UD pb? 1 9p UONESIEAI EI OP anpiqesuodsoi 
e[ Juorerounsse INb sino£ojdus so juos 99 ‘juepuados ‘STAR 2HOu Y “SION Sop ied soyureyd op 30d9p 
9] NPIOSHIOQNE, U oUSTUBOSW unone ‘sagsodoid saAneysisg] suonisodsip sop nyJoA ua ‘anb juorewunse 
mb ‘surows9) sureyoo sed soguitidxo suonednosogid sop giplea vf WEUUOSEL QNWO) 9] 


‘QuIvUOp 99 suep Inof 99 ¥ S9SITRII 
one89, iueyono] sures xne 1odder red «[NIII» UN WRIININSUOS ÿ9-) 10] OP yofoid oy onb stew ‘preaen 
ne onbiw9)shs UoNLUTUILIOSIp PJ Op AWIqOId 9] Ins juoyouod vs auuosiod 8] op s}loIp sop xnvunqLy 
say onb onessoogu 98nf v epeuv) np owgidns m0) P| onb gnbiput juo surows) sone .q ‘ouuosiod ve] 
Op SHOIP Sop pies9,| & UOTJBUILILIOSIP op SE9 Sap SUEP 10]dw9, p argneu ua ginbg,p suejd sop ajdwuoxo 


ied ‘xneroods sowuweisoid op uondopr, | rauuop1o, p 107 e] op nyro4 Ua 9NHSUO9 9UUOSIAd PJ Ap SHOP 
Sop JEUNqI UN L APIQUI L OIQIULU Op auUossad D] ap SflO4p Sa] ANS aUUAaIPYUD 1077 ky WeIdyJIpoU 
Inb “9-9 10] ap yolosd np gp sponse, | ap sodoud v suonvdnosogad sop 9A9[NOS JUIUDILS9 V UGC 


‘sonbiyjsneys 
Sop Ins Juvseq as ud. nb JHoaJJo uos suep 1o[durs,p argu Ud gINb9,| op anideyo ne InsKojdwa | 
dvd Sosreai seisoid so] Joinsowu yuoLMod ou sgusisop sodnoig Sop Saiquou So] ‘Ino4ojdu ] 
op lOjdus,p osgnew uo gyinbg.p uejd ne s909 un sues ‘onb JNWOTD ne onbipur jusweyese 
8 AUUOSIO L] OP SHOIP Sop AUUSIPEULI UOISSIMIWIOD LT ‘SAUOJUIOMNE sap JHIOIPUO.[ v onbiurgysAs 
UONPUTLULISSIP OP SO Sap INS JUdTeIIOd satya Nb guLNJUOS 939 RA [1 juop Jo sonbnsnes soouuop op 
1OJ 9[Ns BJ NS QUUOSIO EI 9P SJIOIP Sap 9UUDTPeULS UOISSIWUOT) PJ op seidne sagsodgp WAL aq]9,nb 
SAUILId op aIQUOU US UN,P IVI9 IR] SoUOJYyOOINK sap SIJIAIUI Soy JULIUaSOIdaI UOTPSIUBS.IO 
ous] “Saysnful SUOHEMIS sop 19811109 op 9jIqissod 9yn0} yerowriddns sonbysneis saguuop sap 
ANS Sogpuo} JUOWANbrun sajureyd op rodgp 9] anproqur, p yey of onb guLNe quo suTOWIA) SUIBJI91) 


‘Imo4ojdus | 
OP J1199JJ9,| 9P U19S Nv Sjuosgidor-snos JUOS SgUBIS9p sodnois sap anne, | no un] Op saiquouw say anb 
JO.UOW L JUBPUD) Sonbnsnes SaguUOP op 107 apnos LY ins Ino4ojdurs un 9nuo9 qured oun .p 30dap 9] 
SHPIOIUL & SIQIUBUL Op ‘AUUOSJad D] ap SOAP $a] ANS UUIIPPUDI 107] LI 9P Op BTL, | WesdyIpow mb 
‘py SOI | 1810p Np sUOW JWUO SJ1 “IaI]NONed ug ‘ouuosi1od e] Op SOAP sap QUUDIPLULO UOISSIWWOD 
B] JULASp 1oj]dwa_p s1gvw UD gIINb9, | e SAANeIaI sayuIL]d sop 19s0d9p op S191] UN, P SHOIP Say] sanbiew 
UOSvJ OP A[Qiejje,p JaJJo Mod juoreine auuossad D] ap sposp Sa] ans JUUAIPDUD) 1077 PI  Jouodde p 
asodoid 9s uo,nb soanejo1i0o suonvoyipow soy onb H1ojuA yey quo SUIOW9] SUIPJI99 ‘A1SIUIU 
Np SONULICS say HIÉ[UIN “oUUOSIOd VI Ip SHOIP sop auuorpeuro UOISSTULWIOD EI Op Saidne sajure]d 
sop Josodgp & 1onunuos juorermod siornonied samne,p jo syorpuds say onb nuaynos v soureuny 
S9OANOSSAI Sop TUsWaddofaagd Np aNSTUIW 9] ‘wo 9] JURASP uonnredwos vs ap UOISE990 | Y 


‘Jeunqrn un Jed Soousrpne, p 
anus} BJ JapuvWap NO J081X9 JUdANad ouuosIod LI BP SHOIP sop ouuorpeuvo UOISSIWUWOZ Pv] 
no sinako]dura Sa s[nas “9-9 10] op joford np pz 10018, | ap NYIOA Ug "SQUSISOp SodNoIs sap sarquauu 
sop jo sjuvjuosgidar sing] ap ‘sa4ojdus sop apuewop vy v gnINsUOD ang noAnod JIBIAOP 10[dW9, p 
AQU US Nb), ] ap eunqrn un, nb nuaynos yuo sj1 ‘soWI9} sonne, p ug *XNVUNGLN XNE J991IP S999% 
UN JAUUOP WeT][eJ [nb stav_p juoreyo SUIOUD) Sd 9p sUTe}IID ‘s}9I9]UI Sop 9SU9J9P op sodnois soy 
39 sjurjuasgidar sing] ‘sphojdwia so] 19p999e juarexmod janbne oyureyd op SUSIULIQU UN P9-_ IO] 9p 
Jafoid a] suep 110491d op ayissooou ej e juenb SOLID] san sanuouu juos 9s SO[LOIPUAS SUOTJESIULSIO Sap 
19 SQUBISOP SadnoIs Sap SoIqWIOW Sop S}gI9IUT So] juejuosardor SUIOWIA) 9P 9IQUOU UIBJI99 UQ 


S191} Sap SOJUIBId ST *p 


*JUDUI9] [PUT 9dx9 nb 59p10998 
JIB.19S OÙ UOISSIUHIO 39399 SIEUI “SOP SIN B BND} WOS Jouorpne sun nb JPUPU9P 
910909 JUdTB1INOd s1n940[duu $a’J “91nJ19An0 p uorduios2i1d sun }18111q8)9 91nsout 
9799 ‘sonbrjqnd juos rojdu,p sxgmeur ua 93mb9,1 op [eunqrr) Np SU9Ipne soy 
anb 1104914 8 2HIUBUI ap ÿ9-9 IO] ap Jafoad a] ayyrpour uo nb 9PUBLUUIOIDII 9JIUIOZ ST 


01'S NOILVONVNNODAX 


T9 


‘Qpuvwop ins sonbijqnd sanpual 
91J9 Issnv sIvUl “OIBJJU,] ted saguraouod sored xne sognbrunwwoo 219 JUSWOTNES UOU JUOTeIAOpP 
[eunqi Np SUOISI9p Sa anb JUSW[LS9 JIOI9 MWOD oJ ‘IO] 8j op suONIsodsip xne JOWIOJUOD 
9s 8 SINdAO]AWO soy IAJOUI We.LINOd soouorpne sap otjqnd o1gOv.IvO 9j ‘snd oq ‘1o]dw9,p a1aneu UD 
gnbg,| op sues np sodo.d v sgpuoy uou suo$dnos so] 39 sajure1o sa] 1odissip op wenjousod 1o;dwo,p 
91998 U9 gyinbg,p soousrpne xne o1jqnd np sgoov 7 ‘oouoredsuen vy] 39 ainyroAno | Jed sognbreu 49 
SO[QISS999 JU9IOS [RUNQLN Np ssousipne so] onb yeyidvo sa |] ‘Wuowoes onb sagps0d0v 9.9 JUAIBIAOP 
OU 9 ‘98 QI LV] L UONdIOXO | 9.119 JUDIV.IADP SOJD SINY B SooU9Ipne Sop ‘a[qISsod 359 8199 onb s107 anbeyo 
sonbriqnd ang juoresAop 1ojdwo,p aanew ua gyinbs,p soouarpne soy aonb juarauoo gTWOD 97 


uouoppouuondosxo, nb sgsi[WN 919 WeAIp ou uonisodsip 
93190 aonb JIUWTS9 UO ‘svd Soy SNO] SULP ‘SI0J9NOL, ‘Naf Ud JUOS SAVIIT9P SUONLULIOJUI Sap NO SAC 
Sd] SUBP UOTTSOASIP 9}199 ABAIOSUOD HOT[NOA JIP JUDWITLVS9 B 9ILINDYS Op JUOWIQUBIISUQI NP UdIpeULd 
Q9IAI9S IT ‘SI[OUIPIFUOD Sa[LdIPIW SUOTLULIOJUL Sap asned Ud JUDO INb salejye so] suBp SOTO 
sIny B SAOU9IPNE Sop ITU) L OAR JIeLINOd UO nb Jonbiewol pV} juowopeéo v SogdvoIpuLYy souuosiod 
Sop ginvuNwWWOd E] op siquiowW uP INdKO]dwWa,| op [ROIS soueye.p uejd np ouvisgyul onied 
yey 1ojdwa,p arme us 9ynbo,p uejd 9j no ‘opduoxo sed ‘svo soy Inod 99419su09 HOS uorisodsip 
vp onbyeyeunos moafojdus un ,p juLUIS9IdaI UL) “SBd SUIL]IIO SUP SOTO SINU B SooU9rpne Sop WOAgId 
nb ‘(¢)9z oydviseied 9j 9uIIDUOD IND 99 UD SOSLUSIOW) SUILIIOD npuajus B AUOT AJ “Ulu 


SUOISIDOP SANI] 9P JOTUap 9.19}9v1Bd NE 39 XNVUNQL) Sap [I] EI B SIATLIIA 
SUOHISOdSIP Sa] p9-D 10] op jofoad a] suBpP IIAIISUOD OP 9PUBUIUIOIII JITWIOD 9'T 


6S NOILVANVNNODHA 


‘QIBIIGI NO 9AISNQE UOSLJ IP 9911} ‘OQUOLIO WJ IP UOTSNJOUOD SUN INS UOISIOYP ES 9puo} 
NO ‘JIOIP ap INALIO UN STUUO9 ‘souUN9dUIOD vs gssedarno B jeunqin un nbsIO[ g“uUOPIO ang Ined 
9[0HU09 un “aduoxs Avg S9818] San SjHOW sop Inod armrorpnf a1QHu09 UN & xneUNGLy sinaisnyd op 
SUOISI99p So] aOUINOS op youLIad jonbg] ‘ajpapaf ANOD DJ ANS 107 EI 9P |S] AONTE,] op NVA u9,nb 
gsodui,s au saste1oods xnvunqiy sop SUOISI29P sop uowexe,| anb auuOsiad 8] Op SIOIP sop yeuNqIy 
np AUOT np JU9PIS9Id 9] 9948 SUOUDAUOD Snou ‘Juepuodoo ‘sjadde sa] ouroouoo mb 99 U_ “soTeIJe 
S99 suep o1pudid e UOISI99p PJ JoULWLIOJ9p nod ona op yutod un_p snd 11u91q0 110ANOd YIUIA9P UO | aonb 
JV] ‘soUTRUINY S991NOSSAI Sop UONSe8 LT op 19 1ojdwa_p s1gHeU Us gIINbY,| Op ‘quuosiad vB] op S}LOIp 
sop sodiouud sap uorsuoyarduos ej asoddns mb ‘tojdwia, p a1geul us nb), I] SOANLIII SOIIJJE Sop 
JHXOdW O9 VY ‘SIAR 9HJOU Y ‘S2IQUOU $10.) yUa}dWOS XNEUNGIN SA] SNO} anb osodoïd aywo0) 97 


‘1o]dwid ,p 2.@1Jeur Ua 97h91 8 SIATBIOI suonsonb sap sousrtadxs 
INI] Ip Ja SSDUBSSIBUUO) Sana] ap 2409 sUUIIT} JUUOS19d B] 9P SHOP Sap [euUNqIIy 
np 90D np juaptso.d oj ‘1opduta ,p a.1gjeUl U9 gyinba | ap xneuNq!1] sap sa.1quIoul 
Sop UORUIWION E] ap JUSUIOUT Ne Nb 33.10s Ud 9118] anod p9-) 10] ap jefoad ay 1911pout 
ap ssodoad 971102 9] ‘A][BAIOJUL,| SUB] “JUDUTS][9ANOUT 9P aytiqissod 5948 ‘suv burn 
ap JUpueur UN ANOd SOUIUIOU JUIIBAIS SIIQUIDUL SOS 79 ‘ojduta .p s1gneUr Us 93INb9,] 
9p SUIPWIOP a] UaIg JUaSsIEUUOD IND sauuos19d sap Wesadn0.1891 931109 9°) “toydura,p 
919NBUI Ud 93INbI,| & SJHL[I1 SHISSOP Sof JoIpNyyg Anod gnjyysu0d 310s suUOSJed BI 
ap S}OAp Sop [BUNGIAy Np JJUIO) NP gsieroads 971109 un Nb spuBLUIWOIIA g}IWIO) 9'T 


8°S NOILLVANVWNODMAH 


“auuorpeurs uone[ndod ej ap synvjuasgidor zossv ang yUdTeIASp jeunqun np AUOT) NP saiquiouw 
Sa] onb 019 AyWO) 9] ‘snyd oq ‘sajerorouwos sonbyead sop 39 auuosrod U] 9P SHOIP Sop soureWOp 
SOI SUBP SJEPIPUBI Sop ddUaLI9dx9_,| 9p 9}dW09 auuon uoreurwou ap snss2901d 9] onb nod PI0992 .p 
SOUWOS SNOU ‘gsl[VIogds JIWO9 99 ap UOIISOdWOD ve] J9}01p sed suoyreunos ou snou IS QUAI 
‘suv buro suosip ‘oxy 991np oun, p yepuew un mod ssguwoU 919 JUITRIADP SoUUOSIOd $99 apponbe] 
uojes QUUOSIO E] 9P SJIOIP sop [EUNqI np 9}1WOD np Juapisaid np UONSISSNS EP] 99AB POOR, P 
Juepuodas sawuos snoN “1ojdw9,p a1gneU Us sIINb9,] op SOOULSSIPUUOO SIMI] IIpUOJoIdde ,p Isto] 
9] sure jusTene ulofd sduray y sowiwou saiquou so] ‘oUgUI aq] ‘QUUOS.ad e] ap S}OIP Sop JEUNqIH np 
PHUFOS NP SOIQUIOUL SOP SAIBIOU,P S}[JUOS Sop UOSTEI Ud INaNSUO] Ud JUIING,s QUUOSIOd E] 9P S}IOIp 
SOP OSNBS Ud JULIOW SOMNVIFE SQ] “O[JoNjor SINOU,] Y “ININSUO] Ud JUDULL.) 19-S9]]99 IS AUIQUI ‘ssoUaIpNL 
so] Inod gujiqiuodsip ina Wesnuvies Yuowdjponjov yey 9s V[99 SWS ‘Jord sdua g,nb 193njd 
ulayd sd y ‘“iwo9-snos 99 v sojuowriodxo souuosrod op UOTWVUIWOU LT *9}1WOD Np sad.Inossal 
SOL TOSTTAN.P Jo [BUNGL Np SaIQUOU sop gy]Iqruodsip ej jo osHIOdxa,] ANUeIeS op UOSR] ainojrouu 
B] 919-pnod Jresos 99 ‘1ojdus,p aime ua pmbo, | JUdYONO) sarreyye Sa] onbs10] suuosiod ve] ap syo1p 


oa 


Sop [PUNQL NP JIWOT Np sgsifelogds sjususas synod ap 10919 ap 99p1,] ap o8nf gWOD 97 


‘SaXa[dWu09 JUdANOS soraneu 
S99 & SHSITIQISU9S ong B sed juorvine,u jeunqin np saiqueuwu so onbsind }UISIV | Op 19 sdw9} np 
JOSTWUOUODY Pp JUSTUI|Quqo.d jreNoULIEd 8199 ‘sLidwiod ua1q 359 dITeIJe,] anojuo inb 9}xa}u09 9] onb 
sonjied xne 1juvies op snjd ug ‘ourewop 9] arieuuoo U9Iq JU9SIBIAOP 10] op jofoid np nyroA ud 1ojdwo,p 
AQU UD g1Nbg,p soiree so] Inod juvas9is jeunqin np sarquiow So] onb JUDIAUOD 9IIWIOD 9 


‘SUOZIIOU 
SO] SNO} op JUBUDAOId SaiquW op JULIO] 219 JeA9p oUUOSIAd e] Op SJIOIP sap [UNIT np AIO) 
9] ‘o]B.1QUS UOSJ op ‘anb je} 9] oo pi0908, p juepuodo9 HesIp 9s ]] ‘JU989IS À sou] op s1QquOU 
ule}199 un nb surow v o1teJ}e un a1puaquo nod ou epeur> np owgidns In0) vy] onb yesip uo,] Is 
SUWO97S9,9 INT UOTIG ‘AISI[U9I 71839 oyo01dde 9799 onb uorssaiduux j sed weae,uq] ‘10[du, p argneuwu 
ud 9Jinb9:] ap Xneunqin xne sonbi1o9ds suequosardor Sop JOUIUWOU ap 99pI,] osoddns onb sanbsi 
S9] 2UO9 SHOT 9] Opivs Ud stu E QUUOS.JOd E] Op SJIOIP sap JEUnqu np 9NWOD np juspissid a7 


‘Teunquy np 
SomQUioW SSNNE XN9P Sap UOHEPUEUIUOIOI LT E OQUIWOU JIBJOS JUOPISQIA 9] “OWQISION LT 19 ‘sgusIsap 
Sadnois sop soiquioul sap sigi9}UI Soy ‘onNe | ‘SONvJJL,P XNOITIUI Sop ona op jutod 9g preroquosardor 
Un]: Souuosrod sion sulow ne,p ssodw09 9s peunqin a onb 91988ns e Sinooçdus sop juejquosaidai 
UN ‘ny.panofne,p sauleyye sop 9}X9]U09 Np yd 10jdw9, p aroneuu ua a1nb9, | op souessreuuos sapios op 
Jopgssod J2A9p jeunqin np aiquour un sulow ne, nb 1onbrewror juaresIe} SIno40jdus, p sowusrue310 
ST ‘JuoSaud 359 yeorpuds un no sosridanus sop ssnvo us NeW oesye | onbs1o] uasgis xnvorpuds 
Sjuejuosaidor sop onb juoreyeynos syvoipuss sap SJuejuosoidoi s97 ‘sodnoi$ s99 op soiquiou juoros 
[PUNQL Np Soiquou soy onb gsodoid yuo sgusisgp sodnoï8 anenb sap S}QIQIUI Soy JUOTeJUDSOId 91 
mb SuOW sue) ‘sonessosogu soouajadut09 9p clues ne juenb uoruido p oouoSioaip 
year A [I ‘uepuodo) ‘ojdwe,p axgneu us guinbg,p xneunqin sap ules ne soysiperoeds sop JIOAL,P 
PUSSO9U B] QUBI[NOS JUO gIIWIOD a] JuEA9IP nredwoo quo mb SUIOW9} SOP 9}1]¥)0}-Isenb vy] 


09 


‘[eunqrn np Saouaodwo9 
Sa] Juossedanno no ajueISe]} IN9LI9 UN JUININSUOD SOI IS Jnes uouvxo e soyofns ang sed 
JUIIVIAIP IU SUOISI99P SIN] ‘dUa}9dWOd v jEUnqrn J] jonbay ins ourewop np syodxo sop JUOs jeunqrn 
9p 91098 99 ap Saiquou sa] onb so.ed ‘Jojo ug ‘joddv un v no uowexo un e juenb uonisodsip ounone 
a10A91d ou Sy1odX9,p JUunqin un, p UONe9IO jueyod JRISIs9] 9x0 un, nb jomiqeuui sed yre9,u ji, nb 
DIP199P v AUUOSII 8] Op SHOP sop [eUNqLy Np AIO) np juopisaid 9] ‘ojdu,p sarge Ud aymbo | 
op xnevuNnqLy SA] ted Sanpuai SUOISI99p sop [odde, p uontsodsip oun ,p ann, | ou100u09 nb oo uq 


‘XN9 91UO9 
S99]10d SUONESNI9E Sap SJUSIOUUI SHIE[99P 919, p SOU) op nod juoreine sino£o|dus so no ‘«donsnf 
op s1pored» oun JUSIBIONSUOO [EUNGLH 9] 19 QUUOSIOd LT 9p SHOIP sop SUUSIPEULO UOISsIWIWOD 
e] ‘“ojquosus sid ‘onb uorssaiduur, | juarvae suTeya_ ‘jodde ua sagyiod 3.19 juoreinod ou suoisi99p 
$9] 9 ‘sane.n1qie don Jo snjosqe JUsTeIIs SHOANO sad ‘Xn9 UOJ9S ‘ouuosIod PI Op SHOP Sop [eUNGL np 
AHWON ne HoAnOd op don pep10998 9-9 10] ap jafo1d 9] onb juarewumnso surowa SUTeIIO0 “UUW 


‘JUOWAFILQ 9] Jed 
JUIWIDJIOIP QOULULY 9.1 WLIAIP OWISTULBIO 199 ‘xNd UO[9S ‘1o]dW9,p alanewW Us 91nb9,p Save sop 
JONIQIL P WVIIS 9[O.1 9] JUOp juvpuodopur jd juouvurod awsrue810 UN, p UONvaIO LP] Juoreuçgid sgUBISOp 
Sddno1s sap SdIQUIDW Sap $}919JUI SA] JUR]JUDS9Ida1 SUTOWD) OP 9IQWIOU UTeIIDD UN ‘aNU0d Cd 


“anne v Sduid} op SdANOU S99pI,p Ja Jnou Sues op Wodde ,| armouwiod nod suv burs 
UOMAUD, Pp IPOLlad oun 8 SH] 99 WRIADP UOTILIOIJJ,.p 9POH9d 8] : PIC ud VSI QUN QUE L NUD} 
BI uepu9d99 *SI91SSOP Sap UOINIOAY, | 9P WLI Nv Ud} 9s op 39 SUOTSaNb SOI INS IHUIIUO) Vs U9IQ Op 
yWerou1od ing] 91109 ne urayd sdwi9} e souUOsSiad op uoneurwou P| onb osuod auuosiod e] Op sy1o1p 
Sop [EUNQIH NP JIWOT Np Jusptsaid aq ‘JEUN Ne SHI9ESUOI SddINOSSa Sop 39 Sdur9) Np uONKsINN | 
Ins onbijguagq 197J9 UN MOAR WeLINOd I9PI99P UI, P 19 SISNLO SO] DIPUDJUI ,P SOIS.AVYD JUSIOS AUIEWOP 
J] SULP SOOUPSSILUUOI Sap 39 BOUDTIDdX9 OUIe}IIN JUN JUBAR SoUUOSIOd Sop onb ivy 97 ‘nof us juoreros 
1o|dwi9, p arenvu UD gIINbY,| 19 DIETS 9 NO SoIIeJZe SO] SUBP SUOISI99p Sop a1puoid Inod suuosrod 
U[ 9P SHOIP sop [UUNqIH np AIO) np gsipeloads JJIWO9-SN0S UN JHQ)9 WeT[ey Jr, nb yusreunsa 
JWOD 9j JuA9P nedwos quo mb sajeoipuÂs suonesiue#10 Sop sjuejuosaidoi sop Wedd eT 


‘UOTJOWOId aun 19p10998 Ina] 8 no soarijenb uou souuosiad sop royoneque 8 198110, 7 ru In94oçduo 
un e ejonb un Josodu peimod au 1ojdus,p argneuu us gyinbg | op jeunqrn un ‘ojduoxs Ig ‘eunqin 
Np SSOULUUOPIO XNE SUOHOLHSOI SOUILIIOO WEIISOdUIT YE JOIE, JIULIOJUO9 E] op UOUWEXO, Pp SJU9SE 
sop Jed S9SIU9 SOATIOAIIP Say INOd SWUI09 INO], "9[219P9J INOD vy Jed sognsojowoy 919 ‘BZ SION, I 9P 
uoneorydde us quorenod yeunqLy np ssouruuopso seq ‘jeun one un Jed UOISIAgI & SonaNs 219 
1u jodde ua sagyiod ang yuoresinod ou ‘ajpsapaf 4n09 Dj Ans 1077 re suep NAgud onrerorpal uourexo,] IP 
ayez uondoox ‘Jo podde suvs yuaTeJos [LUNI Np SxURUUOPIO S9T "HJIUIOJUOI-UOU 9p UOHeNITs Sun 
1981109 Inod oieye | v satidoidde 39 sjquuuosrer ogsnf soueuuopio 9)N0} Jgquouold J9 yuasv | 1ed 
SIU9 SITULIOJUOS OP dIPJO, | JOIPOW NO Jo[NUUL “IOWWAIFUOS Jnod [eUNG!y UN ‘sousIpNe. | soidy 


‘qualyysnf a] SOOULISUOIIO SO] 
onb a10ureAUod 9] ¥ 11SSn91 In940JdW9 UN Is SOT SINY B SOUTIPNe sap ITI} yWeinod [I ‘saouv}SUOI.ND 
SOUTe]IOD suep ‘ajqissod spider snjd ej 19 [JoULIOJUT snjd ej UOSe] eB] Op SogUSW JUATEIES BUN! NP 
Soou9Ipne S97 ‘aAnaid op S}USUIY]D SOP OADIAI 39 JUQUHOS J9}9I1d JILL] “SJUSWUNIOP SOP SIUIOI JUSTOS 
In] onb Jouuopio no awed WO e souUOsiad sap 19719 nod jeunqin un “‘1O[du9 ,p a1gneu Ud gyINbg | 
ap xneunqiy sop S9NP9901d 39 SHOANOd sa] JUOSSI[QI9 IO] OP yofoid np £Z 19 9Z Spore soy 


6S 


‘uolNsnl 9j SUOSIRI sane ,p 
onb no juapgogid op InojeA Moar Jermod opuewoap vj anb ‘oxa]dwioo js9 one] onb MUIpIsuod 
[LS SAAQUIOW S101] 9p gsodwoo jeunqrn un 1onnsu09 v.LINOd [1 Guepuadao ‘ouuosiod oUN, p JeUNGLN 
UN JUSUDTLIQUIS BIININSUOD QUUOSIO LI 9P SHOP Sap HIUWO9 Np yuopIseid 9] ‘oUUOSIOd Y] Op s}TOIP 
SOP SUUSIPEULO UOISsIWWOD E] 9p No In940jdW9 un,p spurwop PJ Y ‘OOULUUOPIO, | IOULHJUO9 op 
jeuNqLy un 8 Japuewap jnad suuOsiod 8] op SHO1P Sap QUUDIPEULO UOISSTUNWOD PJ] “NIULIOJUOI-uOU op 
UOTEMIS Ud sINO[NO} Jso seu a}gNboI 2799 sed aquosaid ou Noo] dur9 un nbs107 ‘uonsonb ua 91P1O | 
JOSTA9I InOd [eunqiy UN,P UONLYI PB] IopuEWOP ‘syULAINS SIMOf AJUEXIOS So] sup ‘nod OULIOJUO9 
9p 91p10 un, p yalqo,| WJ 8 mb mmo,oçduwus un ‘9-5 10] ap yofoid np pz 9JoNUIL,] Op nuoA Ug 


‘onvd sdua v saguimou juos inb 40 ‘sked 
np Sorjivd So] $9}N0O} Vp 39 SJIJISIOAIP SIN9J99S op JURUDAO.d SAUUOSIOd OS UOMTAUD, p QUITO} ISO AUOT) 
91 “o]fEMoe 9IMAU,T Y “]!osuod ud INaUIOANOS 9] Jed sgWUOU juoreros INb ‘saiquou sonne, p onb 
Isule JU9PIS91d un Jerpuorduos suuosrod U] 9P SHOIP Sap [EUNqIN np AIO) 97 “1ojdwo,p arme 
ua gunbg,] op xneunqiy sap 19910 InOd auuossad D] ap SY104P Sa] ANS AUUIIPPUPI 107 v] 9P NIDA u9 
I]qe19 ouuosIod | 9p S}IOAP Sop JRUNGL Np AIO) ne ALMOdeI ap osodoid 9-9 10] ap yofoid 97 


1o[dwia,.p seu Ud 93mb9,1 sp xneunqrn ST ‘€ 


‘#9-9 101 op jofoad ne snofnsse sins{ojdurs xne uorsstuuro;) 
e] red sgsodur sajgajyu0d say anb 91949 augur a] uopoS saunuuro> sap J1QUIEU) E] 
op JUJUBULH 931109 UN Jed 39n799JJ9 JIULIOJUO9I 9p UONBITFLIVA UN,P Ja/q0,I ISSVJ 
JUUOSI9A BI IP S}OIp Sop JUUIIPEUEI UOISsTMUIOD ev] oNnb spueuOI91 9JILH07) 9'T 


L'S NOILVANVNNODAHA 


“29S0d01d 10] PB] & UOISSIWWOS ej Op 9}IUOJUOD 8] op juepuodopur uowrexo un 
yeaine À [I ‘uoËe] 2799 aq ‘agsodoud toy vy e stunos sinafoçduro xne UOISSIWIWOZ vy] Jed Sasodur xn99 
onb 91949 aWIQU J] UOJOS OTR] IS JUSTVIAAP Sa[Q.WUOD $99 ‘soUNUWOD sap aiquieyy PJ ap juajadw09 
JuoueuHod JIUO UN Pp 9[9.1UOD NE VsTUINOS JI0S QUUOSIOA LY] Bp SHOP Sop ouUOIPeULD UOISSTUULOZ) 
ey onb asodoid aywos aj ‘Juonbgsuod 1eq ‘sajonuos S99 e 1opasord mod AIVSSOIQU 9SI[I99dS 
Jouuos.ad 9] jo soouessieuuos So] juo sowuisiue810, p nod ‘vpeur np [erou98 INALOIJLIQA NP nvoing 
np s1oyep uo ‘Snjd aq ‘ouuossed e] op splosp sop ouUaTpeULd UOISSIWWIOD E] 190 HU09 WAP 10] 
UT R OSIWUNOS JUSWI]|eS9 JU OUN IS SIQ.AQIUL, P W]JUOS MOAR À resinod [1 nb yeuuosor IWOD 27 


‘JUd}9dWOd arrejuowoped 9}1WI0D un sed sourwuexo 
219 YNSU9 JELINOd InsUd} LI JOP ‘gT[IeIOp d1]qnd yoddvz un juowopeg ne amour e UOISSIHUWOT) 
e] 198110 ,p gsodo.d yuo st ‘ooejd ej Y ‘anne un j0nu09 UD 8 JUOWOT Ig NP JULAOJOI AUSIUPBIO 
UN 19811q0,P We] 9] Sup SHNOIJJIP sap JoIOAaNUA Jr ‘sodoid 99 B SOAIOSOI Sop QWILIdX9 STOJaINO} 
JUO [BIQUIS INAJEOIIDA Np nvsing np Sjuejuosaidor say ‘onbrjgnd uonouoy vy] ap UOISSIUUO) 
BL & NO EPEULT) Np [UIJUPÉ INIVOIJLIQA NE 9J01 99 JOIJUO9 ap gsodoid ougUI-9]]9 B UOISsTUTWIOD 
vy ‘ogsodoad roy ve] ev mofnsse ong Wop ‘orqnd inay9os np inoKojduro nb yur} us ‘nb suuosiod 
EL Op SHOP Sap SUUIIPEULI UOISSIWIWOD ET 19]9.1U09 Wop Inb sed ostogad ou 9-5 107 op iofoid 97 


auUuossad D] ap SJ104p Sap auuaipouns UOISSIMWUO!) D] ap AJ0HU0TD 9 


8S 


‘astidaajud | suep soureumMy 
$99.1NOSS9.1 S9P UONSIS 9p SUOTJsaNb sap UOIsudYyIAdUIOD suuoq sun e ddTT[v ouuostod e] 
9P SJIO1P Sop SJUBSSIBUUO9 JUN JUDWIWIeOU ‘TO[dU,p a1g1 BU Ud 93mb9,] ap sureuwop 
9] SUBP S9dU9}9d OD Sap JUDIE Jd SO[QAJUO9 So] 19179979, P JAQIULUL E] ANS UORULIO 
JUN JUIAIOSIA UONBIYLIQA ap syuase say sno} anb 219n0 Ua 2PUEUIUI0991 9JNU07) I] 


"2[BUOTJUU 9SU99( EI IP I19ISIUILLE NP sUOTBIIUNUTUIODIII} 
SIP IPANIIS IP 9.1JUID I] 39 9ILINIYS OP JUIUWIIUSIOSUDA NP UITPBUBD 991AI9S 9] UIUIOD 
9HAN99$S op d.QHVU UI suUOT}edNdI091d sap yUO mb suonestue$10 So] SUBP Sa[01Ju09 
S99 OHU ANOd 9NMOA 9JIN99S op UOHRSIIOINE | Juore ‘uoneordde,p 2[01ju09 
UN & JUOUIDATJETOI SJUIWIIUSIISUIT Sap JUIQO no 0591 nb ouuosiod BI ap SJ01p 
SIP IUUIIPCUBD UOISSIMIUIOD BI JUBjJUNSIId91 JUUOS.0d 919ne 97N07 NO ‘UOTPBITFLIDA 
ap sjuase say anb 93108 u9 aurez anod p9- 10] op yofoid 9] apusawie ayWIOD oY] 


9°S NOILVONVNMNODHA 


“QLNOYS OP WIIVUI UD BIPUOdYI JUSAIOP UOTVOTJLIDA OP 
S$]UIS8v So] Sfonbxne soouogixo Sop pies9,| v ‘Woddes juasgid np jj anideyo ne sayitoap suonednooog.id 
‘Q7VUONVU BSUdJOG VL] IP DIQISIUIW NP SUOITVOIUNWIWIODY]9} SIP dINdIS EI IP anUaD I 10 
DLINDYS Op JUIWIIUBIISUAI NP UdIPLULD 99IAI9S AJ Jed sadagTNos suonednds09.d sap 93d wWoOd ua) WOp 
79-9 10] ap Jofoid 9] onb anno us suowunss SNON ‘astidanus,[ SUBP SOUTBUNY S991NOSS9I Sap u01S98 
ap Suonsonb sap uoisuayardwuos suuoq oun MOAR ,p Snjd Ud ‘ouuosiod e] Op S}IOIP xNv SOATLIII 
SIO] SO] JUDSSIVUUOD 19 10[dW9, p a1gneu UD 9J1nb9,[ ap sUIVWOP 9] Sup S9dUD}9d WOO Sap juore syr, nb 
QIHP-L-1S9,9 ‘D1IVU PJ U9 SAJSI[LI99dS Sap ISSNv JUDIOS SIVUI ‘SI[O.NUOD Sop UOHN99X9, ] INS UONVULIOJ 
JUN JUDTU[NIS UOU JUSATOSII SOWIQUI-XNd UONVOTJLIDA Op SJUISE SO] ONb spuRWWOIII 9ITWOD 9] 


“pres9 199 
v 19J99dS91 & UONRULIO} Op SaULIOU Sa] anb ISUTE UONROIJLIQA Op SJU988 Sap Sa981X9 Sarjunb se] roouou? 
Wasp 10] op jofoid a] onb nuaynos juowrae89 JUO SUIOUWIY) SOD OP SUILIIID ‘UON|SaSs EI L UONVSITIQISUIS 
9p sinod un v uoredronied ng] ap no ssudonus,p uoNeoyluryd ve] op souorrodxe AN] Op UOSTEI Ud HOS 
‘epeuv) ne osiidanua | op JUSWQUUOTJOUO] Op 2POU Np UOISUSUYIAUIO9 9PIJOS SUN JUAIE UONVITJLIDA 
ap sjuo8e soy onb jiss00gu YY] ANS 9jsIsur quo INdKO[dW,] 9p 9NA op Jutod np simosuayop Sa] 


‘JUDULIOS J19)91d aI] Ap 19 SUTOWD) 
sap 1onboAUO9 ap 1nj90 ‘ojdwuoxs red ‘sroanod ap snjd dnoonvoq juare syuase soo anb n904 a] guLIdx9 
E UIOWD) UA ‘SAUBIS9P sodnoi8 sap syneyuosgidor ong 19 10[dW9,p aeneU US dnbg,| op surewop 
9] sup soouaJadu09 sop OAL JU9AIOP sJUdseE so] onb stAv,p OS ‘so[voIpUAS SUONESIUPÉIO, P 19 
soquSisap sodnoud ap sjuejuosaidoi sop JUIWIUILIOU ‘SUIRIIID “PITWLIOJUOD LT 9P UONVIIJLIQA Op SJU95 
Sa] 19p9ssod yusarop onb soouajoduroo sop sodoid 8 9TWOD ne SoSIWNOS 979 JUO SagpI SINIISN 


U017D91/1194 ap SJU98Y  ‘q 


LS 


*2[8.19p9} onbiyqnd uornouoy 8j op ANLHAUL,] 8 10jdu pp s19neux UD 93mmb),] 9p 23189 
JUDUIHI[INJ2E PUUOSIIA Np JUOWHÉPUQUIBII NE 99U18 UOISSIUIUIOD BI Ip pPuUOs19d 
I] 921101998,p 91q83d9998 juourponpnur UOSV] JUN JUIANOAY AOSZAT, NP [HSU0) 9] 39 
SOUIBUINU $9d.1NOSSa.1 Sop JuouHddopA9IG Np 9419}STUTUT 97 INH 94gno Us spUBUTWODIA 
II ‘9-9 10] op Jofoad np nj194 Us sonieduur juos In] mb 5j01u09 dp suonouoz Sap 
Jaqinbse s op snjourbd my anod suuos1od ve] ap SHI01p Sap sUUDIPeUBD UOISSHUUO") 
BL & 9)29}JU jos sareyuow{ddns jouuossod np onb spueuuwo391 907 9] 


S'S NOILVONVWNNODHAH 


‘P1889 199 & 9[q2)d9998 JUDWID]TONINU UOTNIOS AUN JUDYDI9YO QUUOSIAd VL] Bp SHOIP sap auuSIpruvo 
UOISSIWIWIODZ VL] 39 IOSDIL, NP [lasuoD gz] ‘SQUILUINUY saoinossai sop JUOWOddO[9A9G Np 919SIUrU 
3] onb suosodoid snoy ‘1ojdus,p argnew us gyinb9 | op 98109 yUoWTJONIOV jouuosiod 9] 9[819p9} 
anbiyqnd uonouoy ve] op INAHIQJUI | R IasvUNWILII Op ‘UL] 9100 B ‘osodoid 19 ouuosiod e] BP SOIp sap 
QUUDIPLVULS UOISSIWWOD EI op IO[dW9,p 91917eu u9 9jinb9, 1 9p UON99S LL 9P JIIDIJO,] ILOAOOV }neJ 
[I nb j1o19 gWOD 9j ‘juonbasuos Avg ‘agsodo.d 10] er] ap ny1oA Ud sonredut quos IN] mb sp nuos ap 
SUOTIOUO} Sop JoyINbov ,s op ‘anrmuouwaddns jouuosiod SUBS ‘UOISSILULUOD PY v a[qiSSOdun I9S [I ‘STAR 
anou y ‘sue jdos v buis op jewundo uoneoyiigA ap 21949 un sovyjd ua anew Inod sonvuoworddns 
souuosiod xIp v jdos jretpnez ny pi.nb oars wey v juopisaid oy ‘ISUIY ‘o[quuuosier IUI9p 
un suep ‘pQ—J 10] op jofoid np nyJoA Ud ‘oouaJodW09 BS ap JULAD]AI SUOHNINSUI SA] S9}N0} INS 2[0.UO9 
UN J9919X9,P WIWUWUIIP 99199 V oIqISsoduil vgs j1 Janbay uoyas auuosiod e] ap SHOP sap auuorpeuro 
UOISSIWWOD LI Ip Juopisaid np ssvusiows) 91 Ied sdnooogid juowae89 159 BNWOD 97 


*29sodoid 
10] UI 9P SoU98IX9 xne Sed JuourIOjuO) 9S ou IND sAn940jduu9 xne S91p.10 sap HuUOP 
dp AOANOd of je ‘op 18d au$1S9p ju9$e un no suuos Id BI Op SHOP Sop suusrpeur); 
UOISSIUNUO") B] 9nb 99 8 9.19IUBUT Ip p9-) 107 9p Jofoad 93] 919n0 Ud spuoure 9IIUIOD 9'T 


*21P10 UN, Pp UOISIAII 
U[ J9puBUHP anod An940jduH ,[ & 9P10998 IEP 9[ SANOf OE B 09 Op Huower Anod 
10[ 9p Jofo4d np pz apoyAe | JuouHIES9 spuouwue 9IIWIOD a] ‘uonvordde,p s07u09 
un,p UONIIXI,| V SIATBSSIIIU SJUIUIIUSIISUIA SO] TUAINOJ Sed B IN] WU NO UONBIYLIQA 
dp JUISE | & SJQUUUOSIBI J9UBJSISSE JUN 9P10998 sed BU An940[dW ,] NO SBd Sa] sup 
91P10 UN JUIUIIJIIAIP JIUUOP IP Jd SANIAO[AUAI SI] IAB SJUIUISVSUI Pp UO}BVINOSOU P| 
8 9.19NO Jassed ap dUUOS.J1ad 8] Ap SJI01P SOP JUUIIPBVULD UOISSIUUIO!) EI B 217J9UL0d ap 
UlZe 9JoUHSIp UOMISOdstp oun 1104914 À anod 9-9 10] ap jofoud a] spuoure 9I1UIOD aT 


ÿ'S NOILVANVNNOOAHAH 


UONVOIJLIDA Op ju988 un Jed uou 9 ‘on89[9p Ju98v un Ied no 
AUQU-9[[9 UOISSTWUWON) 8] Jed sguUOp juoreo uorsonb Ud sa1p1o Sa] IS ‘IN| UOTAS ‘OpuLIS snjdjueyne, p 
esos a9)10d vs ‘spsodoïd 107 vy sed nagid juey1oduur roanod un 359 ‘I0] e] 8 IDWIOJUOD VS ap sarpio 
Sop JIUJ US JUOS Inb ‘[2IHU98 Ud S9IPIO Sop JouUUOP op HOANOd 9j anb or9pisu09 gWOD 9] ‘uru4 


‘peunqin un red 91p10 
UN _.P UOISIA9I EJ Jopuewop Inod Ino4ojduwus,] 8 assie] 10] op Jafoxd np pz sponse | aonb reJ9p 9] sanof 
O€ L 09 Op JououueI Op pide snd JRI9S |] “dIPIO UN JUDWD}DIIIP JOUUOP ¥ J9 UONLIDOSOU E] 2HJouO 


BS 


B IYSHOINL 9119 HOP UOISSIWWO,) LT “So]qe{quIas svo Sop SURG ‘oIPIO UN JOUUOp op JURAR JUDaSeSUd 
UN I9I9OS9U IP JOALSS9,P 9[IIN d19NB JS9,U [] “UOILIOGR]I[O9 ES asnjot In940jdu9, j anb sored 9jonuos 
UN OH IP 9I]IqIssodwi1.| SUEP }s9 ouUOSIod LI 9p SHOIp sop ouuarpeuvo UOISSILULUOD EI NO sed 
So] SUBP 91919098 SNSS9901d UN.OAgAd Wop 9-9 10] ap ofo.d 97 onb juarauoo AUOT) 9] ‘a.NN0 UF 


‘gnbuNUIUOD 3.1449 ANI] 79 UOIRIYLIJA ap SNSS2901d a] suep SI9UIIIUOD Sor1ed 
SO] $9}NO} 2948 UONLI|NSUOD Ud 9.104819 9179 POP NUIJUOD ANI] ‘UONBIYLIDA ap SJU988 
So[ 39 Sino40[dur9 say 31jUd SJUdWIISRSUd,pP UONBINOS9U Op SIP So] 39 S9JI[Bpour 
Sd] ‘SIAB,P S9POLIod So] SUIUI09 suOrjsonb sap Ans SOULIOU op JULIOJIUN 9[qu9SU9 un, p 
19S0dSIP op UIJE 21Q1JU09 dp 9.RTJBUI Ud $9.19}LID Sap Ja S21NP9201d sap 1114839,p 9NU9) 
JIOS SUUOS19 BJ Op SJO1P Sap SUUIIPEUE) UOISSTO") PJ nb spueuw0991 90) 9] 


e's NOILVANVNNODHH 


_“sInof 09 op ang WeAAsp Ie[gp 99 onb 01 gIWOD YJ ‘TOI EI 8 JeWHOJUO9 Vs B Ino4oduo, | 
op ed vy] op JuUgWOSeSUD un,p UOT]UD}GO,] OP pre89,] & sSoduI ang 2n9-pnod JIAOP ‘oressaoqu 
JUSUOIQUUUOSIUI JS9 UJ99 onbsio| uoneSuojoid op ayyiqissod ooav ‘rexop un,nb uoisstuwos 
U] DAB SIOJ9JN0] SUOUDAUOO SNON ‘IOJdW9 p sgHeW Ud 9JINb9,p SSJONU09 sap UONN99X9, | ANS 
UOISSIUIWOD LJ 9P SOATIOOIIP SO] SULP U9IQ JILIHIOSUI,S SUOTIISOdSIp 9p a1u98 99 ‘auuosiod LI 9p SHOP 
Sop QUUDIPEULI UOISSIUIWOZ L] Ied sonpud}uUd Sasnvd ap JUL} AUIUO9 IN9NBUO] US UTIL.) OU 2[OTUOI 
ap Snss9901d 9] onb 19}1A9 Inod sivjap op JUOWISST]QLII,| L B[QUIOAL] ISSNE so 9IIWOD IT 


‘suonednssogid sao ap juawayenbape duos juon 
‘$989}01d s}UDWIOUSIOSUDI Soy Ins 910d Inb ‘7 ¢ 910118, ‘QUWOD Np sIAv | oq ‘UONCSINAIP vy 1199 ed 
‘oS1107n8 Ud, U INdAO;dwa,]| onb sulOW v AIO QU9PIJUO9 JaINIWOPp OP 9[0HU09 UN, p SINO9 ne aNUd}qGO 
UOTPULIOFUI 93NO} anb op nod sinaKojdwa,p SUONLIDOSSP SI] 99AE PIOIOV Pp SOWUWOS SNOU ‘UIJU_ 
10] ] ap uoNvordde | sainssv nod ajuajus suUOg op 11dss un suLp SINIAOTAWA Sa] DAV 19108109 Op 
919 NCIA9P Jndafqo J ‘snssa901d np suo] ne no} juoainsinod as In940[du9 1 2948 SUOTJROTUNTUUOD 
Sd] 19 SUOTILI[NSUOD saz onb xnatIgdWT }S9 [I ‘2[QHUO9 Np SAJIPPOW SOI Ns UOISI99p ap asiid ap 
JIOANO JNO} JAIDSUOD UOISSTWWOZ PJ ‘ASATVUL IIDIUIOP Ud ‘IS BWIA] ‘2[0HU09 Ne sTUNOS sIndfojdwa 
SQ] 19 UONVOIJIIQA op sJUIS S9S AU SUOTBOTUNWWOS soUUOg op vIOINSSe UOISSIUIWOD ev] onb 
suoigdsa SnoN ‘juowapnorsp 9j onbrjdxe us mb uvyd un, nb isure sjgnuos 9] jueSuouur In97 s1Av91d 
UN HOA9991 JUITRIASp Sin940dus soy anb judWIITL39 suosuod SNON ‘onbrunWWOd Ina] Sa] 19 ‘9[9.NUOD 
gp SNSS9901d 9] suep asnvo ua sated sa] $oyno} 9948 UONJ[NSUOO UD ‘sajqu1do99e Jo sopridoidde 
SOWIOU Sop 9SSI[qU]9 oUUOSIOd LI Op SJIOIP Sop QUUSIPEULI UOISSIWIWIOD v] nb 99 e suopuaye 
snou snou ‘ajdurexe Ie ‘2[01U09 ap Snss2901d np ajueIS89quI 1Ivd SII] JUDATOP SJUSWU9]9 SUTEJI99 
onb sulowuegu 1019 I] “p9-d 10] ap jofoid np saura) xXne suore81[qo sing] re1ouo 8 sima4oduts sa] 
JouaWe Inod S9[Q1JU09 sap 8 21n09o1 UO ‘gsodod 359 [1 owwo» ‘anb mod p10998,p 189 HIWOI IT 


"01[qnd ourewop np s1gTULUT 9]N0} Op JS9 2[QHUO9 Np SIN09 NE UIOS9Q PRIN 9T[9 JUOP UOTJEUTIOFUE, [ 9p 
onued oinofeur vy onb SAR, piso 9119 ‘ann U_ *p1P89 199 L SOIQUUUOSIEI SQ} JUOS UONVITJLIDA Op SJU9BE 
sas onb ous uoIsstMWO| vy] InoXKojdw9,] 39 auuosiod 8j VP SHOP Sop QUUSIPEULO UOISSTUWIOD 
ey red o910089u og JUOWIOUTeIII0 WeANOd uorsonb vy ‘oIgrUvUT 97n07 9p ‘gnb 39 XN9II9S SOU 
sop ied 91nsnf ang weap syuouNoop op ieNor 9] onb sIAv_p 3119 INako] dus UN “9]Q.1UOS Np sped 
a suep ino4ojduo, [ op xneoo] sop Sauna 1u sgidoo ru juoreros ou sjr,nb yo ooejd Ins quoreromouop 
SJU9WNO0p Se] onb oouvINnSSE,] JOUUOP WeADP ÿ9-7) TOI Op yofoid np uonvorjdde p juouwo8ai 
ap onb gurijsa JUO SUIOWI9) SUIRIDD *Sorjqnd snpuoi sed JUOI9S ou SJUOUOUBTISUII S99 onb oouvinsse.] 


JIOAB JU9AIOP Sino4ojdtuo sgj ‘uy 999 Y ‘uonvoryiuerd op 91949 INI] v 39 osHdonus, p synoofqo 
SAINI] L 1918 9JUI, | JUOIBAOP SIn94O[dU soy ‘xnonjony Hos 1ojdwa,p s19gnew Ud gynbo,p awwuvi801d 9] 
anb nod ‘onb guityje quo SJ "a[nuo9 9g] juepuod snuayqo SJUDWOUSIOSUDI SIP JANUIPIJUOD 9190109 
np joadso. np juodnosog1d os sinoKojduwu,p suonersosse Sop sjuvjussgidol sop jednjd vy ‘uyuq 


‘sinofojdwa 
SOP SJEJINSAI So] JON[UAY ANOd UONVOIJLIDA dP SOIQID SIP J9 SOULIOU sop 21049 ‘sino4ojdus,p 
Sodnois sap 9948 uontypnsuoo ua ‘auuosiod ve] op SHOIp sop QUU9IPEULI UOISsTWUWOD vy] onb 
JUAILINOA SJ, NP g1WOD nv jp juo smo4ojdws, p suoneioosse p a1quiou UTe}99 un ‘\uiod JaIU19p 99 
JUBIOQOLIO,) “9SNBS UD JUS] 19 SINAVOLJHYA SO] TU SUOTBOTUNWWUOD SoUUOG ap WRAL À Jr, nbs1o] 
SOOBIIJJO SUONVIIJIQA SOP AM] Op 9jqissod 3139 [I_nb pp e snou uo ‘uyUg “[rRARN 9] adw090e 
nod saessaogu sopninde say ja sagstpetogds soourssreuuod Sa] JuvAv pouuosrod np ayrjiqruodsip vy 
OP ‘WOP 9S [I QUO “9}d W109 A1U9} WASP SIJO.NUOD Sap 98189 SUSTULS.IO | ONb g[VUsIS 919 JUDLATRSO 
BT] M[[fonoel & soAnaid Sop ainyeu E] 9p 39 NEOAIU NP UIJU9 J9 ‘UOTROTJLIDA OUN_p olqo.,] o1ey ynod 
911u9 oun o][onbe] suvp ainsow vy op ‘so}quidasov jo sgudosdde uonroijuda IP SAIQIIO SOP I910Q219, P 
MMIqissod ve] ap ‘uoNROIJLIA e] op 29104 VI ap 19 synoofqo Sop ‘SaJIEUNOS souvINsse p 9189p 
NP 39 oinqwu L] op ad wWOd HU) JEIIEZ [1 “098919 UONVOYLIDA oun ouey mod ‘onb SOULIOJUI JUO Snou 
SUIOUWP] SX) “UONBIILIQA EI ap OUIEWOP 9] SUP oou9J9dW09 9p Ja souorodx9 ,p dnooneag juo mb 
“EPEULI NP [RIQUYS INIIVOIJLIQA NP NCAINE Np SAHLUUOTOUO] sop yrodde | g1ogidde v IWOD 97 


IO] ap jofoid np ¢Z aponse.] v 
nagid jsa nb 99 onb ogtidodde snjd uo5ey ap 30 JUDWIWIIDJJIP QV. 3.19 WIADP 9]0.1U09 ap SNSS9901d 
hv UONPIOgL]]OS ap shjo1 np swg{qo.d 9j onb aus UOIssIWWOD 8j juowouraIxn9q ‘sonbynewseid 
19 Sopider sp1odov .p gUSsdd9U e] ap aoUdIOSUOD apUdid Fv Sonied so] soyno} jelopre ayordxo 
ISSNU IUI9P UN “UOISSIWIWOD PJ UOJOS ‘juowonbuew year À fr, nb njouoo year uo nb NUIADId 9)9 v 
Mmo40jduwus,j onb stoj oun ‘uonvorpuioa op yuasv un 39 In940jdtus un anus sid JuoWesesus un ro1ouoq 
InOd 1ej9p sawWUOd ‘sapjouuorndaoxo sooURIsUOdIID sap Ud uonesuojoid op aiqissod oar ‘sunof 
O€ 9p 9ponod oun ox1} s9s0do1d 10] vy onb 359 argrwraid v7 ‘IOAIOSQO B SIBI9P Sop Jofns ne sonbipro9ds 
SUONBPUEUUOIO XN9P JIUJ B OUUOSIOd LI Op SJIO1P Sop QUUSIPEULI UOISSTUIOD E] ‘qed es nog 


‘SOJQRUIULIAQUI SICI9P Sap Joule.US.p onbsu vj99 onb issne 
9SU9d UIOW9] AUQUI IT “SPIO sop ouuop Inod juowou JOIUI9P 9[ 21PU9NE JU9AIOP uonvordde p 
Sjuoge sa] onb jp j1,nbsioj an8eA don 359 10] ap yafoxd 9] ‘UIOW9] UN UO]Ig ‘OIUIJOpUuI UONEBUOo1d 
9)N0} HIU9A91d Nod pre89 199 8 sduia} op jury UN 1ox1 ee] [nb ouns9 quo surowu) sue 


IO] ap Jofo1d 9] 19010JUI juowaprorp 
Wey]]e Inansuo] 9799 op 91949 un owigut onb 1onbreuror pVy v uroww9} UN ‘Sue bulo ap 91949 un, p a1pro 
9] SUP UOTOIpsLinf ES SNOS SUONNINSUI SOI SAJNO} ap SAJONUO xne Japaoo.d sed JIBLINOd ou 91] ‘Janjor 
J1}99JJO UOS 948 ‘onb guisa v aWQu-91j9 aUUOsTOd PT Op SHOP Sap auuorpeuvo UOISSIWIWOD E] ‘ISUIY 
‘Sapmainbur sap Issnv JUIAY[NOS a1AN90 Ud STU 9p $9}9.19U09 SQIPVPOUW Sng] ‘TO] VT 9p uonvordde.] 
JoINsse INOd safQ.QUoD XNE so[quIOALJ JUBIOS suIOWID) op oiquioU UIBJI99 un nb uaig 


“QOUBSSTBUUOD LS Y SYJIOd JUOS XNBIANOU SJIEJ Sop IS SPIO UN JOLJIPOW ¥ NO Januur v Ju982 | 
astioyne (p)¢7 oydesseied 97 “soyuajgduiod uou ssuuosied ap uonowo.d PR] NO syonequud | JaB1X9 Tu 
9yusnfur sorpnfgid un sino£ojduro xne souuoiseoco sed quoAtop ou SIT ‘ISUTY “OF SON, ] B Sdasodxa 
SUONOINSAI XNE SIUNOS JUOS ÿ9- 10] Op jofod np saura} xNv SQUUOP SdIPIO SI] *S2ANIALIOO SoINSOU 
Sop oipuaid ap inakojduro.| 8 souUOpsO Inod juo8e | ‘mo4oçdus,j Jed juroxque 359 Jr, nb no 9399ds01 


sed 3S9,u 19-1n[99 onb no juowo8esus 199 H1u9)qo Jnod ou Ji, nbs1oT ‘juowonbueuwu 9] Joiedar Inod 
2148149998 j1109 juotuo8vsuo un INIAO|AWII,| 948 1919089u op J04es59 Ied JuULSUOUIUIOD UD ‘uonenIs 
U] L JOIp9WI INnOd Sainsou sop 91pu91d pop [I ‘uowanbuew no v À pr, nb ous jose, onbs107 


‘2[01jU09 ap SNSS9901d 
99 Id S99SIA SUOTILS1]GO Sop ouN | sed juos ou moAojduwus, | ap suodder so] ‘opeusis 919 efop e JI OWN 
‘SIOJOMOL ‘Juouonbueu un Issnv yesJonsuod ‘[(p)ZZ SION] sairessoo9U SUONEULIOQUI Sa] no 
9PIE,] UONLITJIDA ap Jase | L UNO sed ou op neko] dw un, p wed vy op re] 97 ‘10O|dw9, p aroneut 
ua gyinbg.p uejd np uswexa | 39 IANO Ud asTUI LT ‘UOTRIOgLIY, | ‘1O]dwWa,p soWasds sap uowexs | 
‘soguuop op asd]eur | 19 91991109 VT SWWO9 moAojdus,j op suonesIIqO xnv je MOAR JUdANad 
svo saz ‘juowonbuew e A [1,nb 198nf nod yuaszv | no svo say argunus 10] op joford np ¢7 ajo 7 


IO] U] op uoNvorddr | & san sjuourouSrosuor Sap JoANO A juoxmod s{I,nb as1010 op sojquuuoste 
SJHOW Sap JUO SJIS JUSUIN90P anne no sajdwod op IAT] ‘aNSIsai }N0) ap uONONpod vy] 1081x9 
39 NOT] INO} 9p OSTA EI L 19P9901d juoAnod sy1 ‘IsuTe suonouoy sang] atduor mod sroAnod sp s1quou 
UIB}199 UN JONGLINL JUDIOA 9S UONVITJLIDA Op SJU982 SO] ‘10] op Jofoid np ZZ 9JoIe,] 9p NIA UA 


‘ImoAojdws sawew 
NP PIV89,] V UOVTJLIQA OP JU98,P 911} L 99U81S9p a9 Jnod ou noKoçdwus, | op pivs9,] ev ajurejd 
gun. ins aJgnbus alley op auuossad P] ap SH104P $A] ANS AUUAIPYUDD 1077 PI] 9P NADA U9 998189 dUUOSIOd 
oun ‘siojaynoy, “sinakojdwo say zayo uonvoiydde.p sayonuood sap ane mod rojdwa.p sionew 
Ud 9jinb9,] V ANULIOJUO9 8] IP UONVOIJLIQA Op SJU988 DWIWIOD SouuosIod sop IOUsISap ev auuosIod 
U] 9P SHOIP Sop QUUIIPEULI UOISSIWIWOD E] ISLIOINV ÿ9-) 10] 9p Jafoid np (¢)1 Zz oydeasesed 97 


SNSS99014 ‘D 


uonveordde,p sajoyu0og ‘Zz 


*JDU9[[02X9,P XLId Sap myao 
JWOD saunuei801d ap usour ne ‘agsodo.d 10] Bb] ap uongeordde,] suep sanadojdura 
sop U9NOS 9] 39 JUOWIOBCANODU9,[ ANS JU9998,] AJOUT op snuUNUOD souTeUINY 
S391N0SS91 Sap JUoWoddOpA9IG Np 319SIU 91 9nb spuBvUTUTODII JO) 97 


T'S NOILVONVNNOODAHAH 


‘gunb9g,p synoafqo sap aynsmod vy] suep axord ey 11048 
Wop uonn99xo,p onb jonjd uannos op sainsout sop 8 SINO991 ST ‘p9-) 10] ap Joloid np 6€ BONA | 
B 9IJUO9 359 IN] Inb inoy2onp9,p IOI a] Janof juourape89 Wop 29sodoid Io] LT op 281849 OSTUTW 9] 
‘ioddez yuosgid np [J] 2n1deuo ne g[vusis LI, [I SUILUOD *SUOTJOULS SA] J9 SUOTJUSNI9P SAT INS S9gpuoj 
SOYDIVUTOP SO] JUOJ 9] ou onb IO] PI ap Saou9BIXO Sop J99ds91 9] 19881n0oU9 INOd sn]d JUOJ SoU91120X9,P 
XLId So] AUS UDIINOS Op SOINSOU SO] ‘JIUABI) Op NOIIU Ing] SULP 10[dW9,p s1gHeUI US aynb9,] 
IOINGISUL B SINDAO[AUW SI] I988INOOU9 ¥ JULSTA SOINSAUI S99 19AJ9S91d ynvy [1, nb OID QWWOD 97 


‘orgnd 49 2A1LId SIN9199$ sop I0[dW9,p she ud 
gunb9,| op saystperoads op odno18 un sed sistoyo JUOS UOW]IV, NE JOWII 9IQ|STULU 9] onb 1ojdus . p 
orggeu us gynbg, | ins januup juoddp. 9j suep sorqnd juos swoU so juop ‘xLId sod op Sollepudidioo. 


Sax] ‘Iojdus,p orne ua oynbop synoafqo sino oipuroye mod sinoAojdwa sureyoo ied 
sasiid g1jenb ap soaneniut soy ou8rnos mb goua]]90x9,p x1ud op yonuue SWWPLISOIg UN JUDWITe39 
ouleLied o19}sTur 977 “toy1INbow us,s v 39 asodtut na] 107 ej onb suoneS11q0 So] IPUdIdWOD v Tapie Sa] 
mod sina4oçdus xne uannos ap soinsou sop efop asodoid SOUIVUINY S991NOSS9I Sop juowoddors49q 
NP a1QISIUIW ST ‘SJN99/qo sing] arpurope v jeu np OAL juoanod mb xn99 Jepre mod sowstueoau sop 
20ejd u9 amour Jo xn9,p puaye uo nb 99 apuaidwoo ¥ snoKojdurd sol Jopre BNO} JURAR JOUOIOU9 ]NEJ 
[] “UONTOII09 BJ UOU Jo UONLULIOJUT | 19 UOIseNs.ad v] juos 99s0do41d 10] eT op UoNvoT{dde, | roinsse nod 
Sapoyja SoINo][I9W So] onb juoturso mb sulowy) Sop SIA, | 8 JUOWOTeS9 OBuRI os ao) ont 


‘a9s0do.d 10] eB] ap Saute} 
xne UOHUI[dde,j ap 28.189 sustues.10 ounu09 aUUOS.Aad eJ ap S}IO.Ip Sap suUsTIpeURd 
UOISSIUIWIOT) Bl IATISUOD p9--) 10] ap joford ay onb ospueuwoss1 gy1WIOD a] 


VS NOLLVONVWINOOFY 


‘PALSY 199 L UOISSIWIWOD EJ 9P JUSWOUUON UO] 9] OQUUL 
onbeyo 1ourwexa,p gn] 1qGIssod vy] sogdvorpuvy souuosrod sap UONIPUOD E] Vp 19 oUUOSIOd E] Bp SOAP 
Sop juouvuliod 9}1WI0_D ne yesoUUOp 199 “To[dwa,p agneu UD gIINb9,] ap oideyo ne 9101 neaAnou 
UOS op ayInbov,s 9119 JUOP o1QIUL By Op UOHENEA9 oun yUdWOLIeg ne jonuue Joddez uos suep 
ajnofe auuosiod v] op sop sop auUsIPeUd UOISsTUIWOD ey aonb yresosixo Inb ÿ9—5 107 ap 1ofo1d np 
6C PIL] 9p ANIAVJ UD SOLOS SNOU ‘s1OJa}NO} ‘sdw9} aU ‘UOHENIEA9 9799 ov] Nod aquestyns 
Ang HEIAOP olle]USW].Ied 9]1W09 un red j9]dwW09 uourexo ureyooid 9] 19 10] op Jofod np uoneweysoid 
BL JUD EI9N099,8 INnb suv bulo ap apoLiod vy ‘ourejsao ssoyD ‘guUOp sddINOssar Op NVOAIU UN 99A8 
9178 jnod 9119, nb 99 Ja.UOW dp UOISLIIO || S}IOIP Sop auuorpeuro UOISSIWIWIOZ PJ B JOUUOP INV [1 nb 
SUOAOI SNOU ‘sorgIOUBUL SOIUINDISUOO SIPINOI ap JUSUWAJEIPoUUT Jreine mb 99 ‘1oydwa,p arme 
us guinbg.| ap 19dn990,$ nod owsrue81o [oanou un 111q8)9,P SUIOW v ‘SIOJainoL ‘agsodod 10] ve] op 
SOUL) xnv UoOHvol|dde ,p uonouoy sun JUOWdOvITJ9 duo op suUOS.ad e] Op SJIOIP Sop SUUSIPEULI 
UOISSIWIWIOD) 8] 9p Aovde9 ej op jofns ne suIoWg) sap sapmiginbul sa] pusrdwoo MUWOD IT] 


"SOOINOSSII S9S 9101998 SUBS SOJRANOU sgITTIGesuOdsal 
Sap JOIJUO9 IN] sp suuosied op JRIAUI, sup JeJos ou [I,nb juoumues a] e uQ ‘10[dus,p 
SNEU Ud 9yinb9, 1 op pie), ¥ J91JUOD Inj op ayoford uo, nb saryigesuodsoz SOP AJUOIOIJO 39 2989 
agiuew ap ayinbov,s rnb no4 uo j Is sajueioduur snjd sasinossor SOP DWSIULSIO | B 19PI099,p 
HISSIIQU E] QUST|NOS & “OWQU-91[9 UOISSTUIUIO:) LI JUOP ‘sUIOUID) ap IQUIOU UIBJI99 UN} ‘aTsies efop 
359 9119 JUOP UONEUTULOSIP op SASNEI Sop JUSU9}Te. A] AUIIOUOO INb 99 Ua ‘UOISSIWLUON) E] Ap URTIG 
2TJULA9P 9pM9MbUr sureys99 oun wWrIAX9 v UO ‘sINaq]Ie Ieg ‘10[dWr9, p oreneuu US gnb9 | op ourewop 
9] Suep sdUdLI9dxe oureyI09 oun Issne v ajjo,nb seu ‘orjgejo uoiq aimjonns oun INs velop adwos 
UOISSIUUO) Bf JUOWNOS UOU “nb 19A19SQ0 }187 JUO SUTOW Sue “p9-—D 10] ap y9f01d np souro} 
xnv uoneoidde | ap gdievyo owsrue810 owwo9 auuosrod eT ap SHOIP Sop SUUSIPEULO UOISsTUIUIOD 
EL Op XIOUO Np ANSABJ Ud Inafew JUSUINSIL UN Jos synod xne Jiodder Jed apvorye j onb 9JQUOS I] 


‘ajgnbuo osgruaid oun,p sensor Sop uonsensqe 9ssez NO sguuop asnes oun suep 
9]]9Anou odvjg onbeyo nod juorgyjip anajgnbus un nuoaroqu assez juowrouroAnoS 3] onb ‘nuaynos 
uo-}-¥ “ojquiuoi sud Jreros ou 1 ‘omno Ug “gssed a] Jed souessreuuoo rro4e nd juo STI JUOP 2XOUU09 
ANUJJe 9INO} «Jor[qno» juowaqdus sed juoanod ou sjuejroains sing] 19 UOISSIWUWOD 8] op SInajgnbus 
So] ‘lojdwo,p oroneu us gynbo,p sojOnuos so] jo suuosiod YT op syo1p Op SOJJONPIAIPUT sosnvo 


S9] OUD UONEIOI ET AHIUUUOIOI We] ]LY [I nb gustjnos 939 v 11 o91nsnf argae,s ayonbus oun Is IoOjdu9 p 
HIQNEU Ud g1Nbg,p asnvo oun,p 981849 HOS aUUOSIOd e] ap SHOIP Sop QUUSIPEULI UOISSTWWOD P| 
op inajgnbuo un nb 99 v uonoafqgo sunone 110A ou mb urowa un npuoquo e AUOT) J “SINOI[IE eg 


‘suv SION NO xnop ajdwoxa red ‘ojqeuuosrez opoli9d oun juepuod In940jdu9 sugw un ssneod 
ud JuR}OW SUUOSIOd v ap SHOP op Je 1o|dwa_,p aignew ud 9INb9,p SOIIUJJE, P S9818U9 919 juassind 
au uonvordde,p siusge soy onb gsiuoogid quo sajja ‘isury ‘ouuosiod vy] ap S}LOIp Sop jofns ne sayureyd 
So] ANS so}gnbus xnv SSANIAI S9I]99 op JUOUIOHOU JO1NOSsIp 9s JUSAIOP 10[dU9, p o9NeU Ud g}INb9 | 
Ins suontsodsip sap uoneordde,p suonouoy sas 9- 10] op yoford np sows) xne uonvordde,] op 
9981809 ISO UOISSILUWOD VJ IS ‘SIAR AND] y ‘Sno4ojdus,p suoneloosse sap sjuvjuosgidai sop jaednyd 
By Ted saguILIdX9 979 UO UOISSIWIWOD 8] OA yeLINOd onb 9101 91qnop np jofns ne suonednooogid saa 
‘UOHRUIWLIOSIP op SUR] sop sdura} owgut us 19dn990;s & 11048 sus 10jdtu9,p argneu UD gIINba, p 
juouronbrun simo£ojdius so] Ooav 1oyen WeLINOd ‘ouuosiod ej ap sHo1p sop auuorpeuvo UOISSIWIWOZ 
BR] 9p soUsIgWIp eB] 8 ‘Mb jounsip 1ojdwo,p ssgnew us aynbo, sp peuoneu owsiueSio UN zB 
S991JU09 919 JUIIVIADpP ogsodo.d 107 er red sonagad uoNvotdde ,p suorouoy sa] ‘uous un UOIS 


‘oneyusug|ddns [vary op 281eu9 oun Jaqiosqe ,p ainsow us sed aynop 
SUBS }12}9,U 9119 ‘oouonbosuoo u9,nb Jo ‘ouuosiod 8j Op S}IOIP XNE SOANLIAI Sasnvd so] SUEP 9[NUINI9E 
B a[]2,nb piejar np uoster ua ‘agsievyoins efop eg UOIssIWWOD vy onb NojRA Je] JO suIowa} 
S99 ‘uljugq ‘ouUOs.ad v] ap s}lorp ap onb j9)n]d soureuNy sooinossar sap UONS98 op uonsonb oun ‘jno} 
JURA J9 PIOQE,P ‘JUEJ9 BUTWOD 10[dw, p signe UD g}INbg | JUaATOS.IOd syr,nb dored uoisstuwo P| 
JBUSISYP 9P 99PL,] Issnv juayofoi sy] ‘sINdAO]|duId Soy 04e uonti0q8[09 Ud IeID] [VALI] INb sourewWNY 
S991NOSS91 Sop juowWoddO[SA9G NP IN[99 AUTO) 2IQISIUTU UN JUdTe.AAIgJOId INy ST] ‘TO[dW9, p a1gnew 
ua ginbg | juoworeniQ vrosodur inb souejproAmns 9p awsiuv$I0o UN swwu09 9}u9 91199 JUSIQPISUO9 
sjt.nb so1ed ‘ouuosiod vy] op SJIo1p sop auusrpeurs uoISSIOT) Pv] L 9qUOOUI gNITIGesuodsal 2799 
onb 99 v sgsoddo juowoyonore] juos surowa sonbyan?) ‘ÿ9-9 10] ap 19fo1d np saurai xne uoNvoydde ] 
Op 981849 Ud OWISTULSIO,] OP XIOU9 np Jofns nv ona ap sjulod SJU9SI9SIHIP [land B BWWIOD IT 


‘SUOIJRSI[QO SOJJOANOU ap JOUINSSE ¥ 19811q0 Sa] Inod onb jo1mjd sinaXkojdwio so] Japre nod 
S99INOSSOI 9p 9deJULARP JoSU9d9p xNoIW }PIRA Ji, nb nuaynos juo sT] “asodo.id 31gnu0s op snssad01d 
ne SIJOUNOS Is INOod JOUWINSSE JUOIA9P SANIdAO]dWd sa] onb ‘oneionvainq ve] sp 19 Sopoyjaw sap ueJd 9] 
Ins ‘SuOnv81[qO Sap juowararpnonied snjd uayanbur,s surow9 99 *9ANI91009 don 359 uoneorydde | 
Jainsse inod #ÿ9-) 10] ap Jafo1d a] suep s9sodoid spoyjou ey onb juoumss ‘onuos Jed ‘sanne.q 


‘10ojdus, p argnewu us ayimbo,] v rruoaïred yNdA UO] IS juosoduur,s uonvordde p SoINSOW SOSNIINOSIA 
ap ‘a[en98 10] 8] op ariduro, j snos ostjeai Sa1801d op nod np nus} 9}dwoo ‘onb sav p ju0s SJJ “ININSIA 
ud IO] eB] & woddes sed uoneionoue oun jue4o4 À ‘uonvordde | Joinsse Inod ÿ9- 10] ap Jofoxd 
a] suep sogsodoid suontsodsip sap sinofar juos 9s 9]1WOD 9j Jed snpuajus suIOWZ) SUIBJI99) 


Nol] JOTW9P Us Nb ssoULUUOPIO 39 SOIPIO XNE SINOIII OAL POP QU 9JJ9 “}L109 JUWIESeSUD UN, P 
UONUIIGO, | 9p 9nA ud 91I0089U JUWO[SeI op onbnrjod oun ,.p ussow! ne ‘ajqissod np ainsour 8] 2700} 
SULP ‘UOTBAIOSQO-UOU dp S¥d SO] 91891 OP ‘[Z 9POIIL.| 9p SOU] XNE ‘onUd} 1so QUUOSIOd 8] Bp SHOIP 
SOP DUUDIPLULD UOISSIWIWIOD PI ‘TOI 8] op UONRoT|dde | op psvsg,| ¥ 9101 UOS op Joy INbow ,s Inoq 


‘syioddes op ar9neu u9 SUONRSI[GO Sop o}1vJ UOId99X9 ‘TOI BJ IP S9DUIBIXI Sd] 
SOJNO} B JUDUIOJUOD 9s SINBAOTAuId Soy onb 99 8 HRII]JIDA UOISSTUIWOD PJ ‘JUSWOTIOQUISSA ‘10[dW9, p 
aianeu us gyinbg,p sioIssop ap onu} ‘sgfoydurs sap syuvjuosgidod Sop uoneypnsuos ‘uejd np UOISTAYI 


J9 UDWILX9 SUL] NP 21AN9O Ud VST PJ 9P 9[O.1UOD É9IAN9O Ud UL] 9] a1jou InOd Sa[qeuuosrei Sansa 
‘To]dw, p a1gneu Us 9jmb9,] SIDA saçqeuuosrei sai8o1d Sop 111dw099e,p vmouHod ‘IANO Ud SI SO 
[IS ‘nb rojdwa, p aigneuw us gnb9,p uejd un,p uonvioqe]9 ‘iojdtuo,p sasesn jo Saf8 oi ‘souu9ys AS sop 
UIWLX9 {JIOIJJO,] IP ISA[VUL 19 UOHEULIOJUI P 9)99/[09 ‘IO[d9 ,p a19neuw Ud 9jinb9,] 9p a1AN9O Ud 
ISI : SOJUVAINS SUOTLSI[QO Sap J99dS91 NV IVIDIJIDA UOISSIWWOD vy] ‘quowonbi}1o9ds snçq ‘29Sodo1d 
10] vy ed sinaAojdwa xne sogsoduit suonesijgo SauIr1199 19J99dS91 ae} Op 9ypiqusuodsoi vy op 
QUUOSIAd EI 9P SHOP SOP QUUDIPLULO UOISSIWWOZD PV] UWVINSIAUI 79-_ 10] op ofoid np 17 [001,7 


uonvorpdde,p surstues.10 ‘ouuos Hd BI AP S}OApP Sop SUUYIPEULI UOISSIUNUOT) ‘I 


ÿ9-) IO'T AG 
LALOHd — 10 TAWA. AAALLVIN NA ALINOAT WAS IOT Ad NOLLISOdOUd ‘4 


‘Sino4ojdus sop ied vy op sourerorpnf suonevjso}uoo sasnaiquiou 9p jolqo. | 
IR] JUO PAvS9 199 & Sainsouu Sas ‘1079 ,p asayDU Ua gjnba ] ANS 1077 | ap Suonisodsip soy onbiydde 
QI] V IAIVISIZ9] SIOA Jed 99s110pn8 juowossaidxs sed 359 ,u UOISSIWUWOD vy] aonb guUOp juey4 “UIOSaq 
nv ‘UONRUTWILIOSIp op sayureyd sap 1950d9p nod 10] vy a1ju09 IN] onb sOANOd xne sin0991 Nd B 9]j9 
19 ‘1ojdwa, p sawgysAs sing] ap Ju1ofuos uote xo un sIpUdIdaUs re a1nb9,p sowaqoid sop jUdIvJOUIp 
sgusIsop sodnois sap uoneyussoidal vy Ins saguuop Say juop sinaXojdws soy gyAuUI ‘107dW~a p 
249UPU Ua ajinba ] ANS 107 PI IP IWISII 9[ SNOS SOIUINOJ INdAO]dWd,] Ins saguUUOp soy JUVSINN 
Ud SIDI} Op Soquuuosiei SjuIeId soy Ans aJonbus ye] v AJIA ‘auuossad Y] ap SH104p Sa] ANS AUUIIPPUDI 
107 I op Soutiay xne uonisodsip vs v sudKOW So] 9948 1o[du9, p age u9 gJINb9 | ap sodiourtd sa] 
19)99dS91 ov} Op QUI] L SUUOSIO LI 9P S}LOIP Sop AUUIIPEULI UOISSILUWOD LI “juaNbgsuUOD Ie 


‘TOI E] op uoneorpdde | 
op P1889, ] L 9[01 un Jonof SII] IN] OP JUSWIUIDANOS Np QJUOJOA PY] IP UOTVOIPUI UN AULO9 VDUIBIX 
91190 9}91d19}UI B 19-d]]IQ ‘QUUOS.Iad PJ BP SHOIP Sop SUUSIPEULI UOISSIUWOD Lv] & IO[dW9, p age 
ud gyInb9,| ins sino4ojdus sap syiodder sop sjonuue suiodder sop aneydwoxs un musAied assvj 
sourvUNY S991N0SS91 Sop juawaddo[s49 np aystunu sj onb aB1x9 a]JoNjOV IO] VI Op 8 Jon T 


‘SUOHISOdSIP SOS B JUDWIOJUOD Vs sINdAO]dWIa Soy] onb 9d & IdT[IOA Op 98189 OWISIULSIO un 
juowossardxo snyd uou sed oUBISEp ou 9779 19 ‘uonisodsip anne onbyanb op uonvorjdde, | mod anne ,p 
UOLI JOAQI ou 10 TT PT “$ OOO OS Sed juessedop ou spuouue oun,p sajqissed jo a1euwwmos anp9901d 
Jed gyyiqedjno ap uoneiepo9p ans ajqessiund uonoeijur oun,p Ssojqednos juopuor os sponuue 
syioddei xne S9ANBIOI Soou981x9 xne Sed'juourioquos 9s ou INb sanaXoydula say Jonba] uoyas ‘/ BONAR | 
1S9 10jdW2 p asayoul ua ajinba J Ans 107 aJoMVoe | op UoTeodde | ins uonisodsip ones ev] 


IO'Id NA. AAALLVIN NA ALINOUT HAS ATTANLOVIOT ‘V 


uonearddy 


À HALIdVH 


prà DAT. 
OY Pnau =p dis 404 


a ete 7 


ray 


Alt ons 


‘, wel LA : AU. ne | ie! 


OP Oren _ 


i? Vi 
Mian a i di 
CRONCATENTE I ae . 
CE PLLTE à i | 
à M N OA PA al 


TITRE fu, (TRAD LES 
Din Ip Paine AU SAC 
eo à 0 « 
d À À 1 Lu TLS is, 


€ ely 
Nc. 1) Mea “asin! wet, | tre 


M LUE Stone ee 


mm ‘te 
f > i ; 
| LUE 
mat 
> “4, - t= 
v | Phe : ¢ 7 
i 3. Weal bs yf i 7 M 
Path! Ai 7 a at a À i 
larg pode , é j Nr | 
h SL HN T SRE Mh. HAE AMI hie ! AU UN GR! 
DRE aR nt AGRO IPT thes han Am ot 
| N 9 jie ily, | ! h RIDE tr AUTITE i) 
wi fits. LATE { il 44, Cin My ow BGS ul 
ANUS May Prag al: La" {ae 
es te M hi UC" Lo ain 


| i 
Le ( 1 à 
i= 


# vai LL 
) Liv nul CA Mint as dé x 
‘FÜR - te . | 
bs 3 JAG seats : uO a das qi 
a 4 L 


TPE CDTI Va 


abe € pre 
DOTE CCE TENTE 
PE hes (at donne ae ci Spy pm oh 
LEURS Len ‘(ra Se 
MAY wy vie CAL 


Me sha cm, eA 

Wet DR AE TL) 

He aitu PNR. 

arrears 1 
7 


Lo 


naa, 


“PRED 


AR bs Wien’ 2 At re ATT ees 10 

. , ve Tr ge UM QUE : ig? Wed à ire “à 
q a Last en 4) ) we a | <i re : pu @ Baie > 

pi | | ; , : 7 me 
Ur LE US UE WE inv Ê BNW i 1s À pui: 


Tien - » er ag 

a aien que de 

LU LOS Sie + ) vias ni: 
| ee Se ee 


; iil EM pj vad [PORTE GOR Er 


| ‘di ei 0 
| 01 tt wy 
¢ J ro LU ie a) : ] to Ocean 6 ! 


dinar O0 Cid Pace 


6 7) a ne) ( 
ew vo 
le 0 . 
ei petrol : AR 
val) DEAD) TTY 
hime A T “oe sat 5 . 
ud ' ad AREAS 
IT a » 
) A URE LA ns ne Pri) Hi, Amp Bee 
gi 2 FO ee 


de per ed RO bus 


ih. Peet Dy Tin alt TPE Ms o gad 


wait que té OR Chee aa 
to nr. TR ai Ve pies 
UR A) | a of: wr © 


“ee ter | 
ep =, tem nn Le pt nl - 7 
Petpet 


6V 


‘Tordwia ,p s19neur Ud 9)INb9,] ap su xne sa.aressadau S32]1Ie)9p 
SagUUOP So] JUIIIONIOI IITe}ISUId}sOd 939nbu»,1 19 9661 IP JUoWSU9I91 91 onb 
Inod JUSUHDUEUL ap UOHNIOS JUN JUIANOT) sauTeUNY S921N0$$91 sap Juouraddof49q 
Np OMSIUNU 9[ 39 9MJSNPUII exp MSN 9j onb spuvuUIOdaI 910d 97 


8° NOILVANVWNNODAN 


‘9661 
ud 1oj]dw9,.p argneu Ue syinb9,] inod sayuouN1ed saguuop so] juoreros anb 99 JOWINSd INOd [66] 2P 


19 9861 9P Sepuuop sj Ans juvAndde,s uo uoIstAgid op sonbruyos} sop osrynn epeuey onbnsneis aonb 
suosodoid snou ‘eIpgwun IUOAR UN Suep UONNTOS oUN 19ANON op a[qISSOduut 1839 [I$ ‘Juourooueur] 
op oWeqoid 90 & ajuIpauur uonnjos aun roAnON Ine] J1,nb JUDWOWIIJ JOIN JWOD 97 


SY 


‘so]qiuodsip JU910S Saguuop SappoAnou ap onb 
99 ve .nbsnl WISH] OP 19 166] IP JUOWOSUIIOI NP soguUOP xNv IH 9s B IONUHUO9 JUOIAOP 1O[dU9 p 
age U9 gunbg,| v juoSSaIQUI,s Inb xn99 sno} Jo sandKo[dwo so] ‘sonudjar sed juos ou suonnJos 
xnop $99 1g ‘Sonbiyde18098 souoz so] suep 1ojdu,p age ud 9yINb9,| op su xne sjouuorssayosd 
Sadnois sa] sno} Ins saguuop sop asinpoid assind uo nb ojqeqoid nod yso jr jo sonbiyde18098 
SOUOZ S93] S9}NO}] INS soguUOP op sed jUsTeIOIAI] OU so}gnbud soo ‘uoNueyo9,| 9p sOTTWHIT] 
9JI VP] QUUOP JUPJ9 ‘SIOJOINO], “SIsvUdW So] INS SAJUEJSIXO sajgnbud sa] JURIOI}OWL Ud 10]dWAd,p 
age U9 gINb9Y,| ap SUL Xnv sguBISgp sodnoss so] ins sagyrurt] snjd dnoonvoq saguuop sap annpord 
Op g[qissod JUIWI[Vs9 JIUIOS I] ‘aeJISU997S0d dJgnbua,| & 19 O66] op JUOUdSUdDOI ne APSSO9QU 
JUOWIQOULUIF 9] HUINOJ sed yesnod ou 9ISIUIU 99 IS HIOA nod vpeuRD sourewNny sod1nossol 
sop justoddojaagd 9948 SIno9 ud Juorejo siopIedinod sap onb somsse v snou uQ ‘juowooueu] 
ap ow9qoid 9] sIpnosg1 mod suonnjos xnop gywoDg ne gsodoid v vpeurg onbnsnris 


“QVUOIBAI 19 BRIO] 
dyiqiuodsip vy Ins UONVUIOJUL,p Snjd op ULOsaq Issnv jUO SJI SIV ‘sQUSISap sodnois sop saiquou 
sop gyyiqruodsip vy ins soquuop op JuoWolgNser ulOsaq 1UO simo4ojdus saq ‘ojqudooovur jsa 
Inof v soguUOp op DdUISQP /] 966] Ud Soadvoipuvy sauuosiod soy Ans anvysu99sod aygnbus oun oxrey 
Inod soi1giouvuly S991n0ssai op snjd uou sed re A,u]] “aasodod 10] e] 8 no 1O;dwWa ,p aigu ua aymba ] 
ANS 107 OO, ] B SIWNOS juos Inb Xn99 ap suTOsag xne a1puodar Inod saressoogu juaieios nb 
‘Sorjne NO [IUABIJ NP QYdIVW Of Ns SagT]IVJap snjd soguuoOp Sap HpON9AI InOd sajqruodsip Sargrouvul] 
SddINOSSII 9p a109U9 sed v À u |] auuarpeuvo UOHLNdod 8j op anbiyde1$098 uo eda e] 19 29x95 a] 
‘28, ] INS SHIHEUILUOS SaguUOp Sop anb HIFONIAI ap saad ou 966] IP JUBWISUIIAI 9] Inod peur) 
anbnsneiS op uonisodsip ey e& SI juouwooueury 91 anb JuowaAIA 910d9p sWOD 9j ‘uJuA 


‘jusISop odno1$ un,p snjd e juouusnaedde mb souuosxod say juoura1edos 
JHIJQUOPI Anod uornos oun ‘epeuey onbns1u}S 2948 UONU10qUI[0 Us ‘oo 
SOUIBUINY S991N0$S91 Sap JUSTIA OJIAIC] NP 3.19}STUIUT 97 ANH spuewuwro991 JO) I] 


Ly NOILVONVNNODAH 


‘INIL9 Ud 9JINPUI jnod UONLUAOJUL 9799 Op JUOWIOdNOISOI AJ SOUII]X9 BIANO , P-UILUT 
el Op syiqruodsip vy ans soguuop sa] suep onb 1ojdwo,p srgnew us gyinbg,] Ins sino4ojdus 
sop syioddei soy suep jue) juoworreo onbipur ang Wop 9usIsgp odnois un,p snjd ve ouuonredde 
ouuosrod oun nb yey 97 ‘smofojdus sap SJ)99}J9 SO] INS SOUIOJUI SOJUUOP So] SuLp Nb JUdIASUIIII 
9] SUP UDI ISsne sag8gIsvsap JUdIOS soguUOP S20 onb jue1odWwI Bquas SNOU TJ "SIOJ SION SUIQUI NO 
xnop 99}duI09 ang ined suuosiad oun no satquiquiss suOTENIs sap 9948 Sastid xne juos sinosojduro 
say aonb anp op ajrnu] ‘sodnoi$ xnap so] suep sag}du09 919 JUOTRAL JUOJYIOINV QUTÉLIO P sauuosi9d 
QUIUIO9 19 SOIQISIA S9ILIOUIUI op SOIQUIOU OWIWOD SIO} eT  SHIJQUOPI JuaTe}g,s nb Xn99 ‘T661 
ua ‘anb sudde e snou epeur) onbnsne]s ‘ojdwoxo seg ‘ou81sop odnoss un,p snjd e juouuoriedde 
mb souuosiod soy 1o1Jquopr,p ussow un J910q8I9 jnvy pnb owunso gjuo) 9j ‘anno uA 


‘sj10dde.1 op uorejuss21d ap 39 Ssauuop 
9p 91991109 ap sopoy}aut sin] anb Isure SUOHIUT9P SANT JUISTULAOJTUN Jo JUISTUOUL BY 
siinb ayyiqissod ey soIpnjg,p UR XNBIIOJLII0} 39 XNBIDUTAOIG SJUIWIIUIOANOS 
SJ 9JNSU02 [eA9pay JUOWIOUATDANOS a] aonb 917n0 Ud IPUBUILOIII QUO) 9'T 


LY 


*9U1I}XI | B 
}9 JUAIJUT | B SOQUUOP Sap 9}99][09 9p SULIOFIUN 9POUJAU Jun yutOd ne oyjouu ‘sgssa.19}UI 
xnedtoutid saajne so] jo epeue) anbysyeig 2948 J199U09 ap ‘sauTeUNY S99.N0SS91 Sap 
juouoddopaA9( np a.1g3sturut aj anb asodoad 971WwW10Z 9a] ‘aurez 99 ANOg *sayqeaeduios 
JUOUTBIA JUIIOS SaguUOP Sa] anb nod ojqistA 9}110UTW ap 39 dadvoIpuRLY sUUOS.0d 
op ‘OU0JYIOING Pp UOTUYap 8] JUSIeULIOU BpeULD sNbySHeL}I¢ 39 sinoLoçdus say anb 
ISSNB 9PUBUIUIOI91 9JIWOD 9'T ‘SgUSISap Sodno.1s sap UOHBIIQUIPI,] ANOd onu9391 10S 
9661 9P JUSWSU9I91 3] Nod peur) snbnsne]s s2sodoid kB Nb 9109 aUTUIOD a39911p 
aysoidde oun ‘sjuawsu9991 Sureyd0id sap sin02 ne nb spueunuo0391 910d a] 


9° NOILVONVANWOOWY 


‘1ojdwa_.p 
a1gHe us g1INbg | Ins sj1odde. sp uonejuosaid ap 39 SaguUOP Sap 91991109 ap gsIUOWLILY 39 9sT]RULIOU 
opow un p ‘sked np ajquosus,| suep ‘aovjd ua osu 8] ap JU9IUIoIIJaUu9q — sJuowouroAnoS 
So] 19 sinoAo]dwa sa] ‘sou81s9p sodnois so] — sno onb stav_p 189 inb “ojdwa ,p asayou ua aynba, ] 
ANS 107 EI 9P UIWLXI_| IP 981049 (7661) [BIO9dS HIWOY 9] 99A8 PI0998,P SUIOWIUEIU SOWIWOS SNON 
“SJUDWOUIOANOS SAHNE,p ¥ HUOJOA vs 19s0du sed jnod ou [e19pa} JUDWIDUIOANOS 9] ‘SOU9PIA9 9n0) 
oq ‘Tojdus,p aigneu ua g1INbg,] ins sodder ap uonejuosaid vy] juo81xe Inb soouejsut sosnoiquiou 
Sop syioddv. ap aisneu Ud soou981xo Sd] jo SUONTUTJIP So] JasTUOWIRY ‘ajqissod np ansow PR] 9)n0) 
Suup ‘JUSUI[eS9 HEIPNEJ [] “9[QISLA HILIOUTU Op Jo a9dvorpuey dUUOSIAd ap ‘au0J420NE, p UOHIUTJ9P 8] 
19SIJBULIOU }NeJ [I ‘SdW9) anu “SogUUOP op SOLI9S XNOP Sap SANCICAUIO9 9SÂJEUR, [ DIB] AP 19 UIA] XA 
MANDO ,P-UIBUI BJ OP g]IqGruOdsIp 87 ANS UONLULIOJUL,| Hfpronoa op ‘noAojdws, | sed 9s1nn vias mb 
aanjov uone[ndod ej ins apnbus,p ouroqui JUSUIN.SUT ,[ HOASOUO9 op [2Hu99 OUSTURBIO un 1981849 
9P 189 IOAUIE À,p UdKOU ANII]IoW 97] ‘sosiidaNUS Sap INOL9IX9,] & OWWIOD INOLIQUI,[ B SOQUUOP 
Sop 9199[[09 9P SULOJIUN 9pOyjau aun Ju1od ne o1y}oW op xnorodun 39 j1,nb 11019 gYWWOD a7] 


10jdus,p s1gNeW us gINbg,] op sur xne 99s1jnn 
wesos Inb uonurJop ej v sed puods91109 ou “SHIANOE, p SUONRIIUUT] So] 19 91ULS EI NS 1661 op enbugq || 
Suep 99S1jnn ‘«1ojdwa,| ap ued 9] ins auf» UoIssoidxa,] onb nuaynos 919 e JI “onno UY reAeN np 
PYOILU OT INS S9SLIOARJQp “gssed 9] red ‘919 quo Sodno4s 599 sno} Is 9UIgUI ‘agsodo4d 10] ej red sou81sop 
Sodnoi$ soxne .p Inod sasasgi ane aunone & Au Jj ‘10jdW9,] op ueJd 9] ans S998]ULABS9P 919, P 
UOISSoIdUuT, | JUO Sol] Is Sapdvorpuey aWUI09 JalJNWopt-oyNes op souuosiod sap 8 ayjourrod ou TO] Op 
yaford 9] onb juoumuejou queue S|] ‘inousyxe, je odno18 99 ins soguuop sa] sarpronoar juos ayjonbey] 
red apoyjgu e] 99Av 9[qneduos sed sinofno} 3s9,u ÿ9- 10] ap 1af0.1d a] suep aasodoud «soodvorpuey 
souuosiod» op uonrulygp ej onb guiyye quo sinoXojdwia,p suoneioosse,p syuvjuasgidar saq 


10[dus,p argneu ua gINb9,] ap uonowoïd rv] 8 juoyoddez 
98 S91[9,nbs1O] juoururejou ‘sjuowrasu99a1 Sop suorsonb sap 29, p UOSTeI e] Op Jofns ne sasrjiqisuos 
19 SJUBI9SUOI 919 JUDAIOP SUSIPEUE Sd] SNOL ‘SJUOWOSUIIAI xne ajqissod uonedionied amafrou 
B] Jornssev Inod Souoyyoone sop sjuejuaspidor Sop 9948 JUOWIION9 21041109 epeue D anbysneis onb 
a1jno ua suosodod snon ‘suosteredwiod ap saseq say juoros saprpos snjd ‘todws, p argneu UO gnb9 | 
INS UONLISISg] VT SULP JURINSIZ sgUBIS9p sodnoIS sap soIquIOW sap suOMUTJEp XNE JUOWIO}IOND 
JUOIpuodsaliod sjuawoSU9991 Sap suorsonb sa sn{g ‘s}UdWESUd.0I sUTeYDOId sap sINOD ne sodno18 
Sop UONVOIQUEPI,] Inod onudjar los a}9aNIp ayooidde ,.p odA 29 onb spuewWOdal ayrwo) oT 


9p 


‘osuod9 oun 194909 op sjuepuodar xnv opuewop jo (‘919 ‘UIROLIQWUIR-OUTeT 
‘urddijiyd ‘souryD ‘outjq) sadnois sop oguinug vpeuvd nv oIISIA HIIOUIW Un, p SaIqUIoU soy 
JolHuep! nod sgsodoid uonsonb v7] «;,(apnewinbsy) yu no 9SSH9IN ‘ouuarpurou y arrp-v-159,9 
‘AUOJU9OJNE 9[9-JS9 QuUOSIAd 999» :SaUOJY9ONE xnv JUoWOANL]OI sogsodoid suonsonb 
Sop UN] IO1OA ‘SHJdWO9S9 s}e}[NS91 So] JOUUOP JUD|QWIdS ‘Q66] SP JUSWISUIIOI NP UOTSRIDO,| 
¥ sagst{Hn juorgs Inb ‘suonsonb sag ‘sodnoss sao ap soiquou soy Io1jquop anod sayoourp snjd 
dnoonvag suonsonb sappoanou ap 18s$9, 1] & STW B peur) anbysiei¢ ‘owaqoid 99 1981109 nod J107J9 
UN SUL ‘IIQISIA ALIOUIU OUN Pp SIQUAU NO QUO}YDOJNL IWS 99}dW09 919 nod auuosrod affa) IS 
sed JUSIUWApIA9 J1p ou ssUOdgI 9799 *«oUUdIpeULd» JUDWI|dUIIS 11819 a[JaINI~NO no anbruyjs our8110 
ingj onb [66] US Up quo syuepuodgs op yuLyOduN snjd aiquiou un ‘sa{qISIA SoILIOUTW Sop SoIqUIOW 
SA] J9 SOUOJYSOINV So] JOIJUSpPI ¥ JULAIOS SUOTSONb xne sogyiodde suoneoyipow sap 1dep ua 


‘29PUEUW9P J18J9 UONEUHIOJUI 9799 1onbinod yuenbiydxa oreuuonsanb ne s9pnofe 919 v sou 
dUN 19 ‘1 66] IP JuaWoSU99O1 ne “onbruyo ouISH0,[ Ins UONsanb 8] ap s]JOqI] 9] IPO juow9198 9) 
ve UO UBpUdddd ‘asIA Jn99/q0, 7 onbi]dx9 nod J10779 un suvq “d{QISTA aiouru oun v juouuanredde 
S]I,S Suds XNE 9PULUWOP sed js9_U [I 19 ‘IN9NO9 L] NO sou BP] INS uonsonb op sed a1six9,u JE {SOIQISTA 
SOILIOUILU SI] JUDWIJOAIIP IoyNUp!,p Jouttad au jUWaSUadaI 9 SUP uonsonb osUNONY ‘s|QISIA 
ALIOUIU Qun,p on1ed ye} ‘epeuRD ne ‘nb IauII9)9p & IAISS JO ‘af NSU] EI 19 DOURSSIvU 
IP Nd] I] ANS SAJ[99 L saguIqWwOD ‘uorSanb 9799 ve Sosuodai say ‘anbruyjo dUIsIIO | Ins uonsonb 
LI 919 B 166] UI 39 986] Ud SOIQISIA So AIOUTW Sap suornendod say II[qej9,p uo4ouw jedrourd 97 


‘JuoUIOSUNNN.1 Nv Jodionied op ‘anne sun .p no udde} ouN,p ‘asnyor 
JUSIVAR SU9IPUI S}UDATdN|d NO S9AI9S9I SC] NO 9QUUE ‘QB6G] INS [NII Ud 1S9 DIJJIYD 9D ‘arjenb 
anaid ap sasuodgi sap guuop no ui} LP] JURAR SONAIIUD So] NdWOHAJUI ‘WUOWISUIIEI 9] JOSTIOINV ,p 
gsnyor quo Inb suorpur syuowejdnad no saarasal $Z Nd SI0J9/n0) ve A I] “Wop ulojd op souusrpul 
yuorey9 Inb stew ‘QuO}YOO NK DUISTIO p ag gUejoap sed juoreav,u Inb souuosiod ap s1quou urey199 
un 19SU9991 op SIULIOd v uoNsanb 9199 *SU21PUIJ $A] ANS 10T PI OP SOULIO] XNE SJLIOSUI SUDIPU] Sop JUAIEJ9 
SIL,S dIIp op SJuepuodai xnv gpuvwap JUSWI[VS9 LE UO 166] VP JUSWISUIIOI NY “JINU] SO] 19 SHIA 
SO] ‘SUSIPULIQUIY SO] OUIWIOD 9UOJYOOINV QUIBLIO,p SoUUOSIAd So] JOI;NUOPI LR IAJOS B UOTsoNb oUgU 
e] ‘1661 Uq ‘onbiuyjo ou8n10 j ans uornsonb ve] 919 & ‘Og6] US ouoyyoome uonendod ey ‘iojdu,p 
argnewi ud gyinbg | op sus xne ‘njqe)9 mod epeurg onbnsnes ed gXojdwo uosow pedrourid a] 


‘deorpuvy un jure souuosiod 
SQ] NO SOIQISIA S}IOUTW Soy ‘soUOIYOOINL so] JONUOPI,p JURNoULIEd sojooMp suonsonb op sed 
SI0Ja}n0} juouuardur09 ou sareysu29)s0d sa}gnbud SA] 19 JUSWISUDAI JT *SOJOEXO JUATIOS onbNsHeIg 
ap So109 19 INdko]dwa,| sp sssuUOP So] BUD Sogssoip SUOSIvIedWOD Say onb NIA UO,] IS SIQSTA 
juos suorendod sougu soy onb roinsse,s Inod sgusisgp sodnois sop SUOHIUIJ9P SI] JOLLIQA MN} 
I ‘ojduroxo seg “ayponjoe 91] B SBd 9] OS 99 onb noureAuoo sed jsa,U MLWOD 9] “IO “suosteredwos 
xne juojaid as mb jo Inof e ‘sams saguUOP sop B SgddB MOAR JU9AIOP SI ‘IOJdu9,p 91neu 
ua inb9, [359 nb yr99fqgo,] a1puroye juassind sino£ojdus say anb ynVA UO, | Is ‘onb ulv}199 489 I] 


VISA] 9P UOISEI90,] B IAINS Op suoNsonb sop sno us souuosiad xne o7rnsuo 950 79 
gadvorpuey uonejndod ej 1} 9p Inod yUsWIaSUD9I Np 119s as EpeuRD onbysneig ‘uonrndod 9799 
JONIVAY, P TU OIJNUIpT, p sed juoyourod ou JUoWasUdIeI NP SUOrSONb xnop no oun, nb uarg ‘oxo[dw09 


SY 


snjd Sa sogdvorpuvy Souuosiod sap svo 9T ‘SJUSWI9SU999I sap uonsanb oun,p snjd e sasuodoai 
Sap 111vd 8 Sa1[qe]9 JUOS SguBISap Sodnois Sap suonendod sa] ‘sou sap ayez uond99x4 ‘1oduwus p 
91918 Ud 91Nb9,[ Ip SJOHASIUIQUI S9ITWWOD Sa] Jed so9Anoïdde ja saijquie juos 10du p araneuwu 
ud 9jnb9,[ Ins Soguuop so] anpord nod Sa9sipnn SUONIUH9p Sa] ‘epeueD onbysnei¢ uoja¢g 


‘soodvorpuvy souuosiod soy Ins Sa1JJI49 sap HUINOJ ‘amreyIsuso}sod 
ajonbud ‘(V'IS4) SOUATOR Pp SUONLIIUT] SO] 19 qques PT] INS aj9nbu,j anb sipur} ‘sayqIsIA So}IOULU 
SQ] 19 SQUOIYOOINL Sa] ‘SOWILUDJ SI] INS S9QUUOP dp 9d.1NOS E] Sd jeuuonbumb juowasussai 97 ‘VpPRULD 
gnbysnejg op sajgnbua xnop op o1e.1x9 1S9 UONVULIOJUL 9799 ‘JOHU9SSA,] INOg ‘sopnig sop NeoATU 
9[ 10 SO]JOUUOISSaJOId So108929 Sa] ‘asvUOYO op Jo uonedionied ap xnv} soy ‘oanoe uone[ndod 
PY] ‘a]v}0} uonendod 8] ANS Sa1JJIYO op UlOSaq juawiae199ds snyd quo s]] *Sau8is9p sadnoi8 arenb sap 
anbiwo0Uu0dg-0190S 17835 9] 19 onbiydeisogs uonniedor 8] ‘afjie1 V] ANS SagT]IVJap SaguUOp sp ulosaq 
uo s9sodo.d 10] vB] 8 19 20çdwa ,p asatjpU Ua gyinha J ANS 107 ao. j B SUNOS sino4oduwus SOT 


“onbrjqnd uonouoy vy] op UOISsTUWIOZ 8] Op AE UONdsox9 ‘so1g}STUTU 
SOUIQUI SOP SaIPVd Ip IsOdWOdD Vs }9 BPRULD SoUTvUINY S991N0SS91 sap yuoaddojaAagq Aed 9pisaid 
1S9 INDJDOIIP AIWO) 97 ‘onbiyqnd uotyouo}j v] Ip UOISSIWWOD PJ OP 19 IOS9ILL NP [IasuO_ np ‘epeued 
SoUIvUNY S991N0SS91 Sop juouoddo[s49G op ‘auuosiod er] OP SJIOIP Sop sUUIPeURd UOISsIWIWOD 
EU] 9P ‘OQISIUTU 99 Op sjuRJUISaIdoI sop puaidwos Ja vpeur) onbnsnes Jed gpisgid 359 10]dwW9,p 
NIU ud 9JINb9,] L SOANEIOI SOQUUOP SI] ANS [OLIISTUIWIDJUL [IBALL 9P BdNOID 9T ‘9861 US poid 
INS SIU 9J9 JUDWI]VS9 JUO SJOLIASIUTULIQUI S9JILUOO XN9P ‘IO[dW,p aianew u9 gyINb9g,] Ins 2[P19pP9] 
UOTLISISQ] VP] Op uonvor|dde, | op 39 10 nu09 np ‘uogvorJiue]d 8] ap S981849 XNBI9P9J S9IQISTUIUU So] Jed 
99S1[nn aU901dd8,] <p JOUdIDYOO VL] JOINSSE .P 19 SJUDWIUSIOSUAI OP 98ULU99, ] JO]IOV op uly 


‘Sojeigugs SaguUUOp op sopuvWop xnv puodal ja 9ALId 49 
I[qnd s.1n9joas sap SI988SN xnv SJI9SU09 sap asodord ‘soanequenb sapnig,p 39 Soouuop sap ayjenbe] 
ns S9pn)9,p o19s oun oue.ued 07dwo ,p 241o1bu ua ajinha J ANS 107 ve] ap uonvordde. | v sarressoooqu 
SOQUUOP Soy JIUINOJ AWUWPISOId 3D ‘JUI9PI} NvoAIU ne 10jdwo,p asayDU ua gynbha Jy ANS 107 
e] op uondope,] 9 1ojdus, p WIN UD 911889, | INS aj9nbus,p uolssTuwoT e] op SUONepULUTMODAI 
xne ons Jouuop mod (44Sd) 1ojduo,p oïggew ua 9ymbo,] ins onbnsnus owuwuei8o1q 
91 908jd us srw ev epeurdg onbysneig ‘og6] uq ‘sdwoose sai8oid so] IOILIQA 30 SIOLIpu9re 
sop 39 10] dw9_,p arareu UD 9jinb9,p syn99fqo sap 111q839 ‘ayinsus ‘Jo Jnejuasordar ss [TBAB] Op norjiu 
UOS IS JOULWADJ9P IP UIJE ‘9UII]X9 SIAN9O ,P-UILW E] Vp 9JIfIquOdsip e] ins Soguuop sa9rodde juoanos 
‘9SLIdo.NUd | Op INAHHIXO, [ 8 SATION uone[ndod vy ins soguUOp xne S999v OAR op InaXo;dws un 


ANAL AHANAOCGNIVIN WT Ad ALTIIHINOANSIA VT WAS SHANNOG 9 


*J191JVUI Bl Ud SSII SUOISIDEp 
sap ajquprsnf juourourd sanofno} 3.149 19 Sogu199U09 sorjied Sa] $9jIN0} ap SJ919JUI 
Sd] UONBAIPISUOD Ud IIpUIId BAAD IO[ EI 9p uonvordde,] ap sqesuodsas s1jsturur 
9] ‘snyd ap fU0r}219pPOUI IAB SI9STIIIN 9199 SIOJIINO} FUIATOP SUOTMISOSIp SazZ ‘sxoddez 
Sap JajUasoid ap UOHeSI[GO,[ 9p 2AHd An9799$ np sino4ojdur surez199 juayduisx9 
mb suorisodsip say suuonureur ÿ9-7 IO] ap jofoad 9j onb spueunwr0931 93407 a] 


St NOILVONVNNOOHAH 


vv 


“SQUIIOUOD S}QIQUT SOI SNO} 9P UONVIPISUOD U9 J9 UONEI9POU 
DAB 99SI[N JOS 9jjo,nb seu ‘onuoajquieu pos uonisodsip vy onb suosodoid snou ‘juonbasuos 
14 ‘onsonbgs snos siw 359 Ino4ojduwus un nbsioj ajduuoxo sed ‘siodder op oronew ud 1o1pnoned 
JUAWOJTEI] UN JolyNSnf juoANod SoouJSU09119 Sap onb 1ssne suouardwuos snou ‘aerou98 uonvorrdde, p 
uonisodsip sun ev suordooxo squeodunr,p juoroagid inb soaAnesiS9 soinsou op juerouu 
Snou Ud Jn0} ‘Juepuodo) ‘syodder sop 1aquosaid ap uone811q0,] dp Solus soureyas juaqduroxo 
mb 9-9 10] op jofoid np suonisodsip sop jofns ne soAïoso1 sop juowsae$9 e BITWOD IT 


“QUUOSIOd LV] IP S}HOIP Sop QUUSIPEULI UOISSTUWWOD 
vy Jed uoeoyiigA oun.p yolqo,, ou yuorermnod uonisodsip 9799 ap juayoïd mb xnao onb 
gsodoid 939 ouop v [I ‘1oj]dwa,p argv ua ayinbs,p uejd uos ronbrjdde sed ou tnod ina4ojdus un ve 
2SN9X9, p HAI9S We.LNod uoNtsodsip 9p 2443 99 anb yp qo surey199 ‘uonvordde pp yuswWs]saI uos suep 
ylos ‘agsodoid 1077 ve] suvp ‘OS stogid SOI sap oinjour jne7 [1 nb yuasued dnoonvog ‘«sareroods 
SQDULISUODIIO» Sap ‘ajsnf ne ‘anyysuod nb 99 IouIWH9J9p Inod a1g}110 TU UONTUIJap SunoNnE ouUOp 
ou 10] op Jafoid 97 onb 99 ap quagembur,s uonsonb 9799 9pioqe juo mb suiows sop yednyd vy 


‘uondusxs oun juainsnf saje199ds Soour]SUOIO sop ‘sourewny 
S991n0SS91 sap juowoddopoA9G np 9nsiuru np SIA, op ‘onbsioy ue un snjd ne,p oporod oun 
juepuod o1jqnd o1puor 9] sed ou ap no y10dde. ap rosod9p sed ou op sinofojdus soo v juaremourrod 
(Z)Q1 19 (L)LI soydevssered s97 ‘gatid in9399$ np sina4ojdus sap snod suonduwoxe saure1199 WOAgId 
inb “9-9 10] ap yofo.d 9] suep ‘uonisodsrp vy Ans 9310d sy1odde1 op a1gnew us uonsonb anne sup) 


J10dde1 o118j ap UONeSI[GO,| 9p UONdUINXY = *p 


10] U[ ap afqesuodsa. 3.4SIUIW ne JUDWIANbIUN JeIpUIIAIs 
SJUAUWI9S91 Sap Aqeia,.p JOUTUYsp AWoanod a] ‘Juepuodoo ‘9}[NsUOdD 939 P10ge,p 
ye 19-InJao onb sues stad 9179 juoAn9od ou AOSIAL, NP [9SU0°) a] JUBYSNO} SJUSUITÉQA 
sa] onb JUS sDUOUD UONBIYIpoU 9399 ‘1o[dula,p s1QHeUT Us gIINbg,] ns 
sJUDUI9]301 op UONdope,| 8 JUAN HOANOd UN, p Nat] Ne “VAIVRI[NSUOD UONIUOJ 
JUN JOSJAL, NP [PSUOT) ne 19P10998 mod ÿ9-) 10] ap Jofoad a] ayIpour JUN) 9'T 


py NOILVONVNINOOUY 


‘JUOWO]SeI UN, p uondope,] JURA UONRSIIONV UOS JOPULUOp 9P Nol] sed & 
Kuyt sogsodoad 10] e] ap sous} Xne [U19p97 INdkopduro aajNe INO} SUWOD UE) OQ WRAAOP QUSIULIIO 
399 onb ounso sivwi ‘10] ej Jed snagad yuos onbrjqnd uorouoy e] ap pres9,] & IOSOIL Np [losuoD 
np sonypiqesuodsai so] 19 Jepueu 9] onb WeUUOdII AO) VT -uond99x9 ,pauowayrer UN, p algo | ae} 
ap nor ne ojduroxe, | rouuop Ja 1o]dw9,p signe Ua gINb9 US diysiapeoy op ajQ1 un Journsse ‘sed np 
yueyiodun snjd 9] je19p97 n940jdu9,p 991 8 ‘OP 1OS9IL NP [OSuO_| 9] ‘snou UOJ9S ‘91qnd Ings 9] 
suep sgsodoad 10] ey op uoNRordde | Joy UAT] Op 1977 nod yeine IOSaLL, NP [I9SU0)) 9] nod soyusIgyjIp 
SOOU98IX9 Sop OAgId op Wey 9j onb SIAB,p ISO 9IWOD I \uouropsoold IP L,[ [I SUWOT 


eV 


"[B.UIO DUSTULSIO 
199 L OJ9A OP HOIP UN JIEJ UD 219jU09 ‘orjqnd Inajoos ne onbrjdde,s mb juowa8ar 3no} JoAnoïdde 
NOP IOS9IL NP [9SUO) 9j aponbe] op sou xne ‘uonIsodsip 97799 anb our yuo dnoonvog ‘(¢)g¢ 
oydvisered np nyoA Ud ‘IOS91L NP [IOSUOD Ne JUdIIJJIP JUOWAIEN UN 9P1099 9-9 10] ap yafo.d 9] anb 
118} 9] Sulowsg) sap yiednyd vy Zoyo gyosns v,nb owsrondoos 9j juotuae89 jeuuosoi autos 97 


“OUISIUBS10 | 
ied sgiedgid tojdwia,p o1gneu us 23mb9,j ans sjsoddea say suep 9n$pnaip sed 
WOS IU SYDS np sgkojdurs,p youxo aaqurou aj anb 99 & a1gUU ap 9-2 10] ap jofoad 
9] SHIPOUI 9IIUU0) 9] “9JLIN99S ap JUIUIAUSI9SUdA 9P UITIPBUBD 991A19S 9] JUBUIIDUO) 


‘aqud An9799$ np sakojduia sap seo 3] sUBP I0S2AL NP [losuOD a] zed no 
9ALId An9799$ np S240[du sap sed a] sUBpP SoUTeUNY $9d.NOSsa.1 sap Juouddop49q 
np 941$ ay sed suuossad ev] ap SJOIP sop SUUAIPEUCS UOISSWOT) EI ke 
SIUNOS JU9IOS 10] dua, p 1g UD 919] Ans sy10dde1 say sno} anb 1981x9 anod p9- 
10] 9p jofoad 9] otyrpour 931WI0ZD 9] ‘snyd aq ‘gatad 1n9999$ np san94ojdur so] ouxoou09 
IND 99 Ud gpUBLUODAL B 37101) a] onb 99 ap ajduraxa_| 8 ‘saXojdurs sap SJUBJU9S91d91 
SO[ IAB SUOIJBJINSUOD Sop ja saAneyenb soinsour sap j10dde1 oarey ev oyqnd 
1N9}99s np sanskojdula sa] 1181981140 UOHeIyIpout 9799 ‘ajqissod onb sajqeiquiss 
issne ‘sjioddei ap aagieur ua ‘saouasixa sap LE snua} yuaIOS gALId An9799S np 
39 otjqnd 4197998 np sanaXojduss say anb nod ÿ9-) 10] ap jofoud 9] syrpoux INUIOD 9'T 


ey NOILVONVINNOOAY 


‘lojdwa,p argneu us gnbg,| ap sadiourid say ins uoneuu10} e] ap 
uowauro UO JoUUOp JUaTe.LINod sgXojdwioa sap syuvjuosgidar say onb 1sure smo£oydu SOI 19 ‘[IRAR 
Op NOITIU Ing] suep g}INbg,p sansow sop juvINOD ne snud} juoreios sgXo]duId so] ‘ISurY ‘10dw9 p 
ageU us gINbg_p synooafgo sing] opuroye inod juouuard spi, nb samnsour soy ns UONVUWAOJUL, p 
snjd juouuop sina£ojdus say anb juarexpnoA sinaypreaen op suonesiue$10 SOJUOIAJJIP ‘III anideyo 
ne NA SUOAL | SNOU AUWO) ‘TO[dW9,p age UD gINbg,| op uoneinvysur, j op Jofns ne uone10qe]109 
B] 19 UONvoNpg, | “SUONBOTUNWIWOD So] JOSTIOALJ Inod ‘s2Kojduwurs sop sjuryuosgides xne sonbiunwwos 
219 JU9AIOP lojdwa_p signe us gynbg,] ins suodder soy onb juowope$9 asuad ao) 97 


Juowopreq ne woddes un rasodgp ap 10S91L np [losuo_ np juopisaid 9] sed jreroyogdue u 
99 ‘otjqnd ina}99s np s24ojduio sap seo a] suep IOS9IL Np [I9SU0D oy sed 49 ‘QALId In9199s 
np sgkoj duo sap svo 9] sup sourvumny saoinossal sop juouraddoyaaoq np 9ISTUTU 9] Jed auuosirod P| 
OP SHOP Sop SUUIIPEULO UOISSIWWWOD PJ B SIWUNOS 2.9 JUSIBIADP 9979/o1d IO] eT red SgsIA sina4oçdura 
Sa] Sno} op sjiodde. say onb suowunss snou ‘uyug “do1Aras np sorgrmonied saoua8rxo sap red S99JOIP 
‘SUOS np Suonednssog1d sap ajdwoo nuoj jney pr, nb Guepuadao ‘asuad gwog sq ‘aaud n97998 np 
sjioddei xne ajqissod onb sjuvjquiassal Issne ang juaretaop orjqnd naqoes np syioddei saq ‘ÿ9-9 10] 
op 1ofo1d 9] sed nag1d onb Jo} ‘1odder ap argneu ud sauarayyip sooua8rxo sap e SIUMOS JU910S o1qnd 
19 ALI Sinajoos so] onb nod asnoros uosrer ap Jojs1x9 sed ajquos où Ji ‘9ITWOD np SIAR | 9 


“opnbrdde pos 107 ey nb 99 ¥ Ja] I9A 
OP 19 9JQHUO9 UN 19919X9_P 9SIVYO AUSIUBSIO, [ JUDIAIP UOISSIWWOZD LT IS JNOJINS ‘UONeSI]GO 9799 
g addeyog 10S91L np [roSU0) oy onb mod uosies ounone juoroa ou SI 2AHd In9399$ np sinafojdura 


aa 


sg] Inod ÿ9-) 10] ap Jafo1d a] suep ssodoid owwod ‘ouuosrod 8j ap SHOP Sop auuorpeuro UOISSIUIOT) 
e] op Saidne sgsodgp ang JustesAap 1ojdws ,p aigneuwu ud 9yINbg,| Ans orjgnd majoos np suodder so] 
anb stA,p ju0s 9ALId Ing}das Np sinsko[dwo sap ja sgUBISap sodnos sop sjuejquosordoi suTeLIOD 


“QUISTURSIO | 
Op [UIDU98 JUpUEU Ne Si] 99 JUSANOd INb ‘[IeAR ap sapoyyoW xne 19 SoAnenIur xne ‘sostId 
SAINSOU XNE asvJURALP sYyoRNL,S uO nb jusIeIaIgyoid sy] ‘sonbiiguINU soouuop xne 9p10992 9-9 
10] op yoford 9] anb sAIsnjoxo ooueyioduur j 5948 pi099eS9p UD juowae89 JUOS SUIOWD} S9D ‘DYO 
U] 9P sJquiosud | 9p 9Japly 98 oun Jouuop Inod ajqissod onb sawAoyiuN 19 sag]]IeJEp Issnv JUdIOS 
syiodde. op uontjuosaid op 19 S1OISSOp op onu ap ‘uonvorrue]d op saoud81X9 Sa] sono] onb spuewop 
quo Ib (QYH) epeur) np 918401 sLIBWIepUdH Pv] op Sjuejuasaidoi Sap NPUDIU IssNe v 90 97 


‘jauuosiad uos 
9P UONLIDIJJL | 39 UOHISOdWOS BI ANS s]I1vJ9p op 19UUOp sed ou op snbjod Anod no smofno] & SHDS 
J] ‘SUIOWI9) So sgide.q ‘snjosqe sa1quioU Ud UOU J9 Sa8eju991Nn0d Ud SJEJINS9I S9S IOUUOP JICIAOP 
SHIDS J ‘soyqnd juoreios syioddvi soy aonb guuop jue39 ‘anno uq ‘anbruyde18098 onb j01njd syeuoneu 
9SQ JUN ANS JH99JJ9 UOS SULpP SoUSISap Sodnois sap uonejuosardai e] ANS 110dde1 ae] WRIAIP SYOS 
9] ‘aJBUOTLU 9}LINDVS Op SUOSTeI Sap Inod onb y1p v snou UO 4jUdWESIO9Id snjq ‘1o;dwa,p aianeuw us 
aunbo,] ins syioddvs sos suep SUONLOLIPOW Sap JUDTLIDSIX9 INb 9yLINDgs eJ Op UL] 9] INS SUIOSAg Sop 
HIOAL 1n9d (SHDS) YANIYs op JUSWIIUSIOSUdI IP UIIPBULD IOIAIIG 9] ON IIIP WL JS9,S IWOD JI ‘TOI 
ap rofoid ne smalnsse juoieios inb o1qnd In999$ np Sjounsip sindkoj dura say] ouroouo9 mb 90 UY 


“UONDULAOLU1 ] D S299P J ANS 107 8] yURNDOAUI 
UQ SIIISIUIL SI] INS S9I[IU)9P SJUSWIQUSIISUII Sop IUd}GO sInofno} WeAnod uo nb oouvinsse,] 
AIO!) NE QUUOP JUDWITR3¢9 L |] “19-9]]99 Op UOHENSIUTWPE, | op 2[quSuodsa1 js 39 onbijqnd uorouoy 
v] op AnaXkojduia | 359 awusiue810 399 ‘anbyqnd uoyouof D] SuDpP 10]dwWA J ANS 107 e] ap Jo Sanbyqnd 
saououlf sap uoysa8 D] ANS 107 ¥&| op Saw} xne ‘onb dosed 10S91L np [I9SU0D 9] 1Ss9,nb junuos 
owsiue$10, | Led juossed satrgysturu sy10dde soy anb gnbijdxo v 1] *synofqo sinoj uou no juouéraye 
SII,S JIOA Inod xnvs9p9} SOIQISIUIU SJUSIAJJIP So] INS UONPULIOJUI,| 9700) L S999 CINE oUUOSIAd 
B] Op SJIOIP sop AUUSIPEULO UOISSIUWO) ev] anb nuaynos v JOS9LL NP [lasuoD np yuopisgid 97 


“OIQISIUIU Jed S99STAIP 9.99 JUdTVASp onbrjgnd uonouoy vy] mod soguuop 
so] onb uouuwuvjou 9 939]dwWo9 snjd uorneuLoqur UN ITUINO] peT]eF [rnb gustjnos 919 8 I] 21)SIUTU 
onbeuo sed sostjeas saiSoid so juourayenbope 1onje49 juossind sion sop onb 1nod sagi[reIgp Zosse 
sed juoros ou sonbrjqnd sonpuar soguuop sa onb esarnsug,s [I “onbriqnd uorouoy ev] 9p s[quiosus,] 
ins uoddez ossez ji,nb 10S91L np [lasuoD np juowojduis 981X9 uO Is ‘9219P9} anbiyqnd uorouoy 
EL ap je) Be] NA ‘onb nuanos yuo dnoonvog ‘ÿ9-) 10] ap jofoud 9] suep sogquosaid suonisodoid 
sap syreysnes sed yuaiei9,u 9ALd 1n9799S np 39 otjqnd 1n9}9as np Sino4oçdws xne sogsodut syoddez 
Op SIQNPU Ud SOU9BIX SaJUBIJJIP Sop uoNsonb ve] 2p10qe UO mb surowg} sop yednyd eT 


dqnd 39 gatad s.n9qdas sa red sgjuasgid sjtoddey ‘€ 


*xnd 941jU9 sJ10dde1 So] 


1918du109 XNIIUW ap 318.19J9ULIId 39 UOTBULIOJUL | IP JWAOJUN | JIBIIANSSE 9INSOU 
3199 ‘1ojdwo,p ssgneur us 93mb9,} ans sj1oddea sano] Jared9id sno0d jUO.IIAIIS 


98 Sin940[du Sa] JUOp YsTUUAOJIUN 939nbus,p 9A1B[NULIOZ UN “s}BoIpUAS Sap 39 S9USISaP 
sadnois sap sjuejuosg.idat say ya sanakojdura S9[ JUBJ[NSUO9 Us ‘910489 SouTeUNY 
S99.1N0SS9.1 Sap JusUIEd dopaaAgg NP 3191 97 onb 217n0 Ud spueurn0304 INWIOD I] 


“2nbIU0139919 
104 Jed 10jdu,p o1meut Ud 93mbo,] ANS $}10ddv. sos d1jJIUNOS ap AMdAO [dud J 
¥ aAyjouLod nod ÿ9- 10] ap jofoad a] ayTpour ayrur0) 9] atnonsed uy ansdojdura | 
op NvopIey 9] JIPANOIB sues uoeULIOJUL,p Snjd s1npur 8 asgIUeUT op syiodder 
Sop UONEJUOSAIA By JosITVUOKNeA op Uakour 9a] ‘syeoIpUds Sap 39 SIUSISIP sadnois 
Sap SJUBJU9S91d91 Sa] 39 Sino4ojdur say juëypnsuo2 Ua ‘aANOA) SOUTBUINY $39d.1NOSsa.t 
Sop juowoddopaasg np oaigysiutu 21 onb JUIWI[VSJ IPURLUUIOIIA JIIWIOD J] 


‘IDUIBIXD JUIQUI BT B SNU9J JUDIOS dITqnd .n949as np Ssins4ojdurs say anb 
J9pUBLIWODI. Nod Io] ap yofoud a] ayrpou gynuo) 9] ‘ajuanbasqns uonepueunmo391i 
oun SUB ‘99SIA dpOLiod eB] JUBINpP Io[dula,p s9neur UD ginbg,| 9p uoneinejsur,] 
JUBUIIIUOD S9AO[AUIa Sap sjuejuosaidoi Soy 2948 nai] Nd JU0 mb suoreypnsuo» say 4a 
sastid yuo sjr,nb saaeztenb soansour say s}.10dde. SAN9[ SUBP JanNbIpul,p snus} WUAdIOS 
JAH 1n9799$ Np sin940jdu say anb nod P9--) 10] op jofoad a] agipour ayuro) a] 


cv NOILVONVNWOOWY 


“UOHPPULWUWOIII 9}}99 SUOIDIIDA SNON “xno Hu sndXkodwio sop sodder SO] JUDWD}OAIIP 
Joredwoo ap yemouod e199 ‘10jdwa.p argue us gyinbg,] ans jonuue yoddvs ino rordoid 
mod gsiuuojiun ajJgnbue,p anenuroy un Juasi[in sinskojdwa say onb spuewwooes 10;dua p 
MIUDU UA AINA J ANS 1077 PI OP UIWLXA, | op 9B1eYO Jeroods AUOT 9] ‘azinba p uoysanb auy sjmnui 
7661 9p Wodde. uos suvg arurioyrun, | 39 spnnoexo, jrounsse U9 .p UlJR SINdAOT[d WA soy red Sag}daT]OO 
[PPAR] OP XNII] SO] INS S99UUOP So] IOSIULIOIUN ISSN eApNey [J “NdAo]dus9 | aed sostnbas sao.nossal 
sa] o1INp9 Inod sagsijnn 29 juoreA9p ‘s110ddez sop anbiuonogja 1oAUS | juowtwuejou ‘UONVULIOJUL, | 
OP SOUJIPOW SAISO[OUU99) So] JUOWOIQINONIE snjg “ANOVOITS 9INI] [lout oun Inod 1ojdwa, p s1gnewW 
ua gyInbg_| Ins suodder sap uonequosaid vy Jastfeuonel iO njd Weapney [1 ‘syuez0dut syuguiaya sao 
TOUT] B A1SISUO9 UONNIOS eB] anb juemod sed jos ou aywo 7 ‘syoeyyenb sJuowousrasuor sap 
Snjd Ud 1981X9 8 SUOJISIY SHON ‘1ojduo p d1QVW UD 971nb9, 7 ANS 10] RP] ap ssoUdSIxXO xne IQULIOJUOD 
9s Inod vpeueDy sourewny saoinossai sap JuouoddojoA9Q ve siunos suodder sap uonviedaid 
er & Smo4ojdus say efop juoroesuoo onb sduray np Issne JU9I9SUO9 JS9 9TWOD a] ‘JuepuodoT 


‘SAIIB]N}}S SUONES1[qO 
sas ep Juowonbrjqnd ajqgeyduoo mofojdus | o1puou 9p JoJJo Inod 1ssne jreine ‘sofojdurs sap 
SJUPJUISHIAOI SO 298 NO SJVOIPUAS SO 99AE SUOHEJNSUO9 Sa] ajduoxo red ‘srdwuoosoe sy107jo say ins 
sjioddv.1 op uononpod vy onb suosuad snoy Inshojdura | ap sysoddea say suep 1om81 JUSIVIADD SJI 
In] Zoo 1o|dwia_,p aignew us guinbg,j roimesur mod Indo] Awa | 9p SWOJJo sap yuRjOd wt IN9JV9TpUI 
un JUOS aANBJjEND oinjeu op sjuowousrosuar sa] onb guuop juvJ9,nb JUSIAUOD gWOD 97 


‘10jdu,p aigqeuwu us g1nby,p synoafqo sina] 91pUI9}}8 Inod sj10}J9 sap orey 
E SHJOUT ASvJULALP JUOTLIIS SJI ‘soAneJrjenb sainsou SP UOJOS Sa1801d sing] op 38)9 aIIey op snuay 
ua) JUIIeIg sINdoO[durd say Is ‘onb owguUI yUasudd Sulv}19 “InaXojdura onbeuo op uonarosip 


ee 


OV 


EI L 99S$18] Sud UOU Jd 21107811Q0 JIOS syUDWIIUSTASUAI S20 ap UONLIUESoId e] ONb WRIpNe] ji Guepuadao 
‘xno UOJ9S “SsoAneWuLNb saguuop sop onb uaiq issne syyeyyenb sjuowouSrosuor sop sjonuue 
swoddvi sing] Sup Mumnoy yuoIesIAap Sino4ojdus say aonb siav,p syp iuowope89 JUOS 9s syvoIpUcS 
Sop 19 SJUSIS9P SodnNois sop SoIqWOW sop SJQIQUI soy JURJUaSId91 sUIOWD) op dnoonvog 


‘1ojdwio,.p aigew us gyinbg,p uvjd np 
HHOVOITS, | Ins moaXo[dw9 | sed stusnoj soajjryo say onb Suoy snjd juoanos jugstp us sAeenb aimeu 
Op SJUSWQUSIISUOI So] onb juonbosuos Jed juouwunss ST] ‘saqueyrodur JUOS sn9979,p suoissarduwuo9 
S9] NO SnbIWOUO99 SANOJIp 9p sporod us ‘tojdwus, p sranew ud guinbg.| ap uejd gj ans synepquenb 
S}¥}][NSOI Sop 11U9,q0 iMod sdwa ureyio9 un vipnej ji, nb stav,p yuos sinofojduwus,p suonvisosse sap 
Sjutzuosardoi op dnoonvog ‘1ojdwia,p signet ua 9ynb9,] JoiNvISUI & JULSTA SJIOJJS SINZ] Op SoIJTYO 
so] onb ajsnf snjd 99p1 oun Jouuop juoreinod mb 3a anjeuuos oxrey juorerpnoa STI nb sarrejuswe|ddns 
SJUOUIQUSIOSUQI Sap onpoid op sinaAojdwia xne jouuod 10] op jafoid np (ç)Z1 ouderSered 
97 ‘SoAnvjquenb soguUOp sop juowojdiuis no oaneyenb uonewuioqui,| Op J981X9 Ju9eA9p 
InaXojdud,| ap SHodder sa] 1s NOARS ap uonsonb e] ap gnos1p juawajqessed quo SUIOWD) Sa] 


Sin940[4u sap sj10dde1 sop uonejuosaid 39 nNUdJUOD = °Z 


“udIs a] anb 
sdua owgu ua sy1oddei $99 JIP19S0d9p I0S91L Ap [lasuoD np JU9PISAId ay] ‘IOS9IL NP [lasuoD np 
uodder 9j onb uoneuwrioqui owgu 8j jueuauos jioddei un juosinpoid uore[si89] P| 8 SIWnos orjqnd 
in9399$ np simo4ojdus sonne soy onb yuowaes9 jrerpney [] ‘sanbyqnd saoubuif sap uonS98 Dj ANS 107] 
vy Jed sonagid juoWaT No 9199 ap UN] B NSOEUE JS9 99U981X9 999 ‘9[UI9p9J anbrqnd uonouoy 
v] Op 9JQU9SU9,[ suep 1ojduia.p arme Ud ginbo,] Ans jueiod ssAjeue oun J9 ULTIG un JUIWII]Ie 
ne 9$0d9p IOS9LL np [eSU09 np juopisaid a] onb snjd op yesosodoud QZ sponse 7] ‘10çdwo ,p asaijpul 
ua 911nD9 J Ans 107 I ap 9 sponse, v sandgid syodder op a1gnuwu UD soous81xo so] ‘9ALId In97998 
Np svd 9g] SuLp ‘JoU9SS, | Inod Arua) UIeLU ap 39779 Inod eANR ÿ9-) 10] op Joford np ZI 21007 


‘6 000 OS Sed yuessedgp ou spuotue oun. p 
aiqissed jo oyyiqedjno op anewuwuos UONIL]IEp ANs ojqessrund uonoeAjur un, p a1qednos jso syrodder 
sas sed asodgp ou mb noXojdura no} onb afndns 10] ET] ep L 9ponAe TJ “QUUSTPeULd SAT9E uornepndod 
B] INS epeuRD onbysneig op soyjryo XNE sgusisgp Sodnois sop ‘aguue,| 9P SINO9 ne ‘uorisod 
e[Juowa1e89 awdwoo onsiuru np j1odde1 oT ‘oguue onbeyo ap 91qW999p TE 9] JUBAU JUSTE NE 
gsodgp januur 11odder un suep saguuop so] sono] osAjeur Jo JUNI “ed es mod ‘ansturw 97 ‘unl 55] 
9] pie} snyd ne soureurny saoinossoal sop yusWoddo]aAgq NP ANSTUTU NV STUAI 9179 JUSATOP AJU9PI991d 
QTIAIO oguue,| mod inofojduo,| op siodder Sa “suONOUOJ 9p SUONUSS9 SIP 79 SJUSWIOULAL 
SOP ‘SJUIUIDINADII SOP DIQUIOU 9] ‘JUOWAIEI} Op B[[9YI9 ‘g]JOUUOISSajo1d 91089729 ‘9J[OUUOISSaJOId 
uonenis ‘onbiydel$o98 nol ‘[OLnsnpur smojoos sed sgusisgp sodnoig sop soiquiow sop 
uonejuosa1doi vy ‘sghojdura, p [810] DAQUIOU 9] JUOUTUEJOU “JHOaJJo INV] INS SoQUUOP Sop sguUL onbeyo 
royuasaid v simofoçdus sa] 2811q0 107dwWa ,p 2491PUW ua 11ND9 J ANS 107 SION, I 9P 9 SONT 


moAojdus, | ted stjdwosov 


saiZoid sop juepuodopur uowexo un yuooULIod SJUOWOUSTOSUII S99 ‘1odder op 91918 Ud IO} EI Op 
SQUaSTXd XNE JUOWQULOJUO) “NO Ug ‘SQi801d so] JOT]IOAINS nod 9 1ojdw9,p s1gHeU Ud gnb9 ,p 


ue[d wos ap a1pv9 9] suvp sJno9fqo sop Jo10q879 Inod ‘ouroqqui as Ajeue JUN rouotu INOd UONEULIOJUI | 
insfKojdwa onbeyo ve auuop 9jje ‘iney snjd ajou 9}9 v [1 JUIWOD ‘SUIOS9Q XN9P L JUOUWOI[OIJUISSA 
puodg1 1ojdwo,p oignew uo oymboj Ins saguuop op ‘sinofojdus say sed ‘1991109 vq] 


SIABISISI] SUOHISOdSIG ‘I 


HAINAOUdX V SLHOddVAH ‘4 


‘I0"T EI op Sau197 xne An940[dW ,[ ap SUOBSI[GO Sop UO1JN99X9 J 
Rnb 9A19S 9U Ja 9[PTUIPIUOS 21N9W9P 94198 uonemndod ev] ans osmbor ajygnbua 
AUN,P 91PU9 9] SUUP An940[dwb,j ted onu93qo uoreurioqur,| onb Anod 9-3 10] 
op Jofo1d aj orprpouu ‘juepusdos ‘oy09 a] "snssosoid ne xdnnied e ssfoqdus sano] 
19881n09Uu9 41n0d ajqissod Ano7juossez sino{oçdurs say anb 39 [BABA op NIU a] SUP 
sgusIsgp Sodnois xne sduvu9}1edde | A0UTU.19}9p nod apoyIUI JUTUTOD JATVLINILY 
UOHVIYHUSPI-OMN || IUUIIUIVU p9-_ IO] ap jofoad 97 onb spueuui0991 90) aT 


ly NOILVONVANWOOUN 


“UOTIOIIP aINvY E] Op SIarjed say sno} 
red sginssv Ud10s 19 10] dW | JUBYONO) UONLJUIWUNIOp P| 9}NO} suLp Juossiviedsuv.y 10[dW9, p seu 
ud gyinbg,] op sodioutid sop pies9,| & juou98e8us jou UN 19 SaQUUOP Sop JOUAPIyUOD 19798189 
np yedso1 xnajndnios un nb yo ‘oouerjuo9 op yeUN[D un suvp g[NOIgP 9s UONHVAIJNUOPI-0pne p 
snssoooid 9j anb ojionto soueyiodur oun,p 359 jr,nb owunso gWwog a ‘os uo ji, nb 1onÿ 


*SO98LSIAU9 919 
JUOUWI9IS9 JUIIV.LINOd UOTHONPEH Op SIdIAIOS Sap NO g|[Ie.1q Ud Sareuuorsonb sop awwo9 Sauropds 
SuOrISOdSIP Soq ‘TIBAUIJ Op NaI] Ud UOTBOIJUOPI-0JNE,p SNSS2001d 9] I9NJEA9 J9 JUOWOIQINBQ 
12]9.11U09 1nOd sgusIsgp sodno1s sop Saiquiauu op anb Isure uonoanp 8] OP 19 SOLIVTRS SOP sjuvjuasaidal 
ap sgsodw0d sgIWOd sop poid ins onJoW og 2n9-nod juoraeynos sIno40jdtus sure) 


‘OIqesuodsal op SIN9J99$ SNA] SUCP 10[dW9,p dae Ud 
guinbg,p SoANEHIUT,p sovoyyo uonvordde | v 19 UONEIOQEI9,] & UOHNQILNUO9 ANI] ANBUUOIAI JeLINOd 
UO 19 99S1[2199dS UONVULIOJ 9UN HOA9991 JUDTeLINOd sareuuonso8 se] ‘o;|dw9,p s1gNeU Ud 9IINb9, | 
¥ Jruoavd Inod uonvolynuspI-oyne | ap soueiodur,j soupes xne a1puardwos one inod Sunoyew 
OP SAI89J21S Sant, P L ILINO991 19 UONEUHOJUI,P SOOULIS Sop IUD} JUSTIeLINOd SJ juoworarno 
SJuejuosaidor sino] NO Sorejes So] 1omuoouor juorernod sino4ojdus So ‘ISUIY ‘SJN99}J9 
sa] Ins ajgnbua,| v Jodionsed v jo gusisop odno18 un,p saiquiow owuwo9 JoljNUOpT.s eB saKojduro 
S9] JoyOUT Inod sy10779 SIN] SNO} 19401d9p juoreiAop siNdKo dud So] ‘ur 299 V ‘osuvyoal ap UOTNIOS 
ap sed asixo,u [I,nb snjd juejne .p Juesiejsyes opnynoexa,p 9189p un v nuoaïed op ajqissod aroouo 
3S9 [I Nb J1019 JWOD 9 ‘oATVJUOJOA VONRIJNUAPI-ONe | IP SOW] SOP JUSTOSUOD JUEJ9 UD NOT, 


"SosUvIO Sap 19 soUOd 
Sap Jorduioo SUIWIOD BIOS 99 ‘sguBISOp sodno1s sop sorquioul sop aIqruodsip e] ANS Sou19)x9 
SOQUUOP SOP 19 SOUIOJUT SOQUUOP Sap dANLILAWIOD IN9IRA PJ WeII|NUUL [IAB Op NOIJIU Ud sANRINIVY 
UONBOIJNUIPI-0JN8,] 9p Juowoovduer of onb STAR, p 159 9IWOD VT ‘AJJONPIATPUI UOTVOLJWUSpI-OjNe, | 


INS JUDWIAISNJOX Issne JuosOdor ‘InoAojdwo,| sp uoneoyiuryd vp mod osgdo1 op juiod op 
JudA.9s nb ‘ouusrpeuvo s4noe uoNeindod re] suep sou81s9p sadnois sop uonejuosaido e] ins soouuop 
Sa] ‘sogdvorpuvy souuos.ad sap SJ919JUI So] JURPUdJop SUTOWN So] nbipur jo, | SUWO9 “onno u 


‘SOINS Sop oyyenb vy e 
sivw 9JUEND JL JUOUWII[NOS UOU 9INSOUI 9s S999NS ST ‘IO[dWS, [ 8 S9]ORISGO So] OWIddNs jo oUTULIAIOpP 
uo nb 39 ansAojduia,] op sasesn Jo sowgisAs say osAyeue uo nb Issne osoddns 1ojduo p aise 
uo 9JNb9,[ op UONBSIHI LT [VALI] Op NOI Ud 9118] 9S Wop Inb 9sÂjeuL,] sp SJUSWYP9 sop UN.] 
anb OS au SJI : JUSTAUOD IND 9}X9]U0D 9] SUP SAIJJIU9 SI] MOA NVI [1, Nb W019 9IWOD 9] “anno Ug 


‘u91q ap aonb 
jew op snjd a3nop suvs JI2197 jonbus p S9AN191909 Sapoyjow ap uonvordde 7 ‘a94rid 914 si ae 
J] 1989)01d & JOI[I9A JUOUWIOIRS9 yNvJ [I SICUI ‘atqissod saJovx9 snjd sa] soguUOp So] ITU9)QO JRIPNOA 
AUOT 9] IUSWOILIP] ‘o[qvorjdde uoAow anne un J9sodoid suoAnod ou snou ‘surowa sou aonb snyd 
sed ‘sivw ‘QUUOP [IVAL] Op NII[IW UN SUP S9USISOp Sodnois sap uonejuosaidor e] [Quid Inod s]quiy 
JUDWI9}g;dwWOd spoyjou ouN sed }$9,u DANLINOVJ UONVIINUIPI-0n8, | anb juarAUO9 AUOT 97 


“Ulj ON QUNONE L JIAIOS 
QU 19 9IJONUIPIJUO9 JaINoWAp WOp UONvdTJHUOpI-OyNe | op UdAOW Ne 9NU9)QO UOHEULIOQUI, | nb je] 
J] INS 9JSISUI ISSNE v JLOIPUAS juejuos91doi UL) ‘SNssooo.d 9] juorndde J9 areuuonsonb np uonosjuoo 
e] 8 juodionied jv91pu£s Ang] no sgLIeyes soy onb ayoeWgp e] IP SQdons 9j Inod ajei1onx soueyiodur 
aun,P 1S9 [I ‘ANNO UA ‘JILAUIH op NII Ino] suep IO[dW9,p aigmeu us gynbg,| Jomvjsut Inod 
UONVITJHUSpI-OjNv ,| Op SOULHOdUWI, | SOLIV]LS SIND] R IIPUDIGWOD OTL} JUOTLIAP SII ‘ISUIY ‘SOJUUOP 
sop opmoexa ] 39 asuodal op xnv} 9] I0101joue INOd ‘std ef9p suno][Iv Pp JUO us xNe 9nu9,p a1quou 
anb Jo ‘sornsow sop aipuoid juaanod simafoçdus say onb juepuodos juoumss SUIL}IID “OANLINIV] 
UONVOTJHUSPI-OINL .P I[NWIOJ LI IP SASSOIQIU} So] NUUOPIAI JUO SUIOW9J Sa] sno} onbsorq 


“QANLINOV] UONLOIFQUOPI-0JN8,] 9p JuouuorAOïd mb 
soadvoipury souuosiod sap syjiqruodsip 8j Ans S9INOLI9YX9 SOQUUOP SA] 9948 JorVdUOD v sa[qissodut 
QIAN9O P-UIPU | INS Souajui Sajonbuo soy Ied sogrou9$ soguuop so] WeIpudI Ino4ojdus, | 
red uonvornuopl,| onb nuanos juouape89 UO sogdeorpuey souuosied sop ajored-ayod so] 


"So]OBXOUI SOQUUOP Sep ATUINOJ op WesoULIEd my mb 99 ‘gusIsgp 
adnorZ un v sopruisse on9,p 1914909 v sofojduwus sos sno} 1981190 Wesinod inefojdwoe un ‘arduoxo 
Je ‘Jourenua Jeunod eJ99 onb snqe sap ajureso ed ‘mood, sed uonvornuoplr,] IeSHIOMNE seo 
unone ud jneJ ou Ji, nb gu8rpnos quo SJ] 998 uooid proedeour oun,p UOSTEI UD [IBAUT NP gYoIeU 9] INS 
SO9SLIOAUJ9P JUOS SOJI9 IS OpNjWORXI OAL JOUTULIO}9p JUoANad So9deorpueu souuosiod sa] sapnos onb 
ronbiewil arrey & XNIIQUIOU 919 UO sapdeorpuey souuosIod ap SAWUSIUPÉIO Sop ajoxed-9y1od sa‘q 


‘sdura) 1n0] Ud 9199dS91 9.19 HOP UOTIPUOD INA] 
UOU NO J9J9A9I Op WOIP Ng] 39 SoUSISgp Sednoss sop UN v UOU NO juouuoniedde sjr,s 110A8S Inod sgovjd 
XN9IUU BJ JUOS INb SOLIEIES So] JUOS 99 ‘XNA UOTIG ‘JHUJINOUT 91QIOVILI 9 IDAIOS9Id U9,p ISSNE SIPUU 
‘UOTHBOIUIPI-ONE,[ HUQUIEU Op JUSUTITNIS UOU 9}ISS9O9U P| QUSI[NOS JUO SUTOW) Sone Gq 


‘JUOS S]I INb 9pNjAIO DDAV ITOARS OP 
uoXkouw unone juo,u sfr, nb s1oçe pie89 ng] ev uoneidepe,p Sainsouu Sop gIpuaid ap no sgusisop sadnois 
Op SOIQUIOU XNE JUOWDOULAL,[ 9P T9PIO998,P solreuuonses xnev 9[OHJIp 11839 [1 nb sonbrewros yey 


Be 


v Sin940jdu9,p uonvr20$se aun,p juejuosaidoi un ‘SnsS9901d np [INUIPIJUOD JUOWAOINS 219)90189 
9[ QUUOP }ULJ9 ‘ano UY ‘soadvoIpULY JWWOD JOIJQUOPI,S op juasnjai Inb stew ‘uonedepe, p sainsou 
sop stid yuo sj sayjanbsay inod sogdvorpuey souuosirod say 197dw09 op sins4oçdus xne omouod 
SUIOW NV JIIPNEJ |] ‘ssodvorpuvy souuosiod sop svo 9j suvp ynoyins ‘4.edap 91 sap Sowarqoid sap 
QUUOTSLIIO B INI] AWQSAS 9] onb nuaynos JUO ST] “JO]dWoOSUT JUDWIIQUIOUDP UN DUIv.NUD ATILI[NIVY 
UOHVIIJHUOPI-0N8,] JuaAnOS doy onb juousie19 sino4ojdwus sap ssuezuasoidor xnoIquioU 9q 


‘UOU NO JAIJHUOPI, S 
IP SOI] JUIWI}9{AWIOD JUDTVIOS SOLIVTLS SA] nb s1ofe ‘291AI9S Ina] BV SoUBIS9P SadnoIs sop saiquouu 
SO] ANS SAIJJIU9 SOP IUINOJ Op SIST[Qo ag sed JUdTVIAOP ou sin940Odu9 Sa] ‘UIOUI) UN UOTIS ‘sgUsISEpP 
sodnois sop SoIQUOU SOI I91QUOU9p Inod 9AN8J[N9} UONROTNUSpPI-O]NY Pp 2POUJOU E] IUOUIeW 
op uoniIsodoïd vy] ap s}eJsesul SJIp jUoWIeS9 JUOS 9s sAndKO[dwW sop sjueuosaidor surey199 


“UONVTJNUIPI-OINL | V IOVS DI][IONIII UONVULIOJUL | IDIJLIDA Op 
u9AOUW UN HUIJ9P op gsodo.d SUP WO SUIe}II_ TO] PJ B IOUHIOJUO9 9s 1nod sonbnsnejs so] rondiueuwu 
jUSWO[IORy juarenod sino4ojdus soy onb ouai quo sonne, q ‘iuswSouvae,] 9p no 1ojdwus un 
J1U93q0 ANOd SodnoJ$ $Id IP SAIQUIDU SUWUO9 {3.10} B “TOTHUOPI,S JUAIBLINOd SgLIv]eS Sap No syeprpuvo 
Sop ‘UIOWI9} UN UOTIG ‘QUUOP [IVAR.) OP NOIJIU UN sULpP SAU8IS9p SednOIs sap Saiquiau 9p s1quIOU 
9] 1114829 Inod 9A1J[N98J UONVOIHUIPI-0JN8, | L SINODII 99 ap juodn99091d Vs SULOWD) SUIIIID 


‘SJIOIP SIND] Ip 199dS91 Nv I][IDA 9P 19 S9USISap SadnoIs sap sorquioU Sap 99ALId 
IIA LT 1989}01d op 9JISS99Qu L] INS spuo] os ay°01dde 9799 ‘aaidope 919 v 10;dw/a_ p 21ouvw ua ayinbe J 
ANS 107 9[[900L,[ puenb 986] Ud gNINSUI 98850] JUANUIEW 9POUIAUI 9799 op UONesI[NN J ‘IO[dw9, p 
91918 us gyinbs., op Su} xne 9jdwo9 usa sid yuos ‘J9] SWUWO9 SHINU9PI 919,p Jua1d9998 no 
‘QuUSISOp odnoié un,p saiquou owuwos In94oçdu,] op Saidnv sarpnuoprquos as mb sarrejes Soy synos 
onb yoAg1d (7)6 sydessesed 9j uowossardxs snjq ‘t9-9 10] ap 1afo1d np nyro4 Ua ou81s9p adno18 un 
v juoredde mb rourui9)9p e WeILAIOs Inb juowunnsur,] IS aANEINOR UONVOIJHUIPI-0MNE 7] 


‘SJju9s91dar-sNOS JUOS SAJOUUOISSAJOId Sa11089189 SISIDAIP SUP SQUSISEp Sodno18 sap 
SQIQUIOU So] 91NS9W 9[Jonb suep JON[EA9,P UIJe JH99JJ9 UOS J9SAJEUL, P 19 UOTEULIOJUI, | IP 19)99/[09 
op nug) esos In940[dw9, 1 ‘6 21901, 1 9p SOUL) XNY “SUOTILSI[GO Sad jues1o91d UD juepuadoo IO] snjd 
BA [I no40jdu9, ] ap SUOH8811q0 $99 [oruosss, | Inod ruaqureuwu op ssodoid ÿ9-9 IO] ap 1afo1d oT 


"[IVART] op norjru Us gINbg | 19S110A8J Inod sjnisod sasvsn 39 SO[89i SOP I91N8)SuI B 39 S9[9U]SO SA] 
Jouuddns 8 39 JOUIULIO}9p & SINSAO[CUID So] 1u9811q0 10] I Ip ¢ 19 p SapONAe soy ‘III atdeyo ne na I 
UO SUWO) ‘aAN9E uone[ndod e] sup uornejuosaidor ANI] r appouuorniodoiïd surouwu ne os mb ‘JoIIJo 
INI] IP XNVIATU SA SNO} L 19 INILIQIUT,| L ‘SQUSISOP SodNoIs sop uorejuosoidor aure,199 un B rru9Ared 
JU9AIOP 10;dwWa /p asaiiou ua ayinba J Ans 107 ve] Jed sosiA sinaXojdwis soy ‘ajjonjoe ana] Y 


GALLVITOOVA 
NOILLVOMILNAGI-OLOV LA AALLOV NOLLV1TNdOd VT HAS ALHNONA ‘V 


911Rpoad e sy10dde1 39 SHISSOp op onudyT, 


AI HALIdVHI 


‘TOI BI IP UOTINDIX9,| Vp 39 SUOnISOdsIp sap jeuuosnbumb uouwuexso un B 
19P99041d ap UOr88I[qO,[SUUIUIEU ÿ9-)) 107 ap jofoad a] anb spueurnwo991 9107) aT 


ele NOLLVONVNNODHA 


‘SINVOIFIUSIS Sor] SJUDWIOSULYO Sap sed juoreIo 9491 OÙ SI ‘sjuonbouy snjd juore]9 suowexo 
sg] 1s ‘anb 3a ou9} SUC] v Snssoooid un js 1ojdwu9 p axneu UD gIINbY_| aonb s1gprsuoo |! ‘soureuwmny 
S99INOSS91 Sop JuowoddopsA9G NP dIVSIUIU 9] BWUWOD JNOL ‘SANSISOIUS S91801d so] JONTeAY 
mod uoneusojut,p tu saguuop op zasse sed juorenumoy ou syuoNbg.y snjd suowexe sap onb suse |] 
‘sue buis ap og Wop 10] vy ed snagid suowexa sop syorpotiod vy onb juawu91889 11019 JWOD 97 


‘suv buro say sno} nai] WeAe ‘sgiso1d So] 
Jonyead v 19 synuyquenb syoofqo So] 114819 B JLAIOS DIANIO p-UIBUW Op 9}I[IqIUOdsIp 8] INS saguUOP 
Op 291n0$ ‘juowosuoooi 9] ONb gynofe e [] ‘sUB SION Ud JOSITgI os sjuRdde.y syuaWasULYS Sap OA 
19JdW09 op ajs1j91 Nod q1e49S [I ‘PIVAL.Y NP 9YoIeW Np 2JQUOSU9, | JOVLIOJSUL.] L JULSIA QUTA[EU Ons UO] 
op auuwer8oid un 5 1ojdus,p orgneur Ud gIINbg,] onb guuop jyuLyg,Nb ‘ayu0) ne Janbivwo Wey & 
SQUIEUINU Soo1NOssal Sop UsWOddojaaaq Np aaisTUTUL 9] “2HNO UT “souTeJJe Sop APUOU Np S21949 sop 
yednyd yy e WeIpuodsoi109 Jo ajquuuosrez jrey e INO} 159 sue buro op sponod vy anb ped es inod ownss 
sinofojdus,p adno1d uf} ‘UOTNIOA9? 99199 op OWYIAI 9] 19 CPEULO Nv 10[du9,p ane us gnb9 | 
9p UONNIOAY,] I9[0NU09 op yUdWOLIeg ne WeNJoULIed sue buis op rej9p 9j anb guwoD ne onbrjdxo 
v IOS9LL Np JI9SU09) np juopisaid 97 “aweqoid asod inb 107 aun,p svo a] suep onsuo| don sa suv buro 
ap aportad oun wo ‘SUL S10.) SA SNO} NOT] ITOAR JIBIA9P UOWEXO,] ONb AUOT Nv Ip v UOW} UN 


‘sue buis sa] sno} yo]dwo9 uowexo un pesrssodul ÿ9-9 10] 9p yofoid oJ ‘oyins ey sed suv $10.) Sa] SNO} 
Jo uone8[nwuoid ej side sue buis sounwWOd sap 21queu) 8] 9p g}WOS UN ed 107] ej op uonvordde. | 
op 19 suonisodsip sap 1[dw09 uowuexo un 981%9 10jdW2 ,p 2491 Ua ayinba J ANS 1077 SI[ONOL TT 


HALLVISIONT ANAÏA 4 


*2191JEU 
B] Ua S9SI[U91 S218041d Sa] ANS 39 [[VABI) 9P NOIIIUI 9[ SUBP sasiid ju049s nb no sastid 
S9J919U09 S9INSOUI Sa] ANS HN We ‘oyduo,p 24917eu Us 93mMb9,I ANS SJHBIES 
SAINI] IOUHIOJUI B SANIAO [AULA SI] 1981140 ,p ULB ÿ9-9 LO] 9P jyofoad a] dy IPOUT 931107) aT 


TE NOILVANVMNNODAH 


‘Queer QUUOIAIP 10[dW9,p s1gnewW 
uo gy1nbg,] onb anod ‘rodionied ev sagsso1gyul sared sa] Sono} O8vINOIUA 9TWOD oT ‘UONBSITIQISUOS 
op 10 UOTBULIOJUL,| 9p oseyIed op SOANBHIUT xne yied aipuaid op sgusisop sodnoss sap SoIquIoW! So] 
Jo SgLIvTRS sop sjuejuosaidoi so] ‘sino4ojduus sa] yayoodura jrerA9p ou ‘10 op yoford 9] sup ‘uary 


LY a) 
lao) 


‘QUIVWIOP 99 SuLp 
SONIIIJo S91801d So] 19 [RABAT 9P NoI]IW 9] Suep sonagid no sasiid sayaiouos sainsouwu sa] ‘1o;dws,p 
9198 us ginbs.p swwessoid np sn99fqo soy sanbijdxe no juowuwrejou JUSTeIANp ST] “SQLIL]RS 
SIN] JOUIOJUL v SINBAOJdWD Sa] 981]GO ÿ9-) 10] op jofoid a] onb ouop asodo.d gWo_ 97 ‘argneW 
EI Ud 9JOI puviS un JoNOf JUDIeIASP ‘OI 8] op uonvordde,] op ajqesuodsor ostuTU 9j juowronbrun 
sed ja ‘sjuvuoaloqur,p a1quou puis un,nbjuowopes9 osuod 1j ‘1oqdu0 p argneu US ayinbo j 1o1nesut 
Inod g[VION.AD sou8JIOdWI, P JUOS UONSI]IGISUdS P| J9 UONVITUNWIWOD PJ nb SIAR, PS9 HIWOD I 


10[du9,p signe ud gyInbg,| ins uonewioqur p 
age Ud JUSUIUVJOU S9jipIqusuodsor SoureyIo9 JUOWOJUIOfUO. Jownsse JUdAIOP sin94o|duso 
SO] 19 SOHIBIUS Sa] onb WNS9 UIOWY] ANNE UL] ‘SALES SINO] JOWOJUT 8 simoAojdus sa 19811q0 
Nop 10] ep jofo1d 9] onb stav_p yuos sodnoi$ sinaisnig ‘1ojdwa,p argnew ua gunbg,| e Jasi[Iqisuas 
op gsIvYO [Nes 9] 919 Sued JICA9P ou oNsIUTW a] nb gyIWOD nv JIP JUO SUIOW9 sanne.q 


‘onbyeid I1ANIO UD ISIW VS 19 SISLIULAL 
sas ‘1ojdwa_p a1gnew ua gyinbg | sonbiydxo inod uonewojul,| ap 19 uoneiuownoop BY] op JURSSTUINO] 
Ud SIDINOSSaI Sas op xnotoIpnf snjd ssesn un J1819} ‘oIpudsd À, S JUDATOP SJI JUOUIWIOD 19 AICJ JUDAIOP 
sjinb 99 ‘toy vy aed ‘sinaXojdwio xnev 1901p op Noi] nv ‘uoWaUIOANOS 9] ‘IN UOTIS ‘UONLANeJSUI 
UOS 8 Ja][IVAV.} J9 10jdW, p ane us gyINbg,| a1puordwos xnorwu juossind ‘sonne anus ‘sindfKoydwa 
sa] anb inod uOonewIOqUI | op 19 pe, op Josodoïd op ang WeIAap JUOWOUIOANOS np IOI 9] 
aonb QOUvAR v ‘UONBSITIQISUSS OP IIQHLUW UD I19]SIUIW NP UOLSI[GO 9199 v 9]GVIOAL] ‘UIOWO) UP} 


‘SOANUHIUT S90 INOd JUVSIF}NS JUOWIOULUTJ UN HOA9I Op jonuosso 11¥I19 ji, nb guBI;Nos 
juo Sodnoss ap a1qOu UIe}I90 UN ‘1ojdW9, p argneur Ua gIINbg,p 1daou09 Nv sA1NeSou uon9E9I 91n0} 
¥ Jo1ed Inod uoneurIoqui,p susedwed oun jo sno} snod 1o]dwa,p saouvyo sap 9111889, ] ap sa$ejueae 
Sg] 19 xnvi9Ugs SJNdEfqO So] ins gsisur nb uoneorunwwos op 9199}e.s UN onbrdde juowouroano8 
9] IS anb sgoons un eas ou 1ojdw,p a1gneuw Ud gINbg,| anb anno ud juounso SUIOWI) SUIL}IOD 


“QULIOJUT Sa] UO nb 39 osrpiqisuss So] UO ,Nbs1O] uowoBueyo 
np pivso,] & sgsodsip xnoiw juos sgojdwa soy onb juowope89 39 syeI[NSgI sop 31U9}GO NIA 
uO,| IS 9SOdUL,S SayUJuou Sap jUoWOsULYS un, nb juauuonnos SJ] “JUoWOSULYO Nv dOUR}SISAI E] 19 
suondaosad So yuanNsuod onb mnjs0 pesas 10] op jofoid ne sov18 sgiso.id sop 1os1ea1 nod 19; UOULINS 
B gJoR}sqo puvIs snjd 9j ‘sadnois op 91quIOu UIe}IIN UN UOTIg ‘uonesIqIqIsuos op sWUWeISOId un 
sonbrdde v ansturwu 9] 981190 10] op Joford 9] onb jueyoquosgi 9ANO.Y quo SUIOWUD} Sop Wednyd e7 


‘Tojdwa.p signet us gyInbg.] 9p aurewop J] suep Sg[VUSIS JUSWOIOITNONAIed 
juos 9s Inb gAuid Inajoas np sinofojdwio sa] 1on8unsip ve sguNsep souwueiSoid sap poid ins 
OIJOUI Jd ‘SUOTIISOASIp Sas L IOWAOJUOD 9$ ¥ J9PIE SA] Op ‘IN] UOTas ‘sayqudaosns soatjoomp sap ‘piesa 
Ing] & “T]qeI9 39 1oydwa_p s1gHeW UD gINbg,] 9p DANIO UD ISTU LI ANS S9LIL[VS sop sjuejuosaidoi 
Sa] 19 9ALId In97998 np siIno40[dw soy IIIOSUO9 39 JOULIOJUI ‘JO EI ap J9/q0,] B SddI] Soyorouoar 
Sop Joureued no aipuaidomue : 2nSIUTU np suOnesI]gO Samne,p v Juamnofe,s SUOHOUOJ S92 ‘TOI 
ey ronbrjdde oxrez mod sognbipur owunso pr,nb soinsour soy arpuord juawuate89 Wop I] “refqo uos 49 10] 
e] 21puardWO9 XNOTU oiIvy IN] B SpUNSop otjqnd puss np saidne uonesiiqisusos op sourwer8o1d sap 
poid ins anjow yop ansturu 9] onb yp (1)6€ ouderSered 9j Guowgstogad snjq ‘107 BI op uonvordde | 
op 9Jqesuodsar ansIuru ne juoquioour SUOTLSI]GO SoUre199 “ÿ9-D 10] op Jofoid np sourto} xny 


NOILVONGA ‘A 


ve 


‘In940[duu9,[ op 
UOTIVS1]GO 91399 Op [IvJOp U9 HIV AJ 9H1Ideu9 7 ‘WOddes are] IP 19 SIDISSOP SUILI.IDO ITU) BP I] [99 TO] 
ap Jafoid np 19 MINSIA Ud IO'T EI OP SOWLID} XNv In94O[dW9 | V IQWODUT UONPSÉI[GO dIQIULOP OUP) 


SLHOddVAH “a 


*SUOHISOdSIP 
S99 ap S9SI9APE S99U9nb9su09 Sa; Ionu9ye ANOd sastid 9139 juoreimod mb ssinsouu 
SIP 91AN90 Ud 91JJOUI 49 HIUH9P ANOd SUOISSNISIP Sop AULD NE] |] SAUBIS2P Sodnors 
sap S9IQUIOUI sop IO[dW,] 8 9[P8)SQO UN JU9NJJSUOD 9AT}DI{[OI UOMUDAUOD oUn,p 
HPPUUIQUL,[ ANS SUOHISOdSIP Sa] NO BI JUII[NSUOD os sp4oqdurs Sap sjuëjuosa1doi Sa] 
39 sanaXojdurs say anb 1981x9 anod #9- 107 ap 39{o4d np g sp9118,] apuoure 97107) aT 


Ive NOILVAONVNNOODAHA 


‘Sau81S9p Sodnois sop soiquiow Sp4ojdus so] 
INS HOARY JU9ANO gyQUUITIOUL,, p SOAP Soy anb ajqisrnu souonbosuos 9)n0} Jodissip Inod sgXojdwia sap 
19 sInokoj dws sap suNuIWIOD sYoIeUTEp ouN OANOWOAd op ON] stew ‘saAT{Da][OI SUOUDAUOD S9P 
NYIOA Ua 1U9}STX9 mb gjouuslour, p SHOIP xne a1no Jossed op sed J188,S au [] “SoANLSgU soouonbosuoo 
So] WNUIIUIU NE JUAICIINPYI U9 INb samnsaW SAT ANS IOJ[NSUOO 9S JUSATOP saXojduio sap sjuejuosoidoi 
Say 19 sinaXojdura sa] ‘sau81S9p SodnoJs sap sorquoW XNE JU9SINU QJOUUIIOUL | INS SUOTIISOSIp So] NO 
[PART Op XNIT] Sa] SULp “JIWO Np SIAB,] oq ‘BOUaNbgSUOD UD YPUIWL 9.9 WEAADP 79-D IOI OP afoid 
9] onb a1gpisuod [I 19 ‘saAopdwa sap sjuequosgidoi Sa] jo sino4ojduro so] Jed 99\ndsIp 919 WOp uonsonb 
91190 onb W019 J] *Sau81S9p sodnoi$ sop soiquiow sa] Inod ajovjsqo UN JUONINSUOS gJOUUDOUR | 
ins suomisodsip Saj no suonemis sap Jajuasgid 9s ynad [I,nb ownso JO) VJ “SUIOWIUEON 


‘simo4oçdus say] ed sagydope 
sonbni|od sap no 2A199[[09 UOTUIAUOD QU, P 191N099P JUaAnNd S}OIP S99 ‘guuossad D] ap SOAP SA] 
ANS AUUAIPDUDD 107 B] OP SUOS NE SOTIOJUIWLIOSIP s9snf ang ,P SUIOW L ‘end uou sajov}sqo Sop SWUO9 
SNA sed qualesos ou 9}OUUAIOUR_ p S}OIp sonne, ‘2950d01d 10] B] Op SUAS NE SIQHIVO EI B SO[OVISGO SOP 
QWIWOd sgIgpIsuod sed juos ou s[odder sap ja SJUSUWIOTOUTOIT SP p1089,] L SOLIPIES Sop gJoUUATOUR P 
SHOIP SO] ‘p9-9 10] op Jofo1d np g afoIe,] 9p Sows} XNE ‘gnb ajou puaid Ayo) 9] ‘uu 


“naXo[durd,| ap 10jdu,p s1giyeur ua 97mmb9.p ueld np UOISIANI EI 
B 39 S1AN90 Ud ISI B] 8 “UOHR.IOGE]I,| B JU9104B[[09 sys, nb s9Xojdura sap sjuejuasa1doi 
sap 39 sana fojduta sop 1981x9 An0d ÿ9-9 10] 9p jyofoid np py 20H18 | PPUIUTL 9ITUIO) 9'T 


Ole NOILVONVNNODHAH 


‘XNOTUOUNIO SUIOU JEU] UN suep jo JUoUOpIdel 
snjd 10jdwe,p sane us gyinbg,] Jounvysul Pp yemouad uoNRIOgR][OI 9799 onb sWso AIO) 
I ‘suas 99 Ud PPUOUE JIOS 9-D 10] op Jafoid 9] anb opurwwoosal jo 1o]dwa,p o19neu ud gyNbg,p 


(3.7) 
(oo) 


uvyd 9] JOSIADI OP 19 DIANIO UD ANJOU IP “Id1OQLII,P UIJE SINALIIOBQU SJu988 SO 30 Sino4oçduwus 
So] ANUS UONvIOGLIJOO onbauoyine oun jueyowuiod sgssnod snjd uone$rjqo oun ouop asodo.d 
[I ‘WUolwIJNs SuoneJnsuo9 say anb noureauood sed jsa,u aymo) a ‘safojduwuo sop sjuejuosoidor 
Sa] 19 SIndfojdwa say aU sUOT}eI[NSUOD sap POAgId 9-7 10] 9p jofoid 9j onb juessuuooor 
ud NOL “SUONVOTUNWWOD so] J9 UONPUWHIOJUI,| ‘UONCOIJUOPI-0N8,p 9J9nbus | jJuowuvejou 
‘SQUIVWIOP 9P 9IQUOU UIBJI99 un suvp In940[dWu9,j Jopre juaanod s94ojduus sop Sjuejuosoidor so] 
anb SnouIBAUO9 SOWIWOS SNON ‘S9}[NSUOD JUOS SALICIRS Sap SJUPJU9S9IdA1 So] ANDSIO] [VALI] OP norpru 
Ud S999NS 9p S9OULUO SAINAITIOU op  IO[dW9 p a19neuw Ud 9yinbo,] anb SrAE p Iso HIWO9 JT] 


‘sgXojdwo 
Sop UOIUJ[NSUO9 v] dUIZDUOD Inb 99 ua AndaXojdws anbeyo ap sauesixo Suonisodsip xne sovyd 
ane} Inod o[dnos Zassv 9s91 10] op Jofoid 9j onb gpuvwwosal v UO) 9nne UP) ‘1ojdu9 p sIgHeW 
ud suinb9g | 9p UOIRIOI[IW | 8 a1INU JIVLINO 10] ap joford 9] ed 9981X9 UONLI{NSUOD LY JUSTUDJUOJL , | 
U 159 JUUWIJO a] onbsso] ‘onuos red ‘uore)ynsuo9 ve] ANS SOANLISIs9] SUOHISOdSIp sap sassed 
9s jnod uO ‘souuoq juos sand so] anus suonejoi So] onbs1o] ‘onb gunyye v ULOW9) UA ‘ssidonus,p 
ainyjnd onbeyd op 9x9JU09 9] SUCP SNÔUO9 9J9 JUO ‘9OU9Sq INEZ] UD NO SINOJPI9OSQU SJU98E 
SO] 29A8 ‘UOTEJ[NSUO9 ap SNSS9901d Sa] 59 Snjd INd ‘anne, 8 99190$ 9UN p JOLIVA dnoonvag WeAnod 
[PAU OP NOIJIU Ud SINAPI9OSQU SJU982 SA] 19 SIn94OJdW Sa] au 9J$1x9 Inb uonerai Lv] anb gyeusis 
JUO S|] ‘2U90[9 9p UOS 2aHne UN 91puUQUO JR] JUO SANDAO]dW Sap jurjuas9idai SUIOWD) SUIR}.IOD 


‘1oO[duu9, p 
aejew us 9jinb9,p Suejd sap a1Anao ud asruwu vy] v 390 uoneiedaid vB] ve rodionied Issne xno JUaTeAap 
SoLIvpes S99 onb pe] I] ANS 9ISISUI UO S]I 19 AV]O S9 sed 11¥19,U UONEJ[NSUO9 op Snssad0.1d 9] suLp 
SQUSISOP SOdNOIS Sap SOLIv]LVS Sop I[O1 9] onb 1onbsvwa Jv} JUO SUIOWID} BP dIQUIOU UIe}I90 uN 


“OIVSSIOQU UONVULIOJUL,| 9]NO} BV NULILS SQDOV UN HOAR JUDIVADP SIL “SUOHEJ[NSUOO 
XNV OATIVOTJIUSIS UOŸEJ OP JUINIAUOD SOLIL]LS Sap SJuejuasaidai sa] anb jrepnoaA UO, | IS ‘anb gusijNos 
JUO SUIOUI) OP 21QUIOU UIR}IDD UN] ‘IO[dW9,p s1gNeW u9 gIINbY, p d9pI,]| xNoTW ju91d999e saAojdwa 
So] onb ay1os ud aire] Issnv yIe.LINOd syeorpuds sop uoTediorred vy anb anole juo suloUWg) $97 ‘sa1oexa 
snjd saguuop Sop A][lonoal op Isure jueyourod ‘osuodar ap XNe} 9] 21101998 8 JopIe yieinod sasuods.1 
Sop JONUIpIyUOS 919J98189 9] 19 aJognbus,| op aNe,p uosiIeI v] Ins sgfojdwo xne JaUUOp juaanod 
sji,nb uoneuojut | onb sored uonvornuapr-0ne.,] ap aurewop 9] suep dJUL}JOdUI juowargrpnonied 
SO Q[vorpuAS uonedionied vy onb ronbiewal Wey] WO S|] ‘99499,] 19 SYOONS 9] OUD DOUDID]JIP E] 
AIR] WR.LNO [PART op Nat{IwW us 10; dw ,p a19meu Us 9mb9, p suvjd sop uoNvordde | suep syeorpuds 
sop uonedronied vy onb jrez 9] Ans ajsisur dnoonevaq juo sanbipuAs sop juvuosardor surowa SOT 


‘uvyd np UOIsIAds 39 Srdwoose SaIsOId Sap UIWX9d 9 a[0nuos ‘ojdwus,p srgneuw Ud 9ymbo.p 
uejd np uonvordde 39 uoneioqea ‘1ojdwa.p sourgsks sop uswexd ‘Jn99J9,] Ins aJgnbus oun, p 
uonestesi jo uoneiedaid : snssao01d np sodeJa sa] sayno} e syuasgid yuOTOS sjr, nb Inod uoneypnsuoo 
ajduuis vy] op vjop-ne Jaye Wop SoLeyes Sop Sjuejquosaidar sop uonedioned vy] onb juoumso sanbipuAs 
Sop juvjuosgidor sodnoizs sop ‘yuoWWRION ‘1ojdwo,p sianeu ua 9ynb9,[ ap snssao01d 9] suvp 
91889 ed & SHI90$SE Sap SOURIS Sap Sjuejuasaidor Sap oie} ANOd 10] op Joford 9] Jo1JIPOW JeIpNey 
[I nb 39 OUUDTIeJUO IO] e] IP SaJ[09 op osvjURALp Joyoo01dder Vs JUDTVIADP SOLIL]LS Sop sjuejuosgrdoi 
SOp UOTJEJ[NSUO9 PJ ANS ÿ9-) 10] op Jofo1d np suonisodsrp sa] anb gywWOD ne jp JO suTOWs) sonbyangd 
‘In940[dw9,] op 19 WoIpuAs Np suNWIWOD }I[IGvsuOodsal e] SUOTFRSI[GO SoUIe}190 ap rez INb ‘rojdwus, p 
QQHLUW Ud QIINb | INS SUUSLIEJUO IO] RP] Op S9][99 anb uroy Issne sed JUOA ou SATO “INONSIA Ud IO] ] SULP 
onb 10] op jafo1d 9] suep soarrreap snjd juos uoreypnsuos Op dIBVU UD SIDUISIXI SOI IS OWA 


cL 


“suoneyynsuoo xne Jodionied 
OP SNUd} JUDIVIIS SINIVIOOSQU SJU988 S9T ‘IOjdW9 p sigNvU uo gINbg,p uejd uos 9p UOISIAII 
U] J9 MANO US 9SIU LT ‘UOTBIOQUI9,] 19 ‘IO[d9 p aigneu Ud aJINbg,] e so91j suonsonb sp soreyes 
XNE UONVITUNWIWOD PE] 19 JNIIJJO,| OP UI9S nv IO[dW9,p sane ud 91nb9,1 op UONLSIRII Ly AOIPIOV] 
inod amoXojdwo,| v 19j10dde juarwrmod sjuejuosoidor say onb oouvisisse,j : sayuvArns suonsonb 
SO] ANS SIAL INV] IOUUOP L SOJIAUT JUOTLIOS IND ‘sgLIEyes Sap sjuejuasaidor Soy] 197[n$u09 v INdAO;dwWA, | 
98110 p] soe] “somejs snjd suonrorpul sap Jouuop nod sagsodoid juos suonvoripouu 
Sop SIV ‘ONUDIUTRUL JIVIOS SOLIv[es sop SJUPJU9SHIdAI say JayNsuod op uUonesI]go/q 


‘rojdwia .p s1gnew us 9jimbo.p uryd np a1Anao Ud VSI EI INS STAB INQ] JQUUOP 9p 9 suonsonb 
Sop Jasod op ajuvsivjsyvs UOIsvd00 OUN J9 S}URSIJJNS SJUOIQUBIOSUII Sap SINAUI0089Ù SsJu988 
XNv NO SOLIv]LS Sop SJuRJUDSIId9I XNV HIUINOJ INV] II: LOT RP] 9P ZI [ONE] op nJoA ud sina4oçduwus 
XNV SISTA SILIJOIIIP SIUST] SO] SUBP 99S1991d 1$9 «UOTIRI[NSUOD» Op UONOU CT ‘IO[dW9,p s1gNeU 
ud 9yimb9,[ ap uoNe.mejsul.| op jofns ne ‘smmaye1oosgu sjuose sa] ‘sanbipuds juos 19-xn99 onbs10] 
‘no sghodwo sos 19}[Nsuod v NdKo] dw | 981Q0 10;dw/a ,p a4aDU UA aJINba J ANS 107 SONO 


NOILIVITASNOOD  *O 


*Q]]9NUI1INIUOD UONISOd ANI] 19A19S91d B IAQIUBVUT ap “JUISSTU.INOJ 
S[i.nb sjuoubugiosuoi So] IIPUTIA}Sa1 B SAn9Ao[durs So Ad}IOUT WeAIs 99 ‘suejd 
$99 197[nsu09 assind orqnd 9a] onb AIsIxq “sJIsnJoxo 39 SpPEIUIpYUOd syUsWIUsIISUII 
Sop AIU9JUO9 JWIAIOP SuB]d Sad ‘s2dvIJO 9.139 INOg ‘10[du,p s1gneu us 93mb)9,p 
suvyd sap uoneSnAIp ev] sed 331x9,U p9-_ 107 ap Joford a] anb spueuwruwr0591 93107) 9'T 


6¢ NOILLVONVNNODHEAH 


‘JONUILINIUOD 98vIUvAL UOS 91}joWOIdWO9 op JULNDsI juowausrasuar UNSNe 
jueuajuos ou syuopnid snjd sroLIpUd]eo 39 snoofqo ‘suejd sop 1osodoïd v your pures IndKojdusd ] 
‘sorjqnd snpuar juarey9 suvjd sao 1S ‘SJAHUOPIJUOS JOMOWEpP JUPAIP SJISNIOXO SJUAUOUFIISUII 
sop JUOWIO[QEIQUIOSIBIA juouuonuoo mb astidanuo,p uonvoryiue|d op suoumoop sonbnuoqine,p 
19 JUSATOP SJUSWNIOP 599 ‘IO[dus,p a1gneu US gINbg,| ap ULI 9] INS SO08I TJS JUSWILIA JUIOS 
sys, nb anod ‘onb yaya ua yor jj ‘uonisodoid 9n99 JoAndde jrenes ou [I Sreut ‘IOJdu9,p s1gnew Us 
aynb9,p suejd sop uones[narp vy jUostuoogid mb sulowg) sop UOVIUIUINGIL | JISIBS AUOT 97] 


‘JAUSLINDUOD o8ejuear uos opiod ou sstidonus aunone nb 
mod ‘uo5e] owigui ey op uejd ing] juajuosaid Jo a[NWIOJ SUQUI P| JUSAINS sino{oçdus say sno} aonb 
gsodoid e sonbipu£s sop juejuosoidor odnois uy ‘astida.nua | op MOHAIULT E uvyd np sasvjuvar sop 
SUIv}IOD dpsed JeI9J IN] INb 99 ‘so]foNUSpPIFUOS SOQUUOP Sop JAITOI U9 WRIASP ino4ojdus, | ‘onspnarp 
on9 weaop uryd 9 1s ‘anb gynofe v a][q “suANHedwWOd EI op uvJd 9] Ans queplodui 39 BILOTTYP SQ. J18J9 
1ojdus, p argneu uo gINbg,p uejd np UONeIOgL]Y,| & JUBAI9S UONVULTOJUT | onb gyw0) ne yp v mb 
‘sinofo[du,p uoeoosse oun sulow ne inod uonedno9091d oun 31819 [IF UIPIFUO 21998189 9'T 


“JUDAIOJUI 
e gjedde jios ou 1ojduro,p arnvu us gyINbg,] op Woulex9,p JEunqin un nb surow ve ‘sfoueplyuoo 
JoINsWOp juoreaop suejd soy onb simojre sed gusijnos v UO stew ‘JO 8j ap uonvordde,] op 
oonuos un,p yafqo, | JOIIJ IND sino4ojduro So] HISTOUO WeIpNey [nb suejd sop uowexo un,p ed e 


159,9 ‘UIOW9) UN UOTIg ‘Inaojduwe, | op 1oçdw, p orge US gIINbg ,p uejd np oneçdwoxs un TOAR OP 
QUUOSI9d L] OP SJOIP Sop QUUIIPEULO UOISSTWWOD LI ‘UONBOI[dde, p 19H Ud 901 UOS ap BJUDIOIJJO 
19 oovoujo ‘aenbope uoÿez ap Jopinboe,s nod ‘onb srAB,p 189 SuIOWA OP SIQUIOU UIBJI99 UL) 


:S990d$01 juoios guinbg,| ap sodrourid soy onb 99 g 197j194 op suuosiod L] 9p SJIOIP Sop auusrpeuro 
UOISSIWWOD v] B juowrapedround jeroquoour [I ‘suejd Xne sgooV sed JUOIA,u SOLIBES So Is ‘anb 
JOAIOSQO WR] V ULOUI) AIL UN ‘JPA Op Nar US uonvordde Ing] v 19 1O;dw9_p o1gHeUT Ua gUINbY | 
ap sodiourid xnv S9si[Iqisuas JUOIBIOS SAUCES Soy ‘uonisodsrp Ing] ¥ STU pres UL] 9] Is ‘onb sanbsewod 
WR] BUC “HIOA9991 9] JUDIVIANP SANIVIOOSQU s}Udse Soy onb J1019 UlOWD) anne UA ‘UL Np atTejdwexa 
UN JHIOA9991 WRIAOP gULIes onbeyo onb ya Yuawafgoiey 91 anuoo onbnrjod vs Ia} & 981]GO,] 
JIDADAI NP U91pDUD) apoZ 9] onb UOdKy SWQUI EI OP “[IVALI} Op NOIJIUI Ud JUBYOIJJL | US SgLILyes xnv uvyd 
9] QTVUUOD ov] WASP INdKojdwa,] onb Wp 919 JUSANOS F I] “SogSsoIg]UI Sand S90 ap Saure7199 NO 
‘QuUOSIOd V] IP SOAP SOP OUUDIPLULD UOISSIUIIOD VI ‘S9LIVTwS Sop syULJUDSIIdo1 So] ‘SgLILTRS SJ Jed 
9JNSU09 919 WOANOd Yop 10] dw, p argneu UD gIINbg ,p uejd 9] ‘xno UO]Ig “107 op yofo.d 9] suvp sored 
$90.191] sop v uejd np uoneSnAIp 8j Ans suoNIsodsip op dduasqe .| onbnno quo sulowlg) sonbjand 


10] 8j op UONvoIdde,| ap 39 BJONUOD np 984849 JiesOs mb owusruv810 | OP 
ouqu 1u ‘saXojduis sap syuvjuasgidas sap ‘sgLeyes sap ‘orqnd np uonisodsip ej e stu os uvyd 9j onb 
JUIBIX9,U ÿ9-) 10] op joford 9] 1u 1ojdwa ,p asaudU ua ayinba J ANS 1077 TOM. | IN {A [9HUSpIUod 
roinawep no onbijqnd onpuar ang 9[j9-JNOP UONEUHIOJUI 9799 ‘SIOHPUORO So] Jo Synoalfqo 
So] ‘lojduo,p a1gnew us gunbg,p suejd say ins 32q9p 9] SUP JUSANOS Ju9IAQI uonsanb oun 


supjd sop UOHEÉMAIG ‘€ 


*[IBABI) Op Noy UOS astA Inb 1oçdurs pp 
219178 Us 93imb9,p uejd 9j aonbndde Anod soçqeuuosiur s}10Jja Say Sno} 955} 
inaXojdura | onb 1981x9 anod p9-9 10 ap jofoad np ZT par] spuouue aJu07) 9'T 


8°€ NOILLVOANVNNODAHA 


"KQ|QVUUOSIVI» JULI) J] IDAJOSUOD Op JUEHIOdUI SINOWOP |] *<SA[qISSOd soimsoul 
SQ] S9INO}» NO «SIINSIU SA] $9]NO}» 91pu9Id JUDATOP SJ1, nb orp sed s10797n07 INIA ou 8199 ZT] ONL | 
B «S9]QUUUOSIBI SOINSOUI Sa] Sono» Jed «sojqeuuosier soINsowW» J09e[dWuor WeIpNey [1,nb Woo 
MIWOD 2] Juswonby1o9ds snjq “WNUTUTW ne IUD) U9,S op sed JUDILSSO,U 19 XNOLIOS NV SUO}ESI[GO 
sing] jJusUUaId simoAojdus say anb Anod 9910oju91 HOS ÿ9-9 10] op jofo1d 9] onb suoAosD snou ‘uosrel 
91199 Nog ‘sin94oduo soy mod juva8rxe Zassv sed so, u ‘1o;dwa,p argneuu Ud gINbg_,p uvejd 9j o1ANVO 
ud ANJOU 1NOd Sa[quuuosreI S9nSou Sop sIpuaid juarerAaop sino4ojdue say jonboy uoyes ‘toy op yofo1d 
np ZI espouse j onb nuaynos yuo rnb surowg) sop uorurdo,] aredur As 9948 DIQPISUOD AUOT ST 


*«<S3[QVUUOSIV.A S91801d> 39 <S9[QUUUOSIBI SIINSIU> 
AUIUIO9 SUOISS91dX9 ,p sUuuOsS19d BY Op SJ01p Sop xnvUNqL SO] 39 Sa DIpnf xneunqIx} 
soy quoy onb ojpnse uonu)21dHJUIT ANS UOHEUMOJUL] ap ‘IO[dus p 919reur 
ud 93InNb9g, | 9P SUIEUIOP J] SUEP ‘SAN99B SABAIP XNV HIUANOJ ANOd $9d1.41999.1Ip SUBIT Sap 
atjqnd 10] B] ap uoneordde | op sjqusuodsa. sxstumu 97 onb spueuiur0391 9JIWIOD 9'T 


L'€ NOLLVONVNWOOWN 


‘QUUOSIAd v] op SHOIpP sop 
XNVUNGL] SO 19 SaleToIpnf xnvuNqLy sof yuouUOp anb suoissaidxa sao op ayjanjoe uoneJadraqu. | ANS 
SOLNIOIIP SOUSI] SP JoI]qnd JICIA9P 10] eJ op UONvoT|dde | op sjqesuodsal asturw 9] onb stoyayno} 
SUOAOIO SNON *«SA[QVUUOSILI SIS OIA» 39 KSOTGVUUOSIL.I SOINSOW» IWUWOD SUOISSIdxX9 Sop JUD SOI 
J] NO 10] PJ SULP JIUIJ9P op UIOS9Q v,U UO ‘«UOTRIdepe p sajqueuuosier sainsowW» Jo «911}snfu 
gorpnf{oid» suoissoidxo say onb snjd sed ‘onb 3njouos ‘sa}x9JUO0d SIOAIP SUP «o[qeuuosivi» oui np 
UOTESINN, | op iofns ne sulows) sop suonednddoaid sap sjou jueuord Ud INO} ‘aywo) 9g] ‘snjd oq 


“OU97 31009 B sJgeIWUBeNd syyI9f[qo sap JUSUTISST[GeII,| 
Japms An0d 10] ap jofoad 9] aed sgsodoad $3.19}119 Sd] AAAISUOD JU9W91889 JIB1pne] 
[L ‘1ojdurs .p sueur Ud 93mb9,p UE] np UOISTAgA sun 39 uourexs UN nb Isure 1o[dus ,p 
219180 Ud 93INbY,| Ip 9104 EJ SUBp srjduooe sa1801d Sap uoreneA9 sun JU898IxX9 
p9-9 101 ap jofoad np suonisodsip sa] sonuaquræu juoros onb spuewtwuo391 910 a] 


9€ NOILVONVWNNODAH 


‘AUH9] JINO9 B Sjneyuenb 
syoafgo sos op JuaW9S11q89.] 19 uvjd np uoneioqe19,[ mod Sara sop 1osodoid ap xnasejurar 
peros ji, nb issne osuod [j oouonbosuos us 1ojduo,p argneu us apinbo,p uejd uos JasIAgI 8 79 S91801d 
sos Jan[Vad vB inoKoçdus,| ju981qo mb 107 op jofoid np suonisodsip soy aindde guwoD 97 


jofns 99 v onbiyioads 1o11puaeo un 9104914 107 9p jofoid 9] onb suop juepuewwossi 
SI] ‘19-IN[99 OP UOISIAYI E] 19 ULI NP AIAN9O Ud OST E] 9P JQHUO9 9[ BUIBDUOD IN 99 Ud IO] 9P 
Jofoid np sooua81xs so] o8vIULALP Jos1991dyre1pney pr, nb juounse SUIOW9) 9p SIQUIOU UTEJI99 UN] 


‘Sa1801d ap sed osi[vgi au [LS 
suonvoi[dxo sap esstuinoy In94ojduo,] onb gsodoud 919 8 [I ‘ISSN “aWQu- I InsXojdwa.| ed 11q)9 
ounbo,p uejd un,p uonouoyz ua ser8oid sop owgui ‘sai8o1d sop T9SIB9I & moodus,] JuoWIeIA sed 
981jqo,u 10] op jofosd 97 onb owunso UlOW9} UP) <saquuuosTel uoneidepe .p Sainsouwr» uOISSaIdx9 | 
suep owgjgoid un juouoeso osod <2[QUUOSIEI> QUI 9] “SUIOWU) SUIEH99 mod ‘ip 939 efop 
BL OWWOD ‘UOHIUI9p ounone gsodold juo,u SJI STVUL “SOTUTZOP JUSTOS suorssoidxo sao onb gstuoogid 
UO SUIOWZ) sane. *<dIANIO Ud 9SIU PT OP ANA UI 9JQEUUOSTEI BINSOW 90} oipuard» : yoyn{d 
oS1p 10] ep Jafoid a] onb gsodod 939 8 I] ‘Sonnur S98NI] Sop & Nal] JOUUOP op onbs1I «Sa]quUUOSIEI 
soInsow Joa «SaIquuuosIe saidoid» oWWOo SUOISSaIdX sop SUP «<H[QUUUOSIEI» AUS) 
np uonesiynn, | onb juausIeIo SUIJI99 ‘7 ] 19 |] SOJONE Sop jofns ny ‘#9-9 10] op Jaford np souxta} xne 
Jos1e91 JUIAIOP sinoojduro so] onb sersosd so] QUID JUO SULOWD} OP SIQUIOU UTEHIS9 un 


“Q1IBSSII9U 
UONBOYIPOW syne 97n0] jue}10dde ua no sonbuounu syjd0fqgo So] JURSTTENIOL UD O}INSUD JUIIVIOSIAI 
J] SII ‘S9XIJ 919 JUO JULIO} JINO9 L sjneiuenb syyoafgo soy oyjonbey inod gporiod vj op SINO9 ne 
SI0J oun surow nv ued ANd] MOAI ‘ET SON, I UIWQUOJUOS ‘quorelAop sinofoj duro say ‘JU 


67 


“SQST[VII JUOS SAJQUUUOSILCI S9I801d Sap IS IO[OTUO9 
INOd 19-9][99 Op JOI[NSII1 TAINS 9] JOINSSE jo ULJA AMI] 9P AIAN9IO Ud 9SIU E] OP ANA Ud S9JqUUUOSIEI 
SOINSOUW SOP 91pu9Id JUDATOP SIn94OdWS SOI ‘Z| STONE, Op SOWLID) xNY “1o]dwWa,p atone ud gyINb9 | 
op UONUSIIRAI L] SUBP SO[qUUUOSIEI SQISOId sop Jed osinpen os 10]d wd, p argneu Ud g}INb9, p uejd ANd] 
IP DANO UD 9SIUU LT IND 99 8 ADI[IDA B SINDAOTAWA $9] 11V.1981[GO 9-9 10] ap Jafoïd np | | apoE J 


uvyd np UOISIAgI 39 UdWIBXO ‘UOnvIddy °z 


*[IVABI) 9P NIIPIU Us 1O[du9,p 919980 UD 93INb9,| 104n8JSuI 
Anod sn5u0d 9.149 SUIOWIUBQU JUIAIOP SI] "So[dnos 191now9p 39 An940jdu, | 8 o1do1d 
9ANJHUOÎU09 BL Ip 9JdUI09 ATU9} JUSAIOP SAILIPUI[Vd Sa] 39 S929fqo say] ‘roçdurs pp 
91908 UI 9319 ,p SAILIpus][Vd Sap Jo Syn99/qo sap ‘uerd un 110q819,p “Indo dud | 
mod ‘uoreñi[qo,| suusnuæeu 9-7 101 op jofoad 9j onb spueunwossi g31WIOD a] 


S'€ NOILVONVNNOODHA 


VOD IS] 
op Jafoid 9j suep s9sodo.d ayoo.idde ,| aindde ao 9] quanbosuos Avg «Indkoy dura onbeyo v saidoid 
S9OULISUOIIID xne sgidepe ong JUIAIOp ostidonuo p uonvoryiuerd op syuauINDOp sonne seq onb 
Isure g}Inbg, p suvyd So] “OIANO Ud OSTUL IP SAILIPUD]VO SA] 19 SJ99/q0 So] Sa[qUNUIUUI IIPUAI Vp IOA9 
39 sso dnos guieyi99 oun J9A19S91d ynvy [1,nb issnv osuod gro oq ‘sosidonus sap uonvoryrue]d e] 
op sULISQIUI oIVAed ore] JUDATOP Sansa S90 anb own [I ‘Z7G6 1-166] US BJ[ONIOe IO] BF gIpM v mb 
‘10]dwa ,p 24191DU ua gjinba ,] ANS 1077 8] Ip UIWXd | Ip 981849 [eIDads AIO 9] PWD ‘s.IILIPUsTVO 
sop 9 synoafqo sap 11qQ¥I19,p 19 1o]dwa.p sgneU ud gimbs,p uejd un 1910q819,p ‘TAR. op narpru 
ud 10/d wd, p a19neu Ud gJINbg | 1d1NVISUI INIA UO Is ‘TeIONID 389 ji, nb asnf gWOD 9] ‘vd es INOg 


‘IOLIPUSTVD UOS 39 SJeIWULND syno9fqo sas Jox17 mod ATAIS VS 
nermod moaKojdwo | OP S991H9911p SOUBI] SOP NO 99STEULIOU 9|NULIOJ JUN VSsI[quid LOI EI op joodsar 
ne Ja]]19A Inod gsodoid swusiue810,p aujenb us ‘ouuosiod 8j ap sop sop suusrpeuro UOISsIMMWOD 
vy onb 91988n$ juows]es9 ve UC ‘«SQUSISEp sodno1s sap suayodwos saiquow op aprqruodsip» 
U] 39 KUONLIUOSgIdaI-sNOS» 9p 9189P 9] 1114239 Wop Ino4ojdws | juawwoo quesiogid suOTIsOdsIp 
Sop ‘Io] 9p jofoid 9j suep ‘ronofe yrespney jr,nb ogouvae 939 1ssne v 99p1/T “seq san synoofqo 
sop Joxyy op inaXojdwa,] ev owed «onagid» ou np UoNesI[NN,| ‘onsoyeue opmombur sonny 
"SUOTBSITGO Sas o1INPOJ op In940jduw, ] 8 JUL}OULIOd a110}eddeyog oun juonpsuos JUSUIITNOI op xn} 
np onb tsure JoaJJo,| 9p UOTHONPAI PJ Op NO douUKSsIOIO P| Bp a}dWIOD ru e Imo4ojdus, | JURSTIOINE 
suontsodsip sa onb sjques Jr ‘ofdwoxe Jeg *oUW19) nos e sygeyquenb synoafqo sop JUSUSSTIQLID, | 
op sodoid ve ‘to, op jofoid np (Doi oydeiseied np saiginbur juos 9s suowa) sure 


‘uOT}S98 
OP SOPOYJOU SOUTeS OP L BOVIS SOJSI[UOI SIOHIPUOILO Sop JJ99ds91 9p 39 sjnoafqo sop arpurone, p 
a[qissod jsa [I ‘soouvjsuoomd sayprored ua ‘onb uoissoidur | ve UG ‘osudonuo,| Op INd119)x9,] 
 SOIIBJJE SIP 9JX9JU09 J] 39 VSLId9NUD,| SP SUIOS9Q So] “UOWOTNOI ap snagid xne} so] ‘ostidonus 
UOS ap SIOU9p Ud sATIOR UONLINdod ej suep SgUSISIp SodnoIs sop sarrenb soiquou op ayrprqruodsip 
U] ‘UOTHESIUVÉIO, [ Op UI9S NE JUUOP [IvARI] Op NLOATU UN 8 39 JoI[NOAed porpus un v sou81s9p sodno1d 


8C 


Sop AUEINO9 uoNejUosg.idoJ ve] oUrUEX9 nod Inssojdwia,| Isury ‘SJn99/q0 sap yuDWOSsI]qQuId,| SUBP 
ajdwoo ue suid ang jusanad sanojovy op 91quOu ureyiao un nb yo nokojdwia,| nod sovoyya 39 apnn 
[VAR UN }18)9 SOUAJUI SJIALqO ,p JUstOSsT]quI9 | onb onbrpur v sindXhojdwid, p uonersosse sup) 


“<QUH9] SUOT» Np vfap 159,9 ‘uonvorpiue]d 
ud ‘suv sto.) anb o1rp jnad Uo ‘SNJ Sop [amor 9}x9}U09 9] suep ‘oNb 1941980 IIR] B UIOWD) one un 
‘S99PI,P IIPIO SUQUI 9] SUB] “SOUTLUINY S9dINOSSOJ Sop 19 OsLIda.NUA | Op ‘a1891ens e] ap uonvorJIue[d 
Op SJUIUIY]O Sop JUSWOIIESSIIQU JULUDIGWOD ‘our SUC] 8 1oO[dwId, p aIgHeU UD ab, p sa|qust[voI 
sjnoafqo sap njqu)o,p ‘uoneinw opider ua oiejUIWII]Se1 jo oNbisojouyos) 9}x9}U00 [omor.] 
SULP ‘9}SI[VII IIQNS 1S9,U [I ‘SUIVIIOD UOJOS “oWI9] SUOT 8 syNdafqo se] 10] op yofo1d np JaINeI Ny 
[I “anne UN, P SIAL] 9 ‘S9]qU1908gu J9 Sa[dnos 9139 juoreA9p SJr, nb y1p e nakoydw un ‘syneyquenb 
Synoofqo sop jofns ne sosisArp suorurdo sop owunidxo yuo sinofoçdus ,p suoneioosse s97 


“UOIBUIWLIOSIp 
ounone jrenbneid ou 39 sopqeyinbs 10[]dW9,p SOULIOU Sap HRSST]QLID ‘UONVUTWIOI9p 99A8 HBJNIOOI [LS 
yIeIIsesud [I Nb sgusisop sadnois sop soiquiow sp siquiou ne juepuodsanoo syyeMUeNb synoafqo 
sop Jaydope jgnjd yop snoAojdwa,| ‘osedv.qjes np aiivj ap sed 359 ,u ‘Inj UOTas ‘Inq 9] ‘syneynuenb 
SJn99/q0 sap JUSWI9SS1148)9,[ SURG ‘SUONOWOId Sap NO JUDWII NII NP JUSWIOW Nv UONVUTUTLIOSIP 
op sed ossez ou inoAojdwa,; onb 3s9.9 4oinjd ayuoduwur mb ag -‘astidanud,| ap Nd119}x9,] 
e 9Anov uonefndod 8] 9p ajquiasua,.] anb onbruyja aui81io | NO 9981 8] ‘AXIS 9] UOTIS soa 
Sop SUONHIPAII SOWQUI SOI JUAIR [IVA] OP XNAIJIU Say sno} onb inod uosiei aunone pear Aou [I 
‘JouvyIOdU ANZ] JUDIVAR SJeIWUEND syn99fqo sa] Is sew ‘anb yo) Ne jp er UO) anne un 


‘1o]dwa,p aignew ua 9nb9,p synoofqgo xne juowururpoput 
alleNsnos os ap inoAojdwoa,| ev anjowsod op juonbsir mnb ansuo] juououwanxs NO I9UTULIO}QpUl 
apoliod oun Ins S9]8]9 SUH9) Suo] L suLyd SOI JICI9JIV99 UONIUTJOP o[[loIed ‘In] UOTIS “sue XIS op 
SUIOU Op STV ‘suv SIO.) op Snjd op sported aun JUIOD AIULJ9P 919 NRIADP <OUH9] SUO][» UOISSIId x9 | 
onb stAv.] suiiidxs v uloWs) un ‘oULIO} SUC] & Synoofqo sop juouiass11qe]9,] SURG ‘mo4ojdwus,] 
op osudonud,, 91n0} suep sajjauUoIssayoid sa1io89]Vd SOoSIOAIP So] aNUS sgUsIS9p sodnois 
Sop S9IQUOU Soy ANsed9.1 op yuLJOdUIT Issnv 159 [] “sed ju9st}ns ou sJ199/q0 S90 ‘Ios us ‘onb yussued 
Sajne, p ‘Sas10JBSI]GO 919 JU9AIOP syVIMUENDH sjn99fqo soy anb juouurse surey1e9 anb sIOPY “WWoLIeA 
suorurdo sa] “sygemquenb synoafqo sap sodoid y ‘nuajuos ne] op 39 1ojdus,p areneu ue 9ymbo.p 
suvjd sop jofns ne SUONEPUEUIUIOI01 sasnorquiou op HIWO) ne gjUesgid JUO SOU so] 


uvjd np nuaju0D ‘TJ 


‘JIDOJJO UOS SUP SNAgAd JUSTUD|NOI 9] NO UOHONPAI PY ‘UOHJUAUIENE, | 
jo ‘epeur np satjov uonrjndod yy suep onb sure Jn997J9 UOs suep sgUsISgp SadnoIs sop suayodu09 
S9IQUOUI ap AHTIQrUOdSIP ey 997J9 UOS op appouuorssajoid 91089789 onbeyo suep sgusisgp sodnois 
Sop Salquou Sap uONLIUASgIdoI-sNOs ] : SUID} JANOS v sJneyquenb sn99fqo Sop JUSUESSTTGRI9 | 
suep ajduo sua) yop ainokojdwo,] Juop sinojoevy soy astogid (T)OI oydeiseied 97 


“sue SION) 
ap snjd op oporiad oun v «oux19} SUOT» 9] 19 SUL SIO.) & UN op apoligd oun e puodsa1109 «IULI9} JIN09» 9] 
‘1o] op ford np suas ny ‘synoafqo sao spuraye Inod o1$97ens oun 79 sgusisop sodnois sop saiquou 
sop uonejuosa1doi ej Op UOTLJUOWSNL ,| OP NA UD OULD) SUOT L spnoofqo sap (¢ ‘uonejuosaidar-snos 


lié 


v À [I NO afpauuoissajoid o10891e9 anbeyo suep sougis9p SOdNOIS SOP SaIquou SOP JUSWAOULAR, P 
JO JUOWANIDOI Op ‘OLA JINO9 & ‘synemuenb synoafqo sop (p ‘lojduo p sigHeVU UD Sa19u]sqo 
sop uorssoiddns op ja snisod sasesn jo S9]891 sop 9IAN90 Ud ISIW 9P JOHPU9ILO uN (¢ ‘1ojdus 
Ud SOSESN Jd SO[SQI ‘SIUIDISAS SOP UDWILXI, | 9P SINOD Nv $9[999P S91981SqO sop uOIssoiddns vy] ap anA Ud 
JULIO) J1N09 8 dIPUdId v Sansa Sap (Z ‘saiuosaidair-snos SgUBISEP SOdNOIS Sop SOIQWIOW Sop 1o[duro 
Ud UIUILU Op 19 JUSUIDOULAL, P ‘UONVULIO] op ‘JUOWOINIIOI Op BQHVUI UD S9[QUUUOSIEI UONRIdepr .p 
SOINSOU Sap 19 SJnisod so8esn Jo Sao sop (1 : uvjd np ssodoid nuajuos 97 os1og1d O1 BONA J 
‘uejd np nu9ju09 gj ins ANINSIA Ud 10] 8] nb sjivjop op ssvjJULALP UUOP 9}X9} VJ ‘d109UI LT IOduu9 p 
s1oneu us 9}nb9,p uejd un,p uoneioqe|9,] Sina4ojdus sap JIC1981X9 9-9 10] op Jofoid 97 


‘sgusisop sodnois xne s94ojdus sino] 
op souvuoziedde | ns saguuop Sa] Al][ronoaI ap udAoW 9] ma4oçduwus,] mod v19)so1 ‘iodder yuosgid 
np AJ ouideyo ne 9pioqge ‘uonearpnuopr-0opne,p snssao01d oJ ‘ajjouuUorssoyoid a11089}v9 onbeuo 
SULP SOUBISEP SOdNOIS Sap SOIQUIDU Sap UOTLIUISAIdI-SNOS V] IOINSOU Op UL JNIJJo ANI] JosATVuL 
JUDATOP sina4oçdus soy ‘1o;dw9, p s1gHeVW Ud ayinb9, j 19191 9p onA usd ‘onb os1o91d (p(1) 6 190187 
‘SIOTIPU9ILO Sop 19 SJ99/qO sop 11419, P uONCSI[qO 9190 JUOQUILU ÿ9-D 10] 9p Jofoid 97 


‘29STA DQUUL 9IQIUI9P PV] Saide sue s1on suIoW ne juepuod ued In] ap axrejduoxe 
UN JOAI9SUOO JUDAIOP SI] ‘SIAN9O Ud 9SIU Op JAIIpu9eo un, nb isuie uejd 9j ed so9siA soyuvAIns 
SOQUUL Sap NO 9QUUE.] 9P SINOD Nv aIpUTaNL L SJH99/q0 Sa] Juvss1[q8)9 10duu9,p 919neu UD 9nb9,p 
uejd un Ja1oquj9 & sinofojdus sa] 981jqo 20/dwo ,p o49nPu ua ajinba J ANS 107 90m 7] 


SHATHANATIVO LA SALLOALHO TOTdNA.d HHALLVIN NA ALINOHA SNV'Id ‘4 


‘1ojdurs ,p seu Ud 971nb9,] sp uerd J] ans soodeorpuey 
souuosiod xne sed eimu ou uonisodsip 93399 onb Joansse,s anod (p9 eau. 
JIOA9I IP 91JNO Ud 9PUBUIUOI91 9IIWIOD J] IO[duD ,p 919neux u9 97mb9,] 194nvJsuI 
Anod sed ssoduur,s ou mb 99 39 autex peapnez ponb 9d sassoioqui so] sno3 nod 8191914 
II ‘SIAB UOS YW ‘I0] op Joford np 9 sy, 9p USTUIEUI 9] 9PUBUTUOIIA JO!) 9'T 


be NOILVONVNINOOWE 


‘Jorpnonsed sdnoié 99 Ans OAR nad 
ao, nb saanesogu suoissnosodad So] HULJ9P R DIQIULU Op USWEXONI UN, p jofqo,] aurez op uonisodsip 
vy anb 11019 JO) gy ‘soodevorpuvy souuosiod sap yuoWesesuUd,| 9p 19 (pg sydvisered np jofns ne 
SULOW9} SUTR}I99 Ied sogUITIdxo suorednssog1d Sop NA ne ‘surowueoN “JalpNoIed us sinaAoj dws sap 
SUOTILSI[GO Sap 9 [e1OUNS Ud 10[dw9, p sIgTWVU UD g3INbY.p s9pt,| op Jofns ne soAnnez suondoorod sap 
SOUILIION VIONUDH JI, ND stAav,p3Sd [I "107 op yoford np 9 spone | o1ndde ‘107 e] suep uonisodsip ajpraied 
9P UOTJIOSUI,[ op jofns ne suIOW9) sop suoNednds091d sap ajov jueuard Ud JNO} ‘owo) 97 


‘orjqnd 39 dALid S1nd}das So] SUBP SdJUOIDJJIP SOUHIOU Sop 8 19 10[dw, p aIONvU UD dIINb9Y, | 
ap ajsnfur uonvordde oun ve rousw op onbsi o1jqnd In9399$ ne jue] os adrourid 99 op uonuou 
gun nb 99PI,] QoURAL & UIOWY} UN ‘ou np odiourd ne JoQYpr ‘orjqnd Ima99s np someuuONses 
So] onb yueyne 3no} “UdATOP 9ALId 1n9399$ np sin94oçdws soy onb juosuod sayfa ‘onno uq ‘1ojdu p 
aonew us 9}nb9,] op 299,p uosIeI 8] op jofns ne npudjUsyeW op sonbsi soy pinpor ji, nb jueumso 
‘SOIQUIOABJ S99TJUOU JUOS A,S 9 AO] QUOUUMO) JUO nb sInafojdwi9,p suonesiue810 ST 


OC 


‘soodvorpuvy souuos.od sa] mod saqsod sop 19919 op UOTRBI]qO,| SULp STU 219 JUDIVIASp sINdKoy dud 
SQ] IS JO [IBAUIJ] 9] JoINjONASeT op ‘sinokoydwa soy Inod ‘uone811qo | sed era ou ‘saysod 
xNvVIANOU 9P UONBAIO LT INS JuRyIOd ‘(po oydeisvied 9j Is juopuewiop as soodvorpuey souUOSIod 
Sop SJUBJU9S9Id9I Sod “UONVUOJUI.P NO UOTSITIGISUdS Bp soUsedULd sop Jed sieur ‘oAre]sI89] 
ainsow oun .p UdAOUW Ne sed UOU AJ 9.9 NOP LI-d][99 AUUIO9 UONVOTJLILTO oUN J9 ‘IO[dW9, p age 
u9 gunb9 | op yofns ne sojqvioaryop soyjAw sop 1omodiod rnb We.NAIIS ou I ‘XN UOJIS ‘sopeiSonoi 
SOWID] SOP JIPu9Ju09 [I,nb juvoënf uessajq 9ANON quo, SUIRIDD ‘owuriddns ang WetAop sponse 
399 onb owunso ‘sgusIsap sodno1s sop jo sonbipuAs sap yuateyuasgidar mb xn99 3noyins ‘xno aud, p 
9IQUOU PULIS UL) “SUIOUID} SO] AIJUO SONA Op SOU9819AIP & À JI ‘TO]dwWa, p sgNeW Ud 9INb9 j ro1neysuI 
Inod orpuaid v spd pu nskojdwa ,| onb samsou sa] [Ieyap us ssodxs mb ‘g ajonie | op yofns ny 


dipusid e sed e,u anaXojdurd | anb Soins ‘+ 


*sannsnf 3.139 udANad SousISop 
Sodno.is Sap SIAQUISUL SI] 9987 JUOJ Spanbxnew 1o[du ,] B Sajavysqo sop onb snweuuossa 
Anod ssoduit s uorsts9.41d 97399 anb 310.19 IF *p9-_d 101 ap Jofoad np ¢ spy4e | e NUDJUTCUL 
WIOS «<}IOAp op 9[$94 oun 4ed sost10jNe uou» asessed a] onb apuBUIUIODI.A 9107 IT 


£'€ NOILVONVNNOODHA 


‘sarnsnf 
sed juos ou Inb SoHOJeurwurIoSIp sosesn ja SAJ8oi ‘SOUIAJSAS sop 1989014 v a1aruew op 99}91dI9} UT 
sed vos ou uonisodsip 9799 onb ‘oossed souoriodxs,] op nus} ajduuoo ‘opensrod 359 [J] ‘ImonsrA 
Ud JUSWII|JONIOV IOT LI IP 2J[09 op ISvUIT| B ISI 9ISOJOUIUHA} 9799 onb onbrewsar 9WOD IT 


‘SOIIBJJE SOP dINpUod 
e] e Sollessoogu sed juos ou Inb sguSIsgp sodnois sop saiquiow xne sopqerorpnfoid quos mb sainatigy]n 
SIO] Sop 1989}01d op J9JJ9 anod 11v ,U uonisodsip 9799 onb juougre si ‘snd 2 ‘ÿ9- 10] 9p Jofod ne 
sormjuouoddns sonuvies sop 110A91d op afnnur ou0p 189 [[ ‘auUos4ad D] ap SNOsP Sa] ANS AUUIIPPUDI 
1077 vy red sganoidde efop yuos ‘toy ouuoq ap sonbiydde rey uo yuos nb steur “Salou TOSIP 
juojquos inb 1ojdwo,p signeu uo so8esn ja so[se1 ‘sowgishs say sno onb nusjnos juo 
SUTEIIOD “OIVLLILO E] B Sa]OvISqoO Sop uorssarddns ej ap sodoid 8 ‘«}1oIp op 9]8eI uN Jed sosrioqne uou» 
uorssoidx, | 10] op yoford np ¢ apouse ,| 8 “Kourtiddns op 9sodo1d issnv yuo surowy) ap dnoonvag 


107 ouuoq ap ssonbidde sarogeunurostp sanbyneig ‘€ 


‘<uonejdepe,p sajquuuosrei soinsou yo «<gyysnfur sorpnlord» 
JUILLIOD SUOISS.1dX9 ,p aUU0S12d BI ap SHOP Sap xNeUNQL $a] 9 SattePIpNl xneuNgiy 
sa] yuOy onb ayjonjoe uONe9Id419jUL,| ANS UONVULAIOJUT,] 9p “Tojduta,p 2e 
ud 93Inb9,| op SUIBUIOP a] SUBP ‘SAN9J98 SADATP XNv ATUANOJ ANOd S991179911P SOU SI] Sop 
aijqnd 10] ey ap uoneomdde j op ajqusuodsoi aaystuTUL a] onb apuBLIUIODII gIILIOD 9'T 


T'€ NOLLVONVNWOOWE 


‘JUOWOUW 99 Ud JUQUUOP Ud dUUOSIOd PJ IP SHOIP Sop xNvUNGL SOI J9 SOHVI9Ipnf XNEUNqIN 
soy onb uonejaidioqur | juenbrjdxo So91noa1p SAUSI] Sap ‘S9dSsSo19] UT SAV So] $9}NO} 9p uonuaquI, | 
v ‘orjqnd IR1A9P 10] e] op uonvorpdde, | ap ajqesuodsor ansiuru a] onb suoKo19 snou 1onbinod 159,3 
‘UOTVOLJIUSIS INI] NS suoTeoIpul Sanbjonb san.ed soy sono} 8 ATUANO] jne7 [1,nb sulowursu awunss |] 
‘uonemis onbeyo ev uonvordde sng] Iodepe,p anjouwiod mod svo na] suvp assajdnos op a4noïd are] 
INV] [I ‘SIA UOS Y “«UOTLIdepr, p Sajquuuosiei Sansa» Jo «g1}nsnfur s91pnfaid> auto suorssaidxa 
Sop JIUIJ9P JU9AIOP uonvorpdde. p juaura]8er uos no 10] ap Jafo1d a] onb sed j1o19 au aywo 27 


“<a1}n$nfur sorpnfaid» uorssaidx9a | ins sgououoid efop 
J18J9,S PpeUL) np oWgidns In09 vy] nb Ayo nv jip v sauIvUNY S291N0SS91 Sap juowoddo949 np 
919JSIUIU 9] ‘J.1vd vs INOg ‘Sn0] ap 991d9998 uonvoriusis aun juoronbor sjou $90 ‘sdua] J] 948 ‘onb 
JUOWT}SO 19 XNVUNGL xnv sgssiv] JIOS uOnJa1diaqur, | onb juoarayaid sureyia) ‘Sajuounod jusinouwop 
SUONTUTJOp So] nb NIA UO IS JNOLINS ‘TO] VP] SUBP «uonedepe,p sajquuuosrei Sansa» Jd «g1nsnfur 
991pnfoid» SuoIsSaIdx9 So] HUIJ9P Ip AOL We.sas 1, nb anuos ied juosuod surowa sane .q 


‘QUUOSIAd E] IP S}O.IP So] INS SLO] Sa] SUCP LÉ9p a1s1X9 
Inb SWAOU L] DIAL WRIIPIONUOD }9 UOISIO9.Id opueis snjd un JIeIaINSsK juouuopuotue Jared ‘Xn9 UOTIS 
‘<aynsnfur soipnfoid op sed juvulenuo.u uoneidepr p sainsow» ied agovjduial pos «uonvidepe. p 
SO[QVUUOSIVI SoInsoW» UOISSAIdxX9,] onb gpuevwWWoddal juo Sanne.q ‘suoIssaidxa sao op suas 
9] OseULALP 1981991d WRAP 10] op Jofoid 97 onb au} quo SUTOLU] Saq ‘SoTeI9UaS don 19 SOATIOLNSOI 
nod don ‘saanoofqns don juos «uoneidepr p sajqvuuosivi soinsaw> 19 «aynsnfur sorpnfaid» aurwos 
SUOISSOIdx9 Sop onb juoumnso S|] ‘sino4oçdus sap suone811qo sap jofns ne #9-9 107 ap yofoid 9] suep 
sp4ojdus sou) op sodoid v suonednosogid sap guidxa juo surlowis) op 91quiou ure]199 UA 


SIULJ9P UOU SOUL, ‘7 


‘10[du ,p seu u9 
ginba | ap a1njny 39 a[fonjov UONEANCISUL,[ B SSIIESS9IQU JU0S SOALITTENb saayenut 
sap anb anæwuuocsai 9p snuruos p9-) 107 op jofoad 9j anb spueunu0991 9IIWIOD IT 


Te NOILVONVNNOIDHA 


nojdur p 
ISLJULALP JTU9DAL,] L IOUUOP ANI] 19 SOANLNIUT S99 JIUQJUIBU NV] |] “‘UONISUL. Op SOATILTITUT Sop 19 
JUDWIIPLoUd ,p SouuweI801d Sop ‘Sa[dnos [VALI Op SoITeAOY Sop ‘[IVAv.N ne UONL}depe .p sornsow sop 
Juop ‘Iojdus, p s1gNvul US g}INbgY,| JoANSse 8 JULSTA SOATIL}TTEND soinsou Vp [IVJUDAY 9818] UN a1AN9O 
ud stu efgp quo sinsAoj dure say onb sjuorosuoo sawwos SNON ‘9imb9,] rainvsur mod peA8n op nor 
ud saATeNTeNb sainsoul sop sipussd juow91889 INVJ [I “S[Nas Soy] v OITJJNs JUSTeINeS ou sAneJquenb 
2INJUU op SUONUIOIQUE So] onb ownso 19 sUIOWg} S99 ap uoluido | d8eIed QIIWOD 27 


‘]IVABT] NP QYyoIVUI 9] Ins sodvorpuvy so4ojdus sap uonei8qurai 
op 19 uoneidepear op soumumvssold sop ILYJO 39 [VAR Op XNoI] So] Jo}depv ‘UONLULIO] dp S9OIAIOS xne 
DIIGISSIV | JOSHOALJ HeTTPJ fr, nb gu8rpnos yuo sogdvorpuey souuosiod sap syuvjussgidos sop uryuo 


VC 


“UOTLSI[IGISUDS OP 19 UONBSTPQUdIE, p SINOD ap ULOSaq JUAIVAR SJ1, nb 39 snuuoooi zosse sed juorejo,u 
IOSUL.}9 ,| B SNUD}GO SoWE|dIp So] onb gfeusis JUO SI|QISIA SOILIOUIW SI] ‘9109 INI] aq ‘asessnusdde, p 
soumuvisoid xne uonedionied vy] jo opeueyes guinba.| ‘sajqixayj jean op soyyepow sop ‘souopies 
Sop gnbipusrds JUO SOU] IP SUONSIULSIO SIC] ‘AIAN9O P UILU 9P SBOIAIOS SOP UOISU9)X9, P 
So1SgVNS sop onb ISUIR 9J[9INNO UONRSI]IGIsSUdS dp 19 UONRULIO] op ‘UOvONpY,p sawuuweI801d 
Sop 9puLWOP JUO S9UOJYOOINV SUOTIVSTULSIO Sop ‘o]dWdKXd 184 ‘UIOS9Q JUSTIA S]I JUOP S9/99 snbipur 
UO SQUSISOp Sodnoi$ Sap unovuo Juejuosaidoi SUIOLUD} Sag ‘aqunbs UONeUsseIdoI aun e ITUDAIed 
INIA UO] IS juosoduur,s SoAreyrenb samnsouw sap onb juayowpe ssvusioulg9) 9j Ijronoo1 v 9710) 
J] JUOP SoUSIS9p Sadnois sop sjuejuosaidor sap ja syvoIpUAS sap ‘sInaAojdula sap wednyd 87 


‘Q109Ud SpuUvIS Snyd SHOJJS sop avy Jef fi, nb yuvynole ‘ayez asoyo a1oous sed jsa.uU 
1o]dw9,p sanew us gINbg,| onb juoaaoi onbrjgnd uonouoy vy op inonaqur, | e souS1s9p sodno18 sap 
SAIQUOU Sop UOrejU9S91daI VI ANS SoANeJuenb SagUUOP Sd] ‘SUIOUID} SUTLIIOO OP STAB] OQ “JIVAL.] Ne 
uonridepr.p saassnod snjd sainsow ap 931$S99gu e] au81pnos v 9dv9rpueu aIIeUUOTIDUO] un J9 ‘udTINOS 
IP S]OLIDISIUIWADJUL XNVISII Sap WR] [I, nb gyeusis ev suoWYOO NV owusiur810 UN, p juejuosardor UN 
‘ISUTY 10] dW, p a19neu Ud 9jnbo, | JdINvISUI WRINOA UO Ts snjd a1oous JIT] pepe} [1, nb gywoy ne yp 
JUO SUIOW} SUIBJI99 ‘aTvIapay onbrjqnd UOoNdUO] e] Bp ANaLIQ}UI,] B S9ÂO[d9P SJIOJJ So] SIZ] LIA 


*XNO DdAV 
IO][IVAV.I] XNIIUW Jd SATJISIOATP SJIIJJO Sap 19198 XNOIU NO UOIVWIOJ SUN JUDATOSAI SAHBUUOTJOUOY 
19 SOIBUUOIS98 soa] ‘saXhojdwuia say sno} ‘UONPISPISUO9 ud SIId JUOS Sno} op SUIOS9q so] NO 
19 sa1991dde juos sghojdwia sa] sno} no JURT[IONdOvV snjd [VALI] Op NOIIW UN 19919 B JURSIA DANLTTENb 
9INJUU IP SAINSOU Ip LI9S UN 9]NO} op aipeo 9] suep ‘onb stidde juswsese v gIWOD 97 


“oi ne : anbiyqnd uonouo}j ve] ap a[quiasud | 
suep spuow 9] 1N0} Inod onb argrueuwu owiQu LP] Bp LJ 9S UOISSaI3OId vs “UepUddad ‘oguUIWOU auuosiod 
vy SIOJ oun ‘onb JaArtasqgo yey v J] ‘anbiyqnd uornouo] 8] ap saysod sap e Sgoons ap ssouUvYO SAN] TOW 
ap d0Av J9JU9S91d 98 9p aMJouHod ANZ] & UOSL] 9P UOTVWIO] Ang] oMeJIed op J9 JIUABN op soUATI9dx9 
INQ] HI, P SUOISEI00 Sa] Sajqio sodnoi8 sa] nod Jorjdnnu op ussow swwod argtpnoned 
aino] soueuodur oun jejgaoï ‘uodder yuasgid np fy on1deyo ne na suoae snou onb ‘saperoods 
SOINSOW IP SOANNIUI p WUVISOI oJ onb gUIFe  JOS9IL Np [I9SU0D np juopisaid 97 


‘JUSWIQUSIOSUO, P 
SJUOUIOSSI[QR] SOI DOAE UONRIOGRIJO 19 SHBNEUNUUO oy901dde ‘sJI9SU09 : UONRIOp ap snssad01d 
UOS Op INOLIAJUI | B 1OJdW9, p age US gINbg,| OANOWOLd Inod sastid efop soAnenIur sop ajeuêIs 
issne 2 J] “onbijqnd uonouoy ej ap saysod sap & sayyenb sepipueo ap sgoow| juayrun] mb s9snfgad 
soy auieredsip amey 19 saporisqo soy sowtiddns nod xnvsgp9j SoIgISTUTUT So] OAL JIBIOQUI[OO 919, nb 
JOAIOSGO UL] & GAD LT ‘SousIsp sodnoss sop uoNUgUT,| L IOJdW9,] ap UOHUMIS LT JoJOI;9UIe Inod 
a[e19p9 onbrjand uonouoy ve] op INALIQUE, Je Sostid soAneyyenb sainsou Sa] ANs gWOD Np uoHUIHe | 
911) JUO OSI], NP [I9SU09 np juopisaid 9] 19 (449) anbyqnd uorouoyz ek] ap UOISSIMIWOD ET 


‘UONVIQUNUQI Op a}Ied ap SSOU98IX 
sa] suduwos À ‘uoneigunugi ‘poid  sostur so] ns sonbnijod ‘Arr np UONestULsIO ‘TIQISS2998 
19 [IVAeN ap XNOI] sop uoNdaouod ‘JILABH op SAIEIOU ‘UOHOWOId op 39 UOHRINW sp Sspoyjou 
‘uoneuLIo} op souweisoid ‘sopouuorssayoid suornorprrenb sap UONTULOP ‘UON99[9S IP SIA 
19 TWOWIIINADAI op SOPOUJOUT : JuoAINS Inb s91j99 suOjOu “aI9pIsUOD r SUOTSoNb so] TULL SUONEÉ1]QO 


SOUIQU SIT JUCAOP S9ov]d JUDIOS Sno} onb 97.108 Ud JUDIVII] jo Sino4oçdws so] Inod ane[o uoneJuario 
QUN jUdTRIONINSUOD SO9IIIEI9P SUOHISOdsIp sao onb nuoynos juo SI] ‘1ojduo p SowaJsÂs sino] 
op 9PM9,] SULP IoIgpIsuOd v Juore.ne sino4oqduo soy onb suonsonb op WNWIUIW 9ST] oun 1o1n81} 
auey A inod 10jdwia,] & sajovjsgo sop UOHBOIJQUOPI,[ ANS SUOHISOdSIP so] 19JJ099,P 9puvUTWODII 
SUIOWUBZU JUO SUBI) 10] ap Jafoid 9] suep dgsodoid UONKdTLIL]D LI Op SOTO} JUOS os dnoonvog 
‘10jdus,p o1gnvur us ginbg,| op uejd 9j ins suones1go sing] op JoWINbow,s Inod arpuoid juo41op 
sina4ojdus so] aonb sainsou So] Ins sasiaArp suotuldo sap gIWOD ne 9s0dx9 ju0 SUIOW9} SOT 


soateyyenb saisayy*T 


‘anbyqnd uoyouof pj supp 10] dua |] ANS 1077 &] & YUIWQWIOJUOD ‘HW 
nv pies9 suvs souuosied sap HoAnowoïd v no JasesuUd v sd JIDAND ,u INdKO{dWA,| ‘orqnd 1n9799$ 
9] SUI99U09 Inb 99 uq ‘saysod xnvaanou ap 19919 & NO sogrjrjenb uou souuosiod sop 1roAnowoud 
v no J9888u ve ‘«aynsnfur so1pnfard» un Jasneo Ina] op onbsu mb oamsow 2unonn o1puoid op 
S9811q0 juoreios au sInoKojdus so] ‘ISurY ‘1o]dwa,p aigu Ud g}INb9 | JoINsse mod snug} syd yuOsS au 
19-Xn99 1onb v 99 juesiooid ua sINdAO][AUID SOP SUONILBI[GO SO] ISLIULALP WRIDJUL]D 9 BONAR] 


“SOILS 
SIND] JISIOU9 L S9pUoJ JUAIUI9S SJI NO onbiydei$09$ IIpPJO,p NO JNjIqISSIWpe,p ‘aoUd}9d WOO 9p 
SOIDLIO OP UOTOUOJ UD S9N8UNSIP a9,p sojqudaosns vpeur) np datjor uoneyndod vy] sp sin9)99$ soy 
SUP NO vpeuLD Np dsarjov UONL]Ndod er] suep uonejuosaidai ANd] 9p ISVUIT,| B 9.9 Op JoUUOISsayo.id 
adnois onbeuyo suep sgusisap sadnois sap uonejuosaidor vy ‘juowossoidxo snjq “JdIJJO.] 
ap SjouuoissaJoid sodnois sap unovyo suep ‘uonejuosoidai ouUIe}IID oun JUDUSIO}IV SoUsISOp 
sodnois sap soiquiow soy] onb nod uoneidepr, p sajqvuuosies sainsou Sop dipuaid 39 spnisod sasvsn 
SOP 10 S9[891 SOP JOINVISUL 91]NO UD JUDTRIADP Sanahojdwisa soy ‘(gs oydviseied np sou) xnV 


"SQ]OBISQO S9J SNO} 191999P op UTJe IO[du9 p SasesSn Ja SAS QI ‘SOUIOISAS SIND] DIPNID B JIPI981[QO Sd] 
(G(1)6 BOUL J ‘WOIp op 9[891 oun Ied Sast1ojNe UOU 1O|dWd, P JIQNVU US SABLSN Jd SOJSQI ‘SOUIQISAS 
SOP JULTNODP SOUBISEP SOdNOAS Sap SAIQUIDW SIP IIVLLIVD PJ L S9JOVISGO So] JoWLIddns v Jd 1OUTUIO}Op 
v SINdAO|dUID S9] 1U19811q0 P9-_ 10] op jofoid np (PS sydeiseied 97 ‘sinoXojdwa soap npuaye J59 
Inb 3d S1OJ9INO} WRAIIFLIV]O 39 HBIOSI991d J] “SUONLSI]GO S99 HICIPU9QUIEU 9-9 10] ap yofoid 97 


‘SJN99JJ9 SOP XNVIAIU Sd] SNO} L UONUJU9S9IdOI DUIL}.IIO 
QuN aipulaye juassind sgusisap sodnois sop soiquiow say onb nod uonejdepe p sojqvuuosies 
Sainsol sap sipudid jo sjnisod sasesn sap ja Sa]sal Sop dIANIO Ud ANJOU 19 JOINV}SUI 91n0 
Ud JU9AIOP SIn94O[dUWS ST ‘souS1S9p Sodnois anenb soy JURADP S9198Sq0 Sap 19SS91p op souonbosuoo 
Inod juo mb ‘oip op 9j8ai oun sed sgstiojne uou ‘loydus p argneu us sosesn soy Jowiddns 
v JO JoUIUH9)9p vB sino(ojdwus Sa 9811q0 10çdwuo p 241o1Du Ua gjinba J ANS 107 a1jone J 


ANOLLI1Od V1 AG AHANAHO NA ASIN LA SHTOVLSHO SAG NOLLVNIAITA ‘V 


SUOHU5114O 


III HA LIdVH 


*29sodo1d 
I0'T By] aed sgsta sino4ojdus xne so2soduur s91p9 eB sajuopeambo 1ojdurs p s1gneut 
ud 9}1nb9,p SaduaSIxo Sap & S1}}9{nsse JUDIOS XNEAY9P9J $}V.1JUOD Ip UIUWIBISOI 9] 18d 
S9SIA XNBAIPIJ Sinou91d91qus So] anb UOSeVy Vp p9-) 107 ap jofod 97 spuouue 97109 aT 


S'T NOLLVONVNINOOWA 


‘10O[dus, p argneu UD gIINbg, | ANS SaJUI9p9} Sourou xne sIyOfNsse JUdIOS o[eIOUTAOId 9dUI}9dWIOD Op 
SOQUIVUON Sap SULp JULIANIO XNB19P9J SInouoidorus soy onb JUSUSILID 9IIWO_D Np Saiquow Seq 


‘QInsoW v] Jed sgsIA sino4ojduo xne Jo xnvIgp9j SInduUdIdoNUS xne J9 sajuojeAmb9 SUONeSITGO sap 
Jerosodun {1 nbsind ‘uoneyuowssal 8j suep 9}INbg,] op ANdAvJ UD JUOWOSESUD un,p dANaId 8] pur9s 
juouoBurup [9) UP “souonbosuoo Ud 9pUdUT 10S ÿ9-) 10] op jofoad 9j onb spuewuwooo!1 [119 ogsodoid 
107 eJ Jed sgstA sino4oçdurs say anb soouo8ixo sawigu soy 19399ds91 ‘1ojdwo,p signe ud gyINbg | 
SULP ‘JUSIVIAOP OUIWLIZOIg OI Jed S9SIA XNEI9p9J SInouordonus Sot onb JUSTAUOD 9ITWOD 97 


‘JUDAS ULYO [9} UN, p sayjonjUdAg Ssoouaonbosuos sa sed WeuUOD ou j1,nb 
sored ‘XNBI9P9J SJUIJUO9 op SWWEISOId np 91p9 oJ SUP 9nAQId SJEHUO9 Sap 9J]IU]) L] B JuSrBUCU 
op snjd uou sed 9s1IOAR] ou 9y1W09 IJ “P9-d 10] ep Jofoid 9] asta onb xn99 ap svo vj suep sgsodoid 
9IIIU) 8] & WeIpUOdsoIOD sgho[dwd QO] IP JHIIJJo un ‘J9JJ9 UA ‘SJENUOO Sap [IE] VT 19 [RWTUTUT 
JN99JJ9, 1] SP 91118] EI JUEUTIOUO9 SUIOWI 9) Sop SUOTHTISOdOId Sa] 2948 P1OIOR ,p sed 1S9,U dITWOD 97 


‘snjd no s94ojdus GT UO Jd SOIUI9P9J SOON Sop SUOT]NGINUOD NO SUOTUAAQNS sap JUdATOSAI 
inb xnoo v onbijdde.s xneigpay sjenuos sop dWWLIsOIg ne 9jqejques swuuweiSoid un, nb Issne 
19 ‘sonbipiinf soorAsos Xnv 39 SJUBJIEH-SNOS XNE ‘UOTJON.SUOD op syeUOD xne onbiyjddv,s swues301d 
3] onb anno us gsodoid 939 8 |] ‘oouue sed snjd no ¢ 000 0S ¥ SIeNUOD sop juejuowu np ossteq 
ve] 39 CG] & SQAO[dWO.p WNUWIUIW a1quiou np JUDWAssIEge | 9S1U0991d ‘sonne aU ‘E UG ‘s}eNUOD 
SOP 19 SJ99JJ9 Sop o]][Ie} e] op yofns ne suonisodoïd sap 9nuro} yUDWID]eS9 JUO SUIOWID) s9q 


‘SOJIOHUISSO S9OUISIX9 SO[N9S XNE NO sayquedulod ssdUeBIxa 
Sop & uou Ja SIndAO[dUID sonne So] onb saoUdBIXd SOWIQU XN S9SIWINOS JUDIOS sg19I90S $99 aonb 
99 L DIQIULU Op S998]dW9I 919 JUDIVIADP XNvIIPIJ SJEIHJUO9 Sap JUSYDOIIEp INb s9191908 sa] 19199ds01 
JUSATOP onb xNvIQUYS 19 SINSVA SAIQILIO SO] ‘UIOUID} UN UOTIS “1O] Ip 2910} He 9 10] op Jofo.d 9] ed 9514 
HOS XNBI9P9J SJe.NUOS op SWIWLISOIg 9] nb 2purwwmoIaI JUO SUIOUID}) Bp dIqWIOU UIR}II0 UA 


‘OF op yofod 9j WNpen onb 1ojdwa,p 
aignew us gunbg,] sp sedioutd soy oo4v soyqnedwoo juaios ouueIso1d np sapponuosss soou981xs 
Saf nb 99 & a] II9A [I ‘QU[Iqesuodsal 9399 ap 9d1019xa,] SULp ‘aonb onsrurwu Np ye1981x9 10] op jofoid oF 
“OWWULISOId NP UONLNSIUIWIPL | OP PIP89,1 L QUBISOP 9NSIUTU np sI1[IGusuOdsal e] OULATIJvOI [onbo] 
“6¢ BOIL | L XNBI9P9J SIEHUO9 op SUTWLISOI 9[ JUOW9SSAId x9 JUUOTUDW ÿ9-) 10] ap yofoid oF 


“UONIN.SUOD OP SJEUO9 XNE IU ‘SIOT[IQOWWI SU9IQ 9p UONLIO] L] B NO eye, | 8 ‘sanbiprinf 
Senuoo xne sed onbridde,s ou owwedo0id a] ‘4,1 op sayorew sap 1oy90109p inod saiyyo 
sop 1ajuasgid op Wop 9] oxpsod a}dwoo op uly us juoanod syusWESeZUd sind] e JUaSOJap mb saq]a0 
39 ‘UILII9} 9] INS SA[QNUO9 SOP L SISTUINOS JUOS s}V.IJUOD Sop JU9490199p INb s9191008s seq ‘1o]dus,p 
21998 ua gINbg,p soinsow sou 1onbridde v juvasesua,s ‘uonvrepo9p oUN IOUTIS TOP 9]9100S 
U] ‘91770 oun _p uontejuosaid 8] 8 o[quieoid uonrpuos sUIOD ‘snjd NO ¢ 000 00 B SANTRAY S}V.NUOD sop 
ANS S91JJO sop Ja}Uasgid yu]NIA mb 39 sghojdura QO] surouw ne juaydwuos mb JeIgpay JUOWIOWIOANOS 
NP SIdIAIOS J9 SU9IQ 9p Sinossiumoy xne onbiddev_s ‘Jne[sisg] yuoWapUoy sues oUOP 19 AI[OI91JJO 
onbnrjod oun,p 91pt9 9j suep 986] Uo o0ejd UD STU ‘xNeIQpsy SyeNUOD op owwrI8014 97 


XAV AAA SIVULNOO AG HNNVHIOHd ‘I 


‘IDADAJ NP U91PDUDI 2P07) 9] AWWO9 SJUSUTHIO SJHEISIS9] SJUSWINIOP S9HNE,p suep 
«940[dW9» y agUUOp UOTTUIJOp B] Op JuowoBuey) no} 8 1oydepe, s mod 39 orjqnd 19 gaLd sina790s so] 
ANU9 UONUJHIdIOQUI, P S9OUDIDJJIP SI] $9}NO} I9AI9SUO9 InOd assajdnos ap 9 SJIU)9p op JUOUUMSITJNS 
9948 «94OjdW9> UIP WesINOd UO ‘JuowWoI$Qr UN SURG “dATLISIS9] oINSoW oun suep onb jomd 
JUSW]SaI UN suLp UONTUTZOp 8] 190K] Op WeIPUSTAUOD Jr, nb SIAv Pp SIOJIINO} 189 |] <240çduro» OULIO} 
Np UONVOIFIUSIS EJ ANS [LIQUIS SNSUISUOD UTL}IIO UN 19}STX9 WRIAOP [1 Nb ann0 Ud 1019 9IIWOD a] 


OC 


‘uloyd sdwi9} & SIn9[pIRARH 
SO] 19 OIOTWOP ¥ SINIT[IVAV.] Soy ‘Soeiodus)} jo oned sdua v sa4ojduus So] ‘spanjov.yuod sa] aqo][sus 
UOHIUIJ9P 8] nb gpurWMWODAL 99 8 [1 ‘JUOWOSIO9Id snjq ‘a]qissod auRgo]sud snjd v] og 19 99sodo1d 
10] EI SUBP J9IN8I WeIAOp «<QAO[dwa» au np uonIurop un, nb juoumss suIOWY) SUN 


‘Sarjivd Sa] Sa1n0} nod 
2[q01d999e 710$ Inb uoÿez oun,p sousisop Sodnoig soy HurJ9p Inod sou81is9p sodnois sa] juejuosaidai 
SOJPUOIJBU SUOIPSIUPSIO Sd] JONUOOUDI JUOILIAOP SOUIPWINUY S99INOSS91 sap juowoddosA9q 
19 epeuv> onbnsne]S onb ownss go 97 ‘snoy mod sajqvidaoov quoreios nb suontuyep 
ap I9JNOSIP op SOqISSOd SUOISRI9O Sd] S9)N0] JUASSISIVS S99SSa1qur sated soy onb ye1919791d 
SIBUI ‘JUOUIOU J] INod suoNvoyIpow sop Josodoïd 8 aid sed s1ojayno} 159 u |] atuaqoid arte uaanod 
SJU8IS9p sodnois sop SUOHIUIJOP soy onb sulows) XN9IQUIOU ap 994 JHEUUOIAI ANWOD IT 


‘ed e uoneusis9p oun.p 
yalqo ,| AU9SSeJ 19 SOUOIYOOINY Sap 91108929 EI OP SONJOXO JUDIOS SUOTIVU SdIQIWdIg sa] onb gsodoid 
B UIOWS) UL) *KUOT]LU BIQIWIIg» À 10} V YITUISSe JUIANOS }1v}9 «OUOJYOO NY» OUI 9] onb g}1WOD 
ne gjeusis Snjd op & uO ‘sadvorpuey souojyoojne sop ajdwoxa Jed v À [I Avo ‘oug8owou odnois un 
JUIWIOD S9UOIYIOIN SO] TOA sed jne7 ou ji, nb awunse ane un ‘«sauojYyoo ne» sop sasodoid uoniury9p 
ve] op Jofns ne dAJoso1 oUNONY WAL ,U SoUO}YOOINL sop juejuosaidor owusiuesio un,nb SIO; Y 


“‘SoUusISOp SodnoIs sone .p B ISSNE 
ronbrdde,s yesinod ana ap ju1od 99 19 {S99SLIOARJ9P JUOS SUUSIPUI NO ISTOUTYS QUISHIO, p SoUUOSIOd 
soy soyno onb aipusjsid op inoxis oun J18j9,9 onb ‘iojdus | op ued 9j IMs SSHOAUJ9P JusTeI9 
sou81s9p sadnoi8 sap Saiquou sa] sno} onb rasued op oouoxio osoyodAy oun 71819,9 anb nusynos 
sIngy]Iv sed v UC ‘[IVAL. ap Nat] 9] SULP SUONVOTJLIA Sap 8 19P9901d op AFOI}TP 1S9 [1 snyd ‘sosnoiquiou 
JUOS sa1089jv so] snjd ‘onb ronbieworre] v UIOWD) ANN UN “OANJLU AWQUI Op SaTOVISGO Sap L [BIQUOS 
Ud 997 UO] SI Nb sored 911039 OUIQUI JUN, P INSLIDIUT ,| B STUNYI 9J9 JUSIVAL XNBIOBI SodNOIs SIOATP 
onb god ne snbrydxo v sourewuny soo.inossar sap juowoddofs49Q np sigislurw oJ ‘sonne,p onb 
So[NOJIp op snjd qusanoidg sodnos3-snos suie109 anb yey np adwuoo Aus} Inod sa|qIsiA Sg} OUTU 
sop odnoiZ 9j suvp SUOHOUNSIP sop o1ey op Nal] Wear À [LS MOA ap 9IUd} JUSUIAIEÉ9 E UO 


‘JUIWIANOW 9P NO QNId Ip JOS SUN, P JIESSISE,S [IS OUIUIO9 UOISNJOX9,P UOIssatdwUt | 
I99IOJUOI B JONGLNUOD ynod 9SIP[8UE UOHIUH9P EJ SULP IIQUOU» JUL) Np UOTESINN,] onb gjeusis 
e odnoiZ un ‘ono uq ‘«epeurd ne oIQISIA AJOUT oun e juouuoniedde ‘nvod ANZ] ap Ina/NO9 E] 
no 9981 no] Jed ‘nb souuosiod sa] SajqisiA SoyLIOUTW Sop oned quo» : WINS mb 99 Jed Jade] duo. ej Op 
JUIPULUIUOIOI SI 19 “QULIOU PJ }S9 QUOUEIQ 2921 BY onb vsoddns 9779 ‘XN9 UOTIE *oJULSS9]q 99ANO.} JUO,] 
SUIOWA sonne, p stew ‘agsodoid UONTUTJp EI JEU SUBS J18d999e 9JQISIA AILIOUIU Sun juejuosardoi 
QUISTULSIO UL] KS9JQISIA SHJHOUIU» Sop 29S0d01d UOTTUIJOp P| AUIUIUIOI JUO SUIOW SON 


“QAOV, P SUONLITUT] SOI 19 QUES PJ ANS 9J9n bu] op apes 
9] SUPP SOQUUOP Sop HIJIONO9I NO SSI SOIQILIO So] DIAL UOTPSTUOULIUU NO JOY S21/1/1QDSIC WIIM 
SUDILIIUY J] ANS 99puoy uonIurop ‘sAo[dwWa,] 9p 99ALId OIA ef 19A19S9Id mod sastid jue9 suoneogid 
so] ‘sosiid sojquuuosier uonejdepe p Soinsow soy SIOJ SUN UONOTHUSpI-OyNe NO UOT HUSp! 
Jo «iojduro un 1o910x9 IMod soympar sopmnde» osessed np uoissaiddns : 19-S91[99 JUSWILUEJOU 
SUOHIULJ9P Some sasioAIp gsodo.d juo sUIOWD) SoD “assIeq LI E SonbYsHe}s So] Jossney ynod inb 


6] 


99 “298PJULALS9P Snd 3S9,u a]]9,Nb jueuwMSo UONROTJNUApI-O}Ne ] 8 19p9901d snyd ou ap 19p199p ans 
vy] aed ynad [Ivars op Not] Ana] SULP 9IJ[ON998 99dvorpuey suuosiod vy anb gusijnos juo SJj “aasodoid 
UONIUJ9P E] op Jafns nv sayures sap awridx9 juowuoe89 JUO sin94ojdu p SUOTIESTULBIO SOG 


‘QQUUOpP JIANIE QUN suLpP dUUOSJOd oun anieuuos Jnod onb s]JaUUON DUO] aJUTL.IZUOD BUN no 
dW] oun J199p Ib ‘«dvorpuvy» red 992[dW9I 919 WeIADP «IdUdTIOL Op» IULIO) 9] ‘QuNOv] oun 2 A ji, nb 
uorIssoidu | auuop 39 jne10fod jso ‘«sogdvorpuey souuosiad» op uOTIUTJOp ve] SUBp ‘«dDUDIDIJap» 
AU) 91 nb sIAv.p 159 ‘aj]dweaxo ied ‘xnd,p un/T ‘sgusIsap Sodnois soy yURUIODUOD 10] ap Joford 
Np SUOHIUIJ9P dp sAQqWOU UTv}I90 UN,p Jafns ne sapmyginbul sop guLIdx9 ju0 SUIOUI) Sue) 


‘JIVARI] OP NOIFIU INV] SUCP no 1o;dw9 Ang] nod uonridepe ,p 
SoINsOW sp JUdTOI¥QUEq Inb souuosiod say] JUOWOTRSE VSIA «SogdvoIpuLY souuosiod» sp UOTTUTJSp 
vy onb asiogid ÿ9- 10] op yofoid a] ‘aoUdIOIJap oJ} OUN,p UOSTeI Ud sino4oçdws s[onju949, p 
no insfojdwa ng] ed 9110899 91199 suLp S99SSP19 ag,p JUaNbsi soyja,nb juasuod sajja aioous 
no 1o]dwe un 19919X9 Inod Sayinpar sopnyride sop juo sajo,nb juarapisuos sajja 39 ‘asessnuaidde p 
919 ua no onbineiyoÂsd 91plo p wos ‘Sapporiosuas no saejuaw ‘sonbisAyd sayoedes 
SIND] IP OS ‘AJUAIINIYI NO 998U0[0Id gyovdvour aun p S99811JJ8 JUOS «so9dvorpuey souuosrod» 
SY] ‘oyouryq nvod vy] sed juo,u mb no ayourjq 9981 ap sed juos ou Inb ‘sauojyooyne sa] anb sonne 
‘squuosiad Sa] juouuarduwuo9 «S9J]qiSIA Saiouru» Sa] aonb sIpur] ‘SNAIN SOI 19 JNU] So] ‘SUSIPUI So] 
JUDUSISIP «<SIUOJYIOINL» Sa] ‘SAIAUIQUIS JUOS ÿ9-) 10] ap jofoid np 39 10çdw» ,p a1onvu ua ayinba J 
ANS 1077 d]JONIDv [ 9p uonvordde .p JUSWI]SII NP NIDA Ud SQUBISaP Sednois Sap SUOTIIUTJOP Sd] 


SUOHIUH2A "7 


*SITISIA SOWAOUTIU Sap 914184 ju07 mb souuosxod 
Sa] 39 SogdvoIpuvy souuosxod Say ‘sau0}YDOINV So] ‘SOWIUII SOL 21IP-B-1S9,9 ‘SJUBISIP 
sodnois s1jenb sap 9A19SU09 #9-7 10] 9p jofoad 93] onb spuewuw0991 9I1WI0D 9'T 


vc NOILVONVNWNOOWY 


"SQIQISIA SOLIOUIW SOP SOIQUIDUL SO] 
10 sogdvorpuvy souuosiad soy ‘souoyYyoo}Ne Sa] ‘SOW SOI AHP-L-1S9,9 ‘sgusIsap sodnois anenb xne 
sanbiyddv ,s yexaop 99sodoid 107 ev] anb owunss ‘surowa sap wednyd vy] op reysur,] re ‘aWWOD 97 


‘XIOU) Jed suOIssoyoid soule}100 9p sajuasqu juoie]o SOO} Soy onb gouvar 
Issne & UC ‘IOJduo p argneu UD gINbY,p DWISII 9j SUP SIDISOTIATId JUOS SOUWIUD SO] ‘IN] UOTIS ‘109 
‘agsodoid 107] ej op sou xne SQUBIS9p SadnoIs op s1quioU 9] o1INps1 ap 9sodoid ve uiowa un 


‘1o]dwW9,p WgjVw Ud SaINIIJJIp sop yudAnoids 
98¥ .p Sodnols op 91QUOU UIL}IIO UN ,p SIND][IVAL.Y Sop ‘JuSWOU 99 Ud ‘anb ap Inv] [139 ‘<onbrurgysAs 
UOHVUIWILIOSIP Op SOWNIA gssed 9j Jed 939 UO s98v sinajjIeARr So] onb juoprA9 sed so u II 
‘IVD Sed jSo,U «988» IND|[IVAV. UN JU9TA9P UO jonbnp med v 988] ‘odnoi8 99 op uonejuosardar-snos 
op 2189p 9j Ins sonbnsnezs op sed ajsixa,u [I 20;dwWa p asayou ua gzinba 7 ANS 1077 8] JOUIWILXd,p 
931809 7661-1661 OP [Bloods gyIWOD Nv soyLIOVp S9109 nb sowgU so] JUOS WeIOAgTNOS vTId onb 
SQNOIJIP S9T ‘UIOWD) HN UN UOTIS ‘owarqoid unone jresod ou 8199 ‘onbysNeIs uv] af ins ‘Is aug 
QuSISop odnois un og sed juareIA9p OU s988 sinopRARN Sa] onb stAv,] awrIdxs 8 uowa UQ 


8 


‘“onbiuigsAs 
UONVUIWLIOSIP OP SAUNA JO [VALI] NP QUIIEUL 9] NS sasvyuLALsap gssed 9] Jed 979 JUDTRAR sy1,nb 
99104 SISIOU9 939 JUO SQUSISOP JUDWOTJONIOV Sadnos sa] onb 1ojeusis op ay1odun ji seu ‘ioddez np 
] 291deu9 nv soQUUOTUIW SINOQOI LR UONVUIWLIOSIP Op SUONESNIIL SOI JIBI9910OWBS9P UO Jd SOATIVBIU 
SUOTIOVAI SOI WeIOUIWITS UO ‘99S0dO1d 10] 2] SUBP QUBISOP J18J9 9dno18 99 IS ‘QUBISgp odnois un 
JUQULIO] Sodv91pueu UOU YOUR] 9981 9P SOWWOY So] onb juaweISUI SPUEWOP JUO SUIOW9I SOG 


‘]IBARI] NP 9YyoIeU 9] ANS 
adn01$ 99 a1u09 9nbIWAISAS UONVUIWLIOSIp oun & no aUUOTIpPe.N sorpnfgid un v ainjou09 ap JouLIod 
Qu ust anb nuUodal UO SJI SIPUI JUDWOU 99 Ud IO[dW9 ,p SaITNOVJIP sap 919-nod yuaAnoldg sounof 
Sa] onb 19nbiRW91I 187 JUO SULOUWD) Sad “SQUUOT]UDW 9}9 JUO SAUBIS9P Sodno1ig S[ONJU9A9Y Sane. 


‘auuossad D] ap SJ1OAP Sa] ANS AUUIIPPUN) 107 PI] IP NVA ud ‘IO[dw9,p 
QIILU UI UONVLUIWLIOSIP vj 91U09 989014 vfop 159 odno18 99 onb juouoeso onbrewor 910) 
J] ‘SJONX9S UONEJUOTIO | Ins SOQUUOP op sed JU9SSIUINOZ OU SJUOUWoSUI9OI Sa] onb snjd jueyne, p 
‘UONBOLJNQUAPI-0n8,p stugjqoid un J9s0d yesnod sponxosiq xnv ja SOUUSIQSAI XNE ‘S[9NXISOUWOU 
xnv 107 ve] op uonvordde .; onb Jonbiewoi yey yUO SUIOW) SINIISN][g ‘JUSW9TQOIEU 9] 2HU09 an] 
IP 19 UONLSI[IQISUdS 9p SOUSLAdULD Sap [IVALTY OP NOI[IW Ud OUD Op JI88,S [I,Nbs1o] SuOTVIQpIsUuOD 
op yofqo,] omey yernop odnoi$ 99 onb jopnjd juosuod sj1 ja stAv 309 sed juoSeyed ou sodnors 
saine, q ‘xno v onbrjdde,s 1077 ey onb juajnoa sr JUDD ITOARS Inod uoreynsuos sarde ‘ou81s9p 
odn01$ UN NUDADP JUIIBIAOP S[ONXOSIQ So] 19 SOUUAIQSA] SJ ‘SES soy onb ownso urowsy un ‘odwoxo 
IQ ‘sourejuswgddns sodnois sop snjefnsse A,p gsodo.d yuo sonne, p onb siope ‘sgsuvyout juainowop 
sasodo.d 107 vy ted sgsia sgusisep sodnois soy onb 9purwwosal juo surowa sop yednyd v7 


‘SOIQISIA SAJLIOUIUI SOP SAIQUIOU 
so] 19 soodeoipuey souuosiod say ‘souojyoojne soy ‘sourway soy : sodnois onenb v 4 [1 ‘gsodoud 
91X9] NP 19 INONSIA U9 JUOWITTONIOR 107dW2 ,p asad Ua 91Mb9 J ANS 10] PI IP SOW] XNY 


S9SIA Sodnoi) ‘TJ 
SANOISAG SAdNOUD “a 


‘10 [dud ,p I.19IVUI 
ud 93mb9,p suonsanb say ‘snjd no sauuos.ad OT JUBAO|AUI SANaSNJJIPOIPB.A Sap SBd I] 
SUBP JISIAIDIANS Op 39 19JUIUII[S9.1 9P ALOANO UOS SOUUIIPEUBI SUOBIIUNUUOD9197 
Sap 39 UOISNJJIPOIPEI EI ap [asuOD ne 8191191 INb 9ANE91109 UOFBoyTpour sun 
uo1snffipo1pnA Dj ANS 107 BL 8 19n0/8 8 MOSBY 9P 9-9 LOT ap 39{01d 3] IPUDUIB 97109) 9'T 


£'T NOILVONVNNODHH 


-HL1089)L9 91199 Op SINISNJIPOIPEI xnv sgsodul SOUSÉIXO 9]qNop LV JOULWI[Y,P aouanbasuos 
mod yreune inb 99 ‘snjd no souuosiod QQ] yueAo;dwo SINOSNIFIPOIPEI sop piv89,] & sou9J9dw09 
BS IQSUOD Nv 1911J91 B UOÏEJ Vp IdIFIPOU 919 JIUIAOP UOISH/fIPOIPYA D] ANS 107] LI onb owgu puenb 


Ll 


DWIJSO [I ‘UOTSOSSNs 9][9} SUN JUdWITL}0} I94ndde,p wo) Nv sJqissodull 359 ]I,§ “1o;dwa_,p s1gneU 
us 9Jnb9,] op ouIeWOp 9j Suvp sou9jodwo9 91N0} DIM ne 2949ju9 wos onb nod uoisnffipoipos 
D] ANS 107 LI JoyIpow sp gsodoid yuo uoIsnyiporpel vj ap ANn9J99$ np Sjuejuosardor say 


"SUOTVOTUNWIWIO99I9} SOP 19 UOISNJJIPOIPEI BJ IP SIN9J99$ SI] IUD VOUDIINIUOD SN SUN IOSIIOART 
NIA mb ‘juowouroAnos np onbnijod vy] ap anuoous ] B A 1187 ID “OINOIOJUL, | ANS S9OIAIOS Sap ILO 
INOd JIUBLINIUOD Ud JUOIS SJI Sa]Jonbsa] JAB UOTBOTUNWIWOI]9} Op $9}919N0s sap 9/j99 anb sp.noy 
snjd uoneUOW[s91 JUN B STUNOS JUAIL}D SINasnyjiporpes soy onb sudde ev sywod 9j ‘uyUug 


‘9[0HU09 9] NO g}9LIdOId 8] 1919JSU81 UD, Pp NO SOU99I 8] IS[RANOUOI 
Op 18v_s [I,Nbs1o] juoanos snjd 97 ‘soUsdT] 9p avenir np nvsaru ne 1ojdura.p argneuwu us gyINb9,] 
op SUIULX9 XNE IPQIOId D LH 9] ‘JUOWITVIDUIDH “dIIU 9}9190S L] Op NVIATU Nv JUDO] aNITGQvy ‘aouuL 
onbeuo 1ojdwa ,p s1gevwW Ud aynbo,] ins sanepnur107 Sop juossduo sr, nb sindkojduia sap Weas1x9 
SoUIvUNY S291N0SS91 Sop juouoddofs49 np a1g}sTuTW a] onb siidde juawsese v gIWOD 97 


‘sj1oddei sop uononpoid vy] ourenua.nb sjnoo xne srafnsse jo 1ojdwo,p orgnew ue gynb9,| 
ANS TO] Sun Ted SgsIA ‘SopBIQPIJ SAONE So] ed sis91 souvyiodiur 2799 ap SINaAo][dud synos sa] xn9,p 
JUOIUSIR] UOISN{IPOIPD4 D] ANS 1077 &] 9P SOU) xNv SINasnyyIpoipel syed xne aynbo,p owi891 np 
uonvorpdde,] onb 39 ‘tojdus, p argv Ud ayinbo,j ins uonejuawa1891 9jqnop oun v srunos 1sure [nos 
9] 11079 1n999$ In9] onb JIWOT NE g[VUSIS JUO UOISNFJIPOIPEI PJ Ip IN9)99$ np sjuvyUasgidal soq 


‘10jdu 9[qnop 99 Jed SIpINOIE JUIWII[VS9 JUOS JUIWIUIOANOS NP $}N09 SA] J9 SIO] XN9P 
sop SuOnISOdsIp Sa] 1999d$91 Inod sajquo81[8ou UOU S]NOd Sap L VOR] AI] JUDAIOP SINOSNJIPOIPEI 
SUIUJI9T) “SOOUISIOAIP S9P 9JSISQNS [I ‘SOOUOSIXO SO] JOSIPULIOU INOd SJIC} 999 UOIR SJIOJJo 
sop onb uarg ‘sxiodder op sowis91 xnop v sipofnsse juos sInasnjjiporpes sureyiso ‘uorsn{fiporppi 
D] ANS 107] LI 9P 19 10jdwma ,p asayou ua ajinba ] ANS 107 LI 9p Suonisodsip sa] QuUOp jURIq 


‘J999fq0 199 aipurope Inod sojqissod s110JJd Sa] sno} Tey 
¥ S99SVINODUD JUOS S9J19 19 IO[dW9,p age Ud gIINbg_| J9SIIOAVJ Inod sastid somnsou sa] 1asodxa 
WUSAIOp S940[duS (01 9p Surow JUO INb $99190$ So] ‘sourewny SadINOssaI sop yUoWoddojoAIg 
Np aigisturus 9] sguuR onbeyo suUOp Ang] onb uonene4A9 | 9p Je 1ojdus,p s1aneW Us aymb9,p 
SIS191JJO suvyd sine] op [IUJ9P Ud JO\NISIP JUOWOIEULIOU JUDAIOp snjd no s2Kojduo QQ] juadwoo 
Inb sinasnjjIporpes sa] “9ousdI] op opuvUlop e] op orAed yey mb 1ojdwe.p srgnew ue 9ynb9.] 
ins ye1ogds anvuuonsonb un juouuardwo9 DLYO np eysoidde | ap sjuawey9 xnedioud s97 


‘lojdwo ,p signe us gyInbg, | JopIOge sjrjuouwos orjqnd ud 1onbrjdx juoarop aoUsdI] Op san 
Say ‘suv dos no buro sa] sno} ‘Juonbgsuod seg ‘Soouoor] Sap 9JO.NUOD ap 39 gI9LIdod op uraysuen op 
‘JUOWU9][9ANOUS! op Snss9901d Nv 10o[du,p s1gneU UD 9ynbo,] op pre] e onpiqusuodsor es 9139)UI 
BOLD 9] ‘voisnffipoipps pj ANS 1077 8] Sup S9XIJ Snoafqo so] jueuSrope Ud no] sdUdOT] Op Sarre [nn 
SOP 39 [IOSUOD Np JIVAUT op 981849 8] 19897je Inod ‘so snjd ind ‘orjqnd nv sajdwoo sp uorppar 
U] Op 19 uOIUIdO, [ 9p UONRSI]IGISUIS BJ INS 9xv 98EJUEABP 9JOI UN, P ‘UOISNJJIPOIPEI L] op AN9]9as 9] SuBpP 
lojdwo,p s1gnew us 9ynb9,1 op pie89,] 8 ‘981849 1Sa,$ [IISUOD AJ “SONILUI] S9OINOSSaI Sas Op u24OU 
ny ‘uonsanb vy] op efgp juednd90,s xnvigpgy sorg}sturw Xnop onb ynoyins ‘aovoryyo San) 9[NULO] 
oun ag sed sjquiss ou 1ojdwe,p signew us 9jnbo,] suep UONUSALO}UI UOS ‘s1N09 soy Jowdwos 
¥ 39 onbrjqnd uonensrurwpe | rorprduis 8 oyorouo UO] NO JUOWOW un v ‘onb ja uoisnyyrporpez e] Op 
39 SUONJLITUNWWOD9]9} Sop SUIELOP 9] SULP JU9MIS 9s Soou9Jadu09 Sas onb SIAL, PISA D LMD 97 


9] 


‘SsoUIvUINY S291NOSS9I Sop juatoddo[s49 Np ojsiurw ne j10ddv1 o11e7 49 
1oj dua ,p 249UDW Ua ajinba J ANS 10T J]JONIOV ,| IP S9DUIBIXO XNV IAIVISHLS JUII]|VS9 JUDALOP snyd no 
soko] duro 001 JUVAR SINISHIJIPOIpes SOI ‘JOJJo UW “UOTLUDWI]SaI s]qnop ouN,p dn09 9] snos 19qWO} 
ap Wenbsii UOISNyJIPOrpvl EI Ip 1ng}das 9] onb 3a 1o]dwi9_,.p aranvwui ud gyinbg je SAATILIAI soouajodw09 
op onburw finb ‘Sous juos sodoInossa1 sos onb ouuop jue]a ‘9101 29 9p JUDWASSISIL]I,| 
ap Jofns nv sajuie.1 sop gWIIdx9 8 [IasuO_D 9g ‘onboda ] Y ‘D LH ne odder avy juaAIOP Ja 1ojdw9 p 
a1gneu Ud gINb9 Pp ssoUdSIX9 Sop v SMAfNsse jUOS BPRURD ne SINOSNJJIPOIPEI SA] SNO] “ZG6I Ud S0Jd 
ud 9SIW IOJdW9,p sae Ud QIINbY,| INs SoUUDIPRULD SUOTIVOTUNWWOIDY]I} SOP J9 UOISNJJIPOIPEI 
RB] 9p [lesuog np onbiyod xy] op 19 [66] UO uolsnf{fipoipp4s Dj ANS 107 ve] op uondope,] sindoq 


UOISNJIPOIPeA ET IP ANIJIS =p 


‘QINSOW L] IP SoTLIUSWTLPUO] S9OUIBIXS XNE JUIWIITLJUOJOA JAI Is 
B JUIWITIV_ 9] 9HOUX9 AO 9] ‘a[[VAIOUI | SURG ‘aouepuadopur,] JoAJOSgid u9 mod snbridde ang 
assind owstuvogu un nb URAL JUSUATIE 9] JUDWIJOIIIP JOSIA Sed JIEIAOP OÙ 9-9 10] op Jofoid 9] onb 
SUOAOIO SNOU ‘SUIOWULAN ‘S[UI9P9Y UONLISIZg] e] v stofnsse sino4ojdus sonne so] onb suone$11qo 
SoUIgU Sa] IoSodiur,s 19 ajduoxo,] ed royogid WesAop juowarieq 9] onb JusrAUO9 AIWOI IT 


9109p sed 10] ey v Mofnsse ag Wesinod juowapieq a] onb 99pr. I 
QOURAL B [119 sinafoçduis sonne say anb 1o]dwo,p orgneuwu Ud gIINbg,| e SOANLJOI SUOT}LSI]GO Sag 
so] ouoY ‘mo4ojdus, p 2.00 v ‘UONNSUT 27799 anb 99pI,] 2HU09 sed s1oJo}N0} 11019, U I] Juepuadopur 
Sa JUQWIOTIVg 9] ‘UONIpeN sed ‘onb ronbiewai We} & JOSQIL, NP jlosuoD np juapisgid 97 


‘QINSIW VY] B SIOIAIAS Saidoid sas 
jueyjounos Ud diysopeo] op sanoid peI9} JUOWT Ie 9] onb 19 juowronne ojie UO ji, nb uosrez aunone 
wear £,u ji, nb yp yuo suiey199 ‘UoWopIeg np onbeyjorqrg PJ & 19 EU9S Nv ‘SOUNWIWWO sap SIQUEU) 
e] e onbrdde,s sgsodoad 107 ey aonb nao 9] guILIdx9 JUO SUTOLU) Op SIQUIOU UIe}I99 UN We} UA 


‘uoMNsuT 91199 ANJOfnsse B oIQI[NONIed 9NOTFIP SUNONE jreine 
A wyi.nb 911wWog ne jp quo soureNy sadinossod sop juoWaddojaAgq Np 2RISIUTU Np sjuvjuosgidal 
Sg] IS Qu JUOWOLIeg ne oInsou LT ronbrdde,p 107 ap yeford 9] Sup uorsonb sed 3S9,u I] 


Jul ‘€ 


‘Ju9J9du109 
91JSIUIU a] 29AB UONUJINSUO2 Sa1d8 ‘OSJIL NP [suo Np UOTEPUEUIUOII 
UJ ans std J9199P avd S99SIA 919,P JUSIBIONUNUOD SAUUHIPEULS S9910, 
S9[ 19 peu.) Np 9[UÂ0I SHOULIBPUIL) PT ‘TOI EI 9p uONvUIL[IOAd BJ B JUDD} VIPQUIUUT 
syyofnsse quoros ‘anbygnd uoyouof v] supp J1DAD4J ap SUOHD]94 Sa] ANS 107] EI 9P 
J 9X9UUR, I ap [J ened EI] 8 SJUUOTUQUI SJUOUI9T9 “SIUBIES (OT SUIOUI NE queJ10du109 
1jqnd 197998 np SJUOUHI9 So Nb uOSeZ Bp p9-) LOI 9P jyofoad a] spusure 971109) aT 


7? NOILVANVNNODHH 


SI 


‘9]gqISsod 
191 Snjd 9] [elgpay o1jqnd ina399s 9] INO} 107 RB] 8 1afnsse, p an Hop Jn99/qo J “10S9LL np jeSu09 9] 
19 SIno4ojdtus $99 anus sduu9} onbjonb efop sindap nor] juo gyrrenuo49 97709 Ns suorssnosip sop ‘snjd 
9d ‘661 214U999p ud ‘1o] 9p Jafoïd np 30d9p 9] sindop surou ne 1077 ej & srofnsse an9,p juonbsn 
Sfr, nb Juoavs sjr stew ‘synensturupe pouuosrod un ja saugisAs sop oovjd ud anjouu 19 appouuonerodo 
SMOVIHJO | V SOANLIAI SUONLIQPISUOD So] duos Ud oIpUdid Inod sduay ap urosoq OAL juaanod 
sinaKodura $99 onb rexA 359 [j “SOUUDIPLULS $9910] SOP 19 DYN LI ap svo 9] Suep Jnvs souonbasuoo 
Ud 9PUSL 919 WRIADP $9-_ 10] 9p Jafoid 9j onb owmso 11 jo uoneweooïd es sap 1077 LT e SIWINOS 
JUSIOS SJoursip Sina4oçdus soy onb gsodod yuo mb suroulg) sa 2948 p1099v,p 1S9 HW09 97 


“SQUUDIPUI SSAIOS9I SO] Suep onb sw ap ‘sgpediorunw sosnorquou 
9P 19 SONO] sop ‘SoouIAOI yiny sp saidne fonjoenuos Ja1oIjod a91A10s onb 39 ojeuoneu 
291104 ap sdi09 anb jue) us jepueu uos ap aysea snjd ayxaquos 9j suep dILIOSUT,s HOP 1o[durs,p aromeut 
ua 97mbo,j onb juonnos swusrue810/T ‘mon8iA ud vfop sainsou sa] 21pu9)9 no JotJrpout anb ye1A9P 
OU DATEISIS9] SOU981X9 97n07 nb 91puQUO 9SSTE] & EPEULD Np 9JUÉOI HOWAEpUdH E] ‘UU 


“<noe 98v» & epeuto onbnsnejs ouuop onb uoniuap ej 1odepe.p 39 ‘uonednoso onbeyo op 359 
Inb 99 mod noyns ‘snemuenb spnoofqo sop 11989, p ‘souuorpeuro $99I0,] SOP ajgeimioa1 uone|ndod 
e] e Woddes sed «ojqeuuosier» au} 9] ourwexe p ‘onbrjgnd uonouoy ej Op mes suep onb 1o1njd 
SOUUDIPLULD S9910, SOP 9}X9}UOS 9] SULP AJLIQUI NP odiouLid 9] HUIJ9P op ‘9IAI9S NP JIFUSIOAIUN | 
9P 9OU981X9,] 9P UONOUOJ Ud SQUBIS9P Sodnoi$ so] HIUJ9par op uoNsenb 939 JUOUW9IQIN9NIEd 
U IT 99TAI9S NP 9][eSIOATUN | 9P DUISIX9 | 29109ds01 IOs onb nod sorressaogu juareros 10] Op Jafoid 
ne SUONBOTJIPOW SouIv}.199 onb own} JUO SOUUDIPLUL S0910, Sap a[ored-o10d soy ‘sinay]ie eg 


10jdus,p s1gNvwW Ud 9yinb9,] op Xneunqin sop ssouaipne sap 39 
uonvotdde,p So[onuos sop S1NOD ne SIIJISSV[D S}USIUSTISUAI Sop UOT]99}01d BY HoA91d vApNe] jr, nb 
9S1991d juaW9IL89 B OWUSTULSIO J ‘Saiquiou ua Nb jomd soSejuaoinod ap UOTJOUOJ Ud 19 Juow99vduo 
sed onb jomjd jeuoneu neoaiu ne yodder ane op guoedeo vy juop ‘sojeroods suonvydepe 
Sop Heipney [1,nb nuajurew v ‘ed es mod ‘yrimo9s op juowauBrosuar np USIPLULd S91AI9S 9] 


‘ANULIOJUO) PB] 
OP UONVSIJLIQA Op SJU9SE XNE AUSIULBIO, [ 9p 9ILINDS ap SOBQi sap uoneordde, | op juorA apnyoinbut 
g[has vg ‘ojelogds UoNvigpIsuOo suvs ouUIgUI ‘1O] Op Jafoid np saoUdsIxo xne JdI]d 9s e aINOLIp 
ounone yesne U [1,nb gywoD ne gnbijdxo v suoneunwwooga Sop 9I1IND9S B] 9p aNUaD oT 


‘xno v Jonbridde.s yiesaop 
10] op yoford 9] ‘stav Ang] 8 uowwos 91091 unoeyo juo — 9}LINOgS op juowrouBrosuor np uorpeuro 
29IA9S 9[ Jo BpRULD NP avAOI ALOUHEPUID ey ‘SUONBOTUNUIWODYIa} Sop HINI9S BR] 9P ANUS OI 
“SQUUDIPLULD S9910,1 S9] — ÿ9-9 10] ap jofoid 9] suep sorgUINUY sjounsip sinaKoydus anenb so 


“21NSOU L] Op SoAgIOURUTJ Ja Sonbiprinf ssouonbasuos so] a19pISU09 vIne 10S91L, np 
[!9suoD np juepisgad a] onb stoj oun 9x1 vIVS 107 ej e sjounsip sino4ojdus so myofnsse mod rejop 3] 
onb 9}1WOZ ne Ip v ssuTeUNY sadmnossal Sap juaWoddopoAgg np ansturu 7] "SOATILISISI] SUOTBSI[GO 
Sing] JojJadsar op juomjourod ing] mb sonne jo syHeNsturpe souraysXs sop ed ud 9SIU P] 
& ADII[IOA Op 19 SQUUOPIO UOSL ap IO] EI &.AOLNssv so] op UR ‘sronnonied sowusrue#10 S90 ap xne199ds 
SulOsaq sap a}dwi09 stu mod sdua np reprez Jr, nb gusijNos v [J * stows sonbyanb ap e$9p ua an9-ynod 
HOS ‘OINSOU LV] Op ININSIA U9 999,1 Side ‘juowropider sex snjour JUaTeIOS sJOUNSIP sinoojduo 


VI 


Sa] aonb 9S1991d S10791N0] v [] ‘SOUUIIPEULI S99104 SOI J9 BPRULD NP 9JLAOI ILIOULILPUIDH Pv] IUIWIOD 
siIn94ojduo sanne,p oppouuoreiodo 919V9I}J9 P SUONRIPISUO9 sap onb isure ‘oppuoneu 9su99q 
U] OP NIQISIUILU NP SUOTPOIUNUOI9[9] SOP 9LINIIS PI IP AU 9] 19 9ILINI9S Op JUOWQUBIOSUII NP 
UIIPLULD 9OIAI9S VJ SUIUO9 “SJOUHSIP SINn940jdu9 SUIPJI99 9P 9LIN99$S op 91e US suoredn99091d 
sop ajduo9 sus} yeyyey nb onbridxo ‘ied vs anod ‘ 10S91L np jlasuod np juopisaid 97 


‘10dus,p sgnew us 9INb9,| op ssouesI xe xne Joddey99,p juonunuos ou SIOIUIOp 
sao onb no juonmjodiod as ou SasiA SsINdAOTAW Sap SdATIOLNSII 1O]dWd, Pp SapouJau So] 19 Sa[981SqO 
Sa] onb ra}1A9 Anod ‘s1ogid stejap sop suvp ainsowu Vv] 8 H9qo NeIpNey [1,nb juouuonnos sane .q 
IO] BP] OP UONLUUILIIOId PJ SOP SISTA 9.19 JUITLIADP SJOU|SIP SINIAOTAUWA SQ] ‘SUTOWY] S:INDISN]d op SIAL | 
aq ‘JUs}adWood aNstuIW np UONL}{NsUOd side ‘IOS9IL NP [IaSuOD Np uoNepuvWIWOdaL E] ANS ‘J9199P 
un, p uoNdopr | SIO} BUN S9STA JUOIOS <SJOUHSIp SINdKo]dura» soy ‘ne snyd yp 1S9 [I AUOT) 


‘suonednooogid sinaisnyd 
QUILIdKX9 JUO SUIOWA Sd] ‘S1OJ9INO} ‘adno1s Jo1UI9p 99 dUIIDUOD INb 99 ug ‘o1]Qnd In9}9as np SJuaw9I9 
sonne xnv nb Isure ‘[Vlgpay NVIATU NP SUOISSIUILUO9 39 SIDTJJO ‘SOWUSTUBSIO ‘SOIQISTUTW SO] SNO} 
v onbijddv _.s sasodoud 10] ej anb 99  9[quiOABJ 3S9 AIO) 9j ‘SUIOWD) XNIIQWIOU Op Ie]SUI.| V 


‘]IVABN] Op NotI Ua sno} Inod gyinbo,j s19A snjd op sed un visas 99 ‘assed 9] oo48 ofvorper aimdni 
gun uou 19 Sa1801d un vias 10] 8] v onbrjqnd uonensiurupe,] sp JUsWssIA!Nsse | ‘IN| UOTIS “onbiyqnd 
UOTUISIUTUPE, | SUP IO[dUW9,p 21918 UD g}INbg,| op SUIEWOP 9] SULP S}IOJJO,p STUU999p oun,p snjd 
Ud S1]qU]9 SJUJUIAPUO] SOPIJOS op Ans 104ndde.s yeanod ÿ9-5 107 op jofoid 9] onb gyeusis 8 ‘u0191884 
Wy 9I[QUIOUOU, I ‘IOS9IL NP [lasuoD np juopisoid 9] ‘gWOD 9j JURASpP NIvdwoOd v Jr nbsioT 


‘UOTPULIOJUI p 
9BULU99,P 19 UOHUJNSUOO 9p 91pE9 UN 9NJJSUO9 INb ‘XNENUII sosIULSIO sop saysIeIogds ap 
19 S]OLIOISIUTUT SINAJEUUOPI009 op gsodwiod ‘1ojdwa ,p s1gHVUI UD gIINbY_ | ANS [ILIQ}STUTLUOJUL QUOD) 
9g] ‘1ojdwa,p argnew us gynbg.] ins [lasuogd 9] Jopre snod ¢66] IOV Us 11qe39 10[dw9,p a1gneu 
ud gunbg,| ap sjurofpe sansiurw-snos xIp sop JIWO9 9] ‘onbyqnd uonesturupe.| ap suojoyo9g 
siney snjd xnev uONeUIPI00 LI a1nsse ja ONbIZaIw.Ns 21PIO,p S[losuod sop auuop Ib ‘so.ysturW-snos 
Q] OP SUHOJ 19 0661 Ud poid ans stu ‘ojdwia,p oJgHeU Ud gINb9,] ANS [IosUO_ ‘sgusIsep sednois 
sap uoruido,| IOS9IL np [I9SU0) nv anjawsue.y op sgsievyo J9 sguSIs9p sedno1s xne juvuayedde 
Q0UdLI9dXa Pp SAHBUUOTHOUOZ Op S9S0dW09 ‘1 66] UA SITGeI9 UONEJNSUO9 op sousoyUT Sodnors onenb 
‘onbrjgnd uonensturwpe,| 9p djquiosud,| JURUIIIUOD 10JdW9,p s1gHeUE UD 9}INbY,P SoWaqoid soy 
ins ‘anbiyqnd uonouoy vy] op Indt19}x9,| 8 ‘SouBIS9p sodnois sap onA op ju10d 9] Ns JOS, Np [lesuoD 
9] Joustasuar nod 1661 u poid ans srw ‘Tojdwo,p signe ue g}INbg,] Op 9UII}X9 JIBI{NSUOD 9ITUOD 
: SJUBAINS UONRI[NSUOD op SoUSTUBOgUE So] SUOUUOTUIN ‘AUI9P9F onbijqnd uonensIuILupe,] suep 
10[dw9, p argneu Us 91INbg,] JaINnssv nod 919 JUoWI919 UN 939 B UONLI[NSUOD P| ‘sdui9} np [Ij ny 


‘IoINIWAp 39 
rassoiSoid any A soy 8 19 aju19p9y onbrjqnd uornensrurwupe,] Op XNVIATU S9[ SNO} L SOUTMAJ SOT TOI L 
JURSTA SoINSOU op UTE un n07 gnboaoïd v mb ya ‘saauaspddd sap Yjap-NV ‘0661 UP yiodde.i uos sIuro1 
vinb onbrjqnd uonouoy ej suep sou} Sa] 1ed sgIUODUAI S9JOVISQO SO] INS 886] OP TIEABN Op adnoin 
gj AH Ja o1jqnd sinaoos so] suep souojyoojne saydnod sop IO[dus,p sayqpiqissod so] 21101998 
Inod soi3IVNS Sop 39 SOINSOW SOP SIANIO UI II}JOUL L OSTA mb 39 1661 uinf uo sgAnosdde jreaen 
np JUJIEU ne SAU0J20NE sop uoHedionieg ANVIL] ‘sodvorpuey SNUSAIP JUOS mb so4oçdus,p 
[PARI] NY INOJOI 9] JONIIOvy 9p 359 synoofqo sop un] juop sopdeorpuey souuosiod sop UOHPISQIUI | 


inod 1661 ep seuoneu aisgiw.ng LI ÉSG6I SAW UD pie) Snjd ne SOUIUL) JUDTOS XNEI9P9} Xnvoo] 
SOI SULP SAIUSSIIQU SUOIJVOIJIPOU Jd SUOHVIOT[OWL So] aonb JULISTX9 J9 UONLST[VULIOU 9p QUUSIpeULd 
UONVIOOSSY ,| 9P OJIOEJ S9998 INOd JUDWASLUDWIL,P OULION EJ ANS VgpUoJ “SISIJIQOUIUU SU9Iq xne 
$Q00¥ | INS 1OS9LL NP [losuo_ np onbnrjod ey ‘sodvorpuey sgXojduro xnv JaANSsv ¥ SIDIAIIS SO] INS 166 | 
op onbijijod vy red govjduras 939 v mb 9)x9} ‘aye.gpay onbryqnd uonouoy e] suep sagdvorpuvy souuosied 
Sop uonvjuosgidar ve] op jo uoNLdIonied vy op UONEIOMOUE,[ INS JOSAIL NP [IOsUOD Np 186] ep 
anbityod ey : juoains Inb Sa[99 SUOJON “o[eIgp9y onbijqnd uonensturwupe, | suep sgusisgp sodnois sap 
uonejuesgidal E] Jo1o1fgtue NOM soaneiul sore .p suid yuauIgTesg v [eIgP9] JUSWIOUIOANOS 9] 


‘onbISgIwI}S 2110 p S]I9SUOd sap JosuddsIp op anunuos ‘1oj]dw9,p o19neur UA 
aynbo,p anbnrjoq e] ap sjqesuodsar owusiueS10 awwos ‘nb 10S91L np [lasuoD np UINNOS op SAJIATOE 
“onbrjqnd uone.ysrurwupe.| SUBP HISIOAIP v] op UOTsos ve] SULp JuoWWreJOU ‘sajeroods soinsouu 
Sop Joouvuly L JUBAI9S UONBAOUUI p Spuoz ‘anbiyqnd uornensiurmpe,| suep saysod sop ropnsod 
& SQUSISEp Sodnoi$ Sop S9IQUOUW SA] Ja8vINODUD INOd SAJIANOE sop Jainsse .p Juenunuos onbrjqnd 
UONDUO} EI OP UOISSIWWOD LY ‘JUOWINIIOI op SOUUCISOI ‘IQS op UONvoTTULT ap 19 OIQLLUIVD 
Op SIQHLU U9 UONPI[NSUOS Op SdIAJas sap onb isure ‘sgdvoipuvy sokojdwa_p ssatpnonied surosog xne 
a1puodar nod 11970 JUDUIZOUBUTJO Op SOIAIOS 9] 19 ‘sodeorpuey soKojdure xne sjroredde sop 1ojg1d 
9p snuNuod Inb ‘anbiyqnd uonouoy vy op UOIssTUTWOD LI OP 9NISIOAIP 8] OP uons98 e] OP 3180] 0UY99} 
9P 9.1]UID 9] pussdwod nb 99 ‘sgXojdwio xne sooraos ‘onbrjqnd uonensiurupe | suvp JouUOTSssajoid 
JUSMIUUONSaJ.10d op sourueisoid sureyo0 8 juodronied spt, nbsio] orejusWg|ddns spre oun SQUSISOp 
Sadnois sap saiquou xnv 19p10908,p JULoULIEd juawouuornoayrod ap 39 UONVWAO] op SowULIsOId 
: SU9U99 bulo ap juowrapponuosss BSOdWIOD 98 JOIUIIP 9D ‘HG6I [HAV jo] 9 ANONSIA ua aud 59 
Ib ‘sojeioods sainsow op soAnenIur Sop ouwvei8o1q 9] Jed s90ejduroi 939 juo sowUILIZOId S95) 


SOJQISTA SAILIOUIU SOP SIIQUIOU Sap JUSWIINIII IP AWUBISOI 9[ UIJUS 19 
‘SOUIU9J So] InOd Sjouuonrpen uou slojdws sop ourwer801d ‘NOLLdO ‘SOU sap AfpouuoIssaord 
UOHEJUSIIO p 19 uOneJUosaId op nvamg 91 19 ‘ojapuied ,09 np piou ne jueAIA souojyoone 
So Inod ‘PION puvin np SaRILR sop owURIZOIg 9] “AAC 409 np pns ne souoyyoojne xne 
OssarpL,S Inb ‘sauojyoojne sap juowouuonoayrod op jeuoneu owurer$o1q 9] ‘ssodvorpuey sauuosiod 
XNE 9UNSIP SHOOV WWEISOI a] SUOJOU ‘9-XN99 9P 2IQUOU NY ‘Y66] Siew [€ ne,nbsnf 97s1x9 
juo mb souwueio1d sop soed ua siw v ‘onbrjqnd uorouoz 8] op UoIssTUWOD PJ 2948 UONEI0qE][09 
Ud “JOS9IL NP [9SU0) 9] ‘EST UA “sevlogds soinsou op soANeNIUI sop owUWeIZOIg np J8e,s 
I] 9]e19pey onbrjgnd uonensiurupe,] suep 1ojdus,p axgneu us gnb9,| OH pLOVJ QINSOU Auf} 


‘uejd aj suep snagid sayranor Ja synoafqo soy ‘urosoq ne ‘nof & onjouu 39 Srduo59e sar8oid sap 
nodder onrey souue onbeyo juoarop sowsrue810 Jo soraystuiu so ‘soryqnd SJUSWNOIOP Sop JUSUUQIAIP 
19 10S91L MP FI9SU0) NE SIUNOS JUOS S11q8J9 Sue]d sa] ‘sou81s9p sodnoss sap syuRyUasgIdol op SQULIOJ 
SOUJOJUT SJHEJINSUO9 SJJIWIO9 Sop 39 UOHLIDOS9U ap SJUISv SO] ‘SoITBUUOTSS SA] 29AE UOIJEJINSUO9 
ud suLjd sing] ISIOQUIS JUDAIOP SoWsTULSIO 39 soIQ\[SIUTW S9T ‘1ojdui9,p agnvw usd gyinbs.p 
Suejd sop uonvsedgad vy ans soo1noanp sousty sop a1jqnd v J0saxy, np [lasuo|d 2] ‘€66T JO] ]INE UW 


JOS9LL NP [losuoD np syyoafqo.p JuswWssi]qu}9,p asgyvNs EI L USWQULIOJUOI SQUSISOp 
Sodno1$ sap uonniedgs op jo uonejuosaidar op oroneU ua Syneyquenb synoofqo sap arpurone, p 
ju) ‘Sjneyjenb yo syneyuenb synoafqo sop onb isure soeroods samnsour sop juerodwoo rod, p 
age us 9yinbo,p suejd sop 1010qej9 ‘sousIsap sodnoi$ sop saiquouwu sop stiduios A ‘sgfoydura 
Sa] JO}[NSUOD ‘sguBIs9p Sadnois sop SaIQUIOU So] 9dvJ UOJ sponbxne sonbrurg}sAs SA[98}SqO SOI 19[999p 
Inod tojdwo,p sowgsAs sinoy Joshyeur ‘sajuosaidoi-snos juos SQUSISOP SodnoIs Sa] NO SIdIAIOS 


Cl 


SINZ] IP SIN9199$ SI] JOUIIO op UIJE sonbysHejis soguUOp Sap JosA]eur 19 Joredg.d ‘1o;dwo .p aroneu US 
ginbg.p sodiourid sop uonvorddr | v so1dod jieavy op norjru un arjquo : souusiue810 19 SOIO]STUTLU 
xnv S9UISIXO SINOISNId 9SOd WT IOSOILL Np [losuog np 10jdWwu9, p argneu uo nbsp snby YOY PT 


‘Sasod9p 919 quo spanuun sjsoddps xnap ‘mof 99 vy ‘xXno TuLied sgusisop sodnoï$ sop uonejuosardoi 
| op souryodu jo ‘uy std v 1ojdwo,] juop no ‘snwoid ‘s98eSua 979 juo inb so4oçdus p 
QIQUIOU ‘S9][9YO9 Sd SUP SOUBIS9P SodnoIs sop uornvjuosardor VL] op soueriodun 39 sooçdius sap 
UONRIQUNLUDI Op SAJ[OU99 ‘[ouUOTssajoid odnois onbeyo suevp sgusisap sodnois sop uoneuosoidor 
UJ Op 9OUVHOdWI ‘SOUSTURSIO 19 SOIQSTUIW S99 SUPP sgUSISap SodnoiS sap soiquiow sap 
QIQWIOU J9 IWSTULSIO Jo DIQISTUTLU onbeuo op S940[dW9,p DIQWIOU : SJUPAINS UONVULIOJUI P SJUSWIII9 
Sg] 19J1odw09 Yop inb j10dde1 ‘onbrqnd uonouo] vy suep 1ojdus p ssgnew us gnb9s.] 9p 119] 
Ins jonuur j10dde1 un juawuorieq ne 19$0d9p juatu9/889 HOP IOS9IL NP [I9SU0D) np Juopisaid 97 


*SJOUX9 19 Sjuounod jua1os sued sa] anb ayios 
Ud IV] 19 9JdW09 9IPUQI 9P UOTST]QO | I99I0JU9I INOd SOUISTULSIO J9 SOIQISIUIU XNV 99N89[9P 919 & 
dyIqesuodsal 9199 ‘suvyd Soidoid sind] a1An90 Ud JUDJOW Jd ju910q219 Inb SOUSTULSIO 19 SO1Q}STUTU 
XNV 9PIE,[ IP 19 S[I9SUOD Sap asuddsIp 19 JJITIQUSUOdSAI SIQIUI9P 9799 9NB9I9P L IOSOIL NP [lasuoD 
a] ‘SUv] So] SUP ‘1o;dw9,p sgnew us gINbe.p suejd sop JosJOgey{9 ‘ayesgpay onbijqnd uornouoyz e] 
Suep Sodnois sao op uonejuasaidai 8] Ad1O1[gWIv Inod S9JQUUUOSIRI SJUSWIPOWMOID Sap 19}doper 19 
Sapoujou Sap sovjd us anew ‘sadnois $99 op SaIqWMoW Sop UOTOWOA Jr 19 10[dW,] 8 SAJOVISGO So] 
IQUIUT] 19 IOU199 ‘IO[dW,p signeUl u9 gINbg,| op Sur xNv serpy onbrqnd uoneNsturwpe | suep 
Sa[qio sodnois so] Iousisgp : yins mb 99 ap 981049 JS9 JOSOAL, NP ISUOD 9] “o]jonjow omN9Y,| Y 


166] Ud SAGIOJUDI 19 SOYPSIAQI NVIANOU 9P J9 
926 | Ud SOdTJIPOW ‘¢ 96] IP SANISOd uor9e, ] Op SOOLNIAIIP SoUSTT Sos op UdKOW ne 1O[duS pp ar9neuu 
us 971nb9, [ WeNsse IOS9IL NP [LasuO| AJ ‘UONVOTJIpOw 97399 JuRAY ‘9[219p97 onbiyqnd uorouoy vy suep 
1oj]dwa, p orgnew ua aynbo,] 1oinsse mod anbyqnd uoyouof pj supp 10jdwa J ans 107 8j yo Sanbyqnd 
saoupulf Sap UONSAS D] ANS 107 LI] aUIpou v anbiygqnd uoyouo{ Dj ap aW10/94 Dj ANS 1077 EI “YajZo UD 
‘766 | UA 10] BP] ed sogsodunt 1ojduwu9, p a1g1vUI UA gyINbg | ns suonisodsrp sap v sIalnsse gfop 389 10] 
op 1ofoid np (g(1)p vourye ,| ded sastA prer9s nb apeiopoy onbijqnd uonensrurupe,] ap onsed v7 


‘JUNIQdWIOD NSIUIW 9j DAV UOTLI[NSUOD S9Id8 10S91L 
Np [IgsuoD Np UOTHEPUEWUOON! P| ANS SLId J9199P UN, P NIDA UD SHOANO9 919 JUOTe.LINOd SgLIL[eS OO] 
SUIOW Nv juez1odwoo («sjounsip sindhojduio») o1jqnd mojss np sjuaUIgT? Sanne,p “(CO )p BIUTTR ,| 
ap sou) xne ‘Iso snjd Ind ‘anbygnd uoyouof D} SUDP [DADA] ap SUONID]A4 SA] ANS 10T EI OP | 9XOUUR | 
op | osed x] e sauuonuou oj219p9} enbrqnd uonenstunupe,] 9p SINo}oes xnv UoNoT|dde,p dueyo 
a] ueIpuaia (g(1)p voue] Guowgstogid snjd ‘S9S0U9 op 1819 199 JRIJASULYD p9-) 10] op Jafoid 9] 
sie ‘[eropay o1jqnd anojoes ne sed onbridde, s ou 107dwa ,p asain ua giinb9 J ANS 107 AM [J 


ayqnd 1n3yaag_°Z 
*sa4oçdurs 


QOL ap 259 J199JJ9,1 JUOP aTeAgpay UOHEJUIWIIBIA SNOS JAI An9799$ Np sin940[dur9 
xne Jonbrdde,s ap onuruos p9-) 107 op Jofo1d af onb spueuiwiosa1 90) a] 


Ve NOLLVONVNINNOOWY 


‘QUUOSIOd LI] IP SJIOIP Sop SUUSIPEULO UOISSIWWO|D Pv] ‘gsodoid uonno9x9,p SWISTULS.IO | 
Op 19 SOUTRUUNY S991NOSS9I Sop JUdWIDddO]IAIC NP 2191SIUI NP SIdINOSSa $9] INS JUDAS ULYO JIo1ed 
un,p SOOUINHYSUOD SI][INJUDAD SIP JUDIOSUOD JS9 AIO) 9d] ‘9.9NO UY “OWIUTUW JIBIOS S9SIA SQAO|] dW 
Sop olvjuswgddns asvjusoinod 9] seu ‘o]qvasi[sou sed yes ou sino4ojdwus synod xne yrerosodui 
[Ines np JuoWassiege uN, nb Jneysiulwpe nvopiez 97 ‘so4ojdws QO] 299 WeIAP [EWIUTU JD9IJO | 
‘O[RIOPIJ UONLJUIWIII[S9I SNOS JALId In999$ np sina4ojdus soy nod ‘aonb swnsa gIWOD 97 


‘onesonvsing 
VI JO89IIE 19 UONLIVOWIISII 8] JIJI[duIIs Inod JUDWIOUIDANOS np SLOJJa Sap 9NUODUD, | L WRI P[99) 
“UONVIISIUIWPL , P19 UONLIUIWI[S9I IP SOANSIU SISND}NOD Ip RII}ISSIO9U JUDWIIS ULYO 99 ‘SIOJOINOL 
‘snid op sa4ojdus sop 001 ‘d Z‘9 e.nberonbridde.s au 10] apoAnou yy ‘ç] B assivge 11819 SgAo]dwoa, p 
WNUIUTU 91quOu 9] IS onb juLynole ‘sastidasUs saynod xne uornejuawa]891i J]JIANOU oun Jasodull, p 
onb ‘je1gpa} 9j Jed s1891 ‘gauid in9399$ np syuanyur sinoskojdura spuvss soy I9SIA op dovoryo snjd 
919-mnod ye19s 1, nb gyTWOD nv yp ev soureWMNyY sodd1nOssal sap juowoddosA9q np ostuIW 97 


‘10[du,p agnevu ud gyInbg__p sodiourid sap yoadsai no aarssaisoid uonvordde ‘sajdnos snjd npuoi 
dWOd Ip S9DUISTX9 : SJUOWOSSIANOSSE Sop B HOIP Juare 19-xn99 onb 9sodoid 939 ve [I ‘sInakojdura 
sjod xne jJnensiurupe neopiey un sasodui,p onbsir yuawosueyo jiord owuwos ‘siojdus 
XN9IQUOU 9P JU9919 AIA Sd] 189 ‘WUSWOUW 99 Ud [IN9S 9] JossIEqe .p JueHOdUI JUDWAIOI[NONIed so 
[I ‘xno uojas ‘snjd no s94oçdus ¢ | sue Ar sIndaXojdwid say ASIA 1077 e] anb a1oous no uonornsoi suNoNe 
ye Au ji nb gsodoid juo ‘1ojdwa,p s1gnew us gyinbe,p swisa1 ne sinaKojduwus,p ajqissod siquou 
puvis snjd 9] amofnsse,p xna1onos ‘sane .q 10] ap jafoid a] suep gsiogid sgXojdwa,p siquou a] 
OO] & AUSJUIVU Op JIBIPU9TAUO9 [I “QITWOD 9] JUBADP niedwo9 quo nb surowa surey199 saide. q 


“UONLISISI] 900, | 1ed sis91 sino4oduus so] 
IOUSISYP 9P NeIONUNUOS ÿ9-) 10] op yoford np (2(j )p vouTTe 7 ‘sanbyqnd saouvuyf sap uousa8 vp] ANS 
107] EI] 9P SOWLID] XNE 919)STUTU UN B SQTIWISse So1fgnd sjuowossrqeis xne, nb snjd sed “sanQ-p1ON np 
SOIOJLHQL SI] 19 UOYNA NP SHNOJIHO] BJ SUBP S9ALId NO 9[890] 9INJEU 9P 9SBIANO UN, P NO AHNCJIE SUN, P 
‘oS1Id9TUS aun,p 21PE9 9] SUPP NO UI9S Nv SALIeIES Sop juaroqduo mb souuosrod xne sed snbrdde, s 
QU IOT UT ‘SHOdsSueH sop J9 SUONROTUNWIWOD sap ‘sonbueq sop sinaJ99$ Sa suep juowaredrourd 
SHIAN9E SIN] JUO SINDAO[AUID SD “SIOSIA ISSNE Sd]]9 JUOS JEJA,P S9}9I90S SOI /1DADA NP U21PDUDI 
apo) NP Z 2I9H1R,] 9p SUIS Nv AJI9P9} 2SLIdanus sun, p DIPLO 9] SUEP NO UTES NE SOLIPIES JUD SUIOUI 
ne o1ojdus anbuoomb v onbridde,s 10jdwa ,p a1gnbw ua a1mba J ANS 107 ky ‘apomoe ainou ] v 


DAIId 1n999S ‘I 


SASIA SHONAHAO TINA  ‘V 


uoneoydde p duey) 


Hi HALIdVHI 


LUS rie 
us EE FA. 


Sour Ç 
jy és ant ges EE 


a 6-0 Ole hes a gris | 
aed à sa du an er ogc 
| ere pre 


= 


‘2AN98 uonendod vy] suep soonsnful soy JoUTWITS & 
Issngd sed U0, U oAneJn9ey uonvordde,p suorisodsip soy anb gustasusd v snou sousrodxs, | ‘onno UA 
‘uonryndod vy] op synejuosaidoi SJn99}J9 Sop JOANSse BJO UONLUIWLIOSIp 8] TOUT & Sed juasrypns ou 
[RAV] NP 9YoIeW NP S9dI10J SANS Soy ‘asessaogu SINO![NO} }S9 JNPISIS9] JISOdSTP un ‘oure199 ssoyD 
‘S[I-JUSIOS SONU] IS ‘SQIsOId sop JOSI[VOI Op SIUHOd B INONBIA UD JUDWUITJONIOR 10;dWA p asaNDU 
ua ajinba J ans 107 v] onb yo Jo 1o]dwa_,p sgneu us gyINb9g | op sdiourd 97 arndde ao 97 


‘O€ 19 OT ‘9 SopOIIV XNE SUOHOUTSIP $99 JUDUTAIILID 
}11q819 ÿ9-) IO] op of od 97 “gHTWOD 9] UOTIS ‘o}L19WU np odiound np uoNvoTdde j ust uo juaatnus,u 
syneyuenb syno9fqo so] ‘UONNOAY 9JULJSUOD UD $9 2x 9JU09 9] 109 ‘saydnos zZassv I91N9W9P JUSAIOP 
Jo ostidonus onbeyo v aidoid axajuo9 9] sup sijqu9 1UOS S|] ‘ox1y as asridomus,j onb synq sonne 
S9] SNO} & SO[QUIQUOS O19 JU9AIOP 1O[dWw9,p aigneu us 9yinbo,p synemmuenb synoofqo say ‘onuoo 
vq ‘9SHd9nUs,[ op SUIOS9Q XNE NO SJPPIPULO sop suOTVoTFITENb xne pre89 sueS INIII}X9,] SP S9XI 
19 JUDWIIIIOJVS1[GO SIPUIIYE & SOPHIE SOIJJIUO Sop yUOS sejonb say onb yUSIAUOD gTWIOD 97 


‘<gneynuenb jno9fqo»,p 39 «ejonb» ap suonou 
SO] WUD VOUDIQIJIP AJJOU UN MOADIIOd JU9AIOP SudIpeURD soz 1onbinod 359,9 ‘sgusisap sednois 
XNv SosvIULAL Sop Jo1nsse v Snyd uou sed VSIA ou 9719, nb 39 sjues1x9 S}IOIP SINI] Op JUSTOLAFJO un Jed 


sed vrnpe.n as ou 1o[dws,p aigneu ud 9ynbo,] onb mueres angy ne] |] 08 9101d J9 19}90dsau ney fi, nb 
SHOIP S99 9JHQU JUO spanjoe sgAo]duia s97 ‘sa4oçduro sop stnbow syorp soy auouIeuw op jueuodun 
1S9 [1 “ossissngu ‘jos [1 nb yonb ‘1ojdwo ,p orne ua ginbo,p ouweiSoid un nb suojNoA snou 1s 


“I[AWOdOV ¥ JIVALI NV SddI] 3.9 
JU9AIOP 10] dud JNO} ap Saoua8rxe sa] ‘WUONbgsUOD Ie ‘TIRAL.N AND][IOW 9] SINOfNo} sed juorduwose,u 
SQULIOJ XNOIU SJ 39 SJINAsU Snjd so] “SI0JANOL ‘JHoafqo juowoe]o] JoINOWOp nod Ino£ojdu |] 
ied sgXojdgp Sy10779 So] Q13]eW JUSANOS ‘UOTOWO.d op 39 UNITES op Snssa90.1d 9] suep aAnoaÎqnS 
AUIUJI99 AUN JUdANOS ¥ A Jr, nb anop ap sed yey ou [] ‘[eIONAD 359 JUIOd 1oru19p 99 *9y1AN99fqo 93N0} UA 
S911q)9 LO] dud | Op Sa]Ja9I SSOU9BIX9 Sop uonouoy Ud 1onbrjdde, s Wop ao np odroutd 97 ‘aSnfaid 
unonv, p SgYyoejUS 9.119, U J9 Sajsnf 3g JUSAIOP 1o]dwWd,| R SOUHIOU So] 19 SUSWILX9 SO] UepUddad 


‘ANH9OIPAU PJ HOANOWOI Tu ‘soWIOU So] Josstege sed jne7 ou I] “So[vS9 SoOUEUO Sop ATOAL 
JU9AIOP ‘sguBIS9p Sednois onenb sop souuosiad say siidwioo À ‘snoy anb ap inva e99 ‘suonowoid 
So] 19 aYyOnequis.| Inod 9919pISU09 OS squajoduuos sauuosiod sap aimepipueo vy opnos onb 
[eIonsd 359 [1,nb ouop suoWNsd SNON ‘S9981X9 soyoR) Soy Hjduo9oe nod sajquidosov saous}adwi09 
sop quo Inb 49 Ao] VAR JUITNIA INb xn99 sno} v 1ojdu, p sIgNeU Ud sooueuyo Sap 91889, | JOINSsSE INR] 
[L'Sou81s9p sodnois sop onied yuo] mb sagijiyenb souuosrod sasnoiquiou say spurof mod sunoXkojdwa 
SQ] Jed SJISJJO SOOIAI9S Sd] Sno} dIpUdIdwWOd Issne Op a[q ‘Soouayodwos sinaj ap uonouo] 
ud J9SS91801d À 39 sA19e uorendod ej suep JaNUD juossind ‘souitua] 19 SOUIWWOY ‘SUdTIPLULD Sa] SNO} 
onb 9310s ud avy HOP I[q ‘oNSNl 9799 JUDWIAT}OaTJO JaINSsV SIV ‘SNO} SI9AU9 aISsNnf a.ng,p Udo 
un QUO) ondiod 919 juowanos UOU Op loj;dwa,p aigneu Ud gIINbg,| anb 01 dNWOD 97 


‘QUIRWOP 99 SULP SOANLIPUI Sop AUFIQIP9I E] JNH9P [119 IO[dW9,p senew 
ud gyINb9 ,| op sNjeU 8j ANS suondoouos Sassnej op S1PU98U9 ‘$27421] Ja SJ1OAP SAP BUUAIPDUDI aJADYD 
eT L 9HCHUO) onb usIq 10dW9,p ainsouw 9799 “sINJeprIpuLd Ino] Josod ap sgusIsap uou sodnois 
IP SOIQUIOUL SI] JOpENSSIp JU9QUI9S IND SINODUOD Op SIAL SI] DWIWOD IIMSIU 9}NO} SIIPIOQUI Ney [I VI 
uq ‘JeNusIgjo1d juawayen np 19 sejonb sap ‘sInogal 8 UONLUIWILIOSIP 8] op jofns ne suonednosog.id 
SA 9jqissod np sinsow vy] 9)n0] suep Jonugye yn] [I,Nb WoId AUOT 9 10 ‘afeyUDWIOUWIZANOS 
onbnrjod 33n0} ap sgdons 9] Inod sayevionszd juos uonendod v] ap soquioaez suondoorod s97 


‘sagilyenb 
uou souuosied sop royoneque,p Jouod rojduia,p arsneu ud gyinbo,] onb juowayrorqdur juosuod 
suas Sa] onb srAe,p 159 ao) 9j ‘osuodar 8j op juouwepuodopur ip JUOWoNNY ‘suonvorprenb 
sing] ep uonouoy Us juowonbiun soyonequa jualos so4ojdus so] onb 99 v uoÿez op somnsouwu 
sop orpuald op 1IU9)SqR, S JICIA9P JUSWOUIIANOS 9] onb arenuos ne juoresuod s[I,s sANeSou P| ed no 
‘SQQISIA SAILIOUTU SOP SOIQUIDUL Op 19 SOU} Op Snjd JoYONLQUID JUIUWIOATIOV JIBIA9P JUSWOUIOANOS 
gj onb juare fo sis sATVULIIV | sed sIpuodal B Su98 So] JOOUI R UOSL] Bp Vg[NULIOJ }1v19 988puos 
np s10] 99s0d uonsonb vj onb uorssoiduil | & gIWOD oT] ‘souuessoid soo v yuasoddo,s susipeueD 
Sop 001 “d pL ‘esepuos 29 uojag ‘1ojduo,p signe ud gyINb9,] op jofns ne juononus uornepndod 
ey onb saneSou uorurdo, j ap juonboys sjduroxo un 359 E66] UO o1jqnd npusor dnyyeo ssepuos un 


‘SUOTUQJUI SAUUOq 
Op JP [1,S QUIQUI SHEUNOS SJ9JJ9 SO] OA, P ÿ9-) 10] 9p of oud 9] vroyogdus ‘raysisrod assre] 8j UO 
Is ‘oaneSou uondoo1od op 244) 99 ‘1oçdus, j op uejd 9] ins gssed 9] red gsvjuvarsgp 99 8 odno18 99 onb 
JOU [nos ne souuosiod op Istoyo odnoizd un 8 joNUorgyoid juowoyen un 2p10998 10jdw9,p s1gHeU 
ud 91Inbg,| onb uorssaidur, | JUO suorpeur) xn91quou op anb SUIOWULQU JBUUOIQI AUOT 97] 


‘SINOQ9I V UONVUIWLIOSIP Op AUHOIA JS9 9dno1$ 99 anb ao Op BPIOLJIP 
189 [I ‘S99888U9 JUOS SaI9 29, Pp QO] ‘d SG anb ja sayqruodsip souuosiod sop 001 “d Sp aiuosaidor 
odno1$ un nbsioy ‘anb ouop jusnnos UOISsTWWWOD e] ap juapisaid a] "001 ‘d Sp op Surow nod un y10s 
‘onbodg, | 8 [VARY np auoreuu 9] ins juorequosaidoi sp, nb 21109 v ainorodns juouwrayjou Jre39 uorniodoïd 
aod ‘vpeued ne JHJQUO9 ve SJuoutuiod sasod sap QO] ‘d sg op said juareuajqo sodeorpuey 
UOU dYyouL]q dovI Vp saWWOY SA] ‘GI US ‘anb juenbipur sonbnsneys sop gjussgid juowoes9 
v QUUOSIOd VL] 9P SHOIP Sap OUUDIPLULD UOISSIWWOD EI Ip JUapIsaid a] ‘soguuL p IUTLISUIA un 
JIODUD NUDIUILUL 9S JIBIA9P doULpUd} 9199 Ja ‘sAvd ne sjuonqqui jo Sjuessind snjd sa] saysod sap 001 ‘d 
6g 1u9dn990 SUSUL]Q 2981 9P SOWIOY SO] ‘9pNId, | UOIS IP JUOWONY ‘SOWUOY Sop JUOS CQO] “d ZI] op 
WINWIXPU UN 39 JIQISIA AIOUTU oun ve juauuoniedde OQ] “dp snjd nv ‘souoyyooyne sap jos 001 ‘d I op 
SUIOW ‘SJUONTJUT jo SJURSsINd snjd say suorpeur 00S So] Hed ‘onb spa 9x mb 39 JOST[L9I Op uren Ud ISO 
vurvAoys-uos.ivsg IMNsSUT, | Onb spnjd oun 919 8 UIOWWY] UN ‘TO[dwWa,p sau Ud gJINbY | ANs SJPIOPIJ 
10] E] OP SOUL) XNV UONVUIWLIOSIP Op SOUINOIA JUOS SadvorpuLY UOU dYoUL]G 9981 Bp SOWWOY So] 
a[[onbe] uojes uoniosse.] 9p anuoous.] 8 juoA mb sonbnsnezs sop WNpoAd WO SUTOW) SUILIIOD 


“SQUWI] Sap In99 anb 949/9 snjd 98ewiQuo op xnv} 
un vfap yieuuod mb odnois ‘sodvorpuvy uou auour]q 291 OP SOWWOY Sd] 91UOD UONVUIWIHIOSIp op 
JULIO] DUN WRIIS $9-_ 10] ap Jofo.id a] onb juouuannos s]] “aU San 359 rnb 1oydw9,| op gyoiew un p 
SUIV}IIO JNJ9X9 nb 3814,] Jed sgsodwi JaNxXIs 39 VfVIOBI UONLULLULIOSIP IP OWAOJ UN JS9 1O]dWd,p 
aigneu ua gyinbs,] onb juowianes Wp owew juo suIOW) sue) ‘assed 9] sed UONeUTUIOSIp 
9P SOWNdIA 919 1UO sjI.nb uosier ajdiuuis vy] inod [e19p9} neaaIu ne 1o;dwos,p aianew ua jeloeds 
JUDO. UN L JIOIp JUAIC,U Sadnois suiIeI99 onb juausielo SUdIPeURD op dnoonvoq ‘1o;dwa,p 
agnew us 9Jinb9,] ins sajdopv JUSWIIO9AI IO] VS B JUOWIIANEIOI OLILJUO, | IP 39 91821908 UOTOWOId 
9P IJV Ud SIU)-SJ)A SOP SAJUENJOUOO Nad saouaTI9dx9 Sap BIVIUUN] PJ Y ‘SINOQAI  UONVUTWILIOSIp 
op aiZayeis oun quos 1ojdwa, p aroneur ua ayinba,] ins sainsowi sa] onb oyeyWowEpUoJ UONIIAUOD P| ANS 
juosodar ‘sayuajad wood uou souuosiod sap v SIoJdu9 Sap IAUUOP 8 SUQUIE Sd] QU IO[dW9, p d19I}RUT US 
aunbs,| onb Juausie.19 a sejonb xne yuasoddo;s mb xn99 ap suonedndd0aid say ‘aITWOD 9j UOTaS 


‘SjuaJjoduw09 HU9A9P juarernod nb sgusisap sadnois sap saiquiow sap 
pies9,| v 1ojduus,p ayinbg,| 1ainssv Inod sayeioads sainsaw sap 1ajdope snjd us ynvj [I ‘uo-quornureu 
‘1O]dWd | B SA]OVISQO S99 aI VR, P UJY “IVST op 19 NUDAAI Np dJLINDVs op (S9advorpuvy souuos.od 
So] Inod Joipnonied us) 39 1o[dtu9,p ‘UONVULIO] op ‘UOT}VONPY,p SAIS so] suep sonbrura}sAs 
S9[98]SQO,p asnevo v JaljUd}Od ANI] JOSIRAI 9P SOULUO Vv] Jasnjor NA yUOS as Inb jo sagddojaagp 
ang, p Sajqndoosns ssouagoduwos sop juo Inb xXn99 JaljNUapl , p [v.1gUas us sed juayourrod au SoUSISEpP 
sodnois sap Saiquiau op giyiqruodsip vy ins saguuop so] “ajopoul a] SUPP 9[PJUITUPPUOJ sUNde] 
aun 91pu98us 9dU9}9d OD ap uorou eJ ANs ‘agsodoid anb ayjanjov Ju} ‘1o]dwa_,p s1gNneU us gnb9.p 
UOTJLISISI] Vl IPP DOUL}SISUT | ‘XNA UOJIS *«S]WIJOdWOD HIU9A9P JURANOA» SJepIpuvo Sap a}dWOd auuar 
uo nb y1v981x9 1o]dwW9,p s1gNeUW us g}INbg,| onb Aua}nos Anod suIOWd) Sap YANO 1SSne }$9_S ]] 


“IQUILULXIDI 919 OP 19 ‘IMOJVUTWLIOSIP 39 SINDTBA 
SOUILIIDD Id IQJUILIO ‘SpIVS9 Sop UdIG v ‘Sd SUONBOTFTTeND sa] JasesIAUa,p d]JOUUOTIpPe. uOÿe] 
UI ‘SUIOW9} SUTe}IIN UOTaS ‘Ionbinod 359,9 ‘WOs 99 anb nb mod uondsoxea sunone yey stewel 3s9,u 
[I no sarrpenb juotuagney ‘soovorjyo JUDWIOINLY SJ99}J9, P 19J0P as op SIULIAd JUO ANI] XNPHIOWQUIUN 
sd] sop sindap sagsijnn sopoyjout sa] onb Jonuow 9p yap ne sImofojdus say sno} srw v 
9119 10 onbidojn spuow un suLp JUDATA SyUd}9d WOOD snq{d So] syepIpuvd Sop JUDIAIN.IDII op onbIyWUIIOS 
JUOUWOINEU JV UN, p 9dUd}STX9,] UD JU9IOI9 INb xn99 onb nuaynos JUDWIOUIOJ B UIOW) one un 


‘Sjuajodwuo9 snjd xnv juowuajnos suonowoid sa] 19 sajsod so] juapio9e sinakojdwa 
sa] onb snjd uou 14839 sed qs9,u JI ‘eAnonpord snjd vy esas no [AR inoqprout 9j VIO} mb «oauienb 
snjd vp» auuosiod ve 359,9 anb aAnoid ou ual anbsaid onb nuaqurew ve ]j ‘soaijyenb souuosiad 
Sa] Sa]no} ap xnao Id wou un 19814 op isd aLIQWI np odiourid 91 19}00dsa1 op uoSey aINdT]IOW! 
vy onb Quite v SUIOW9} Sop UN 7 *«sjU9}9d 0d» sed juos au sy, nb juowroqdurs JURpUd}aId UD ou81s9p 
adnois un, p saiquiow xne I0[dW9,p SUOISE290 sap Jasnjor ap aupiqissod yy sinofno} e snakojdwa.| 
onb ualq Is ‘anne, L auuosiod ouN,p d1IvA «adUaT[9Ox9» Jo «JUd}9dWOD snjd ap» sed puaque 
uo nb 99 onb gored ‘oyrAnoafqns op gyorjus 350 suonvorrenb sap juowossr1qe9,p 9WdISAs 9] JNO} onb 
JUAUIS9 SUIOWA op dnooneag ‘ssoud}9dwWOd sap ainjyeu 8] ap UONsanb 919 dnooneag Issne ¥ |] 


‘quUOSIad LI BP 2X9S 9] SUIWOD Sajpouuosiod sanbysiig}ovIvO sop  uou Jo [IVA UN II|dWODOR_,.p 
guovdvo v] 8 juon 1ojdwo.p oigneu ua gyinbgq ‘[reavn 9j sydwoooe inod «sayuajadwoo» 
souuosied Sa] onb sonwoid jo so9$egus juoios ou anb 9$81x9 1ojduo p arenmew ud gNb9,] 
onb nusynos UO SUIOWY) Sanne,p ‘2NU09 Ieg ‘otjqnd np ja saKojdwre sap gyuNDgs 8j JOOvUDW og 
WeLNod 39 soUusIINOUC) 8] Op UL 9] ANS sinoÂoçdus sa] yrera8eueAes9op «arrenb snjd 9] eprpuvo» 
np vSap Ud SOWIOU Soy JOSsIege ‘xno UO]IS “a[v1gpa} onbrjqnd uorouo] vy] suep aout np adrourd 
np uonvordde | v juouoaneroi 99}dope juo xneungin sa] anb uonisod e] 159,9 19 “Aa]qWIOD e asod 
9] 10s onb jonb ‘gigpisuos ang Wop otuenb snjd 9] yeprpuvo 9g] [nes ‘surowa sure1199 UOTaS ‘adiourid 
9] onbridde us,p ararueu ve] 39 ao Jed asnf ne puaque UO nb 99 Ans suoruido .p auwue8 sun no) 
e À ji 1ojdu, p agnew us anbos,p swuuwuvisoid no suep aout np sdiourid 9] JaAJasoid ap aysso9ou 
Rv] JU9SSIBUUOIAI ‘SUIOWA Sap ALIOfeU 8] anb UdIg ‘saTBIZOSIA SUOTIORAI Sap 8 Nol] JeuUOp aw9qoid 
99 onb gnbieulds v a}1WO_D 9j ‘svjonb sap seo a] suBp aww09 no L ‘To]dwi9, p s1gNeW Ud dIINb9Y_,._p sapI., | 
39 odiour1d 99 aHu9 UOT}LIDI VL] 9P 19 SJIQU Np 9[[99 JUDWa][91NJVU 9AQ[NOS se}ONb sap uonsanb vy] 


‘QIPUIDNV | IP UOU NO 9110J2811Q0 JS9 [I1,S IIOABS Ap 1S9 [VIONID INAJOLJ 9] ‘«JIOAQO» ,p 
no «vjonb» ap ajied uo nb ayodur nad ‘anb siAv,] awuridxa UO sUIOWd) SoNe.q ‘2AH191909 
dInsau duN JUSINAUWOP 3a sejonb sap anb anne, p ua JUS au ‘snjosqe saiquiou Ud NO 98eju991nod 
ud sowuridxo ‘sypequenb synoafqo say anb snoureauod juos awgu OP 1n0j suis) ‘Ino4ojduwus | 
ap no asiidanua,.| ap Jn99fqo anne janb ayiodur u autos no] ‘uonesIur810 | 9P SHOJJ9 SINOT[IOW 
Sd] JU9SIJIQOUW Ja ‘oporiod oueJI99 oun ins onbi$ggens uejd uos ap UOTJOUOJ UD ‘osheo Ud 9J91908 
vy Ivd sijqeig juos syneyquenb synoofqo say anb sipue] ‘uou no saysod sa] inod sarprenb syeprpueo 
sop je À ji nb ‘orpurone yney ji, nb arrenique siquiou un 359 vjonb 9] onb uorssordur, j quo dnoonvog 
‘sejonb so] 19 synemmuenb synoafqo sa aus uornournsip aun JUdATOSIOd surowa) sop Wednyd re 


‘Sn$s9901d 9] 1n0] ap Jafa1 op UOTIOVII DUN JRIDJIOSNS OUI} 
29 op UOESINN, | onb nuuoses juo sj stew ‘1o;dwa,p signe ua gyINbg,] Joinsse nod sejonb sap 
uonevordde. | 8 no} np sed justesoddo,s ou SUIOWY} SUILIIIO ‘arju09 Jeg ‘Sino40[dwu Sa] 9948 9[dnos 
10 oJqeuuosIeI UONeIOGRT[OO oun e,nb nd SIATIDI09 SaINSOW SOpANO] 9p  198u0s Je} se}onb 
dp 99PI 9100 ‘dnoonevag anog ‘sagstogid souLiou soy Jossedgp op 194vss9 surf ou v sinofojdue 
So] WeRoSvnOoUS OWIZEI op a1u98 99 onb gUIJe v UO “epeULD ne I0[dW9,p SaInsou Sa] sup 
JUSUA}UDSUTVUOD ne sIN0991 ne sgsoddo juos as 39 9JP190S UONOWOI 8] 9p SUILOLIQUIE SOUITIIAXS, ] 19 
sejonb sopjuouoaneSou 98nf quo dnoonvog quowaquesunuos 91» 19 «1o[dws,p a1gneuu Ua 9ynbo,p> 
IUD UDI] UN,P JUOWOSSI[QUI9,] 2NUOI JUAWIISNOINOBIA SQAIT9 JUOS 98 SUIOWHJ sop Jednjd eT 


‘SognSUNSIP JUIWIILTO JUOS Vs 10jdu9,p a19neu UD 9yinb9,] op uonvorprusis 
B] INS suonisod sa] onb yUSWOU 99 8 359,9 ‘SUIOW) So] 2NUS Sasug}UT sNyd SA 939 JUO nb «sInoqai 
B UONBUIWLIOSIp» 19 «svjonb» ‘«ayv190s BONOWOId» sUOISSId x9 SJ INS SUOISSNISIP SA] JUOS 27) 


“SOP[ONPIAIPUL YIANVIIO VP] 39 DANLNIUI,| onb isure a1ANONpod 9prjos 
oun 9SHIOABJ QINbY,| usar NO [IVAvT) Op Now un nb nuuodas quo sonburg soy ‘Wuawonbriy19ads snjq 
‘06 SOQUUL So] SULP S[OTUILINOUOO JOINOWOp v JUDUUIT) IND sinaKo]durd say mod Jonusssa 59 ‘sonbueq 
so] Saide,p ‘nb 99 ‘sgijisiaarp snjd ud snjd op sj99jJo sap 19198 nod sajof 9139 JUO sjuowopuoy soy 
10 ‘SOQIOT[IWL SIQANO) JUOS UD, S SOUIEUINU SIDINOSSII SOP UOT}S9S L] 9P SUIEUWIOP 9] SuLP sonburq sop 
sopoujow jo sonbijijod So] ‘[esguas UY *SNO} B S9]1]N. 919 JUO S}IOJJA9 SIO 9P $9.119.11U0 SAJ9, nb sasvjuvAer 
So] ‘IO[dus, p s19NvU Ud 97nb9,p syn99fqo sop aynsnod ey r aurious sd} UN Ja1ORSUOD J9 ‘SgT[IRIOpP 
suodder op sowgsAs sop 1114839 19 ulojd sduoy e jouuosrod np 194ojdwu9 nod juow9pino] Insoaur 
Np uo sonburg soy 1s owQu ‘onb 9107 9j 9ULIOJUTJUO arvourq ALNSNPUr, | op Sjuvyuosaidor sa 


‘2IWOU099,] Op UONPSIIpUOU vy] op onbodg,| v inoyIns “IastpMN-snos 
SQ] L NO SOUTLUNY SBdINOSSat $Id 9p ajduw09 Mug} sued ou r SoWAOUS sanbrwmouo99 $}N0d sap v A Jr, nb 
JUSINOS UO ‘auuorpeuvo uonendod ve] op JURSsIOID s8ejuooinod UN juaquosardor sou$1sop sodnoi8 
So] AUOT) ‘EPEULD NE XNEI90S SOUWIUBISOId xnv 1aYyd 9009 Inb 99 ‘sa9odw9-snos no 98vwou9 
nv jusIv}9 sogdvorpuvy souuosiad sap 0014 08 8 09 op anb gjeusis e sodeorpueu sop wou ne nredwos 
v inb ulows} uN ‘soxos xnap soy Inod juoWWaIAJJIp esod os epeur) nv goranved vy] ap oweqord 
9] nb gUOWYp JUSWISIY] 110}9 [I Nb QU Je quo SOUTUTUUDJ SUOTLSTULZIO p sauejuosardoi so] ‘ISUTY 
UONVUIWILIOSIP EI IP SOUWIOUD SINOD So] INS SOSLUBIOUID] SAP NPUAJU9 v AIO) VJ ‘aNUOD Avg 


‘1ojdwo.p s1gyew us 97nb9.] 
INS SIO] XNV JOVI IJOUVAB JUD|QUIaS INb xNdd ‘aN ,] IP 49 dLIQUI INV] UOTAS HISSN9I juaçquos mb 
sgXo] dua sa] “9199 UN, p ‘o94r SOssK]d op aimons oun,p uonredde ‘sgusissp sodno1$ sop soiquou 
SQ] 9.U9 9OUILINDUOD EJ op Jo onbijoquiAs JUOWINd 310779 UN JIeIJOTGQUIVs INb 99 ap 9snvo v [ALT 
Op NOIJIU 9] SUP SAJUAJUISDU ‘soWMWOY SOUNAÎ say ZoYO JUAWIIBEINO99P J9 AUWNJIOUE : XNEI90S 
SINOD Sap JItI9HodwO9 1ojdus9,p a1omeu us gjimbo,j onb owuuyye juouope$9o quo sunone.q 


‘[RIPUOU AUIEU J] ANS QIANNIAWOO ANd] I9AI9S9Id ap JURALSSS UD 1n0] s}JUDWIOUIOANOS 
XN9IQUIOU IP SISIBAIP S9OU98IX9 XNL IOWIOJUOD IS OP S99dIOJ JUDIvIOS peur) ne soguedur 
vlop yuos mb sojjao jo ‘sowwessoid soo op s]Nod say syniqryo.id juarerotunso sostudanud so] 109 
‘epeue, NE SJUSWOSSISOAUI Sap uy 9] Ans soouonbosuos sop RAN A [I ‘oyduwus, p argneur us gIINbe 
Ud S}I9dx9 Sop 198v8u9 8 JUSTVINe sinoojdus say onb NOTA IJ B UG ‘sanbiwouo99 sn09 sop surmmus 
IATILISISY] OIOA Id sgsodut 1ojdus, p s1gHeW Ud gIINb9 | ‘xno saide.q ‘saA919 don sinos say juo8nf 
SUIOWUD] SUILLIOD ‘TO[dW9,p sane Ud g}INb9,| op sasvUvAR Sap 19 S]NOD sap gpred juo snoL 


‘Sa[qio sadnois 
SOP S9IQUOU XNE I[QvIOALJ SN 39 JULIQ[O} JOS [PART] Op nor 97 nb ulye soAnovoid samnsou sop 
yuouuoid sinoKojdwo soy onb 9]1ssdo9Uu ej ANS 9)SISUI JUIITLS9 1UO SUTOW} SdD “snUUODALI sed juos 
QU HISIOAIP L] OP SOSLJULAL SO] IS DIP UILI INIA OU DIT[VS9/T “SHIJA] SOP 19 WNU] Sop ‘suONeU SaIVIWOIg 
SOP IIIINI[ND QUST | 19199dS91 39 SIEUUOIOI Wop 1ojdw9 ,p s1gneU Us gyINbg,] anb snoureauod 
yUaUINJOSqe JUOS “‘rorpnored uo ‘souoyyooqne sadnod sop sjeraqui sep ssudTapP eT e souod juos 
as Ib sou) ST “Jueidepr 4s ud 19 SSOUSIQJJIP Sop adv jueuord UD [TRARY Np sYyoIeUL 9] ANS 939] 
v usAIed op UaXoW un sWWOS 10ojdwo,p a19neuwu UD 97rnb9,] H0A9010 8 souepusaz JUO sjr,nb suuop 
JUL}D UOTJVULWLIOSIP &] BUS 9JN VI NO AUUOSIOd I OP SHOIP soy Ans 99xe 98vjuvAUP ou901dde oun 
Adopv ju0 sina]fIVavy op SowsIuvSIO Sop jd sau81s9p Sadnoi8 sap sjuejuosaidoi Soy “a1ju09 IVg 


“9]9PISQO JNO} 9P 2IQIT JUSUQUUOITAUS UN 19919 INOd Jos1fgn nod Ino4ojduwus, | nb 
Su94oW xnoiquiou sap un, anb juos ou mb sonbnsnejs op uonsanb oun v sed AUNSYI 9S JU IO[dW9,p 
argnew ua gyinbg | anb yj 9] ins gjs1Sur juawopeS9 UO SJ] ‘Soreyye us ad ould uog un sa uone[ndod 
EI 9P 2JQUOSU9,T Op JBIWOsgIdoI JIJo UN MOAL_pP Wey 97 onb juo8nf yo Hu9Ar,] SIOA 9ou:Mo) 
ayooidde oun gidope yuo sinofojduo sop jednjd ey ‘nuoae,] 19 juesoud 9] suep UOTJPUTWTIOSIP 
BJ JUIL) L JOSIA SIBUI ‘sagssed sinatia sop Josuoduoo eB Joyorauo sed yop ou 1ojdw,p 
a19neu ua 9y1nb9,p a1898ns oun nb onbrpur yuo SI] “S}991100 sop ro11odde yo sjnvy syuatuey10dw09 
Sop JoJso9p EL JUESIA UONVUIWIIOSIp-yue stwIs91 Un nb joinjd sourewny sooimossor so] 19198 
op UdAOW UN No [BABTH Np ayoreu 9] ns Jonbijdde 8 a18oyens oun 1119 1oqduro,p orgnew us 971nb9 I 
‘xno Inod ‘anb juswae[o yp juo sinokoj dua ,.p sawstuesio sop sjuejuosardoi so] ‘1ojdwa_,p sane 
u9 gINbg,] op UoHesT[egd e] aproge uo Nbs10] 19819AIP & SI0Jan0) juoouourwo» suOTUIdO s97] 


Juayouwiod INZ] 91 Saouazadwuo sind] 
NO IINSOW L] SULP IIQLLIVD Ing] SUEP J9SSA1801d Jo sANo uone[ndod ej suep onu ‘sopepnonied sung] 
e piv$9 sues ‘H1OANOd ju941Op suarpeur) Sa] Sno} onb ja 1o;dw19,| op ueyd 9] ns nopeagïd pop aynbo | 
anb nusAuO9 JuO SnOL ‘aurez 91 op juoyogdus sa] Inb sariueq soy ameqe IN] JI jo soouajodwos 
Sing] UOJ9S 10[dW9,p SHpIqISsOd sap J9}1JO1d ap WOIP 9] HOAB JU9AIOP SNOT, “IOUTUUTTD SO] An] Jr, nb Ja 
[BAR] Np UOTE AJ ns Saonsnfur sop AS1X9 [1, nb juouuorAuo9 snpuaqus surowra] Sop ednjd eT 


“«IO[dus,p aigneuw Usd aINbe» amp sed 
Jn9A ou anb 99 39 911p NVA onb 99 u10S 9948 I919PISUO9 ne} [I vd std juo surowa] sou jonbne 3eq9p 
np onsed opuvss sun, p dUISIIO ,| 19 JO) 9g] Jed stidanus uowvxo,] puoz e aipuorduos Nog 


éSNAHIGŒVNVI 
SAT HNOd IO'IANAA AWALLVI NA ALINOG AMINDIS 4NO TINHAHAOAV ‘A 


‘anbodg anou ap yews ne saydepe 
JIOS IO] BP] onb 99 v juejjioA UD 1ojdw9 ,p aIaneW Ud 97inb9,1 ap saiSoid sap aynsinod vy] e 1onqinuos 
op JUVUQUIEU JS9 J199/q0 ANON ‘S291N0SS91 op 19 Sd) ap sajUTRNUOD sop gIsy;eu Ssonbnrio 
SOSÂ[EUR Sop 19 UOIXI]JoI BP] Jopnwuns v saidoid syuguINSIe Sap 9yUas91d juo mb ‘sKed np sutoo anenb 
SOP SUIOW) OP S[ISUO9 Sap 91j01d dnoonvaq SUOAR SNON ‘[UIHU98 UD 10O[dW9,p dIgTJVWI UD 9yINb | 
19 INONSIA Ud JUDWIT[oM Ov 20/dw9 ,p adayoU Ua ajinba |] ANS 1077 PI 9P ANOVOIS, [ ap 19 uoneorpdde. | 
op ‘10, op yofoid np sarginonsed suon:sodsip sap jafns ne souuosiod ap jd sadnois op oLIgs oun 
9)N0} op Saidne suONeI|NsUOd S9JSLA Op JOUDUT ap STULIOd B SNOU |] ‘JLISISY] SNSS2901d ne dANVOTFIUSTS 
uosey 9P JonqLNUOS 9P UOISLI90,[ JUUOP E SNOU SAUIEWINY S991N0SS91 sop juowoddoro49 np 
ANSIUTU J] ‘AIN}OI] SUIQIXNOP LE] SUIQUI ULAR 91pNJ9, | 1, nb nod soodeoipuey souuosiod sop uonrpuos 
E[ op 19 auuosIod ve] ap s}IOIpP sap juouvurod 9ajJw0) Ne ÿ9-) 10] op jofoid 9j jueAoAUaI UG 


IO] PJ & JUSUHIOJUO) as sina4oçdws say onb 99 v Japjro4 mod onbyesd stew ‘ouri9} 
uonvordde p atusiuvoou un sed us juepout us 39 jueping say Ud 39 SINdAO[dWI sop suones1[qo 
SQ] JURIJLIL]O Ud ‘afei9p9} onbrjqnd uonouoy er suessipofnsse À ud 10jdwa ,p 21910 Ua gyinba J ANS 107 
RB] 19910JU9I L QUIULI99P 11829 JI, Nb guepoap E 2HNSIUIW ST “SOWWOY Sop IN[99 9P OO] ‘d pL JuSwWapnoes 
a10u9 ajuosaidor urajd sdwi9} 8 juajpreAen IND soo Sop UDAOU AIBIES AJ 19 SQIQUNUIOI SUIOW 
Sa] Slojdwia xne sgnsgjor sinofno} juos sou81sop Sodnois aNenb sop soiquou So] ‘oAnoe UOTJe[Ndod 
U[ SUP SaJU9S91doI-SN0S JUSWIDALIS 9IOOU9 JUOS SogdvoIpuey Ssouuosiod soy J9 souojyoojne 
So] ‘JuvsIyjns sed js, u 99 ‘1ojdwa,p aigu ud gyInbg.| op surewop 9j suep sa1801d sop no v A [LS 


“onb 9s1991d t ONSIUIW OT *JICALH Op NII UD Qu8 QI 91289, j onb ule sue CQ] op Snjd v A [I suudanus 
B JUOWIOUIDANOS 9] AND [IPABH AJ ADUILID] OP UOTSVIIO | 11v}9,9 onb JuUvUsI[NOS ‘ojdwus,p arme UD 
Minbg | JUeUIINUOD 107 “9-9 10] ap jofod 9] SAUNTUWOD Sap dIquIRYD v] v 9S0d9p v ‘AyWOMXY pAOTT 
9[QUIOUOU, [ ‘sourewuny saoinossal sap Juawoddops49 Np 9NSIUIU 9] ‘661 21QW999P ZI IT 


IO] PJ 19)99dS91 OAV] OP 981VU9 DUISIULBIO | IOS QUUOSIAd B] Ip SHOIP 
Sop ouUdIpeuLd UOISSHUWO ve] onb ssodoid yuoWTRs9 v I] “xNd,p Wepuaye uo nb 99 sindhojdwa 
xnev juoWaNey]s tonbipur INOd S991N9AHp SUBI] Sap 19 SOWLIOU Sop 107] PJ SUP HOA9Id JE] 
[I nb yUDWIVS9 IVUINSS JO I] ‘[e.1gpo} orqnd dorasas nv sonne onus onbrdde.s 9yjo nb 1nod 
107] BP] op uonvordde .p dweyo 9] H81819,p 9puBWIWODII juowargrnonied snjd v |] IO] VP] Bp ofegoy]s 
QN9VOIJ9,| JUOWI]qQuIOU Jalorpouue v Soidoid juoiejo ‘IN| uojos ‘nb suonvpurwuwooa1 | ¢ 9NUIOJ 
vB MWOD 9] “2nb),p uoysanh aug ‘oddei uos suvq ‘1ojdus p aigneuwu us 9yinbo ] inod [vigugs 
1919juI un yuRAR SaUUOSIOd 9p In[99 19 Sossaraqui xnedrourid sap ana op juiod 9g] 1pon901 vB 20dwua p 
249UDU ua ainba J ANS 107 P] op UIWLX9I,] 9P 98180) [P199dS JWOD 99 10] 9190 ap (1)£] oydersered 
nt JUSWQULIOJUO9 ‘10]dW2 Pp 24191UDU ua ajinba J ANS 107 L] Vp IUSWQUUOHOUO AI 19 SUOTIISOdsIp 
SOI MOAI ap 981209 [UI99dS 9109 un paid ANS SIU v SaunO) Sap sIquIvYD LI] ‘1661 UA 


‘oporiod owgu vj] juepuod 001'd 967 & 6S‘ Op ‘ssodvorpuey souuosrod 
SOP 3199 19 C661 U9 001'd +01 L L861 U9 001 ‘d 99‘0 ap dassed 359 souojyoopne Sop uonejuasaidoi 
BI: UOIUIOIOUR QUIBJI99 aun n9 b À [1 ‘sJu9] Snjd 939 UO souoyyoojne sajdnod sap ja sogdeorpuey 
souuosiod sap Sa1801d soy IS SWAN “£661 U9 001 ‘d +9‘ Cp & L861 U2 001 ‘d £6‘Ot Op 1uessed 
‘giquiooidde argiuvuw 9p 9S$sa1801d juatu91089 B SOUIWIJ SOP 91129 ‘Hodder op sguur ds1gIWIAId ‘/86] 
U9001 ‘dco opie} 9719, nb soy €66] U9 001 ‘4 60/8 8 Bassud 159 9[2I9p9J UOTLIUIUI]S9I SNOS [IVALI] 
IP XNOI] SOI SUBP SOJQISIA SALIOUIU Sop uOne}u9s91dai e] ‘SauIeWny SddINOSsal Sap Juowoddo]949q 
np aqsturw oj ted atqnd 1ojdu9,p a19nvu us aInb9.] Ins p66] op januun J10ddny 9] saide.q 


‘OILOID OP 9S$99 tu 1O/dULa p 2191 Ua gjinba ] ANS 107 EI op Suds Nv epeur) 
nv dajov uonendod vy] suep sgusisep sodnois anenb sap uonvjuosaidoi vy ‘tojdtus,j ap uonnuiwip 
QP 19 SanbIWIOU029 Saq[NOIJIP ap POLY U9 AWIIIN ‘06 SIQUUR So] SUP SoUTBUINY SIdINOSsal Sd] 19198 
ap Xno1991d usAow un sWWOd 1ojdWws,p seu Ud gJINb9.p souwuersoid sa] radope & uonejroul 
auessind oun ‘sinosojduia soy nod ‘939 yuo 99S1fR199dS aIANIO,p-UIVW Op AJUPSSIOID 9PUPUWIP 
RP] 19 SOISO[OUU99] sop sopides sgisoid soy ‘oppuoneuIqur dIANNSdWOS LT Op UONLOIISUAUI/T 
‘QISIZAIP 9}199 Op INOJLA EP] AHICUUOIAI J9 [IVALI] IP NIIIW Ud YISIOAIP EI 19198 nod suakow 
OP SUDIOUIOI E] SUBP SINDVAOUUT JUDWIIIOIFNOAd SNUdADP JUOS SINDAO]AWA SUILIIID S9888U9 $}NOd 
Sd] NTA ju0 Io] dw ,p arggeu ua gINb9g,| ap sogejuear so onb juoyowupe sino4ojdus say ‘operou9s 
UOSLJ IP ‘J9 SODJUOLWANS 9J9 JUO SAJNOIJIP Sop siquioU UOQ ‘saduUe SIIQIUIIP JINU sop SINO9 ne 
‘SIRUU IO] EI OP SOOUISIXS XNE JOWAOJUOD 9S 8 JEU Np nd ju0 snaXojdwia sap jrednjd vy] Ingop ny 


‘sgudisop Sodnoig anenb sop jnejuosaidor jo ajqeyinbs [IVavj op NoI] ANd] 91pu9I ap onA ud sTduw0998 
SQ1801d SO] INS PEUR SOUIEUINU SsddINOSsoal Sop juowoddopsA9G np aNnsturu ne 1odder un anjauINOS 
oguur onbeyo JUdATOp IO] LP] 8 Sipofnsse sino4ojduwus Sa] ‘sguBISap sodnoig xne jueuayredde souuosrod 
Sop SHJLIP[NOHIEA sop ‘[IVARIY Op noIJIU Ud ‘JuowoIqeuuOsreI 9}dWI09 Tru) Inod soAn9dvoid sainsou 
SOp JoJIOdWOD JUOWIITVS9 JUDATOP SOWWRISOId 39 SULT Sd_d “SIIQISIA SAIIOUIU So] 19 Sogdesrpuey 
souuosiod soy ‘souoyYyoo ne So] ‘SOUIUIQ SOI JUBAOP JU9SSAIP as INb S9[08]SQO soy [TRARY Op NII 
Ud OUI 19 191999p Anod 1ojdwi9,p s1gHVU UD gIINbE, p souweisoid Jo suejd Sap dIANIO Ud juoyouu 
19 juaroqe[9 snjd no s940ojdus CY] JURAR 9[219p97 uonejuowa891 SNOS gAIId In9J99$ np sindAo] dua 
SO] 19 UAH. P $919I90s so] onb sulouuvgu ju981x9 suONIsOdsIp so] ‘sino4ojdus sop suonv81jqo sap 


joadsoJ 9] 1o1nsse Inod owsiuvogwu op JuoUTLIA sed eAOAgd ou 107 e] onb 99 op Issne jivjgInbul,s uO 
‘107] P| Jed ayioAnO9 sed 1eI9,U aj19p9} onbriqnd uonouoy e] ‘1ojdwa,p o1anew uo 9ynbo,p onbyiyod 
aido.d es red o1891 anb uaig ‘aonb so1ed soguiidxe 939 quo suonednosooid sap ‘uondope | op Juowouwu 
nv dwg] ‘SANO] L sud stew ‘UOTSSTUUOD v] sp SUONYpULWWODEI sop dIquIOU puri$ UN v dIINS 
QUUOP B “O86] INOR US og] dope ‘INaNSIA UD JUOWAT[oNIOv 10;dwWA ,p asayDUL UA ajinba J ANS 1077 CY 


"SUOIVSI]GO S99 9p juaymbor,s sinoKojdura say onb 99 8 191j104 INOd owstueoouwu UN_p UOTPAI9 
(¢ ‘oguuv onbeyo 110dde1 are uo, p 19 soUSISap sadnoss sop uonedionred ej ins soouuop sop HJ[ON9OI 
ap Sina4ojdtu soy inod uone811qo (7 ‘[eavn op norru ua rojdus, p argneuu ue aymnbo, p sodiourid sa] 
sonbridde,p sinaXojdura say mod uone$r1qo (7 : syuauIg]9 sion op s9sodw09 10] oun yWestuoogid aq 
‘SOQISIA SO}IOUTW So] Jo SogdvorpuLy souuosiod sa] ‘soUOJYOOINK So] ‘SOLUWUD] $9] [VALI] Op NOITU US 
‘2987 UOJ Sponbxnv SAIOJEUTWLIOSTP SopoyIOU 79 SafOeISqO Sap UONeUTUIITY, | 191NSSE WeAnod [E19P9} 
o1qnd 1n91998 9] SuLp jo a[egp9} UONLJUSUI]ZaI SNOS gALId IN9)99$ 9] SULP 91107281]q0 uogvordde,p 
lojdwa,p oigneu ue gyinbg,] ins roy oun 9jnos onb spueuwuooo: e 10jdw9,p oigneur Ud aufe89.] 
Ins sgnbus ,p UOISSIWWOT e] ‘0j dwW2 ,p 2191Duw ua 2111084 ‘861 us 9Sod9p 1odder uos sueq 


‘SonbIWOUOdY SHILSQUI So] JoNUDHe ¥ 39 SUAIPEULS) Sa] Sno} INOd ssouRYD sop 
91]e39,] MOANOWOAd v [eIgpgJ JUSWOUIOANOS Np juOWIBEBU®, | Op USIOWID) d1ILYD LI] IP OE [ONL] 
‘ann UY “SIXIS XN9P So] BUD VI[VSY_,] IIOJUDI QZ [ONE] 19 DWUST]eIMNON;NW 9] SAIOSHI /7 
QOL | “SOUOJYOOINK Sap J][9INI[ND AUBDUL,[ WuUBIeS CZ 9101, | ‘anbysimsury otgneUl ud Sao] 19 
SHOIP Sa] 98g}01d ‘ojdwoxe sed ‘¢Z BOI [J “OUSIOAIP 8] 999ds01 9111889, | op adrourid 9j onb yueanoid 
dIVY_D |] op suontsodsip sonne, p sonbsewdd Lv} JUDWI[VS9 B UOISSIWIWIOD LT “IDIU So] ap 19 BOUDTIS 
snos Jassed so] op onb jopnjd sajdepe £:s 19 SIOUdIOJJIP Sa] areuuossar Nv] [1 “Jeu vy ed guoid 
yess .p odiouud ne JUIWIWIOJUOD ‘SOUL SaNe.p UW ‘SYSHOALJ9OP sodnoss sap no souuosiod 
Sop UONEMIS vy Jo1OI[QWe ,p J9fqo 1nod yuo mb sayranoe no sowuwerSoid ‘s1o] sa] juowuossardxo 
oAnoïdde (7)S1 oydeisered 9j 19 ‘uonvultuosip e] ap souuosiod so] o8a1o1d ({)¢] oYydvisesed 
OT ‘9HCS9,] op 9818] UoNIUI9p oun Jonbridde v vpeur] np jusWseSUd,| ap s8euS1owa) awwo9 
$2149Q1] 19 SOAP Sap AUUIIPPUDI aJADYD LI IP SI JON, Ans 994ndde jso,s UOISSIWWOD ET 


‘sonbiwuig}sAs Sainsou Sop 8 IINODAI SUOP INV} [I 
‘OW9IqOoiId 9j JIPNOSaI INO ‘XNE190$ Sadnoig suI81199 INS Sa[qeinsnfur s}yesU SJ9JJ9 SOp ‘NSUI o0U 
B JUDANOS “OAL JUDdANd apnmiquy,p suoydope snou anb sopoyjout 19 SUIS AS Sa] ‘a]quiosua.| SUPP 
‘aonb 31e] 9] WNpe.N 2I[A "SOUQU sa] juoreo saouanbosuos sa] onbsind sayoroyoai uou souanbasuoo 
aun no 9SSaidx9 UONUAJUI OUN,P JEJNSAI 9] JUAIOS SAIOJEUIUIOSIP sopnjiyje no sapoyjoW 
soy onb nad reyroduur ji, nb anno ua 91e1Su09 8 aJj4 ‘soouaoduwos sinoy Op aAnoïd BT SIV} Op ayrjrqissod 
PJ SUIEJI99 & JUAILAOJUO INb SorIenIqie S2[08]SQO Sop JIVAI9 UOTFRUTWHOSIp eT onb juesswuuosar 
‘oydus, p arme UD 911e89,] op uonsonb vy] 93n0] 91pn)9 OUOP & UOTSSIUIWIOD LT “WeIQSUT,S JE pUEUWU 
99 jonba] suep [e19uas snjd a)x9)U09 9] 19 JUpuEUI UOS ed S9SIA SJUAWI9IY SISAIP SO] INS SOUSIOUIOI 
SOISVA OP UL] 19 SUONUJINSUOO SOBIL] Op QUOUI v “PJ[9qVY O1ESOY 98nf 9j red s9pisaid ‘uorsstuwo 
UT ‘SOIQISIA SAIIOUIU So] 19 Sopdeoipuey souuosiod soz ‘sSouojyooyne sojdnod so] ‘sou sa] 
: sou81s9p sodno18 anenb mod 1ojdwo,p 91998 ud 911/839] OANOWOd op sajqeyinb9 39 soovoryya 
‘SJUSTOIITS snd soy su94OW SOI I91PN)9,p 2981849 31I9 19-9199 “ER6] UM 77 9] 1ojdwo p o1gneU 
Ud 9J1889, ] INS aJQNbUI, p uorssiuwuo) v] Pid Ans Jueyjouu Ud 18891 vB [UI9P9J JUDWIOUIOANOS 97] 


‘gpuvwiw0ds ap sasod xne sajuosaidor sed UsIe}9 ,U 19 SOQIDUNWIDI 
JUOU9IQIE suOISsajoId sa] SUBP SQUUOJULD JUDILJSOI ‘OUUDAOW EI L INOLIQJUL UOTBIQUNUIII 
gun s9yono} sp Jo ouu94OW ve] & INoLIGdns 988WIQu9 op XNE} UN oNIeUUOD Op JUSTENUTUOD 


QIQISIA Aouru oun v jueuoyedde no deorpuey un jure souuosiod so] ‘Souo]uo01ne So] ‘SaUU} 
sa] sodno1i8 soo op 10[dW9,] ap UONEMIS ve] DANVOIJIUSIS UOÏLJ Op JIJIPOUI v sed JUOIESSISSNYI QU 
SQIIPJUO]OA Sainsou $90 onb Jo7ezsuo9 nd v anbodg,| ap iuowouroAnOS 9] ‘E8GI Sep ‘Iuepuodo) 


‘SOIQISTUILT SOS OP SION) SULP 921008 UONOWOAd op aojid ouwuverSoid un (861 US 11989 
¥ [LI9P9J JUSWIUIOANOS 9] ‘OIIJUO[OA uonvorpdde, p 9je100$ uonowoid op souuei8oid So] JOSIIOARJ 
OP INA Ud JUJH,P S9191908 SO] 19 [AIP JUDWOUIZANOS 9] 99AB SJUIUO9 Sap JUdIVAL Inb sowusruv810 
SOI “SIOINONILA sop OdAv JILIOQEI[O9 UOISSTUWOD PL] OP XNEUOISHI XNVAINQ SIT ‘JICAUI) IP NIT] 
UD SUONRVIIJLIDA Sop 8 HWepgo04id jo sindAO[durd xne sourjsisse uos esodo.d epeur) Np UONeISTUTWT | 
ap 10 IOJdW9,[ 9P UOISSIWIWIOD BUUDIOUL,| IP SJILI|NSUOD SIDIAIOS SOP UOISIAIG P] ‘S2ANENIUI 
$90 OP apd 9] SULC] ‘SOWWIDJ XNE QAIOSOI JUOUTOT[ANUASSO J1eJ9 INb senuoo op owwverSoid 9] 19 
‘SIIOU Sap 19 SoU] Yoo ne sap ‘sogdvorpuvy souuosiad sap ‘sow Woy Sop 281008 UONOWOAd op a189}8.)s 
e1 : xnediouid sowuessoid xnop op uo4ow ne sodnois soo suep 1ojdwa,| op uonenyis e] Jor01]guIe 
B DALId IN9}99S 9] JOSVINOOUD L C/G] S99UUL SOP UJ LI SISA QOUDUTWOD v [UIDP9J JUDWIIUIOANOS 
3] ‘JuOWULJOU ‘SAIBJIOUI SadnoIs op jo SOU Sap SAOULISUI XNE 9JINS JUEUUOC 


‘10[dus,p aianew us gyinbg,p uonou ve] epeurD 
ne QUO] opuaid Kv goUdWIIUOD BND IUT JS9,9 ‘SIUDIOJJIP SIO 9p 9JdWO9 U9} SUBS BQINSSB 3.199 
jnad ou 91889, ‘UNovYD op S2dUdIOJJIP XNV PIVSO SULS SIQIULUT QUIQU E] IP I|PUOW 9] INO} Joe) Op 
sIeWIOSOp SN[d jesyJNs OU ]] “WIO} 9J9ANOU uN Sid v «gII]V39,p» AWQU UOTJOU P] “INO} UOS Y 


‘QeSd,| B BJORISGO, Pp aATvJUO[OAUI dA} 99 au8is9p «onbiuIg}shs UONBUTULIOSIP» 
uoIssaidx9 J ‘sdvoipuvy Sa] no 991 VY ‘2X9S 9] DUIWOD Safjouuosiod sonbnsraoeres Sop INS S9puo} 
souuoriodoidsip syne$ou syajjo sop sodnoss suieysoo op sgyonoggp Sa] NS HIOAB Jad arnou 9[quios 
mb 1ojduo,p argneu Us spoyjou no onbnijod oun ‘ip juowonny ‘souRMoApLUT ed ‘sourg)sAs 
dp NO S9POUJHU op Issnv STE ‘sju9roSUO9 S98nfoud ap JUSUII| Ns UOU I9[N099p JIEANOd UONBUILULIOSIP 
v| onb ‘9191008 Lv] op SJUOUIB9S SUILJIO9 SUP ‘OOUSI9SUO9 91puoid v gpiey sed eu UC 


‘1ojdwi9,| op uejd of ans sodnois sureys99 op 10] 9] sinofno) 
juos nb sgsipes9Ugs SosvJULALSEOP SO] 91]UOS JO}IN] INOd SIO] SOSIDAIP S99 9P 9[EQOIS 9IIVIIJJO,] INS 
IOZOAJUL,S B JOUSTUOD 8 UO ‘JUBpUddad ‘OZ SBQUUL Sap Ul] P| SIZ ‘OL 19 09 SoQuUR So] SULp sUUOSIAd 
UB] IP SIOIP Say] INS SIO] sap gIdope jUO so[eIoUTAOId J9 SoTBIQPYJ SOOULJSUI So] ‘TIBABT Op NOITU 
ud 9JInpuos op 9dAq 99 JOUTUNITD INOg “doURT[IOATeW 9p no s98nfoid op JeI[NS91 9] SUUWO9 “souTRUNY 
SUOTe{OI Op dWIg]qGOId un awuwo9 ondsad j1e79 10[dW9,p aIQHeU US UOHEUTULIOSIP vy “edap ny 


‘agidope 919 v 9JEUISIIO QUUDIPLULD IO] 
91199 UOTINIOA9 Afjonb op ULI) NV TOA ap jo PEUR Ne s]fonjov UONENIS E] 21pU9IdWO9 9p sJoduwuI 
I] °9}X9}U09 1n0} ap sioyop ud oniedde sed jso,u 1o[duwus,p argneur us 9gIINb9 | ‘[RIgpaj NVIATU ny 


ANÔMOLSIH NOWAdV 
: NHIGVNVO ALXALNOO AT SNVO IO THN. AAALLVIN NA ALINOGT ‘V 


SUOTJON 


I HALIAdVH 


ce noce XAVANAA-SADONd 
UT T° AY 90) of ed SaJdope p9-| 107 ap joforg Ne syusWapUdUTY — G AXANNV 
10] Ms late sole se te Mel ste -veerts, "ors "ete. eos ie le. ee on fete eme. ae Ne hee. Ne snjod SITOUQUU sap ISI] enn a AXANNV 
EEE EEE EE EEE EEE EEE EEE ETES SUIOUI9) Sap IST — | AXANNV 
bb anti ae Sea a Bpeuey np 9JSIUIOJ9Y HaAed np s1reyaour jaoddey — Y AXANNV 
Ç9 Re Sn Due ease sae ee ie elehtalie ele ere tele lee se ele ie le) sono eus teas somerunoed suonours SY] ne 
€9 Sin nie eke e, le lel ew Ad kes eile ie) eus Neil's 6) (0) "e.) 0. ie eh ey tete vs latte: 0 Orie. le’ elicie ose) S191} sop sajuie]d SIT + 
6c SEOUL CT eee lee le lee este tele ie te 1oJdu9,p DI9HEU Ud gnb9 | op xneungiy so] fe 
AS ee aUuUOSAad D] AP SOAP SAP AUUAIPDUDI UOISSTUWOT) D] ap AJOMHUOTD) ‘9 
iq ERE ele dir ie le si see les el siete, (eed oie 6! + ele eee ved 60,0 reise! et selle + UONDILIADA ap syuasy ‘q 
portes eee esse esse SNSS2I01] ‘D 
vs eo se ee i ciMed siuolreti sl ss Wollel (sireulen oiled cue tel ee etes so ts: selle clefels se ee uonevorydde .p sojo.nuod 12 
1S °°" uonvorpdde p swsiuesio ‘ouuosiod 8] op SHOIP Sop QUUSIPEULO UOISSIWWOD ‘I 
EEE EEE EEE EEE EEE +9- JOT AC LALONd — IJO'IINA.G 

AYALLVI NA ALINOAT ANS JOT Ad NOILISOdOUd ‘4 
SRD A ae aaa | IOTANA.A AHAILVN NA ALINOAT UNS ATTANLOV IOT ‘V 
TO SET "Se CES TS se eee OT eee en uoneorddy — À ANLIdVHI 
Ge ct"... ANNELXT TANAO.C-NIVIN 

V1 4Q ALITIGINOdSICG VT ANS SHANNOG D 

pt or os oise tne lolo ose ee leleleleleelioiele ere uoddei OV ap uOT}8811q0 | ap uondwaxy + 
ie PART TTL AU DO A LE orpqnd yo gatid sinajoos soy ied sgqquosgid suoddex ‘€ 
OR SR RP EUR PRE sinaXojdura sap syroddez sop uonejuosaid yo nugjyuoD ‘Z 
6£ ais var we, ASE ose) ste le a coton are she) shietenener els @ eter a? ete” ss) si! et wile) eee SOATJPISIS9] suonIsodsi( | 


ITAX 


> ble pe ete she e © à ee ste: ele sue eee ts, 16 fe, «Eee ome Me fo) OF 046) 0 gs eme ne ie ayindowd V SLiOdd VA 


AX 


LE RE M EE OR Bare ET AAILVITOAOVA NOILVOIAHILNAGIOLNV 
Ld AAILOV NOILVTNdOd VT ANS ALANONA VV 
RC RO SRE SRE a 91mpoid e sJ10dde1 39 SI3ISSOP ap SNL — AI AWLIdVHO 
SEE EEE EE EEE EEE EEE EEE AALLVISIOATANATY A 
tte trent e ne ett e eee eee e eee e cence renee NOLWondaa ‘4 
EEE EEE EEE EEE EEE EEE EEE EE EEEEE EEE SLHOddVY  ‘G 
EEE EEE EEE EEE EEE EEE EEE ECEEEE NOLLVLINSNOD ‘2 
‘AS Siete ete es ehele else ele tone lo euele lle Velo? alole eee ele eee le euemsiemeniene +. suve]d sop uones|NAIq do 
67 sole lot elete ele eee ee is ele el elele else e eel sisi elie ue]d np UOISIADI 19 UAUPXO ‘uoneolddy ve 
ST SO OOO OOD Oromo OOOO oO OOOO DO a elole es OOD OOO OOO OOO ee sie. eee uv]d np nus}uo; | 
ce SHYARIGNATVO LA 
SHILOALdO ‘IOTdNA.d AAALLVN NA ALINOA.d SNV'Id ‘4 
OZ Flo nlete ee + se se ne 6) melts) + ele eo els eee aipusid v sed vu An940jdui9 | onb S9INSON ‘+ 
OMR Se e SS 10} auuoq op ssenbijdde soniogeurturiosip sonbneiq ‘€ 
A EEE EEE ee teen cee erence es SIUIJ9P UOU SOULAL  ‘Z 
CT se se se eu 6) 01e ce neolelo ele ee eo shoes eo ++ eee scie se elelieiise choose soaneyyenb SOINSIJ . | 
ce andLLITOd V1 4d 
AYANHO NA ASIN LA SA TOV.LSEO SAHd NOILLVNINITH  V 
CT Siehetele see ere) eo ele e ee Ovi) cie ee ele 6 Os ONO th els ele ee eo sleNellele es eee +11. suolesi[qO ue Ill ALLIGVHO 
| EEE EEE EE EEEEE XNVHAGEA SLVHLNOO Ad ANNVHOOWd ‘D 
PE EEE EEE EEE EEE EEE EEE EEE EEE EEE suomuyaq  ‘Z 
SI Fes + se se ere s + oie) de eo ele + ee (6 ete os ele se se 6 ele ste ets lose ose + 20e. SOSIA sodnoip . | 
EEE EEE EEE EEE EEE EE EEEE SINDISHA SAdNOYD “A 
Oy EEE EEE EEE EEE EEE UOISNJIPOIPEL kj ap IN9199S  ‘h 
SEE EEE EEE EEE EEE EEE EEE EEE EEE juouapeg “€ 
ré OOOO OCOD OO OOO 6 OOO 0 Old HOMO O00 OO 0 OG OOS CNG ele ete ele se (sie iele Oo cie o1jqnd In9)99S 7 
| I Sotelo sislelete eee ss ehu of Sod ele ele aielele eo etslelelens exel ei e)elle eo + ee ess se ee ee DAIId INn9)99S . I 
TEE EEE EEE EEE EE EEE EEE EEE EEEEEE SASIA SUNHAOTANA ‘V 
I I 4: plat ble el elcome ee hole eseneleremele femelle el elemeueetonelelleiel 6 616 + + uoneoydde .p durey,) = II AWLIAVHO 
Pc ESNTIGVNV) Sa YNOd 
JOIN. HAALLVMN NA ALINOE.T AMINOIS ANO ‘INH.Gunornv ‘4 
EEE EEE EEE EEE EEE ANdIMOLSIH NASNAdY : NJIGVNVD 
ALXALNO) dT SNVC IO'TIANA.Q HAAILLVN Na ALINOG.T VV 
prisiseeeeeeeeeeseeseeeseeeeeeeeeseeeeereeseeseetees SUONON — | AWLIaVHO 


SHAALLVN SAQ N'IAVL 


IAX 


‘9949 J10s ano40jdus | ap astida.jus,| ap XNBI1 
-B]eBs SJNOd Sap no Sj1j041d sap ‘9118 EI ap s3dwi09 jueus} ‘NpU18 SUOTJOUBS op SUBI 
un,nb 39 to] ap Jafoad np ssous$ixe XN UOTUSABIJUO) ap SBD SA] SNO} SUBP S3.1TEIUNY 
-9d suorpoues so 19nbrdde,p asestaus uo,I onb jusuw9[889 IPUBUIWUOIEA QIIUIOD 9'T 


‘09979 AN] ANOd sax SIN Soy JOSI[BIA & sino4od 
-Wla SL Japre & QUINSap loj|dwa,p axneu Us 9}1nb3;p Spuoy UN SUP S39S19A JUS 
-10S sand.ad suoroues Sa] S27n07 onb spUBUILODII JO) 9] ‘snjd aq ‘a1jqnd 1n9399$S 
3] suep gnbiydde 2179 peximod suorjoues ap AUIIB9I 99 JUOP UOŸBJ EI ANS JUOUI[IE, NV 
110dde1 un assey 10S94L Np [SUO) 2] anb jou IEÉ9 9PUBUIUODA.L JJIUIO) 9'T “orçqnd 
An9729$ np xn99 e Issne juonbrdde,s 9atid 1n9799$ np sanaXoduia sap p1889,1 8 p9-9 
10] 9p jaf0.1d 9] suep Sajtsosaad sarrerunsed suorJoues Sa] aNnb IpUBUIUOIII JON) 9'T 


IT'S NOLLVONVANWOOUY 


AX 


‘JUIUTI[[IUUOINd9dx9 nb 959p 
-10998 JIB.AIS IU UOISSIULIOA 97399 SIBUU SO) SINY B 9NU9 JOS souarpne sun nb 1spueur 
“9p 910909 JU9rBIINOd Sn9AOjdur9 Sa] *3.1N}.19AN0 Pp uonduros91d oun 18111489 91ns 
JU 97399) ‘Sonbrqnd juos rojdu ,p s19neur us 93mmb9 J ap jeunqrn Np ssousrpne so] 
onb H10A91d 8 3IUEU Op ÿ9-) IO] ap yofo.ad 9] sryrpour UO nb spueuruwro991 907) IJ 


OVS NOILVONVWNODHAH 


‘SUOISI99P SAN IP JOTUYYP 9219198189 Nev 39 XNEUNGLT S9P ae) EI  S2AN 
-U[91 SUOTISOdSIp Sa] ÿ9—) 101 ap jofoad 9 SuUBp 19A.19SU0D Op IPUBUIUOIA1 JWOD I] 


6S NOILVONVNNOODAHNH 


‘lo[dwi9 ,p azgyeur ua 93Inb9,| & SIAeIIA1 suonsonb sap aduaL19dxo 
INI] IP 39 SOUBSSIBUUOD SAN9] Ip 93dUI0d sUUIaT) BUUOSAAd EI IP SJI01p sap [eunqn 
Np 9}1W10) np uapisg.id 9] ‘topdura,.p ane Ud 93mb9,1 2p xNeUNGIA) sap sa1quouu 
Sop UOTBUILUOU BJ ap JUdWOW Ne Nb 34.108 us aatey Anod p9-) Io] ap jofoad ay Hoyt 
-poul ap ssodo.d 971107) 9] ‘ay[BAAIIUT,| SUB] *JUSUD|J9ANOUAA ap 9JHIqISSOd Ja ‘sue 
buld ap yepuvu un Anod sgUIUOU quarts Sa.1qUaUL Sas 39 “1o]dUId ,p 3.191j8UI U9 931nb 
“9,1 9P 9UTBUTOP a] U9IQ JUISsIeUUOD mb souuosxod Sop jre10dn01891 9709 39 ‘rod 
“WO ,P d1QIVU Ud 979 1e SJB S.AVISSOp Sa] 191pn39 An0d 9n}NsU09 HOS suuos1ad 8] 
9P SHO.Ip Sop [BUNGIA) Np JO) Np gstpBlogds 971109 UN Nb spuBUTUOIAI 9ITUIOD 9] 


8" NOILVONVAWOOUY 


‘#9-9 107 ap jofoad ne snofnsse sinooçdur xne uorssuu 
-W0)) 8] ed Sasodiur Sa[nu09 sa] onb 219 {9 ourgur 9] uopes sounuwo Sap IIQUIBYD PB] 
op JusUBULJad 94109 UN Ted 39n)99JJ9 JHUTIOJUOI ap UONBILIDA dun, p 39/q0. | ISSR] 
JUUOSI9A B] 9P SJI01P sop SUUIIPEUCI UOISsIUIWOD eB] anb spueurwr0994 IIWIOD 9T 


L'S NOILVOGNVNINOOFWY 


‘astido.jud | SUEP soureumu 
S99.110SS91 S9P UOISIS op SUONSanb sap UoIsudYys.1duI0 suuoq UN 8 agTT]|e auuosod BT 
2P S}OAP Sap SOUBSSIEUUO9 JUN JUSUUEJOU ‘TO[dw9,p 2191eur Ua 9yINba | ap aUIBUIOpP 
9] SUBP S99U9}Q9dUIOD Sap JUTE 49 S9[9.1QUOD So] 19N99}J9,P IAQIULUT BT ANS UOTFEUTAOY 
JUN JUDAIOIIA UONBIVGLAIQA IP SJU98 Sa] sno} 9nD 3.19N0 Ud apUBUTLOIAA JO) I] 


“2[BUOTUU ISUIJaq EI 9p 3.19}STUIW Np suony 
-BOIUNUIUO99197 SAP 9ILINIYS Ip 91JU9°) I] 39 9ILANIVS op JUOLQUBIISUII NP UsIpeuRd 
IIAIOS 9[ AUIUUO9 9ILINIYS ap 9.19vUI Ud SUOrBdn230941d Sap juo IND suonestue#10 
Sa] SUBP S9[9.1JUOD S99 91187 ANOd aN|NOA 9INI9S ap UONSTAOING | Juore ‘UONeoT|dde.p 
9101JU09 UN B JUIWIALIII SJUIWIIUSI9SUdI SIP JU91340 NO 710501 IND aUUOSAAd e] 
9P SHOIP Sop SUUSIPEUBI UOISSTUIUIOD EJ JUBJUISIId91 auuos1d 3.19NB 39N0} no ‘u0r 
“BOLIQA ap SJu9$ So] aNb 97105 ud a1187 ANOd p9-_ 10] ap jafoad a] apuoutre jo) JT 


9" NOILVONVNWOOUY 


AIX 


*2[819p97 onbrqnd uorouoyz BR] Op ANIIA9IUT | B 1o[dw ,p s12reur UD 
931b9,1 op 28184) juoumppne puuosiod np JUIWIISBVUDUILII NB 998.18 UOISSIUIUIOD 
B] Wp PUUOSI9d 9] 213101998,p 91q8d9998 Ju9uRIpNINUI UOSe] SUN JUIANOA) IOS9AL 
NP [[9SuO|D 9] Jo SOUIBUINU S921N0SS9.1 Sap JuUsWIddo]IAIq NP 919) 97 nb 913n0 us 
9PUBUIUODI1 [J *ÿ9—-9 10] 9p jofoad np nj194 Ud sonaiedurquos my mb 91013u09 ap suon 
-DUOJ Sap 197}1nb98.s op 9.19j0UL.10d my mod suuosxod 8] Ip S101p Sop suusrpeur) UOIS 
-SIUIUIOZ EI B 9999778 LOS s1ejuouddns puuosxod np onb spueuui0991 9IUIOD IT 


S'S NOILVANVWNNOODAHH 


‘agsodoid 
10] EI Op S9dudSIx9 xne Sed JUIWAOJUOD Vs ou nb sansÂoçdurs xne S31p.10 Sop 1auUOp 
op A10ANOd 9] JIB ‘o]Jo Aed QUBISIp JUISe un NO suuosxd 8] IP SJIO1P Sap sUUIIPBUBd 
UOISSIUIWIOZ B] ond 99 8 9.1IUBU 9p #9-) IO] ap jofoad 9j s13n0 Ud spuaure 9xIWIOD 9 


*21P10 UN ,P UOISIAIA 
U[ HpPUBW9P anod 1n940[du9, 1 & 9P10998 IB[9P 9] SANO QE B 09 op ouSwBI ANOd 10] 
ap Jofo1d np pz apAe | Jo ES) spuoauwe 9ITWIOD aT ‘uonvordde,p a[Q.4UOd un,p 
UONIIXI,| E SOIIESSIIQU SJUIUIIUSIISUIA Sd] [UANOJ sed & IN] OU NO UONBIGLIZA op JU9 
-38 | U SJQUUUOSIBI JDUBJSISSE JUN 9p10998 Sed BU ANIAO[AUII,| NO SBd Sa] SUBP 91PA10 
UN jUdUI9}DAIIP JHUUOP ap Jo sAno4ojdurs say 2948 SJUOWIISESUI ,p UOEINOSIU EI 
8 917n0 Jassed ap auUOS.Jed E] Op SJI01P Sap SUUIIPEUBI UOISSTUIUIOD BI 8 21} ap 
ue a}DUT)SIp uonisodsip oun 1104914 À anod p9-_ 107 ap Jafoad a] spuoure 9IIWIOD) JT 


ÿ'S NOLLVONVNINOOUY 


‘gnbIUNUIWOD 2199 ANI] 19 UONBIGLIIA ap SNSS3901d a] SUP S99U199U09 Satated 
S9[ $9IN0} 29AB UOIJUJINSUOD Ud JA10QEIP 3.99 JOP NUIJUOD ANI] ‘UONBIYLIDA Ip SJU9$E 
Sa 39 SanaAo[dura say 3.4Ua sjuaui98e8u9,p UONLIDOSIU IP SIB[9P SOI Jo SAJIIBpOUU 
SOI “SIAB,P S9POLI9d Sa] sud SUONSaNb sap ANs SULIOU sp SULIOJIUN 9[QUI9SU9 UN, p 
JISOdSIp ap UR 21013009 ap 9.11jBUI Ud $9.19}1.19 Sap Ja S91NP9001d Sop 1114839,P 9NU9} 
JIOS auuOS19d B] ap SJI01P Sap SUUDIPEULI UOISSTUILOD B[ aNb spUeBWILOIAL 9YWIO) aT 


£'S NOLLVONVNINOOUY 


*JOU9I[99X9,P 
xLd sop Injao ouu09 soururer801d ap UdAOU ne ‘ggsodo.d 10] ej op uoneorpdde,] suep 
sAn940[dus Sap UIINOS 9] 39 JUIWIISL.ANOIUD ,] ANS JU9998,[ 9.1]J9UI 9P 9NUTJUO9 SOUTVUT 
-Ny S291N0$S91 sap yUsWIAddOIAIG NP 919JSIUIU 9] anb dpuBUIUIODII IIIWIOD IT] 


7S NOILVONVINWNOOUY 


*29S0d01d 10] B[ ap SoUr193 
xne uoneoydde,| ap 281849 AUISIUBSIO BUILD JUUOSI9d EI 9P S}IOIp Sap suUsIp 
-BULD WOISSIUIUIOZ B] 2A19SU09 p9- 10] ap Jefoad 9j nb apuBUILOIII JO) ST 


I's NOILVONVNWOOUY 


IX 


‘0[du ,p 219geuu Ud 93mmb9,[ ap SU xne saatessad 
-JU S99[[IU)9P SOJUUOP SOI JUIT[IINdII1 9118JISU99S0d 939nbu», ] 19 966] AP JUSI9SU99 
-21 9[ onb anod juouroueur ap uorn[os sun jU9ANO1 SAUTBUNY S221N0$S91 Sap JUOUI 
-2dd0p49ç np 2nsturu 91 39 SHSNPUTI 9p d.4StUTUT a] onb spuewwu0991 J}UO J] 


8" NOLLVONVNNOOUY 


‘guBISgp odno18 un,p snjd ev juouuoriedde mb souuosiod sa] juowr9x 
-edgs 191ju9pt nod uonnjos aun ‘epeue)) snbysneyg 2948 UONBI0QE]09 Ud ‘9YyD.10Y9 
SOUTBUINY $IdINOSIJ Sap JuowoddofA9( Np I.19}STUTUT 97 OND spUBLIUOIII 9ITUIOD J] 


L’'v NOLLVOGNVNWNOOWUY 


‘sjtoddei ap uornejuosoid 
9P 39 S9QUUOP IP 97991109 9P SapoOyjgUI SNA ND ISUIE suUOTUTZIP Sano] JUIsTUTIOFIUN 
39 JUSSIUOULIEU SIND 9rqissod 8j 191pn39,p ue XNVILIO}LL19} Ja XNVIOUTAOA squouu 
-AUI9ANOS $I] 9}[NSUOD [B19P9J JUIUIUAIANOS 9] 9nb 21900 Uda SPUBUIUI0991 9IUIOD 9] 


*9U19}X9,] B 39 
SUAIJUL | B SAIQUUOP SIP 97991109 9p AUIOJIUN apoyjouT oun ju10d ne 3}j;0UL ‘S9SS919qUI 
xnedioutid sazyne sa] ja epeue) anbnsyeJS 2948 4.199U09 ap ‘saUTeUINY S99.N0$S91 Sop 
yusutaddojaagg np asgysturur ay anb asodo.d 97101) aj ‘aaey 99 ANOg ‘so[quiedur02 
JUSUIIBIA JU9IOS SQJUUOP So] onb ANOd ojqistA 9}110UTUL dp 39 sadesrpuey sUUOS.0d 
op “SU0JU207NE,P UOHIUJ9P EI JU9SIEUTHIOU epeue) sNbNSNeI¢ Jo sAnoLodurs so anb 
ISSNB IPUBLIWIOII JJLUO!) IT “SgUSIS9p S9dN018 Sop UOHBINUOPI, | nod anusay—a. J10S 
9661 2P JUSUSU9991 a] Inod epeue) snbysyneI¢ s2sodo1d e,nb 51109 auUTUIOD 97994 
“Ip sysoidde oun ‘sjuowasus9s91 sureydoid sap sin09 ne nb spueuo3o1 100) 9] 


9? NOILVONVNINOOUY 


“d1JIJVUI BJ Ud Sastid SUOIS 
-D9p sap s[qubnsnfquowourd s.nofNno} 9199 39 $9gU.199U09 Sate Sa] $9IN0} ap $39.19} 
“Ul Sa] UONV.AQPISUOD Ud 91PU9Id B.4AAap 10] 8j 9p uoneondde, | ap squsuodsoi a.NsTuTUI 
9] ‘snjd ap ‘uoBAQpOUr 9948 S99SI[IN 9139 SI0J9N0} JUaAIOp SUOrISOdsIp saz ‘s10d 
-de1 sap 1ajuasgad ap uoNnesi]qo,| ap 9Atid 1n9199$ np sanokojdura SUIB}.199 ju9Jdur 
-x9 nb suonisodsip say suusnureut ÿ9-) 107 ap Jofoad a] onb spuewrur0301 9JIUIO7) 9'T 


St NOILVONVWNNOOHH 


IO] B] 9p s[qusuods9x s1sturu ne juouronb 
“TUN PVAPUIIAIA SJUAUOIÉQU Sap 1114839,P JOIUYap WOAnod 9j ‘juepuados 97nsu09 999 
P10q8,p We 1-99 onb sues std 3.149 juoanod ou 10S91L NP rSUO) 9] JURYINO} sjuoux 
-21991 Say anb JUoWIE SUOU9 UOHEIHIpOUI 9399<) “o[duns,p d19VU Us 971nb),] 
INS SJUAU9IÉQAI 9p UONdope,| B JUSWDANEII HIOANOd un, p nat] Ne AVeI[NSUOD u07 
“UJ SUN IOS9AL Np [f9suoD ne 19p10998 ANOd ÿ9- 10] ap 390.1 9j otjrpour HOT) aT 


by NOILLVANVWNODAUN 


IX 


*OUUSIU 
-¥3.10,[ ded sgredgad rojdwis ,p s191eur Ud 93mb9,] ans sj10dde. say suep ansynarp sed 
WOS IU SYOS Np S240çdu,p yowxo 91quiou 9 nb 99 B sAgIUeUT Op p9-) IO] ap jofoud 
9[ IIJI POU IITWIOD I] ‘9}LINDIS IP JUIWIIUSIOSUII IP UOIPEULI 991AJ9S I] JUBUIIDUO) 


“o1qnd 1n9799$ np s240jdur sap sBd 3] suBp 410$ 
-J4L UP [losuoD 9j ed no JAH In9799$ np saAojduia sap svd a] SUBp SOUTBUINY S9d.1N0S 
-S3.1 Sap justoddopaAsqg np 9.HSIUIu 3] ed ouuos1od B] Op SHOP sap auusIpeUr) 
UOISSIUIWIO,) B] B SIUINOS JU9LOS 10O[du, p s29neuu UD 9}INb9 | ans sj.10dde.1 say] sno} aonb 
1981X9 4n0d p9-) 10 ap Jofo.d a] oyrpouu ajnuo 9] ‘sand oq ‘24H d 1n9799$ np sin940jd 
-U9 Sd] 9U.199U09 IND 99 Ud 9PUBLILIOIIA B JJu07) of nb 99 ap a[duwoxs, je ‘sa4oçdur 
SP $JULIJUISIAAI.A $9] IDAB SUOTJLI[NSUOD Sap 39 SaATBRTeNH saansoaur sap j10dde1 941187 
B dqnd 1n9799$ Np sANIAO[AU So] j1V.19S1[GO UOTBITIPOUL 97399) ‘a[qissod onb sojqel 
-quuas issne ‘s}10dde.a ap 3.1917BUI Ud ‘SSDU9$IX9 Sop B SNUd} JUIIOS JALAd An9799$ np 
39 d1]qnd 1n9399$ np san94odur say onb anod ÿ9-9 107 ap yoload a] ouyrpour 3109 aT 


Cr NOILLVONVNNODA 


‘xno 91JU9 sJ10dde1 
Sa] 1918109 XN9OIUI Op JIBATJOUHIOd 39 UOTVULAOJUL [| IP 9JUTIOJIUN | JIBAIINSSE 9.1NS 
-JUI 9799) ‘1o]dwi9,p 912neux UD 93mb9,1 Ans sj10ddex sno] 19128d91d 1nod juoxraïs 
as SAnaKo[dula sa] JUOP gSTULAOJIUN 939nbu»9 ,p 9118 NUAO] UN ‘syBdIPUAS Sap Ja SUIS 
-9p sodnois sap sjuejuosaidoi Say jo S.naAo[dura Say JUBI[NSUOD Us ‘2.104819 SoureUTNY 
S921N0SS9.1 Sap JuUdUTIddOJIAIG, NP 3.193STUTUT 9] IND 9.14N0 Ud IPUBWIUIOIIA 9ITWIOD 9'T 


“onbru0.499]9 
310A Jed 1ojdwa,p s1gneur ua gymnb9,j ans syioddex sas oayjaumnos ap anaAojd 
-U9 [8 AAWOULIed mod ÿ9-) 101 ap jafoad 9] aYTPOU ao) a] aTNoAed Uy ANIA; 
-Ui9 [| Ip Nvapasey 9[ AIPaANoye suvs UOHEULIOJUI,P Snjd sinful 8 s1QIUBUT ap Sj10d 
-dei sop uonejussaid e] 1os1Ruonei ap Uakour of ‘syeorpuds sap Je SgUBIS9p sadnois 
sap sjuejuosaidoi so] jo Sino4ojdur soy juuJInsuo9 Us ‘oANOIJ SOUIEUNU Sad.1N0sS 
-S31 Sop JuouoddopA9(G Np 2)SIUIu a] nb JUS IES9 SPUBUIUIOI91 JJNUOT) a] 


*JDU98IX9 JUQUI B] E SNUI} JUOIOS 1jqnd An97%9$ np s1n9AOdU S9] 
anb Jopueutu0934 nod 10] ap yofoad 9j oyrpour 9709) of ‘ayuaNbgsqns uornepueuui 
-U10991 JUN SU ‘99SIA 2pOL9d ex jueanp 1oçdws,p s1gyVeUT UD 97nb9,1 ap UONe.ANe} 
-SUI, | JUBUIIIUOD s940çdus Sap sjuejuas91do1 SI] 2948 Nal] Nd ju nb SuOeI[NSUOD Sa] 
32 sastad quo sy nb saayeyyenb sainsour so] sJ10dde1 sang] sup 19nbrpur;p snus) ju 
-10S JAH n9799$ np sn940oçdurs so anb anod ÿ9-9 101 ap 39 /01d 9] aTPOUr 90) oT 


cr NOILLVANVNNODHH 


“J0"T B] Op SOUL xne An940[dW9,] ap SUONeSI[GO Sap UOTINDY 
-X9,] & Nb 9AJS ou 39 J[[IUIPIUOD IINIWIap IATJIB uonendod ey ans asinba.t ajgnb 
-U9 JUN,p 24p89 aj suep An940jdur,j ted 9NUI}qO UONVULIOJUL | anb anod ÿ9-) 10] 
ap jofoad 9] ayrpour quepusdos ‘9}1WI0D 97 *Snssa3041d ne Jodonaed 8 sa4oçdurs sin] 


J98841n09u9 An0d o[qissod ana] jusssez sin94oçdus Say onb 39 [IVAw1) OP norqrui a] SUBP 
SJU#IS9p Sadnois xne soueusyiedde,| HUIAI9P ANOd spoy}aur SU09 JANRINIVY 
UONBITUIPI-OjNe [| SUUIQUIBU ÿ9-) IO] 9p Jofo4d 9j onb spuewuwo991 9IIWIOD a] 


Ft NOILVONVNNOIDHA 


‘IO[ BI 9p UOHN29X9,[ ap 9 SuOnIsodsip sap peuusnbumb uourexs un 8 » 
-P99041d ap U01H8$#1[q0,] sUuSQUIEU ÿ9-) 10] ap Jofoad a] onb spueurwi0991 9307) a] 


ele NOILLVONVNNOIDAAH 


*2191JUUU 
B] Ud S9ST[VIA S91801d So] ANS 39 [BABA 9P NTU 9] SuBp Sastad quoxss mb no sosrid 
S9J919U09 S91NS9UI Sa] ANS 191n91748d us ‘ojduns,p s19neur Ud 93mb9,]1 ANS sorreçes 
SAINI] JIULIOJUI  SAN9ÂO[dU Soy 1981140 ,p UE p9-) 101 ap 39/041d a] ayIPOUT 9710) JT 


cle NOILVONVNNODHA 


*suolIsOdsip 
S99 IP SaSIIAPB SadUINbHIsuOd soy 1onu97}e Nod sastid 3.99 juoreinod mb saansout 
SIP 9.1AN90 U9 9.19) dU J9 HIUTJ9P ANOd SUOISSNISIP Sap HOUIBJU9 INV [J] “SQUSISIp sodnois 
Sop SaIquIsU sap I0O[dW,] & 2[9U)S40 UN JU9NJIJSUOD 2A1)991[09 UOTIUIAUOD 9UN,p 
JJOUUIDUB,[ ANS SUOHISOdSIP Sa] NO KR] JUI}[NSUOD os sa4oçdurs Sap sjuejuosaidoi sa] 
39 Sinooçdurs so] anb 1981x9 1n0d ÿ9-9 107 ap jofoad np g sppnue, | opuoure QIIWIOD aT 


Ie NOILVONVNWOOUY 


‘anaXojdura | ap 1ojdwia,p ange Ud 93iNbg,p ued Np UOISIAD! 8j 8 49 
d1ANIO Ud 9SIUI B] B “UOTIV.LOGE]I I 8 JU910q8/[09 Sr, nb s24oçdurs sap ssuejuosa1doi sap 
39 Ssino4oçdur sap 1981x9 anod p9- 107 ap 39{01d np py 2PH1e,] spuoure auto) aT 


Ore NOILLVENVWNNODAHAH 


‘9]/9UIIINIUOD UOHISOd ANd] 19419591 & 9.19rueuu 
op ‘JU9SSIUAINO} Sfr, nb syUIWIUSIISUaL SI] IAPUII.ISI1 B SANIAO[AULA Sa] 193 UI W1e.19S 99 
‘suvid sao 197pnsu09 assind d1[qnd a] anb 181x4 “SJISNJIXd 3d SPPLUIPYUOD sjuourusrs 
-U91 SIP ITUIJUOD JUBATOP SUL Sad ‘S39891}9 9.149 INO “1o[duld ,p age Ua 93mb9 p 
suejd sap uonesynalp e] sed 331x9,U p9-) 101 ap jofoad aj onb spueuwwr0591 ajnu09 9 


6€ NOILVONVNWOOUYN 


*[IBABI) OP NOI[EU UOS os1A mb rojd 
-W9,p 94978UI Ud 93mb9,p uejd 9j xonbridde mod ssjqeuuosrex $}.10]J9 Say sno assez 
Ans4oçdus J anb 1981x9 anod ÿ9-) 10] ap yofoad np 77 apse] spuowe apuo) a] 


8°€ NOLLVONVNWOOUY 


*«SO[QVUUOSIB.A S91801d> 39 <S9[QUUUOSIBI SIINS 
-JUI» SUIUIO9 SUOISS91d4X9 ,p JUUOS.19d B] Ap SHOAP Sap xNvUNGLA Soy Jo SaareIpnf xneu 
-nqi1) Soy UOJ onb sppnJoe UOHeIIAd.19jUI | ANS UOVULIOJUL, | 9p ‘IO[du ,p s1gneUI 
ua 931nb9g,| ap sUTBUOp JJ SUBP ‘SAN9J9E SADATP XNB HIUANOJ ANOd $991.1999.1p SUSI] SOP 
arjqnd 10] eB] op uongeordde,] op s1qusuodsox axsiurur 97 ANB spuewuwu0991 97107) 9'T 


L'€ NOILLVONVNNOODAHAH 


“QUI19} 31009 B sjne3quenb sj199{q0 sap JUIUTASSI[qGe}I9, | 
Japins anod 10] op jyofoad a] zed sgsodo.ad $9.19}119 Sd] JIAAISUOD JUDUII[VS9 JWeAPNVJ 
I] ‘tojdura,p azgneul us 931nbo ,p uerd np UOTstAg. oun 39 uourexo uN nb Isure ro[dur ,p 
21980 Ud 93INbY,| IP 9104 BL SUP stjdur099 s91801d sop UOEN]eAg 9UN JUBISIXa 
p9-9 10] ep jofoid np suogisodsip soy sonusqureu juaros aNb spuewuwro0991 97107) 9'T 


9€ NOILVONVNINO OWE 


*[IVABI) AP MOI FEU Usd 10[du9 ,p s1gIVeUT UD 97mb9,1 141n8JSuI 
anod sn5u02 2139 SUIOWIUBAU JUSAIOP SIL ‘Sojdnos J91nouHp 39 An940[dur ,[ & o1d 
-0.1d sinjouofuos EB] ap 23du109 119} JUSAIOP SIIHIPU9I[E9I Sa] 39 SJH99/q0 sa’] 1ojdu pp 
2191 Ud 9}Mb9,p SALApUE[ed sap jo sjrpofqo sap ‘uejd un 1310q819,p ‘mood 
-U9,[ anod ‘u018381[q0,[ SUuSHUIEU ÿ9-) IO] ap Joford a] onb spuewu0991 907) aT 


S'€ NOILVENVNNODHAH 


-10[dus,p aagtjeut Ua 97mb9,] ap ued aj ans sagd 
-eaipuey souuos.ad xne sed e.rnu ou uorisodstp 33399 anb 191ns58,S Inod (p9 eur. 
AOA91 OP 2190 Ud 9PUBUIWIODII 9ITWIOD J] “1O[duwa,p ager us 97h91 19:N8}SUI 
anod sed asoduit,s ou mb 99 39 aarey Weapney [nb ad syssa.i9}U! saj sno} nod 8.19 
-S199.1d [I SIAB UOS Y “I0] 9p yofoad np 9 9P1}18,1 IP USQUIBU 9] IPUBLULUOIIA 9ITWIO) 9'T 


pe NOLLVONVNWOOUY 


‘salyysnf 2139 yUdANd sgusISgpP 
sodn018 sap s91quiou So] 9987 JU07 Sjanbxne 1ojdusa,| B S2198S40 Sop anb 91euu0991 
mod osoduur,s uoIS941d 33999 anb 31049 IF *p9-9 10] ap yofoad np ¢ SPHAI B NUSQUTEUT 
OS <JI01P op 91891 9un Jed S2s1107ne uou» asessed aj onb spuewui0391 97107) oT 


£'€ NOILVONVNNOODHH 


*«U01JU}depe,p SI[GBUUOSIV.L SIINSIU 79 «ayysnfur so1pnfoid> 
JUILIOD SUOISS91dx9,p auuosI9d Bl Vp SJIOAP Sap xNVUNIA) SAT 79 S91I8DIpnf xneu 
-Nqiay So JUOJ anb a]Jenjov UOe}91d19jU! | ANS UOHEUTIOQUIT OP o|dwi9.p 3191BUl 
ua 971Mb9,1 ap SUIELIOP a] SUBP “SIN9J9B SIIATP XNE ATUANOJ Anod $9d1.149d1Ip SUSI] Sap 
arqnd 10] ve] ap uoneordde,] 2p ajqusuodsa. 21)SIUTUI 3] anb spuevuIWOIII SHOT) IT 


T'€ NOLLVONVNINOOHY 


XI 


‘IO[du ,p 919neuI u9 
911nbg,| ap ainyny ya [PNB UOHEINEISUL,[ B SOIIBSS99QU JUOS S9ANBJenD saayeniut 
Sap onb 313{vUuU0DIa.1 9p INUNUOD p9- 10] Vp Joford 9j anb spueWUIOdaA 9IIWIOD J] 


Ve NOLLVONVNINOOUY 


*29s0d 
-0.1d 107] ef ed sgstA simo4oçdus xne sagsoduit $97199 8 sojuopeamb3 1ojdula,p s12neur 
ud 931Mb9,p saouasIxa Sap 8 s1jofnsse JU910S XNB19P9J SJ2.1JU09 ap AUUEISOU 9 Jed 
SOSIA XNB19P9J SIN9U91d9.u» Sa] onb UOSvJ Vp p9-) 101 ap Jofo.d 9] spud ajnu09 JT 


S'T NOILVONVANINOOUY 


*SOTISIA SOJLIOUIW Sap 913.1ed UOJ mb souuos 
-194 sa] 39 Sagdvarpuvy souuos.iad soy ‘sau0jyo Ne soy ‘SUTUTay SOL 91IP-B-389,9 ‘su 
-81$9p Sodnoi$ 917enb Sa] aA19SU09 p9- 10] Bp Jofoad a] anb spueurwro991 INWIOD IJ 


VC NOILLVANVNNODHAH 


‘10[du19 ,p s19rneu 
ud 971nb9,p suonsonb say ‘snjd no sauuos.aad 907 jueKoçdurs simosnyJIporpei Sop Sed a 
supp “IISIAIIANS ap Ja 19jUdWIa]391 ap OANOd UOS SOUUDIPEUEI SUONBDIUNUO099[9) 
S9P Jo UOISNJJIPOIPEI EI op [osuo| Ne JIBI9A1N91 MP 9ANE1D1109 UONUDIJIPOU SUN UOIS 
“NJJIPOIPBA BI ANS 10] EI 8 197n0/ 8 UOSEY ap 9-9 10] op Jofoad 9j spuoure 9I1WIOD JT 


ec NOILVONVANWOOUY 


"JU9}9CWIOD 2HSIUIU 9] DAB UONLI[NSUOD Saidv “1OS91], NP [lasuoD np uoy 
-BPUBUIUOD9 BJ ANS SLId 39199p 1ed S99SIA 3.149, P JUITB.AINUTUOD SSUUIIPEULI $99.10 4 
Sa] Jo BPEUE) Np sBAOL SHOULIBPUI) BT 10] EI Op UOHEMLIEIOI EI B JUOWIIEIPAU 
“Wi! styjafnsse yuatos ‘onbrqnd uorouoy ej Sup [BABA ap SUOTEIAA Sa] ANS 107] EL Op 
J 9X9UUR,] op II 2918 8j 8 SQUUOTUDUI SJUOUHE ‘SOLILTS CQO] SUIOU ne jue}10du109 
1jqnd An9799$ np syuaUg[9 Sa] anb uodsey ap p9-) 101 ap Jofoad a] spuaure ay) 9] 


Ct NOILVONVWNNOIDAHH 
*sa4ojd 
-U9 (OT AP 189 J1)99JJ9,1 JUOP 9[2.19P9J UOTBJUSUI9IS 91 SNOS JALAd 1n9799$ np sin940jd 


-W9 xne Jonbrdde,s ap onunuos ÿ9-) 10] ap jafoad aj anb spueunw0994 9y0) 7 


Ve NOILVANVNNODAHH 


SNOILVONANNODAN SAC ALSTI 


att : ‘otis »p a 7 PCR USE lade oC ee Oe 
CEE MNT 1 US 0 pokninesy je Chu mt AE 9 AIS 


ral 

Le bs} LE 

ul CNTY « —— , - - à 
RCA DENIER PRIE 


s HOM, Qe ENCRES, WAR 


onan (| GS 


CI TN 0 


ITA 


: yins SUWO9 J1odder 
ONF UIP NUIAUOD B 79 ‘9-9 10] ap joford a] 39 apjonoe uonezsi#ar ej SIIdwOD A ‘iojdws,p aroneuwu 
ua 9jinb9,1 ap apnig sun 8 2p9001d 8 QITWOD 2 “UaWIIZIy NP SOI BOI, I L IUSWQUIOJUOT 


LYOddVa ANAIXNAG 


uOS Jaju9said Op Inauuoy ] & 


SHHd VOIGNVH SANNOSH Ad SAG NOLLIGNOD V'T 4d LA 
ANNOSUdd V'I Ad SLIOHG SUd LNANVNYX Ad ALINOD FT 


DU. —_— 


7 
» J | 
| - 
4 0 
_, 
: : 
7 


a 
. a 


i 
ies SSC, G 


FPANPVCE | IL A ar Soke ra? 0e Moi itl of ti | 


=. _ 
L'URSS VE 0 (6° 0G TM DURE IUTPEL ETC AE DT 


2 ‘tu qa | i Lf VLA? Ory ‘ig ry 
y ron 64 bat, # Wiièle | ras pier DEN QE" inne Gi | 
: L ’ i 
» { f # at { Ÿ ey! (1 
CN ere. ‘ i it an | tt nn [TIR 1. 
” 


5 | 7 ' 

- ; aye CR Pos { kr © 1 lié Al ri 7 yee ‘SRP MAS | 
Pra .. LE At miler | wets’ et oo cea ‘dn “ Er A Eur ; 
erry | | cbeuvrçe Dr ‘ ii in. G6 Abe OH pGugedr 7 

{ Tai iG BEALS CONTE OSE OL toe L (ut LIFE KL ! OU AU 


| 5 . | - 7 
ne ts "Del (Ae l'E ER ON 6 Lt, ryt An CI LatEs es wale? 
y 
De 20 || DRASS i! LOL ( 4) ,) 0) Wy Si quibié gr ; Host 
n i DATA AE 1 LA bi et | 164 tie TER | [M we D 7 
GALE ( orne MON, ré EC Pec pe QUE ji: ACICEMON er UE DE 
à dd | : 
| a Fy nn L 7 1 L 
ol > te mY Nr se i | | _ 7 a 


Tee Es Pre ae | 
sos fais Je dr Le MERE 
pe may ds on 200 (@rauienae ns wl LS satin a VC Ne om [ema ais 


unit Be pair jullie s uf Lea ait cg ver Cece poe ee COR PRE pple if 


vi ah PRIE | ) : : rea, 


a anal | 
ALES iy | 
AE bnp que « 
over 7 is . ‘ mu 
' | 7 


‘2pn]19 AjueJIOdWUI 99199 B S9198SU09 UO SJ, nb sy107J9 
So] 19 Sd} 97 3n03 Anod onb 1sure soouorpne sansuoy soy] jueinp souvi949s19d 1n9] Inod ‘sgpre quo 
So] Inb sapnd9p sanne Sd] 19 AIO np SOIQUIOW SONSYI[O9 SOS I91DIQUIOI B UIT] JUOpIsaid 97 ‘uJUA 


‘OpNid UOS JULINP SLUINOJ UO IN] SJ1,nb sjrosuo9 xna1s9id sa] 19 a[quuunsour 
opie | Inod ‘ÂBLININOIN ouviq 39 auueuyonq sddiyryg ‘9109 addijiyg—sino’T ‘88919 JaeyorA] ‘JNPISI89] 
J[9SU09 Np nvaing Np JouUOSIad nv SJUDWIIOIDUIII SIS JOSSOIPL JUIWI]LS9 JNPIOUWIE AUOT IT 


‘SU9IPEULO 
S1n910199d$9]9} Sop UOQUAIUI, | B S9INSSE JUO soz Inb xn99 Jo soouarpne so] yURINP uoneiaidiaqur, p 
SODIAI9S SI] 91nSSE jJuO Inb xXn99 SIO} RL] vB ‘Sjanjsas SaJaidiaqui Sap [IVAN 9] IQUSI[NOS ve JUIN 
[J ‘SdOUdIPNe Sas op UOTSNJJIP9]9} P| 19 S9OUDI9FUODII9] Op onud} E] SIULTOd yuo nb xn99 Jorpnonied us 
‘U9TNOS Jd 9PIe IUINOJ JUO IND soUNUIWOD Sap a1qureu) 8] ap S240[dW9 Sa] SNO} 9191991 MIWOD 9T 


‘opn}d uoS 
e siunos Wodded ap Jafoid ne sa189qur quo Sd] je SaSA[VUP juo sa] ‘Sg}UBSgId 979 UO IN] mb soSeusiowa 
XNIIQUIOU S9] SNO} QUNSAI JUO SOA “9ITWOD np sgidne dAnaid 187 JUO SAJ[9 JUOP awisreuuoIssayord 
np 39 JUOWONOAYP Np ‘JUSWOIEA np 9nbaylorqig PJ sp 2U919U991 op 99IAIS Np ‘SIWHOH 
AOUBN 19 SULIQJOMIC] UNS ‘OYDIOYIII IP S9YOUIIV XNIP SOI IOTDIQUIOI JUOWII[ES9 INIA JIUOD IT 


‘AOPLL UsIeyY J9 stueg 9I[Nf JUSUIWBJOU 
‘SQUIWOD Sop UOTIANG eI] op S24OjduS sone p JHeHsIurupe uarnos nv Nb isure ‘ayoR) EI OIIPIOV] v 
IN] UONRIOGK][OS PJ JUOP ‘9109 QUÂEM JOIJJOIS ne yNo}VINs ‘pouuosiod uos 8 dnooneagq Wop sWIOD IJ 


“SUOTILIDGI[IP SOS Op 291NP PT 91N0] 
JUBINP XNVALI} S9S S91d Op TAINS UO IND XN99 Sno} L SOUVSSIPUUOIII 9PUOJOI vs JUDITeS9 DUSTIOUII} 
IL ‘SoHo QUI Sop ajuosaid jUO In] mb xn99 onb Isule 1oj]dw9,p arme Ud 9yinbo, ] ins 9pnj9 uos op 
SINO9 nv I JURADP nedwo9 quo Inb sadnols So] 19 SIorpnoned sa] SNO} JOIOIDWIII R jun) AWON IT 


SINGING ANA 


1 ae a 


ek in Ga oun, ls 
ROMA Je Cie es; 
| . Eis 

= oO jenks Parone x 
j fou" pot csyodorvn, or 

| 7 Perry ce Gai Lares 


af 2 ¢ 


TE 


pue le 


Co Lie 


| 
js 


CNT ae | 


Là: "hi AS us 6 4 on 


Le iy 


td i unease ae 


qu a Le 
Ba GEOG; 


En coin ne Ll 


om Bure Un, wae > 
sai al ON ce Le pe! 


mi "1 ANNE) th 


bot ez ru j= dan i 
| Wie Fa Dre iv . { ta 


MA rte cts 
R Ly er ATEN aie te res 
ite ic evan we Homes nl D 


aad ls 28 


_ 
PL 
| yy 
; 


tj i= We :~ 
@ tec 


Ae gl eg 


aes e ou me 
WT eB £ | a 
419 = À 
Len À u Fr 


Li 


Joimonied us 1ojdu,p argneu us gyinb9 | 19 [e1guas Ud 981908 99nsnf e] Jed s4notu 
JUDWIPUOJOId j9 DUILUUNY JIANOE.] IP JOU9II99X9, ] B QYyoRye so Inb ‘epeuv] np onbiun 91979v189 
NP SUSIOWY) [I JUOWIOI[OQUISSA “SOTLOJVUIWILIOSIP IOJdW9,p SdINSIW 9P UOHEUIIT9,] 19 AJHQUW NP 
adiounid np a1ond ev] vrainsse 1o[dwus,p aigneuwu us 9}1nb9 | Ins 10] eT onb juerjuos 359 ao a] onb 
IIOSSal Wey} 27149 np adioutid np yaadsad a] : 10oqdwua ,p asayou ua agmba,77 nur iodder 97 


‘AUOT 99 op saouaipne xne, nb isure 10jdwa p 2191Pu ua 
ajinba ] ANS 1077 PI ap UOWEBX9, | INS [U199dS 9W0 AI Id ‘7661-1661 UP ‘S99[NUIHIOJ SUONepULWIODAI 
xne 9OJInS JUOJ SAINSOU sad ‘UOIJUIOQEI[OO E] SUEP IO] E] ap J99dS91 a] Jainsse Inod 11e 
OUISIULIQU UN, P JUOUI9SSIQ]9, | 19 91jqnd In9J99$ ne 10] 8] op uonvorpdde, | JOP “9-D 10] op Jofo1d 
9] suvp sanagid samnsouw SajpoaAnou op dnoonvag JUIWII|QRIOAR] 99998 9ITWOD 9] “210 Ug 


‘syepIpuvo sap Sayjenb 39 Sann sap 39 SUIOSAq sina] ap adwos sed 
juouuor] OU IND Saneniqie SJUISUNUOD Sap dIPUId}e , Pp S981[qo sed juos ou SINdAO|dUID Sa'T “epvuRD ne 
[IVAR) OP XNII[IW Sop 910] 39 BJanjow gyINbg ] r JoNqGIUOS op sew ‘gssed np Saonsnfur Sa] 19811109 
ap sed j188,S ou [J ‘oguuop dpoliod oun jueinp aipuraye 19}dWOd juawoqeuuosrer juaanod spi, nb 
99 UOTIS 39 S9A0[dW9 SO] 99AE UONEJINSUO9 Ud JUAWIOULAL, P 19 ByONequid,p sonbriawunu synoafqo 
saidoid sing] juax1} 10] op yofoid 97 ed sasta sinaKojduis sa] ‘epeur) ne : 2[P19n19 3S9 xNap Sa] anua 
UOToUnSIp wT ‘<sonbriouwnu sjn99fqo» 39 «sejonb» anus souaray}ip oun v A rnb owumnss ao 97 


‘soneye ud odiound uoq un 359 rod, p saigne Ud 931nb9,] 19 ‘Siupipuvo sap saoueyo 
Sop ANIPS9,] JoINsse v PIE IO[dW9,] L S9[98)SQO Sap UOQEUIUIT9,] ‘Sollessaogu juos saysnf 1o[dwu, p 
SaInsou Sop ‘Iojdus un ve sosinbor sgyovdes sa] ja soouajodwo Sa] Japassod jneJ Ji : aJIuiueun ] 
ej juo sjuiod amenb surow ne ‘iojdwus, p a1gnew us anbo,[ sp surewop 9j suep sagsodoid soinsou 
So] Ins suotuldo sop juouwepuodopur ‘synemuosaidor OJ SUIOUID) Sop npuaius E 9ITWIOD 97 


‘[RI9U98 Ud 
1o[dus,p age us gJINbg | ANs 19 INONBIA ua juowajanmoe 10çdwo p adayvu ua ayinb |] ANS 107 PI op 
dHN [39 uoNeordde | ans onb tsure ‘1o;dwe,p argneu Us gmbo, jjueuro9u09 10 ‘ÿ9-9 10] op Joford 
9] INS 9PNJ9 UOS Op UOISLIIO ] v SogdvoIpuLY sauuosiIod Sap UONIPUOD v] Op 19 SUUOSIOd EI Op SOAP Sop 
yuoUBULIOd 9)1WWOD ne sowidxo 999 nd yUO suawumues $99 ‘S66 ] uinf19 PEG] SIQUIDAOU 9NUA ‘919109 
RT & J9 JUDWINUSSOI NE AUISPISNOUJU9, ] 19 VAIIRIOIdX9,| ap ‘suUOTIOvaI Op oUWIeS un 9}n0} oNbOAY 
IA ‘SUONOW9,p 2981849 In, panofne 359 nb uoysonb oun jso 1ojdw9,p signeu ua gyInbs 7 


INAGISANd NA LOW 


6SO VI eprurd 
‘CMUHO ‘VPLULD XNLJUSWOUIOANOS SIDAIIS 39 SHI[qNA XNVACIL 


‘UONIPA — CPEUL) uonvoiunwwo, 2dn019 :AJU9A ug 


6SO VIX epeur) 
‘MUNGO ‘CPLULT) SADIAI9S JUBWIUIBAODH pu SHIOM 91qnd 


‘sulysijqng — dno19 uoHvaIUNWUOT) LPEULT) woy 2QUIICAY 


‘epeued a] Jnod ouloy tj op nawnidu] | red saununuos sap 
91queu) EI SP JU9PIS2I NP ATOME] 9P JJIUIOJUO9 US 91[qnq4 


22HTUWOT) ays fo y4a]D 
2107) aUAe AA 


(9 winzond) 


uosdwoy, |, UOIAN 
UOSUIGOY “ff PUdAS 
UTI ORI [[assny 
Aapue’] ueor 
enboeryiaog OIZIINEIN 


S'AAINAN ALVIOOSSV 


PooM qo4 
ueyyeseg ‘Q Aoy 
Aguoyew uyor 
PIEUSIN [89a 
Aauo’y uyof 
sokeY uoIeYysS 
ASOID URAT 
AYSTWOIG URIS 
][e1aneD SUITE 
Zna Nog JO 
JRIUI9G SOUNEN 


S'AAANWAN 
PIEUSIN 1E94 
POOM GO ‘U2WA1DYT)—291A 
ueyyeiseg ‘Q Aoy ‘U0s12d410ÿ7) 
SNOS44d4 


GaTAVSIC AO SNLVLS AHL ANV SLHONX 
NVWOH NO da.LLINWNOD ONIGNVLS 


‘CPEUL)) JO} 19}UTIg Susan? ay} AQ SUOWWIOD JO asnoyYy 
au} JO 1ayvIdg au} JO AjUOYNe JapuN paysijgng 


2107) DUAR AA 
away np saffads 27 


(9 wni0ond) 


uosdwoy], UOIAN 
UOSUIQOY “f PUaAs 
UP] TORY [Jassny 
Alpue’] uvaf 
enboeyiAog OIZIINEIN] 


SHIDOSSV SHYANAN 


POOM qo4 
ueyyeiseg ‘QG Aoy 
ASUOIEIA uuof 
PIEUSIN 1E94 
Aauo’y uuof 
S9ÂbH uoleys 
9S010) UAT 
AYSTWOIG UPIS 
11219H29) suse 
ZNDB}S1G JF1O 
IOIUI9$g 991INEN 


STIINWAN 
PIEUSN IE9X4 
POOM Gog :S/U2p1S244-291A 
ueuxe]8eq ‘Q Ady ‘/U2P15214 
Sd VOIONVH SINNOS Hd 


SHd NOILIGNOD V'T dd La ANNOSUdd VI 
Ad SLIONG SHC LNANVWN AH ALINON 


6661-166] ‘21mEISI89 aw9INbuI—-AQUAN VI IP UOISS9S 2191914 


9SN0H 9U} 0} Woday puodas sy], 


S6-P661 ‘UoWET]w YJJ-AUIYL By) JO UOISS9S ISI] 


siquivy, vy v 1oddei sweIxnap a] 


‘ONICNTONI : STAdINOD A 

Aynbo yuowAojdwe uo 1loj|dwia,p aigneuw ud 9}1nb9g,] ins 1odde1 np uonveispisuoo 

10d91 S}I JO UONLIIPISUOD ‘(£)SOI 19P1O SUIPURIS OJ JUENSINY  ‘IUOWOIS9H NP  (E)SOI Bose] ke  JUSUWHWIOUOT) 
‘ONILOHASAA : LNVNAHONO) 

soodvorpuey 


SUOSIIg P9IqESIA 
JO Sn3e]S ou} pue SJUSIN UPUMH 


uO 29H UW07) 
SUIPUDIS ayi fo aouapiaq pur ssuipaad01g fo SaINUIN 


ueyyeseg ‘q Ady :uosisdaieyy 


C661 ‘SI ung ‘Aepsinyy, 
S661 ‘ET oun ‘AvpsonL 


gp “ON anssy 
SNONWNO9 40 ASNOH 


SJUUOSI9 Sap UOTIPUOd 
B] op 39 DUUOS.10d BI 9p S}IO.IG 


Sap juaubusad 21107) np saspusiowa Ja XNDG124-S220414 


ueyyeseg ‘Gq Ady :JU9PIS914 


S661 uinf ST Ipnof #7 
C66] Unf ¢] peu oT 


Sp où 9INODSEX 


SHNNINWOD SAd HHAINWVHO 


6SO VIX UPEUL TMENIO UPUUL) xnvjUIWOWIANOS SIDIAI9S J9 SHIIQNd XNCAUIL ‘UONIPA — vpturyd UONLIIUNUUOT) adnosy :AU2A uy 


‘SAJIOWIQU $99 Ip arjivd aun no 9}1[2)0} E] 21IMp 
-01d91 ap UONESHIOINE, | SINIINV SIN] ap HIUAIQO JUaWE]e39 POP UO ‘9}1WOD NE sajuasaid SAHOLQUI op JUIF QIUI 9}xa} 9] NO SILAXO Sap QUHIJUII JUOWINIOP 99 IS 


U9pIS914 NP sg UOILSIIOQNE aun p ajquivoid ne UONUAqO | AISSI9QU SA1NE NO SAJUIDIOUUO) SUI} Sap 
t JUWINIOP 29 op UOHINposdas aMOL ‘jeunof ap gunsgi un Josredaid ua,p and Ud no npuar ado ap ‘onbr119 ap ‘92194991 9p ‘AdALId Opnyd,p SUIS Sap L 1d 
SOANVINPY SUIJ SOP  JUSWINSOP 99 ap a1jAed uN No 9I1]LI0} L] anNpoidar ap UOHLsTOINL, | ‘a}UASgId LV] IVd ‘apsodIv soUNWIWIOD sap aIquILYD LI op JUEpIsald 97 


S66] Unt 


juapIsoid 
amd9p ‘ueyyeyseg *Q AH Ad 


SHHAVOIONVH SANNOSHHd SH 


NOLLIGNOD VT AG LA ANNOSAAA V'I A4 SLIOUd - 


SA LNANVN Hd HALINO) 1d LHOdd Va 


ALTAAN 1d AdIDNTHd 1G LOHASAN 
: IO'TIANAA HHALLVIN NA ALINOAT 


// 


SUOTJBIIINd sap 991A19S 


1/ 


S661 umf 


JU9PISII4 
gindap ‘ueyyeyseg ‘G Â9H IC 


SAUd VOIGNVH SHUNNOSUWd SH 
NOILLIGNOD V'T AG Lo ANNOSA Hd WT AG SLIOHG 
SHd LNANVNA HA ALINO) NG LYOddVa 


ALIIAN Ad AdIONId 1d LOadsaa 
: IO'IANA.A AHALLVIN NA ALINOAT 


VMVLLO 
SANQANNO) Sad HHAANVHIO 


MEET KE 
: 


I 


i 


HOUSE OF COMMONS 
Issue No. 49— Meetings Nos. 69 to 78 


Wednesday, September 20, 1995 
Tuesday, September 26, 1995 
Tuesday, October 3, 1995 
Thursday, October 5, 1995 
Thursday, October 19, 1995 
Tuesday, October 24, 1995 
Thursday, October 26, 1995 
Thursday, November 9, 1995 
Tuesday, November 21, 1995 


Chairperson: Rey D. Pagtakhan 


Minutes of Proceedings of the Standing Committee on 


Human Rights 
and the Status of 
Disabled Persons 


RESPECTING: 
Pursuant to Standing Order 106(1), election of Chair 


Pursuant to Standing Order 108(3), A review of the National 
Strategy for the Integration of Disabled Persons 


Pursuant to Standing Order 108(3), An examination of 
Canada’s 1995 report under the International Covenant on 
Civil and Political Rights 


APPEARING: 


The Honourable Lloyd Axworthy, 
Minister of Human Resources Development and 
Minister of Western Economic Diversification 


WITNESSES: 


(See end of document) 


First Session of the Thirty-fifth Parliament, 1994-95 


Publi 1 
be. 


CHAMBRE DES COMMUNES 
Fascicule n° 49— Séances n° 69 à 78 


Le mercredi 20 septembre 1995 
Le mardi 26 septembre 1995 
Le mardi 3 octobre 1995 

Le jeudi 5 octobre 1995 

Le jeudi 19 octobre 1995 

Le mardi 24 octobre 1995 

Le jeudi 26 octobre 1995 

Le jeudi 9 novembre 1995 

Le mardi 21 novembre 1995 


Président: Rey D. Pagtakhan 


J 


Procés—verbaux du Comité permanent des 


Droits de la personne 
et de la condition des 
personnes handicapées 


CONCERNANT: 


Conformément à l’article 106(1) du Règlement, élection du 
président 


Conformément à l’article 108(3) du Règlement, révision de 
la Stratégie nationale pour l'intégration des personnes 
handicapées 


Conformément à l’article 108(3) du Règlement, examen du 
Rapport de 1995 du Canada dans le cadre du Pacte 
international relatif aux droits civils et politiques 


COMPARAÎT: 


L’honorable Lloyd Axworthy, 

Ministre du Développement des ressources humaines 
et ministre de la Diversification de l’économie 

de l’Ouest canadien 

TÉMOINS: 


(Voir fin du document) 


WZ & ’ 
Première session de la nice législature, 1994-1995 


STANDING COMMITTEE ON HUMAN RIGHTS AND THE 
STATUS OF DISABLED PERSONS 


Chairperson: Rey D. Pagtakhan 


Vice-Chairmen: Andy Scott 
i Réal Ménard 


Members 


Warren Allmand 
Maurice Bernier 

Jan Brown 

Marlene Catterall 

Ivan Grose 

John Maloney 

Ian McClelland 

Glen McKinnon—(11) 


. Associate Members 


Chris Axworthy 
Mauril Bélanger 
Robert Bertrand 
Sharon Hayes 
Jean Landry 
Svend J. Robinson 
Roseanne Skoke 
Myron Thompson 


(Quorum 6) 


Wayne Cole 


Clerk of the Committee 


Published under authority of the Speaker of the 
House of Commons by the Queen’s Printer for Canada. 


Available from Canada Communication Group — Publishing, 
Public Works and Government Services Canada, Ottawa, 
Canada K1A 0S9 


COMITE PERMANENT DES DROITS DE LA PERSONNE ET 
DE LA CONDITION DES PERSONNES HANDICAPEES 


Président: Rey D. Pagtakhan 


Vice-présidents: Andy Scott 
Réal Ménard 


Membres 


Warren Allmand 
Maurice Bernier 

Jan Brown 

Marlene Catterall 

Ivan Grose 

John Maloney 

Ian McClelland 

Glen McKinnon—(11) 


Membres associés 


Chris Axworthy 
Mauril Bélanger 
Robert Bertrand 
Sharon Hayes 
Jean Landry 
Svend J. Robinson 
Roseanne Skoke 
Myron Thompson 


(Quorum 6) 


Le greffier du Comité 


Wayne Cole 


Publié en conformité de l’autorité du Président de la Chambre 
des communes par l’Imprimeur de la Reine pour le Canada. 


En vente: Groupe Communication Canada — Edition, 
Travaux publics et Services gouvernementaux Canada, Ottawa, 
Canada K1A 0S9 


21—11—1995 Droits de la personne et condition des personnes handicapées 49 :3 


MINUTES OF PROCEEDINGS PROCÈS-VERBAUX 

WEDNESDAY, SEPTEMBER 20, 1995 . LE MERCREDI 20 SEPTEMBRE 1995 
(Meeting No. 69) ; (Séance n° 69) 

[Text] [Traduction] 


The Standing Committee on Human Rights and the Status of Le Comité permanent des droits de la personne et de la 
Disabled Persons met at 5:00 o’clock p.m. this day, in Room 269, condition des personnes handicapées se réunit a 17 heures, dans 
West Block, for the purpose of electing a Chair. la salle 269 de l’édifice de l’Ouest, pour élire un président. 


Members of the Committee present: Warren Allmand, Jan Membres du Comité présents: Warren Allmand, Jan Brown, 
Brown, Marlene Catterall, Ivan Grose, John Maloney, Réal Marlene Catterall, Ivan Grose, John Maloney, Réal Ménard, Ian 


Ménard, Ian McClelland, Rey D. Pagtakhan and Andy Scott. McClelland, Rey D. Pagtakhan et Andy Scott. 

Acting Members present: Geoff Regan for Mac Harb and René Membres suppléants présents: Geoff Regan pour Mac Harb et 
Laurin for Maurice Bernier. René Laurin pour Maurice Bernier. 

In attendance: From the Research Branch of the Library of Aussi présente: Du Service de recherche de la Bibliothèque du 
Parliament: Nancy Holmes, Research Officer. Parlement: Nancy Holmes, attachée de recherche. 

Pursuant to Standing Order 106(1), the Clerk of the Committee Conformément à l’article 106(1) du Règlement, le greffier 
presided over the election of Chair. procède à l'élection du président du Comité. 


On motion of John Maloney, seconded by Ian McClelland, it Sur motion de John Maloney, appuyé par Ian McClelland, il est 
was agreed, — That Rey D. Pagtakhan do take the Chair of this convenu—Que Rey D. Pagtakhan exerce la présidence du 


Committee. Comité. 
Whereupon, Rey. D. Pagtakhan took the Chair. Rey D. Pagtakhan prend place au fauteuil. 

Warren Allmand moved, — That Andy Scott be elected Vice- Warren Allmand propose — Que Andy Scott soit élu vice-pré- 
Chair of the Committee. sident du Comité. 


The question being put on the motion, it was agreed to on the La motion, mise aux voix par votre inscrit, est adoptée: 
following recorded division: 


YEAS POUR 
Warren Allmand John Maloney * Warren Allmand John Maloney 
Marlene Catterall Ian McClelland Marlene Catterall Jan McClelland 
Ivan Grose Réal Ménard Ivan Grose Réal Ménard 
René Laurin Andy Scott—(8) René Laurin Andy Scott —(8) 
NAYS CONTRE 
Jan Brown—(1) Jan Brown—(1) 
René Laurin moved,— That Réal Ménard be elected as René Laurin propose — Que Réal Ménard soit élu vice-prési- 
Vice-Chair of the Committee. dent du Comité. 
Jan Brown proposed to move,—That Ian McClelland be Jan Brown propose — Que Ian McClelland soit élu vice-prési- 
elected as Vice-Chair of the Committee. dent du Comité. 
The question being put on the motion of René Laurin, it was La motion de René Laurin, mise aux voix par vote inscrit, est 
agreed to on the following recorded division: adoptée: 
YEAS POUR 
Warren Allmand John Maloney Warren Allmand John Maloney 
Marlene Catterall Réal Ménard Marlene Catterall Réal Ménard 
Ivan Grose Andy Scott—(7) Ivan Grose Andy Scott —(7) 
René Laurin René Laurin 
NAYS | CONTRE 
Jan Brown Ian McClelland— (2) Jan Brown Jan McClelland— (2) 


Warren Allmand moved, — That, unless unanimous consent be Warren Allmand propose —Que, sous réserve du consente- 
given, 24 hours notice be required before anynewitemofbusiness ment unanime, le Comité n’étudie aucun nouveau sujet sans en 
may be taken up by the Committee. avoir reçu un préavis de 24 heures. 


49:4 


After debate, it was agreed to adjourn further consideration of 
the motion to the next meeting of the Committee. 


It was agreed, — That the Clerk be instructed to verify which 
other committees had adopted motions similar to that proposed by 
Warren Allmand. 


It was agreed, — That copies of the routine motions adopted by 
the Committee earlier in the session be circulated to all members. 


It was agreed,—That the Committee meet at 10:00 o’clock 
a.m. on Tuesday, September 26, 1995, for the purpose of 
considering future business. 


At5:270’clock p.m., the Committee adjourned to the call of the 
Chair. 


TUESDAY, SEPTEMBER 26, 1995 
(Meeting No. 70) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 10:12 0’clock a.m. this day, in Room 371, 
West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Warren Allmand, Jan 
Brown, Marlene Catterall, Ivan Grose, John Maloney, Réal 
Ménard, Ian McClelland, Rey D. Pagtakhan and Andy Scott. 


Acting Members present: Sarkis Assadourian for Marlene 
Catterall and Jean Augustine for Mac Harb. 


In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes, Research Officer. 


The Committee proceeded to consider its future business. 


On motion of Warren Allmand, it was agreed, — That, unless 
there is unanimous consent of the three parties, twenty-four (24) 
hours’ notice must be given to the members of the Committee 
before any new item of business is considered by the Committee. 


It was agreed, — That Committee staff determine when Cana- 
da’s report under the International Covenant on Civil and Political 
Rights is to be filed with the United Nations. 


It was agreed, — That the research staff prepare a summary of 
past recommendations of the committee with respect to disabled 
persons along with an assessment of the extent to which the 
recommendations have been acted upon. 


On motion of Marlene Catterall, seconded by Réal Ménard, it 
was agreed,—That the suggested workplan on the National 
Strategy for the Integration of Disabled Persons be approved. 


On motion of Warren Allmand, it was agreed, — That the full 
committee hold a meeting with the appropriate officials prior to 
the completion of Canada’s report under the International 
Covenant on Civil and Political Rights. 


It was agreed, — That the Chair of the Committee communicate 
with the Minister of Justice in order to obtain an indication of the 
timetable for tabling amendments to the Human Rights Act and 
that the Minister be invited to appear before the Committee to 
discuss issues dealing with Human Rights. 
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Après débat, il est convenu de reporter l’étude de la motion à 
la prochaine séance du Comité. 


Il est convenu — Qu'’ordre soit donné au greffier de voir si 
d’autres comités ont adopté des motions analogues à celle de 
Warren Allmand. 


Il est convenu — Que des exemplaires des motions de routine, 


déjà adoptées par le Comité plus tôt au cours de la présente 


session, soient remis à tous les membres du Comité. 


Ilest convenu — Que le Comité se réunisse à 10 heures, le mardi 
26 septembre 1995, pour examiner ses travaux a venir. 


A 17 h 27, laséance est levée jusqu’aconvocation du président. 


LE MARDI 26 SEPTEMBRE 1995 
(Séance n° 70) 


Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 10 h 12, dans la 
salle 371 de l’édifice de l’Ouest, sous la présidence de Rey D. 
Pagtakhan (président). 


Membres du Comité présents: Warren Allmand, Jan Brown, 
Marlene Catterall, Ivan Grose, John Maloney, Réal Ménard, Ian 
McClelland, Rey D. Pagtakhan et Andy Scott. 


Membres suppléants présents: Sarkis Assadourian pour Marle- 
ne Catterall et Jean Augustine pour Mac Harb. 


Aussi présente: Du Service de recherche de la Bibliothèque du 
Parlement: Nancy Holmes, attachée de recherche. 


Le Comité examine ses travaux à venir. 


Sur motion de Warren Allmand, ilest convenu — Que le Comité 
n’étudiera aucune nouvelle question, sauf sur consentement 
unanime des trois partis, à moins que les membres du Comité n’en 
aient reçu un préavis de vingt-quatre (24) heures. 


Il est convenu — Que le personnel du Comité établira la date de 
dépôt, aux Nations Unies, du rapport du Canada établi dans le ~ 
cadre du Pacte international relatif aux droits civils et politiques. 


I] est convenu— Que le personnel de recherche prépare un 
sommaire des dernières recommandations du Comité concernant 
les personnes handicapées, accompagné d’une évaluation faisant 
le point sur la suite donnée auxdites recommandations. 


Sur motion de Marlene Catterall, appuyée par Réal Ménard, il 
est convenu — Que le plan de travail proposé dans le cadre de la 
Stratégie d’intégration des personnes handicapées soit approuvé. 


Sur motion de Warren Alilmand, il est convenu — Que le comité 
plénier tienne une réunion avec les fonctionnaires compétents 
avant la finalisation du rapport du Canada établi dans le cadre du 
Pacte international relatif aux droits civils et politiques. 


Il est convenu — Que le président du Comité communique avec 
le ministre de la Justice pour obtenir des indications sur le 
calendrier de dépôt des amendements à la Loi sur les droits de la 
personne et qu’il invite le ministre à comparaître pour discuter de 
questions touchant aux droits de la personne. 
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On motion of Warren Allmand, it was agreed, —That, at the 
invitation of the Nova Scotia Disabled Persons Commission 
authorization be sought for the Chair, the Government Vice- 
Chair and one representative from each of the opposition 
parties to attend the meeting of the Provincial Disability Advisory 
Councils in Halifax on October 17 and 18, 1995 as observers, that 
the necessary funds be requested from the Liaison Committee, 
and that for the purposes of this travel, members would use their 
own travel points. 


‘At 11:18 o’clock a.m., the Committee adjourned to the call of 
the Chair. 


TUESDAY, OCTOBER 3, 1995 
(Meeting No. 71) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 10:04 0’clock a.m. this day, in Room 209, 
West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Warren Allmand, Maurice 
Bernier, Ivan Grose, John Maloney, Ian McClelland, Rey D. 
Pagtakhan and Andy Scott. 


Acting Member present: Joe Fontana for Marlene Catterall. 


In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes, Research Officer. 


Witnesses: From the Status of Disabled Persons Secretariat: 
Bruce Clark, Executive Director; René Campeau, National 
Coordinator, National Strategy for the Integration of Persons with 
Disabilities; Suzanne Potvin, Programme Officer. 


Pursuant to Standing Order 108(3), the Committee resumed 
consideration of Human Rights and the Status of Disabled 
Persons. 


On motion. of Ian McClelland, it was agreed,—That the 
proposed budget of $1,250.80 for travel to the Halifax meeting of 
the Provincial Disability Advisory Councils on October 17 and 
18, 1995, be approved. 


Bruce Clark made an opening statement and with the other 
witnesses answered questions. 


At 11:21 o’clock a.m., the sitting was suspended. 
At 11:31 o’clock a.m., the sitting resumed. 
At 11:35 o’clock a.m., Andy Scott took the Chair. 


At 12:14 0’clock p.m., the Committee adjourned to the call of 


the Chair. 


THURSDAY, OCTOBER 5, 1995 
(Meeting No. 72) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 12:05 0’clock p.m. this day, in Room 308, 
West Block, the Vice-Chair, Andy Scott, presiding. 


Members of the Committee present: Marlene Catterall, John 
Maloney, Rey D. Pagtakhan and Andy Scott. 
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Sur motion de Warren Allmand, il est convenu—Que, sur 
invitation de la Commission des droits des personnes 
handicapées de la Nouvelle—Ecosse, le Comité demande que le 
président, le vice-président pour le gouvernement et un 
représentant de chaque parti de l’opposition soient autorisés à 
assister, en qualité d’observateurs, à la réunion des conseils 
consultatifs provinciaux des personnes handicapées, à Halifax, 
les 17 et 18 octobre prochains, qu’une demande de fonds à cet effet 
soit présentée au Comité de liaison et que les membres du Comité 
utilisent leurs propres points de voyage pour ce déplacement. 


À 11h 18, la séance est levée jusqu’à nouvelle convocation du 
président. : 


LE MARDI 3 OCTOBRE 1995 
(Séance n° 71) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 10 h 04, dans la 
salle 209 de l'édifice de l'Ouest, sous la présidence de Rey D. 
Pagtakhan (président). 

Membres du Comité présents: Warren Allmand, Maurice 


Bernier, Ivan Grose, John Maloney, lan McClelland, Rey D. 
Pagtakhan et Andy Scott. 


Membre suppléant présent: Joe Fontana pour Marlene Catte- 
rall. 

Aussi présente: Du Service de recherche de la Bibliothéque du 
Parlement: Nancy Holmes, attachée de recherche.. 

Témoins: Du Secrétariat à la condition des personnes handica- 
pées: Bruce Clark, directeur exécutif, René Campeau, coordina- 
teur national, Stratégie nationale pour l’intégration des personnes 
handicapées; Suzanne Potvin, agente de programmes. 


Conformément à l’article 108(3) du Règlement, le Comité 
reprend l’étude des droits de la personne et de la condition des 
personnes handicapées. 

Sur motion de lan McClelland, il est convenu — Que le projet 
de budget de déplacement de 1 250,80$ pour assister à la réunion 
des conseils consultatifs provinciaux des personnes handicapées, 
les 17 et 18 octobre 1995, à Halifax, soit approuvé. 


Bruce Clark fait une déclaration et, avec les autres témoins, 
répond aux questions. 


À 11 h 21, le Comité suspend ses travaux. 
À 11 h 31, le Comité reprend ses travaux. 
À 11 h 35, Andy Scott prend place au fauteuil. 


À 12 h 14, la séance est levée jusqu’à nouvelle convocation du 
président. 


LE JEUDI 5 OCTOBRE 1995 
(Séance n° 72) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 12 h 05, dans la 
salle 308 de l'édifice de l'Ouest, sous la présidence de Rey D. 
Pagtakhan (président). 

Membres du Comité présents: Marlene Catterall, John Malo- 
ney, Rey D. Pagtakhan et Andy Scott. 
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Acting Members present: John O’Reilly for Warren Allmand 
and Paul Créte for Réal Ménard. 


In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes, Research Officer. 


Witnesses: From the Status of Disabled Persons Secretariat: 
Bruce Clark, Executive Director; René Campeau, National 
Coordinator, National Strategy for the Integration of Disabled 
Persons. 


By unanimous consent, the Chair presented the Fourth Report 
of the Sub—Committee on Agenda and Procedure, which read as 
follows: 


The Sub—Committee on Agenda and Procedure, of the Standing 
Committee on Human Rights and the Status of Disabled Persons 
has the honour to present its FOURTH REPORT 


Your Sub-Committee met on Wednesday, October 4, 1995 and 
agreed to make the following recommendation concerning the 
future business of the Committee. 


1. That the Committee invite the following disability policy 
experts to appear at the meeting of Tuesday, October 24, 1995: 


— Marcia Rioux, Director of the Roeher Institute; 

—Sherri Torjman, Vice-President, Caledon Institute; 

— Mario Bolduc, Consultant; 

as well as one or two other experts to be selected after further 
consultation. 


2. That the Committee invite the following organizations to 
participate in the Roundtable meeting on October 26, 1995: 


1. Moming meeting: 


Council of Canadians with Disabilities 

Canadian Association of Independent Living Centres 
Canadian Association for Community Living 

Canadian Paraplegic Association 

“Confédération des organismes provinciaux des handicapés” 


2. Afternoon meeting: 


Canadian National Institute for the Blind 

Disabled Womens Network 

National Educational Association of Disabled Students 
National Aboriginal Network on Disability 

Injured Workers Association of Manitoba 

Special Link — The National Childcare Mainstream Network 


Respectfully submitted, 
Rey Pagtakhan, 


Chair. 


Pursuant to Standing Order 108(3), A review of the National 
Strategy for the Integration of Disabled Persons (See Minutes of 
Proceedings dated Thursday, June 15, 1995, Issue No. 48). 


The witnesses made opening statements ae answered ques- 
tions. 


At 12:30 o’clock p.m., Rey D. Pagtakhan took the Chair. 


Membres suppléants présents: John O’Reilly pour Warren 
Allmand et Paul Créte pour Réal Ménard. 


Aussi présente: Du Service de recherche de la Bibliothéque du 
Parlement: Nancy Holmes, attachée de recherche. 


Témoins: Du Secrétariat ala condition des personnes handica- 
pées: Bruce Clark, directeur exécutif; René Campeau, coordina- 
teur national, Stratégie nationale pour l’intégration des personnes 
handicapées. 


Du consentement unanime, le président présente le Quatrième 
Rapport du Sous—comité du programme et de la ae TE quiest 
ainsi libellé: : 


Le Sous-comité du programme et de la procédure du Comité 
permanent des droits de la personne et de la condition des 
personnes handicapées a l’honneur de présenter son QUA- 
TRIÈME RAPPORT. 


Votre Sous—comité s’est réuni le mercredi 4 octobre 1995 et a 
convenu de faire les recommandations suivantes concernant les 
travaux à venir du Comité. 


1. Que le Comité invite à comparaître les spécialistes suivants en 
matière de handicaps à sa séance du mardi 24 octobre 1995: 


— Marcia Rioux, directrice de l’Institut Roeher; 

— Sherri Torjman, vice-présidente de l’Institut Caledon; 
— Mario Bolduc, expert—conseil; 

et un ou deux autres spécialistes choisis aprés d’autres 
consultations. 


~ 


2. Que le Comité invite les organismes suivants a participer à la 
séance en table ronde, le 26 octobre 1995: 


1. Séance du matin: 


Conseil des Canadiens avec déficiences 

Association canadienne des centres de vie autonome 
Association canadienne pour l'intégration communautaire 
Association canadienne des paraplégiques 

Confédération des organismes provinciaux des handicapés 


2. Séance de l’après-midi: 


Institut national canadien pour les aveugles 

Réseau d'action des femmes handicapées du Canada 
Association nationale des étudiants handicapés 

Réseau national des autochtones handicapés 

Association des travailleurs blessés du Manitoba 

«Special Link — The National Childcare Mainstream Network» 


Respectueusement soumis, 
Le président 


Rey Pagtakhan 


Conformément à l’article 108(3) du Règlement, le Comité 
étudie la Stratégie nationale pour l’intégration des personnes 
handicapées. (Voir les Procés—verbaux du jeudi 15 juin 1995, 
fascicule n° 48). 


Les témoins font des déclarations et répondent aux questions. 


À 12 h 30, Rey D. Pagtakhan prend place au fauteuil. 
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And the question being put on the report, it was concurred in. 
Questioning of the witnesses resumed. 


At1:100’clock p.m., the Committee adjoummed to the call of the 
Chair. 


THURSDAY, OCTOBER 19, 1995 
(Meeting No. 73) 

The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 11:21 o’clock a.m. this day, in Room 
237-C, Centre Block, the Chairman, Rey D. Pagtakhan, presid- 
ing. 

Members of the Committee present: John Finlay, Ivan Grose, 
John Maloney, Rey D. Pagtakhan and Andy Scott. 


’ Acting Member present: Beryl Gaffney for Marlene Catterall. 


In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes, Research Officer. 

Witness: From the Canadian Heritage: Normand Duem, 
Senior Officer, International Instruments. 


Pursuant to Standing Order 108(3), the Committee commenced 
consideration of the International Covenant on Civil and Political 
Rights. 


Normand Duern made an opening statement and answered 
questions. 

By unanimous consent, the Committee proceeded to consider 
its proposed budget for the National Strategy for the Integration 
of Persons with Disabilities. 


On motion of John Maloney, it was agreed, — That the budget 
of $30,805 for the Study of the National Strategy for the 
Integration of Persons with Disabilities be approved and that the 
Chair submit the budget to the Budget Sub—Committee of the 
Liaison Committee. 


Questioning of the witness resumed. 


At 12:43 o’clock p.m., the Committee adjourned to the call of 
the Chair. 


TUESDAY, OCTOBER 24, 1995 
(Meeting No. 74) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 11:09 o’clock a.m. this day, in Room 701, 
La Promenade, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Ivan Grose, John Maloney, 
Ian McClelland, Rey D. Pagtakhan and Andy Scott. 


In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes, Research Officer. 


Witnesses: From Caledon Institute: Sherri Torjman, Vice- 
President. From Roeher Institute: Marcia Rioux, Director. As 
individual: Mario Bolduc, consultant. 


Pursuant to Standing Order 108(3), the Committee resumed 
consideration of the National Strategy for the Integration of 
Persons with Disabilities. (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 
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Le rapport, mis aux voix, est agréé. 
L’ interrogation des témoins reprend. 


À 13 h 10, la séance est levée jusqu’à nouvelle convocation du 
président. 


LE JEUDI 19 OCTOBRE 1995 
(Séance n° 73) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 11 h 21, dans la 
salle 237-C de l’édifice du Centre, sous la présidence de Rey D. 
Pagtakhan (président). 


Membres du Comité présents: John Finlay, Ivan Grose, John 
Malone y, Rey D. Pagtakhan et Andy Scott. 


Membre suppléant présent: Beryl Gaffney pour Marlene 
Catterall. | 


Aussi présente: Du Service de recherche de la Bibliothèque du 
Parlement: Nancy Holmes, attachée de recherche. 


Témoin: Du ministère du Patrimoine canadien: Normand 
Duern, agent principal, Instruments internationaux. 


Conformément à l’article 108(3) du Règlement, le Comité 
commence l’étude du Pacte international relatif aux droits civils 
et politiques. 


Normand Duern fait une déclaration et répond aux questions. 


Du consentement unanime, le Comité étudie son projet de 
budget concernant l’étude de la Stratégie nationale pour l’intégra- 
tion des personnes handicapées. 


Sur motion de John Maloney, il est convenu, — Que le budget 
de 30 805$ pour effectuer l’étude sur la Stratégie nationale pour 
l'intégration des personnes handicapées soit approuvé et que le 
président soumette ledit budget au Sous-comité du budget du 
Comité de liaison. 


L’ interrogation du témoin reprend. 


À 12 h 43, la séance est levée jusqu’à nouvelle convocation du 
président. 


LE MARDI 24 OCTOBRE 1995 
(Séance n° 74) ; 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 11 h 09, dans la 
salle 701, La Promenade, sous la présidence de Rey D. Pagtakhan 
(président). 

Membres du Comité présents: Ivan Grose, John Maloney, lan 
McClelland, Rey D. Pagtakhan et Andy Scott. 


Aussi présente: Du Service de recherche de la Bibliothèque du 
Parlement: Nancy Holmes, attachée de recherche. 


Témoins: De l’Institut Caledon: Sherri Torjman, vice-prési- 
dente. De l’Institut Roeher: Marcia Rioux, directrice. À titre 
individuel: Mario Bolduc, conseiller. 


Conformément à l’article 108(3) du Règlement, le Comité 
reprend l’étude de la Stratégie nationale pour l'intégration des 
personnes handicapées. (Voir les Procès-verbaux du jeudi 15 juin 
1995, fascicule n° 48). | 
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The witnesses made opening statements and answered ques- 
tions. 

At 1:02 0’clock p.m., the Committee adjourned to the call of the 
Chair. 


THURSDAY, OCTOBER 26, 1995 
(Meeting No. 75) 

The Standing Committee on Human Rights and the Status of 
Disabled Persons met in a televised session at 10:12 o’clock a.m. 
this day, in Room 253-D, Centre Block, the Chairman, Rey D. 
Pagtakhan, presiding. 

Members of the Committee present: Ivan Grose, John Maloney, 
lan McClelland, Rey D. Pagtakhan and Andy Scott. 

In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes and Bill Young, Research Officers. 


Witnesses: From the Council of Canadians with 
Disabilities: Francine Arseneault, Chair; Laurie Beachell, 
Executive Director. From “Confédération des organismes 


provinciaux des personnes handicapées (COPHAN)”: Lucie 
Lemieux-Brassard, President. From the Canadian Paraplegic 
Association: Rick Price, National Services Coordinator. From 
the Canadian Association for Community Living: Diane 
Richler, Vice-President. From the Canadian Association of 
Independent Living Centers: Traci Walters, National Director; 
Allan Simpson, Board Member. 

Pursuant to Standing Order 108(3), the Committee resumed 
consideration of the National Strategy for the Integration of 
Persons with Disabilities. (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 

The witnesses made opening statements and answered ques- 
tions. 

At 11:59 o’clock a.m., the Committee adjourned to the call of 
the Chair. 


THURSDAY, OCTOBER 26, 1995 
(Meeting No. 76) 

The Standing Committee on Human Rights and the Status of 
Disabled Persons met in a televised session at 12:23 o’clock p.m. 
this day, in Room 253-D, Centre Block, the Chairman, Rey D. 
Pagtakhan, presiding. 

Members of the Committee present: Ivan Grose, John Maloney, 
Jan McClelland, Rey D. Pagtakhan and Andy Scott. 

In attendance: From the Research Branch of the Library of 
Parliament: Nancy Holmes and Bill Young, Research Officers. 

Witnesses: From the Canadian National Institute for the 
Blind: Jim Sanders, National Director, Government Relations 
and International Services. From the National Educational 
Association of Students with Disabilities: Heather Delisle, Vice— 
President, Internal Executive; Frank Price, Executive Director. 
From the Ontario Network of Injured Workers Groups: Steve 
Mantis, Secretary. From the Canadian Council on Rehabilitation 
and Work: Lynda White, Past President; David Pollock, Executive 
Director. From Special Link: Sharon Irwin, Director. 

Pursuant to Standing Order 108(3), the Committee resumed 
consideration of the National Strategy for the Integration of 
Persons with Disabilities (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 
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Les témoins font des déclarations et répondent aux questions. 


À 13 h 02, la séance est levée jusqu'à nouvelle convocation du 
président. 


LE JEUDI 26 OCTOBRE 1995 
(Séance n° 75) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées tient une séance télévisée a 
10h 12, dans la salle 253-D de l’édifice du Centre, sous la 
présidence de Rey D. Pagtakhan (président). 


Membres du Comité présents: Ivan Grose, John Maloney, Ian 
McClelland, Rey D. Pagtakhan et Andy Scott. 

Aussi présents: Du Service de recherche de la Bibliothéque du 
Parlement: Nancy Holmes et Bill Young, attachés de recherche. 

Témoins: Du Conseil des Canadiens avec déficiences: 
Francine Arseneault, présidente; Laurie Beachell, directrice 
générale. De la Confédération des organismes provinciaux des 
personnes handicapées (COPHAN): Lucie Lemieux—Brassard, 
présidente. De |’ Association canadienne des paraplégiques: Rick 
Price, coordonnateur national des services. De l'Association 
canadienne pour l'intégration communautaire: Diane Richler, 
vice-présidente. De I’ Association canadienne des centres de vie 
autonome: Traci Walters, directrice nationale; Allan Simpson, 
membre du conseil d'administration. 

Conformément à l’article 108(3) du Réglement, le Comité 
reprend l’étude de la Stratégie nationale pour l’intégration des 
personnes handicapées. (Voir les Procès-verbaux du jeudi 15 juin 
1995, fascicule n° 48). 


Les témoins font des déclarations et répondent aux questions. 


À 11 h 59, la séance est levée jusqu’à nouvelle convocation du 
président. j 


LE JEUDI 26 OCTOBRE 1995 
(Séance n° 76) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées tient une séance télévisée à 
12 h 23, dans la salle 253-D de l’édifice du Centre, sous la : 
présidence de Rey D. Pagtakhan (président). 


Membres du Comité présents: Ivan Grose, John Maloney, Ian 
McClelland, Rey D. Pagtakhan et Andy Scott. 

Aussi présents: Du Service de recherche de la Bibliothéque du 
Parlement: Nancy Holmes et Bill Young, attachés de recherche. 

Témoins: De l'Institut canadien des aveugles: Jim Sanders, 
directeur national, Direction des relations gouvernementales et 
internationales. De l'Association nationale des étudiants 
handicapés au niveau postsecondaire: Heather Delisle, vice— 
présidente, directrice interne; Frank Price, directeur général. De 
l’ Association des travailleurs blessés de l’ Ontario: Steve Mantis, 
secrétaire. Du Conseil canadien de la réhabilitation et du travail: 
Lynda White, présidente sortante; David Pollock, directeur 
général. De «Special Link»: Sharon Irwin, directrice. 

Conformément à l’article 108(3) du Règlement, le Comité 
reprend l’étude de la Stratégie nationale pour l’intégration des 
personnes handicapées. (Voir les Procès-verbaux du jeudi 15 juin 
1995, fascicule n° 48). 
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The witnesses made opening statements and answered ques- 
tions. 


At2:160’clock p.m., the Committee adjourned to the call of the 
Chair. 


THURSDAY, NOVEMBER 9, 1995 
(Meeting No. 77) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met in a televised session at 3:41 o’clock p.m. 
this day, in Room 253-D, Centre Block, the Chairman, Rey D. 
Pagtakhan, presiding. 


Members of the Committee present: Warren Allmand, Maurice 
Bernier, Jan Brown, Marlene Catterall, John Maloney, Jan 
McClelland, Rey D. Pagtakhan. 


Acting Member present: Marlene Cowling for Ivan Grose. 


In attendance: From the Research Branch of the Library of 
Parliament: Bill Young, Research Officer. 


Appearing: The Honourable Lloyd Axworthy, Minister of 
Human Resources Development and Minister of Western Eco- 
-nomic Diversification. 


Witnesses: Officials from the Department of Human Resources 
Development: John R. McWhinnie, Director General, Human 
Resources Partnerships Directorate; Dean Moodie, Director 
General, Intergovernmental and Aboriginal Programs Director- 
ate. 


In accordance with its mandate under Standing Order 108(3), 
A Study of the National Strategy for the Integration of Persons 
with Disabilities (See Minutes of Proceedings dated Thursday, 
June 15, 1995, Issue No. 48). 


The Minister made a statement and with the witnesses 
answered questions. 


On motion of Marlene Catterall, it was agreed,— That the 
Committee authorize the Chair, from time to time, as the need 
arises, including October 26, 1995, to take, in conjunction with 
the Clerk of the Committee, the appropriate measures to provide 
lunches for the Committee and its Sub-Committees, for working 
purposes, and that the cost of these lunches be charged to the 
budget of the Committee. 


At5:28 o’clock p.m., the Committee adjourned to the call of the 
Chair. 


TUESDAY, NOVEMBER 21, 1995 
(Meeting No. 78) 


The Standing Committee on Human Rights and the Status of 
Disabled Persons met at 11:28 o’clock a.m. this day, in Room 209, 
West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Warren Allmand, Marlene 
Catterall, Ivan Grose, Ian McClelland, Rey D. Pagtakhan and 
Andy Scott. . 


Acting Member present: Tony Valeri for John Maloney. 


In attendance: From the Research Branch of the Library of 
Parliament: Bill Young, Research Officer. 


Les témoins font des déclarations et répondent aux questions. 


À 14h 16, la séance est levée jusqu’à nouvelle convocation du 
président. 


LE JEUDI 9 NOVEMBRE 1995 
(Séance n° 77) 


Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées tient une séance télévisée a 
15h 41, dans la salle 253-D de l’édifice du Centre, sous la 
présidence de Rey D. Pagtakhan (président). 


Membres du Comité présents: Warren Allmand, Maurice 
Bernier, Jan Brown, Marlene Catterall, John Maloney, Ian 
McClelland et Rey D. Pagtakhan. 


Membre suppléant présent: Marlene Cowling pour Ivan Grose. 


Aussi présent: Du Service de recherche de la Bibliothéque du 
Parlement: Bill Young, attaché de recherche. 


Comparait: L’honorable Lloyd Axworthy, ministre du Déve- 
loppement des ressources humaines et ministre de la Diversifica- 
tion de l’économie de l’Ouest canadien. 


Témoins: Hauts fonctionnaires du ministére du Développement 
des ressources humaines: John R. McWhinnie, directeur général, 
Direction des partenariats des ressources humaines; Dean Moo- 
die, directeur général, Direction des programmes intergouverne- 
mentaux et des affaires autochtones. 


Conformément au mandat que lui confère l’article 108(3) du 
Règlement, le Comité reprend l’étude de la Stratégie nationale 
pour l'intégration des personnes handicapées. (Voir les Procès- 
verbaux du jeudi 15 juin 1995, fascicule n° 48). 


Le ministre fait une déclaration et, avec les témoins, répond aux 
questions. 


Sur motion de Marlene Catterall, il est convenu— Que le 
Comité autorise le président, avec le concours du greffier du 
Comité, a prendre, au besoin, les dispositions nécessaires pour 
que des diners de travail soient servis aux membres du Comité et 
de ses sous—comités et que le coût de ces diners soit imputé au 
budget du Comité. 


À 17 h 28, la séance est levée jusqu’à nouvelle convocation du 
président. 


LE MARDI 21 NOVEMBRE 1995 
(Séance n° 78) 

Le Comité permanent des droits de la personne et de la 
condition des personnes handicapées se réunit à 11 h 28, dans la 
salle 209 de l’édifice de l’Ouest, sous la présidence de Rey D. 
Pagtakhan (président). 

Membres du Comité présents: Warren Allmand, Marlene 
Catterall, Ivan Grose, Ian McClelland, Rey D. Pagtakhan et Andy 
Scott. 


Membre suppléant présent: Tony Valeri pour John Maloney. 


Aussi présent: Du Service de recherche de la Bibliothèque du 
Parlement: Bill Young, attaché de recherche. 
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Witnesses: From the Department of Finance: Keith Horner, 
Acting Head, Personal Income Tax Division; Albert Wakkary, Tax 
Policy Officer, Social Policy Section, Tax Policy Branch. 


Pursuant to Standing Order 108(3), the Committee resumed 
consideration of the National Strategy for the Integration of 


Persons with Disabilities (See Minutes of Proceedings dated . 


Thursday, June 15, 1995, Issue No. 48). 


The witnesses made an opening statement and answered 
questions. 


At 12:49 o’clock p.m., the sitting was suspended. 
At 12:53 o’clock p.m., the sitting resumed in camera. 


It was agreed that representatives of the provincial/territorial 
Disability Advisory Councils be invited to appear before the 
Committee on November 28, 1995. 


At 1:12 0’clock p.m., the Committee adjourned to the call of the 
Chair. 


Wayne Cole 


Clerk of the Committee 


Témoins: Du ministére des Finances: Keith Horner, chef 
suppléant, Division de l’impôt des particuliers; Albert Wakkary, 
agent principal, Politique sociale, Direction de la politique de 
l’impôt. 

Conformément au mandat que lui confère l’article 108(3) du 
Règlement, le Comité reprend l’étude de la Stratégie nationale 
pour l’intégration des personnes handicapées. (Voir les Procès- 
verbaux du jeudi 15 juin 1995, fascicule n° 48). 


Les témoins font des déclarations et répondent aux questions. 


À 12 h 49, le Comité suspend ses travaux. 
À 12 h 53, le Comité déclare le huis clos. 


Il est convenu que soient invités àcomparaître devant le Comité 
le 28 novembre 1995 des porte-parole des conseils consultatifs 
provinciaux et territoriaux des handicapés. 


À 13h 12, la séance est levée jusqu'à nouvelle convocation du 
président. | 


Le greffier du Comité 


Wayne Cole 


WITNESSES 


Tuesday, October 3, 1995 (Meeting No. 71) 


Status of Disabled Persons Secretariat: 


René Campeau, National Coordinator, National 


Strategy for the Integration of Persons with 
Disabilities; 


Bruce Clark, Executive Director; 
Suzanne Potvin, Program Officer. 
Thursday, October 5, 1995 (Meeting No. 72) 

Status of Disabled Persons Secretariat: 


René Campeau, National Coordinator, Strategy 
for the Integration of Persons with 
Disabilities; 


Bruce Clark, Executive Director. 
Thursday, October 19, 1995 (Meeting No. 73) 
Canadian Heritage: 


Normand Duern, Senior Officer, International 
Insiruments. 


Tuesday, October 24, 1995 (Meeting No. 74) 
Caledon Institute: 

Sherri Torjman, Vice-President. 
Roeher Institute: 

Marcia Rioux, Director. _ 

As individual: 

Mario Bolduc, Consultant. | 
Thursday, October 26, 1995 (Meeting No. 75) 
Canadian Association for Community Living: 

Diane Richler, Vice-President. 
Canadian Association of Independent Living Centers: 

Allan Simpson, Board Member; 

Traci Walters, National Director. 
Canadian Paraplegic Association: 


Rick Price, National Services Coordinator. 


‘Confédération des organismes provinciaux des 
personnes handicapées (COPHAN)" : 


Lucie Lemieux-Brassard, President. 
Council of Canadians with Disabilities: 

Francine Arseneault, Chair; 

Laurie Beachell, Executive Director. 
Thursday, October 26, 1995, (Meeting No. 76) 
Canadian Council on Rehabilitation and Work: 

David Pollock, Executive Director; 

Lynda White, Past President. 

Canadian National Institute for the Blind: 


Jim Sanders, National Director, Government 
Relations and International Services. 


National Educational Association of Students with 
Disabilities: 


Heather __ Delisle, Internal 


Executive; 


Vice—President, 


Frank Price, Executive Director. 
Ontario Network of Injured Workers Groups: 

Steve Mantis, Secretary. | 
Special Link: 

Sharon Irwin, Director. 


Thursday, November 9, 1995 (Meeting No. 77) 


Department of Human Resources Development: 


John R. McWhinnie, Director General, Human 
Resources Partnerships Directorate; 


General, 
Aboriginal 


Dean Moodie, Director 
Intergovernmental and 
Programs Directorate. 


Tuesday, November 21, 1995 (Meeting No. 78) 
Department of Finance: 


Keith Horner, Acting Head, Personal Income Tax 
Division; 


Albert Wakkary, Tax Policy Officer, Social 
Policy Section, Tax Policy Branch. | 


TÉMOINS 


Le mardi 3 octobre 1995 (Séance n° 71) 
Secrétariat à la condition des personnes handicapées: 


René Campeau, coordinateur national, Stratégie 


nationale pour l’intégration des personnes. 


handicapées; 
Bruce Clark, directeur exécutif; 
Suzanne Potvin, agente à la programmation. 
Le jeudi 5 octobre 1995 (Séance n° 72) 
Secrétariat à la condition des personnes handicapées: 


René Campeau, coordinateur national, Stratégie 
nationale pour l'intégration des personnes 
handicapées; 


Bruce Clark, directeur exécutif. 
Le jeudi 19 octobre 1995 (Séance n° 73) 
Ministère du Patrimoine canadien: 


Normand Duern, agent principal, Instruments 
internationaux. 


Le mardi 24 octobre 1995 (Séance n° 74) 
Institut Caledon: 
Sherri Torjman, vice-présidente. 
Institut Roeher: 
Marcia Rioux, directrice. 
À titre personnel: 
Mario Bolduc, conseiller. 
Le jeudi 26 octobre 1995 (Séance n° 75) 
Association canadienne des centres de vie autonome: 
conseil 


Allan Simpson, membre du 


d’ administration; 
Traci Walters, directrice nationale. | 
Association canadienne des paraplégiques: 
Rick Price, coordonnateur national des services. 


Association canadienne pour l'intégration 


communautaire: 


Diane Richler, vice-présidente. 


Confédération des organismes provinciaux des 
personnes handicapées (COPHAN): 


Lucie Lemieux-Brassard, présidente. 
Conseil des Canadiens avec déficiences: 
Francine Arseneault, présidente; 
Laurie Beachell, directrice exécutive. 
Le jeudi 26 octobre 1995 (Séance n° 76) 
Association des travailleurs blessés de I’ Ontario: 
Steve Mantis, secrétaire. 


Association nationale des étudiants handicapés au 
niveau postsecondaire: 


Heather Delisle, vice-présidente, directrice 


interne; 
Frank Price, directeur exécutif. 
Conseil canadien de la réhabilitation et du travail: 
David Pollock, directeur général; 
Lynda White, présidente sortante. 
Institut canadien des aveugles: 


Jim Sanders, directeur national, Direction des 
relations gouvernementales et 
internationales. 


«Special Link»: 
Sharon Irwin, directrice. 
Le jeudi 9 novembre 1995 (Séance n° 77) 


Hauts fonctionnaires du ministère du Développement 
des ressources humaines: 


John R. McWhinnie, directeur général, Direction 
des partenariats des ressources humaines, 


Dean Moodie, directeur général, Direction des 
programmes intergouvernementaux et des 
affaires autochtones. 


Le mardi 21 novembre 1995 (Séance n° 78) 
Ministère des Finances: 


Keith Horner, chef suppiéant, Politique sociale, 
Direction de la politique de l’impôt; 


Albert Wakkary, agent de politique fiscale, 
Politique sociale, Direction de la politique 
de l’impôt. 
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CHAIRMAN’S FOREWORD 


‘A vision without a plan is romantic at best. A plan without a vision is simply adjusting 
the existing order of things.” — Anonymous 


The right to be treated fairly and equally, the opportunity to participate fully in every sphere of 
Canadian society, the freedom to make decisions that affect their daily lives — these are 
expectations of every Canadian citizen. 


But many of the more than 4 million Canadians with disabilities have not shared in these inherent 
rights of citizenship. Obstacles continue to exist. 


Canadians from coast-to-coast-to-coast have consistently expressed the desire and the will to see 
these obstacles removed. This report is thus a challenge to political leadership. 


The Standing Committee on Human Rights and the Status of Persons with Disabilities has 
traditionally served as an effective voice in the federal system for people with disabilities. | am 
pleased that the members of this Committee have once more joined together to map out a clear 
direction for the future. 


We share a vision that Parliament and government can assist people with disabilities in realizing 
their dream — the vision of inclusiveness that is the hallmark of our nation. That vision is captured 
in this report; the recommendations we have formulated are the cornerstones of a meaningful plan. 


On behalf of the members of the Standing Committee, | thank those who appeared before us for 
sharing their insights and knowledge. Our thanks go as well to the staff of the Committee. Wayne 
Cole, the Clerk of the Committee, organized our activities and managed the production of this 
report. Dr. William Young of the Library of Parliament assisted the members in understanding the 
complexities of the issue and devoted many hours to the preparation of the report. And Nancy 
Holmes, also of the Library of Parliament, was instrumental in orchestrating the initial stages of our 
study. 


Finally, the Chairman would like to thank the members of the Committee for their diligence and 
commitment. 
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THE STANDING COMMITTEE ON HUMAN RIGHTS 
AND THE STATUS OF DISABLED PERSONS 


has the honour to present its 


FOURTH REPORT 


In accordance with Standing Order 108, the Committee has conducted a study ofthe National 
Strategy for the Integration of Persons with Disabilities and agreed to report as follows: 
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THE GRAND DESIGN : ACHIEVING THE 
‘OPEN HOUSE’ VISION 


The past two decades have seen people with disabilities come closer to achieving their dream 
— equality, full participation and integration in Canadian society. It is best captured in the “Open 
House’ vision that was endorsed three years ago not only by people with disabilities but also by the 
federal and provincial governments. 


The “Open House” vision looks forward to a society in which people with disabilities 
enjoy the same rights and the same benefits as do other Canadians. 


It is a society in which people with disabilities are participating fully in all aspects of 
community life, including school, work and recreation. They are able to participate in 
the mainstream because discriminatory barriers have been removed and 
disability-related supports have been provided. 


Finally, it is a society in which people with disabilities have the same degree of control 
as other Canadians over the decisions which affect them and which influence their 
lives. 


The Canadian public has consistently given strong support to measures that promote the 
realization ofthis vision, including the expenditure of tax dollars to achieve this end. Members of the 
House of Commons and the Senate from all political parties have joined together in Committee 
reports and legislation that have assisted in removing barriers to integration, full participation and 
equality. Provincial governments have endorsed the principles of inclusion expressed in 
Mainstream 1992, which in Quebec are set out in a comprehensive policy framework, A part... 
égale. Non-partisanship has been the hallmark of the approach which has led to some impressive 
achievements for people with disabilities. 


A HISTORY LESSON 


To mark the beginning of the International Decade of Disabled Persons in 1981, the Canadian 
Parliament established a Special Committee of the House of Commons that produced the 
landmark report, Obstacles. The Special Committee unanimously endorsed a roadmap for the 
future by adopting 130 comprehensive recommendations. That same year, Quebec proclaimed its 
Charter of Human Rights and Freedoms which provides for a full and equal recognition and exercise 
of rights “without distinction, exclusion or preference based on disability or the use of any means to 
palliate a handicap” (Chapter 1.1 [10]). The following year, the federal government proclaimed the 
Canadian Charter of Rights and Freedoms which guarantees “equal protection and equal benefit of 


1 The Federal/Provincial/Territorial Review of Services Affecting Canadians with Disabilities, Pathway to 
Integration: Final Report, Mainstream 1992, Ottawa, May 1993, p. iv. 


Canadian Charter of Rights and Freedoms which guarantees “equal protection and equal benefit of 
the law . .. without discrimination based on ... mental or physical disability” (Section 15 [1]). All 
other provinces and territories now have human rights legislation that guarantee equal rights for 
people with disabilities. 


This Committee on Human Rights and the Status of Disabled Persons is proud of its lineage 
which goes back to Obstacles. We are equally aware that our predecessors have tabled a series of 
unanimous reports which point out ways to foster access, participation and integration for people 
with disabilities. And we hold to our mandate from the House of Commons to “propose, promote, 
monitor and assess initiatives aimed at the integration and equality of disabled persons in all 
sectors of Canadian society.” 


Among the achievements of our predecessors was a report, A Consensus for Action, that 
recommended that the government “in partnership with people with disabilities, representatives of 
the private and voluntary sectors, organized labour, and this Committee, make the economic 
integration of people with disabilities a continuing national priority and develop a national action 
strategy ...”2 This broad process was to include working with provincial and municipal 
governments to ensure ongoing consultations, cooperation and coordinated action. The 
government of the day responded in 1991, although in a limited way, by establishing the National 
Strategy for the Integration of Persons with Disabilities which comes to an end in March 1996. 


The present report provides us with an opportunity to express our views and to make 
recommendations on the direction that policies and programs for people with disabilities should 
take in the future. 


Our general conclusion is simple: While we have moved forward, there is along way to go yet 
to reach many of the destinations on the roadmap provided in Obstacles. While we have found no 
lack of expressions of goodwill towards people with disabilities, implementation of policies and 
programs that benefit them in a practical and ongoing fashion has not been as comprehensive as it 
could be. 


As the members of the Special Committee remarked fourteen years ago, there was a “lack of 
direction and coordination on the part of government, institutional and community leaders who 
have the power to make changes.”? They also pointed out that by reassigning priorities — and 
without increasing public spending — governments could assist people with disabilities in 
achieving their vision. When they reassessed the situation in 1990, our predecessors on this 
Standing Committee reiterated the same conclusion and noted that the essential problems had 
remained unaddressed since 1981. 


During the federal/provincial review, Mainstream 1992, the federal government, the provinces 
and the disability community again agreed on common strategic directions: 


2 House of Commons, Standing Committee on Human Rights and the Status of Disabled Persons, A Consensus 
for Action: The Economic Integration of Disabled Persons, Ottawa, June 1990, p. 35. 


3 House of Commons, Special Committee on the Disabled and the Handicapped, Obstacles, Ottawa, 1981, p. 6. 


Disability-Related Supports: Providing disability-related supports which people with 
disabilities require if they are to participate in community life and to provide for their own 
well-being as other Canadians can. 


Role of Social Services: Ensuring that mainstream sectors (e.g. education, housing 
or employment) should ensure that their mainstream services are as accessible to 
people with disabilities as they are to other Canadians. 


Employment-Related Services: Making concerted and coordinated efforts to remove 
social, economic and physical barriers and providing people with the training and 
disability-related supports required for equal participation in the workplace. Secondly, 
removing of barriers in a range of income support and income replacement programs 
that prevent people with disabilities from remaining in or returning to the paid labour 
force. 


Community/Independent Living: Undertaking efforts to move the social services 
system and society in general, in the direction of supporting community and 
independent living (short term: redirecting current expenditures and developing 
processes for accountability. Long term: developing funding arrangements to allow 
individuals to purchase and manage the supports they require). 


Promotion/Prevention: Promoting understanding of differences and eliminating 
conditions that place people with disabilities at greater risk of poverty and exclusion. 


Income Support/Replacement: Ensuring that the programs of income support and 
replacement provide for both basic and disability-related needs. 


The leaders of the disability community welcomed the review of social programs that took 
place in 1994 as an opportunity for consideration and implementation of systemic reforms 
identified during the past decade. But the community also realized that any reform of social 
programs would have a disproportionately significant impact on people with disabilities because of 
their reliance on these programs. For example, at least one-third ($2.3 billion) of the federal 
expenditures on the Canada Assistance Plan provides income security and supports and services 
to people with disabilities. This translates into support for 320,000 heads of households with a 
disability and an uncounted number of dependents with disabilities. 


As all levels of government in Canada attempt to get their fiscal houses in order, none of us can 
ignore the danger that people with disabilities could fall through the cracks. During the past year, 
people with disabilities in Canada have seen many of the programs on which they rely examined 
under a microscope in a search for flaws in their fiscal framework or efficiency. The growing 
apprehensiveness of the disability community has become obvious. Instead of achieving the goals 
that had been established several years ago and reiterated in Mainstream 1992, they are 
confronting changes to — or elimination of — almost every major federal program that deals with 
persons with disabilities namely: 


e — the federal/provincial Vocational Rehabilitation of Disabled Persons (VRDP) agreements 
which expire in 1996 (federal funding to VRDP has been frozen at the 1994-1995 level); 


e the mandate of the National Strategy for the Integration of Persons with Disabilities which 
ends in March, 1996; 


e reductions and restructuring of the Canada Assistance Plan (CAP) and its incorporation 
into the new Canada Health and Social Transfer; 


e funding for Grants and Contributions (reduced and redirected as a result of Program 
Review); 


e — Human Resource Development Department initiatives in training and employment which 
will be combined into the new Human Resources Investment Fund (HRIF); 


e — the benefits as well as the contributions to the Canada Pension Plan (disability) which are 
now under review. 


With so many disability-related programs up for reassessment at the same time, we must ask 
ourselves what can be done to keep disability-related concerns on the table. This calls for a 
“national strategy” — a “grand design”. Amanagement textbook sets out a good view of what this 
is: 


When an organization has clarified its purpose and objectives, it knows where it wants 
to go. The question is how bestto getthere . . . [It] needs a ‘grand design’ for achieving 
its objectives. That is called strategy. Strategy involves the choice of major directions 


for pursuing objectives and the allocation of supporting resources ... Itshouldnotbe 

confused with tactics, which are derived activities designed to win battles [not the 
4 

war]. 


Historically, adding disability on to programs developed to meet other major objectives 
cannot result in any grand design to assist people with disabilities. As Marcia Rioux, Director of the 
Roeher Institute pointed out: 


The assumption fifty years ago was that people with disabilities would be shut away 
somewhere and we wouldn't worry too much. We’d give them enough money to live 
and hopefully they wouldn’t live too long... So when you suddenly have to add 
disability to the welfare system, it did not work very well. When you had to add disability 
to the employment system, it didn’t work very well. When you tried to add disability to 
the tax system, it didn’t work very well. We constantly have these odd pieces that don’t 
fit, plugged onto all these systems. (74:17) 


A LESSON LEARNED 


Our hearings made the contemporary implications of this historical legacy very evident. As we 
listened to the public servants speaking about their efforts to accommodate the concerns of people 
with disabilities, we noted that they believed that they had done a great deal. And, we believe that 


4 P. Kotler and R. Turner, Understanding Marketing Management: Analysis, Planning, and Control, Scarborough, 


1981, p. 71-72. 


they deserve credit for what they have accomplished. But, — and this is the crux of the matter — 
they also demonstrated that federal institutions have not succeeded in bringing about the systemic 
changes that are required to build disability-related concerns into the basic premises that guide 
policy formulation and programme implementation. Our predecessors who produced A 
Consensus for Action reported the same circumstance and concluded that: 


By treating disabled persons as individuals with “special needs”, rather than as citizens 
with the same rights as others, debate has centred around how money can be 
distributed to fill the needs of this “special group”. We notice that the argument which 
segregates out disabled persons is most often used to deny them resources or to 
“throw money” at them.° 


We believe that a grand design to deal with “add-ons” can only be achieved when government 
develops a true measure of accountability that ensures the inclusion of people with disabilities 
before policies and programs are set in stone. Parliamentary committees have a crucial role to play 
in this context. They have been among the few ongoing institutions that try to fill this gap and secure 
the inclusion of people with disabilities in public policy and programs. For the past fourteen years, 
they have recommended such measures as 


e annual reports to Parliament on disability; 
* minister responsible for disability issues; 


° integration of concerns of people with disabilities into the decision-making process at 
senior levels; 


° referral of budget estimates for disability-related policies and programs to this 
Committee; and 


° legislative reviews. 


At the same time, as members of parliamentary committees we recognize the limitations that 
we face, both in our powers and in the resources that we can devote to any issue. We can neither 
force governments to accept our analysis or our prescriptions, nor do we always receive the formal 
responses that we request to our reports. For example, the dissolution of Parliament in 1993 left four 
of the Committees previous reports in limbo. One response, dealing with recommendations to 
reform the tax system, was late, and the onus to respond to the others was removed by dissolution. 


One of the most important parts of our mandate includes monitoring the activities of 
government and we intend to treat it as seriously as our predecessors did. We recognize the 
importance of the issues that they raised and we believe that it is important for us, during this current 
Parliament to revisit many of the issues that they studied. In particular, we feel that the situation of 
aboriginal people with disabilities merits ongoing consideration, since the previous government 
did not respond to the report, Completing the Circle, that dealt with the ongoing and difficult 
situation of aboriginal people with disabilities. 


5 Ibid., p. 25. 


People with disabilities have not changed their dream. It has been articulated not only 
consistently but also constructively with a willingness to cooperate with governments by providing 
knowledge and expert assistance. This is as true in our experience during this Parliament, as it has 
been in the experience of our colleagues on the Human Resources Development Committee and 
the Finance Committee during their recent hearings on the Social Security Review and Bill C-76. 


What has their message been? It is crucial to note, as we discussed above, that it has most 
emphatically not consisted of defending the status quo. People with disabilities have been among 
the most ardent proponents of change. And, they argue, change need not involve additional 
long-term cost to government or, more accurately, to the other taxpayers of Canada. People with 
disabilities have expertise to lend to the community as a whole. And they want to be consulted 
about and involved, in the decisions about how best to resolve issues of interest and concern to 
them. As Randy Dickinson of the New Brunswick Premiers Council on the Status of Disabled 
Persons told us: 


If you’re getting your car repaired, you have a mechanic who is skilled in repairing the 
car, but you still make the decision as to . . .what type of repairs you want and what 
you’re willing to pay for those repairs in the marketplace. So certainly, rehabilitation 
providers are part of the tools out there to rehabilitate or to participate in the needs of 
persons with disabilities, as long as they don’t control the process unilaterally, and 
there is a role there for consumers. (Meeting 81). 


Mr. Dickinson also pointed out that: 


| think Canadians as a whole across the country are supportive of the goal and the 
objective of tapping into that under-utilized resource of the disability community. We 
look at the changing demographics of the Canadian population, regardless of the 
problems in structural unemployment, etc. We need to include Canadians with 
disabilities in that labour force not because it’s the right thing to do morally, but 
because it makes good economic sense in using the resources to help people 
participate in the community rather than using those resources to help people stay at 
home. 


I’m not here on bended knee looking for a hand out. I’m not here to thump the table and 
say we want more rights for Canadians with disabilities. .. What we’re looking for is to 
take those rights and to provide the support systems in a sustainable and long-term 
way so that Canadians with disabilities can assume also their responsibilities as 
Canadians. They want their opportunity to contribute back to the community. They 
want their opportunity to be part of the community. They want a national strategy, a 
national vision, and national leadership that provides the environment where that’s 
possible. (Meeting 81). 


EVALUATING THE NATIONAL STRATEGY 
A. Inception and Organization 


With the inauguration in 1991 of the National Strategy for the Integration of Persons with 
Disabilities, the federal government made a commitment to people with disabilities to take action to 


work towards the goals of equality and inclusiveness. The omens for success were good: the 
National Strategy constituted a positive, though limited, response to a non-partisan and 
unanimous report to Parliament by this Committee; it sought to foster partnerships among various 
federal departments and agencies, and its objectives coincided with those of people with 
disabilities. These were: 


Equal Access: taking strategic action in areas of federal responsibility that demonstrate 
leadership and establish benchmarks for the accessibility of persons with disabilities to 
goods, services and facilities required for daily life; 


Economic Integration: taking measures to alter policies and practices to remove barriers 
to training and employment opportunities for persons with disabilities; and 


Effective Participation: involving persons with disabilities and their organizations in 
petitioning and educating government, the general public and disabled persons 
themselves as critical to the redefinition of their role in Canadian society. 


In order to achieve these objectives, the government proposed several initiatives: 


a review of federal legislation in order to remove barriers; 


a second post-censal survey (the Health and Activity Limitation Survey) in 1991 to 
coniinue the compilation of a comprehensive data base on persons with disabilities; and 


a Committee of Deputy Ministers chaired by the Under-Secretary of State to improve 
coordination of federal government activities in the area of disability. 


The budget for this five-year initiative was $159.35 million allocated among the partner 
_ departments (see Chart 1) and was to be targeted to assist people with disabilities in five areas: 


employment and training opportunities; 
community integration; 

partnership development; 

information exchange and coordination; and 


access to transportation, housing and communication. 


CHART 1 


NSIPD ALLOCATIONS AT TIME OF TREASURY BOARD (1991) DECISIONS 


2 ES LL | 


a | A-Base Funds | Priorities — Total 
. Reserve Funds 


E—————————————…—……—…_ _ _ eee RRR nent, 


Communications Canada $2 513,000 $3,250,000 $5,763,000 
$13,195,000 $13,195,000 


Canada Mortgage and Housing 
Corporation 


Employment and Immigration $10,550,000 $9,424,000 $19,974,000 


Canada 


$12,889,000 
$4,000,000 


$33,121,000 
$1,000,000 


$46,010,000 
$5,000,000 


Health and Welfare Canada* 


Indian and Northern Affairs 
Canada 


$600,000 $600,000 
$2,340,000 
$1,372,000 
$900,000 
$34,000,000 


$13,200,000 


$1,200,000 
$2,340,000 
$2,372,000 
$900,000 
$38,000,000 
$24,600,000 
o | 
Total $46,952,000 $112,402,000 $159,354,000 


eS 


Justice Canada 


Labour Canada 


National Library $1,000,000 


National Transportation Agency 


$4,000,000 
$11,400,000 


Secretary of State 


Transport Canada 


Treasury Board Secretariat** 


Source: Information from NSIPD implementing departments, January-April 1995. 


3 Includes $6 million for the Canada Pension Plan—National Vocational Rehabilitation Project (NVRP). 


cie Treasury Board Secretariat received no new funding under the NSIPD. 


Over the course of the five years of the National Strategy, the partner departments but not the 
overall budget changed as a result of the 1993 government restructuring. (see Chart 2) 


NSIPD ALLOCATION AFTER THE 1993 RESTRUCTURING OF 
FEDERAL GOVERNMENT 


Canadian Heritage 


Canada Mortgage and Housing 
Corporation 


Health and Welfare Canada 


Human Resources Development 
Canada* 


Indian and Northern Affairs 
Canada 


Industry Canada 

Justice Canada 

National Library 

National Transportation Agency 


Transport Canada 


CHART 2 


$889,000 
$26,550,000 


$4,000,000 


$2,513,000 
$600,000 
$1,000,000 


$11,400,000 


$575,000 
$13,195,000 


$5,847,000 
$72,463,000 


$1,000,000 


$3,250,000 
$600,000 
$1,372,000 
$900,000 
$13,200,000 


$575,000 
$13,195,000 


$6,736,000 
$99,013,000 


$5,000,000 | 


$5,763,000 
$1,200,000 
$2,372,000 
$900,000 
$24,600,000 


Treasury Board** 


Total $46,952,000 $112,402,000 $159, 354,000 


Source: Information from NSIPD implementing departments, January-April 1995. 


* includes $6 million for the Canada Pension Plan—National Vocational Rehabilitation Project (NVRP). 


oa Treasury Board Secretariat received no new funding under the NSIPD. 


This amalgamation of several departments, or parts of departments, meant that the 
responsibilities as lead department moved from the Department of the Secretary of State to the 
Department of Human Resources Development. In addition, the ongoing coordination of the 
Strategy had moved from the Deputy Ministers to a Steering Committee of Assistant Deputy 
Ministers. Atthe same time, any of the active coordination of departmental activities and sharing of 
information took place in a Working Group that functioned at the level of director or program 
manager. The implications of this are discussed below. 


B. Unanimous Conclusions 


As a Committee, we are indeed fortunate to have heard congruent views of the National 
Strategy set out by those who evaluated its strengths and its weaknesses. The community of 
persons with disabilities who came before us as witnesses explicitly and unanimously told us their 
views. Because the National Strategy is due to come to an end in March 1996, the various 
departments and agencies have prepared formal evaluations of their activities. We hope that these 
unanimous conclusions will have the same impact on the federal government which is responding 
to this report as they have had on this Committee. 


The concept of a national strategy, a grand design, to address issues important to people with 
disabilities received an overwhelming endorsement. The conclusion that disability issues require a 
cross-cutting mandate, interdepartmental coordination and intergovernmental collaboration was 
strongly expressed in all testimony and submissions to the Committee. The value of community 
involvement in the processes of defining and implementing this grand design and the possibility of 
achieving partnerships between levels of government and the community (nationally and 
provincially) has received universal support. 


But — and itis a critical consideration — there is a fear that the federal role in disability issues is 
moving toward a narrower focus than it had previously taken. Employment may be the single most 
important issue in assuring integration. But it can serve neither as a Panacea nor an excuse for 
failing to address issues related to income security and pensions, quality of life, physical 
accessibility, transportation, citizenship rights and responsibilities, communications, housing, 
deinstitutionalization, the criminal justice system or education. We have based this report on 
evidence that unanimously took a broader view — and so do we — of what a national strategy 
ought to mean. 


The interconnectedness of all these issues and the need for a grand strategic approach took 
on a particular meaning for us when people with disabilities discussed their need for an inter-city 
Passenger transportation system that they could use. The National Transportation Act was 
amended in 1988 as a clear sign that accessible transportation ought to be an integral part of the 
overall policies governing transportation rather than a concession, favour or add on. In A 
Consensus for Action® and later in their report, Getting Back on the Road: Passenger Transportation 
and Persons with Disabilities,’ our predecessors made recommendations regarding the need to 
improve passenger transportation, particularly access to inter-city buses. Their interest was 
prompted by the passage in May 1990 of the Americans with Disabilities Act by the United States 
Congress. One of the major purposes of this Act was to guarantee equality to all Americans with 
disabilities including equal access to the transportation system. In Canada, asmall declaration was 
added to the National Transportation Act in 1992 to the effect that the transportation system ought to 
better serve people with disabilities. But guarantees of access to the bus system have not been 


6 A Consensus for Action, p. 11-12. 


7 Getting Back on the Road: Passenger Transportation and Person with Disabilities, Ottawa, June 1993. 
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proceeded with. Two years after Getting Back on the Road was tabled, we heard people with 
disabilities emphatically repeat their concerns. 


C. A Non-Strategic Strategy 


All our witnesses and the evaluation reports confirmed our first general conclusion: there was 
no “grand design.” In effect, the National Strategy was not a “strategy” but a series of “tactics.” 
Consequently, the problems of leadership, coordination, and collaboration of various players 
Within the government remain unsolved. Our witnesses drew attention to this conclusion by 
pointing to the limited mandate itself. Major departments were not involved — in particular the 
Department of Finance. It is not difficult to deduce that the participation of the Department of 
Finance is crucial to ensure that a cohesive approach to disability-related issues is put in place. 
Even within Human Resources Development Canada, the lead department for the purpose of the 
Strategy, the participation of some critical areas with large budgets was minimal. For example, the 
Canada Pension Plan’s participation in the National Strategy was limited to a small vocational 
rehabilitation pilot project. Given that almost $3 billion is spent annually on disability pensions by 
the CPP this tiny project is not proportional to the strategic effort required to refocus the CPP’s 
disability-related activities. The same can be said for cost-shared programs such as the Canada 
Assistance Plan and the Vocational Rehabilitation of Disabled Persons Program. Why were these 
programs not included? Why were they not used to test coordinated approaches to reorienting 
disability-related activities in conjunction with the provinces? Regrettably, the evaluations of the 
National Strategy are silent on these questions. 


Sherri Torjman, Vice-President of the Caledon Institute, stated that “What | think was truly 
missing with respect to this National Strategy was a vision or a statement of commitment right from 
the very top levels of government . . . the commitment that the federal government has to ensure 
that people with disabilities are full citizens in the country . . .” Marcia Rioux, Director of the Roeher 
Institute, told us that, “I don’t believe there was a National Strategy . . . | do believe, however, that 
some of the money that was set aside for the National Strategy was used strategically.” 


The Executive Summary of the Interdepartmental Evaluation of the National Strategy states 
that: 


There was insufficient consultation both across departments and with the disability 
community and the provinces for setting priorities and operationalizing the 
objectives... The National Strategy was designed as a package of discrete 
departmental components and there was little evidence of departments working 
together to capitalize on the complementarity of the objects . . . there was [also] little 
requirement for formal interdepartmental accountability and little incentive for 
departments to share information about their initiatives. 8 


The interdepartmental evaluation points out that, although there was a Steering Committee of 
Assistant Deputy Ministers, there was “no structured process to report on implementation of 


8 Interdepartmental Evaluation of the National Strategy for the Integration of Persons with Disabilities, “Executive 
Summary,” Ottawa, 1995, p. 3-4. 
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programs, to assess progress toward NSIPD objectives, or to share experiences on what 
works . . . Although Human Resources Development Canada, as the lead department, has overall 
responsibility for monitoring implementation, it had no mechanisms for ensuring this happened.” 


Other evidence supports these conclusions. Treasury Board has obligated all partner 
departments to evaluate their activities under the National Strategy and these evaluations were 
prepared and most departments tabled them with this Committee. Regrettably not all of them 
(including the Treasury Boarditself and the Department of Transport) have been received. This fact 
alone is a statement on the nature of coordination. 


We echo the conclusion expressed by our witnesses and the interdepartmental program 
evaluation: “Weaknesses in the process of developing, coordinating and communicating the 
National Strategy, led the evaluation team to conclude that the overall approach taken was not 
sufficiently strategic.”9 


D. Intra-Departmental Coordination 


The second part of the coordination issue involves the extent to which the various 
departments of government — both those which are partners in the National Strategy as well as 
those which are not — have managed to coordinate all their internal disability-related activities. The 
evaluation of one of the smaller partners in the Strategy, Industry Canada, points to certain ways 
that this coordination can take place. Industry Canada’s evaluation points out that its disability 
program has a strong rationale based on efficiency and equity and is supportive of the policy 
directions for the department and the government as a whole. In addition, the evaluation concludes 
that virtually all activities supported by the Industry program would not have occurred without 
funding. In terms of fitting in with the private sector’s activities, the evaluation also found that for 
every dollar it invests, the program levered between $0.47 to $0.65 of private sector money, that 
nine supported devices are at or near commercialization and that export sales of products are 
projected to be $30 million over five years. '° 


This approach contrasts to the largest partner in the National Strategy, the Department of 
Human Resources Development. It is worth repeating our view that this department (and its 
antecedents) did not see fit to include in the Strategy the largest and costliest disability-related 
activities undertaken by the federal government. This exclusion speaks volumes about how the 
department perceived the Strategy itself and confined its participation to marginal programmatic 
activities (i.e. “tactics”) that did not challenge major departmental interests by imposing a regime of 
policy coordination (a “strategy”). Central departmental policy coordination should be crucial for 
departments like Human Resources Development Canada where disability-related spending is 
over $5 billion. The omission of large programs from the Strategy and the disengagement of 
HRDC's central policy operations may account for the unanimous conclusion that the Strategy was 
not strategic. 


9 Ibid. 
10  Abt Associates of Canada, “Project Report: Evaluation of the Industry Canada Component of the National 


Strategy for the Integration of Persons with Disabilities,” prepared for Federal-Provincial Relations, Planning and 
Evaluation Directorate, Industry Canada, Ottawa, January 1995. 
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E. Human Resources Development: A Model to Follow? 


The activities of the Department of Human Resources Development are worthy of some 
scrutiny, both because it is the lead department and because it is responsible for $100 million or 63 
per cent of the funding for the National Strategy. The Department’s own Evaluation Branch 
documents noted the same critical comments that have been made by the independent policy 
analysts, the disability community and provincial advisory commissions. With regard to the 
strategic element of HRDC’s own activities it concludes that: 


Given the needs and potential demand of the disability community in areas such as 
advocacy and employment... overall resources provided by HRDC can be seen as 
insufficient. In the absence of specific targets and tools to guide program decisions, the 
question becomes one of whether funds available were used in the most appropriate 
way. 


To determine the most appropriate level of resources requires a much clearer sense of 
the highest priority areas as well as a statement of results anticipated and quantitative 
objectives with respect to results. '' 


In the eyes of HRDC evaluators, their department’s initiatives were tactical and not strategic. 


According to the evaluation team, this same observation was made by representatives of 
provincial governments. Some provincial participants in the evaluation pointed out that HRDC has 
increased the competition between the federal and provincial governments in terms of priorities 
and approaches directed at persons with disabilities. They also noted that HRDC developed a 
series of services or programs which were left for the provinces to pick up so that the provinces 
become the “bad guys” when they discontinue these federal initiatives. The provincial respondents 
commented that: 


Employment: 


Federal programs are not adequately addressing the fact that persons with disabilities 
are employable. There is a systemic inability to separate disability-related need from 
financial need and this is why persons with disabilities are tied to the welfare system. 
This issue will be an important focus of income security reform and must be addressed; 


Maintaining the employment of persons with mental health disabilities who require 
hospitalization on a cyclical basis is not being addressed; and 


Training programs, which have a pre-training component to determine stamina, 
arrangements, etc., are not being implemented. 


LL Employment and Immigration Canada, Strategic Policy and Planning, “Program Evaluation Report: Evaluation of 
HRDC Initiatives Under the National Strategy for Integration of Persons with Disability (NSIPD): Phase Il,” HRDC 
Evaluation Branch, Ottawa, 21 June 1995, p. 28-29. 
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Education: 


This is an area which is being affected by federal cuts in transfer payments, which, in 
turn, will impact on the integration of children with disabilities into the regular school 
systems. !2 


The evaluation argued the necessity of coordinating federal activities in the social sectors in 
which the provinces have the primary jurisdiction and responsibility. Consequently, the provinces 
should agree to the context and overall direction of new initiatives and support for new approaches. 
If this is not done, the provinces will not carry on many innovative activities as continuing 
programs. '$ 


Itis also important to ensure complementary federal and provincial activities. In the area of the 
provision of vocational rehabilitation that is funded by federal/provincial cost-sharing agreements, 
organizations of persons with disabilities have pointed out that they often do not know where to 
send their clientele — to the provincial vocational rehabilitation service or to the local Canada 
Employment Centre. At the same time, service providers are insecure because they do not know 
which level of government will support them. The evaluation of the Strategy also pointed to “lack of 
communication and coordination between the two levels of government with regard to areas of 
legislative jurisdiction (e.g. pensions, transportation . . . ).”'4 Gaps in services mean that people 
can fall through the cracks. 


Since the amalgamation of the various departments into the new Human Resources 
Development Canada, the evaluation found that departmental officials had expressed concern that 
disability issues were receiving a low priority. In addition, HRDC officials noted a shift in the 
departmental focus towards economic issues and away from social development. In particular, the 
evaluation concluded that: 


The 1993 federal government reorganization appears to have undermined the federal 
leadership role through a reduction of the profile for persons with disabilities within the 
department and a lack of strategic focus on disability issues at senior departmental 
levels.t5 


Given the need to consider disability issues in the broader cross-cutting context, this is reason 
enough for concern. 


The second, and equally serious, cause for disquiet arises from the evaluation’s conclusion 
that those responsible for federal employment programs have not developed any strategic 


12> Ibid. :p127-28; 


SIN ““bid., p.41. 
14 lbidip. 43: 
152 Fbidépuat 
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framework for dealing with disability-related issues. Funding for disability-related projects at the 
regional level is difficult to identify, may not have been spent on disability programming and is not 
subject to an explicit planning process designed to achieve concrete goals.'® The evaluation 
pointed out that the Strategy had made no real change in the regional approach to employment 
programming for people with disabilities. In part, this is because many worthy employment project 
initiatives that were funded at the regional level were never evaluated. This limits or eliminates 
information on their success and forestalls sharing of experiences. Good projects done in one 
region were (and are) not necessarily used as a base for planning projects in another region. 


Apart from this, there has been little done to improve the participation rate of persons with 
disabilities in departmental employment programming. Some HRDC staff told the evaluation team 
that “there has been no attempt by HRDC to really act on improving the need for better accessibility 
(this includes appropriate information formats for the visually-impaired, etc.) As a result, the uptake 
in Employment Services has been weak because of the lack of demand.”'” In fact, figures in the 
evaluation indicate that expenditures for persons with disabilities in employment programs and 
services has decreased substantially during the five-year National Strategy. In 1989-90, 
expenditures amounted to $47.1 million but four years later, this had already declined to $34.9 
million. This was the case for HRDC programs in every province except for Quebec and 
Saskatchewan. HRDC managers indicated that this is the result of reductions in Consolidated 
Revenue Funding (CRF), the funding normally used for persons with disabilities who are not eligible 
for UIC benefits. '8 Other funding to aid in the training and employment of persons with disabilities 
(Outreach) has not increased over the timeframe of the Strategy. The evaluation draws the 
conclusion that much of the funding set aside for employment programs in the National Strategy 
was not redirected toward people with disabilities. 


The proof of the pudding, as the saying goes, is in the eating. In 1993-94, people with 
disabilities formed 6.5% of the working age population (as calculated for the purposes of 
compliance with the Employment Equity Act). But they only constituted 2.1% of the clients of 
HRDC’s employment programs (11,874 out of 587,178). This is in spite of the fact that the results of 
the Health and Activity Limitation Survey in 1991 found that only 48% of people with disabilities 
were employed and 44% were not in the labour force. HALS 1991 also found that 17% of people 
with disabilities had never worked and 38% had not worked in the previous five years. When the 


16 The evaluation states that “...HRDC NHQ interviewees felt that the A-base component of Employment 
Program initiatives under NSIPD (i.e. A-base funds that were to have been reallocated to the regions) was not 
properly designed and that intended impacts have not occurred. HRDC regional offices face too many 
competing priorities, and there is a lack of direction as to how to handle NSIPD programming directed at persons 
with disabilities. Because of decentralization, NHQ has limited authority over the regions. It was left to individual 
regions to implement the NSIPD initiatives as per the overall departmental guidelines. As there was no specific 
strategy or plan to implement the NSIPD either regionally or nationally, regional approaches as well as levels of 
effort differed with some regions more concerned than others about achieving results. Overall, the regional 
interviewees did not believe that there was any real change in the programming approach for persons with 
disabilities as a result of the NSIPD.” (p. 70-71) 


17 Ibid., p. 72. 


18 Ibid., p. 74-76. 
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National Strategy began, the department set its own target: to increase the participation rate in its 
programs from 2% to 6%. The conclusion is obvious. 


In addition to the funding and overall low participation rate in HRDC training measures, the 
evaluation identified several specific problems related to the Canada Employment Centres (CECs): 


¢ Provincial officials noted that local CECs have downgraded their service to persons with 
disabilities and tried to shift the responsibility for dealing with their concerns to provincial 
departments; 


+  CECs have identified their most important priority as servicing UI clientele and most 
people with disabilities are not eligible for UI: 


+ CEC employees do not feel comfortable working with persons with disabilities and 
frequently cannot identify a person with a disability; 


¢ The recent trend towards self-service mitigates against working with persons with 
disabilities, many of whom need extensive assistance; and 


¢  CECs believe there is a lack of demand by people with disabilities for their services but 
have not related this to the need for greater accessibility (including information) nor taken 
a holistic approach which recognizes that training criteria, transportation, job 
accommodation, lifeskills, etc. All of these influence demand.19 


This finding by HRDC’s evaluation team confirms the evidence of CECs’ operations that was 
provided to this Committee by representatives from the disability community. 


FE Positive Features 


Our witnesses have also pointed out some of the positive features of HRDC’s activities since 
the beginning of the Strategy. In particular, initiatives have contributed to increasing awareness of 
issues, rights, services and barriers. Attitudes have changed both within the disability community 
and the general public. Partnerships have been formed that will make future accomplishments 
easier. 


MOVING FORWARD 
A. The Challenge Ahead 

The value in studying the National Strategy for the Integration of Persons with Disabilities lies 
in using it as a guidepost for tomorrow. The federal government is in the process of implementing 
the Canada Health and Social Transfer as well as refocusing the employment programs that it 


funds. What lessons have we learned from the National Strategy that we can apply? How can we 
develop the “Grand Design” for the future? 


49 ulbid..-pa72: 
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To begin with, we accept that the key to the future for people with disabilities lies in slicing 
through the Gordian knot that has tied the provision of disability-related supports and services to 
eligibility for income programs. This is the unanimous conclusion of disability policy analysts, the 
national organizations representing people with disabilities as well as the premier’s councils and 
commissions that advise provincial governments. They have argued that until this knot is cut, the 
problem of ensuring full participation for people with disabilities will not be resolved. 


B. Disability-related Supports and Services 


Disability-related supports and services represent the extra cost of disability. Non-disabled 
people do not have to get access to wheelchairs, adapted computers, and cars, or use attendants 
to help with the activities of daily living. Yet, a myriad of these supports/services, technical 
aids/devices are the sine qua non for a child with a disability to go to school, for a youth with a 
disability to attend community college or university, for an adult to hold a job and for a senior to 
maintain an independent lifestyle. Someone has to pay for these. Should it be the individual with a 
disability? The family of a person with a disability? A voluntary organization? Federal, provincial or 
municipal governments? Private insurers or workers’ compensation? Currently, the cost of 
disability is paid by all of them in a fragmented fashion. This means that children cannot use the 
school-provided supports and services at home, let alone take them along when they move to 
university. New community college graduates must leave supports behind when they move to a 
job; people who retire must leave behind aids and devices provided on the job. This is because 
supports and services are linked to sectors like education, social services, health or recreation 
instead of to individuals. 


People with disabilities with low levels of skills or low income from employment frequently end 
up on social assistance because of their requirements for disability-related supports. Someone 
with a disability may be ineligible for social assistance because of assets or income and yet still not 
have enough money to afford the disability-related services and supports required. This creates an 
incentive to abandon the labour market and apply for social assistance just to gain access to the 
disability-related services and supports for daily living. 


The delivery of disability-related supports and services within the public sector falls, by and 
large, within provincial jurisdiction. The federal government pays for some of the cost through the 
Canada Assistance Plan, Established Programs Financing, and the tax system (the Disability 
Expense Credit and the Medical Expense Credit). 


Given the testimony that we have heard about the importance of supports and services to 
people with disabilities, we are interested ina comprehensive national program to ensure access to 
disability-related supports and services such as that proposed by the Roeher Institute. The 
Canadian Association of Community Living advocated in favour of this program and cited it as the 
model that is currently being tested in the Prince Edward Island strategic initiative announced in the 
1994 federal budget. The aim of this program, to provide supports and technical aids required for 
participation in the social and economic mainstream, was ultimately expected to reduce 
dependence on social assistance. In the proposal, eligibility resulted only from the presence of a 
disability-related need without asset or income testing and imposed no restriction by age, 
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employability or the cause or nature of disability. The Roeher model further argues that such a 
system could be funded by redirecting moneys from current programs and would involve no 
incremental costs. It could be delivered by the provinces with federal funding.2° 


At the same time, we are aware that people with disabilities have been pressing for reform of 
the tax system so that it can better take disability-related costs into account and meet the need for 
horizontal equity (treating likes alike for tax purposes). During the previous Parliament, this 
Committee itself issued a report which recommended that the tax system be reformed by 
broadening the application of the Disability Tax Credit and also by making it refundable.21 During 
our hearings this autumn, we were quickly made aware that reform to the tax system remains very 
high on the agenda of people with disabilities. The HRDC evaluation of the National Strategy also 
mentions the tax system as an area where cost-effective action could assist in meeting individuals’ 
requirements for disability-related supports and services.22 


C. The Disability Income System 


Witnesses also told us about the difficulties that they encountered with the income system for 
people with disabilities. It too is fragmented and involves many public and private measures and 
jurisdictions. Basic income support is provided through social assistance (delivered 
provincially/territorially/municipally but funded through the Canada Assistance Plan). Several 
provinces have disability contingent income benefits, or top-ups, that are paid for by the province. 
In addition, there are benefits for children with disabilities, and for people in vocational rehabilitation 
programs as well as rent and housing supplements. Again the funding is a mixture of 
federal/provincial or provincial only. Individually-purchased automobile insurance is another 
private or provincial program to provide basic income. A series of earnings replacement benefits 
and compensation programs are also in place including workers’ compensation, the Canada and 
Quebec Pension Plan disability benefits, unemployment insurance (sickness), and private 
long-term disability insurance. 


As it functions, the disability income system of today forces many people with disabilities to 
make a difficult decision: Do they classify themselves as permanently unable to hold a job? To 
receive social assistance or pensions, most income programs classify persons with disabilities as 
“permanently unemployable.” If someone accepts this classification, he or she is assured of an 
income, usually at a level which is somewhat higher than basic social assistance for non-disabled 
persons. People with disabilities, therefore, must trade off training and employment opportunities 
for security of income and access to disability-related supports and services. Demonstrating any 
ability to earn entails the risk that benefits will be completely lost. This barrier to measures to 
increase the employability of people with disabilities traps them into passive income support with 


20 Roeher Institute, The Canadian Disability Resource Program: Offsetting Costs of Disability and Assuring Access to 
Disability-Related Supports, Toronto, 1994. 


al House of Commons, Standing Committee on Human Rights and the Status of Disabled Persons, As True as 
Taxes: Disability and the Income Tax System, Ottawa, 1993. 


22 “Evaluation of HRDC Initiatives,” p. 104. 
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the result that they are marginalized as potential contributors to the economy and to society. Both 
the human and financial costs of the disability-income system are significant. 


The disability income system has been long-recognized as a problem. As a result of 
recommendations in Obstacles, the federal and provincial ministers of social services undertook a 
joint federal and provincial study with a mandate to determine the feasibility of establishing and 
operating a national disability benefit program. Their task force submitted its first report in 1983 and 
set out not only the problems but also various options for dealing with it. The ministers then asked 
the task force to develop and to provide the cost for specific models (three earnings-replacement 
insurance models and three guaranteed income support models were prepared in 1985). 


During the past few years, the disability income system has also been studied with a view to 
reintegrating workers with disabilities. This has become an issue because private and public sector 
employers in all regions of the country continue to experience significant and escalating costs 
associated with injuries and/or disabilities incurred on and off the job. Some estimates place the 
burden on the Canadian economy in billions of dollars annually. The federal government alone, for 
example, spends well in excess of $300 million per year on workers’ compensation benefits and 
administration, lost productivity due to illness and injury, wage replacement, additional supervisory 
time, and disability insurance and other disability-related employee benefits. A recent pilot project 
put in place in the federal system is looking at ways to deal with human, financial and social 
consequences of injury, illness and disability. It is a comprehensive workplace-based program that 
focuses on preventing disability, on rehabilitation and on the prompt and safe return to work. 
Employees without access to such a disability management program rely on the traditional passive 
system of private and public sector safety nets for financial support. Few of these systems include a 
disability cost management component. 


D. The Nearer Future 


We know that solving the income security issue and sorting out the provision of 
disability-related supports and services will involve a longer term study and perspective, but at the 
same time, we are aware that events that affect people with disabilities are already in motion. 


Combining CAP and EPF into the Canada Health and Social Transfer (CHST) has raised 
justifiable concerns on the part of the disability community who rely on funding from these sources 
to provide both income assistance and disability-related supports/services to participate in the 
economy and in society. For people with disabilities, supports and services are seen as the 
cornerstone of their ability to participate as citizens. They fear that measures to meet Canada’s 
fiscal problems will have a negative impact. As Lucie Lemieux-Brassard of the Conféderation des 
organismes provinciaux des personnes handicapées told us: “We've reached a point here. We 
don’t even talk about being second-class citizens. We’re talking about being the fifth and up to the 
tenth-class citizenship . . . nobody cares about establishing criteria, or minimum quality of services 
to make sure that we do have a minimal quality of life. It doesn’t matter where we live.” During our 
hearings, the witnesses spoke about these in some detail. They argued that the CHST would: 


¢ substantially reduce the leadership role of the federal government to promote models 
based on full participation and equal access; 
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° increase mobility problems of people with disabilities who have to deal with the 
patchwork of programs that already vary within individual provinces as well as from 
province to province; 


° — with smaller transfer amounts, inhibit a province’s ability to shift from passive to active 
income support measures for persons with disabilities (many of whom require 
coordinated measures to achieve self-sufficiency); 


* put people with disabilities at a disadvantage in the competition with more vocal and 
entrenched interests in the health and education systems who will also be seeking funds 
from the CHST; 


e encourage the provinces to reinterpret ‘disability’ as a means of restricting eligibility to 
income support and to disability-related supports and services. 


Representatives of the disability community — premier’s councils, provincial advisory 
commissions as well as national organizations — argued strongly that agreements between the 
federal government and the provinces/territories to implement the CHST should contain a 
statement of “ideal values” and objectives or, in fact, national standards to set out certain ways in 
which the new transfer will function. The Premier’s Advisory Council on the Status of Disabled 
Persons from New Brunswick, the Alberta Premier's Council on the Status of Persons with 
Disabilities and the Nova Scotia Disabled Persons Commission, all provincial advisory bodies, set 
forward their recommendations that these standards/objectives should include: 


e accessibility based on need; 
e adequacy in relation to need; 
e the right of appeal; 


e accountability and full disclosure on the part of all levels of government on the 
distribution and use of CHST funds; 


e meaningful and ongoing participation by persons with disabilities in the development 
and evaluation of social programs funded in whole or in part, under the CHST. 


Other organizations of disabled persons that appeared before us supported these conditions 
and, in addition, argued that the federal government should maintain an ongoing power to 
intervene in CHST programs through persuasion. They argued in favour of financial incentives to 
ensure equitable treatment of people with disabilities such as a notional allocation or earmarking of 
CHST funding for disability income and supports/services programs. They further argued that 
taxpayers ought to have an idea of where federal dollars that were transferred through the vehicle of 
the CHST were being spent. The representatives of the disability community endorsed the 
proposal of the Canadian Association of Community Living that this information be made available 
in the form of a “social audit” which would establish a mechanism for the promotion of 
federal/provincial cooperation and national cohesion in social services. As envisaged, it could be 
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an independent mechanism that provides a public analysis and reporting of social security 
outcomes. It would then provide information that could be used in the development and evaluation 
of social programs under the new federal/provincial transfer arrangements. 


The disability community also felt that the CHST should be clearly designated as an interim 
policy as specified in Bill C-76. Federal/provincial/territorial governments could then continue to 
develop longer term means of dealing with people with disabilities and put in place comprehensive 
systems that address income security issues, the provision of disability-related supports/services, 
and the tax system as a means to achieve both these ends. 


The disability community remains convinced that real growth in the Canadian economy and 
savings in government spending will best come from comprehensive reform of social security 
systems. Dollars are better used to encourage full participation, not dependence. 


RECOMMENDATIONS 


We recommend that: 


1. With regard to people with disabilities, the federal government should 
continue to provide visible leadership in developing policies and programs in 
areas that fall within its jurisdiction and assist the provinces/territories in areas 
where jurisdiction is shared. People with disabilities should be involved in 
assisting to set priorities as well as advising on policy and evaluating the 
success or failure of programs. Specifically, we recommend that: 


a. The government of Canada should designate a Secretary of State with a 
formal and specific mandate to coordinate federal activities related to 
disability. 


b. The federal government should continue the National Strategy for the 
Integration of Persons with Disabilities under the direction of the 
Secretary of State. This continuation of the National Strategy should have: 


1. aclear vision and focus; 


2. arenewed mandate that includes all disability-related programs in all 
departments; 


3. a clear relationship with the central policy units of participating 
departments; 


4. an effective coordination mechanism; and 
5. an emphasis on intergovernmental collaboration. 


c. This Secretary of State should prepare an annual report (in all accessible 
formats) on disability-related matters to be referred to the Standing 
Committee on Human Rights and the Status of Disabled Persons. 


ai 
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d. The federal government under the direction of the Secretary of State 
Should undertake Phase Two of the comprehensive review and 
amendment of federal legislation and regulations begun during the 
previous Parliament by Bill C-78. This review should propose legislative 
action, as required, to remove barriers for people with disabilities. 


e. All memoranda to cabinet and other relevant cabinet documents should 
immediately include a mandatory section that assesses the impact of any 
proposed measure on persons with disabilities. 


2. Inimplementing the Canada Health and Social Transfer and its successors, the 


federal government should negotiate with the provinces to ensure protection 
for people with disabilities. These protections should include: 


a. minimum national standards and a minimum amount of funding for 
disability-related income programs and supports and services to ensure 
consistent outcomes;23 


b. for those denied assistance an independent appeal mechanism that 
involves people with disabilities; 


c. an adequate cash component to provide a sufficient incentive for the 
provinces to undertake negotiations;24 


d. provisions for a “social audit” to provide all Canadians with 
comprehensive information about expenditures of funds through the 
Canada Health and Social Transfer and its successors in order to 
ascertain whether there has been adequate funding provided for people 
with disabilities. 


3. The federal government should ensure that all employability measures which 


receive federal funding make adequate and comprehensive provision for the 
requirements of people with disabilities. Specifically: 


a. all employability measures funded through the Employment Insurance 
system should make provision for disability-related accommodations and 
supports/services. Additional funding for employability measures and 
supports/services should be provided for people with disabilities who are 
ineligible for benefits under Bill C-111; 


The Official Opposition, represented by the Member from Mégantic—Compton—Stanstead, does not agree with 
this part of recommendation no. 2, since the Bloc Québécois thinks that the federal government cannot impose 
national standards in an area of provincial jurisdiction. 


The Member of Parliament for Edmonton South West and the Member for Mégantic—Compton—Stanstead do 
not concur with this part of recommendation no. 2. 
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b. the Department of Human Resources Development should ensure that 
people with disabilities are provided with adequate, appropriate and 
accessible information about all employability programs; 


c. local delivery mechanisms for employment and training (i.e. Canada 
Employment Centres, their successors and self-serve operations) should 
be fully accessible to people with disabilities. Local operations should be 
required to maintain standards based on outcomes established in 
consultation with the local community of people with disabilities. 


The Department of Finance and the Department of National Revenue should 
give a sensitive, realistic, and broad interpretation to the Disability Tax Credit 
for all income tax returns filed for 1995 as well as for any prior tax returns where 
applicable. The recent restrictive interpretation should be rejected by the 
Minister of Finance. 


The federal government should undertake a review of all measures included in 
the tax system that have an impact on people with disabilities. This review 
should include exploring creative uses of the tax system for: 


a. assuring that likes are treated alike (horizontal equity) through tax 
treatment of disability-related supports and providing better ways of 
taking into account both the actual cost of a disabling condition and the 
specific expenses of people with disabilities; 


b. assisting in redistributing the cost of disability (vertical equity) in the 
treatment of people with disabilities with low incomes; 


c. removing disincentives to employment. 


The federal government should ensure that the next Census of Canada 
collects statistics regarding disability comparable to those contained in the 
Health and Activity Limitation Survey of 1991. 


The federal government should take as a priority the establishment of a 
national standard for motor coach accessibility and ensure that by the year 
2000, all new inter-city buses purchased for use in Canada are accessible to 
people with disabilities. 


The federal government in collaboration with the provinces/territories, the 
disability community, other voluntary organizations and business, should 
undertake a comprehensive review of disability policies and programs in 
Canada. It should encompass the findings of reports and studies produced 
since the Obstacles report in 1981. Specifically, this review should include 
long-term options to: 
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d. 


rationalize the funding and delivery of disability-related supports and 
services, 


rationalize the disability income system and the means to separate it from 
the provision of supports and services, 


remove the provision of income benefits for people with disabilities from 
the welfare system, and 


eliminate disincentives to employment. 


Until the completion of the review set out in Recommendation no. 8, the 
Vocational Rehabilitation of Disabled Persons Program should be maintained 
at its current funding level. 
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REQUEST FOR GOVERNMENT RESPONSE 


Pursuant to Standing Order 109, the Committee requests that the Government table a 
comprehensive response to the Report within one hundred and fifty (150) days. 


A copy of the relevant Minutes of Proceedings (/ssue Nos. 49 to 50, which includes this report) 
is tabled. 


Respectfully submitted, 


REY D. PAGTAKHAN, MP, 
Chairman. 
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APPENDIX A 
List of witnesses 


Associations and Individuals issue Date 


Alberta Premier’s Council on the Status of Persons 
with Disabilities 


Gary McPherson, Chair 50 November 28,1995 
Caledon Institute 

Sherri Torjman, Vice-President 49 October 24, 1995 
Canadian Association for Community Living 

Diane Richler, Vice-President 49 October 26, 1995 
Canadian Association of Independent Living Centres 

Traci Walters, National Director 49 October 26, 1995 

Allan Simpson, Board Member 
Canadian Council on Rehabilitation and Work 

Lynda White, Past President 49 October 26, 1995 

David Pollock, Executive Director 
Canadian National Institute for the Blind 


Jim Sanders, National Director 49 October 26, 1995 
Government Relations and International Services 


Canadian Paraplegic Association 
Rick Price, National Services Coordinator 49 October 26, 1995 


«Confédération des organismes provinciaux des 
personnes handicapées (COPHAN)» 


Lucie Lemieux-Brassard, President 49 October 26, 1995 
Council of Canadian with Disabilities 

Francine Arseneault, Chair 49 October 26, 1995 

Laurie Beachell, Executive Director 


eee 


Associations and Individuals Issue Date 


——_——————————— eee 


Department of Finance 


Keith Horner, Acting Head 49 November 21, 1995 
Personal Income Tax Division 


Albert Wakkary, Tax Policy Officer 
Social Policy Section 
Tax Policy Branch 


Human Resources Development Canada 


René Campeau, National Coordinator 49 October 3, 1995 

Bruce Clark, Executive Director 49 October 3, 1995 
Status of Disabled Persons Secretariat 50 November 23, 1995 

lan Green, Assistant Deputy Minister 50 November 23, 1995 
Human Resources Investment Branch 

John R. McWhinnie, Director General 49 November 9, 1995 
Human Resources Partnerships Directorate 

Dean Moodie, Director General 49 November 9, 1995 


Intergovernmental and Aboriginal Programs 
Directorate 


Suzanne Potvin, Program Officer 49 October 3, 1995 


Industry Canada 


Michael Binder, Assistant Deputy Minister Spectrum, 50 November 23, 1995 
Information Technology and Telecommunications 


National Educational Association of Students with 
Disabilities 
Heather Delisle, Vice-President 49 October 26, 1995 
Internal Executive 


Frank Price, Executive Director 


National Transportation Agency 


Gavin Currie, Director General 
Air and Accessible Transportation Branch 


New Brunswick Premier’s Council on the Status of 
Disabled Persons 


Randy Dickinson, Executive Director 50 November 28, 1995 
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Associations and Individuals Issue Date 


Nova Scotia Disabled Persons Commission 
Dr. Joan Cummings, Chairperson 50 November 28, 1995 
Gail Sampson, Assistant to Dr. Cummings 


Ontario Network of Injured Workers Groups 


Steve Mantis, Secretary 49 October 26, 1995 
Roeher Institute 

Marcia Rioux, Director 49 October 24, 1995 
Special Link 

Sharon Irwin, Director 49 October 26, 1995 
As individual 

Mario Bolduc, consultant 49 October 24, 1995 
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MINUTES OF PROCEEDINGS 


THURSDAY, NOVEMBER 23, 1995 
(Meeting No. 79) 


[Text] 


The Standing Committee on Human Rights and the Status of Disabled Persons met at 11:11 
o'clock a.m. this day, in Room 237-C, Centre Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Warren Allmand, Maurice Bernier, John Maloney, lan 
McClelland, Glen McKinnon, Rey D. Pagtakhan and Andy Scott. 


Acting Member present: Jean Augustine for Marlene Catterall. 


In attendance: From the Research Branch of the Library of Parliament: Bill Young, Research 
Officer. 


Witnesses: From the Department of Human Resources Development Canada: lan Green, 
Assistant Deputy Minister, Human Resources Investment Branch; Bruce Clark, Executive Director, 
Status of Disabled Persons Secretariat. From Industry Canada: Michael Binder, Assistant Deputy 
Minister, Spectrum, Information Technology and Telecommunications. From National 
Transportation Agency: Gavin Currie, Director General, Air and Accessible Transportation Branch. 


Pursuant to Standing Order 108(3), the Committee resumed consideration of the National 
Strategy for the Integration of Persons with Disabilities (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 


The witnesses lan Green, Gavin Currie and Michael Binder made opening statements and 
with the other witness answered questions. 


At 12:41 o’clock p.m., the Committee adjourned to the call of the Chair. 


THURSDAY, NOVEMBER 23, 1995 
(Meeting No. 80) 


The Standing Committee on Human Rights and the Status of Disabled Persons met in camera 
at 3:37 o’clock p.m. this day, in Room 237-C, Centre Block, the Chairman, Rey D. Pagtakhan, 
presiding. 


Members of the Committee present: Warren Allmand, Maurice Bernier, John Maloney, lan 
McClelland, Glen McKinnon, Rey D. Pagtakhan and Andy Scott. 


Acting Member present: Gordon Kirkby for Marlene Catterall. 


In attendance: From the Research Branch of the Library of Parliament: Bill Young, Research 
Officer. 
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Pursuant to Standing Order 108(3), the Committee resumed consideration of the National 
Strategy for the Integration of Persons with Disabilities (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 


At 5:19 o'clock p.m., the Committee adjourned to the call of the Chair. 


TUESDAY, NOVEMBER 28, 1995 
(Meeting No. 81) 


The Standing Committee on Human Rights and the Status of Disabled Persons met at 11:07 
o'clock a.m. this day, in Room 371, West Block, the Chairman, Rey D. Pagtakhan, presiding. 


Members of the Committee present: Warren Allmand, John Maloney, lan McClelland, Rey D. 
Pagtakhan and Andy Scott. 


Acting Member present: Dan McTeague for Marlene Catterall. 


In attendance: From the Research Branch of the Library of Parliament: Bill Young, Research 
Officer. 


Witnesses: From the Nova Scotia Disabled Persons Commission: Dr. Joan Cummings, 
Chairperson; Gail Sampson, Assistant to Dr. Cummings. From the Alberta Premier’s Council on the 
Status of Persons with Disabilities: Gary McPherson, Chair. From the New Brunswick Premier’s 
Council on the Status of Disabled Persons: Randy Dickinson, Executive Director. 


Pursuant to Standing Order 108(3), the Committee resumed consideration of the National 
Strategy for the Integration of Persons with Disabilities (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 


The witnesses made opening statements and answered questions. 

At 11:17 o'clock a.m., the sitting was suspended. 

At 11:32 o'clock a.m., the sitting resumed. 

At 1:19 o’clock p.m., the Committee adjourned to the call of the Chair. 


THURSDAY, NOVEMBER 30, 1995 
(Meeting No. 82) 


The Standing Committee on Human Rights and the Status of Disabled Persons met in camera 
at 11:35 o'clock a.m. this day, in Room 307, West Block, the Chairman, Rey D. Pagtakhan, 
presiding. 


Members of the Committee present: Warren Allmand, lvan Grose, John Maloney, Réal 
Ménard, lan McClelland, Rey D. Pagtakhan and Andy Scott. 


In attendance: From the Research Branch of the Library of Parliament: Susan Alter and Bill 
Young, Research Officers. 


Pursuant to Standing Order 108(3), the Committee proceeded to consider its future business. 
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Warren Allmand gave notice of the following motion. 


That the Committee invite Max Yalden, the Commissioner for Human Rights to report on the 
status of human rights in Canada and to suggest plans of action to correct any inadequacy in the 
law and administration. 


Réal Ménard gave notice of the following motion. 


That the Committee invite the Minister of Justice to report on the Government’s plans and 
timetable for amendments to the Canada Human Rights Act. 


On motion of Andy Scott, it was agreed,—That the Committee recommend that the Standing 
Orders be amended, in the English version only, to change the name of the Committee to 
“Standing Committee on Human Rights and the Status of Persons with Disabilities”. 


At 12:28 o’clock p.m., the Committee adjourned to the call of the Chair. 


TUESDAY, DECEMBER 5, 1995 
(Meeting No. 83) 


The Standing Committee on Human Rights and the Status of Disabled Persons met in camera 
at 11:04 o’clock a.m. this day, in Room 209, West Block, the Chairman, Rey D. Pagtakhan, 
presiding. 


Members of the Committee present: Warren Allmand, lvan Grose, John Maloney, Réal 
Ménard, lan McClelland, Glen McKinnon, Rey D. Pagtakhan and Andy Scott. 


In attendance: From the Research Branch of the Library of Parliament: Bill Young, Research 
Officer. 


Pursuant to Standing Order 108(3), the Committee resumed consideration of the National 
Strategy for the Integration of Persons with Disabilities (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 


The Committee proceeded to study its draft report. 
At 1:08 o’clock p.m., the Committee adjourned to the call of the Chair. 


THURSDAY, DECEMBER 7, 1995 
(Meeting No. 84) 


The Standing Committee on Human Rights and the Status of Disabled Persons met in camera 
at 11:07 o’clock a.m. this day, in Room 701, La Promenade, the Chairman, Rey D. Pagtakhan, 
presiding. 


Members of the Committee present: Warren Allmand, Maurice Bernier, Ivan Grose, John 
Maloney, lan McClelland, Glen McKinnon, Rey D. Pagtakhan and Andy Scott. 


In attendance: From the Research Branch of the Library of Parliament: Bill Young, Research 
Officer. 
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Pursuant to Standing Order 108(3), the Committee resumed consideration of the National 
Strategy for the Integration of Persons with Disabilities (See Minutes of Proceedings dated 
Thursday, June 15, 1995, Issue No. 48). 


It was agreed, —That the Chair, in consultation with the research Staff, be given the authority 
to make stylistic, grammatical and typographical changes to the report which do not affect the 
substance. 


It was agreed, —That the report, as amended, be adopted with the provision that the Bloc 
Québecois be permitted to add dissenting opinions. 


It was agreed, —That, in conformity with Standing Order 109, the Government be requested 
to table a comprehensive response to the report within 150 days of its presentation. 


It was agreed, —That the Chair present the report to the House. 


lt was agreed, —That 1000 copies of the report on the National Strategy for the Integration of 
Persons with Disabilities be printed. 


lt was agreed, —That the Chair select a title for the report after consultation with members of 
the Committee. 


At 12:51 o'clock p.m., the Committee adjourned to the call of the Chair. 


Wayne Cole 
Clerk of the Committee 
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